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HOPMWPOBAHWE TPYAA B COBPEMEHHOM MWPE:
KJTACCMYECKASA MUCCUA N HOBOE ®YHKUNOHAJIBHOE
HAMOJIHEHUE

Hecmotps Ha To, uTo B TK PO HOpMUpPOBAaHUIO TPyAa OTBOOAUTCS
BCero IsaTh crateii (rnasa 22. Crateu 159-163), ero posb 1 3HaUYeHME B
TPYZ0BOI chepe, SIKOHOMUKe TIPEeIIPUSITUI U OpTaHMU3aLUIA, CTPAHbI
B 1I€JIOM, TPYJHO MepeoleHUTh. llesiecoo6pa3HOCTh UCIIONb30BAHMS
HOPM BBIPAaOOTKM, HOPM BpeMEHM ¥ HOPM OOCTYXKMBaHMSI, @ 3HAUUT
Y HOPMMPOBAHMS TPyZa KakK eqMHOro Ipolecca, nomnagaia Mnof co-
MHEeHUe JIUIIb B KOPOTKUI TIepUoz, epexona OT IJIAaHOBOW K PhIHOY-
HOJi 9KOHOMMKe. B Te BpeMeHa moJ; COMHeHMe OUIMOOUHO CTaBUIU
He TOJIbKO IIpUMMEHEeHMe B IPAKTUKe XO3SMCTBOBAHMS MHCTUTYTA
HOPMMPOBAHUS TPyLa, HO U BCEro MPOrHO3HO-IIJIAHOBOT'O Hauvajla B
yIpaBJieH!M S9KOHOMUKOI paszHoro ypoBHs. K cuacTsio, 3Ty ommbKy
OBICTPO HAILIM U MOMPABUIN. A HOpMUPOBaHME TPya B COBpeMeH-
HBIX YUIOBMSX HE TOJIBKO BBITIOJHSIET CBOU TPALULMOHHbIE MUCCUU U
byHKUMM, IBISISICH OOHUM U3 KJIIOUEBBIX 3JIEMEHTOB TPYHOBOIi cde-
Pbl, aKTMBHO BO3/I€/CTBYS U BJIMSIS Ha IPyrue BakKHelllne ee COCTaB-
HbIe YaCTU — OIUIATy, OpraHU3aluI0, OXPaHy, IPOU3BOOUTENbHOCTD TPYLA U T. [I., HO U
HAIIOJIHSIeTCSI HOBBIM IIpeHa3HaueHueM U cogepkaneM. OHO, HallpuMep, B CerofHsIILI-
HUX KOOPAMHATAX BpeMeHU IolyyaeT 060CHOBAHHBIN CTATyC 3TaIOHHOTO HOPMMUPOBA-
Hus. COBpeMeHHOe HOPMUPOBaHMe TPyAa CTAHOBUTCS HE TOJMBKO UMCTO TEXHUYECKUM
¥ 9KOHOMMYECKUM SIBJIEHMEM, MMMAaHEHTHBIM TI0 CBO€W TPUpOJie, HATIPABIEHHOCTU U
pe3ylnbTaTUBHOCTHU, HO U BCe B OoJblleil Mepe colMasbHbIM. TO €CTb, «3aTOUEHHbBIM»
Ha co3JaHue JIydinx, 6omee KoMGbOPTHBIX YCIOBUIT pabOThI U OTAbIXa YelTOBeKa TPy/a,
POCT ero ypoBHS M KaueCTBa KU3HMU.

B Hos16pe 2020 roga B MockBe cocTosuiach 3-s1 MexxayHapoaHast (OHJIaiiH) KoH(pepeH-
LM TI0 BOIIPOCaM HOPMUMPOBAHMS TPya B rocygapcrBax-yyactHukax CHI Ha Temy: «Op-
raHmsanus 1 HopmupoBaHue Tpyaa 2020: pekoMeHIaInm, MPpaKTUIeCKuii onbIiT». Opra-
HM3aTopbl KoHDepeHUn — MuHTpy Poccun u BHUU Tpyna. KondepeHius npoBoauaach
B COOTBeTCTBUM C IIITaHOM OCHOBHBIX MEPOMPUSITUIL TIO peanusauyy KOHUENTyaJTbHbIX
OCHOB COTPYIHMYECTBa rocynapcTs-yuacTHMKOB CHI' B 06/acTyt HOpMMUPOBaHMS TPyHa HA
2016-2020 rogpl. 3aMHTEPECOBAHHO ¥ KOHCTPYKTMBHO 0OCYKIa/IMCh BOIIPOCHI OpraHu3a-
LMY HOpPMMPOBaHMs Tpy/a B cTpaHax CogpyskecTBa, COCTOSIJICS MOIe3HbI i 0OMeH OTbITOM
COBepIIIeHCTBOBAaHMSI HOPMATUBHOI 6a3bl IO TPYAY, @ TAKKe MOATOTOBKY CIIeI[MATMCTOB B
9TOoI cdepe, pa3BUTHUS HAIIMOHAIbHON cucTeMbl KBanndbukauuy B CHI. MexxnyHapomHast
KOHbepeHIMSI MOXKeT CTaTh CJIeAYIOIIMM 3TarloM, ITPeIJjIokKUTh KOHKPETHBIN aJropuTm
pPa3BUTUS CUCTEMbI HOPMUPOBAHMS TPYyia TO-HOBOMY, II0-COBPEMEHHOMY.

B maHHOM HOMepe XypHasia B py6puke «HopMupoBaHme Tpyma» 06CyskaaeMbIM BOIIPO-
CaM TaKsKe MOCBSIIEeHbl COOTBETCTBYIOIIME aKTyaJbHbIe MaTePUAJIbI.

B 3aBepieHny ¢ 60IbIINM YIO0BOIBCTBMEM XOUY MO3IPABUTh aKTUB U UMTATEJIEN Ky P-
Hasia ¢ HacTtymnaomum 2021 rogom. Cuactest BaMm, TBOpUeCTBa, HOBBIX 3HAHUIA U yaaun!

C MICKpeHHUM YBaKeHIEeM,
H.A. BosnruH, riaBHbIM pegakTop
>kypHasia «ColanbHO-TPYA0BbIE UCCIeA0BaHMSI»
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CUCTEMHBbBIE MOAaxXodbl K HOPMNPOBAHUIO TPYA:
KAK NMPUMEHATD
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AHHOTALIMA

B cTaTbe paccMOTpeHbl akTyasnbHble BOMPOChl, CBSI3aHHbIE C HEOBXOAMMOCTbIO MOCTOSIHHOMO CHYDKEHWSI MPOU3-
BOACTBEHHbIX 3aTpaT, BO3POXXAEHUEM CUCTEMbI HOPMUPOBAHUS TpyAa Ha NPEANnpUsSTUSIX U B OpraHu3aumsx v
MOBbILLEHMEM Ha 3TON OCHOBE KOHKYPEHTOCMOCOGHOCTM Ha BHYTPEHHEM U BHELLHEM pbiHKax. Llenb paboTbl —
onpeaeneHue CUCTEMHbIX NMOAXOA0B K HOPMUPOBAHMIO TPyaa Ha H6a3e COBPEMEHHbIX METOLOB HOPMMPOBaHUS
W BbISIBNEHUS NyYLIMX MPAKTWK. B cTaTbe paccMaTpuBalOTCst pasHble NOAXOAbl K HOPMUPOBAHWIO TPyAa, pac-
NpOCTpaHeHHble Kak B Poccuu, Tak U B 3apybeXxHbIX Pa3BUTLIX CTpaHax. PbIHOYHbIE Npeobpa3oBaHus nocTe-
MEHHO MPUBOAST K YBENMYEHWUIO MHTEHCUBHOCTM TPyAa HAaeMHOro nepcoHana. [eueHTpanusaums B obnactu
pa3paboTku TPYAOBLIX HOPM B PbIHOYHOWM 3KOHOMUKE 06ECMEUMBAET COrNacoBaHNE BaXXHENLWMNX COLMANbHbIX
W TPYyAOBbIX MHTEPECOB paboTodaTens U paboTHWKa. B CBS3M C 3TUM CTanu NosBASTLCS HOBblE MOAXOAbI K
U3y4YeHUo TPyAOBbIX 3aTpaT U 3chdEKTUBHOCTU NPOM3BOACTBA. MccnenoBaHus, npoBeaeHHble EBponeiickoii
accoumaumen LeHTPOB HaUMOHaNbHOM NPOM3BOAUTENBHOCTM M accoumaumelri MTM, nokasanu, 4To npeanpu-
HUMaTenu 6ONbLWIMHCTBA Pa3BUTbIX CTPaH MMpa B NOCNEAHUE rofbl paclumpunmn cchepy NpUMEHEHUs TPYAOBbIX
CTaHAapTOB Ha BCEX MPOM3BOACTBAX. [py HaNMCaHWUM CTaTbu BblIM UCNONBb30BaHbI METOABI KOHTEHT-aHaNM3a
Hay4HOWN NUTepaTypbl U UHTEPHET-UCTOYHUKOB.

KnioueBble c/10Ba: HOPMUMPOBaHUE TPyaa; MUKPO3IEMEHTHOE HOPMUPOBAHWE; CUCTEMbI MUKPO3IEMEHTHOIO
HOPMUPOBAHWSI.

Ansa uutupoBaHua: OmenbueHko W.b., BacbkoB A.B. CUCTEMHbIE MOAXOAbI K HOPMUPOBAHMIO TPYAA: Kak NPUMEHATb. CoLMarbHO-TPYAOBbIE
nccreapoBarms. 2020; 41(4):8-15. DOI: 10.34022/2658-3712-2020-41-4-8-15.
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ABSTRACT

The article discusses relevant issues related to the need for constant reducing production costs, reviving the
work measurement system at enterprises and organizations and increasing competitiveness in the domestic
and foreign markets. The aim of the work is to define system approaches to work measurement based on
modern measurement methods and identifying best practices. The article discusses different approaches to
work measurement, common both in Russia and in developed countries. Market transformations are leading
to an increase in the labor intensity of hired personnel. Decentralization in the development of labor standards
in a market economy has led to stronger democracy in enterprise management, which aligns that the most
important social and labor interests of the employer and the worker. In this regard, new approaches to the
study of labor costs and production efficiency have appeared. The research by the European Association
of National Productivity Centers and the MTM Association has shown that in recent years entrepreneurs in
most developed countries have expanded the scope of labor standards in all industries. The authors used the
methods of content analysis of scientific literature and Internet sources.

Keywords: work measurement, microelement measurement, microelement measurement systems.

For citation: Omel’chenko I. B., Vas’kov A.B. How to apply system approaches to work measurement. Social and labor research. 2020; 41(4):8-15.
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n.b. OmenbyeHkKo, A.b. BacbkoB

BBEAEHWE

HopmupoBaHue TpyAa B COBETCKUII MHepUOS,
SIBJISITIOCH 6a307 [JISI MOCTPOEHUS TPYIOBBIX OT-
HOILEHUI B KaXXA0M OpraHusauuu, CUCTeMO OJis
dbopmupoBaHus 3apabOTHOI IJIATHI ¥ PHIUATOM IO
peryimpoBaHMUI0 MU KOHTPOIIO CO CTOPOHBI T'OCY-
IapcTBa pabouero BpeMeHM 3aHSTOrO TPYHOCIIO-
cobHoro HaceyneHus. I Kaxkmoro pabouero 6bl1a
orpeeseHa HOpMa BbIPabOTKM MJIM YCTAHOBJIEHO
HOPMMPOBAHHOE 3aJlaHye, B TO BpeMs Kak IJs
CTY3KaIMX HOPMOJ SIBSIUCH AOJDKHOCTHDBIE 0051-
3aHHOCTHU, OTpaskeHHbIe B IOJKHOCTHOM MHCTPYK-
Uy paboOTHUKA WIM B €r0 TPYLOBOM JOTOBODE.
Hopwmbl Tpyzna, B mepByl0 ouepelb, ONIpeesiiCh,
MCXOIS U3 CcolepskaHusT pa6oT. DTO OBIIO OCHOBO
OCHOB IIpM pa3paboTKe CUCTEMbI HOPMMPOBAHMS.

Kaxk onpenensiocs cogepskanue pabot? Ha nipo-
TSKEHUM OJUTEeIbHOTO Tepuoja BpeMeHU (0KOI0
14-16 nert), 60mee 50 HAyYHO-MCCIIENOBATEIbCKUX
MHCTUTYTOB B COBETCKOM COI03€ 3aHMMaINCh pa3-
paboTkoit U hopmMupoBaHueM 0a30BbIX UCTOUHMU-
KOB 3HAHMII O TPYZAeE, O KaKI0i paboTe Ha KaskIOM
paboyem MecTe BO BCeX OTPaC/ISIX IKOHOMUKM. Tak
poxkpanuch EnmuuHble TapudHO-KBaIMGUKAIMOH-
Hble CIIPaBOYHMKU [0 pabOUYMM CIeIMaTbHOCTSIM
(Bcero 72 BhImycka) ¥ EOVHBIN KBanMGUKAIMOH-
HbIl CIIPAaBOYHUK IO AO/KHOCTIM CIyKaluX. OTO
OrpoMHas U TpymoeMKass pabora 6blja OCYLIeCT-
BJIeHa B COBETCKOe BpeMs.

OnmHOBpeMeHHO ¢ (GopMMpOBaHMEM CIIpPaBOY-
HUKOB paspabaThiBaauCh COOPHUKM TUIIOBBIX
HOPM (uX 61710 paspaboraHo 6oee 750), KOTOpbIe
MOJTHOCTHIO COOTBETCTBOBAIM COAEPKAHUIO paboT,
OMMCAHHBIX B KBAJIU(UKAUMOHHBIX CITPAaBOYHU-
kax. HopMbl Tpyna ompenensinch M0 MeTO0J0-
ruu, paspaboranHoit B8 HUU tpyma npu T'ockom-
Tpyne CCCP, koTopast yuuThiBaja B IIOJHOM Mepe
BeCh perjaMeHT TPYA0BOTO IHS C yUeTOM BpeMeHU
Ha TOArOTOBUTENbHO-3aK/IIOUUTENbHYIO pPaboTy,
OCHOBHYIO paboTy (OHO Ha3bIBAJIOCh OMEepPaTUBHOE
BpeMsI), BCIIOMOTaTelbHYI0 paboTy 1 BpeMs Ha OT-
IBIX Y INYHbIE HAJJOOHOCTH.

B mae 1986 r. 6bi1 paspaboraH OO6Imepoc-
cuiickuit  knaccuduratop mnpodeccuit pabouux,
IO/DKHOCTEM CayskaluxX ¥ Tapu@HBIX pas3psmoB
(OKIIATP) — cocraBHag yacTtb EAMHONM cucTeMBbI
KnaccuuraumMy M KOAMpoOBaHMSI MHOOPMAILNM,
MCIIO/Ib3yeMOit B aBTOMATU3UPOBAHHBIX CUCTEMAX
yrnpasjieHus B HapogHoM xo3siictBe CCCP.

Bce 9T TOKYMEHTHI ObLIM TECHO YBSI3aHbI MEX-
Iy coboit 1 cocTaBuIu QYHIAMEHTaJIbHYIO TOCY-
JApCTBEHHYI0 CUCTeMy KBaMduKamuii M HOPM,
KOTOpasi A0 CeroNHSIIHero AHS MpUMeHseTCcsS Ha

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

Bceit Tepputopuu 6siBiero CCCP u siBasieTcs oc-
HOBOIIOJIATAIONIMM MPUHIUIIOM MPU pa3paboTke
JIOKAJIbHBIX HOPMATUBHBIX aKTOB B OpraHu3aIu-
SIX Pa3IUYHBIX OTpaciaell SKOHOMUKYU Poccuiickon
®depepauyn.

MEXOYHAPOOHASA MPAKTUKA
HOPMUPOBAHUA TPYOA

B cBOIO Oouepenb MeXAyHAPOAHbIN OIBIT MOKa-
3bIBAET, UYTO B Pa3BUTHIX 3apyOESKHBIX CTpPaHaX pac-
YyeT HOPM OCYLIECTBJISIETCS IPEMMYLIECTBEHHO Ha
OCHOBe MMKPO3JIeMeHTHbIX HOpMaTHBOB. Hamnpu-
Mep, BbIlIeyKa3aHHbIV MeTon PMTS, npegHasHa-
YeHHbIN [JIS yIydilieHus: pabounux MpoLeccoB, ObLI
paspaboTaH aMepuUKaHCKUMMU 3KcrmepTamu OpaH-
KoM ¥ JIunuanom I'minbeprom. ITpeBOCXOOCTBOM
9TOTO METOJa SIBJISIETCS BBICOKMIT YPDOBEHD e Talu -
3auumu pabounx npoieccos. [Ipu ero npuMeHeHUn
OTIpee/SIIOTCS U aHAIU3UPYIOTCSI BCe IBVOKEHMS,
HeoOxonyMble OJIS1 BBITIOJHEHMS paccMaTpuBae-
Moi1 pabotel. Ene oguuM npeumyiiectsom PMTS
SIBJISIETCSI BO3MOSKHOCTD MCITOJIb30BaTh ee JJis Tijia-
HUPOBaHMS paboT ¢ JII0O60J TOUYHOCTHIO A0 Havasa
OCHOBHOT'0 Ha6opa HOPMUPOBAHMS paboOT.

Cucrema PMTS mepBoHauaibHO MCIIOJb30Ba-
Jlacb B OCHOBHOM JJisI M3y4eHUSI U TOBBIIIEHUS
MIPOM3BOAUTENbHOCTU Tpyna. Ho mouTtm cpasy ke
6b1 paspaboraH 6Gojiee COBpeMEHHBbII BapMaHT,
KOTOPbBIVI Ha3bIBAJICSI M3MepeHeM MeTOJ0B Bpe-
MeHu (methods-time measurement, MTM) [1]. 3Ta
cucTeMa nonyuymna Has3BaHue «MMUKDPO3/IeMeHT-
HOe HOpMMPOBaHMeE», TpeayCMaTpUBaomas apo-
6JieHMe JIIOOBIX TPYJOBBIX AEMCTBUII Ha MPOCThIE,
IOBVKEeHUS, U3 KOTOPBIX MOJENUPYIOTCSI PyUHbIe
IBVDKEHMSI M pacCUMTBHIBAETCS BpeMsi, KOTOpoe
pacxonyeTcsi Ha UX BbIIIOJIHEHNE.

MukposieMeHTHOe HOPMMpOBaHME MOTYIUIIO
IIMPOKOe pacipocTpaHeHue B KoHIle 40-x rr. XX
Beka u Havase 50-x rr. B CIIIA [2]. B manbHeiimem
9Ta CUcCTeMa 3aBoeBaja MOoMmyasIpHOCTb B epma-
Huy, OpaHunum, SAnoHuUM m Opyrux crpaHax. Ha
CerofHsIIHMUIT TeHb B MMUpe CYIIEeCTBYeT MHOTO
BapMaHTOB CUCTEM MMKDPOIIEMEHTOB, KOTOpbIE
TaKXXe MCIOAb3YITCS B IpoLiecce HopManu3auumn
IesiTeIbHOCTHU, CBSI3AHHOM C MHTE/JIEKTyalbHbIM
Tpygom ueyioBeka. OMHOM 13 MEPBbIX HOPM 3TOI
CUCTeMBI SIBJIsIeTCsl GaKTOPHBI MeTO[, B KOTOPOM
MpoaHaJn3upPOBaHO JBVKeHMe, TIpefnoarapiiee
3HAUUTEJbHO MEHbIINII ypOBEHb CJIOXKHOCTU U
TOYHOCTH, T. €. UCXOAHOE 3JIeMeHTHOe IBUXKeHUe
cuctembl PMTS Bomio B 60ee KPYITHBIA MOY/Ib.
Hanmpumep, MoAmyiab «CHSITUE» COCTOUT U3 IBYX
MPOCTBIX [MOBVDKeHMH, U3 KOTOPBIX (HOpMUPYIOT-
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csl meiicTBUSI pabOTHMKA, KOTOPBIV BBITATUBAET U
rnosyyaeT npeameT TPyaa, a MOLY/Ib «yCTAaHOBKa»
COCTOMUT M3 3J€MEHTOB «3aMeHa» U <«yCTaHOBKa
3aaHHON cuTyauum». Takoil NPOCTOM MOAXOH, K
peanusanuu cucrembl MTM monyuusn HasBaHUe
«YINDIOTHEHMEe» WJIN «KOHOeHCauuda» B IMPOMBIII-
JIEHHOW MHKeHEepPUMN.

Hanbonpmiee nmpumenenne B CIIA u B cTpaHax
3amagHoil EBpomnbl monmy4ymiia CuUCTeMa, CO3[aH-
Has B 40-x rr. MejiHapmoMm u IlIBa6oM Ha3BaHHasI
«CucremMolt U3yueHUSI METONOB U BpeMeHU [BU-
(cokpallleHHOe aHIJIMICKOoe Ha3BaHue
MTM). Ee pa3paboTky cyocuaupoBanma KOMIIaHUS
«BecTuHrays anexTpuk xoprnoperimH». B CIIA oc-
HOBaHa (upma, 3aHMMAaINAsCsI paspabOTKOl u
MpUYMeHeHMeM 3TOJt CUCTeMbI Ha MPeNIpUATUSIX, a
Takxke o61ecTBo MTM, 06beIMHSIONIEE TEOPETH-
KOB U IPaKTUKOB.

[yist ycTaHOBJIEHMST HEOOXOAMMBIX 3aTpaT Bpe-
MeHU rpu nomomu cuctembl MTM HOpMUpyeMyO
paboTy HEOOXOOMMO pacYJeHUTh Ha IPOCTeli-
e TPyIooBble ABUKEHUSI U THIATENbHO U3YUUTH
Kaxjgoe u3 Hux. [Ipu 3TOM Bcerga CTaBUTCS 3a-
Jaya — COKpaTUThb UMCIO ABVMKEHUN U UX TPO0JI-
SKUTEJNBHOCTDb, & TaKXXe MPU MOMOIIM Pa3JINYHbBIX
MIPUCIIOCOOIeHNII YMEHBIIUTh CTeleHb TOYHOCTU
UM aKKypaTHOCTM IBMKEHUsI, KOTopash TpebyeTcs
oT pabouero. OT 3TUX GaKTOPOB 3aBUCUT CKOPOCTH
paboThl (ueM Gosblnast TpebyeTcs TOUHOCTb, TEM
Me[JIeHHee BBITIOJIHSIETCS OBVKEHME). YMeHbIlas
YMCIIO IBVKEHU, HEOOXOIVIMBIX JIJISI BBITTOTHEHUS
orepanuii, M yCKOpsist X, HOpPMUPOBIIUK J0OMBA-
eTCsl TIOBBIIEeHUS] AHEBHOI BBIPAGOTKU IPU TOM
’Ke KOJIMUeCTBe TPYAOBbIX ABVKeHUIA.

TakuM 006pasom, MPU YMEHbIIEHUU KOauUYe-
CTBa 3aTpauMBaeMbIX Ha BbIITOJIHEHME OLHOI ore-
paiuu TPYOOBBIX IBVKEeHMI Ha 25 % BbhIpaboTKa
yBenuuMBaeTcs: Ha 25 %, a KOJIM4eCTBO JBUKeHUI
B T€UeHMe BCero paboyvero AHS OCTaeTCs HEU3MEH-
HBIM.

[MpegnpuHMMaTenb, Biajenel] TPOU3BOACTBA
BBIMTDAJ, MUCIIOJb30BaB cucreMmy MTM, a pabounii
Bpoje Obl HMYEro He IOTEepsii: OH JeJlaeT POBHO
CTOJIBKO 3XKe OBVXXeHUI, KaK U paHblie. [IoCKOIbKY
npeanpuHUMaTeNb MMeeT TaKoe ke MpaBo paly-
OHaNM3UPOBATh TPYLOBbIEe MPUEMBI, KAK U TEXHO-
JIOTMUYECKMit mpoilecc, To y pabouero Kak 6bI HET
apTyMeHTOB i IpoTecTa. Bce Kak 6yATo 06CTOUT
BITOJIHE GJIArOITOYYHO.

Onnako B cucreme MTM 3aj10keHbI OOJbIlNe
BO3MOXHOCTHM CKPBITOV MHTeHCUbUKAIUU Tpyaa
MoJ, BUAOM YCTpPaHeHUS] U3IUIIHUX ABUKEHUN U
obyieryeHusT HeOOXOAMMBIX. JDTO, TPEXIE BCEro,

SKeHU»

BBICOKMIA TEMTI, CKPBITBI/i B HOPMaTMBaX BpeMeHU
IBVDKEHMI, a TAaK)Ke coCTaBeHe HOPMbI BpeMeHU
13 MUMHMMAJbHBIX OTPE3KOB BpeMeHN, IIPeIyCcMo-
TPEHHBIX JIJIST KaXKA0T'0 ABVKEHUS, M3YUEeHHOTO OT-
IeJIbHO OT CMEXKHBIX ABVKEHUIT B 6J1aTOMPUSITHBIX
YCJIOBUSIX BBITIOTHEHMSI.

[TpegnpuHMMaTeNTb MOKET 6e3 BCSIKOTO ITPOu3-
BOJIa, TOJBKO HAa «HAYYHOM» OCHOBaHUM TPe6OBATh
OT paboumx Mocjie COKpalleHus KOJIMYeCcTBa IBU-
SKeHUI, 3aTpauyMBaeMbIX Ha BBIMIOJTHEHME KaXI 0N
oreparyu, MOBBIIIEHUS TeMIla Pa6OThbl, TOCKOJIb-
KY OCTaBIIMecs, He0OXOmMMble IBIDKEHUS «06Ier-
YaroTCs».

OTa MHTeHCUPUKALUS TPyoa 0COOEHHO BBITOI -
Ha [ BjaJesblieB MPOU3BOACTBA TeM, UTO OHA
MOKeT ObITh AOCTUTHYTA O€3 TOBBIMIEHMS 3apa-
00THOII MIaThl: paboueMy «HAyYHO» OOBICHSIOT,
YTO OH BKJIaAbIBaeT B PabOTy CTOJBKO ke (u3u-
YeCcKO ¥ YMCTBEHHOW 3HEpTUM, KaK U paHble.
[MpegnpuHuMaTenb, 3aTpaTUB CBOM HEeHbTM Ha
npumMeHeHnue cucreMbl MTM, nuiiib M03a60TUIICS
0 TOM, UTOOBI 3Ta SHEprust 6blIa Gojiee 1eaecoo-
6pasHo HampaBJieHa.

Cucrema MTM mnpuMeHsieTcs Ajisi paspaboTKu
HOPMATMBOB B Pa3JIMUHBIX OTPAC/SIX MTPOMBIIIIEH-
HOCTY U CTPOUTENbCTBE. [Ipu pa3paboTke HOpMATH-
BOB MPMEMOB C MCIIOJb30BaHMEM MMUKPOIIEMEHT-
HBIX HOPMAaTMBOB, TaK ke KakK U Py UX pa3paboTke
CII0cO60M XpOHOMETpaska, 60/IbIIOe BHUMAHME ye-
JIIeTCSs TIpeBapUTeIbHOMY M3yUeHMIO PaboT, KOTO-
pble HaMeuyeHO OXBaTUTh HOpMaTUBaMM, XapakTepa
MIPOU3BOACTBEHHBIX OIlepaluii, o0co6eHHoCcTelt 060-
pPYOOBaHMS, MHCTPYMEHTOB ¥ MaTepuaaoB, TUIAHU-
POBKM pabouero mecra, KBamubukaiuyu pabounx u
MX BBIPAOOTKY U T. [I. B pe3ynbTaTe 3TOT0 U3yUEeHUS
OTIPeHeNsIIOTCS 3JIEMEHThbI, Ha KOTOpbIE HOJIKHBI
OBITh pa3paboTaHbl HOPMAaTUBbI.

3areM cocTaBjsieTcsl TOAPo6HOe oIucaHue
KaXkKJIOTO 3JeMeHTa C yKa3aHWeM BCeX YCJIOBWUIA,
BJIMSIIOIIMX HAa BpeMs ero BbinosiHeHus. [Ipu cb6ope
3TO¥ MHPOpMAIMM HOPMUPOBILMKAM MpejaramT
CJIeoBaTh MPABWIIY: «JIydllle CO6paTh U3JIUIIHIONO
nHbOpPMaINIO, UeM He UMEThb HY>KHOW».

ViMess HeoOXOmMMYI0 MHpOPMAINIO, HOPMMU-
POBINVK MPUCTYTIAeT K pacYJIeHEHNIO IPMEMOB Ha
MMKPO3JIEMEHTHI C IeJIbI0 BBISIBJIEHNSI HEOOXOA M-
MBIX IBVOKEHMI U TI060pa COOTBETCTBYIOIMIMX MU-
KPO3JIeMEeHTHBIX HOPMATUBOB I10 Tabmuiam MTM.
[TpaBMABHOCTD 3TOTO AaHAIM3a HOPMMUPOBIIUK
TIIATeJbHO MPOBepsieT Ha paboueM MecTe, UTOObI
OCTaBUTH TOJbKO HEOOXOIMMbIE ABVIKEHUS U Te UX
Pa3HOBUIHOCTYU, KOTOpPbIe TPEOYIOT HAaMMEHBbIINUX
3aTpaT BpeMeHM.
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CocTaBMB 3TV HOPMAaTUBbI, HOPMUPOBIIUK ITPO-
BepsieT UX C MOMOIIIbI0 XpOHOMeTpaxa. [ aToro
(hakTMUecKM BBINONHSIEMbIEe PabOThl PaCUIEHSIIOT
Ha NpUeMbl ¥ IO HOPMaTUBAM COCTaBJISIOT IPOO6-
HYI0O HOpPMY BpeMeHM. 3aTeM MPOBOASAT OObIUHbBIE
XpOHOMETpakKHble HAGIIOMEHUsS C OIeHKOI TeM-
rma paboTsl, YTOOBI CPAaBHUTH (PAKTUUECKOE BPEMS
C HOPMOIJ1, COCTaB/JIeHHO! 10 HopmaTusaM. [Ipu
3HAUUTENbHBIX PA3aUUMUAX (CBbIOIE 5 %) MeEXIy
MMPOAOJIKUTENbHOCTbIO TIPMEMOB, YCTAHOBJIEHHOM
XpOHOMEeTpaXkeM, M HOpMaTUBaMM IIPUEMOB IO
IOaHHbIM MTM BbISICHSIOT IPUYMHBI 3TOTO PACXOXK-
meHusi. Ecim daxTuyeckass MpoOmOKUTETbHOCTD
6oJIbllle HOPMATUBHOM, 9TO CUMTAIOT MPU3HAKOM
TOro, UTo paboure IPUMEHSIOT MeHee paluo-
HajdbHble MpPUEMbI, YeM Te, KOTOpbie IpeayCcMo-
TPEHbI HOPMATMBAMM, MJIM PabOTAIOT B CIIMIIKOM
Me[jleHHOM Temre. Pe3yibTaThl 3TOV MPOBEPKU
MCTIONb3YIOTCS A/ yAy4dIlleHns opraHu3aiun pa-
6ouero mecra, 06y4eHUs] paboUMX CTAHAAPTHOMY
MeTOIy TpyZa UM 3aMeHbl UX 6ojiee yMeIbIMU U
BBIHOCJIMBBIMM PAaOGOUYVMMU.

Ecim HOpMaTuBbI BbIle (aKTUIECKOTO BpeMe-
HU, BBISBJISIOT BO3MOXHOCTUY 3KOHOMMUM JBIKe-
HUT OJIS1 yCUIIeHUS )KeCTKOCTY HOPMAaTUBOB.

HopmaTuBHOe Bpems MpueMOB, KOTOpbIe IO-
BTOPSIIOTCSI HEPEeryJsipHO U coflepskaHlMe KOTOPBIX
MEeHSIeTCSI B 3aBUCUMMOCTM OT MHOTUX He BCeraa
MO JAIONIMXCS TOYHOMY yueTy (aKTOpOB, yCTa-
HaBJIMBAETCSI C MOMOIIbI0O GoTorpadun pabouero
IHS VIV MEeTOHa MOMEHTHBIX HaGII0meHIIA.

[TosiyueHHbIE HOPMAaTMUBBI M3Yy4yalOT C IIeJbi0
BBISICHEHMS] BO3MOXHOCTU UX YKpyNHeHUs. B pe-
3y/ibTaTe O6BLIO Pa3paboTaHO HECKOJbKO pasinu-
HBIX BapuaHTOB cucteMbl MTM. bonee yxkpyr-
HeHHas cucremMa MTM-2 B omiu4yme OT IMePBOro
BapMaHTa CUCTeMbl, MCIOIb30Bajia BCEro nsTHaj-
1IaTh TepeMeHHBIX A/ KaXXA0T0 IPOCTOTO ABVXKe-
HUs. B cooTBeTCTBMM € 9TUM 6Gojiee yIJIOTHEHHAs
cuctema MTM-3 o6benuHMIIa 37I€eMEeHThI CUCTEMbI
MTM-2 B 0Gojiee KpyIHbI Momyab. Hampumep,
MOIY/IM «IIOJIydeHMe» U «pas3MelleHne». UmeHTn-
¢uumpoBaHHble TpOLECCH MMPOM3BOACTBA TIIA-
TeJbHO ONMCAaHbI, a XapaKTePUCTUKU BKIIOUEHBI
B IMMaMsTh MepPCOHAJbHBIX KOMITbIOTEpOB. IIpoek-
TUPOBaHMe HOBOTO MPOJYKTa OCYIIEeCTBJSIETCS Ha
MepCcoHaNIbHbIX KOMIIbIOTEpPAX, CXeMbl BBOJSITCS B
orepanyoHHyl0 MaMsaTh. KoMIbiOTep TeXHOIOIM-
YyecKy MPOEeKTUPYeT IMPOoIecc U3TrOTOBJIEHUS BCeX
IeTaneit, ompenenser Haubosee palOHaIbHbIE
MeToabl 006paboTKM, a TakKKe OmpenesseT Tpe-
6oBaHMSI KayecTBa MPOM3BOAMMOI MMPOLYKIIMN.
TexHOJIOTUUECKNIT TIPOEKT yTBepXKAaeTCs TeXHU-
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YeCcKMM COBETOM, 3aTeM IPOU3BOAUTCS aBTOMa-
THYeckast pa3bopka TEXHOJIOTMUECKOTO Tpoliecca
C OJHOBPEMEHHBIM PacueTOM TPYAOEMKOCTU IIO0
MMeIUMCS HopMmaTusam [3].

Cucrema Modapts Plus (Modular Arrangement
of Predetermined Time Standards) oTHocuTcs K
TpeTbeMy ITOKOJIEHUI0 MMUKPO3TEeMEHTHBIX HOp-
MaTuBOB. Ee 0C0O6eHHOCTh — 3TO UCIOJIb30BaHME
YKPYITHEHHBIX 3JIEMEHTOB, BCJIEACTBUE YEro ee
MpUMeHeHe 3HAUYUTENbHO YIIPOIaeTcs. JTa Cu-
CTeMa MCIT0JIb3YETCSI CErOHSI B aBTOMOOWMIIbHOIA,
HIBEIIHOM ¥ MeAUILMHCKOM MPOMBIIIJIEHHOCTH.

[llrpoko mpumeHsieTcss Takxke cucrema Work
Factor, T. e. cucTeMa, yunTbiBatomasi pakTopsl pa-
60Tbl. OHAa OTIIMYAETCSI OT HAa3BAaHHBIX TeM, UTO B
Hell HOPMAaTVUBbI HA MMUKPOIJIE€MEHThI YCTAHOBJIE-
Hbl OT[EJIbHO HA OCHOBHbIE U [OMOJHUTEIbHbIE
IOBVISKEHUS B 3aBMCUMOCTM OT KOJMYECTBA YUUTHI-
BaeMbIX (PaKTOPOB pabOTHI.

Ho HecMoOTps Ha MMPOKOe UCIIONb30BaAHME MU-
KPO3JIEMEHTHOTO HOPMMPOBAHUSI, MHOCTPAHHBIE
GbupMBI He OTKa3bIBAIOTCSI OT IPOBEHEHMUS] XPO-
HOMETPAaKHOTO HabIIgeHNsT 32 HOpPMUPOBAHUEM
OTIEeJIbHBIX BUIOB 0COOBIX paboT. B 3apybexkHOi
MpakTMKe HOPMUPYIOTCS M IIMPOKO pacmpocTpa-
HeHbl (OPMbI JIMHENHOTO MPOrpaMMUPOBAHMS,
MHOTrohaKTOPHOTO perpecCMBHOrO aHaamu3a, cTa-
TUCTUYECKUX METOJ OB UCCIeA0BaHUS BPEMEHHBIX
3arpar. Takass MeTOHoJIoTHYeCKass ¥ MaTepuasb-
HO-TeXHMYecKas 6a3a MO3BOJISIET MPEIIIPUSITUSIM
CO3/1aBaTh HOPMbI IPAKTUUYECKU [IJIT BCEX KAaTero-
puii paGOTHMKOB.

COBETCKMI 1 POCCUCKWNIA OMbIT
HOPMUPOBAHUA TPYOA

B coBeTckuii mepuopm B 30-X I'T. TaKKe GbLjIa CO3-
naHa 6asoBasi cucreMa MuKposneMeHToB (BCM) u
ee MoJiepHu3upoBaHHas Bepcus BCM-1, koTopbie
MOJYYMJIM paclpocTpaHeHMe Ha MHOTUX IMpef-
MIPUSITUSIX COBETCKOTO U TOCTCOBETCKOTO Iepu-
OIOB M obecrmeumin MoTpeGHOCTh B paspaboTKe
HOPMAaTMBOB M HOPM BbICOKOTO YPOBHSI TOUHOCTM.
basoBasi cucrtemMa MMKPO3JEMEHTHbIX HOpMAaTHU-
BoB BpeMeHM (BCM-1) 6buta yTBepsKAEHA IMOCTA-
HoByieHnem l'ockomtpynma CCCP m Cekperapuara
BLCIIC ot 19 sguBaps 1988 r. u ycTaHOBJIEH CPOK
ee merictBus ¢ 1988 mo 1993 r. C BBejeHUEeM B Jieii-
crBue BCM-1 BCM He npuMeHSs/Iach.

HdaHHasg cucrtemMa peajusyeTcss Ha YPOBHe
YKPYITHEHHBIX MMKPOIJEMEeHTOB COJlepsKaHUS
TPYZ0BOTO Ipollecca U SIBaseTcs YHUGUIMPOBaH-
HOJ C TOUKM 3peHMS ee COCTaBa U coepskaHmsl AJis
pasHbIX OTpacjeil NpOMbIIIeHHOCTU. OCHOBOM
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o paspaborku BCM-1 mociayskuiau umcciiesoBa-
HUSI, IPOBeJIeHHbIe Ha 23 MpeAnpUsiTUIX pa3and-
HBIX OTpacjeii MPOMBIIIJIEHHOCT. Mcmonb30Ba-
JIVCh pa3sHble METObl U3YUEHUS 3aTpaT paboyero
BpeMeHM, B TOM UMc/ie BUAeoCheMKa M XpOHOMe-
TpakHble HabmogeHus1. Hapsoy ¢ 3TuM MMpoBOAM-
JIUCH TICUXO(PU3NONIOTUUECKUE UCCIeNOBAHMS [JIsT
BCECTOPOHHE OIleHKM (PYHKIIMOHAIbHOTO COCTOSI-
HMSI opraHu3Ma pabortaromux [4]. [laHHbIe pabOTHI
MIPOBOAMJINCH HA 6a3e MCITOAb30BaHMS «MeToguKu
McUxo(Pn3Moa0rMueckoro 060CHOBAHUS HOpMa-
TUBOB UMCJIEHHOCTM paboumx, 3aHSITBIX B allla-
paTypHBIX Mpolieccax», YTBEePXKAEHHO YIpaBie-
HMEM OpTaHu3alluy TPyHa, 3apabOTHON IUIATHI U
pabounx kagpoB MunHedtexummnpoma CCCP (ucx.
N2 24-4-1021 ot 02.12.80 1.).

B pesynbTaTe co3maHa cucTemMa, COCTOSIAS U3
41 MUKpO3/IeMeHTa, KOTOpble oO0benuHeHbl B 20
rpy1im, B Tom yucie 10 MUKpO3JIeMeHTOB, BbITION-
HSIEMBIX PYKaMM, 5 MMKDPO3JIEeMEHTOB IBUKEHUS
Kopmyca, 3 MUKpO3JieMeHTa [OBUKeHUS HOT U 2
MMUKpPO3JIeMeHTa JBMXKeHUs 171a3. B OCHOBY cucTe-
MbI TTOJIOKEH ONTUMAJIbHBIN TeMI paboThl, UIEH-
TUYHBI/ CKOPOCTU BBITIOJHEHMSI 6a30BOTO MUKPO-
anemeHTa «I[IpOTSHYTH PYKy C Majioii CTeIleHbIo
KOHTpOJISI Ha paccrosinue 40 cm», paBHOI 93 cm/c.
Takoii TeMmIl obecrieuyuBaeT BBICOKYIO ITPOM3BO-
IUTEIbHOCTb U He TPUBOAUT K USHYPUTEIbHOMY
Tpyny.

Kaxkmomy MHKpO37IeMeHTY oIlpeJejeHa Bpe-
MeHHasi XapaKTepucTuka, OTpakawiias 3aBu-
CUMOCTb TMPOAOKUTEIbHOCTY €ro BbITIOJHEHUS
OT COYETAHMS BAUSIOMIUX (AKTOPOB. 3HAYEHUS
dakTOpoB paccumTaHbl TaKMM 00pa3oM, UTOOBI
3HaUeHUs BpeMeHM, COOTBETCTBYIOIE CMeKHBIM
3HaAUeHUSIM (aKTOPOB, OTAMYAINCh HE 6oJjiee ueM
Ha 10 %. [Insg kaxkgoro MHTepBajia 3HaAUeHU ak-
TOPOB pacCuMTaHO CpefHee 3HAaueHNE BpPeMeHM.
TakuM ob6pasom, onibKa MporpaMMMUPOBaHMS Ta-
OJIMII He TIpeBbIIIaeT 5 %.

YunuThiBas, YTO BaXKHOW MUCCUEN CUCTEMBI SIB-
JISIeTCSI MUKPO3JIeMEeHTHBII aHaIMU3 U MPOeKTUPO-
BaHMe ONTUMAJIbHBIX TPYJOBBIX MPOIECCOB, B CU-
cTeMe NPUHSTHI 0603HaUeHMs, o6ecIieunBalolie
OBICTPYI0O ¥ TIOHSITHYIO 3aIliCh TPYAOBOrO IIPO-
mecca 1 GakTOpPOB, BAUSIONMX HA MTPOJOIKUTENb-
HOCTb OTHeJbHbIX 3JIEMEHTOB Ipoliecca.

BCM-1 pa3pa6oTaHa B IBYX BapMaHTax.

1. HopmaTuBHBIE KapThl, IOCTPOEHHbIE B GOp-
Me KOMITaKTHBIX OJHOCTPOYHBIX MHIEKCHBIX Ta-
GJINII, TIpeHAa3HAUYEeHHBIX IJISI MMKPO3JIEMEHTHOTO
aHa/M3a ¥ HOPMMUPOBAHUS TPYAOBBIX MPOIECCOB,
BBITIOTHSIEMbBIX BPYUYHYIO.

2. DJIeKTpOHHbIE HOPMAaTUBHbIE MOJIEIM, Tpem-
HasHauYeHHbIe IS OoOecrievueHus] CUCTEM aBTOMa-
TU3MPOBAHHOTO IPOEKTUPOBAHUS PAIMOHATbHbIX
TPYAOBBIX MPOLIECCOB U MX HOPMMUPOBAHMS, a TAKKe
OPMEHTUPOBAHHBIX Ha CHCTeMbI aBTOMATU3MPOBAH-
HOTO pacyeTa MeXKOTPACIEBbIX ¥ OTPACIeBbIX HOP-
MAaTMBOB BpeMeH! Pa3HOii CTeIeHN YKPYITHeHMSI.

Vcrmonb3yst MMKPO3JeMEHTHbIe HOPMAaTUBBI,
MOSKHO OCYIIECTBMUTh pacyeT HOPM Ha MexaHuye-
CKkue (py4YHble) TPyAOBbIe IPOLeCChl. B ciyyasix, Kor-
Ia paboTa BBITIOTHSIETCSI HA 060PYAOBaHMUM, HAPSIOY
C MMUKPOSJE€MEHTHBIMM HOPMATUBAMM MCIIOIb3Y-
I0TCSI HOPMATMBBI PEXXVMOB Pab0ThI 060PYIOBAHMS.

B mesom Oyt CMCT@MHOIO IOAXOAA K HOPMM-
pPOBaAHMIO TPy/a Ileiecoo6pa3sHO OCHOBBIBATHCS Ha
CIenyoIuX MPUHIIAIIAX:

e J(pgekmusHocmu - HeOOXOAMMOCTb yCTa-
HOBJIEHMS HOPM Tpyma, NMpU KOTOPBIX IMPO-
M3BOACTBEHHbIE PpE3YyAbTAaThl MTOCTUTAIOTCSI C
MMHMMAaJbHBIMM CyYMMapHbIMM  3aTpaTaMu
TPYIOBBIX, MaTePUAIbHbIX, SHEPTETUUECKUX U
MHOOPMAaIMOHHBIX PECYPCOB;

e 00BEKMUBHOCMU — HEOOXOAMMOCTb CO3IaHMUS
I BCeX PabOTHMKOB MPEeONpPUITUSI PaBHBIX
BO3MOKHOCTEJ /ISl BBITIOJTHEHMSI HOPM;

e KOHKpemHoCmMu - HOPMBI TpPyda HOJIKHBI CO-
OTBETCTBOBAThH IMapaMeTpaM MpegMeTOB U
CpeICTB TPy/ia, a TAKKe M3TOTaBIAMBAEMOI TPO-
OYKIMY, YCIOBUSIM TPYAA, TUITY MTPOU3BOICTBA
" pa3jINuHbIM O6'I)eKTI/IBHI)IM XapaKTepucTm-
KaM, BAMSIIOIIMM Ha BeJMYMHY HEOOXOMMMBIX
3aTpar Tpyaa U pecypcosB;

e JuHAMUYHOCMU — OOBEKTVBHASI HEOOXOIMMOCTD
M3MeHeHUSI HOPM Tpymaa IpU CYIeCTBEHHOM
VM3MeHEeHUU TTPOU3BOCTBEHHBIX YCJIIOBUIA;

e JleeumumHocmu — He06XOAMMOCTh CTPOTOIO CO-
OJII0leHNsT 3aKOHOB M Pa3JIMYHBIX IPaBOBBIX
aKTOB IPM HOPMMPOBAHUY TPY/a;

e Jl0sbHOCMU (TIOJIOKUTETbHOTO OTHOIIEHUS pa-
OOTHMKOB K MPEeONPUITUIO) — HEOOXOAMMOCTh
CO3IaHUs TAKOJ CUCTEMbI HOPMUPOBAHUS TPY-
Ia, IpU KOTOPOJi obGecreunBaeTcsi obliee IO-
JIOXKUTE/IbHOE OTHOIIeHMe paboTaroinmx K Bbi-
MOJHSIeMbIM (YHKIMSIM, COLMAIbHON cpeme u
MIPEeATIPUSITUIO B I[€JIOM.

Npeeit cucTeMHOrO ITOAX0a SIBJISIETCSI KOMIIEKC
Mep, BBOAMMBIX Ha TPennpUSITUM, C LeJbI0 OINTU-
MM3MPOBATh OPTaHM3ALVOHHYIO CTPYKTYPY IIpef-
MIPUSITUSL W OTPA3UTh MPOM3BOACTBEHHbIE 3aJaul B
COOTBETCTBYIOIIMX MAaTPUIIAX OTBETCTBEHHOCTM JIJis
IaJbHeIIero mopwieHus 3¢G(GeKTUBHOCTY YIIpaB-
JITEMOCTM OM3Hec-IpolieccaMy Ha BCeX YPOBHSX
yIpaBjieHus.
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[ToHuMaHKe HOPMUPOBAHUS TPYa KaK BAXKHO-
ro ¢akropa 3¢ (GeKTUBHOCTU BbIABUTAET aKTyaslb-
Hble 3a7aun:

e CO3JaHMSI KAIpPOBOTO obecreueHUs] CUCTEMBI
HOPMMPOBaHMSI TPyLa Ha OCHOBE IMOJATOTOBKH,
MepernoATOTOBKY ¥ TOBBIMIEHUS KBaaubuKa-
UMM CIIeIMATUCTOB B 06/1aCTM HOPMUPOBAHMS
Tpy[a, OpraHM3aluM U OTIATHI TPYAA;

e pa3paboTKM U peanusanuy IMIPemIpPUITUS-
MM (OpraHmsalusiMu) MPOTpaMM yIpaBieHUs
MPOU3BOAUTENbHOCTHIO TPYA, YUUTHIBAIOIIUX
KOHKpeTHble OpraHMU3allMOHHO-TeXHUUYeCcKue,
3KOHOMMYECKMe, U COLMaIbHO-TICUX0JOoTHYe-
CKIMe 0COO@HHOCTU TPYA0BOIL NesITeTbHOCTH;

e aHaJM3a COCTOSIHMSI HODMUPOBAHUS Tpyla pa-
OGOTHMKOB OpraHM3aluu U paciiupeHus chepol
oxBaTa HOPMMUPOBAHMEM TPYya BCeX KaTeropui
pabOTHMKOB, U B TIEPBYIO OoUepeb pabounx oc-
HOBHBIX TIOApa3seNeHnit, MyTeM pa3paboTKu
TeXHUYeCKM 060CHOBAHHBIX HOPM ¥ HOPMAaTU-
BOB; TOBbINIEHNMSI KayecTBa (YPOBHS Iporpec-
CUBHOCTH) JIEMCTBYIOIIMX HOPM ¥ HOpPMAaTUBOB;

e (bopMupoBaHUS U/UIU PA3BUTUS CUCTEMBI CTH-
MYJIMPOBAHUS CHUXEHUS TPYLOE€MKOCTU TIPO-
IYKIMY/paboT/yCiyr;

e pa3pabOTKM METOH OB KaueCTBEHHO U KOJIMJe-
CTBEHHOJ OLI€HKM YPOBHSI 3PEJIOCTU CUCTEMBbI
opranusanuyu (HOPMMPOBAHMS, peraamMeHTa-
LMK, ONJAThl) TPYAa U YPOBHSI OpraHm3amum
TPyZAa Kak KOHEYHOTO pe3y/abTara, 1jeJiM yIpas-
NeHus.

KauecTBeHHasi OIleHKAa COCTOSIHUSI CUCTEMbI
HOPMMPOBAHMS TPYA, OCHOBaHHAS HA CYOBEKTUB-
HBIX 3KCIIePTHBIX XapaKTepUCTUKAX ee 3JIeMeHTOB
U IIPOLIeCCOB, SIBJSIETCS MepBOJi CTaAuel aHalIuM3a,
MMO3BOJISIIOIE OTpeAenuTh HallpaBJeHUSI COBep-
MIeHCTBOBAHMSI HOPMMPOBAHUS Tpyaa MyTeM Bbl-
SIBJIEHMSI TeX ee 3JIeMeHTOB (ITPOILeCcCOB), KOTOpPbIe
CHMKAIOT OOIINIT YPOBEHb OPTaHM3alUH, BBISIBUTH
pesepBbl pocTa 3PdeKTUBHOCTU OesITeJIbHOCTU 3a
CcyeT OpraHu3alMoOHHbIX (aKTOPOB.

B HacTosiliee BpeMs ¢ y4eTOM 3KOHOMMUUECKUX
peanuii MocjiegHUX JeT PYKOBOOUTENU TpeAIpu-
STUM (OpraHM3anMii) CTaau NPOSBIIATh BO3pacTa-
I0IMII MHTEepeC K BOMPOCaM COBepIIeHCTBOBAHMS
opraHmu3alnuu, HOpMMUPOBAHUS U OIJIATHI TPYZA.

B Poccuu BO MHOIMX OpraHM3alUsSX pasHbIX
CEeKTOPOB 3KOHOMMKM YK€ CJIOKUIUCH yCIIeIIHbIe
MPakTUKM peanusaluyu MporpamMm Mo OpraHm3sa-
LMY M HOPMUPOBAHUIO TpyLa (Hanpumep, «PXKI»,
«DHeprompomM», «O60poOHIIpOM», «JIyKOiiI», «T'a3-
mpom», «CoepbaHk Poccun», «Pocatom», «HIMK»,
«YpanBaronsasopy», «TaTHe@Tb», «TTK-1», «I'pyn-
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na T'A3», «KAMA3», «dmektpocuna», «I'paiiH»,

«Kopmopanust «MpkyT», «EBpasXonguur», AO

«[TepBoypanbCckuit HOBOTPYOHBIN 3aBom», «Cep-

rueBo - Ilocapckuii Tpukorax», «OCK», «OAK»,

«Pycckue kpackm», «XoaauHr MPCK», «TexHOHU-

KOJb», «DHEepromepar, «bantuka» u ap.)

B rpymie «DHeprompom», Hampumep, B 2015 T.
cTapToBasl TMpoeKkT «[lnaHupoBaHUEe UMUCIEHHOCTU
¥ HOpMMpOBaHMe Tpyma». TaM Ha OCHOBe MPUHIIN-
TOB MPOU3BOACTBEHHOI CUCTEMbI CO3[AeTCsl aBTO-
MaTU3UpOBaHHAsI MOJie/ib, KOTOpasi B UTOTe T03BO-
JITeT aBTOMATUUYECKM PACCUUTHIBATH HEOOXOIUMYIO
YMCI€HHOCTh TOCMEHHO, BUAETh BO3MOXHOCTU IJIsI
repeMelleHMs JIIOAeli, IPMHMMATh 000CHOBAHHbIE
pelieHus 1O cocTaBy cMeH. CTOUT TOJMBKO 3aHECTU
B TaGMMIy AaHHbIE O TIAHMPYEeMOM O6beMe ITpo-
U3BOOVMOI TPOOYKUUNM U JIMHENKE IIPOOYKTOB, U
MporpamMma BbIJACT ONTUMAIbHYIO BHYTPUIIEXOBYIO
pPacCTaHOBKY M KOJIMYECTBO HEOOXOOMMBIX Opuraj.
OTO MO3BOJISIET, C OGHOM CTOPOHbBI, MUHMMU3UPOBATh
U3IEePKKM, HEHYKHbIE PacxXonbl MO (DOHIY OIUIaThI
TpYJa, a C APYToit CTOPOHBI, He TIOTIaJIaTh B CUTYyaI[UM
HeJl0CTaTKa JIIo[eil Py MakCMMaIbHbIX 3arpy3Kax.

[MpoexkT «OnTUMMU3aIus pabouero BpeMeHU» B
OAO «KAMA3» yxe mokasana pe3epB MOBBIIIEHUS
IIT Ha 20 %. CrpaTernvyeckas 1eib KOMIIAHUU II0
rokasaresno IIT — He MeHee 2,5 aBTOMOOWMIEN Ha
ogHoro corpyauuka B 2020 r. 7151 ee TOCTUKEHUS
OblIa MPUHSTA KOHLEIINs IOBBIIIeHUsT 3hdeK-
TUBHOCTM TIepCOHaJia, BaskHeMIIMM HallpaBJieHM-
eM KOTOPOI SIBJISIeTCSI COBepIIeHCTBOBaHME CUCTe-
Mbl OpraHusauuu tpyna. s ee peajnmsanuy Ha
NPeATNpUSTUM ObLT MCIIOAb30BAaH METOM MUKPO-
3/IeMe@HTHOTO HOPMUPOBAHMS TpyZa.

Amnpo6upoBaHMe JaHHOTO MeTOoIa B YCIOBUSIX
0OAO «KAMA3» mpoxogujio B BuUIe peanmsauyuu
MMWJIOTHBIX TPOEKTOB B OIpeJeeHHbIX IexaxX C
pa3buBKOii IO BUIAM ITPOM3BOACTB. IIOCKOJIBKY
BCe TPOM3BOACTBEHHbIEe ¥ TPYLOBbIe IPOIECCHI
JOCTAaTOUHO TPYLOEMKM C TOUKM 3peHMs] aHalu3a
M TIPOEKTUPOBaHMS, GbIIO MPOBEIEHO MacIIiTab-
HOe oOyueHMe MHKeHepOB-OpraHM3aTOPOB U MH-
>KeHepOB-HOPMMPOBIIKOB.

Peanusanus u BHeIpeHUe MeTOAA MUKpOIIe-
MEeHTHOI'0 HOpMUPOBAHMS Tpyla Ha TIPeATNIPUSITUA
C 1IeJbl0 COBEPIIEHCTBOBAHMSI CUCTEMbI OPTaHU-
3allMM TpyJa MO3BOJMIO AOCTUYDb CYIleCTBEHHbIX
pe3yJabTaToB MO:

e CHIMKEHUI0O HOPMATUBHBIX U (HAKTUUECKUX 3a-
Tpar pabodero BpeMeHU TMPOU3BOICTBEHHBIX
pabouux;

e OITMMAaJIbHOI pacCTaHOBKe MepcoHana;

e YCTpaHEHWUIO IoTeph paboyero BpeMeHH,
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e moBbineHKIo IIT MpOMU3BOACTBEHHBIX paboumx;

e TIOBBINIEHUIO YPOBHSI OpTaHM3al UM TPyAa Kak
Ha pabouMx MecTax, TaK M Ha MPeANpUITUU B
11eIoM;

e TIOJIYUEHUIO CYIIEeCTBEHHOV 5KOHOMMM 3aTpar
BpeMeHU U, COOTBETCTBEHHO, (DMHAHCOBBIX pe-
CYpCOB MpeApUsITUS.

ITo pesyabTaTaM paboThl ObLIA BhISBJIEHA TaK-
ke He0OXOAMMOCTb aKTyaIM3MPOBATh YCTapeBIINe
TeXHOJIOTMUeCKMe TIPOIeCcChl U TEeXHUKO-HOPMMU-
POBOYHbBIE KapThl, 0OHOBUTH CTAHAAPTHBIE Olepa-
LIMOHHbIE KaPTBhI.

BbIBObl

B mocnenHyue rogbl HAMETUIINUCH TTOTOKUTENb-
Hble TeHIEeHIMN B YIIpaBJIeHUM PasBUTUEM HOP-
MMUPOBAHUS TPyda B KPYIMHBIX KOMIAHUSIX, pabo-
TAIOMIMX Ha MEXIYHApPOIHBIX PbIHKAX (TaKMX Kak
OAO «T'aznipom», OAO «JIykoiin» u op.).

Hampumep, oxsat pa6ouumx OAO «Tasmpom»
HOPMMPOBaHMEM TPYAA yKe cocTaBui 6omee 95 %,
a coyxamux — 80%. B OAO «JIykoii» opraHu-
3amueit paboThl IO HOPMMPOBAHMIO Tpyda 3a-
HMMAIOTCSI IJIaBHOe YIpaBjieHyue IO IepCcoHay,
VrpaBieHue OIJIaThl M MOTUBAIUU TPYyAa, TPyIna
M0 HOPMMPOBAHUIO TPY[a, OTHEIbl OPTaHM3ALUN
TpyZa M 3apabOTHOI TIATHl JOYEPHUX OOIIECTB.
OHM ompenensioT ¥ pean3yiT equHyI0 MOTUTH-
Ky COBepIIeHCTBOBAHMS HOPMUPOBAHUS Tpyda U
ONTUMM3ALUM YNCTIEHHOCTY; KOHTPOIUPYIOT Ipa-
BWJIBHOCTb MPUMEHEHUSI OEeViCTBYIOILero poccuii-
CKOTO 3aKOHOJATeNbCTBA ¥ HOPMAaTMBHBIX aKTOB
110 HOPMMPOBAHUS TPyHa, a TaKKe BBIITOJIHEHME
006s13aTebCTB paboTomaTeNsl MO BOIpOcaM HOp-
MUPOBAHUS TPyJa, IPeIyCMOTPEHHBIX B KOJIJIEK-
TUBHBIX JOTOBOpPAX U JApP.

VCIelmHO pellaeT BOIPOCHI TMOBBIMIEHUST TIPO-
M3BOOUTENBHOCTY TpyAa Ha OCHOBE COBpeMeH-
HBIX MOJXOJ0B K HOPMMPOBAHMIO TPyHa KOMIIaHUS
«I'paliH», cTaBuias 1o utoraM Bcepoccuiickoii mpe-
MMM TI0 TipousBoauTenbHoCcTU B 2017 T. numepom B
nogoTtpaciau «OKOHHOe ITPOU3BOJCTBO» C ITOKasaTe-
JIeM TIPOU3BOAUTEILHOCTH Tpyaa B 7,17 MJIH py6. Ha
yejioBeKa B Irof,.

Pa6ora CcTpoOuTCS Ha CUCTEMHOM IIOAIXOfe, KO-
TOPBINi BKJIKOYAET B ceOsi BOMpPOChl 3G(eKTUBHOM
OopraHmu3alyy MaTepuaJbHbIX ¥ HeMaTepUalbHbIX
pecypcoB KOMITaHUM, KOTOPbIe MOXKHO MTPefCTaBUTh
B BUJIe CEMM IIAroB MOBbIIIEeHMS 3G (PEKTUBHOCTN:

1) nng obecrmeueHuss BBICOKOV IIPOM3BOAM-
TEJIbHOCTY TPyAa HeoOXOOUM BBICOKMIT YPOBEHbBb
aBTOMAaTH3al MM TPOU3BOACTBEHHBIX IIPOIECCOB;

2) BBICOKMI YpOBEHb aBTOMAaTU3aLUU IIPEJ-
roJiaraeT BHICOKYIO KBaIM(BUKAIUIO 06CTYKUBA0-
11ero rnepcoHasa;

3) aBTOMAaTU3MPOBAHHOE MPOMU3BOACTBO Tpe-
O6yeT KaueCcTBEHHOTO OOCHYXMBAHUS U OBICTPOTO
PEMOHTaA;

4)  5(h(GeKTUBHOCTh pabOThl 3aBUCUT OT UET-
KOTO pacmpeneneHusi oOs3aHHOCTel U OTBeT-
CTBEHHOCTU YUYaCTHUKOB;

5) muHamMuuHas cucrema TpebyeT perymsip-
HOT'O MOHUTOPMHTA MPOTEKAIIINX ITPOI[ECCOB;

6) HeoOXOAMMO TPOU3BOJUTH TOJIBKO BOC-
TpeOGOBaHHYI0 Ha PbIHKE MPOAYKIINUIO IJIS TOBbI-
menus 3¢ GeKTUBHOCTM TPOU3BOCTBA;

7) ucmosb30BaHME CUCTEM KOHTPOJIS, a Tak-
K€ MEepOIpPUSTUI TI0 CHUKEHUI0 Opaka, Imepco-
HaJbHOM OTBETCTBEHHOCTM IIPOU3BOACTBEHHOTO
repcoHassa, MporpaMM CTUMYJIMPOBAHUS palyo-
HaJIM3aTOPCKUX NPeAJOKeHUI U MepOTIPUSITUIL 10
(hopMUPOBAHMIO KOPITIOPATUBHONM KYIbTYPBI.
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PASBUTUE HOPMUPOBAHUA TPYJA
HA MPEANPUATUAX YIOJIbHOW NMPOMBILLUIEHHOCTW
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AHHOTALMA

AKTyanbHOCTb TEMbI UCCIIEA0BaHNS 06YC0B/IEHa BO3pacTaloLLEN POJSiblo HOPMUPOBAHUS Tpyada ANist obecneye-
HUS1 XKM3HECMOCOBHOCTM 1 MOBBILIEHNS KOHKYPEHTOCMOCOBHOCTY YrieAo6bIBaloLIMX NPEANPUATHIA B YCIIOBUSX
BHYTPEHHMX W BHELLHMX (DaKTOPOB, BAMSIIOWMX Ha pa3BuTue oTpacin. OBBbEKT NCCNEA0BaHMS — BOSMOXHOCTU
W HanpaBneHNs pPasBUTUS HOPMUPOBAHWS TPyAa NPeAnpUATUIA YrobHOM MPOMbIWIEHHOCTU. Lens neenepo-
BaHWUA — 060CHOBaHME LieNecoobpasHOCTU UCMOJb30BaHNS COLMAbHO-3KOHOMUYECKOW KOHLEMNLMW Pa3BUTUS
HOPMMPOBaHWs TpyZa B OpraHvM3aumun Tpyaa v NpakTuke paboTbl yrieaobbiBalowmx npeanpustuii. B pabote
MCMOJIb30BaHbl METO/bl MCTOPUYECKOrO M CEMAHTUYECKOrO aHann3a npeaMeTHoN 061acTv HOPM U HOPMUPO-
BaHWSI TPyAa, aHaNU3 TEHAEHUMI B TPYAOBbIX OTHOLUEHUSIX, CUHTE3 COLMANbHO-3KOHOMUYECKOrO Noaxoaa B
HOPMMPOBaHWUK Tpyaa, anpobauns 060CHOBaHHbIX NMOAXOAO0B M BbIBOAOB, MPOMbILLSIEHHbIN 3KCMEPUMEHT.
OCHOBHbIM pe3ynbTaTOM WCCNEAOBaHUS CreayeT cunTaTb 0600LLEHME U CUCTEMATM3ALMIO MOHUMAHUS CyLL-
HOCTW, MECTa U ponv HOPMbI TpyAa Kak QyHKLMOHANbHOro heHOMEHa B TPYAOBOV AEATENbHOCT PabOTHMKOB
NpeanpusiTUs, NPeaCcTaBNSIOLIEro eAMHbIN KOMMIEKC QYHKUNUIA (PETYNSTUBHYIO, YHUMULIMPYIOLLYIO, OLIEHOY-
HYI0, CTAabUNN3NPYIOLLYIO, CENEKTUBHYIO), NPeAHA3HAYeHHbIN AN obecneyeHmst CTabuibHOro hyHKLMOHMPO-
BaHMS NPeanpuUsaTUAs Kak CoLManbHO-3KOHOMUYECKON CUCTEMBI. B paMKax CTaTby Takke NpeanpuHsATa MnorbiT-
Ka OLEHUTb U 0606LIMTb pe3ynbTaTbl NMPUMEHEHUS COLMANbHO-3KOHOMUYECKON KOHLEMUMM HOPMUPOBAHUS
Tpyaa paboTHWKOB yrne- U ropHOA06bIBAIOWMX NPEANPUATUIA C YYETOM OTPACIEBbIX (haKTOPOB OpraHM3aLum
TPYZAOBbIX NPOLIECCOB.

KnioueBble cnoBa: Mepa; HOpMa; HoOpMa TPyAa; HOPMUPOBaHWE Tpyaa; CoLManbHO-95KOHOMMUYECKOe
HOpMUPOBaHue; CybbekTHOCTb paboTHKKa; yrneaobouiBatollee npeanpusitme.

Ana uutupoBaHua: Nanaesa 0.A., MakapoB A.M. Pa3BuTie HOPMUPOBAHUSA TPYA@ Ha NPEANPUATUAX YTOABHOM NMPOMBbILLUAEHHOCTU. CoLMarbHO-TPYAOBbIE
ncenepoBarms. 2020; 41(4):16-26. DOI: 10.34022/2658-3712-2020-41-4-16-26.

DEVELOPMENT OF LABOR RATIONING AT THE
ENTERPRISES OF THE COAL INDUSTRY
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ABSTRACT

The relevance of the research topic is due to the ever-increasing role of labor rationing to ensure the viability
and competitiveness of coal mining enterprises in the context of internal and external factors affecting the
development of the industry. The object of the research is the possibilities and directions of development of
labor rate setting for coal industry enterprises.

The aim of the study is to substantiate using the socio-economic concept of the development of labor rationing
in the organization of labor and the practice of coal mining enterprises. The work uses the methods of
historical and semantic analysis of the subject area of labor norms and rationing, analysis of trends in labor
relations, the synthesis of a socio-economic approach in labor rationing, approbation of sound approaches and
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conclusions, an industrial experiment. The main result of the study is the generalization and systematization
of understanding the essence, place and role of the labor norm as a functional phenomenon in the labor
activity of employees of an enterprise, representing a single set of functions (regulatory, unifying, evaluative,
stabilizing, selective), designed to ensure the stable functioning of the enterprise as a social economic system.
The author also tried to assess and generalize the results of applying the socio-economic concept of labor
rationing for employees of coal and mining enterprises, considering the sectoral factors of the organization of

labor processes.

Keywords: measure; norm; worktime standard; labor rationing; socio-economic rationing; subjectivity of

the employee; coal mining enterprise.

For citation: Lapaeva O.A., Makarov A.M. Development of labor rationing at the enterprises of the coal industry. Social and labor research. 2020;

41(4):16-26. DOI: 10.34022/2658-3712-2020-41-4-16-26.

BBEAEHWE

CoxpaHsomuecs: B TPYHOBBIX OTHOIIEHUSX Ha
yI7en00bIBAIOIINX TIPEANPUITUSIX TIPUHIUAIIBI HOP-
MUpOBaHMs Tpyna [1,2], mpucyiiye LeHTpaIn30-
BaHHOMY IUIAHMPOBAaHMIO TTPOM3BOACTBEHHOI me-
SITETbHOCTM, He TI03BOJISIIOT B HEOOXOOMMOI Mepe
PaCKpbIBATh ¥ TOBBINIATH MCIIOIb30BaHME TPYIOBOTO
MOTeHIIMasa PabOTHMKOB B CUJIIy HEHOCTaTOUHOTO
yuera MX COIMAIbHBIX Y SKOHOMMUUYECKUX MHTEPEeCOoB,
MpeIoCTaB/IeHNsI BO3MOKHOCTEN i yOOBJIETBOpE-
HUS 3TUX UHTEPECOB.

[TepeuncieHHble 0OOCTOSTENLCTBA OOYCIIOBIMBA-
10T HU3KUI YPOBEHDb CYOBEKTHOCTM PabOTHMKOB KakK
YUaCTHUKOB PbIHKA TPY/IA, YTO HETATUBHO OTPAKAETCS
Ha Pe3yJIbTATUBHOCTU UX ISTEIbHOCTYU Y KOHKYPEeH-
TOCITOCOOHOCTHM TPeANPUSITUSL. YUeT CoLMaaIbHO-3KO-
HOMUYECKMUX VHTEPECOB PabOTHUKOB, obecrieueHme
BO3MOXKHOCTY UX YIOBIETBOPEHMSI TOCPENCTBOM B3a-
MMOYBSI3KM TTOTyYaeMbIX Oy1ar ¢ pe3ysbTaTamMy Tpya
pPabOTHMKOB TIO3BOJITIOT HAa OCHOBE COBPEMEHHBIX
HOPM Da3BMBAaTh CyObEKTHOCTh PABGOTHMKOB TIper-
TIPUSITYST, TIOBBILIATh UX JMYHYIO U KOPIIOPATUBHYIO
3 PEKTUBHOCTH, KOHKYPEHTOCIIOCOOHOCTH TTPeIIIpy-
SITVSI B II€JTOM.

OCOBEHHOCTU ®YHKLIMOHNPOBAHUA
YINEAOBbIBAIOLLMX MPEANPUSATUN

Vrnemo6bIBaloIiye MpeaIpusITHs 110 POy U YCIIO-
BUSIM CBO€Ji AEeSITEIbHOCTM XapaKTepPU3YIOTCS PSIIOM
MIPUPOIHBIX, TEXHUUECKIMX, IKOHOMUUECKIX, OpPraHU-
3aI[MOHHBIX U IPYTUX 0COOGEHHOCTEN, OTIPeIeISIIONINX
crienuKy TPYAOBBIX ITPOIIECCOB U CONMATBbHO-TPY-
IOBBIX OTHOIIEHMIA, yrpaBjieHus umMu. KiroueBorii
0COBEHHOCTBIO YIVIeN0OBIBAIOIIETO MPENIIPUSITHS SIB-
JITETCST 3aBYICYMOCTD OT MECTOPOKAEHMS, Ha 6a3e Ko-
TOPOro OHO CO37aeTcs. MOITHOCTD, 3P GEeKTUBHOCTD,
MacIiiTab mpeanpusaTHs CBSI3aHbl C 00beMaMy U Kaye-
CTBOM 3aITacoB YIIsl, TOBAPHO IEHHOCTBIO, HEO6XO-
JIVMOCTbIO IJTyOOKOJI TIepepaboTKy 1 TIp.

CymiectBeHHOe BiMsHMe Ha 3GGEKTUBHOCTb U
YCTOMYMBOCTb PA3BUTUS YIVIEAOOBIBAIOLIETO TIPEmI-
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MIPUSTHSI OKA3bIBaeT C OJHOM CTOPOHBI €ro 3HauM-
TebHAsl MHEPIIMOHHOCTD, C APYroii — QyHKUMOHUPO-
BaHMe B ITOCTOSTHHO MEHSIONIMXCS YCIOBYSIX BHEIITHE
¥ BHYTpeHHelI cpefbl. THePIMOHHOCTh OObSICHSIETCS
cren Kot ero co3maHus ¥ 3HaYMTEIbHOM KaruTa-
JIOEMKOCTBIO [3], a ¥M3MEHUMBOCTb BHYTPEHHei cpe-
IObl — crenmduKoil GyHKIMOHMpOBaHus. IIpousBoz-
CTBEHHBII MTPOLIeCC U YCIOBMSI €T0 OCYIeCTBIEHMS Ha
TOPHbIX IPEIIPUSITHSIX CYIIECTBEHHO 3aBUCST OT TOp-
HO-T€OJIOTMYECKUX M METEOPOIOTMYECKUX YCIOBUIA,
KOTOpbIe HEe MOTYT ObITb CTAOMJIBHBIMM, OT YPOBHS
opraHusaluu Tpyaa 1 IpPOM3BOICTBA, a TAKKE OT CO-
IIMaIbHOM 00CTAHOBKM HA TEPPUTOPUM MPUCYTCTBUSI.
Vreno6bIBaoIIye MPenIpusiTUsl B CBOE CTPYKType
MMeIOT OIlacHbIe MPOM3BOIACTBEHHbIE OOBEKTHI, UTO
npenorpenenseT Heo6XoaMMOCTh obecrieueHmst 6e3-
OTIACHOCTM TPyHa pabOTHUKOB [4].

Ilepron  QYHKUMOHMPOBaHMS  GOJBIIMHCTBA
YTOJTBHBIX IIAXT COCTaBIIsIeT 6oee 30 JIeT, YTO Mpemo-
npenensieT HeU30eKHYI0 CMEHY YCIOBUI PBIHOYHOI
KOHBIOHKTYPBI, 3aKOHOMATEIbCTBA, ITPENIIOUTEeHMIA
COOCTBEHHMKA, a TaKKe Ie/ieil pasBUTHUS TTPOU3BOLI-
CTBa.

B ominume oT mpeanpusTHii 3aBOACKOTO TUIIA,
MHOT'Me U3 YITIeNoObIBAIOIIMX IIaXT PACIIONIOXKEHbI B
MaJIOHACeJIeHHBIX PaifoHaX CO CJIOKHBIMM KIMMaTU-
YeCKMMM YCJIOBUSIMY, B YOAJEHUM OT TOCTABIIVKOB
pecypcoB ¥ ToTpebuTeneil ux mnpomykuuu. Kpome
TOTO, YIAJIEHHOCTh OT KPYITHBIX TOPOAOB 06YCIaB/IN-
BaeT IeULUT KBATU(GUIMPOBAHHBIX KaJpOB, HEOO-
XOOMMBIX OJIST pa3BUTUA MPEeOIpuAaTA.

K creumduke TOpHOro IPOM3BOACTBA OTHOCKUT-
Cs M HeINpepbIBHOE TiepeMelneHne paboumx MecT
(BCKPBIIIHBIX, JTOOBIUHBIX, IPOXOTUYECKMUX 3300€B,
MTOTPY30YHBIX ITYHKTOB M TPAHCIIOPTHBIX KOMMYHM-
Kanuit) 1, KaKk CJIeICTBME ITOTO, M3MEHEHe YCIOBUIA
paboThl OTHENbHBIX TEXHOJOTMYECKUX 3BEHBEB, UTO
3aTPyOHSIET O6IIYI0 KOOPAMHALMIO ¥ OPTraHM3alNIio
pabor.

OnmHOI U3 ITIaBHBIX OCOGEHHOCTEl OOJIBIIMHCTBA
VIJIeHOObIBAIONINX TIPEONIPUSTUIL SBIISETCS UX Tpa-
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Tabaunua / Table

0co6eHHOCTH CoLMaNbHO-3KOHOMMUUYECKOTO pa3BUTUSA YraepoObIBatoLLMX NpeanpuaTuin / Features of socio-economic
development of coal mining enterprises

0OcobeHHOCTb /

AcCNeKT pa3BUTUA NPEANPUATUS

CouMnanbHbIn

OKOHOMMUYECKUM

McuepnaemocTb 3anacoB KOHKPETHOIO
MECTOPOXAEHUA

MpekpatieHne paboTbl NPeAnpUATUs

MHBECTULMOHHbINA LIMKA, CBA3AHHbIA C OCBOEHM-
€M HOBbIX MECTOPOXAEHW

MHpOpMaLMOHHAA HEAOCTAaTOYHOCTb
CBEAEHUIN O KauecTBe, CTPYKType,
CBOWCTBAX MUHEPAALHOTO Cbipbsi U

PaboTa B 06AaCcTV BbICOKOW HEOMPEAEAEHHOCTH,
UTO MPEAONpPEAEAsieT NoBbIlWeHHble TpeboBaHuUs
K KOMMETeHTHOCTH nepcoHana

3atpatbl Ha AOPa3BEAKY MECTOPOXAEHUS.
BO3HMKHOBEHME PUCKA KOMMEPUECKOW HEId-
HEKTUBHOCTU MPOEKTA (MHBECTULIMOHHbINA PUCK)

BMeLLaoWnxX NopoA

YAQAEHHOCTb OT MCTOYHUKOB BOABI,
3Hepruu, Tenaa
npobaem

MoBbILIEHWE LLEHHOCTH TPYAOBbIX PECYPCOB U
TpeboBaHUA K PeLUEHUIO COLMaNbHO-ObITOBbIX

3aTpaTthl Ha CTPOUTEABCTBO M COAEPXaHUE KOM-
NAEKCOB MPUPOAHbIX PECYPCOB

OnacHOCTb NPON3BOACTBEHHbIX NPO-
Lieccos
TEHTHOCTW NepcoHana

BblCOKME PUCKM TPABMUPOBaHMS, MPeAonpeAe-
ASIIOLLMIA NOBbILWEHHbIE TPebOoBaHUS K KOMMe-

3aTpatbl Ha obecneyeHne 6e30MacHOCTU NPOU3-
BOACTBA.

3HaunTEAbHbIE 9KOAOTUYECKME MOCAEA-
cTBUA OTp660TKM MeCTOPOXAEHNA

MoBblWeHHble TpeboBaHUs kK 0becneyeHuio
KOM®OPTHBIX YCAOBUIA XU3HU HACEAEHUS

3atpaTbl Ha MEPONPUATHS MO 3aLUUTe OKPY-
XaloLLen CpeAbl U ycTpaHeHUe NOCAEACTBUI
TEXHOTEHHOTO BO3AEMCTBHUSA

UcTouHMK / Source: cOCTaBAEHO aBTOpaMu Ha OCHOBE AaHHbIX [5] / compiled by the authors based on [5].

Ioobpasyromnias b0 KIoUYeBas POJIb B 9KOHOMMUKE
peruoHa, MOCKOIbKY BIMSIHME Pe3yIbTaTOB UX es-
TeJIbHOCTY Ha COIMaJTbHO-9KOHOMMUYECKOEe Pa3BUTHE
MpUJIEraloIIyX TEPPUTOPUIL OUEHD BETVKO.

Oco6eHHOCTM COLMATbHO-9KOHOMMUYECKOTO pas-
BUTUS YI7IeMOObIBAIOIINX MTPEAIPUSITII, 00yCIOBIEH-
Hble TIPOM3BOMICTBEHHOJ crenuduKoii, peacTasie-
HBI B TabuIIe.

COCTOSAHME N BO3MOXXHOCTW PA3BUTUA

HOPMWPOBAHUA TPYJA HA NPEAMPUATUAX

B mocnenuue 30 yier B TpymoBoii cdepe Poccun
TIPOU3OILIN ¥ TIPOVUCXOISAT Cepbe3Hble U TITYOOKMe
TpaHchopmanym [6-17]. ABTOpbI pasmessioT IMO3U-
LIMIO PsIia YUEHBIX ¥ S KOHOMUCTOB-IIPAKTUKOB B TOM,
YTO ITo6abHAsI 9KOHOMMKA U TpaHCHOPMALVIOHHbIE
rpotieccsl B cdepe Tpyna «IIOPOKAAI0T HOBBIE IIPO-
671eMbI ¥ HEOOXOAMMOCTD MX pellleHNs B OvoKaiiinei
nepcriekTmse [6, 9, 18]. CocTosiHMe 1 MpoLeccsl, Ipo-
MCXOZSIIVE HA COBPEMEHHOM 3Talte pasBuUTus chepbl
Tpy[a He BCeraa BO3MOXKHO OIMMCAThb U OOBSICHUTH B
paMKax yCTOSIBIIMXCSI NPEeNCTaBIeHUII M 3HaHUM |6,
19-22]. B cBs13u C 9TUM, Tpe6YIOTCSI HOBBIE ITOIXO/IbI
K Pa3sBUTUIO TEOPUM Y METOIOJIOTUY HOPMUPOBAHMS
TPyZa, 4YTO CIIOCOOCTBOBAIO ObI MTOBBIIIEHNIO PHIHOY-
HOJ CYOBEKTHOCTM pabOTHMKA, IMO3BOJWIO ObI €My
YIOBJIETBOPSTH CBOU COLIMAIbHbIE ¥ SKOHOMMYECKME
MOTPEGHOCTY TTOCPENCTBOM TPYIOBOI IESTETbHOCTH,
a TIpeinPUSITUIO — JOCTUTATh 11eJieli CBOero pa3BUTHSI.

Vmerolimecs: B HacCTosIIlee BpeMsi OTeueCTBEeHHbIe
METOJ0/IOTUYECKIE Y METOIMYECKME Pa3pabOTKy 110
HOPMMPOBAHMIO TPYAA, CO3/IaHHbIE U alanTHPOBaH-
Hble 3a MOowIeHNe TOAbl K U3MEHEeHUSIM B TPYA0BOI
cdhepe [eSITETbHOCTM IPOMBIIUIEHHOTO TIpeAIpu-

SITUS, TIO3BOJISIIOT pellaTh 3afauyi HOPMMPOBAHUS
IesITeIbHOCTY MPaKTUYeCKUX BCeX KaTeropuii paboT-
HUKOB [23-26]. OmHAKO CIOKUBIIASICS HA YI/IeTOObI-
BaIOIIVX TMPEAIPUITUSIX MMPaKTUKa UX MIPUMEHEHMS],
K COKaJIeHUIO, He obecrieuBaeT HEOOXOIMMBIN ypo-
BeHb 6e30macHoCT U 3GeKTUBHOCTH Tpyra. [leso B
TOM, UTO MPUHLMIIBI ¥ METOIbl HODMMUPOBAHMS HE B
TIOJIHOV Mepe COOTBETCTBYIOT COBPEMEHHBIM Tpebo-
BaHMSIM K OpraHM3alMu U YIIPaBJIeHUIO MTPOU3BO/I-
CTBOM, ITOCKOJIbKY ObUIM 3aJIOKEHbI ellle B IIepPUO
aIMMHUCTPATUBHO-KOMAaHIHOM 9KOHOMMKM [23-25].

OCHOBHbBIE XapaKTePUCTUKM 3TOI OpraHU3aIu-
OHHOJ TTapaJuUTMbl 1 ee HeraTMBHOe BMSIHME Ha Op-
raHM3alMIo TPyda B COBPEMEHHBIX YCIOBUSIX X038~
CTBOBaHMUS, ClIeLyIOIIMe:

1. JoMMHUpYIOLe TEeXHOKpPaTUUeCKMe IT0X0-
Ibl K CO30AHMIO OPTaHM3alMIOHHBIX YCJIOBUI TTPONU3-
BOJZICTBEHHOI nesiTtenbHOCTU. ClencTBue — HU3KUN
YpOBEHb MCITOJIb30BaHMSI OOOPYOOBaHMS U TPYAa;
obemHeHMe comepskKaHys TPyAa, BO3pacTaHue ero Mo-
HOTOHHOCTM, Ype3MepHasi MHTeHCUUKAIUS Tpyma
U YXy[IIeHle ero yoIoBuil (TICuxodu3nonorndeckie
TOCIeACTBYS), (HOPMUPOBAHME HEraTMBHOTO OTHO-
IeHust K TPyAy U, Kak C/Ie[CTBUe, NeCTPyKTUBHOTO
TPYZ0BOTO MOBEeAeHMSI.

2. [Ipeobnamanmne B IeSITETbHOCTM PYKOBOAUTENIEN
U CIEeUMaJNCTOB 3aJad BOCIIPOM3BOACTBA HaJ, 3a-
JlauaMy pasBUTHSL, UTO CAEPXKUBAET POCT YPOBHS UC-
TOTb30BaHMSI TPYLOBOTO MOTEHIaIa KaK PyKOBOAM-
TeJieii U CIIeMaIMCTOB, TaK ¥ PabouMX.

3. AIMMHUCTPAaTUBHO-KOMAHIHbBIN TUII yIIpaBJie-
HMSI OpTaHu3ale Tpyna, NOAPbIBAIOIINIA CTUMYIU-
PYIOILYIO POJIb OpraHM3alMy TPyAa B aKTUMBU3ALUU
yesioBeuecKoro (akropa nmpousBoacTaa [23].
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MpeaHa3HaueHne HOPMbI TPYAA (B acneKkTe NoBbllWEeHUA CYyObeKTHOCTU Pa60THUKOB) — NOAAEPXAHWE COMPSXEHHOCTU NOTPEOHO-
CTEN U OTBETCTBEHHOCTH, B3aWMOOTHOLLEHWUI Y B3aUMOAENCTBUS CYOBEKTOB COLMANBHO-TPYAOBBIX OTHOLLUEHUI MPEANPUATHS,
obecneunBatoLLEN €ro XM3HECTIOCOOHOCTb B TEKYLLEM U AOATOCPOYHOM NEPUOAAX AEATEABHOCTH

HOPMA TPYAA KAK ®YHKLUOHAAbHbI ®EHOMEH TPYAOBOW AEATEABHOCTU )

Hopma - BEAMUUHA (mepa)
3aTpaT KOHKPETHbIX PECYPCOB U
pe3yAbTaToB, o6ecneunBatoLLUX

cTtabuAn3aLMIo NpoLeccoB

Hopma - YCAOBUE
opraHusauuu 6e3onacHom
1 3G GEKTUBHON TPYAOBOM

AEATEABHOCTHU

Hopma - ®YHKLMOHAA
peanusaums Kotoporo obecneumBaer
AOCTUXXEHUE LLEAEBOTO COCTOSIHUSA
o6bekTa/cybbeKTa ynpaBAeHUSA

Hopma - MPABUAO (nopsaok)
AeNCTBUM U B3aUMOAENCTBUA
paboTHUKOB, o6ecneunBaro LU
COMpexXeHHOoCTb NoTpebHocTEN U
OTBETCTBEHHOCTU

Hopma - MOTPEBHOCTb
6e3onacHOro U apHeKTUBHOIro
pa3meLlLeHus cybbekTa
BO BHYTPEHHEW U BHELLHEN cpepe
npeAnpuUaTUA

Puc. 1/ Fig. 1. Hopma Tpyaa kak GyHKUMOHaAbHbIW GEHOMEH TPYAOBOW AEATEABHOCTU PabOTHMKOB NpeanpuAaTUA / Labor norm
as a functional phenomenon of labor activity of employees of the enterprise

UcTouHmk / Source: cocTaBAeHO aBTopamMu Ha ocHoBe [2] / compiled by the authors based on [2].

MbI monaraem, UTO B CBSI3U C M3MeHeHMueM (GopMm
U copep>kaHusT MPOU3BOACTBEHHBIX U TPYAOBBIX MPO-
11eCCOB, Ha3peJia HeoOXOAVMOCTb B KOPEHHOI Mozep-
HMU3aLUMY HOPpMUPOBaHMS Tpyaa [27-30]. 3apybeskHbIi
MeTOAMNYECKUII MHCTPYMeHTapuii 0 HOPMUPOBAHUIO
TPyZa He MOXET ObITh YCIIEIIHO IPUMEHEH B CUITY
3HAUUTETbHBIX KYJIbTYPOJIOTMUYECKUX Y MEHTaIbHbIX
pasnnumit y4aCTHMKOB IIPOU3BOLCTBA [31].

V3ydyeHre TeopeTMUYECKMUX ITONOKeHU hopMu-
POBAaHMS ¥ M3MEHEHMSI HOPM B Pa3/IMUHBIX 00JIACTSIX
UX TIpUMEeHeHMsl (COLMalbHble U SKOHOMUYECKUE
HOPMbI, HOPMbI TPy/la, HOPMbI ITpaBa, HOPMBI SI3bIKa,
HOPMBI 3[I0POBbSI U T.J.), 3BOJMIOLMM HOPMUPOBAHMS
TpyAa pabOTHUKOB MPENIIPUSITUI 1 OpraHu3anyii mo-
3BOJIMJIV CLEeNaTh PsiLl BBIBOLOB:

1. Hopmbl 1 ITpaBuIa MPUCYIL JTF060¥ COMaTbHO-
9KOHOMMYIeckoii cucreme (CIC), SABISIOTCSI 6a30BbIM
YCJIOBMEM €€ YCTOWUMBOTO (PYHKIIVMOHMPOBAHMSI.

2. Hcropuyeckass ¥ XO3sI/CTBEHHasi IIpaKTUKa
dbyHKIIMOHMPOBAHMS COLIMaIbHO-3KOHOMMYECKUX
CUCTEM Das3IMYHOTO MacIiTaba CBUAETETbCTBYET O
TOM, UTO CYIIECTBYIOT Pa3JIMYHbIE CIIOCOOBI, TOPSTOK
¥ METOIbI GDOPMUPOBAHMST HOPM.

3. Hopmbl pOXOAST CBOKO 3BOJIIOLMIO B BUAE UX
ajmanTaluyuy Wi OOGHOBJIEHMS K M3MEHSIOMIVIMCS yC-
JIOBUSIM cpefbl hyHKIoHpoBanus CIC.

4. Ha Bcem mnpotsokeHnn sBonouymu COC HOpMbI
pasInyaloTCcs comepkaHmneM, KOTOpOe IIPOSIBIISIETCS B
IMOCTOSIHHOM BO3pacTaHMM MHOT000pasust ux Gopm.

5. HopMbI B CiTy CBO€# COLIMAIbHO-9KOHOMMYE-
CKO¥1 00YC/TOBIEHHOCTY BBITIONHSIIOT POJb PETYIITOpa
B3aMMOOTHOIIIEHNIT ¥ B3aMMOMAENCTBUS CyOHEKTOB
COC Kak 10 BepTUKAIbHBIM, TaK U 10 TOPU30HTAJIb-
HBIM MX B3aMMOCBSI3SIM.
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VcTropnyeckuii M ceMaHTUYECKUIA aHanu3 Ipef-
METHO 06JIaCT¥ HOPM TIO3BOJIVJIU OTIPEJENTUTD CJie-
IyIoliie KoueBble TIONOoXKeHNs :

1. ABTOpamu 1pejiaraeTcsi pacCMaTpMUBaTb HOPMY
TpyZa Kak GyHKUIMOHATbHBIN (heHOMEeH TPYyIoBOIi Jie-
SITEJIBHOCTM PabOTHMKA, ITpeqHa3HAUeHHbI IJIsT CTa-
6wmm3aiuy GYHKIVOHMPOBAHMS TIPEATIPUSITUS KaK
CaC.

2. Cnenyet BBIAESATD AB€ IPYIIIbI CMBICIOBOTO CO-
Iep>KaHMs TepMMHA: TlepBasi — HopMa — 3TO UMIliepa-
TUB, BTOPasi — HOpMa — 3TO CTEPEOTUIIUYHOE, CpeTHee.

3. Hopma — 310 Mepa, OTpakarolasi CKOJIbKO U Yero
HY’KHO JJISI TOTO, YTOOBI CYyOBEKT WM OOBEKT CTaOMITb-
HO, 3¢dexTuBHO 1 6e30macHO (PyHKIMOHMPOBAT B
MU3MEHSIOIIMXCS YCJIOBUSIX BHYTPEHHEN M BHeLIHeil
cpere.

I[To aHajorMy C ceMaHTHMUeCKO) KOHIeNIuen
HOpPMBI, pa3paboranHoii Pexnsiesoit H.J. [32], Hamu
OB ompemeneHbl GYHKIIMY HOPMBI Tpyaa U ee de-
HOMEH B COLIMAJIbHO-3KOHOMMUYECKOM acrekrTe [33].
Hopma kak (QyHKIIMOHATbHBIN (heHOMeH TpPyooBO
JlesITeJIbHOCTY XapaKTepU3yeTCsl YHUBEPCaJIbHOCTbIO
71T BceX cdep TPyooBON MesTeTbHOCTM UeoBeKa.
OHa sBiIsieTCsl eIMHBIM KoMITIeKcoM yHKImit [32],
BKJ/IIOYAIOUIVM DPETYISITUBHYIO, YHUPULIMUPYIOUIYIO,
OII€HOYHYIO, CTAaOMIM3UPYIOIIYIO, CEJIEKTUBHYIO, TPK
SIBHOM JIOMMWHMPOBAHUU PETrYISITUBHON (GYHKINMA,
KOTOPbIE MOTYT OBITb MPEACTABAEHbI B CIEIYIONINX
dbopMax: BelMuMHa, yCI0BYE, GYHKIMOHA, TPaBUIIO
U TIOTPeO6HOCTS (puc. 1).

IpencraBieHHbIe POPMBI MOTYT ObITH BCTPOEHBI B
TPYIOBYIO I€ATEIbHOCTb PAOOTHUKOB U MU OCBOEHBI,
HO He 3aKpeIruvieHbl B PeriaMeHTUPYIOIINX JOKyMeH-
tax. C Ipyroit CTOPOHBI, OHY MOTYT ObITh 3aKPeTIeHbI
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33%

7%

6% 7%

6%

D 3apnnata 1 BO3MOXHOCTb ee pocTa

D MepcnekTnBa cTabunbHOM paboTbl

D JnuHas penyTauyua

D KBanudukaums 1 BO3MOXHOCTb ee pocTa
D PenyTauua npepnpuatna

. KapbepHbliii pocT

. Couynaket

. B3anMoTHoLLEHUA B KoNnekTuse

. Mcnonb3oBaHune BO3MOXKHOCTE NPeanpuATUa

Puc. 2 / Fig. 2. CTpyKTypa KOHOGAUKTHbIX B3aUMOOTHOLLEHUH
pabotopaTtenei U pabOTHUKOB (MO pe3yAbTaTaM aHKEeTUPO-
BaHusa 1500 uen.) / Structure of conflict relations between
employers and employees (based on the results of a survey
of 1,500 people).

UctouHuk / Source: paspaboraHo aBtopamu / compiled by the authors.

BO BHYTPEHHMX MPABUIaX, CTAHAAPTAX, PErylaMeHTax
Y APYTUX PACIIOPSIAUTENbHBIX TOKYMEHTaX, HO He OC-
BOEHbI 3TUMM PabOTHMKAMM HAa HEOOXOIMMOM YPOB-
He, MO0 UMM OTTOPTHYTHI.

OTTOp:KeHMe ¥ HEeNpUHSATME HOPM pPabOTHUKU
MIPUBOANT K (DOPMUPOBAHNIO U COXPAHEHMIO JIATEHT-
HOTO TPYAOBOTO KOHGIMKTA, COMTPOTUBIEHUIO PabOT-
HMKA TOBBINIEHNIO 3PPEKTUBHOCTY TPyHda U TaKUM
SIBJIEHUSIM KaK abCeHTey3M, PeCTPUKIMOHU3M U OTI-
TIOPTYHU3M [34]. DTO NOATBEPKIAETCS NJAaHHBIMMU aH-
KeTUPOBaHMs PAGOTHUKOB pSifia YIVIeTOOBIBAOLINX
npennpusTuit (puc. 2).

O Heo6XOAMMOCTH COXpaHeHMs alpeCHOCTY HOPM
Kak crenyduyecku-QyHKIMOHAIBHBIX 3aKOHOB YKa-
3biBast B.JI. [lnaxoB [35]: HOPMBI MMEIOT CBOIi ampec
— ONpeneNeHHbIVi COIMAIbHBIA CyOBEKT M OOBEKT
— ompe[e/ieHHbIE CTOPOHbBI CYGHEKTUBHON JKU3HEMEe-
SITEILHOCTM, B 3TOM TIPOSIBIISIETCS] (DYHKIIMOHAIbHAS
rpupona HopM. ITpy coxpaHeHNM CYICTEMBI COITMATbHO-
TPYAOBBIX OTHOIIEHWI agMUHUCTPATVBHO-KOMaH/I-
HOI 9KOHOMVKU ¥ TIPEIITMCHIBAIOIIEl €10 MeCTa U pPOJib
HOPM TpyZa HOPMbI, OHY aApeCcOBaHbl HE OTHETbHBIM
JIUIAM, & COBOKYITHOMY CYOBeKTy. IHOMBUIYaTbHOCTHU
B HOpMaX «IIOTaIlIeHbI», «6JIOKMPOBaHbI» [35]. Tem ca-
MbIM HOPMBI «UTHOPUPYIOT» MHOVBUOYAIbHbIE SKU3-
HEeHHbIe MOTPeOHOCTM PabOTHMKOB. TakuMm 06pasom
OIHOJ U3 ITIaBHBIX MPUUYMH OTTOPKEHMS HOPM Tpyna
SIBJISIETCSI TO, UTO OHM HEJIOCTATOUHO CyObEKTHBI.

MHoroo6pasue orpemeneHuit CyobeKTHOCTU TI0-
3BOJISIET PACCMATPUBATh Pa3pO3HEHHbIE acIeKThI I10-
HUMAaHUS CYObEKTHOCTY KaK PasaudHble (PUcC. 3), HO
MMerolIye 06IINiT KOMIIOHEHT. DTUM MHBapUaHTHBIM
KOMITOHEHTOM SIBJISIETCSI CBOJCTBO PabOTHMKA ObITh
AKTUBHBIM AEJCTBYIOIIMM JIMIIOM.

CyOBEKTHOCTh pabOTHMKA ITOHMMAETCSI aBTOpaMu
KaK ero CBOJMCTBO ObITh aKTMBHBIM [E/CTBYIOLIMM
JIUIIOM B CYCTEMeE TPYAOBBIX OTHOILIEHNIT; XapaKTepy-
3YeTCsT CIIOCOGHOCThIO PAOOTHMKA CAMOCTOSITEIbHO U
COIVIACOBAHO C APYTUMMM CYObeKTaMM pPa3sBUMBATLCS B
COOTBETCTBUM C TPeOOBAHMUSIMM PbIHKA TPYIA U Tpe[-
MIPUSTHSI, OTPENesIeTCs CJIeAYIOIMMY COCTABJISIO-
MIMMM: 11eJIeYCTPEMIEHHOCTbIO, OTBETCTBEHHOCTBIO,
KPUTUYECKMM MBIIUIEHMEM M CaMOaKTyalu3allueii
paboTHMKA K Pa3BUTHIO [36].

Takoe MOHMMAaHMe Cy6BEKTHOCTM pabOTHMKA B
YBSI3KE C MECTOM ¥ POJIbI0 HOPMBI TPyIa MO3BOJIMIIO
aBTOpaM O00OCHOBAaTh 1IeJ1eCO00Pa3HOCTh IOIOJIHE-
HMSI KOHIEIIMY HOPMUPOBAHMS TPYAA, OCHOBAHHOI
MPEMMYIIECTBEHHO Ha TEeXHUKO-TEeXHOIOTUYECKOM
MOZIX0/le, KOHIIEMIMel COIMaTbHO-9KOHOMMIUECKOTO
HOPMMPOBAHUSI TPYOOBOI AeSTeNbHOCTM DPabOTHM-
KOB, B OCHOBE KOTOpPOI1 OmpeesieHNe, yCTaHOBIEHM e
M TIOOJepskaHue Mepbl COOTBETCTBMS ITOTyYaeMbIX
pPaboOTHMKAMM COIMAIBHBIX ¥ SKOHOMMWYECKMUX Orar
pesyabTaTaM UX TPYIOBOI 1eITeIbHOCTHM U YCIOBUSIM
TTOJTYYeHUsST 9TUX Pe3y/lbTaTOB, UTO IMO3BOJISIET pas-
BMBATh CYObEKTHOCTh PAOOTHMKOB JIJIST YAOBJIETBOPE-
HMSI X BO3PACTaIOLIMX [TOTPEGHOCTEN 1 MTOBBIIIEH NS
YPOBHS COLIMATIbHO-9KOHOMMYECKOTO Pa3BUTHS yIjIe-
IOOBIBAIOIIETO TIPEIITPUSITHS.

Co1mabHO-9KOHOMMUECKOe HOPMUPOBAaHME TPY-
Ia — yIpaBjieHJyeckas IesiTelbHOCThb, BK/IIOUAIOIIast
oTmpeesieHNe, YCTAaHOBIEHME U TIOAAepKaHe Mepbl
COOTBETCTBMSI TIOyYaeMbIX PAOOTHMKAMM COIVIA/Tb-
HBIX ¥ 9KOHOMMYECKUX 6y1ar pesyibTaTaM UX TPYIo-
BOJ1 IeATEIbHOCTU Y YCIOBUSIM IMONTYUEHUsT STUX pe-
3ynbTaToB. CYITHOCTH COIMATBHO-IKOHOMMUUECKOTO
HOPMMPOBaHMS TPYIOBOI NeSITeTbHOCTI PaGOTHUKOB
3aKJII0UaeTCsl B 06ecrieueHny COMPSIKEeHHOCTY TIOMy-
YaeMbIX PabOTHMKAMM COIMAIbHBIX M SKOHOMMYE-
CKMX O71aT pe3y/abTaTaM UX TPYIO0BOI JesTeTbHOCTY 1
YCIOBUSIM ITOJTyYeHMSI 3TUX pe3ynbTaToB [38]. dta co-
MIPSDKEHHOCTD TT03BOJISIET Pean30BbIBATh HOPMY Kak
mMMIepaTuB. EC/iv cONpssKeHHOCTDb He obecrieueHa, TO
HOpMa He MMIIepaTUB, a JeKIapalius.

Co1maabHO-9KOHOMMUYECKOE HOPMMPOBaHME
TPYIOBOM  [eATEeTbHOCTM PAaGOTHMKOB, SIBISISICh
CPeICTBOM PerylIMpoBaHus TPYIOBBIX OTHOIIEHMIA,
MMO3BOJISIET 06ecreuynTh 6ajaHC MHTEPECOB U OTBET-
CTBEHHOCTM PabOTHMKOB U paboTomaTessl, U Ha 3TON
OCHOBE MPeIOTBPATUTh JeCTPYKTUBHbIE (DOPMbI TPY-
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( Copep)xaHue NOHATUA ((cyﬁ'beKTHOCTb» )

~N

Cy6beKTHOCTb
- KAYECTBO, npuobpetaemoe cy6beKTOM, 3aHUMAIOLLUM
aKTUBHYIO MO3ULMIO B NpoLecce AeATEAbHOCTH. [posBaaeTca B
BUAE CYOBEKTHBIX KauecTB NPU B3aMMOAEUTCBUM C PasAUUHbI-
MU BelllaMmu

Cy6beKTHOCTb
- CBOUCTBO AMYHOCTMHU, Bo3HMKaAET Ha onpeAeneHHOM aTane
ee pa3BUTUA KaK NPOsIBAEHUE CNoCOOHOCTU ObITb CYyObEKTOM

P
Cy6bEeKTHOCTb

- LENOCTHOE CTPYKTYPHO-®YHKLUOHAABHOE OBPA30-
BAHME c 0co6bIM KauecTBOM aKTUBHOCTU U, COOTBETCTBEHHO,
cneunMdUUecKomr cybbeKTHON caMoperyasiuMen, MoTUBaUmen,
CO3HaHWEM M CaMOCO3HaHUeM

( Cy6beKTHOCTb

- CNNOCOBHOCTb 6biTb Cy6bEKTOM NMPOU3BOALHOM aKTUBHO-
CTU, NPOSABASAIIOLLLUM CaMOCTOSATEABHOCTb B pa3AMUHbIe PoAa
AEATEAbHOCTH, HAAEAEHHBIM YMEHUEM co3AaBaTh HOBOE U
yTBEpPXAATb 3TO HOBOE Kak NOAOXKUTEABHYIO LIEHHOCTb

p
Cy6bEKTHOCTb

- BHYTPEeHHe AeTepMUHUpPOBaHHas npeobpasyoLas

AKTUBHOCTb AMMHOCTU B cucTteme 3KOHOMUYECKUX

OTHOLLEHUW

t Cy6beKTHOCTb

- XAPAKTEPUCTUKA NMYHOCTMU, nposiBasitoLLasncs B ero
AEATEABHOCTH

Cy6beKTHOCTb
Cy6uektHocTh - KATErOPUS «OTHOLLEHUS» yenoBeka Kk cebe, Kak AeATEA
- KATEFOPUS, onpepenstolan KauecTBo aKnjBHocm yeno- 1 TAKOE e OTHOLIEHMIA K APYrUM AKOAAM
BeKa U ero cnocobHocTb K ueneHanpaBA€HHOU AeATEAbHOCTH,
BbIAABAAET €ro MecTo U POAb B MUpe

Cy6beKTHOCTb
- CBOWCTBO paboTHUKA ObiTb aKTMBHO AEUCTBYIOLUMM AULLOM B CUCTEME TPYAOBbIX OTHOLUEHWI U XapaKTepuayeTcs CrnocobHOCTbIO
paboTHMKa CaMOCTOSITEABHO U COTAACOBaHO C APYTMMU Cy6beKTamu pa3BUBaTLCA B COOTBETCTBUM C TPe6OBaHUAMM PbIHKA TPyAa U
NPeANPUATUA, ONPEAEASIETCS CAEAYIOLMMU COCTABASIIOLLIMMU: LLEAEYCTPEMAEHHOCTbLIO, OTBETCTBEHHOCTBIO, KPUTUUECKUM MbILLUAEHHU-

eMu camoaKTyaAuaauueﬁ paﬁOTHMKa K pa3BuUTUIO

Puc. 3 / Fig. 3. CooTHeCeH1e pa3AUUHbIX acCMEeKTOB COAEPXXaHUA NOHATUA «CybbeKTHOCTb» / Correlation of various aspects of

the content of the concept of “subjectivity”.

UcTouHMK / Source: pAONOAHEHO U nepepaboTaHo aBTopamu no [36,37] / updated and revised by the authors by [36,37].

JAHAMUKA
YJAOBJIETBOPEHUS COUAJIBHO-OKOHOMMNYECKNX MHTEPECOB CYBBEKTOB IIPEJAIIPUATHA

TUHAMHKA
COIIMAJIBHO-DKOHOMUYECKOI'O PA3BUTUS IIPEANPUSITUS

YPOBEHb U JUHAMUWKA
MPOU3BOJUTEJBHOCTHU TPYJIA

—»’ YPOBEHb CYBBEKTHOCTHU PABOTHUKOB }47
PBIHOK TPYJA
(BHYTpPH NpeInpusITHSI)
L PABOTOJIATEJIb COOUAJIBHO-9KOHOMMNYECKOE | PABOTHUKHN
HOPMHWPOBAHMUE:
* - IapaMeTphI IPOIYKTa TPya (ToBapa/yciryri) l
Tlemmn niea- 1 €10 CTONMOCT; I
|| rensroctu || TpyAoBbIe — - HOPMbI OPraHH3aALMH 1 PE3YIILTATHI TPY/a; ~ | Tpynossie | | ﬂoi%%Tz][Je};l_— l
Hurepecs npeanpus- | | dyHKumm - HOPMbI B3aHMOOTHOLIEHHH 1 B3aHMOAEHCTBIS PabOTHHKOB; yHKLIEH TelBHOCTH Hurepecs
HOPMA KAK CPEJCTBO INOJTYUYEHUS BJIAT

THS - TpyJ0BbIe (YHKIIHN PAaGOTHHKOB; HOPMBI 3aTpaT TPYAa;
| ¥ PEAJIM3ALIMHA BO3MOKHOCTEN

Puc. 4 / Fig. 4. BAMsHUE COLUANbHO-3KOHOMMUUYECKOrO HOPMUPOBAHUSA TPYAOBOW AEATEABHOCTU PAaBOTHUKOB Ha COLMANbHO-3KO-

HoMUueckoe pa3Butue npeanpusatua / Influence of socio-economic regulation of labor activity of employees on the socio-

economic development of the enterprise

UctouHuk / Source: paspaboTtaHo aBTopamu / compiled by the authors.
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1) COrNACHO TPAONUMOHHOM METOOONOr M HOPMUPOBAHMA TPY 1A
a) Ha YPOBHe oneparTopa
Tpynosas Ycaosus Ksanupukanus Hopma Ttpyna, od0ocnoBannas Pacuenxa
dyHknus: U cpeicTBa Tpyjaa: padoTHHKA TeXHHKO-TeXHOJI0THYeCKH 3a
| omepartopa wam [ | MaTepHadbHbIE (popmanbHas) > (nopma BbIPaBGOTKH, BpeMe- eHHUILY
BCIIOM. padouero U HeMaTepuaJibHbIe HH, 00CTy;KHBAHUS) Tpyaa
§ Omniara Pe3y:m>Ta-
; TpyAa, ThbI
= npeMuu Tpyaa (BbI-
a
= paboTka)
3 0) Ha YpOBHe CreNHUAJIHNCTA
a
= Tpynosas YciaoBus Ksanupukanus JloTsKHOCTHBIE
E dynxnusa U CpeacTBA Tpyaa: padoTHHKA 00513aHHOCTH COTJIACHO
8 | cmemmammcra MaTepHAJIbHbIE (opmanbHas) J0JIKHOCTHOH MHCTPYKIHH 7| Oxaan
T H HeMaTepHa/IbHbIe
fal
= |
; Omnnata Kanennap-
E TpYyAa, HblIi GoH
o npeMHH BpeMeHH
=
Ll
= B) Ha YPOBHE PYKOBOAMTEJIS
Tpynosas Yeaosus KBanudukanus J0/IZKHOCTHBIE
ynxnus U Cpe/ACTBa TpyJa: paboTHuKa 00SI3aHHOCTH COIJIACHO
" pyxoBoauTens, MaTepHaJbHbIe (popmanbHas) JOJIKHOCTHOH HHCTPYKIMH, 7| Oxman
KOHTPaKT U HeMaTepHaJbHbIe KOHTPaKTa
Omiara Kanenpnap-
TpyAa, HbIIi pong
npemMuH, BpeMeHH +
OoHyCBI TIII (KPI)
2) COTJTACHO KOHUEMUMW COUNANTBHO-SKOHOMUWYECKOIO HOPMUPOBAHWA TPY IA
- Ha YPOBHE 0INepaTopa, CHenuaJIncTa, pyKOBOIHTEJIs
EJIE TpynoBoii morennuan Ycaosus, Hopma tpyna CroumocTtb
@ I Tpynosas padoTHHKA U €ro couu- cpeacTBa Tpyaa: — napamMeTpbl NpoAyKTa
O — ACATENBHO- |, dynkuus [ ATHHO-OKOHOMHYECKHE — MATEPHANbHbIE | — NPOIYKTA TPYAa: —  Tpyaa:
:-3 w crv npen- padoTHIKA HHTepechl, KBaTHpu- H HeMaTepHaJlb- TOBapa W/HIH TOBapa
W= npuATNA Kauus HbIE yeayru U YCIYIH
&0
b X !
T ; Jlenesxxnoe PesyabTaThl Tpyaa:
s w BO3HArpax/ieHue, KOHKYPEHTOCHOCOOHBIE
U COIMAJIbHBIE BHITO/bI TOBAp M ycJayra

Puc. 5 / Fig. 5. MexaHu3Mbl onpeAeneHUs HOpMbl U BO3HarpaxaeHus pabotHukoB npeanpusaTtua / Mechanisms for

determining the rate and remuneration of employees

UctouHuk / Source: paspabotaHo aBTopamu / compiled by the authors.

JIOBOTO TIOBEAEHMSI pabOTHUKOB (OIITOPTYHMU3M, a0-
CeHTeun3sM, caboTaK 1 T.1I.), UYTO CO3TAET BO3MOKHOCTh
IJIST TIOBBILIEHUST Pe3YJIbTaTUBHOCTM TPyda U YIOB-
JIETBOPEHMS BO3PACTAIOLIMX ITOTPEOHOCTEN PaOOTHM-
KOB (puc. 4).

B cooTBeTcTBUM C OGOCHOBAHHOJ aBTOpPaMM CO-
LIMQIbHO-3KOHOMMYECKO! KOHILIENIMel pa3sBUTUS
HOPMMPOBaHMS TPyda IpenoskKeH MexaHU3M OIlpe-
JleJIeHUsT HOPMbI ¥ BO3HArpakaeHusi, ob6ecrevnBaro-
IV COMPSDKEHHOCTD MTOJTyYaeMbIX PAOOTHUKAMM CO-
LMATbHBIX M 9KOHOMUYECKMX OJ1ar ¢ pe3ysIbTaTaMu Ux

TPYA,0BO IeSITebHOCTU U YCTIOBUSIM ITOTyUYEeHUS ITUX
pe3ynbTaToB (puc. 5).

IMpumeHeHMe pa3pabOTaHHOI COLMATbHO-IKO-
HOMMYECKOJ KOHLEMUMUM Pa3BUTKSI HOPMUPOBAHUS
TpyLa B INpakTMUKe yIpaB/eHUs COLMaIbHO-TPYHO-
BBIMM OTHOIIEHUSIMM Ha YITIeI0ObIBAIOIINX IIpe[-
MIPUSITUSIX TIO3BOJISIET BBISIBJISITD U lle/ieHaIpaBiieH-
HO MCIIO/Nb30BaTh MOTUBAlLMOHHBbIE Pe3epBbI POCTa
3(pdeKTUBHOCTM Tpyma, KOTOpbIe COCTABJSIIOT: Ha
YpOBHE OIepalyoHHOTo repconana — 1,4-1,5 pas, Ha
YPOBHeE CITeIIMaInCTOB — 2-5 pa3, Ha YpPOBHE CpenHe-
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a) pYKOBOJUTEJIb 6) cnenuaIuCcT B) omepaTop
LIEHHOCTb, pasbl LIEHHOCTDb, pasb! LIEHHOCTb, pasbl
100 ----=-p-m-mopoooon 1007 -~ === -p======p-==mmopoomeo ‘ 100 -----p-momepommomoponoon ‘
753L ______ R 75L_ . R i 75l ;
504 - 0SS S S S ; 1S S S S :
25¢ R 25t R SN I LTI S S —
T e | ‘uvuvies ARos SNSRI ISR B SRS IS SRR R
MNpwvH | Npus oBn | YBn MNpuH |MNpue [Boen | Yen Mpux [MNpus [Boen | Yen
- nosuums - nosuums - nosuumsa
YpoBHU cy6beKTHOCTH pabOTHMKOB NPEANPUATUA B acneKTe NPOABAEHUA aKTUBHOTO YYacTUA B COBEPLLEHCTBOBaHUN
TPYAOBbBIX NPOLECCOB:
MpuH - NnpuHYXAeHHbIW; MpUB - NpUBAEUEHHDBIW; BOBA - BOBAEUEHHBIW; YBA - YyBAEUEHHbIN

Puc. 6 / Fig. 6. OTHOCUTEAbHAA LEHHOCTb paboTHMKa B 3aBUCUMOCTU OT 3aHUMAaEMON UM MO3ULUK, OTPaXKatoLLLEN YPOBEHb €ro
cybbektHocTH / Relative value of an employee depending on the position they occupy, reflecting the level of their subjectivity

UctouHumk / Source: [39].

rO U BbICIIErO 3BeHa ympasieHus — 20-40 pa3 u 60-
Jiee (puc. 6).

PaioHasbHOe BK/IIOUEHME 3TUX Pe3epBOB B TPY-
JIOBOJ TPOIIeCC MTPUBOAUT K 1I€JIEBOMY TOBBIILIEHNIO
KOHKYPEHTOCIIOCOOHOCTU ¥ SKM3HECIIOCOOHOCTM Kak
YIJIeIOOBIBAIOIErO MPEIIPUSITUS, TaK U ero pabor-
HUKOB.

BbIBO/bl

BaxkHocTp 1 dKTYaJIbHOCTb DPA3BUTUSA CUCTEMbI
HOPMMPOBAHMSI Tpyda OTMedyeHa B [loarocpouHoi
IporpaMmMe pa3BUTHS YTOMbHOIL oTpacay 1o 2030 1.},
COTJIaCHO KOTOPOIt «IIpeaycMaTpuBaeTcsl pa3paboTka
MEeTOOMYECKNX JOKYMEHTOB I10 OpraHn3anumn Cucre-
Mbl HOpPMUPOBAHMS TPyLa B YTOJIBHON MTPOMBIIUIEH-
HOCTU». B mpoekTe [IporpaMmbl pa3BUTHS YTOIBHOM
npomblnieHHocTH A0 2035 1.2 ykasaHo, UTO B paM-
KaX COBEpIIEHCTBOBAHUA TPYAOBbIX OTHOIIIEHUI U
! lonrocpouHas mporpamMma pasBuUTHs YTOJbHOI oTpaciu a0 2030 T.
YrBepkaeHa pacriopsbkeHue [IpaButenbcrBa PO ot 21.06.14 N21099-
p. Pasgen 7. [Tognporpamma «Pa3BuTye TpyoOBBIX OTHOLIEHUIE, KOp-
ITOPaTUBHOJ COLMAIBbHOV OTBETCTBEHHOCTY YTOJIbHBIX KOMITAaHWI U

COBEPIIEHCTBOBAHME CMUCTEMbI MOATOTOBKM Ka/IpOB ISl YTOTBHOM
ITPOMBILIIEHHOCTI».

2 [IpoekT ITpOrpaMMmbl pa3BUTHSI YTOJIBHOV IIPOMBIIIJIEHHOCTY 0
2035 r. Paspmen 7. [Topnporpamma «O6ecrieueHne coimMaabHOii cTa-
OGUILHOCTM B YTOJIbHOV TIPOMBIIIEHHOCTY.

OIUIaThI TPYIA B OpraHM3aLMIX M0 JOObIYe U Iepe-
paboTKe YIS IpeaycMaTpUBaeTCsT pa3paboTka «Me-
TOAMYECKUX JOKYMEHTOB 10 OpraHM3alyum CUCTEMBbI
HOPMMPOBAHUST TPYIA B YIOJIbHOM IMPOMBIIIIEHHO-
CTY, B TOM UMCJIe TUIIOBBIE OTPaC/IeBble HOPMBI TPyIa
M Ha UX OCHOBE METOAMYECKMX PeKOMEeHIaluiu 110
(hopMMUPOBAHUIO MECTHBIX (KOPIOPATUBHBIX) HOPM
TpyAar».

LleneHamnpaB/ieHHOE M METOIOJIOIMUYECKU 000-
CHOBaHHOE pa3BUTME HOPMUPOBAHMS TPyIa, obecrie-
YMBAETCS OOMOJHEeHMeM KOHIEMIM, OCHOBAHHO
MPEeVMYIIECTBEHHO Ha TEXHMKO-TEXHOJOIMYECKOM
IoIX0e, KOHIIeIIIei colMaabHO-9KOHOMIUYECKOTO
HOPMMPOBAHMSI TPYIOBOI OeATETbHOCTY PabOTHMU-
KOB. B 0oCHOBe MpezjiaraemMoil KOHLENIMN OIpene-
JIeHVe, YCTaHOBJIEHNME U TIOAAepsKaHe HOPMbI Tpyza
KaK MMIIepaTuBa, 06ecrieurBaeMoro COMpPSKeHHO-
CTBIO IIOJIyYaeMbIX PAaOOTHMUKAMM COLMAIbHBIX U
9KOHOMMYECKMX Oj1ar ¢ pe3ylbTaTaMy UX TPYHOBOIA
IesTeTbHOCTY U YCJIOBUSIM TTOJTYUEHMS STUX Pe3Yilb-
TaTOB, UTO ITO3BOJISIET Pa3BMBATh CYyOBEKTHOCTD pa-
OOTHMKOB [IJIST YIOBJIETBOPEHMSI MX BO3PACTAIOIINX
MOTPe6HOCTEl, a TaKKe MOBBIIIATh KOHKYPEHTOCIIO-
COOHOCTb M SKM3HECIIOCOOHOCTh YIVIeTOObIBAIONINX
MpeanpusITUi.
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AHHOTALMA

Llenb nccneposaHus — 060CHOBaTb U NPOAEMOHCTPUPOBATbL BO3MOXHOCTM, MOKa3aTb NepcnekTusbl hopMu-
pOBaHWsl CUCTEMbI MOHWUTOPWHIA, aHanu3a U 3KCNepTu3bl cepbl TPYAOBbLIX OTHOLLEHMI B MacliTabax Poc-
cuickor defepauymm B LESIOM C AEKOMMO3ULIMEN A0 YPOBHSI 85 PErvoHOB CTpaHbl U Aanee — MyHULUMManbHbIX
06pazoBaHuii. MoNoXKeEHMS 1 BbIBOABI CTaTbl OCHOBbLIBAKOTCS HA CUCTEMHOM aHaNM3e KITHOUEBbLIX NPEArnochifiok
CO37aHnsl NpeasiaraeMolt CUCTEMbI, U3YYEHUM OMbiTa HOPMMPOBaHMS MOAOOHbLIX CUCTEM B Halleil CTpaHe,
HaumHasa ¢ 1995 r., a Takxe UCcneaoBaHUM TPEHAOB Pa3BMTUSI COBPEMEHHOro 0bLecTBa, OnpeaensieMbixX
undpoBm3aumein 1 rnobanusaumelt 0bLWECTBEHHbIX OTHOLWEHWUI. B nccnegoBaHWn onpeaeneHsbl LUenu, 3aaa-
ymM, TEXHOMOrMYEeCKMe OCOBEHHOCTM paccCMaTpMBAEMOM CUCTEMbl U CUCTEMATU3MPOBaHbI MH(OPMaLMOHHbIE
MOTOKKM, KOTOpble MOryT obecneunTb ee 6ecnepeboiHoe hyHKLMOHUPOBAHUE U FeHepaLmio HEOBXOANMbIX
aHaNUTUYECKUX AaHHbIX. CXeMaTUYHO MPUBEAEHA apXUTEKTypa rocyAapCTBEHHON MHGMOPMALMOHHOMN cuCTe-
Mbl. Ocoboe BHMMaHWE YAENEHO WHAEKCY COLMANIbHOM HaMpsKEHHOCTW, KOTOPbIM NMPeACTaBASET COXHbIN
KOMIM/IEKC MHAMKATOPOB, KOTOPbIE AO/MKHbI (DMKCMPOBATbCS Ha MaHenM nokasaTenen MHAEKCa CcouMasibHOM
HanpsPKEHHOCTM B COOTBETCTBYIOLEM MyHMUMMAAbHOM 06pa3oBaHMK, pervoHe wnu degepaumm B LENOM.
OnucaHbl Lenun, 3agaym 1 anroputM co3gaHus MHMOPMaLMOHHO-aHaNUTMYECKOro (CMTYaUMOHHOrO) LieHTpa
CoUManbHO-TPYAOBLIX OTHOLLEHWM.
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ABSTRACT

The aim of the study is to justify and demonstrate the capabilities, to show the prospects of formation of the
system of monitoring, analysis and examination of labour relations in the Russian Federation as a whole, a
decomposition to the level of 85 regions and further on municipalities. The provisions and conclusions of the
article rely on the system analysis of the key prerequisites for creating the proposed system, the experience
of creating such systems in our country since 1995, as well as the development trends of modern society,
determined by digitalization and globalization of public relations. The study defines the goals, objectives, tech-
nological features of the system under consideration and systematizes information flows that can ensure its
smooth operation and the generation of the necessary analytical data. The authors schematically present the
architecture of the state information system. They pay particular attention to the social tension index in the
respective municipality, region or federation as a whole. The article describes the goals, tasks, and algorithm

for creating an information and analytical (situational) center for social and labour relations.

Keywords: labour relations; monitoring; state regulation; social policy; regional economy; social tension;

labour; employment.
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BBEAEHWE

CtpeMuTenbHOE pa3BUTHE UGPOBBIX TEXHOIOTMIA
3a MocJiegHe TO/b, COBITaBIllee C PaCIPOCTpaHeHeM
HOBOJ KOPOHABMPYCHOV MHGpEKUUM B Mupe, Cylie-
CTBEHHBIM 06Pa3soM IMOBIMSIIO Ha CTPYKTYPY IKOHO-
MUK U chepy 3aHSATOCTH.

B aTux ycnoBusX, CyleCTBYIOLIME MeXaHU3MbI
peryaMpoBaHusi cepbl COLMATbHO-TPYIOBBIX OTHO-
IIIeHMI1, OCHOBaHHbIe B OCHOBHOM Ha «PyYHOM» pe-
IIIeHMY JIOKAJTbHBIX COLMATBbHBIX ITPOGIEM U pearupo-
BaHMM Ha yKe MMEIOIIMeCsT «0Jary HaIlpssKeHHOCTY»
C WCHOb30BaHMEM YCTapeBIIEero MHCTPYMeHTapust
MOHUTOPWHTA, TTePECTAIOT PaboTaTh.

Ha mnepBbiii TUIaH BBIXOAUT CUCTEMHBIN U KOM-
TJIEKCHBIV TIOJX0M, OCHOBAHHbII HA TIPUMEHeHUU CO-
BPEMEHHbIX IIM(PPOBLIX TEXHOJOTUI 1 OIEepaTUBHOM
pearupoBaHMM Ha M3MeHeHMe Pa3INyHbIX IT0Ka3aTe-
Jieil B peXXuMe OHJIAH U MpeAuMKaTUBHOM aHasu3e,
TTO3BOJISTIONINIT OXBAaTUTh BCIO Cepy COIMaTbHO-TPY-
JIOBBIX OTHOIIEHMI U YBSI3aTh MHOXECTBO COLMAJIb-
HO-9KOHOMMYECKMX ITOKa3aTelei MexIy coo0ii.

TonbKo TaKo¥ MOIXOM JAaCT BO3MOKHOCTD, IIPEKIe
BCEro, MCII0/Ib30BaTh ONIEPATMBHYIO ¥ KaUeCTBEHHYIO
MHGOPMALIMIO IS TPEeIyIPEesKAeHUs] HeraTMBHBIX
TeHIeHIIMi1, Beoyux K GopMUPOBAHMIO U PA3BUTUIO
04YaroB HAIMPSKEHHOCTU, CBOEBPEMEHHO BBISIBJISITh
M3MeHEeHMsI, TPOUCXOLSIIME B COLMAIbHO-TPYA0BOIA
cdepe, u ¢akTopbl, BbI3BaBIIME UX, OCYIIECTBJSTh
JIOJITOCPOYHOE, CpefHeCpPOYHOe U KpaTKOCPOYHOe
MPOTHO3MPOBaHMe Pa3BUTHS BasKHEILINX MTPOIECCOB,
a Takke OIeHUBaTh 3Q(PEKTUBHOCTH U TTOTHOTY pea-
JM3alUM HOPMAaTUBHBIX MPABOBBIX aKTOB, rocyaap-
CTBEHHBIX IMPOTPaMM U HallOHAJIbHBIX IPOEKTOB.

B cootBeTcTBMM co CTpaTerueit pa3BUTHS MHPOP-
MallMOHHOrO 0611ecTBa B Poccuiickoit demepaliiny Ha

2017-2030 rr.! OLHOI U3 OCHOBHBIX 3aJlay IpUMeHe-
HMST MTHQOPMAIIMOHHBIX 1 KOMMYHUKAIIMOHHBIX TeX-
HOJIOT WA JJIS1 pa3BUTUS COLIMAIbHOI chephbl, CCTEMbI
roCyJlapCTBEHHOTO YIIpaBJeHMs, B3aMMOMENCTBUS
TpakaaH ¥ rOCyIapcTBa SIBJIIETCS IIpMMeHeHMe B Op-
raHax rocylapcTBeHHol Biaactu Poccuiickoit ®enepa-
[V HOBBIX TEXHOJIOTHIA, 06€CIIeuBaIOIIX IOBbIIIIe-
HJe KauecTBa rocyJapCcTBEHHOTO YIIpaBaeHMs.

CormanbHO-TpyHoBasi chepa Kak 00beKT MHPOP-
MaTu3aluyu MMeeT CIOKHYI0 CTPYKTYpy M B HacCTO-
sIIee BpeMsI ee PETY/ISITOPbl U CyOBbEeKThI YIIpaBJIeH-
YeCKUX OTHOIIEHUI He B TOJHOI Mepe MCIOIb3YIoT
coBpeMeHHbIe MHGbOpPMAIMOHHbIe TexHomoruu. Cy-
IIeCTBYIOIIME MH(POPMAaIMOHHbIE PECYpChl B COIM-
aJIbHO-TPYAOBOI cdepe MpeicTaBAeHbl B Pa3JINUHBIX
(denmeparbHbIX OpraHax MCIOTHUTENbHOM BIACTH,
cyowpexTax Poccuiickoit ®emepaiium B pa3po3HeHHOM
BUIle ¥ He 00pasyIoT Cco00ii emMHYI0 TOCYIapPCTBEH-
HYI0 MTHGOPMAIIMOHHYIO CUCTEMY, OPMEHTVPOBAHHYIO
Ha IOBbIIIeHKe 3(P(EKTUBHOCTU COLMATbHO-TPYHO-
BOJ cepbl.

B nocnenHee BpeMsi KOTMYECTBO MCTOYHMUKOB MH-
dbopMaiyu B cormanbHO-TPYO0BOI chepe IMOCTOSTHHO
pacumpsieTcsi, yBeJIMumMBaeTcss Mx 00beM, UTo JIeaaeT
BO3MOKHBIM ¥ HEOOXOOMMBIM UX CUCTEMAaTU3AINIO,
06paboTKy ¥ aHaIM3 C MCIONMb30BaHMEM MHGpOpMa-
LIVIOHHBIX TEXHOJIOTUI B pEXXIMeE PeaJlbHOTO BpeMeHU
C BBICOKO1 CTEITeHbIO JOCTOBEPHOCTM.

B 3TOi1 CBSI3M BO3HMKAeT OObEeKTMBHAsI HEOOXOMmM-
MOCTb B CO3[JaHUM LIeHTPann30BaHHO CHUCTeMBbI, ey~
HOTO LIeHTpa 1o 06paboTKe BCeit CoIManTbHO-TPYIOBOIA
mHbopmaryy, 1Mo MHGOPMaIMOHHO-aHATUTUIECKOMY

1'ykas ITpe3unenra Poccuiickoit @epeparyy ot 09.05.2017 r. N2 203
«O CrpaTeruu pasButust MHGOPMAIMOHHOTO 0b1iecTBa B Poccumii-
ckoii @egepauyu Ha 2017 — 2030 roppl.
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A.H. lNMaatbiruH, C.HO. MNonkos, B.M. CmupHoB, H.A. BoaruH, E.B. Bawaromuaze, B.U. Axyma, E.C. YaaHOBa

00ecIieueHI0 OPraHOB roCyIapCTBEHHON BJIACTYU TIPU
(opMupoBaHMM OCHOBHBIX HarlpaBeHUiT Tocymap-
CTBEHHOV TIOMUTUKM B cdepe COIMaTbHO-TPYAOBbIX
OTHOIIIEHNIA, OIepaTMBHOMY MHMOPMMUPOBAHMIO B
pexxMMe OHJIalH BBICIIEro pyKOBOJICTBA CTpaHbl, [Ipa-
BuTenbCcTBa Poccuiickoit @enmepaiiyiy 0 CUTyaln B CO-
LIMAJIbHO-TPYZIOBOi cepe, B TOM UMC/Ie COIMATbHOIA
HaMpssKEHHOCTM B PErMOHAX, a TaK JKe CBOeBpeMeHHO-
MY ¥ IOCTOBEPHOMY TTPOTHO3MPOBAHMIO PA3BUTHSI OT-
HOIIIeHWI1 B 3TOVi cepe 1 BbIPaObOTKE CTPaTerum.

Cucrema gomkHa ctaTh 3GQ(EeKTUBHBIM U HaIEeXK-
HBIM MHCTPYMEHTOM B paMKax YIIpaBJIeHUs COLIMaIIb-
HO-TPYOOBbIMM OTHOLIEeHMsIMU B Poccuiickoii @efne-
pauum U B ee CyObEKTaX, CIIOCOOHOI 00eCcIeunTh ee
MHTErpaluio B MPOCTPAHCTBO HM(MPOBOIT SKOHOMUKNA
rOCy[apCTB — WIeHOB EBpasnuiickoro S5KOHOMMUUIECKOTO
corosa (EADC).

OT BblBOPOYHOIO MOHUTOPUHIA
K HENPEPbIBHOMY KOHTPOJIO

KitioueBble MpearnochUIKY K IIEPEXOIY OT BLIGOPOU-
HOTO MOHUTOPWHTA Ha OCHOBE CTaTUCTUYECKUX MCCTIe-
[IOBaHMIA K CIIOIIHOMY HaGTIOIEHIIO I MOHUTOPUHTY
3a COIMAIbHO-TPYAOBBIMM OTHOIIEHUSIMU B CTpaHe
M perMoHax B PeXKMMe peajbHOr0 BpeMeHM Ipemo-
peeieHbl JIOTMKOI pasBUTHsI O0IeCTBEHHO-9KOHO-
MMUYECKMX Y COIMATbHO-TEXHOIOTMUECKIX MTPOIIECCOB
B mepBbie aecsatuaeTus XXI B. COBpeMeHHbIe TeXHO-
JIOTMM, C OHOM CTOPOHBI, ITO3BOJISIIOT OCYLIECTBIISTD
MPaKTUYECKN HEeMPePbIBHbI KOHTPOJIb 3 M3yYaeMbl-
MM TTOKa3aTesIMU, C IPYTOi CTOPOHbI, CO3AAK0T OTPOM-
HBIii, 6eCCUCTeMHBbII MOTOK MHGOpMaLyK, Ipeodpa-
3yeMbIii aHAIUTVKAMM B COBOKYITHOCTb DPas3/IMUHbIX
MHIEKCOB ¥ MHAMKATOPOB, 3aUacTyi0, IOBEPXHOCTHO
OTpasKAOIINX M OLIEHMBAIOIIMX O0IIeCTBEHHO-9KOHO-
MMUECKIe Mpolecchl. HecTpykTyprpoBaHHas MHGbOP-
Malys 4acTo He IOAAAeTCss OObIYHOMY CUCTEMHOMY
aHaM3y, TpebyeT 0co60ro MOAXOAA U MCITOIb30BaHMS
TaKMX COBPEMEHHBIX IIMMPOBBIX TEXHOIOTMIA, KaK «Big
data» U «MCKYCCTBEHHBI MHTEJIEKT». VcciemoBaTe-
JIM, CTAJKUBAIOMIMeECS C M3ObITKOM MHGOpMaLuu U
IAHHBIX, HEM30EKHO MPUXOOSIT K TaK Ha3bIBAeMOMY
«IIPOKJIITUIO PA3MEPHOCTM».

ITepexomd, OT KOMMUYECTBEHHbIX MTOKa3aTeseil K Ka-
YeCTBEHHBIM MHIEKCaM M OLIeHKaM Ha OCHOBE MHO-
roakTopHOro aHanmsa, TpebyeT, C OIHOV CTOPOHBDI,
[Ty60KOT0 3HAHMS MTPeIMETHbBIX 06/1acTei 1 U3ydeHmst
HOBBIX TPEHIOB U TEHIEHIIVI B O0IIECTBE, ITOSIBIEHNE
KOTOPBIX He ITPECTaBIISIeTCS] BO3MOXKHBIM 0€3 aKTVUB-
HOTO HaOMIOfeHNs 3a IMTOCTOSTHHO MEHSIIOMIYMUCS T10-
KasaTesIMU, HAaKOTJIEHMS ¥ CUCTEMAaTU3aIMM JaHHbIX
13 BCEX MCTOUHMKOB, B TOM UMCJIE U3 COLMAIbHbIX Ce-
Tell, BUPTYaJIbHBIX COOOILECTB, APYTMX COBPEMEHHbIX
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CpeiCcTB KOMMYHMKAIMM, KOTOpbIe He B MOJIHOI Mepe
MUCC/IeIOBaHbl U YUTEHbI B TOCYApPCTBEHHON CTaTu-
CTVIKE, XOTSI UMEHHO OHM YaCTO CTAaHOBSITCS MHGOpMa-
LIMOHHBIMM KaHaJIaMM, CBSI3bIBAIOIIVIMM OOIIECTBO U
rocynapcTBo.

Vicropuio ¢opMMpoBaHMsST TIOAXOAOB K BEIEHUIO
MOHUTOPMHIA COLMATBbHO-TPYHOBOI Cdhepbl MOKHO
HauaTh ¢ 1995 T., ¢ MOMEHTa BbIXO/Ia COOTBETCTBYIO-
11ero rnocraHosneHust IlpaButensctBa PO, B cooTBET-
CTBUM C KOTOPBIM OBbUIO YTBEPKOEHO TIONOKEHMUE O
BcepoccuiickoMm MOHUTOPUHIE COLMAIbHO-TPYA,0BOM
cdepbl?, B KOTOPOM, B YaCTHOCTH, GbITIO PeKOMEH/0-
BaHO PerMOHaJIbHBIM OpPTaHaM BJacTM OpPraHM30BaTh
BeJleH) e MOHUTOPYMHIA COIMAIbHO-TPYIO0BON Chepsl
Ha MO/IB€JOMCTBEHHBIX TEPPUTOPUSIX. B COOTBETCTBMM
C YKa3aHHbIM [TOKYMEHTOM <«BCEPOCCUICKMIA MOHMU-
TOPUHT COLMATBHO-TPYIOBONM cdepsl MpeacTaBisieT
Co00i1 TOCYHAPCTBEHHYIO CHUCTEMY HEIPePhIBHOTO
Ha6moAeHus 3a (aKTUUYeCKMM ITO0JIOKEeHMEM JIeJI B CO-
IMaTbHO-TPYIOBOI chepe IsT CBOEBPEMEHHOTO BbI-
SIBJIEHUS ¥ CUCTEMHOTO aHa/In3a MPOUCXOISIIINX B Helt
M3MeHeHM, peayTpeXxIeHns] HeraTUBHbIX TeHJeH-
1M, BeOYIIUX K OPMMUPOBAHMIO ¥ PA3BUTUIO OUATOB
COLIMAIbHOM HAIPSDKeHHOCTH, a Takke [T KPaTKo-
CPOYHOTO TIPOTHO3MPOBAHMSI PA3BUTHS BasKHEMIINX
MIPOIIECCOB B 3TOM cepe». Takke B I. 9 MOIOKEHUS
TIOCTY/IMPYETCST BaXKHBIM MPUHLIUIT TIPUBJIEUeHUST Be-
IIOMCTBEHHBIX HAyUHbIX OpraHM3aluii, MHCTUTYTOB
PAH v HayYHBIX IIEHTPOB K 0O00IIEHNIO TTOTyUYe€HHbIX
OAHHbBIX.

B coorBerctBUM C IlocTtaHoBineHuem IIpaButesib-
crBa PO N2 610 ot 19 mionst 2012 r.> MuHuCTEpCTBO
TpyZa ¥ COLMAIbHOM 3alMThl HE OTBeYaeT 3a YCTaHOB-
JieHVie YPOBHSI COIIMAIbHOI HAaPSDKEHHOCTM HA PhIHKE
Tpyma Poccuiickoit @emepariyyi U ee CyObeKTOB, OMHAKO
B COOTBETCTBUM C MYHKTOM 5.2.59 yKa3saHHOIO ITOJIO-
skeHMs MuHTpyn, Poccuy caMOCTOSITENbHO YTBEPKIaeT
repeueHb TEPPUTOPUIL C HAIPSDKEHHON CUTyalyeii Ha
pbIHKe Tpy#a. B HacTosiiiee Bpemsi B COOTBETCTBUU C
JeVCTBYIOMIYIM ITOIXOIOM K HUM OTHOCSITCS 20 CyOb-
exToB P®, B ToM uncsie 13 HaLMOHATLHBIX PecITyOmmK?,
IMpu 3TOM caM TOPSIIOK OIpefeneHuss YKa3aHHOTO
TiepeyHsl TeppuTopuit ycraHoBieH [IpaBUTETbCTBOM.
@DaKkTUUeCK TepPMUH «TePPUTOPUM C HaIPsDKeHHO
CUTYyalMeil Ha pPbIHKe TPyZa» ObLI PacIIpeH 10 «Tep-

2 Mocranosnenve IpaBuTenscta PO or 22 mapra 1995 r. N2 291
«006 ytBepkaeHmn ITonokeHnst 0 BcepoccuitckoMm MOHUTOPMHTE
COLMAaIbHO-TPYL0BOVI chepbi».

5 MocraHopnenne IpasurenscTBa PO N2 610 ot 19 mioHs 2012
roza «06 yrBepkaeHuu [TonoxkeHnst o0 MuHMCTEPCTBE TpyZa 1 CO-
LMaabHO 3amuThl Poccniickoit @epepanmmy.

4 Ipukas MuHMCTEPCTBA TPyAa U COUMATBHOI 3amMThl PO oT 22
mast 2018 r. N2 316H «O6 yTBepsKIeHUY TTepeyuHsl TePPUTOPUIL, OT-
HeCEeHHDBIX K TepPUTOPUSIM C HAIIPSDKEHHOJ cuTyalyeli Ha PhIHKe
Tpyzna no uroram 2016 - 2017 ronos».
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PUTOPUM OIpeIeIeHHbIX CyObeKToB demepalinin», 4To
He SIBJISIETCSI CMHOHMMMWYHBIM, HO (opMasbHO COOT-
BETCTBYeT TPeOOBAHMSAM IONOKeHMSs. [IpyunHbI gaH-
HOTO pacIIMpeHusI HaM BUJSTCS, B TIEPBYIO OUYEPe[b,
B CJIOKHOCTM KOMIIJIEKCHO OLIEHKM HaIlpsDKeHHOCTU
pbIHKA TPyIa MMEHHO Ha «TePPUTOPUSIX», 6e3 OTHece-
HMS VX K OTIpe/ie/IeHHOMY YPOBHIO aIMUHUCTPATUBHO-
TEePPUTOPUATIBHOTO 0Opa3oBaHMs. B IOCTaHOBIEHUN
[paBuTENBCTBA 00 YTBEPSKAECHNUM TTPABUI (DaKTUUECKN
YKa3bIBAETCSI, UTO K «TEPPUTOPUSIM C HaIPSDKEHHO
cuTyalyei Ha pbIHKe Tpyla OTHOCSTCST Cy6beKThI Poc-
cuiickoit denepaliyn, y KOTOPbIX OOIINIA ITOKA3aTelNb,
XapaKTePU3YIOIINi YPOBEHb HAIIPSDKEHHOCTY HA PhIH-
Ke Tpyna, 6osiee yeM B 1,5 pasa mpeBbIlIaeT oKa3aTesb
B Lle7ioM 110 Poccuiickoit demeparym»”.

B IpaBuiax mepBOHA4YaabHO YCTAHABIUBAIOCH 6
roKasaTeJjieli ¥ BpeMEHHO TOPU3OHT COIOCTaBJjIe-
HUSI B 2 TOJA: YPOBEHb 3aHSTOCTU HaceleHMsl, ypo-
BeHb 0011eli 6e3paboTuIlbl, YPOBEHb PETUCTPUPY-
emMoii 6e3paboTuilbl, HoJisI 6e3pabOTHBIX, MITYIIUX
pabory 12 u 6Gomee MecsieB, OO paboOTarOIINX
HerojHoe pabouee BpeMsl ¥ HaXOMASIIUXCS B agMMU-
HJUCTPATUBHBIX OTIYCKaxX IO MHUIIMATUBE aIMUHMU-
cTpauyy (10 KPYIHBIM UM CPETHMM OPTaHMU3aLVSIM)
B 00111} YMCJIEHHOCTY PaboTaIoMIX B 9TUX OpPTaHU-
3a1MsIX (BCe BbINIEyKa3aHHbIE IMOKAa3aTeNN — B IIPO-
LIeHTax), a Takke KO3QOUIMEHT HAIIPSDKEHHOCTU Ha
PBIHKE TPYZa, BhIpaskaeMblIif KaK OTHOIIIeHe 06IIero
KojmuecTBa 6e3paboTHBIX K KOJIMUYECTBY BaAKAHCUI B
KPYITHBIX U CpeHUX opraHmusauysx. [Ipu sTom B co-
OTBETCTBUM C TTIOcTaHOBJIeHMeM [IpaBuTenbcTBa Poc-
cuitckoit ®emepannu or 8 mexabpst 2010 r. N2 988 ©
MMOCIeIHUIA ITYHKT, ITO3BOJISIIOIINIA YITYOUTHCS B Ka-
YyeCTBEHHbIE XapaKTepPUCTUKM PbIHKA TPyaa Teppu-
TOpUit, yTpaTua cuiny. HemocraTouHast KauecTBeHHast
MpopaboTKa ToKa3aTesei, MO3BOMSIOMNX OIEHUTh
YPOBEHb HAaNpPSIKEHHOCTM Ha PBIHKE TpyJa Teppu-
Topuit (cyobekToB Poccuiickoit ®emepaiiun) ompe-
JleJIsiIach, Ha HAIll B3IVIS, JOCTYITHBIM B TOT IIEPUO],
ypoBHEM MHGOOpPMATHU3AIUM M BO3MOKHOCTSIMU I10
cOOpYy OIMepaTUBHBIX JAHHBIX.

LIENN, 3AAYN CUCTEMBI 1 CPELA
EE ®OPMNPOBAHUA
Cucrema MOHMTOpMHra (GOpPMUPYETCS B Ha-
CBIIIEHHO [MdPOBOI MH(POPMALIMOHHON cpefne C
MHOKECTBOM IOCTOSIHHO (MJIM C PasIMYHOI mepuo-

5 MMocranosnenue [IpaButenscTa PO ot 21 Hos6ps 2000 . N2 875
«O mpaBuIaX OTHECEHMSI TePPUTOPUIT K TEPPUTOPUSIM C HarIpsi-
SKEHHOJI CUTyalyeil Ha pbIHKe Tpy[ar.

® ITocranosnenue IpaBurenbcTsa Poccuiickoit degepanum ot 8
nekabpst 2010 r. N2 988 «O BHeceHUM M3MeHEHUI B TOCTAHOB-
nenue IlpaBurtenbctBa Poccuiickoit ®enepauny ot 21 HOSIGPs
2000 1. N2 875».

IUYHOCTHIO) BEIYIINXCSI MOHUTOPUHIOB M 0630POB

pa3JIMYHBIX AaCTEeKTOB COLMATbHO-IKOHOMUYECKUX

U COLMAJIbHO-TPYOOBBIX OTHOLIeHMN. K HUM MOX-

HO OTHECTU: 0030pbI «YPOBEHD KMU3HU HACETEHUS»,

«3aHATOCTh U 6e3paboTuiia», «OCHOBHbIE SKOHOMI-

yeckue U coliuajbHble moKasaTenyn» denepanbHO

CTY>KOBI  TOCYIapCTBEHHOW cratuctuku (Poccrar),

aHanu3 MMHUCTEPCTBA TPyJa M COLMAIbHO 3a1UThI

HacenmeHusa (MMUHTpyZa), a Tak ke pasjinyHble CUCTe-

MbI MOHUTOPVHTIA OTJI€JIbHBIX 00beIMHEHNIT paboTO-

JIaTesieit ¥ mpo¢CcOI30B IO OTPACIISIM.

B cBsI3M c Tem, UTO BCce IepeulcieHHbIe pa3-
pO3HEHHbIe CUCTeMbl U aBTOPCKME METOIUKU MO-
HUTOPMHTA M aHa/IM3a IoKasaTeseil He MO3BOJISIOT
MTOJIYYUTh TIOTHOIEHHYI0, OOBEeKTUBHYIO KapTUHY,
Ha CMEeHy MM MOXeT MPUATU TrocyJapcTBeHHas UH-
dbopmanmonHnas cucrema «MADCTPO», aBisomias-
Cd B CBO€l KOHLEITYaJlbHOW OCHOBE KOMILUIEKCHO
CUCTEMOJ MOHUTOPUHTA (aKTUUECKOI CUTyaluyu B
COLMAJIbHO-TPYOOBOJ chepe B MyHMIIUITATIbHBIX 00-
pa3oBaHUSIX, peTMOHAX U CTpaHe B 1eJIOM, OCYIIeCT-
BJISIEMOTO B peXyMe peajibHOTO BpeMeHM.

[TockombKy BOMPOCHI KAYECTBEHHOM U ONTUMAaJb-
HOI1 TEKOMITO3UIIMM YPOBHE 1 06beMa 06ciemyeMoit
mHbOpMalMM BbIXOIST Ha TepBblii /IaH, B epeueHb
ocHOBHbBIX 3amau I'IC «MASCTPO» BxogsT:

e (CBOeBpeMeHHOe BbIsBJeHMe M3MeHeHMUi, IMPouc-
XOMSIIIUX B COIMAIBHO-TPYOBOI cdhepe, u hakTo-
OB, BbI3BaBIIINX UX;

e TMpenyIpexIeHle HeraTUBHbBIX TEHAEHINIA, BeIy-
X K GOpMMUPOBAHUIO ¥ Pa3BUTUIO OYaroB Ha-
TIPSKEHHOCTH

e 00benuHeHre MHGOPMAIMOHHBIX ITOTOKOB, (Op-
MUPYeMbIX OpraHaMy WCIIOTHUTENbHON BJIACTH,
YYaCTBYIOIIMMU B MOHUTOPUHTE;

e oreHKa 3¢dEeKTUBHOCTM ¥ MOJTHOTHI peann3ainn
HOPMAaTUBHBIX MPaBOBBIX AKTOB, T'OCYJAapCTBEH-
HBIX ITPOTPaMM ¥ ITIPOEKTOB;

e OMepaTMBHBINI MOHUTOPUHT COCTOSIHUSI COLIMAIIb-
HO-TPYI0BOI chephr;

e (O3[aHMe aHATUTUUYECKOTO MaccuBa «BoablInX
JAHHBIX» ITOKa3aTesei, CBI3aHHbIX C COLMATbHO-
TPYHOBOI1 chepoi;

e TIOArOTOBKAa  MHGOPMALIMOHHO-aHATUTUIECKUX
maTtepuanos 1yst MunTpyna Poccuu, nasix @OVB
Y OPraHOB BJIACTY CyObEKTOB PD, 3aMHTEepeCcoBaH-
HBIX JIUII.

Slnpo nHbDOpPMAaIMOHHOTO B3aMMOZENCTBUS, pea-
nu3yemoro B pamkax I'MIC «MADCTPO», nipeacrasie-
HO Ha puc. 1.

Cucrema I'MIC «MascTpo» mpenHa3HaueHa st c60-
pa, 00COOIIEeHMSI M CHUCTEMATMU3aAlMKU MHPOPMALINHA,
MMPOrHO3MPOBaHMSI M aHa/IM3a IoKasaTeseil B cdepe
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Puc. 1 / Fig. 1. Cxema opraHusaumu MHGopmaumoHHbIX notokos B TMC «MIASCTPO» / Organization of information flows in GIS

"MAESTRO"
UctouHuk / Source: paspaboraHo aBTopamu / compiled by the authors.

TPYIOBBIX OTHOILIEHUIA, 06eCIieue s aKTyaIbHOI 1 10-

CTOBepHOI1 MHbOpMaleli 1 BbIPaOOTKM MPeJIoskKe-

HMIA B 06JIACTY COIMATIBHO-TPYAOBBIX OTHOLIEHMIA.
Cucrema HO/DKHA 06ecIieurBaTh aBTOMATHU3ALINIO

CTIEMYIONINX TEXHOMIOTMYECKMX OTIepariii:

e COOp JAHHBIX U3 PA3INUHBIX MCTOUHMUKOB MH(POP-
Maluu;

e aHa/m3 MH(OPMALMM U3 OTKPBITHIX MICTOUYHNKOB;

e (hopMupoBaHye ITOKa3aTesei B cepe TPyaOBbIX OT-
HOILIEHM I MeTOIVK MX aHaIN3a;

e IIpencTaBjieHMe IoKasaTesieil B rpaduueckoM, Ta-
GIYHOM ¥ TEKCTOBOM BHMJIE, B TOM UMC/IE C BO3MOXK-
HOCTbHIO BBIBOJA HA I1€YATh;

e MOHUTOPMHT CTATUCTUYECKMUX U AMHAMUYECKUX I10-
KasaTeJieil B pekunMe peasbHOTO BpEMEHM;

e TIIPOTHO3MPOBAHME BO3MOKHBIX BEKTOPOB pa3BM-
THUSI TI0 MMEIOIIVIMCST TTIOKa3aTesIsIM, Ha OCHOBaHUM
MCTOPUYECKUX JTAHHBIX M M3MEHEHUST CBSI3aHHbIX
rapaMeTpOB.

BO3MOXXHOCTU CUCTEMbI T'NC «MASCTPO»

Cucrema T'MIC «MascTpo» IpemHa3HadyeHa [IJist
cbopa, 0606meHNsT U cucTemMaTMsauuu uHbopma-
LMY, TIPOTHO3MPOBAHMS M aHa/IM3a IoKasaTeseil B
cdhepe TPyOOBBIX OTHOIIEHWII, 0OecreueHusT aKTy-
aJIbHOM ¥ JOCTOBEPHOI MHpopMaIuein ajs BbIpa-

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

OOTKM TIpeIJIOKeHNi B 06JIaCTU COIMATbHO-TPYHO-
BBIX OTHOIIEHMUIA.

CucreMa nocTpoeHa 1o MoIyJIbHOMY ITPUHIIUITY, HO
BMeCTe C TeEM OCHOBBIBAETCS HA eIMHbIX MHpOpMAaIIN-
OHHBIX CJIOSIX, KOTOPbIe TIOCTYTAIOT U3 Pa3IMYHBIX UC-
TOYHMKOB M 00pabaThIBAIOTCS C LEIbI0 YHU(BMKALIINA
TIOHSITUI U CIIPABOYHMKOB. TeXHOJIOTMYECKME BO3MOXK-
HOCTU CUCTEMbI OTPeNesIIOTCSI ee apXUTEKTYpPOIA, To-
CTPOEHHOJI TI0 06JIAUHOMY TIPUHIIMITY, C VICITONThb30Ba-
HIEM MHOTOMEPHBIX MaCCMBOB MH(MOPMALIMIAL.

VICTOUHMKYM BXOJTHBIX JAHHBIX JIJIST CUCTEMBbI MOXKHO
pa3fenuTh Ha TpU BUJA: AAaHHbIE B CTPYKTYPUPOBaH-
HOM BUAE M3 TOCYZAPCTBEHHbIX MHGMOOPMALVIOHHBIX
CHUCTEM; TaHHbIE B BUE TaOGMUIl M MacCMBOB MHMOP-
Malluin; HeCTPYKTYpPUPOBaHHbIE aHHbIE U3 OTKPHITHIX
MCTOUYHMKOB, (hOpMMpyeMbIe TTI0 3aIpocaM SKCIIePTOB-
aHanutukoB MASCTPO. Bce mctounmku nHbopMaLmum
IOJDKHBI TIPOMTY 06paboTKy B paspese MeTaJaHHbIX
MADSCTPO 151 nepeBoia Ha OAVH «SI3bIK BOCTIPUSITHSI».
Taxkast mpolielypa Mo3BOJIsIeT He TOJbKO aHaIU3UpPO-
BaTb MaCCMB JAHHBIX B €IMHOI TEPMMUHOIOTUM, HO
COBEpIIEHCTBOBATh ITOHSTUIHBINA arapaT CUCTEMBI,
TIOCTPOEHHO} Ha OCHOBE MHOMXKEeCTBA Pa3sHOPOIHBIX
ToKa3aTesieii.

IMpumepHas cxema 00pabOTKM MHGOpMAaL U ap-
xurtektypa MASCTPO npencrasieHa HU puUC. 2.
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Puc. 2 / Fig. 2. Cxema 06paboTku uHpopmaumm B cucteme "MAICTPO" / Information processing in the “MAESTRO” system
UctouHuk / Source: pa3paboTtaHo aBTopamu / compiled by the authors.

Ha ocHoBe co6paHHOl MH(pOpMaLKM CUCTEMA II0-

3BOJISET IIOCTPOUTD:

PEI'VJIIPHBIE aHanmuTHuecKkye OTYeThI IO PBIHKY
Tpyna.

MHTEPAKTVBHBIE kapTbl CTPYKTYPBI pbIHKA TPyAA
(PBIHOK TpyAa, AemMorpadusi, SKOHOMIKA U COLMATTb-
Hble BOIPOCHI, 00pa30BaHye, MUTPALIVIOHHbIE TTPO-
11eCChI, BUIbI 5SKOHOMUYECKOV 1eSITENTbHOCTH).
«PAIIAP» mpodeccuit (cripoc Ha mpodeccun IO
YPOBHIO KBa/M(UKaluii B pa3pese permoHOB U BU-
[IOB JTeSITETbHOCTH, 3apaOOTHbIE TIIATHI).
CTPYKTVYPY pbIHKa MOATOTOBKM ITpodeccroHaTb-
HbIX KaJ[POB.

MHTEPAKTVMBHVYIO kapTy MHIEKCOB M IOKasare-
JIeli B COIMAIbHO-TPYI0BOI cdepe.

MOHUTOPUHT BoinonHeHust Yka3oB [Ipe3umeHTa
Poccuiickort @enepauyu, mopyuennii [IpaBuresnsb-
ctBa Poccuiickort ®epepauny, rocymgapCTBEHHBIX
MporpaMm, IieJieBbIX IOKaszaTesieil B COLMaIbHO-
TPYHOBOii chepe.

MHIEKC conyaibHO HAITPSPKEHHOCTH.

VYPOBEHD 6egHOCTI B perMoHaJIbHOM pa3pese.
YPOBEHD nipon3BoguUTeNbHOCTD TPYA.
MOHUWTOPHHI' crienuaanucToB, BIIEpBbI€ BBIIIEI-
11X Ha PBIHOK TPya.

OCHOBHOI1 1I€/IbI0 CO3JaHMSI CUCTEMBI SIBJISIETCSI T10-

JIydeHMe aKTyaabHOl U IOCTOBEpPHOI MHGbOpMAIUU B
cepe TPYOOBBIX OTHOIIEHMI Ui TMPEIyIPEXIEHNS
COIMATbHOVT HATIPSPKEHHOCTH, a Takke BbIPabOTKa Me-
TOAVIK U MPEIJIOKeHNI pa3BUTHMSI TOCYAAPCTBEHHOI I10-
JIUTUKU B 06JIACTH COLIMAIbHO-TPYAOBBIX OTHOLIEHMIA.

Ins mocTiokeHusT TIocTaBieHHoi tenu TYIC GymeT

pellaTh CIeAyIoIIye 3aaun:

OCYILIeCTBJIeH/ e KCTIEPTHOM OLIEHKM TeKyIero Co-
CTOSTHMSI COLIMaIbHO-TPYMOBOI chepbl Poccuiickoit
Odenepatimn;

ToydyeHue M arperaumsi pasHOPOAHBIX TaHHbBIX
IJIS1 aHa/IM3a U3MEHeHMI B COLMAIbHO-TPYLOBOM
cepe;

AQHAIM3 OTKPBITBIX MCTOYHMKOB MH(POPMALUM U
(opmupoBaHMe Ha X OCHOBE aJIbTepHATMBHbIX Y-
Tell pa3BUTHSI COLMATIbHO-TPYAOBBIX OTHOILIEHWIA;
MHOTOMEpPHBIV aHaIM3 MHPOPMALM U TIOMyUeH-
HbIX JJAHHBIX C 11eJIbI0 IPOTHO3MPOBAHUS PA3BUTHUS
cepbl COLMANTBHO-TPYIOBBIX OTHOIIEHMIA,
TpeficTaB/ieHM e TToKa3aTesieit ¥ JaHHBIX B pas3and-
HBIX Cpe3ax U BUAAX, B TOM YMC/Ie C UCIIOMb30BaHM-
€M TreOIpOCTPAaHCTBEHHbIX TAHHBIX;

TIpefCTaB/IeHNe TI0Ka3aTeneli B pa3pese CyObeKTOB
Poccniickoii @enepanyin;

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020
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UctouHmk / Source: paspaboraHo aBTopamu / compiled by the authors.

e [IPOTHO3MPOBaHME M3MEHEHMI ITOKa3aTesei, Ha 0C-
HOBaHMM MMEIOIIVXCS TaHHbIX;

e TIOCTpOEHMEe MPOM3BOMBHBIX OTUETOB IO 3aIpocaMm
0JIb30BaTeNieil C MCIO/Mb30BaHMEM BCTPOEHHOTO
reHepaTopa OTYETOB U BbIBOJ, ITOTyUeHHbIX JTaHHbIX
B TaOIMUHBII peIaKkTop;

e MOHUTOPMHT KPUTUYHBIX TTOKa3aTeseii ColuaabHO-
TPYZIOBOI chepbl B pEsKMME OHJIANH;

e y4YeT B MOHUTOpPMHIE KaTeropuii TpaskaaH, B TOM
YyciIe IJ1s aHaI13a JAaHHbIX 110 CTab03alUIeHHbIM
KaTeropusiM TpaskiaH;

e aHa/IM3 U OlIeHKa MUTPALUY B pa3pe3e MOoTyueHHbIX
paspelieHuit Ha pabOTy ¥ HeJerajabHOl paboueii
MUTpaLun;

e B3aMMOJIEMICTBYME SKCIIEPTOB C IO BbIPAOOTKMU
MeTOIMK, TIpeNjIoKeHMI U TIONUTUK DPasBUTUSI B
cdepe corManTbHO-TPYIOBbIX OTHOIIEHMIA.

MOKA3ATE/IM COLMASIBHOW HAMPSDKEHHOCTU

VHOekc CcoUMaNbHOM HaNpsOKeHHOCTM B Ha-
[eM IMOHMMAaHUM TIPEICTaB/seT U3 ceOs COKHBIN
KOMILJIEKC TIOKa3aTeseit, KOTOpble MOJIKHbI (DUKCHU-
poOBaTbhCSl Ha IMaHenM IoKa3aTeseli MHIeKca COIL-
aJIbHOV HATIPSDKEHHOCTY B COOTBETCTBYIOIEM MYHM-
LIMIIaTbHOM 06pa3soBaHMM, PerMoHa Ui dbegepaunmn
B I1€7I0M.

COILIMAJIBHO-TPYIOBBIE MCCITEMOBAHMST 4/2020

B Hacrosiiiee BpeMsi CyILeCTBYIOT JOBOJIbHO IO/ -
poGHBbIE 0630PbI METOIMK MCCIIENOBAHMS U IIOCTPOe-
HMSI ITOKa3aTesieli ColMaabHOi HAIIPSSKEHHOCTY MU
COLIMAJIbHOM HAaNpPsDKEHHOCTM ITpocTo. B paborax
10.B. Kanpa [1-5] moapo6HO paCKphIBAIOTCSI TEOPETY -
KO-MeTOH0/IOTUYeCKIe TOAX0bl, KOTOPbIE MUCIOb-
3YIOTCS TIPM aHa/IM3e COLMAaIbHOV HaIpPSsKeHHOCTMU.
B yacTHOCTHM, aBTOp yKa3bIBaeT, UTO 3HAUUTENIbHOE
KauecTBeHHOEe pasHoob6pasue MeTOOMK W3YUYeHUs
COLIMAIBHOM  HANPSDKEHHOCTU — «00yC/IaBIMBAETCS
pasAMUYHBIMYU MOAXOAAaMU K MHTEpIIpeTaluy JaHHO-
TO TIOHSITUS «COIIMAIbHASI HATIPSDKEHHOCTD», (pakTo-
pOB, ee OIpeleNsoIX U JeTepMUHUPYmux» [1].
B TO ke BpemsI OCHOBHOJI yIOp B YKa3aHHBIX pabo-
Tax JelaeTcsl Ha MUCCAeNOBAaHUU COIMOIOTUYECKUX
MeTOJIOB omnpefeneHs] YPOBHSI COIMAIbHONM Hampsi-
SKEHHOCTM, YTO, HA HAIll B3IISH, 0O0ecreunBaeT He-
IIOCTAaTOYHO OOBEKTUBHYIO KaPTUHY, TOCKOIbKY YPO-
BeHb CaMOOIIYIIEeHUsT TPakAaH 3aBUCUT HE TOJbKO
OT YPOBHSI peaibHO HAOJII0IaeMOoro 6;1arocoOCTOSTHMS,
HO OT MHOXXeCTBa Apyrux (GakTopoB. B Toxke Bpems
HaMM 6bUIM UCITOJIb30BaHbI OMIMICAHHbIE B BBIIIEIIPHU-
BeJIEHHBIX paboTax MeTOHOMOTMUECKNE MOAXOIbI U
ornpocHble MeToauKu. Cam aBTOP MepeuncisieT psip,
HeI0CTaTKOB, CBSI3aHHBIX C MCI0JIb30BaHMEM OITPOC-
HBIX METOJIOB, B UYaCTHOCTM, PETPOCHEKTUBHbBIN Xa-
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Puc. 4 / Fig. 4. AMHaMUKa KOAMYeCTBa HOBbIX BaKaHCUI U NpepraraemMon cpeaHer 3apaboTHOM NaaThl B AHBape - oKTabpe
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UCTOUHMK / Sourse: COCTaBAEHO Ha OCHOBE AaHHbIX arperatopoB headhunter.ru; Superjob.ru u «Paborta B Poccumn» / based on the data from

www.headhunter.ru; Superjob.ru and “Work in Russia”

pakTep MCCIeIOBaHUS U CYObeKTUBHOCTD BbICKA3bI-
BaeMbIX OII€HOK.

OmHuM U3 oTipefeneHNl COLMAIbHOM HaIIPSIKeH-
HOCTH, KOTOPbI MbI MCIIOJIb3yeM B KauecTBe OTIIpaB-
HOV TOUKM UCC/IeTIOBAHUS SIBJISIETCS OTIpeie/ieHle CO-
LIMJIbHOV HAMPSKEHHOCTU Yepes3 «XapaKTePUCTUKY
COCTOSIHMSI COILIMa/IbHOM CHCTEMbI, BbIpaskaroIylocs
B MOBBILIEHU) €€ YPOBHST HeCTaOMIbHOCTH, BhI3BaH-
HOJI HapyllleHueM TpaB MHAMBUIOB Ha YHAOBJIETBO-
peHue uX TMOTpebHOCTel» [6]. ABTOpBI, ONMMUPASICh
Ha BbIlIENIpUBeleHHOe oOmpefeneHne IpenjaraioT
TMaHesb MHAMKATOPOB, BKIIOUAIOIIYIO YeThipe 610Ka
(memorpaduueckue, coluanbHOi auddepeHIa-
LM, YPOBHS M KauecTBa >KU3HU, COIMATBLHOTO He-
6J1aTOITONTyYMsl), HA OCHOBE KOTOPOJI JAETCS «OlleHKa
BEPOSITHOCTM BO3HMKHOBEHMS TPakAaHCKUX BOJHE-
HUI U BOMH» [6]. CliemyeT OTMETUTD, YTO K/I0UeBbIM
MpU OlleHKe COUMAJIbHOV HAmNpsSDKeHHOCTU B Iie-
JIIX Halllero MCcaefoBaHMs SIBJISIETCS Jaske He Mpo-
sIBJIeHMe KpalHMX CoydyaeB peanu3alyiy BbICOKOTO
YPOBHSI COLIMAbHOM HAMNpPSIKEHHOCTU B OOIIECTBe,
a BAMSIHME YPOBHS COLIMAIbHOM HAIPSIKEeHHOCTU Ha
COLMa/IbHO-9KOHOMMYECKME TPOLeCChl, OMNpenens-
folMe AMHAMMKY ITPOU3BOAUTENbHOCTU Tpyaa, 3¢-
(bexTMBHOCTM 00O1IIECTBEHHBIX MHCTUTYTOB U YPOBHS
IoBepus B 0OOIIecTBe. B paMKax McClaemoBaHMii I10
SKMBOVI 3KOHOMMKE B KayeCTBe eMOTHBATOPOB CO-
LIMaJIbHO-9KOHOMMYECKOI aKTUMBHOCTM ObUIM TIpe[-
CTaBJIE€HbI: HETaTUBHAS MHMOpPMAIS, TUNITHSS WMH-
opmanysa, 06paTHO IMPOIOPLUMOHATBHBIN 3hPEKT,
KOTHUTUBHBI AMCCOHAHC, TTOJlaBeHe BOJU, CTPax,
HeIOCKa3aHHOCTh WM TIONyNpaBla, MCKaskeHHast
WIN Ype3MepHasi OTKPBITOCTb, COLlMa/IbHbIe ceTu [7].

B ykasaHHO}I paboTe MPUBOAMUTCS TaKXKe IepeueHb
MOTMUBATOPOB COLMATbHO-9KOHOMMWYECKON aKTUB-
HOCTM HaceJIeHusI.

Iyt 6osee KOMIUIEKCHOM 1 KAUeCTBEHHOI OLIeHKU
COLIMATbHO-9KOHOMMYECKOl HaMpssKeHHOCTU Ha CU-
CTeMOO0OPA3YIOIMX MPEATNPUITHSIX, & TAaKKe B IENIIX
TPOTHO3MPOBAaHMSI HAa KPATKOCPOUYHYIO I1epCIIeKTH-
By (OT 6 Mecs1ieB 10 1 rofa) HeraTUBHBIX TE€HIEHIINIA,
HeoOXOIMMO Ha IepBOHAYAIbHBIX STanax GopMUpo-
BaHusi ITNC «MASCTPO» yCcTaHOBUTBH OJIsI CUCTEMOO-
Opasyolyx MPenrnpusITUii HIEKC COIMaTbHOI-9KO-
HOMMYECKOJ HAampssKeHHOCTH, BKITIOUAIOIINIA B cebs
PsiI TIOKa3aTesIeid, Kakaplii U3 KOTOPBIX OYIET MMETh
CBOJT yOeabHbI BeC U OLieHMBaThcs 1Mo 10 GasubHOIM
cucreMe. JlaHHBIV TIOKA3aTelb MO3BOJIUTH Pa3feinTh
TIPeNTIPUSITHSI Ha 3 TPYIIIIBI (3e/IeHast, KeTast, KpacHast
30HA) U MIPUHSTH IPEeBEeHTUBHbIE Mepbl (B CJTyyae Ha-
XOXKTIeHUS TIPeNTIPUSITUS B XKeITO UM KpaCHOI 30He)
IJISI CHIDKEHMS COLIMaJIbHO-3KOHOMMYECKO Hampsi-
SKEHHOCTMH.

DTOT MHIEKC MOKeT BKII0UYaTh B cebst 10 OCHOBHBIX
ToKasareJe’i:

e CHIDKEHMe/TIOBbIIIeHMe OTUYMCIeHMII BO BHEOION-

SKeTHbIE (POH/IBI;

e CHIDKEeHMe/TIOBbIIlIeHMe Tlepeunciennii mo HIMDJT;

e CHVDKEHME/TIOBBIIIEHNE YMCIEHHOCTY Pab0THMKOB;
e  pOCT/CHIDKEHME 3apabOTHOIA TIAThI;

e YpPOBEeHb HATIPSDKEHHOCTU TPYAA;

e KOIMYECTBO PAOOTHMKOB, KOTOPBIE TUIAHUPYIOTCS K
YBOJIbHEHUIO B CBSI3U C JIMKBUAAIMEN OpraHu3ayumn
60 COKpallleHreM YMCIeHHOCTM WM IITaTa pa-
OGOTHMKOB OpraHu3aLuii ropoga MOCKBBI,
3a/IEP>KKM B BhITIJIATaX 3apab0THOV TUIATHI,

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020
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Hwuxeropoackas obnactb
116 Toic. (5,06%)

Poctosckas obnactb 125 Thic. (5,44%)

Pecny6auka bawwkopTocTtaH
132 TbIC. (5,74%)

Pecny6auka TaTapctaH
139 TbIC. (6,03%)

CBepanoBckan 0bnacTb
162 Tbic. (7,05%)

KpacHoaapckuii kpait
202 TbIC. (8,78%)

[opoa desepansHoro 3HaveHus CaHkT-lNeTepbypr
297 TbiC. (12,92%)

HoBocnbupckas obaacte
110 Toic. (4,79%)

[opoa denepanbHoro 3HayeHns Mocksa
707 Tbic. (30,75%)

Mockosckas obaactb 309 Tbic. (13,45%)

Puc. 5/ Fig. 5. TOMN - 10 cy6bekToB Poccuiickon depepaLumm no KOAMYECTBY BakaHCUI No cocTosiHUIo Ha 31 utona 2020 T. /
TOP 10 regions of the Russian Federation by the number of vacancies as of July 31, 2020

UctouHuk / Source: padpabotaHo aBTopamu / compiled by the authors.

e yBenMueHue/CHIDKeHYe BbIPYUKH;

e yBelMUeHVe/CHIDKeHMe 00beMOB ITPOM3BOJICTBA;

e yBelMueHVe/CHIDKeHE TIPUOBLIN, B TOM UMCIE YBe-
JIMYEeHNE/CHYDKEHME YIUIaThl Hajlora Ha IMPUObLIb
opraHusaimii 1o ganHbiM @HC.

EQVIHbBIA MHOOPMALIMOHHO-AHATTUTUYECKWIA
(CUTYALIMOHHbIN) LIEHTP
COLIMASIBHO-TPYZIOBOW COEPHI

TocymapcTBeHHast MHGOPMAIMOHHASI CUCTEMA MO-
HUTOPUHTA, aHAIM3A U SKCIepTU3bl chepbl TPYoOBbIX
OTHOIIEHU MOXKeT cTaTh 3(PPEKTUBHBIM U MOIIHBIM
MHCTPYMEHTOM MOHUTOPUHTA U CEPbe3HOI aHaIUTU-
YyecKoit 6a30i1 JaHHBIX U TIATGOPMOI 7SI TIPUHSITHUS
YIIpaBIe€HYeCKUX PellleHUnA.

OmHako ¢ J060ii MHGpOpMalein U aHaJIUTUKOI
HY’KHO yMeTb paboTaTh M IMPaBWIBHO €e MCIIONb-
30BaTh, a JJISI 3TOTO HEOOXOAMMO CO3JAaTh COOTBET-
CTBYIOIIYI0O MHOPACTPYKTYPy ¥ ITOATOTOBUTH BbICO-
KOKBaIMPUIIMPOBAHHBIX CITELIMATIMCTOB, CITIOCOOHBIX
rpaMoTHO U 3((eKTUBHO MONMb30BATHCSI BCEMU ITIpe-
MMYIIeCTBAMM JAHHOM CUCTEeMbI B peskiMe peasbHO-
r0 BpeMeHM.

[lig pelieHMsl 3TOM 3amauyy MpenjiaraeTcsl CO3-
IaTb enuHblii MHOOPMAIMOHHO-aHATUTUIECKUI
(CUTYaLIMIOHHBIN) LIEHTP COLMATbHO-TPYI0BOI che-
psl (manee — EMAIL CTC), KoTopblit GymeT npencras-
JSITh U3 cebs OMepaTUBHBIN ITyHKT, OCHAIIEHHbIN
MHTEePaKTUBHBIMU CPEACTBAMMU IIpeJOCTaBIeHUs
MHGOPMALMOHHBIX JAaHHBIX (KOH(EepeHII-CBsSI3bIo,
BUIe0-KOH(DepeHI]-CBSI3bI0, JIIOKYMeHT-Kamepa-
MM, MHTEPAKTUBHBIMU KapTamu) IJIsSI TOTO UTOOBI
OCYUIECTBJIATh MOHMUTOPMHI Pa3IUYHBIX COLMaJIb-

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

HO-TPYZOBBIX ITOKa3aTeseii, KOHTPOJb TEKYIIEl Cu-
Tyaluy, ONEpaTUBHO pearnpoBaTh M MPUHMMATH
ONTMMAaJIbHbIE PellleHNsI B peXMMe PeasbHOro Bpe-
MEHM, a TaKKe [JIs1 IOATOTOBKYM eXeJHEBHBIX aHaM-
TUYECKUX TaHHBIX.

Pa6oty EMALL CTC MOSKHO ITPeACTaBUTh Ha TIpUMe-
pe MHIeKca COLMaIbHON HATIPSKEHHOCTH (pUC. 3).

EMALL CTC ocyiecTBiasieT 006pabOTKy COOTBET-
CTBYIOIIMX ITOKa3aTesieii, HeOOXOIMMbIX JIJIST pacyeTa
U OLIEHKM MHJIeKCa COLMAIbHON HAIPSDKEeHHOCTH, U3
pasaMuUHbIX 6a3 JAHHBIX OPraHOB MCIIOTHUTEIbHOM
BJIACTH, & TAKXKe U3 MHBIX MUCTOUHMKOB, B TOM UUCIIEe
BU3YaJIbHBIX, B PEXMME PeasbHOro BpeMeHu. Jlanee
3TU JIaHHbIE NTPeoOPasyIOTCs U MOKa3bIBAIOTCS BU3Y-
aJIbHO Ha KapTe C pa3ouBKoii 1o cyobektam PO u my-
HULMTIATbHBIM 06pa30BaHMSIM, TIe Kaskaask TeppUTo-
pus onagaeT B 3eJIeHYI0, KeJITYI0 WINM KPaCHYIO 30HY,
YTO MTO3BOJISIET IPeIPYHMMATh ONlepaTVBHBIE U IIpe-
BEHTUBHbBIE MepbI pearnpPOBaHMSI.

Kpome Toro, maHHasi cucrema MO3BOJIUT IIPO-
BOAUTh MOHMTOPMHT BakaHCuii U mpodeccuit. B
KauecTBe IpUMepa MOXKHO TIPUBECTM YacCTh YKe
IeCTBYIOIIEN U yCHEeNrHO (YHKIMOHUPYIOIIei
nepcrnektuBHOit TUC <«MASCTPO». Cneuyanu-
cramyu BHUU Tpyma 6bu1 pa3paboTaH U BHEIpPEH B
MIPOMBIIIIJIEHHYI0 JKCILTyaTaluio MPOTOTUIT (YHK-
umoHanbHoro moxyist 'MC «MASCTPO», ocyuiect-
BJISIIOIIET0 COOp, OYMCTKY, HOPMaJIM3alMI0 BaKaH-
CUIl pIHKA Tpyna B Poccum Ha OCHOBE JaHHBIX TPeX
CaiTOB — arperaTopoB BakaHcuit (MHGOPMaLMOHHO-
a”anuTuueckas cucrema BHUU tpyna). Monyis mo-
3BOJISIET MMOTyYaTh MHGOOPMALIMIO B PETMOHATBLHOM U
OTpawieBOM paspesax. Ha puc. 4-7 mpencraBieHbI
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Cneumannctbl B chepe obpaso... 1 Tbic. (1,99%)
[lnsaitHepbl, XyA0XHUKK 1 TbiC. (2,38%)
Pabouwie B NpOMBbILLIEHHOCTH

1 TbIC. (2,6%)

CpeAHWi MeAULMHCKINIA NepcoHan
17bIC. (2,77%)

Cneupannctel B 061acTv Npasa N\

1 7bIC. (2,82%)

CneuuanncTsl No NepcoHany, BKAUas pykoBoauTenei
1 TbIC. (2,91%)

Bpauw, Bkatouas rnaBHbIx Bpayelt
1 TbIC. (3,36%)

Mosapa 2 Tbic. (4,15%)

AZMUHUCTPaTUBHbIE PaBOTHUKN
2 TbIC. (4,33%)

Pabouve B cTpouTenbCTBe
2 TbiC. (4,9%)

Cneupannctbl No Npoza... 2 Tbic. (5,6%)

ByxranTepa, BKKOUasA [NaBHbIX GyXrantepos
3 TbIC. (6,63%)

MeHexepbl No paboTe ¢ KAMeHTaMK
5TbIC. (11,57%)

Bbapmetbl / OpumumaHTbl / BapucTbl
1 1BIC. (1,97%)

KnnHepbl, y6opLIvKY, NOMOLIHUK MO XO3AACTBY
1 TbIC. (2,06%)

Mpoaasubl 5 Tbic. (11,53%)

BoaynTenu TpaHCNopTHbIX cpeacTs
4 ToIC. (10,77%)

VIHXeHepbl, BKAKoUas pyKoBoauTenei
3 TbIC. (7,85%)

Cneyuanunctel no UT 3 Teic. (7,26%)

Puc. 6 / Fig. 6. TOMN - 20 BakaHcui no npodeccuoHanbHbIM rpynnam B ropoae Mockee no coctosiHuto Ha 31 utona 2020 T. /
TOP 20 vacancies by professional groups in Moscow as of July 31, 2020

UctouHuk / Source: paspabotaHo aBtopamu / compiled by the authors.

peryasipHbie OTYeThl MHGOOPMAaIVOHHO-aHATUTHIYE-
ckoii cucrtemsl BHUU Tpyza.

Ha ocHOBe mTpoBefieHHOTO MOHUTOPMHIA 1 aHAJIN-
3a BOCTPeOOBAHHOCTM Mpodeccuii ¢ MUCIOIb30BaHMEM
TEXHOJIOTHi1 GOMBIINX JAHHBIX, Mbl CMOI/IMA TTOMYUYUTh
aKTyaJbHbIe CBeIeHMSI O BaKaHCUSIX U pe3ioMe, KOTO-
pble ObUIM aBTOMATMYECKM COOpPaHbI C TPeX 0bIIepoc-
CUICKMX caifToB BakaHcuii: headhunter.ru; Superjob.ru
u «Pabora B Poccum».

Ha puc. 4 mpencraBieHO KOIMYECTBO OITyOIMKO-
BaHHBIX HOBBIX BaKaHCMI1 B LiesioM 1o Poccun 3a rie-
puon, sHBaph — OKTSI6pb 2020 T. ¥ cpemHeit 3apaboOTHOI
IUIaThI, KOTOpast TpemyaraeTcs pabortomarensviu. Kak
BUIIHO 13 rpaduKa, KOJIMYECTBO OIyO/IMKOBAHHbIX Ba-
KaHCHi 6bIJI0 Pe3KO CHISKEHO B arpesie — Mae. OmHaKo
HauMHas C MIOHSI KOJIMUECTBO TaHHBIX BaKaHCHII CHOBA
HayaJio PacTy, YTO TOBOPUT O ITOCTEIIEHHOM BOCCTaHOB-
JIEHUY PbIHKA TPYy/a.

Ha puc. 5 npusenens! ganubie TOII - 10 cy6bex-
ToB Poccuiickoi @epepaiiny 1o KOIMYECTBY BaKaH-
cuii o coctosiHuio Ha 31 mronsg 2020 r. IlepBoe me-
cto y Mocksbl ¢ 707 TbIC. BaKaHCHUIL, UTO COCTABJISET
30,75 % OT 0OIIero KOJMYECTBA OITyOIMKOBAHHBIX
BaKaHCUI1, HA BTOPOM HaxomuTcs MoCKOBCKasi 00-
sacThb ¢ 309 ThIC. BaKaHCUi ¥ TpeTbe MecTo y CaHKT-
[TeTepbypra — 297 ThIC. BAKAHCUIA.

Ha puc. 6 nokaszanbsl TOIT — 20 BakaHCHIA IO IIPO-
(beccroHanmbHBIM rpyTIITaM B ropoae MocKBe 1o COCTO-
stHuio Ha 31 mromnst 2020 r. B utonme Ha BepxHME CTPOUKU
peTHHIa TTOTHSUTCH MeHeIKepbI 110 paboTe ¢ KiIMeH-
TaMu, IPOAABLIbI, BOAUTEIN TPAHCIIOPTHBIX CPeNCTB. Bo
MHOT'OM 9TO OOBSICHSIETCSI TEM, UTO B TAKOM METaIIoNiCe

Kak MOCKBa cocpeioToueH 60JIbII0i 0ObEM OITOBOI U
PO3HUYHOJI TOPTOBJIN, & TAKKe 3aMKCUPOBAH CTPEMMU-
TeJIbHBII POCT MUHTEPHET-TOPTOBJIN.

Yro KacaeTcs BOCTpeOOBAHHOCTH, TO HaJIMuMe Ba-
KaHCMI1 — 9TO TOIBKO OIMH U3 IT0Ka3aTeseit, uTo Mmpo-
deccus BocTpe6oBaHa. BoctpeboBaHHbIe mpodeccun
He BCerga MaccoBble, HO OHY MOTYT ObITh K/TIOUEBBI-
MM [1J1s OTIpefiesIeHHbIX cdep AesITeIbHOCTY UM Jaske
IIJIST OTHENbHBIX MIPEIIPUSITIIL, B TOM UlCIe, peaKue,
nmeduimtHbIe TTpodeccyuy, TpebylolMe CrienyaTbHO-
ro, BO3MOKHO, JTOPOTOCTOSIIIEro oOydyeHusl. BakaH-
cuit Mo TakuM mpodeccusM, Kak MpaBuIo, Majio, a B
KaKOJ-TO MOMEHT OHM MOTYT OTCYTCTBOBATb COBCEM.
Hampymep, Hajmagumk oOOPYIOBaHMSI aggUTUBHOIO
MIPOM3BOCTBA.

PbIHOK Tpyza TpebyeT Bce Gotee AeTam3MPOBaHHO-
0 aHA/IM3a He TObKO B paspese mpodeccuii, HO U yJe-
Ta KOMITETEHIIMIA, BOCTpeOOBAaHHbBIX PabOTOAATEISIMMA.
Pa3paboTaHHbIif HAMY MOMYJTb ITO3BOJISIET BBIIEINATD U
MTPOaHAM3YUPOBATb AMHAMMKY TPEOOBAHMII K KOMIIe-
TEHIMSIM PaGOTHMKOB, KOTOpbIE 3aJI03KeHbI paboToza-
TeJIIMU B ITyOIMKyeMbIX BaKaHCHSIX.

TakuM 06pa3oM, yKe YacTUYHO peaj30BaHHbIE
BO3MOSKHOCTY CYCTEMBI TTO3BOJISTIOT YCIIEITHO OCYIIECT-
BJISITh MOHUTOPMHT ¥ KOHTPOJIb TaKOJ BaskHOJ COCTaB-
JISTIOIEN COLMaNIbHO-TPYOOBBIX OTHOIIEHWI, KaK Ba-
KaHcuu ¥ ripodeccun.

BbIBOAbI
BripaboTaHHbIe peKOMEHOAIUY U TPEIJIOKEHNS
MO3BOJISIIOT TMOKO MOJEIMPOBATh CUCTEMY aHAIUTH-
YeCcKoro obecreueHus AesSTeNbHOCTM (demepanbHbIX

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020
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Cpenxuit
MEANUMHTKIA
nepcoHan

MoacobHue Mpoaasubi Ceapuiakun Crneynanmcrsl
paboune no UT

Boennocnysa... Bpauu, Anzaireps,

XYAOKHHKI

Byxranvepa, Boaurenm
BIMIOYAR TPAHCNOPTHBIX
rAaBHBIX cpeacTs

Gyxrantepos spaven

MEANLAHCKMIA

pyxosoauTened nepcoxn

CKPHITH BCE IMHKM @ [lenosan kommyrukauvs @ 3nanve otpacnn @ MunumarusrocTs Kpu3uc-mMeHeaxMenT @ Haebiku camopassuTua

@ HaueneHHOCTL Ha BHICOKMIA pe3ynsTar
@ PaboTa B pexMMe BLICOKO HeonpeaeneHHoCTH 1 BLICTPOR CMeHB! yCnoBMid 3aaay

@ OuennBath NOCAEACTEMA NPUHMMAEMBIX PEWEHMI ue uHbop
@ Pabova 8 uudposoit cpene @ Ymenue oByuaTe Apyrux

Nuaepckre kavecrsa

PaboTa B KOnANeKTHBE

@ TMomck 1 crpyxTyp
@ Yuenue paccTasnaTh NPUOPHUTETHI

Puc. 7 / Fig. 7. YHUBepcanbHble KOMNETEHUUU (CODT CKUABI) ANl TUMOBBIX Npodeccuit. CoCTaBAEHO Ha OCHOBE YacToThl YMo-
MWHaHUI B onucaHuAxX BakaHcum / Universal competencies (soft skills) for typical professions. Based on the frequency of

mentions in job descriptions.
Uctounuk / Source: pa3pabotaHo asTropamu / compiled by the authors.

OpraHoB rocy/lapCTBEHHOI BJIaCTH, OCYIIECTBJISIONINX
peryaupoBaHue B cdepe COUMaTbHO-TPYIOBBIX OT-
HomieHuii B Poccuiickoii @epepalium 1 ee perMoHax.
Ucxops 3 3amay, mocraBiaeHHbIX [IpesuaeHToM Poc-
curickort ®enepaluy B 4aCTU COBEPLIEHCTBOBAHMS
perynupoBaHus COLMAIbHO-TPYAOBBIX OTHOILIEHUIA,
He0o6X0IMMO, B TIEPBYIO OUepeb, Pa3BMBATh CUCTEMY
AHAIUTUYECKOTO 0OecTiedeH sl TOCyIapCTBEHHOTO pe-
TYJIMPOBaHMSI HA OCHOBE HOBBIX IIM(DPOBBIX pelleHmit,
TEXHOJIOTMIA ¥ aBTOMATMU3aLMU IIPO1eCcCoB. B maHHOT
paboTe aBTOPCKUM KOJJIEKTMBOM ITPEJIOKEHBI OC-
HOBHbI€ KOHTYPbI MIPe/ijlaraeMbIX PelIeHU ¢ y4eTOM
OypHO Ppa3BMBAIOIIMXCS ITPOIECCOB IMGPOBU3ALINNA
00IIEeCTBEHHBIX OTHOIIEHMIA U COIMATbHO-9KOHO-
mumdeckoi cdepbl. KoMruieke peKoMeHammii MOKeT
peaM30BbIBATLCSI IIOC/IEIOBATEIBHO B HECKOJIBKO
9TAIlOB, IYTEM IIOCTEIIEHHOIO COeOVMHEHMST (PYHKIM-
OHAJIOB Pa3IMYHbBIX AEMCTBYIONMX MHPOPMAIMIOHHO-
QHATUTUYECKUX CUCTEM U TTIOPTAIOB.

Takum 06pasom, cos3maHue TOCYAAPCTBEHHON MH-
(bopmalMoHHO CcuUCTeMbl MOHUTOPMHTIA, aHAIM3a U
aKcrepTn3sl cepbl TpymoBbix oTHOmeHnit (TUC «MA-
OCTPO») mO3BOMUT CO30ATh KOMIUIEKCHYIO CUCTEMY
MOHUTOPUHTA (AKTUUECKO CUTyalluM B COLMAb-
HO-TPyHOBOI cdhepe B pexuMe peasbHOTO BpeMeHH,
LIeJIbI0 KOTOPOi CcTaHeT (OpMMUpPOBaHME eOVHO WH-
(bopmalMOHHO-aHATUTUYIECKOM CUCTEMBI, ITO3BOJISI-

COILIMAJIBHO-TPYIOBBIE MCCITEMOBAHMST 4/2020

IOIIei OnepaTUBHO COOMpaTh, 0OPAdATHIBATH, AHAJIN-
3MPOBaTh OOJBINON MacCUB MHGOPMALUU («BONbIIME
IlaHHbIE») pa3IMUYHbIX TIOKa3aTeneii B COLMATbHO-TPY-
IOBOJ chepe I CBOEBPEMEHHOTO BBISIBJIEHMS U CU-
CTEMHOTI'0O aHaJIM3a MPOUCXOOAIIMX B HEMl U3MEHEeHUIA,
TIpenyTpexXaeHsT HeTaTUBHbIX TeHIEHIINI, BeOYIIMUX K
(hopMMPOBaHMIO 1 PA3BUTHUIO OYAroB COIMAIBHOI Ha-
MIPSDKEHHOCTH, OLIEHKY CUTyalyuyu B chepe MTOXONOB U
YPOBHSI KM3HM HaceJIeHMsT, pbIHKA paboyveli CUITbI, 3aHS-
TOCTH, 6€3pabOTUIIbI, OCYIIECTBIISITh TPOTHO3MPOBAHIE
B COLIMAIbHO-TPYIOBOI cepe M MOATOTOBKY MHGOP-
MalMOHHO-aHaIUTUYECKX MaTepuanoB st [IpaBu-
TebcTBa Poccuiickoit demepaiiyin, pemepanbHbIX Opra-
HOB MCIIOJIHUTEIbHON BJIACTHU, CYOBEKTOB Poccuiickoii
®epnepauumn.

Co3maHue yKa3aHHOI CUCTEMBbI SIBSIETCS Heu3-
O6eKHBIM ¥ HeOOXOOMMBIM ITPOIIECCOM COBEpIEeH-
CTBOBAHMSI CUCTEMBI TOCYLApPCTBEHHOTO YIIpaBJie-
HUSI U CPeACTBOM 3(D@PEeKTBHOTO MOHUTOPUHTA U
KOHTPOJIS COIMATbHO-TPYAOBOI Cephl B YCITOBUSIX
CTpeMUTEeNbHO MEeHSIOerocs Mmupa. B momnonHeHue
K 9TOMY YTBepPKIEeHMI0 He06X0IMMO CKa3aTh, UTO B
uoHe 2020 1. 6bUT IPUHST (GegepaabHbIii 3aKOH OT
8 mroHsa 2020 1. N2 168-03 «O eguHoM denepasib-
HOM MHGOPMAIMOHHOM perucTpe, coaepxkaliem
cBeleHMsT O HaceneHuu Poccuiickoit ®demepainm»,
KOTOPBI/A yCTaHOBMJI OpraHM3alMOHHO-IIPaBOBbIE
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OCHOBBI (popMUpPOBaAHMSI U BeleHUS] equHOrO e-
JlepaqbHOr0 MH(OPMAIMOHHOIO Perucrpa, copep-
sKallero ceemeHuss o HaceiaeHuu Poccuiickoit ®eme-
panuu, B TOM uucie cbopa, 06paboOTKM, XpaHEHMS],
TOTyYeHMsI, UCIIOb30BaHMS U 3alUThl YKa3aHHbBIX
CBeIeHMI, a TakKe 00ecredyeHusT aKTyaJbHOCTU U
JIOCTOBEPHOCTM MHBIX COAepyKallluX CBeleHMs O Ha-
ceneHuy Poccniickoi @epepaiinyt rocygapCTBeHHbIX
MHGOPMAaIMOHHBIX PECYPCOB ¥ MYHUITUTTIATbHBIX MH-
(opmanoHHbIX pecypcoB. JTaHHBIN 3aKOH C OIHOI
CTOPOHBI CO37aeT, 6e3yCI0BHO, cepbe3Hble PUCKU C
TOUKM 3peHust obecrieueHus] TPAKIAHCKUX IIPaB U
CBO6OJ rpaskaaH, a, C APYyroit CTOPOHBI, SIBSIETCS OT-

BETOM Ha pacIIpsIoIyiocs nudpoBu3anmio obiie-
CTBA U TIOMBITKOM MOCTaBUTH LM POBbIE TEXHOIOTUN
Ha CTyKOy MOBBINIEHMs 61aroCOCTOSTHUST O6IIeCTBa.
dopmupoBaHye MHPOPMAaIMOHHO CUCTEMbI MOHM-
TOPMHTA, aHaIM3a UM IKCIEePTU3bI chepbl TPYIOBIX
OTHOIIIeHMI HalleJIeHO Ha pean3alluio 3TOM ke BaxK-
HOVi Muccuu. XOm U JJOTUKY OOILIEeCTBEHHOTO pa3By-
TUSI HEBO3MOXHO TTOBEPHYTh BCIISITh, HO BO3MOXKHO
MCITONIb30BaTh HOCTVSKEHMS] HAyYHO-TEXHUYECKOTO
Iporpecca Bo 6;1aro 06IIeCTBEHHOIO Pa3BUTHS, U OT
MMOHMMAaHMUS Y TPUHATHUS TAHHOTO Te3yca 3aBUCUT
KOHKYPEHTOCIIOCOOHOCTh HALIMOHAIbHOI 3KOHOMMU-
KU B 1€JIOM.
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AHHOTALMA

Llenb nccnenoBaHusi — BbISIBNIEHWE W ONpeaesieHne Ha OCHOBE AaHHbiX nopTana HeadHunter ocobeHHocTel,
TEHAEHUMIN, NpobneMm, CIIOKUBLUMXCS HA COBPEMEHHOM POCCMIACKOM pbIHKE TPyAa B cepe cnpoca v npeasio-
XXeHus1 paboyen cunbl.

[ins pelweHnst NoCTaBNEHHbIX 3a4a4y aBTOPbI MCMOMb30BaM METOAbI KOHTEHT-aHaM3a 1 CPaBHUTENIbHOIO aHa-
Nn3a, IOrMYecKoro 060CHOBaHMS, SKCMEPTHbLIX OLIEHOK.

B pamkax uccnefoBaHus MPOBEAEH aHanM3 Hay4yHbIX paboT 3apybeXHbIX M OTEYECTBEHHbIX aBTOPOB, MO-
CBSILEHHBIX NpobnemMaM pa3BUTKSI pblHKa TpyAa M BOCTPEOOBAHHOCTM PabOTHMKOB B YC/TOBUSX PA3BUTUSI CO-
BPEMEHHOW 3KOHOMUKW. [poaHanM3npoBaHbl M CUCTEMATU3MPOBaHbI AaHHbIE NOpTana MHTEPHET-PEKPYTMEHTA
HeadHunter (Ha ocHOBe MapcuMHra pestoMe U BakKaHCMI) B pa3pese pPervoHoB, cdep M TUMOB 3aHATOCTH,
pasMepa 3apaboTHON MnaThl, rpacdvka paboTbl, HANNUYNUSA OMbiTa paboTbl U NP. U CAENaHbl COOTBETCTBYIOLLIME
BbIBOAbI. Ha OCHOBE CpaBHWUTENIbHOIO aHa/M3a AaHHbIX MapCuMHra pestoMe M BakaHCKI Bbin BbISIBAEHbI TEH-
AEHUMM 1 0COBEHHOCTM CNpoca M NpeasioXeHnst paboyel cumbl Ha pbiHKe TpyZa. PesynbTaThl MCCefoBaHMUs
MOryT ObITb MOME3HbI A1 rOCYAAPCTBEHHBIX OPraHoOB NMpy pa3paboTke M peanusauuy MOUTUKM B 06nacTu
perynMpoBaHus pbiHKa TpyAa U 3aHSTOCTU HaCeNeHus.

KnroueBble CNoBa: NapCcuHr PE3IOME U BaKaHCUIM; PbIHOK TPyAa; CNpOC v NpeasioxXeHne paboyen cusbi;
AncbanaHc Ha pbiHKe Tpyaa; paboToaaTenu; COMCKaTeNm; BOCTPe6OBAHHOCTbL CNELMACTOB.

Ans uuTupoBaHusa: ManbleBa A.B., MaiiopoBa A.B., CadoHoBa E.A. OCO6EHHOCTU 1 TEHAEHLMM PA3BUTUSI POCCUICKOTO PbiHKa TpyAa B chepe cnpoca 1
npeANoXeHUa paboueit cuabl. CoLnarbHO-TPYAOBbIE UcCaeaoBaHms. 2020; 41(4):40-49. DOI: 10.34022/2658-3712-2020-41-4-40-49.

ORIGINAL PAPER
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A.B. ManbueBa, A.B. MaiiopoBa, E.A. CapoHoBa

ABSTRACT

The aim of the study is to identify and determine the features, trends, problems that have developed in the
modern Russian labor market in the sphere of labor supply and demand based on data from HeadHunter.ru.
To solve these tasks, the authors used the methods of content analysis and comparative analysis, logical jus-
tification and expert assessments.

As part of the study, the authors analyzed scientific works by foreign and domestic authors devoted to the
problems of the labor market development and the demand for workers in the conditions of the development
of the modern economy. They analyzed and systematized the data from Internet recruitment portal Head-
Hunter (based on parsing resumes and vacancies) in the context of regions, spheres and types of employment,
salary, work schedule, work experience, etc., and made the appropriate conclusions. Based on a comparative
analysis of the data parsing resumes and vacancies, the authors identified trends and features of the demand
and supply of labor in the labor market. The results of the study can be useful for government bodies in the
development and implementation of policies in the field of labor market regulation and employment of the
population.

Keywords: parsing resumes and vacancies; labor market; labor supply and demand; imbalance in the labor
market; employers; job seekers; demand for specialists.

For citation: Mal'tseva A.V., Maiorova A.V., Safonova E. A. Features and trends of the Russian labor market development in the sphere of demand
and labor supply. Social and labor research. 2020; 41(4):40-49. DOI: 10.34022/2658-3712-2020-41-4-40-49.

BBEAEHUE

BHuMaHMe OTeueCcTBeHHBIX U 3apyOesKHbIX MUC-
cylefoBaTesieil K MepcrneKTUBHBIM MpobieMaM pas-
BUTHKSI PbIHKA TPyJa B HacTosIee BpeMsl BbI3BaHO
00BEKTUBHBIMM M3MEHEHUSIMY, TTPOUCXOASIINMA B
cofep>kaHUy Tpyaa, GopmMax 3aHSITOCTU U CIIOCOOaxX
ToMCcKa paboThl, CTPYKTYpe CIIPOCA U MPeIIOKeHMs
Ha pbIHKe TpyHa U ee MOAUGUKAIMN TI0], BAUSHUEM
TEXHOJIOTMYECKUX (haKTOPOB U TIp.

[Tpo6emMa HECOOTBETCTBMS CIIPOCA U MPEIJIoKe-
HMSI HaBbIKOB Ha PbIHKE Tpyda OTpakeHa B TpyHax
MHOTMX OTeueCTBEeHHbIX U 3apyOeXKHbIX yueHbIX. Bo-
MPOCHI IUCTIPOTIOPLIMII Ha PbIHKE TPyAa HALLIU OT-
paxxeHue B paborax Jle Xory Hrua Tpana [1], JluBny
Monpasckoro [2], JaBupa 3apuda, bpaga Celoapna,
Pomxepa Incappo Munuana [3], Crusa TomricoHa [4].

[aHHOW Mpob6ieMaTKe TakKe IOCBSIIEHBI TPY-
bl B.A. Manbuesoit [5], E.A. Yepubix [6]. Kputuue-
CKUI1 XapakTep AUCIPOIOPLIMN PbIHKA TPyHa U KBa-
TMUKAIVOHHOM sIMbI oTMedeH A.B. OCTpOBCKUM 1
M.B. Kynunoii [7], 1.H. Bopouuusim [8].

[Tpo6eMy BOCTPeOGOBAHHOCTM ¥ KOHKYPEHTO-
CITOCOOHOCTYM CHEIMATMCTOB B YCIOBUSIX COBPEMEH-
HOJ 3KOHOMUMKM TnogHumarT E.B. MomuaHoBa u
N.N. Cepproxk [9], N.A.JleBuuikas [10], O.M.T'ymuHa
[11], N.B.Pa3anuesa [12].

OmHako GOBIIMHCTBO PAGOT ITUX U APYTUX yUe-
HBIX HOCUT TeopeTnueckuit xapakrep. Te ke paboThI,
KOTOpbIE OCHOBAHbI Ha COOCTBEHHBIX MCC/IEIOBAHM-
SIX, BBITIOJNIHSIIOTCSI Ha 6a3ze pes3yJabTaTOB COIMOJIO-
rMYecKuX OMpOCOB MIM HapcuHra' caiiTos mMHTep-
HeT-peKkpyTMeHTa. IX MUHYC — B OrpaHUUYEHHOCTU
! TTapcuHr caitTa — 5To U3BIeUeHMe, C6OP OTKPHITOH MHGOPMAaLM

¢ Be6-caiiTa, KOTOPBIii TO3BOJISIET TIONYYUTh M COXPAHUTD CTPYKTY-
pupoBaHHbIe JaHHbIe Be6G-pecypca.

COLIMATIBHO-TPYAOBBIE ICCJIEJOBAHMS  4/2020

BBIOOPKM: U3YYAIOTCS MO0 CIIpoc, 16O MpenioxKe-
HMe Ha pbIHKe Tpy/a.

Ha MexxgyHapongHOM YpOBHE OSHUM U3 BeOyIIUX
MCCIeN0BaTeIbCKUX O0beOMHeHMI, OOHOM M3 OcC-
HOBHBIX KOJIJIabOpaluii, M3y4alnxX COOTHOIIEeHe
CIpoca U mpeajiosKeHNs Ha PbIHKe TPy/a, SBJSIOTCS
conuanbHas ceTb O 6usHeca LinkedIn u, Hampu-
mep, WEF (BceMMpHBIit 9KOHOMMUYeCKuit hopym)>.

Ha JJaBocckom dopyme, mpoxopusiieM B 2020 T.,
IUIST pelieHust JaHHOI TPOoO6JIeMbl, HOCSIINIT MeKIy-
HapOIHBI XapaKTep, ObLIM MPUHSTHI ABe drarmMaH-
CKMe WHUIMATUBBI: PeBONIOIMSI TepernoiroTOBKMU
(Reskilling Revolution) 1 Mognenp kaTanauszaTopa co-
KpalleHusi pa3pbiBa B HaBbIKax (Skills Gap Accelerator
Model)®.

Reskilling Revolution HampaBieHa Ha obecreyve-
HMe JIYUIIX pabounx MecT, 06pa30BaHMs ¥ HABBIKOB
st 1 Mupm yesoBek B Omiskaiiime 10 JieT, ¢ mesibio
BHeCeHMs BKJIajia B 6yayliee cTpaH, KOMIIaHMIi U pa-
60THMKOB. OH MPemOCTaBUT IIPOCTPAHCTBO IJIsI CO-
TPYOAHMYECTBA MEXKAY OM3HECOM, ITPaBUTEIbCTBOM
M TPaKIAHCKUMM OOGIIECTBOM B I€ISX IOCTPOEHUS
6oJiee CIIpaBemIMBOro, 60ee MHKIIO3UBHOTO MMUpa,
KOTOPBIN IIPUHECET MOjIb3y SKOHOMMUKE U OOIIeCTBY
IJIST OYAYIIX TIOKOJIEHUIA.

Skills Gap Accelerator Model HaliesieHa Ha CO3-
JaHMe INT0O0aJTbHbIX ¥ HALIMOHAJIbHbIX IIJIAT(GOPM CO-
2 Jobs of Tomorrow. Mapping Opportunity in the New Economy
[OnexTponHbIit pecypc] / World Economic Forum. — mekTpoH.
TeKCTOBbIEe aH. — JKeHesa: [6.1.], 2020. — Peskum mocryma: http://
www3.weforum.org/docs/WEF_Jobs_of Tomorrow_2020.pdf, cBo-
6omubIit ([lata ooparienust: 16.06.2020 r.)

5 Closing the Skills Gap Accelerators [31eKTpoHHbI pecypc] /
World Economic Forum. — DJeKTpOH. TEKCTOBbIe maH. — JKeHe-
Ba: [6.1.], 2020. — Peskum poctyma: https:/www.weforum.org/

projects/closing-the-skills-gap-accelerators, cBoGomublii ([IaTa
o6paruenus: 29.06.2020 r.)
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TPYLHUYECTBA MEX/Y rOCyIapCTBEHHBIM U YaCTHBIM
CeKTopamMm Jjs1 YCTpaHeHUsI pa3pbiBa B HaBbIKaX U
M3MEHEHMST CTPYKTYPbI 06pa3oBaHusI U Mpodeccyo-
HaJIbHOJI TIOATOTOBKY B OYyILeM U BKITIOUaeT B cebs:

1. HempepbiBHOE 06yUeHMe 1 TTOBbIIIEHNE KBaIV-
ukauuu;

2. [IpoakTBHOE mepepacripefeieHne u MmoBTOP-
HOE€ TPYAOYCTPOJICTBO;

3. MHHOBamMoOHHBIE Mopenu (PMHAHCHUPOBAHMS
HaBbIKOB;

4. TIporHosupoBaHMe MOTPeGHOCTM B HaBBIKAX,
MOHMMaHMe PbIHKa TPyaa.

B Hacrosiiee BpeMs KaTaan3aTOPbl COKpAIleHMsT
paspbiBa B HaBbIKax CO3JaHbl B BOCbMM CTpaHax C
LIeTbI0 PACUIVMPEHNST MOLENU U CO3TaHUs TI06ab-
HOM ceTut u3 17 cTpaH, YCKOPSIOUIEN COKpalleHue
pa3pbiBa B HaBbIKax K KOHIy 2021 T.

B mocienHue rogbl MOpPTaibl MHTEPHET-PEKPYT-
MeHTa, pa3Memalole BaKaHCUM paboTomaTesneit
U pe3lMe couckaTesei, IONb3YIOTCSI OrPOMHOM
MOMYJISIPHOCTBIO B KaueCcTBE OLHOTO M3 OCHOBHBIX
CIT0COO0B TIOMCKA PabOoThl MM HOBBIX PaGOTHMKOB.
bnaromapst JaHHBIM TakuX CaTOB MOSIBUIACH BO3-
MOXXHOCTb MCCJIe0BAaTh CTPYKTYpy U IucbamaHc
CIipoca ¥ TIpejioskeHMsT Ha phIHKe TpyZa He TOJbKO
B MacITabax BCeil CTpaHbl, HO U B OTIEIbHbIX PETu-
OHax.

B Poccuiickoii @enepaliiy KOMILJIEKCHOE MCCIe-
JIloBaHMe CIIpoca M MpepjioskeHMs] Ha pbIHKe Tpyaa
nposefeHo ®I'bY «BHUUM tpyma» Muntpypma Poc-
cunm u CaHKT-IleTepOYpPrckKMM TOCyIapCTBEHHBIM
yHuBepcuteTom B 2018 1. Ha 6a3e PecypcHOTO 1eH-
Tpa COLMONIOTUMYECKUX U MHTepHeT-uccaegoBaHmi
CIiery.

B pamkax COBMECTHOTO MCCIeq0BaTeIbCKOTO
MPOeKTa ObUTM M3YUYeHbI ¥ IMTPOAHATM3VPOBAHBI Pa3-
MellleHHbIe Ha mopTajie hh.ru maHHbIe 0 BakaHCU-
SIX ¥ pesiloMe B pa3pe3e TeppuTOpuii; pasMepe 3a-
paboTHOIt 1IaThl; cepax 3aHSATOCTM M Haubosee
pacIpocTpaHeHHBIX MPODECCUIX/TOKHOCTIX IS
3aaHHOM cepbl 3aHITOCTU; TUIIE 3aHIATOCTU (Bpe-
MeHHasl, TIo/IHasl 3aHSATOCTb, Ce30HHAs, yaaJeHHasl,
yacTuyHas); rpaduke paboThl (BaXTOBBIII METOM,
rMOKMi rpad K, HEHOPMMUPOBAHHBIN paboumii TeHb,
HEeITOJIHbI pabounii JeHb, MOJTHbI pabounii JeHb,
CMEHHBIN rpaduK); HaJIMUMM CTaska paboThl; YpOBHE
00pa3oBaHMsI.

[MpakTuueckass ¥ COIMaNbHAS IEHHOCTh PabOThI
00yCI0BJIeEHa HEOOXOOMMOCTBHI0 MHMOOPMMUPOBAHMS
MUCTIOJIHUTEIbHO BJIAaCTU O MHEHUSX Y HAMepeHUsIX
HaceJieHUsI CTpaHbl B OTHOIIIEHUM CBOelt Tpodeccu-
OHaJIbHO-TPYH0BOJ AesATeIbHOCTH, BbICKa3aHHbIX Ha
MpodUIbHBIX CaliTax.

NCCNEAOBAHUE CIMPOCA W NPEATIOXEHUA
HA POCCMWCKOM PbIHKE TPYZIA HA OCHOBE
OAHHbIX MOPTAA «HH.RU»

HeadHunter (hh.ru) - kpymHeiimias oHnaifH-pe-
KpyTuHToBas ratdopma B Poccun, KineHTaMu Ko-
TOpOIi saBystIoTCs cBbiiie 250 000 kommnauwmii. B 2018 1.
MPOU30IUIO CAUSIHME KOMITaHMIA, ¥ 6a3bl JaHHBIX
hh.ru u Job.ru 6s1IM 06beaVHEHBI, TTOTOMY aHaIN-
TUYeCcKye aHHbIe Tpe/iCTaBlIeHbl B JaHHOM OTUeTe
o IByM 6a3amM JaHHBIX BMECTe.

BrIrpyska maHHbIX ¢ mopTaia hh.ru o BakaHCUSIX
" pe3loMe ITPOBOAMIACH TIO COCTOSTHMIO Ha 14 mions
2018 .

I1J1s TOrO YTOOBI MOHSITH, HACKOJIBKO BeJIMKa aud-
depeHIMayMsT Crpoca ¥ TpemokeHus paboueii
CUJIBI MEXAY permoHamu npoBefeH CpaBHUTEeTbHbI
aHa M3 KOJIMYeCcTBa BaKaHCUI 1 pe3loMe B perMoHax
P® o ganHbIM 6a3st hh.ru (Tabsn. 1).

Ob61ee 4KCIO coucKaTesleil Mo CTpaHe Ha MoO-
MEHT MCCIefoBaHus — 654332, KOIMYecTBO BaKaH-
cuit — 597667, TO ecTb MpeBbIlIEHNE COCTaBJSET
56665 (Tabm. 1). HanbosbIllee KOIMYECTBO (B TOJSIX)
BakaHcuii (momumo MockBbl 1 CaHKT-ITeTep6ypra c
18,4 % u 7,5 %, COOTBETCTBEHHO) 3aUKCUPOBAHBI B
MockoBckoit obnactu (8,4 %), KpacHomapckoM Kpae
(6,6 %) n Huskeropopckoii o6nactu (3,7 %). B Mockse
HabmomaeTcss M36BITOK pe3loMe B aOCOMIOTHBIX 3HA-
yeHMsax — 103911, 4To MOKHO IIpeACcTaBUTh, Kak 1,95
pe3oMe Ha 1 BakKaHCHIO.

B moutu mosioBrHe pernoHoB Poccum oTmeueH
KaapoBbiit mebunut. Hauboabimmit (B a6COMIOTHBIX
undpax) HeJOCTAaTOK — 7183 pesioMe — BbISIBJIEH B
Huskeropopmckoit 06acti. B oTHOCHTEIbHBIX 3HAYE-
HUSIX HauOONbIINII JePUIUT KagpoB MCIIBITHIBAIN
Psi3anckast 1 KupoBckast 06/1acT, COOTBETCTBEHHO,
0,30 n 0,35 pestome Ha 1 BaKaHCUIO.

YTo KacaeTcss perMOHOB C UM3OBITKOM KagpoB, TO
B JAaHHOM C/Tydae JiufepoM siBjsieTcs: HedTera3oBblii
Henenkmnit aBTOHOMHBI OKpyT: 5,92 pesiome Ha 1
BaKaHCHUIO.

B Tab:n. 2 nmpencTaBaeHbl JaHHbBIE TI0 KOJMYECTBY
pesioMe ¥ BaKaHCHIT B paspese cdep mesTeTbHOCTU
I10 AaHHbIM 6a3sI hh.ru.

IMo maHHBIM 0asbl caiiTa MHTEPHET-PeKPyTMeH-
ta HeadHunter mumepoM Kak IO KOJTMYECTBY Pe3i0-
Me, TaK U IO KOJMYEeCTBY BaKaHCHIA, sIBJsteTcsI cepa
Tpopax c neduiuTom corckareneit B 104371 kagpos
(Tabs. 2). OTMeueH (Kak HauOObIINI, B OTHOCUTETb-
HBIX MOKasaTensix) aeduunuT paboyero repcoHasa
(0,20 pesoMe Ha 1 BakaHCHUIO), CTpaxoBUMUKOB (0,23
pesoMe Ha 1 BakaHCHIO) 1 KOHCYnbTaHTOB (0,16 pe-
310Me Ha 1 BaKaHCUIO), YTO TOBOPUT O HEBBICOKOM
TTOMY/ISIPHOCTY AAHHBIX CEeTMEHTOB 3aHSATOCTU Cpe-
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A.B. ManbueBa, A.B. MaiiopoBa, E.A. CapoHoBa

Tabanua 1 / Table 1

CpaBHUTEAbHbIW aHaAM3 KOAMUYECTBA BaKaHCUI U pe3tomMe B perMoHax PO no paHHbIM noptana hh.ru / Comparative analysis
of the number of vacancies and resumes in the regions of the Russian Federation according to the portal hh.ru
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Hixeropoa- | 55145 | 1a9ep |AePMIMTCONC: | 21g3 | (68 1,48 |KPACHOAAD- | oop0n | 4oggs |ASPHUMT | 1o308 | 183 | 055
ckasa obaacTb Katenen CKWK Kpau BaKaHCUKU
Prganckan 9573 | 2002 |AednurTooMC- | gegy 0,3 33 | Camapckan 13461 | 18441 |AEOMWT | 4ogo | 1,37 0,73
obnacTb Kateanen obAaacTb BaKaHCUKN
Kuposckas 8621 | 3023 |AednuToOMC- | giag | 535 | 285 | FOCTOBCKAR 12682 | 17572 |AEPMIT | 4800 | 139 | 072
obaacTtb Katenen obaacTb BaKaHCUKU
Mockosckas | gnngg | 4p313 |ACPUIMTCONC | 5753 | (o3 1,08 | Ttomenrckan 6824 | 11071 |PEPMWIT 1 aoar | 162 | 062
obaacTb Katenen obaacTb BaKaHCUKU
Newuurpas- 7497 5178 |Aepuumrconc | oa04 | g9 1,45 | Pecnybra 18549 | 20621 |AEPMMT | o070 | 111 0,9
ckas 06AacTb Katenei TarapcraH BaKaHCUi
YAmyprHas 6043 | 4008 |ACPMWITCOMC | Hha5 | o 66 151 |K@MHMRIDAA | 540 | 5100 |ASPHWMT | 4a09 | 164 | 0,61
Pecny6anka KaTenen ! ! ckas obAacTb BaKaHcuit ! !
Branumvtp- 5689 | 3861 |ACOMWTCOMC | 008 | 068 1,47 | HoBocwGup- 13315 | 15223 |AePMMT | 1008 | 114 | o087
ckasa obAaacTb Katenen ckas obaactb BaKaHCUKU
Teepokan 5435 | 3736 |ACYMUMTCOMC | 1609 | 069 1,45 |Pecmomra 13040 | 14430 |AEPMWT 1 4300 | 111 0,9
obAaacTb Katenen BaLLIKODTOCTaH BaKaHCUKN
CBepMOB- | 15800 | 15681 |ASPAMTOONC: | 1509 | 003 | 108 |TMAROHeHeW | jga | gg7p |ASPMUMT | 1oar | 167 | 06
ckaa obAaacTb Katenen Kuii AO BaKaHCUKN
Apxanrens- 3197 2158 | AednunToonc- | a9 0,68 148 |ACTPAX@HCKAA | ygq5 | 3gg7 |ASPMWT |05 | g6 | 062
ckaa obAaacTb Kateanen obAaacTb BaKaHCUKn
Kyprarcias 1774 1024 |Aednuwmeone | og, 0,58 1,73 | C@x@mnokan 783 | 1271 |Aednunm 488 162 | 062
obractb Katenei ! ! obractb BakaHCuit ! !
Pecny6auka
Pecnybvia 1045 | 1089 |Aepuuroonc- | gee 0,66 1,51 |CesepHas Oce- | 435 795 | AedMMT | oq4 183 | 055
Mapuit I Katenen THs-ANGHUS BakKaHCui
Pecnybvia 936 g4s | AeduuiTCOMC- | o0, 0,69 1,45 | Hereukuit AO 63 a3 |Aebuwnr | 5, 592 | 017
AAblreﬂ Katenen BaKaHCUKU
Mocksa 109864 | 213775 | AednuaT 103911 | 1,95 051 | leverckan 210 | aee |ASPMT | o5g 222 | 045
BakKaHCUK pecnyGAMKa BaKaHCUKU
Carikr- 44678 | 83082 |AeonuIT 38404 | 1,86 | 0,54 |Uykotckuii AO 96 234 |AeduwmT | a9 244 | 041
Metep6ypr BaKaHCHi BakaHcui

UctouHuk / Source: COCTaBAEHO aBTOPaMK Ha OCHOBE AAHHbIX COBMECTHOIO COLMOAOTMUECKOTO UccAeAoBaHUA DIBY «BHUU Tpyaa» MuHTpyaa Poccum u CM6IY

«COLMONOTUYECKHNH @aHaAW3 COLIMAAbHbIX YCTAHOBOK M AMCNO3ULMI HaceneHusa Poccuiickoi GeaepaLyn B OTHOLWEHUW HOBbIX GOPM 3aHATOCTU: 06beKTUBHAA cuTya-
ums» / Compiled by the authors based on data from a joint sociological study of the FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia and
St. Petersburg State University “Sociological analysis of social attitudes and dispositions of the population of the Russian Federation in relation to new forms of

employment: objective situation”

Iy paboTaloliero HacejaeHus. [Ipy 3TOM B KPYITHBIX
ropofilax KOHCY/JbTHMPOBaHME — JOCTATOYHO PacCIIpo-
cTpaHeHHas cepa 3aHSITOCTH.

M36BITOK comcKaTeleil B HauOOJbIIel CTereHu
MpeACcTaBeH Cpeay HAaUMHAIOIIMX CBOIO Kapbepy U
CTYymeHTOB (ITpod061acTh «HAUAIO Kapbhepbl, CTYIEH-
ThI») — 27887 M36BITOUHBIX BaKaHCKi1. DTO CBSI3aHO
MpekIe BCero C OTCYTCTBMEM KaKOTO-I1MO0 OIbITa
paboThl (B T. 4. CTAXKUPOBOK, BOJIOHTEPCKO pabOThI
U Ap.) Y JAHHOM 4YacTu couckaTeseii, UTO He BCer-
Ia ycTpamBaeT paboromartesieil. B OTHOCUMTEIbHBIX
’Ke 3HAUYEeHMSIX HamOOIbIIMii M30BITOK COMCKATeIein
MCIBITBIBAIOT Takue cdepbl 3aHSITOCTM, KaK TOII-
meHemkMeHT — 2,80 pe3oMe Ha 1 BAaKaHCUIO U UCKYC-
CTBO, Meaua — 2,08 pestome Ha 1 BakaHCUIO. B cirydae
C TOIT-MeHeI;KMEHTOM 3TO MOKET ObITh 06YC/IOBIEHO
BBICOKVMMM 3apIVIaTHBIM IIPEJIOKEHMSIMM I10 JTaH-
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HBIM BaKaHCUSIM U 3aBBIIIEHHON CAaMOOILIEHKOI mpe-
TEHJIEHTOB, YTO ITOPOXKIAeT IOBbILIEHHbII YPOBEHb
TIpeIJIOSKeHVST paboueil CUJTbI.

CpaBHUTENbHBIV aHAMMU3 YMCIa BaKaHCUI U pe-
3I0Me B 3aBMCMMOCTM OT TUIIA INIpearosaraemMoni 3a-
HSITOCTY TIpeACTaBJIeH B Ta0I. 3.

Kak ¥ cimemoBasio OXuOaTh, abCOMIOTHOE 6OJIb-
IIMHCTBO BAKaHCUII M pe3loMe MpefCTaBAeHO [JIst
TTOTHO¥ 3aHsITOCTM (95 % BakaHcuii 1 71 % pesome)
(Tabm. 3).

Haunbosnpiast pasHuiia MeKAy YMCJIOM pesioMe U
BaKaHCHMII HAOGMIOMAeTCs B YACTUYHON 3aHSITOCTU (C
HEIMOJHBIM pabouuM THeM, Hemesieit), The CIpoc Ha
JaHHBI TUM 3aHSITOCTU 3HAYUTEIBHO MPEBbIIIAET
TpeaJiokeHue.

ITpu 3TOM, B OTHOCUTEILHOM 3HAUEHMUM HanbOIb-
Iee KOJMMYECTBO M30bITOUHBIX pe3ioMe IpeIcTaBiie-
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Tabanua 2 / Table 2

CpaBHUTEAbHbIW aHaAU3 KOAMUECTBA BaKaHCUMW U pe3toMe No AaHHbIM noptana hh.ru B paspese coep 3aHATOCTH /
Comparative analysis of the number of vacancies and resumes according to hh.ru by employment spheres

Koanuectso Konnuectso Koanuectso pestome KoAnuecTBo BakaHcUi
O Reld ofactvty | | Numberot | Nemberer | "ereropwn/Category | Pasmax/scope | (i e | e e T
vacancies resumes per 1 vacancy resume

Mpopaxu 189257 84886 AedUUMT couckaTenen 104371 0,45 2,23
Pabouunit nepcoHan 80064 16301 Aeduunt conckatenem 63763 0,2 4,91
IT, Tenekom 79340 37754 Aeduumt conckatenen 41586 0,48 2,1
BaHku 46556 18443 AedUuMT couckatenein 28113 0,4 2,52
MeanumHa 37606 10507 AedUUMT couckaTenein 27099 0,28 3,58
Typuam, pectopaHbl 29104 16365 AedUumT couckatenein 12739 0,56 1,78
MapKkeTuHr 31875 20429 AeduunT couckatenein 11446 0,64 1,56
KoHcyAbTUpOBaHWE 12529 1951 Aeduumt conckatenemn 10578 0,16 6,42
CTpoUTEALCTBO 50211 42090 Aednunt conckatenen 8121 0,84 1,19
ABTO 16395 9317 AedUUMT couckaTenein 7078 0,57 1,76
CtpaxoBaHue 5822 1338 Aeduumt conckatenem 4484 0,23 4,35
MHcTanrsums 6058 1642 AedUunT couckatenein 4416 0,27 3,69
Mpoun3BoACTBO 60094 56915 Aeduumt conckatenemn 3179 0,95 1,06
AAMUH. NepcoHan 46383 46158 AedUUMT couckaTenein 225 1 1
Hauano kapbepbl 53065 80952 AeduuuT BakaHCUR 27887 1,53 0,66
Ton-MeHeAXMEHT 8857 24796 AedUunT BakaHCUi 15939 2,8 0,36
Byxrantepus 29627 39136 AednunT BakaHCun 9509 1,32 0,76
MckycctBo, meana 7348 15260 AedUunT BakaHCUi 7912 2,08 0,48
HOpucnpyaeHuma 8004 15198 Aeduumt BakaHCUR 7194 1,9 0,53
Aobblua cbipbs 5971 10056 AednumnT BakaHCUR 4085 1,68 0,59
TpaHcnopt 43692 46631 AednunTt BakaHcun 2939 1,07 0,94
loccayx6a 2410 4140 AedUunT BakaHCUi 1730 1,72 0,58
Hayka, obpasoBaHue 9270 9274 Aeduumt BakaHCUR 4 1 1

UctouHuk / Source: COCTaBAEHO aBTOPaMK Ha OCHOBE AAHHbIX COBMECTHOIO COLMOAOTMYECKOTO nccaepoBaHKa DIBY «BHUU Tpyaa» MuHTpyaa Poccum u CM6ry
«COLMONOTUYECKNI @aHAAW3 COLIMAAbHbIX YCTAHOBOK M AMCMIO3ULMI HaceneHusa Poccuiickoi ®eaepauymn B OTHOLWEHUM HOBbIX GOPM 3aHATOCTU: 06bEKTUBHAA CUTYa-
ums» / Compiled by the authors on the basis of the data from a joint sociological study of the Federal State Budgetary Institution “All-Russian Scientific Research
Institute of Labour” of the Ministry of Labor and Social Protection of Russian Federation and St. Petersburg State University “Sociological analysis of social
attitudes and dispositions of the population of the Russian Federation in relation to new forms of employment: objective situation”
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HO 151 BosIoHTepcTBa (51 pe3ioMe Ha 1 BaKaHCUIO) U
CTOKUPOBOK (22,24 pe3ioMe Ha 1 BaKaHCUIO).

Tabs. 4 oTpaskaeT CTPYKTYpy UMCIa BaKaHCUI U
pe3ioMe B 3aBMUCMMOCTU OT pasMepa Ipenriosarae-
MO 3apabOTHOI IJIaThI.

HOedbunut couckaTeneil B abCOMIOTHBIX 3HAUEHM-
SIX TIPUXOAUTCSI HA BaKAHCUM C YCJIIOBHO «HU3KOM»
orutaToit Tpyma (mo 30000 py6.) U ¢ YCIOBHO «BBICO-
KOit» ormatoit Tpyza (ot 55000 py6. u Boiute).* Hau-
OOJIBIINII OTHOCUTEIbHBIA NeUIIUT COMCKATEeIei
ObUT BBISIBJIEH TTpU 3apaboTHOI Tuiate ot 130000 py6.
- 0,76 pe3tome Ha OLHY BaKaHCHIO, UTO TOBOPUT O CY-
IIeCTBEHHOM JedUIIUTe COMCKaTesell C KOMITETeHT-
HOCTHBIM TpoduaeM, COOTBETCTBYIOIIMM TpeboBa-
HUSIM paboTomaTeseii.

JIniib B MHTEPBaJIe YCJIOBHO «CpPeIHEel» OILIaThI
tpyma (ot 30000 py6. mo 55000 py6.) Habar0maeTcst
130BITOK COMCKATEIE, TIe TAaKKe MOXKHO HabI01aTh
HaubosIbIIIee YMCIO pe3loMe M BaKaHCHIA 10 CpaBHe-
HUIO C OCTAIbHBIMU 3aPIUIATHBIMU MHTEPBaIaMMU.

4 AGCOMOTHBI/I JedUIMT BaKaHCHIl/CoMCKaTeNneil CYUTAeTCS TI0
pasHUIle MEKAY KOMMYECTBOM PE3I0Me ¥ BaKaHCHIT B KaKmOit
IpyIIle/IIPOMEXYTKE.

HanHble 10 auddepeHIMaMM KOTMUUECTBA pe-
310Me ¥ BaKaHCUIT B 3aBMCUMOCTH OT rpaduka pabo-
ThI IIPEACTaBJIeHbI B TAOI. 5.

HawuGorbliliee KOIMYECTBO Pe3OME Y BAKAHCUI ITPU-
XOIUTCS Ha TpadyK paboThl B YCIOBMSIX HOIHOTO pabo-
yero gHsI (66 % u 53 %, COOTBETCTBEHHO). OTMEUEeHbI:

e HayMeHbIllee KOJMYECTBO BaKaHCHUIA, IpejJiara-
I0MuX TM6KUit rpaduKk paboThl, IIPU ITOM CIIPOC
coymcKarTesieil Ha JaHHbIN TUII BAKaHCUIT Hambonee
BBICOK (5,59 pe3ioMe Ha 1 BaKaHCHIO);

e HaMMeHbIIlee KOJIMUeCTBO pe3ioMe Ha paboTy Bax-
TOBBIM METOJIOM, KOTOPO€, OJTHAKO, IIPEeBbIIIaeT B
1,2 pasa KonmM4eCcTBO BaKaHCUIL;

e 3HAUMUTENbHBIN CIIPOC COMCKaTesaeil Ha ymaneH-
HYI0 paboTy (B 3,26 pasa IMpeBbIMIAIONINIT KOJnde-
CTBO BaKaHCHi).

Bompeknu pacrpocTpaHeHHOMY MHEHMIO O [ie-
duinTe pabounx MecCT IJisT coMcKaTesieil 6e3 ombITa
paboThl, KOTMYECTBO COOTBETCTBYIOIIMX BaKaHCUI
npubmkaeTcs K 38%, B TO BpeMsI KaK CIIPOC Ha 3TU
BakaHCcuM BecbMa HU30K (0,28 pesioMe Ha OfHY Ba-
KaHCUIO), UTO CKOpee BCEro BbI3BAHO MX HeNpuBJie-
KaTeJIbHOCTBIO AJISI cCOMCcKaTesieit (Tabil. 6).
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Tabauua 3 / Table 3

CpaBHUTEAbHbIW aHaAU3 KOAMUYECTBA BaKaHCUIM U pe3toMe No AaHHbIM nopTtana hh.ru B paspese TMNOB 3aHATOCTU /
Comparative analysis of the number of vacancies and resumes according to hh.ru by employment type

Konnuectso Konnuectso Koanuectso pestome KonnuecTBo BakaHcUM

T fomplonment | Numberot | Numperer | Mereromn/Categony | | e resumes | Number of vacancies
vacancies resumes per 1 vacancy per 1 resume

MoAHas 3aHATOCTb 567083 626218 Aedunumnt BakaHcumn 59135 1,10 0,91
YacTtmyHana 3aHATOCTb 22661 150833 Aedunumnt BakaHcumn 128172 6,66 0,15
MNpoekTHas pabota 6478 70865 Aedunumnt BakaHcui 64387 10,94 0,09
CraxupoBka 1319 29338 Aedunumnt BakaHcuin 28019 22,24 0,04
BoaoHTEpCTBO 128 6529 Aedunumnt BakaHcumn 6401 51,01 0,02

UcTouHuk / Source: COCTaBAEHO aBTOPaMK Ha OCHOBE AAHHbIX COBMECTHOIO COLMOAOTMUYECKOTO UccAeAoBaHUA DIBY «BHUU Tpyaa» MuHTpyaa Poccum u CM6IY
«COLMONOTUYECKHNI @aHaAW3 COLMAaAbHbIX YCTAHOBOK M AMCMO3ULMI HaceneHusa Poccuiickoi GeaepaLyn B OTHOLWEHUW HOBbIX GOPM 3aHATOCTU: 06beKTUBHAN CUTya-
ums» / Compiled by the authors based on the data from a joint sociological study of the FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia
and St. Petersburg State University “Sociological analysis of social attitudes and dispositions of the population of the Russian Federation in relation to new forms
of employment: objective situation”

Tabauua 4 / Table 4

CpaBHUTEAbHbIW aHaAU3 KOAMUYECTBA BaKaHCUMW U pe3toMe No AaHHbIM noptana hh.ru B 3aBMcMMOCTY OT pa3mepa
3apabotHou naatbl / Comparative analysis of the number of vacancies and resumes according to hh.ru by salary

KonnuectBo pestome | KoAuuecTBo BakaHCUi
Pa3smep 3/n/ CEEREEES KoanuectBo pestome Pa3max / Ha 1 BakaHcuio / Ha 1 pe3tome /
BakaHcuii / Number Kateropus / Category .
Wage rate . / Number of resumes Scope Number of resumes Number of vacancies
of vacancies
per 1 vacancy per 1 resume
ot 55 000 pyb. 155689 134633 Aedunumnt conckatenen 21056 0,86 1,16
ot 105 000 py6. 28438 22974 Aednumnt conckatenen 5464 0,81 1,24
or 130 000 py6. 20491 15637 Aedunumnt couckatenen 4854 0,76 1,31
ot 80 000 pyb. 68603 65607 Aedunumnt conuckatenen 2996 0,96 1,05
A0 30 000 py6. 104854 104150 AedunumnT couckatenen 704 0,99 1,01
He ykasaHa 147233 197905 Aedunumnt BakaHcuin 50672 1,34 0,74
ot 30 000 pyb. 345580 352203 Aedunumnt BakaHcuin 6623 1,02 0,98

UcTouHuk / Source: COCTaBAEHO aBTOPaMK Ha OCHOBE AAHHbIX COBMECTHOIO COLMOAOTMYECKOTO UccAeAOBaHNA DIBY «BHUU Tpyaa» MuHTpyaa Poccum u CMN6ry
«COLMONOTUYECKNI @aHaAW3 COLMAaAbHbIX YCTAHOBOK M AMCMO3ULMI HaceneHusa Poccuiickoi GeaepaLuyun B OTHOLWEHUM HOBbIX $OPM 3aHATOCTU: 06bEeKTUBHAN CUTya-
ums» / Compiled by the authors based on the data from a joint sociological study of the FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia
and St. Petersburg State University “Sociological analysis of social attitudes and dispositions of the population of the Russian Federation in relation to new forms

of employment: objective situation”

Haunbonbiiiee KOAMUYECTBO BakaHCUIT (42,6 %)
Tpe6YIOT OT COMCKATENS] MUHMMAaIbHOTO OITbITA pa-
60TbI — OT 1 IO 3 JIeT, OMHAKO CIPOC Ha 3TU BaKaH-
cun myuHuMasieH (0,3 pestomMe Ha OL4HY BAKaHCUIO).

Hawnbombiree komuyectBo pestome (6omee 60 %)
MpeCTaBIeHO COMCKATEISIMU C OIBITOM PaboThl 6O-
nee 6 yiet. IIpy 3TOM BakaHCUIt ¢ TpeOOBAHUAMU K
OTIBITY PaboThI 6oJTee 6 JIeT JOCTATOYHO MAJIO — OKOJIO
2,5 %. DTO TOBOPUT O SIBHOJI TpaHCchOpMaIuy CIIpoca
Ha HaBBIKM CO CTOPOHBI paboTomaTeseii (OIbIT pabo-
THI COMCKaTessI IO CTapoii Mpodeccui/momKHOCTI
paboTromaresis yke He MHTepecyer).

TEHAOEHLUWN N OCOBEHHOCTU CrPOCA
1 NPEOJIOXEHUS PABOYEN CUb
HA COBPEMEHHOM PbIHKE TPYJA,
BbIAB/EHHBIE MO UTOrAM NPOBEAEHNA
MAPCWHIA PE3IOME N BAKAHCUW
Han6osee 3HauMMBbIe BbIBOZbI I10 JAHHBIM IIPOBE-
JIEHHOTO TMapCHHTa pe3loMe U BaKaHCHi1 ITpefcTaBiie-
HbI B TA0I. 7.
[Ipy aHanM3e comepskaHus pes3roMe U BaKaHCUIA
ObUIM BBISIBJIEHBI OCOOEHHOCTM M3MEHEHMs CIIpoca

COLIMATIBHO-TPYAOBBIE ICCJIEJOBAHMS  4/2020

¥ TIpeJIOKEeHNST HaBbIKOB HA COBPEMEHHOM POCCHIi-
CKOM DPBIHKE Tpy7a.

Bo-nepBbIx, paboTogaTesnb CTPEMUTCS K YBEJIN-
YEHMIO CBOeJt PMOBIIN 3a CUeT YMEeHbIIEeHUs CBOUX
3aTpart. TO BbIpakaeTcs B CTpPeMJIEHUM K COKpa-
meHnio GoHAA OTUIaThl Tpyaa. TakKMM 06pa3oMm, psif
pasMelllaeMbIX BaKaHCHIi, TpeOYyeT OT IpeTeHaeHTa
BBITTOJTHEHUST 3a7ay HECKOJbKUX CIEeIMaTNCTOB U
ob6amaHusT KOMITETEeHUIMSIMU M3 CMEXKHBIX IIPO-
deccuii. IMeHHO TOIMKOMIIETEHTHBIE CITeI[MaIN-
CThI BOCTPEOOBAHbBI HA PBhIHKE Tpyma. IIpoBOAMIMBbIif
aHaJM3 BaKaHCUI MOoKasaa JeduInUT coucKaTesei,
TTOJTHOCTBHIO YIOBJIETBOPSIIONIMX TAKOTO Poja Tpebo-
BaHMsIM. TakuM 06pa3oMm, eciu paGOTHUK BbICOKO-
MOTUBMPOBAH K TPYAOYCTPOVCTBY HA TaKOTO popa
BAKaHCUM, BO3HMKAET HEOOXOOMMOCTD IOTyUEHUS
OTCYTCTBYIOI[MX HaBbIKOB. B ciyuae, ecin pabo-
TOAATE/b COIIAIIAeTCSI M TPYOOYCTPAMBaeT TaKOTO
COVCKATeNs] BO3HMKAET CUTYalyus <«OCO3HAHHOTO
pUCKa», TIpUYeM, C 06eMxX CTOPOH: paboTodaTeNb
MOSKET TOHeCTM (MHAHCOBbIE MOTEpPHU, a PaGOTHUK
0Ka3aTbCs YBOJIEHHBIM. B mr060M ciyyae paboToma-
Tesb OyJeT BBIHYKIEH IPOBOIUTh OOyUeHMEe COUC-

45




46

PbIHOK TPYAA U 3AHATOCTb / LABOR MARKET AND EMPLOYMENT

Tabauua 5 / Table 5

CpaBHUTEAbHbIV aHaAM3 KOAMYECTBA BaKaHCUM U pe3toMe No AaHHbIM nopTtana hh.ru B 3aBucumMocTu oT rpadpuka pabotbl /
Comparative analysis of the number of vacancies and resumes according to hh.ru by work schedule

Koanuectso Konnuectso &
o e e ) Ry Peae KoanuectBo pestome Ha KonnuectBo BakaHCHUM Ha
Work schedule Number of Number of Kateropus / Category e 1 BakaHcuto / Number of 1 pespme / Number of
. resumes per 1 vacancy vacancies per 1 resume
vacancies resumes
MOAHBIN AEHb 394770 602997 Aednumnt BakaHcui 208227 1,53 0,65
MBI rpaduk 31004 173398 Aednumnt BakaHcuin 142394 5,59 0,18
CMeHHbIN rpaduk 92896 191718 Aedurumnt BakaHcu 98822 2,06 0,48
YaaneHHast pabota 31802 103574 Aednumnt BakaHcui 71772 3,26 0,31
BaxToBblit METOA 47197 56513 AedunumnTt BakaHcui 9316 1,20 0,84

UcTouHukK / Source: COCTaBAEHO aBTOPaMK Ha OCHOBE AAHHbIX COBMECTHOIO COLMOAOTMUECKOTO UcCAeAoBaHUA DIBY «BHUU Tpyaa» MuHTpyaa Poccuu u CM6IY
«COLMONOTMYECKHNH @aHaAW3 COLMAAbHbIX YCTAHOBOK M AMCNO3ULMI HaceneHusa Poccuiickoit ®eaepaLyn B OTHOLEHUW HOBbIX GOPM 3aHATOCTU: 06beKTUBHAN cuTya-
ums» / Compiled by the authors on the basis of the data from a joint sociological study of the Federal State Budgetary Institution “All-Russian Scientific Research
Institute of Labour” of the Ministry of Labor and Social Protection of Russian Federation and St. Petersburg State University “Sociological analysis of social

attitudes and dispositions of the population of the Russian Federation in relation to new forms of employment: objective situation”

Tabauua 6 / Table 6

CpaBHMTeI\beIﬁ aHaAU3 KOAMYECTBa BaKaHCUM U pe3tomMe no AaHHbIM NopTana hh.ru B 3aBUCUMOCTH OT HAAUUUA OMNbITa
pabotbl / Comparative analysis of the number of vacancies and resumes according to hh.ru by work experience

Konnuectso Koaunuectso ~
O [P R —— P—" Pasmax / KoanuectBo pestome Ha KoAnuecTBo BakaHCUM Ha
. Kateropusa / Category 1 sakaHcuio / Number of 1 pestome / Number of
Work experience Number of Number of Scope .
. resumes per 1 vacancy vacancies per 1 resume
vacancies resumes
Het onbiTa 225947 62495 AedUuMT couckatenen 163452 0,28 3,62
Ot 1 ropa Ao 3 aet 254509 76954 Aednunt conckatenen 177555 0,30 3,31
OT 3 p0 6 net 102406 118083 Aednumnt BakaHCun 15677 1,15 0,87
Bonee 6 net 14807 396750 AedUunT BakaHCUM 381943 26,79 0,04

UctoyHuk / Source: CocTaBAEHO aBTOPaMMu Ha OCHOBE AaHHbIX COBMECTHOTO COLMOAOTMUECKOro uccaepoBaHus OIBY «BHUU tpyaa» Muntpyaa Poccum n CM6IY
«COLMONOTMYECKNH @aHAAN3 COLIMAAbHbIX YCTAHOBOK M AMCNO3ULMI HaceneHusa Poccuiickoi GeaepaLyun B OTHOLWEHUM HOBbIX GOPM 3aHATOCTU: 06bEKTUBHAA CUTYa-
ums» / Compiled by the authors on the basis of the data from a joint sociological study of the Federal State Budgetary Institution “All-Russian Scientific Research
Institute of Labour” of the Ministry of Labor and Social Protection of Russian Federation and St. Petersburg State University “Sociological analysis of social
attitudes and dispositions of the population of the Russian Federation in relation to new forms of employment: objective situation”

KaTejsl yke Ha paboyeM MecTe WM CHU3UTb Tpe-
GoBaHMST K TpeOyeMbIM HaBbIKaM, HaHSB GoJbllee
YMCIIO COTPYIHUKOB.

IaHHas OCOOGEHHOCTb SIBJIIETCS MPU3HAKOM
TpaHchopManyy PhIHKA TPyZa, a TaKke MHIMUKATO-
pOM [IJis cucTeMbl o6pa3oBaHMsl. HaBbIKM, KOTOPBIE
Ha MOMEHT IOJIy4YeHMsT 00pa30BaHMs paHee CUMUTa-
JIUCh IOTOJMHUTENbHBIMY (YHUKAIbHBIMM) WIM Ha-
XOOSIIMMMCS 3a Tpeferamu mpodeccum, HO B TO Ke
BpeMs IToKa3aBIIuMu cebst 3¢ GeKTMBHO, ceifuac pa-
6oTomaTesieM BOCIIPMHMMAIOTCS Kak 6a30BbIe.

BTopast 0co6eHHOCTDb 3aK/II0UaeTCs B TOM, UTO CO-
JCKaTeNb YKa3bIBaeT B pe3loMe BeCh IlepeveHb Ha-
BBIKOB, BK/IIOUasl Te, KOTOpPble HE OTHOCITCS K Tpe-
6G0OBaHMSIM U MOKeJTaHUSIM paboTomaTesieii B JaHHO
cdepe. [Ij1s1 60IBIIMHCTBA TAKMX CJTYYaeB STY HABBI-
KU COMCKaTeTb 0OpeTaer elle B Ipolecce MOaydeHMsI
o6pasoBaHusl. JJOCTATOYHO YaCTHIMU SIBJISIIOTCS CITy-
yau, KOrma COMCKaTeNb KelaeT TPYyaOyCTPOUTDCS Ha
6071e€ HU3KYIO TOJKHOCTD VIV MHTEPECyeTCs] BAKaH-
cueit, Tpebyloleli MeHbIIEro Habopa KOMITETEHLINIA.
B To ke Bpems Takas M36bITOYHOCTh HABBIKOB He
BCerga SIBJISIETCSI MPEISITCTBUEM MJISI TPYAOYCTPOIi-
CTBa, a, HATIPOTMB, JA€T BO3MOXKHOCTb TPYIOYCTPO-
UTBCS 110 Jpyroii mpodeccun.

TpeTbst 0COOGEHHOCTh COCTOUT B MOSIBJIEHMU He-
06XOIMMOCTY B MEKIUCHUIIMHAPHBIX 3HAHMUSIX,
3aUYacTyl0 He SIBJISIIONIMXCSI CMEXHBIMMU. B maHHOM
arydae aycbanaHca B CTOPOHY paboTomaTesst Ui CO-
MCKaTeslsd He HAGII0maeTcs — BCe 3aBMCUT OT 3a7a4 U
M3MEeHEeHUI XapaKTepUCTUK KOHEYHOTO MPOAYKTa.
Takast cuTyanys SIBJISI€TCS TUIMYHONM JJIsI GbICTPO-
pasBUBAIOIIMXCS 06JacTeit mpodeccruoHaaIbHON me-
SITeTbHOCTHU, TJle HOBBII 3Tall pa3BUTUS TIPOUCKXOIUT
3a JOCTATOYHO KOPOTKMIT MPOMEXYTOK BpeMEHMU, BO
MHOTOM O6YC/TIOBJIEHHBII OBICTPHIM TEMIIOM Pa3BMU-
TUSI TE€XHOJIOTUIL. ITO XapaKTepHO, B MEepBYI0 oue-
penb, oS TakuxX obacteii mpodeccuoHaNbHOM me-
SITEJTBHOCTM KaK MH(OpPMAaIMOHHbIE TEXHOJIOTUM,
HAHOMHIYCTPUS, TIe MMEeHHO B C/Tydyae OJHOBpeMeH-
HOTO MCITOJIb30BAaHUSI B CBOeil paboTe HeCKOIbKUX
HaBBIKOB YIAeTCS JOCTUYb M300peTeHMs] HOBO Tex-
HOJIOTUN.

Habmomaemast TTOMMKOMITETEHTHOCTD JJIST COMC-
KaTessl SIBJISIeTCS] OLHOBPEMEHHO IUIIOCOM UM MUHY-
coM. C OTHOV CTOPOHBI, C Y4€TOM HeollpeleeHHbIX
rpaHul], Mexay TpodeccusiMu COMCKATedb MOXKeT
CBOOOIHO TIepeMeNaThCs MEXKIY HUMY, TEM CaMbIM
obpeTast HOBble YMEHMS U CTAHOBSICh 0Ojiee KOHKY-
peHTOCIOCOOHBIM. C [IpYroii CTOPOHBI, B JAHHBIX
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Tabanua 7 / Table 7

BbiBOABI MO AQHHBIM aHaAM3a KOHTEeHTa Ha nopTane hh.ru /
Conclusions based on content analysis data from hh.ru

Ne | Paspes/ Cut BbIBOA MO AAQHHBIM 06bEAUHEHHOMW 6a3bl AQHHbIX
cauToB job.ru u hh.ru / Results of the

Data from job.ru and hh.ru

1 | Buenom
no cTpaHe

Yucno pestome B 1,1 pasa Bbllle YUCAA BAKAHCHM

2 | Mo pernoHam | Cnpoc Ha paboyee MecTo HepaBHOMEPHBIW. Anana-
30H ot 0,3 (PsizaHckas 06A.) A0 5,92 (HeHeukuit AO)

pestome Ha 1 BakaHCUIO

3 | Mo pasvepy
onAaTbl TpyAa

Aeduumnt pestome Ha BakaHcum A0 30 Thbic. pyb. 1
Bbiwe 50 Tbic. py6.
MN36bITOK pestome Ha BakaHcuu 30-50 Tbic. pyb.

HaunbonbLuKit AedULUT pe3toMe: KOHCYABTUPOBaHUSA
(0,16), pabouux (0,2), meanuute (0,28)

Ha 1 BakaHcuto.

HaunbonbLLKit U36LITOK pestome: UCKYCCTBO, MeAna
(2,08), BbICLWIMI MEHEAXMEHT (2,8) Ha 1 BakaHcuio

4 | No chepe
3aHATOCTU

5 | Mo tuny
3aHATOCTH

AednumTa pestome HeT.

N36bITOK pe3tome A BOAOHTEPCTBa (51), CTaxupos-
KK (22,24), pabotbl no npoekTty (10,94)

Ha 1 BakaHcuio.

6 | Mo rpaduky
paboTbl

Aednumta pestome HeT.
HanboAbLnit M36bITOK pestome AAs paboTbl MO
rmékomy rpaduky (5,59) Ha 1 BakaHcHto

Aedurumt pestome ¢ onbiTom paboTbl A0 3 AeT (<0,3).
MN36bITOK pestome ¢ onbIToM > 6 AeT (26,79)
Ha 1 BakaHcuio

7 | Mo onbiTy
pabotbi

McTouHuk / Source: CocTaBA€HO aBTOpamMK Ha OCHOBE A@HHbIX COBMECTHOMO
coumnonornyeckoro uccreposanus Orey «BHUU tpyaa» Muntpyaa Poccumn

1 CN6IY «CouMONOTMUECKMI aHAAWU3 COLMANbHBIX YCTAHOBOK M AUCTIO3ULIMIA
HaceneHus Poccuiickoi ®epepaumny B OTHOLLEHUW HOBbIX GOPM 3aHATOCTU:
o6beKTMBHasA cutyaums» /Compiled by the authors based the data from a
joint sociological study of the FSBI All-Russian Research Institute of Labor,
Ministry of Labor of Russia and St. Petersburg State University “Sociological
analysis of social attitudes and dispositions of the population of the Russian
Federation in relation to new forms of employment: objective situation".

00671aCcTSIX MPOo(eccuoHaabHON AesTeIbHOCTY, B CBSI-
3M C OBICTPBIM PA3BUTMEM OTPACIN, TTPOVCXOIUT U
OBICTPOE yCTapeBaHlMe HaBbIKOB, KOTOPOE, BJIeUET 3a
0607 HeE0O6XOOUMOCTH ITOCTOSTHHOTO 00yueHus. [IJist
paboromartesniss maHHAas CUTyalusl OMacHa TeM, UTO
CyIIIeCTBYeT PUCK TPYHAOYCTPOIICTBA HE TOTO CHeIu-
amCTa, KOTOPBI €My HYKEH, U ellle OOJbIINIi PUCK
HeIMOoHMMaHUSI TOTO, KTO MMeHHO Hy)XeH. VIMeHHO
MO3TOMY BO MHOTMX pa3MeIlleHHbIX BaKaHCUSIX Ha-
6iomaeTcsl TOYTY MaKCUMMAaJIbHbIN Habop Tpebye-
MBIX HAaBBIKOB He TOJIbKO IO BakaHCuM (Tpodeccuin,
IyCTh ¥ Pa3MBbITOI1), HO U IO Bcelt obmactu mpodec-
CHOHAJIbHOV OesTeIbHOCTU. BO MHOTOM Takoe Tose-
IleHye paboTomaTess SIBISIeTCS IPUUMHON K PA3MbI-
BaHMIO TPaHUIL MKy TPOGeCCUIMU U B TOKE BpeMsI
SIBJISIETCSI OJJHUM M3 CTUMYJIOB K Pa3BUTUIO OTPACIN
B LI€JIOM.
3AKJTIOYEHUE

[TpoBemeHHOE MCC/IeIOBaHME TTO3BOIUIIO TPOBe-
CTY CpaBHUTEIbHBIV aHATN3 KOJIMUECTBA U CTPYKTY-
pbl BaKaHCUI U pe3oMe B pervoHax PO 1o JaHHbIM
6a3bl HeadHunter, a Takyke BBISIBUTh OCHOBHBIE 0CO-
GEHHOCTY CITpOCca ¥ IPeIJIOKeHMs] HaBBIKOB Ha CO-
BpPeMEHHOM pbIHKE Tpy[a.
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[Tpu 3TOM GBUIM BBISIBIIEHBI CJIEIYIOIIVE TTIPUOPU-
TeThI CITPOCa U MPeIJIOKeHNsT paboueii CUJTbI:

e JIMAEpPOM Kak IO KOJMUYEeCTBY pe3ioMe, TaK U IO
KOJIMUECTBY BaKaHCUIA, IBJIsIeTcsT cpepa Impogask.
Hambonbuinii meduuuT KaapoB HabIOmaeTcs
10 KaTeropusM «paboumii mepcoHa» M «KOH-
CyJIbTUPOBaHMe». VI30BITOK COMCKaTeNeil B Hau-
0OoJIbIleli CTemeHy IMpeacTaBlIeH Cpeayu Hauu-
HAIOIIMX CBOIO Kapbepy U CTYAEHTOB, a TaKXe B
TOII-MeHeKMeHTe, B chepe MCKyCcCTBa 1 Mena;

e HaubOObIllee KOIMUYECTBO pe3ioMe ¥ BaKaHCHUIi
TIPUXOAUTCS Ha rpaduK paboThl B YCOBUSIX TIOJ-
HOro pabouero mHs. OTMeueHO HaMMeHbIIee
KOJINYECTBO BaKaHCUIA, Tpepjiaralomux TUMOKuit
rpaduk paboThI, IIPM ITOM CIIPOC COMCKaTesei
Ha JaHHbBI TUI BaKaHCKii Haubosiee BbICOK; HaM-
MeHblllee KOJIMUYeCTBO pe3loMe MPUXOIUTCS Ha
paboTy BaXTOBBIM METOIOM, KOTOpOe, OIHAaKo,
npeBbilllaeT B 1,2 pasa KOJIMYECTBO BaKaHCUIA;
3HAUMUTENIbHBIN CIIPOC COMCKAaTeseil Ha yoaaeH-
HYIO paboTy;

e BOIPEKM PacIpoCTpaHEHHOMY MHEHUIO O aedu-
uuTe pabounx MecCT IIJisk coucKaTesieit 6e3 ombiTa
paboThI, KOJMUECTBO COOTBETCTBYIONIMX BaKaH-
cuii ipubmskaeTtcst K 40%, B TO BpeMsI KaK CIIpoC
Ha 3TM BaKaHCUM BeCbMa HU30K, UYTO CKOpee BCero
BbI3BAHO MX HEIPUBJIEKATeIbHOCTbIO IJISI COUC-
KaTeseii;

e Haubosbllee KOAMYECTBO BaKaHCUil (TIOUTH
43 %) TpebyIOT OT COMCKATeas] MUHMUMAIbHOTO
ombITa paboTsl — oT 1 1o 3 yet. Haubosnbiiiee Ko-
nuuectBo pesome (6omee 60 %) mpencTaBaeHO
COMCKATeNISIMM C OMNBbITOM paboThl 6ojiee 6 JIeT.
ITpu 5TOM BaKkaHCUIT C TPeGOBAHUSIMU K OIIBITY
paboThl 6oiee 6 JIeT JOCTATOUHO MAajo — OKOJIO
2,5 %. 9TO TOBOPUT O SIBHOM IMaJ€HUM CIIPOCa CO
CTOPOHBI paboTomaresiei Ha HaBBIKM COMCKATe-
JIeii, MOJTyYeHHBIX Ha paboTe 1o cTapbiM Mpodec-
CUSIM/ITO/IKHOCTSIM.

[Ipu aHanmuse copepskaHus pe3lomMe U BaKaHCUIL
CaiiTOB MHTEpPHET-PeKPYTMEHTa ObUIM BbIIEIEHbBI
Clielyroliye TeHIeHIUM M3MeHeHUsI Cripoca U TMpe/l-
JIOXKeHMSI HaBbIKOB HAa COBPEMEHHOM pOCCUIICKOM
pBIHKe Tpya:

e BOCTPEOOBAHHOCTh <«ITOJIMKOMITETEHTHBIX» CITe-
IMAaMCTOB (POCT AOAM BaKaHCUIA, TpeOyoommux
OT TIpeTeH/eHTa BbIITOHEHUS 3a7jau HeCKOIbKUX
CTIELIMAINCTOB, ¥ OOMaflaHyusl KOMITeTEHIUSIMU
U3 CMEXHBIX Mpodeccuit). Takass TeHAEHIVS SIB-
JISIETCSI OPUEHTHUPOM JIJISI CUCTEMBI 00pa30BaHMSI:
HaBBIKM, KOTOpble B MOMEHT TMOJy4YeHus obpa-
30BaHUS CUYUTAINUCH AOTOJHUTETbHBIMU (YHU-
KaJbHBIMM) MM HaXOASIIMMMCS 3a Tpeneiamu
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10.

11.

12.

nmpodeccun, HAUMHAIOT BOCHPUHMMATBLCSI pado-
TomaTesieM Kak 6a30BbIe;

M30BITOYHOCTb [IEeKIapUPYEMbIX COMCKATEISIMU
KOMIIETeHI[ Ml (BbI3BaHA CTpeMJIEHMEM COMCKa-
TeJIsl YKas3aTh B pe3ioMe BeCh HaOOp MMEIOIIMXCS
Y HEero HaBbIKOB, BKJIIOUAsl T€, KOTOPble HE OT-
HOCSITCSI K HEOOXOAMMBIM MJISI TPYLOYCTPONCTBA
B KOHKpeTHO! TMpodeccuoHaabHO cdepe, T0
KOHKpeTHOJi BakaHcuu). Takast M30BITOUYHOCTD
HaBBIKOB Ha POCCUIICKOM DBIHKE TPyAa pacIpo-
CTpaHeHa, U He BCerna SIBJSeTCs NPensiTCTBUEM
IIJIST TPYIOYCTPOIICTBA, a B psife CJiydaeB CO3JaeT
BO3MOXXHOCTb [JISI TPYOOYCTPOICTBA IO APYroit
mpodeccun;

MOsIBJIeHM e HEeOOXOOMMOCTM B MEKAMCIIUTIIN-
HApHbIX 3HAHMSX, 3a4aCTyI0 He SBISIOIIUXCS
cMeskHbIMM. Takas CuUTyanuus SABJISAETCS TUIINY-

HOM B 067acTsax npodeccroHaIbHON JesTelb-
HOCTHU, JJisI KOTOPBIX XapaKTepeH ObICTPHIi
TEMIT pa3BUTKUSI TexXHoJIoTuili (MHbopmaimu-
OHHble TEeXHOJIOTUM, HAHOMHAYCTPUS), U THe
MMEHHO B Cjy4yae OJHOBPEMEHHOTO WMCIIO/b-
30BaHMSI B CBOeii paboTe HEeCKOJbKMUX HaBBI-
KOB yZaeTcsi JOCTUYb M300peTeHNs] HOBOI Tex-
HosioruK. I103TOMY BO MHOTMX pa3MelleHHBIX
BaKaHCUSX HAOTIOMAETCS MOYTYM MaKCUMAIbHO
BO3MOYKHBI/I HAO0Op HaBBIKOB He TOJBKO I10 Ba-
KaHcuu (mpodeccuu, MyCcTh M Pa3MbITOIt), HO U
0 BCelt 067acTu mpodecCcuoHaNbHOM AesTelNb-
HOCTU. Bo MHOTOM Takoe roseseHue paboToa-
TeJss SIBJISIeTCS IPUUMHOI pasMbIBaHUS IPaHUL],
Mexay npodeccusimu, U B TOKe BpeMs SIBJIseT-
Cs OOHMM M3 CTMMYJIOB K PasBUTUIO OTPaciau B
LIeJIOM.
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AHHOTALIMA

O6BHEKTOM MCCefoBaHUS SBASIIOTCA OCOBEHHOCTY PasBUTUS AUCTAHLIMOHHOM 3aHSTOCTU B YCIOBUSIX COBpe-
MEHHOW POCCUINCKON 3KOHOMMUKMU. Llenb paboTbl — NpoaHaNM3MpoBaTh BAUSHUE AUCTAHLIMOHHOWN 3aHSATOCTU Ha
PbIHOK TPyZa W BbisSIBUTb OCHOBHbIE HanpaBieHns ero TpaHcdhopMaumn. Mcnonb3oBaHbl METOALI KAYECTBEH-
HOMO, KOJIMYECTBEHHOMO M KPUTUYECKOrO aHanM3a Hay4yHoi M METOAMYECKON IMTEpaTypbl, PETPOCMEKTUBHBIX
CTaTUCTUYECKMX M SMNUPUYECKUX AaHHbIX. Pe3ynbTaThl NCCNefoBaHNS BbISIBUMM NPEUMYLLECTBA NPUMEHEHMS
JUCTaHLMOHHOW 3aHATOCTU Ans paboToaaTtenel, a Takxke 0bHaXxuIM psa NpobneM, CBs3aHHbIX C MHGbOopMa-
LIMOHHO-KOMMYHUKALMOHHBIM 0becrneyeHneM AesaTeNIbHOCTU AMCTAHLMOHHBLIX PabOTHWMKOB, WMCMOSIb30BaHWEM
MK COBCTBEHHBIX CPEACTB NPON3BOACTBA, Ha/IMYMEM LUM(POBOro HEpPaBEHCTBA CPean PasfIMYHbIX BO3PACTHbIX
rpynn HaceneHns U Mexay pernoHamu. ABTOpPbI OTMEYalT UYpe3MepHOe rocyAapCTBEHHOE pPerynvMpoBaHMe
3TOW KaTeropum 3aHsTbiX B GIOMKETHOM CEKTOPE roCyZAapCTBOM U MPUXOAST K BbIBOAY, UTO HErAaTUBHOE B/U-
SIHUE Ha WUCCNefOBaHWE AMCTAHLMOHHOM 3aHSITOCTM U €e BIUSIHUSI Ha PbIHOK TPyAa OKa3blBaeT OTCYTCTBUE
Hay4HOW NpopaboTKn ee OCHOBHbIX AeMHMLMI. UMetoTCs NpobremMbl B MPaBOBOM PEryIMpoBaHUM AUCTaHLM-
OHHOW 3aHSITOCTU, CBSI3AHHBIE C MCMONb30BaHMEM PaboTHMKAMU COBCTBEHHbIX CPEACTB NMPOM3BOACTBA, Pery-
NIMPOBAHUEM PEXMMOB TPyAa M OTAbIXa, TEXHWKM 6e30nacHOCTU. He BeAeTCsl CTaTUCTMYECKMI YUET 3TOM KaTe-
ropum paboTHMKOB. MOCKOIbKY MOKa3aTeNn U XapaKTEPUCTMKM POCCUICKOrO pbiHKa TPYAa 3@ BPEMS MaHAEMUU
yXyOWunamncb, Tpebyetcs pa3paboTka MEPONPUSTUI MO COAENCTBUIO 3aHATOCTU HACeNeHns U TpaHchopMaLmm
€e CTPYKTypbl C y4yeToM TpeboBaHWi UMbpPOBM3aLMM U ONTUMMU3ALMN POCCUMCKON SKOHOMUKM. TMosyYeHHble
TEOPETMYECKME N NMPAKTUYECKME pe3ybTaTbl UCCIEA0BaHMS MOTYT MCMOIb30BaTbCS NMPU pa3paboTke 1 peanu-
3aUuUM NOMUTUKN 3aHSATOCTU peaepanbHBIMM U PeErvoHanbHBIMU OpraHaMmn B1acTy, @ TakKe MPUMEHATLCS Mpu
KOJIEKTUBHO-A0rOBOPHOM PEry/IMpOBaHUM COLMANbHO-TPYAOBbLIX OTHOLLEHWI.

KnroueBble c/ioBa: AVMCTAHLMOHHASA 3aHATOCTb; PbIHOK TPYAa; HOPMATUBHO-NPABOBOE PEry/IMpoBaHne
ANCTAHLMOHHOMN 3aHATOCTU; MHADOPMALIMOHHO-KOMMYHUKATUBHbIE TEXHOOMUM,
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ABSTRACT

The object of the research is the features of the development of distance employment in the modern Russian
economy. The aim of the work is to analyze the impact of distance employment on the labor market and iden-
tify the main directions of its transformation. The authors used the methods of critical analysis of scientific and
methodical literature, statistical and empirical methods. revealed the advantages of using distance employ-
ment for employers, as well as a number of problems related to information and communication support for
the activities of remote workers, the use of their own means of production, digital inequality among different
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age groups of the population and between regions The authors note the excessive state regulation of this cat-
egory of employed in the public sector by the state and come to the conclusion that the lack of scientific study
of its main definitions has a negative impact on the study of distance employment and its impact on the labor
market. There are problems in the legal regulation of distance employment associated with the use of workers'
own means of production, the regulation of work and rest regimes, and safety measures. There is no statistical
record of this category of workers. Since the indicators and characteristics of the Russian labor market have
worsened during the pandemic, it is necessary to develop measures to promote employment of the popula-
tion and transform its structure, considering the requirements of digitalization and optimization of the Russian
economy. The obtained theoretical and practical results of the research can be used in the development and
implementation of employment policies by federal and regional authorities, as well as applied in the collective
and contractual regulation of social and labor relations.

Keywords: distance employment; labor market; normative legal regulation of distance employment;

information and communication technologies.

For citation: Rudenko G. G., Dolzhenkova Yu. V. Remote employment: current trends of transformation. Social and labor research. 2020; 41(4):50-

56. DOI: 10.34022/2658-3712-2020-41-4-50-56.

BBEAEHWVE

CoBpeMeHHbIe ITPO6IEMbI PasBUTHsE chepPbI TPYAa U
3aHSITOCTYM BO BCEM MUPE MTOPOSKIAIOTCSI, IPEKIIE BCETO,
BHEITHVMY, IT0 OTHOIIEHMIO K PBIHKY Tpyda dakropa-
M. OTBETOM Ha MHOTME BbI30BbI XXI B. CTA/I0 pa3sBu-
THe Takux (GOpM 3aHSITOCTM HaceleHMs, KOTopble 06e-
CIIeuMBalOT Haubojee KOMGMOPTHOE, C TOUKM 3pPEHMsI
IOCTVDKEHMST 1eJieli OpraHm3alyiu, B3auMMOLECTBUE
HaeMHOro paboTHuka u paboroparens'. K nambonee
MIPOTPECCUBHBIM, TI0O MHEHUIO aBTOPOB, OTHOCSITCS pas-
JIMYHbIE PA3HOBWIHOCTY AVCTAHIVIOHHOV 3aHSATOCTH,
peanusyeMble B 3KOHOMMUECKM DPa3BUTHIX CTpaHax
MMpa yKe B TeYeHMe TOCTATOUHO IMPOIO/DKUTETLHOTO
BpeMeH’.

AHaymm3 MUPOBOTO OITbITa PACIPOCTPAHEHUS IVIC-
TAHI[MOHHOM 3aHSITOCTU CBUIETELCTBYET O TOM, UTO
HauaJIo Iporiecca 6bII0 MOJIOKEHO Hanbosee pa3BUThI-
MU CTpaHaM¥ MUpa, B TtepByro odepenb CIIIA. ABTOpbI
T10JIaraoT, YTO IIABHBIMM IIPEIIIOChIIKAMM /IS 9TOTO
SIBWIVCD CJTemytomiye (GhaKTopbl:

e OOIIMPHOCTH TEPPUTOPUM CTPAHBI, UTO TPeOYET MC-
TT0JTb30BaHMS HOBBIX KaHAJIOB JIEJIOBOIT U IIpodec-
CYOHAJIbHOY KOMMYHVKAIINN;

e BBICOKASI CTeIeHb PAas3BUTUS WH(POPMAIVIOHHBIX
TEXHOJIOTUIA;

e TOCTYITHOCTb Pa3BUTHIX MH(POPMAIIVIOHHBIX ¥ KOM-
MYHMKAIVIOHHBIX TEXHOJIOTMIA IJIST TeX TPYIIT Ha-
€MHbBIX PabOTHMKOB, ITpOodeccroHaTbHbIe QYHKIUN
KOTOPBIX [IJIsI CBOEI peanu3anyy He IpemycMaTpu-
BalOT 00S13aTeIbHOTO IPUCYTCTBUSI B IOMEIIEHNUA
paboTomares.

1 PasButne TEOPUNM U MTPAKTUKN SKOHOMMUKU TPyAa: KOJJIEKTUBHAS
moHorpadwus/mon, pex. mpod. A.W. Pode, nou. C.A. lMlanupo. M.;
Bepnuu: Iupekr-Menna. 2017. 482 c.

2 Practical Guide on Teleworking during the COVID-19 pandemic
and beyond ISBN: 978-92-2-032404 (print), 978-92-2-032405
(web pdf) [dnmexTpoHHbIt pecypc] https://www.ilo.org/moscow/
information-resources/publications/WCMS_754535/lang--ru/
index.htm (mata o6pamienms 08.09.2020).
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OTOT MOAXOMI, K OIIeHKE MTOTEHIVATbHBIX MACIITA60B
JVCTAHIIMOHHO 3aHSITOCTM HECKOJbKO OT/IMYAeTCsT OT
MOIXOMa 9KCIepToB BeceMupHoro 6aHka, KOTOpbIE U3-
yunB nanHbie MOT o pabourx mecrax B 107 cTpaHax
MMpa B KaYeCcTBe IJITaBHOTO KPUTePHs OLIEHKU MepCIiek-
TUB paciipoCcTpaHeHMs AUCTAaHIIMOHHOV 3aHSITOCTU BbI-
6pasiut 3HaUYeHe rokasaTesst BBIT Ha ayiry HaceleHusI.
Takoii BbIOOp TOKa3aTesIsl MPeCTaBISIeTCs JIOTUUECKN
060CHOBAHHBIM C TOUKM 3peHUST MHGOPMATUBHOCTH:
OH KOCBEHHBIM 00pa30M IO3BOJISIET CYAUTh HE TOJIBKO
06 001IeM YPOBHE SKOHOMMYECKOTO Pa3BUTHSI CTPaHbI,
HO U OTIOCPeIOBaHHO — O CTeTleHU pa3BUTUS IpOrpec-
CUBHBIX TEXHOJIOTMIT M UX BHEIPEeHMM B GM3HEC-Cpermy.
Bpsim v ceromHst MO>KHO HaWTH CTPAHY C BBICOKUM ITO-
kasareneM BBII Ha gyiiry HaceneHusl, rae pa3sBUTHE UH-
(bopmaIMOHHBIX TEXHOJOTMII M UX MCIIOIb30BaHME B
MpodhecCHOHATbHO eI TETbHOCTM ObUIO 6bI HA YPOBHE
HIDKEe CpeqHEeMIMPOBBIX. 1 HA060POT, CTPaHbI ¢ HU3KUM
BBII He MMeIOT pealbHBIX BO3MOXKHOCTEN Aake IJis
TIOCTVDKEHMSI CpeIHEMMPOBBIX TTOKa3aTesieit pa3BUTHSI
MHMOPMALIMOHHBIX TEXHOJOTUI ¥ HApalIMBaHUSI WX
TpUMeHeHus B 6usHec-cpene. CiemyeT OTMETUTD, UTO
K HACTOSIIIIEMy MOMEHTY (aKTOp OOUIMPHOCTY Teppu-
TOPUM CTPAHbI C TOUKM 3peHMSI pOCTa CerMeHTa JUCTaH-
LIMOHHO 3aHATOCTY MPAKTUYECKM HUBETMPOBAJICS.

Poccuiickuii ppIHOK Tpy[la He CTal UCKIIOYeHUeM
10 MacITabaM ¥ TemMIlaM PacIpoOCTPaHEeHMUS AVCTaH-
LIMOHHOV 3aHATOCTU. [Ipexae BCcero oTMeTuM, 4To Ha
TIPOTSDKEHUM y3Ke JOCTATOYHO JOTOTO BpeMeH! OH Xa-
pakTepu3yeTcsl HeCTabMITBHOCTBIO KaK IPo1ieccoB Gop-
MMPOBaHMS CITPOCA U TTPeIJIOsKeHMsT paboyeil CUITbI, TaK
1 pasbpocoM (HecOamaHCHPOBAHHOCThIO) 3HAUEHMIA
OCHOBHBIX ITOKa3aTesieil — 1eHbl paboveli CHITbI 1 3apa-
60THOI TUIaThI. [TOCTOSIHHO BO3HMKAIOLIVE HOBBIE ITPO-
6meMbl (YHKIIMOHMPOBaHMsI pbIHKA Tpyda B Poccuu,
Kak ¥ B JTI0007 IPyToii CTpaHe MMpa, MTOPOKIAIOTCS Kak
BHEIIHMMM, TaK ¥ BHYTPEHHMUMM (DaKTOpaMI, B ITIEPBYIO
ouepenb — KPU3UCHOTO Xapakrepa [1, 2, 3, 4]. [lostomy
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6bIIO GBI HEBEPHO TOBOPUTH O TOM, UTO COBPEMEHHOE
COCTOSTHME HAIMOHAJIBHOTO U PEerMOHAJbHBIX PHIHKOB
Tpyza B Poccun ectsb cnenctBue nanaeMuu COVID-19;
CKOpee peub NO/DKHA MATUM O TOM, UTO BO3[IEiiCTBUE
MaHAeMUM YCWIWIO KPU3KCHbIE SIBJIEHUSI Ha POCCUIA-
CKOM pbIHKE TPY/ia, BbISIBMB, BMECTe C TeM, HOBbIE ITpO-
67eMbl 11 chOPMIUPOBAB HOBBIE «Y3KIE MECTax.
KoMmIuteKkcHbIl CpaBHUTEbHBI aHAIN3 CUTYaLUU
Ha poCCUIiCKOM pbIHKe Tpyza B 2019 . — 1-e monmyronue
2020 r. B 11€7IOM MOATBEPKIAET BbICKa3aHHOE MTPeATIo-
JiokeHMe. B paMKkax yKa3aHHOTO Tepuojia OTMeuasioch
JaybHelIIee CHYDKEHVEe UMCIEHHOCTM pabodeil CUJIbI:
eKeMeCsTYHO B Tpenenax ot 98,5 % mo 99,9 %, B pe3yiib-
TaTe Yero MTOroBOe CHIKeHMe cocTaBuiio 0,2 MITH yeso-
BeK — ¢ 74,9 MJIH uesioBeK B siHBape 2019 1. mo 74,7 MIH
yestoBek B uioHe 2020 r. IIpy 5ToM ypoBeHb 6e3paboTu-
LIbI KOJIEOAJICST eXKeMECSTYHO B ITpefenax oT 4,4 % 1o 4,9 %
BIIOTh 70 MapTa 2020 T. (3aperncTpUpPOBAHHOI COOT-
BeTCTBeHHO OT 0,9% mo 1,1 %), NOgHSBIINCH B arpesie
10 5,8 %, B Mae 1o 6,1 % u B uroHe 110 6,2 % (3aperucTpu-
POBaHHOJ COOTBETCTBEHHO A0 1,8 %, 2,9 % 1 3,7 %). IIpu
9TOM B cpenHeM 3a 2019 r. uncIeHHOCTb 6e3paboTHBIX
cocraByisia 3,5 MJIH UesloBek, B 1-m kBapraie 2020 r. —
4,6 MJIH 4esioBeK 1 Bo 2-M KBaprasie 2020 1. - 6,0 MH
yesoBek. [eHepHbIe pa3inuus COKpallleHus MacIiuTa-
60B 3aHSTOCTM HESIPKO BbIpaskeHbI B Poccuyi: oHU He
nipeBbImaioT 0,1 MporeHTHBIX MyHKTa [5]. Takoe mosno-
SKeHMe Bellleil Ckopee CBUIETEebCTBYET O TOM, UTO MY>K-
YMHBI Y KeHIIVMHBI B OAVHAKOBOJ CTEITeHM ITOCTPaIan
OT TIOC/IENCTBUN NIaHAeMMUM Ha PbIHKe Tpyzha. [l Toro
YTOOBI OOBSICHUTD 3Ty HECYIIECTBEHHYIO PasHUILY Tpe-
OyeTcs JeTaTbHbI aHaIM3 ITOJIOBO3PACTHOM CTPYKTYPbI
3aHATHIX IO CEKTOPaM SKOHOMMKM, BK/IIOUas oTpaciie-
BYIO AeTanm3aiuio. [1o MHeHMIO SKCTIePTOB, OT Kpu3uca
CYIIIeCTBEHHO ITOCTpajiajia TOProBJs (B IepBYI0 ouepeb
— posHMYHas), rae 3aHITo 19,7% paboTaromyx >KeH-
IIVH, B TO BpeMsI Kak 06pa3oBaHye 1 3IpaBoOXpaHeHe,
IIe 3aHSITO COOTBeTcTBeHHO 16,0% 1 13,0 % >KeHIIMH,
KPU3VCHBIE SIBJIEHVSI TTPAKTUUeCKM He 3aTPOHYIN [6].
CnemyeT OTMETUTD, UTO PSIIbI 6€3pabOTHBIX ITOIIOJ-
HWINCH 3@ CUeT JIIofell, KOTOpble paHee He HYXXIaIUCh
B paboTte no HaiiMy. K HMM OTHeceM 4acTh Mpenipu-
HMUMaTeJIel, Yeil OM3HeC He BBIIEPKal «KOBMIHBIX»
VICTIBITAHUI; paHThe, IMOTEPSBIIMX HOXOAbI OT CO6-
CTBEHHOCTM ¥ WCIIBITABIIMX CYIeCTBEHHOe COKpa-
IIeHMe TOXOA0B OT BKJIAIOB B OaHKAaX; CAaMO3aHSThIX,
MMEBIIVX TeHeBbIe TOXOMIbI U IIPUPAOOTKY PasIMIHOTO
pora. Bce 9T 5KOHOMMYECKV aKTMBHbBIE IpaKIaHe He
MMEIOT HaBbIKa ITOMCKa PabOThI 10 HAVIMY, 1, OUEBUIHO,
He CKopo ee HaliayT. B aBrycre-cenTsiope 2020 r. K HUM
MPUCOEIMHUIACH YACTh BBIITYCKHUKOB BY30B U CPEIHUX
CTIelMaIbHbIX YUEOHBIX 3aBEIeHMIl, a TaKKe ObIBIIX
IIKOJTbHVKOB, HE TTPOAO/DKUBIINX 00yUEHNME B CHCTEME

npocheccoHaNbHOMN MTOATOTOBKM. [10 MHEHMIO 3KCIep-
TOB, 9TOT «BTOPOIi yAap» MO PbIHKY TPyZAa OKa3aJcs Cy-
IIIeCTBEHHO MSITUe aIpeibcKoro — 6e3padboruiia B 6,3 %
- 6,5 %, BUAVIMO, OCTAHETCsI ITMKOBOA [JIsI SKOHOMMKMU
P®3, a Taxoke CTaHET CBOEOGPA3HOI! OTIIPABHOI TOUKOI
I7IS1 JaJbHEMIIero pasBUTHMS HALMOHAIBHOIO pPbhIHKA
TPyZa.

OmnpeneneHHas 4acTh TPAAULIMOHHO CUCTEMbI TO-
Kasaresieii, XapaKTepu3yIoIlMX COCTOSIHME PbIHKA TPyIa
JII0O60TO YPOBHSI, OCTaIaCh IPAKTUYECKM HEM3MEHHO B
paMKax aHaaM3MpyeMoro nepuopa. Hampumep, ypo-
BeHb 3aHSTOCTM HaceJIeHus B Bo3pacte 15 yieT u crap-
11e, KOTopblii ¢ stHBapst 2019 r. mo mapt 2020 T. Koeban-
cs1 B mipenenax 58,8 — 60,0 %, B mepyoy, arnpesi-MoHs
2020 r. Haxogwics B rpaauiax 58,0 — 58,1 %. ITpu sTom
cpemHee BpeMs IIOMCKa paboThl COCTABJISIBILIEE C STHBA-
ps 2019 r. mo maprt 2020 r. 6,3 — 7,4 mecs1ia, B IIepUOf,
COKpaIIeHNsI MacIlITaboB 3aHITOCTY MTapagoKCaTbHbIM
06pa3oM YMEeHBIIWICS A0 5,9 MecsIia B arpesie 1 UIoHe
2020 r. u o 5,7 mecsiua B Mae 2020 1. OqHOBpEMEHHO
PE3KO YBEJIMUMIIOCh KOJMYECTBO 6e3pabOTHBIX TIpask-
JlaH, COCTOSIIVX Ha yUeTe B OpraHax CTy>KObI 3aHITOCTYU
HaceJIeHMsI: eC/ii UX eKeMeCSUHbI TTPUPOCT B STHBape
2019 r. — mapre 2020 r. Kosebasicst B mpeenax ot 93,5
—108,8 %, To B ampesne poCT JaHHOTO MOKa3aTessl COCTa-
B 180,4 %, B Mmae — 163,5 %, B uroHe — 130,0 %. E1ie 60-
Jiee BIEYAT/ISIIONIMM BBIIJISIAUT COITOCTaBJ/IEHME C COOT-
BETCTBYIOIIMMM TTepUOAaMM MPOIUIOTO Tofa: eyl UX
eXeMeCSTYHbIN MpupocT B ssHBape 2019 1. — mapre 2020T.
Kosebasicst B ripemenax ot 88,8 — 106,3 %, To B anpesne
POCT Ha3BaHHOTO MOKasaTesst coctaBua 160, %, B mae —
2,8 pasa, B utoHe — 3,7 pa3sa.

OueBUIHO, UTO CTpeMJieHMe K TOKPU3UCHOMY CO-
CTOSTHUIO He SIBJISIETCST ONITMMAJIbHBIM ITyTEM CTaOIIN-
3alMM POCCUIICKOTO PbIHKA TPyZAa. ABTOPBI MOMAralorT,
YTO CYILECTBYET OOBEKTVBHASI HEOOXOIVMMOCTh OCMBbIC-
JIEHUSI HOBOJ COBOKYITHOCTM MpOGJeM ¥ paspaboTKu
KOMILJIEKCHOJ CMCTEeMbI Mep IJIsI UX ITpeofoneHust. Bme-
CTe C TeM, aHaJI3 JeiCTBUIA TOCYIaPCTBEHHBIX OPraHOB
yIIpaBjieHMsT Ha POCCUIACKOM pbIHKE Tpyda B TepPBOM
noryromyy 2020 T. TIO3BOJISIET CIeNaTh BHIBOM, 06 OKOH-
YyaTeJIbHOM OTKa3e OT MHCTPYMEHTOB CaMOHAaCTPOMKM
HaHHOﬁ II0aCMCTEMbBI SKOHOMMYECKOIo MexXaHn3mMa, 1,
B TO >Xe BpeMsl, O TTPOAO/DKAIOIIEMCS MCTIONb30BaHUN
VMHCTPYMEHTOB, XapaKTePHbIX I HEOoNMMOepasbHbIX
SKOHOMMYECKMX Teopuii. Takoil Mopxon meMOHCTPU-
pYeT ycuieHye poiv rocyoapcTBa M ociabieHue posn
TPaKIAHCKMX MHULIMATUB B cdepe COIMaIbHO-TPY-
JIOBBIX OTHOILIEHMIT — B TOJ caMoii cdepe, rae JMJHast

5 Hoxmapg “CoulmanbHO-95KOHOMMYECKOe MOJIOKeHMe Poccun

(suBapb-1ioHb2020)”[AnekTpoHHblii  pecypc]- URL: https:/
rosstat.gov.ru/storage/mediabank/9t1WUjua/oper-07-2020.pdf
(mata obpamienus: 25.08.2020).
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VHUITVATVBA YeJIOBEKa B PACIIOPSIKEHNM CBOET CTII0CO0-
HOCTBIO K TPYy AO/DKHA MPOSIBJISIThCS KaK B PellleHnI
0 3aHSITOCTM WUJIM JOOPOBOJIBHOV HE3AHSITOCTH, Tak U B
BbIOOpE (POPMBI TPYIOBOI aKTUBHOCTYU (TIPeNIIPUHM-
MaTe/bCTBO, HAeMHbII TPy, CAMO3aHSITOCTb), a TaKKe
B BBIOOPE TMTO3UIIMY HAa HAITMOHATbHOM, PETVIOHAIBHOM
— BIUIOTh 10 BHYTPEHHETO PbIHKA TPyZAa KOHKPETHO
opranusanuu. [lepexon rocymapcTBa K JeTaabHON! pe-
IJIaMeHTAaIM} TPOIIeCCOB Ha PhIHKE TPyZa MPUBOAUT K
CHIKEHMIO YPOBHSI JIMYHO OTBETCTBEHHOCTU YesioBe-
Ka 3a COOCTBEHHOE TIOJIOKEeHMEe B COLMaIbHO-IKOHO-
MMYECKO} cucTeMe OOIIEeCTBa, CIIOCOOCTBYS TIEPEXOmy
K MOZe/M SKOHOMMUUECKOTO TTOBeIeH)s] MHANBUAYYMA,
6oJiee XapaKTepHOI JIJIs TJIAHOBOJ SKOHOMUKM. Takoe
TIOJIOKEHYE Bellleil caMbIM HeroCpeICTBEHHbIM oOpa-
30M CKa3aJloch Ha MaclITabax pacrpoCTpaHeHMUST TUC-
TaHIMOHHOJ 3aHSITOCTY Hace/IeH!sI, KOTopast 0 BeCHbI
2020 r. 3aHMMaJIa JMIIb HeOOJIbIIOM CerMEeHT HalMo-
HaJIbHOTO PbIHKA TPYya CTPaHbI.

CueHapuii BO3HMKHOBEHMUS AVICTAHILIMOHHOM 3a-
HSITOCTU U ee TePBbIX IIaroB Ha POCCUIICKOM PpbIH-
Ke TpyZda B IeJIOM COBIIaia/l C TAKOBBIM B SKOHOMMI-
YyecKy pasBUTHIX CTpaHax mupa. [lepBbIMMU, Kak U B
PasBUTUM yIIpaB/ieHYECKUX MHHOBALMI Pa3IMUHOTO
pofa, CTau MPeCTaBUTENM YaCTHBIX OM3HEC-CTPYK-
Typ, KOTOpble B Poccuu Bcerma HaXoOuiInch B Gosee
SKECTKUX YCIOBUAX (YHKUMOHMPOBAHMUS, HE MMest
aIMMHMCTPATMBHOTO pecypca U JOCTyIMa K OIomKeT-
HBIM MCTOYHMKAM (MHAHCUPOBAHMS. ATrpeccuBHast
O61M3Hec-cpena TpeboBasia IMMOCTOSTHHOTO MOVCKA TAKUX
dbopm B3auMopeiicTBMSI OpraHM3alm-paboTomaTeNst
C HAaeMHBIM PabOTHMUKOM, KOTOpbIE IO3BOJMIN ObI
MUHMMM3UPOBATh COBOKYITHbIE M3[E€PXKKM Ha Tep-
coHas. CBOeoOpasHbIM «IIePEXOIHBIM MOCTMKOM» K
IVCTAHLIMOHHOM 3aHSTOCTM B POCCUICKUX peanusix
CTaJl yOAAeHHbIN TPy, U3BECTHBIN elle C COBETCKUX
BpeMeH, XOTS 1 He MMeBIIINIi CyIlleCTBeHHbIX MacCIIITa-
60B pacmpoctpanenusi. K Becue 2020 r. AMCTaHIMOH-
Hasi paboTa IIpMMeHsIach BO MHOTMX BUIAX OM3Heca,
OpPMEeHTUPOBAHHbBIX MMPEMMYIeCTBEHHO Ha YMCTBEH-
HbII1 Tpyd. [ocymapcTBeHHbIe CTPYKTYPbl BHEOPSIIU
IUCTAHIIMOHHYIO 3aHSITOCTh B MEHBIINX MacIITabax,
XOTSI IIMPOKO JTeKIapypoBaiach HEOOXOIMMOCTD ITPHU-
MeHeHUsT MH(GOPMalMOHHBIX TEXHOJIOTHI B yIIpaBJie-
HUU, 3IPaBOOXpaHeHNN U MeIUIIHE.

Pa3BuTie OUCTAHIMOHHONM 3aHSATOCTU HAIPSIMYIO
3aBMCUT OT PasBUTUSI MHOOPMAIMOHHO-KOMMYHM-
KaTuBHBIX TexHonmoruii (UKT). B yoioBusix manmeMun
KOPOHABMpPYCa CMOIVIN YCITEIIHO (DYHKIMOHMPOBATD Te
OopraHu3aliuu, KTO UCIIONb3YIOT B CBOET AesITeTbHOCTU
VKT y»Ke IaBHO ¥ MOI'YT OCYIeCTB/ISITh ee NUCTaHLM-
OHHO 3a cueT MUbPOBMU3AIY ITPOM3BOACTB U JIOTUCTH-
yecKux mernodek. PoctT Harpy3ku Ha MHGPACTPYKTYPY
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ceTeii CBSA3M U LIEHTPbI 00PaOOTKY JaHHBIX 06YCIIOBIA
YBeJIMUEHMEe CIpoca Ha CIelMaay3MpOBaHHOE ITPO-
rpaMMHOe obecriedeHye (T1aTdOPMBI i1 BUIEOKOH-
depeHt1uit, BUpTya/ibHbIe «pabourie CTOMbI», 00IauHbIe
pecypcbl). TakuM 06pa3oM, IT0 MHEHIIO aBTOPOB, IIPO-
VICXOIUT BUPTYaIM3aIMs TPyHda, KOTOpasi OTPasUTCS
Ha MHOTMX ero acriekrax [7]. [Ipeumyiectsa gucraH-
LIMOHHOJ pPabOoThl, KOTOpbIE ITO3BOJISIIOT COKPATUTh
3aTpaThl Ha MepcoHas?, 6yayT MOTMBMPOBATH PaGOTO-
JaTeieil ¥ B AaJIbHEMIIEeM MCIIOIb30BaTh 3Ty (GOpPMY
3aHATOCTH, KOTOpAs B TIePMOJ, KOPOHABMpPYCa IOTyUM-
JIa «TOJTYOK» B CBOEM Pa3sBUTUM U TTOKasana 9PPeKTrB-
HOCTb. OHAKO GBIV BBISIB/IEHBI ¥ 3HAUUTEIbHBIE TTPO-
671eMbl: yBeIMUeHMe MPOAODKATENIBHOCTY pabouero
ITHSI, IOBBIIIEHVe MHTeHCUDUKAIUY TPYIa, CHYDKEHUE
JIOSUTBHOCTY PabOTHUKOB M T. 1. VIMeroTcsl Tpo6ieMbl
U B 00ecIteYeHnM OUCTAHIMOHHBIX PAOOTHUKOB 060-
PyIoOBaHMEM U IIPOrpaMMHBIM o6eciieueHyem. [Tpose-
JIeHHbIe MCCIeNOBaHMs KOHCAJITMHIOBOM KOMIIaHMen
IlesIofiT KOHCTAaTUPYIOT, YTO OoJiee ITOJIOBMHBI OIpPO-
meHHbIX (54 %) ykasaiu, 4To B 0OLIEHNM C KOJUIETaMu
BBIHYK/IEHBI MCITONIb30BaTh HEKOPITOPATUBHBIE CPEJi-
crBa KoMmMyHuKanmii (WhatsApp, Viber, Telegram, VK,
Hangouts, Slack)’.

Manmemusi COVID-19 BHecsa CBOM KOPPEKTUBBI,
OTIpeNeIeHHBIM 00pa30oM HapyUIMB  CIOKMUBIINMECS
TeHIeHIMY QYHKIIMOHMPOBAHMS POCCUIICKOTO PhIHKA
Tpyna. KapaHTUMHHbIE MEPONPUSTUS 3aCTaBUIU II0-
HOBOMY B3IVISSHYTb HAa BO3MOXKHOCTYU ¥ TI€PCITEKTUBBI
MPUMEHEeHUS OUCTAHLMOHHOM 3aHSTOCTU. AKTUB-
HOCTb OpPraHOB I'OCYIapCTBEHHON BJIaCTH IO ee pac-
MpocTpaHeHunIo 6blyla 00YC/IOBIEHA CTPEMIIEHEM He
JOOTYCTUTD KOJIJIATICA KAK arrapaTa caMoii BepTUKaIN
BJIACTM, TaK M COLMAIbHO 3HAUMMBIX cep 3aHATO-
CTM — B TEepPBYIO ouepenb 3ApaBOOXpaHeHusT 1 obpa-
3oBaHMs. [IpeAlecTByIOmAas ONTUMMU3ALNS CUCTEMBI
3IpaBOOXPaHEHMS ¥ OTTOK 3HAUMTEIbHO YacTH BCex
BUJIOB PECYPCOB OTPAC/y — OT (GDMHAHCOBBIX, MaTePU-
AITbHBIX JI0 UeJI0BeUYeCKMX — Ha 60pbOy C maHmemMumeit,
00BEKTMBHO TpeboBaIM ObOecreueHNs] COXpaHeHMs
MacmTaboB OKasaHMs MEeAMIIMHCKOM ITOMOIIM Ha-
CeJIeHNIO, XOTSI OBbI ¥ B IUCTAHIIMOHHOM pexkuMe. Te-
JieMeIuIIMHA TIO/ydYiIa CYIIeCTBEHHbIN MMITYIbC K
Pa3sBUTHUIO — ITYCTh ITake ¥ CTOJIb IpaMaTUUeCKUX 00-
CTOSITE/TIbCTBAX.

AHaJIOTMYHBIM 00Pa30M 0OCTOSIIO JIETIO U B CUCTE-
Me o6pa3oBaHMS. JMCTaHIIIOHHbIE TEXHOIOTUM 00Y-

4 Vnpasnenne nepconanom B Poccun: HOBble (DYHKLIMM U HOBOE
B QyHKIMIX : MOHOTrpadus / ox pen. mpod. ypakosoit N.B. M.:
VH®PA-M, 2020. 242 ¢. DOI 10.12737/25064.

BekTopbl popMupoBaHMS ¥ pa3BUTHSI KaAPOB B IIPPOBOIi 9KOHO-
muke: Monorpadus / E.B. Kamuesa, 10.B. Jlomkenkosa, M.B. ITo-
nesasi, M.M. CumoHoBa; nof pen. E.B. KamueBoii. M.: [Ipomereii,
2020.186 c.
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YyeHMsI — HauMHas OT 0611e06pa30BaTeNIbHbIX IIKOJ 1
3aKaHYMBast BHICIIMMM YIEOHBIMM 3aBeIeHUSIMM Pas-
JIMYHBIX TUIIOB — Pa3BMBa/INMCh, He HapalllMBas TEM-
OB 3TOro pa3BuTusa. OMHAKO KaK TOAbKO BO3HMKIIA
OCO3HaHHAas rOCYIapCTBOM MOTPEOHOCTh B MACCOBOM
oxBaTe OOyUalOMMXCS OMCTAaHIIMOHHBIMYM 06pa3oBa-
TEJIbHBIMM pecypcamMiu — rOCyHapCTBO IMPaKTUUECKU
OpraHM30Ba/I0 BOBJIEUEHME YUMUTeIeil U IefaroroB
BCeX BUIOB B cepy OMCTAHI[MOHHOM 3aHSITOCTH.

B CBSI3U C UCK/IIOUUTENBHO aJMUHUCTPATUBHBIM
MOIXOMOM K pe3KOMY HapallMBaHMI0O MacIiTaboB
OMCTAHLIMOHHOM 3aHSITOCTM B Ha3BaHHBIX cdepax
MIPWIOKEHMST TPyHda, OUEBMOHBIM CTaJ0 HaIUUMe
oIpeeNeHHbIX M3IepKeK TaKOro BOBJIEUEHMS. JKC-
TpaopOMHApHAasl AaKTUBHOCTh BJIACTHBIX CTPYKTYP
IaXe B afMUHUCTPATUBHO-TJIAHOBOJ 9KOHOMMKE CO-
UMaTMCTUUECKUX CTpaH HUKOINA He rapaHTupoBaja
peayibHbIX YCIIEXOB B OCBOEHUM TeX VI VHBIX MHHO-
BalLMii B OpraHmsanuu Tpyaa. bosee Toro, agMuHM-
CTPAaTMBHO perIaMEHTMPOBAaHHAsI IMCTAHILMOHHAS
3aHSITOCTb IOpOIMIa B Poccuy MHOTO HOBBIX ITPO-
671eM, CBSI3aHHBIX, TI0 OOJTbIIIEHT YacTy, C OTCYTCTBMEM
pernaMeHTaluuy HOpM pabouero u Hepabouyero Bpe-
MeHM, OIIaThl pabOThI 3a IIpemenamMmiu pabovero Bpe-
MeHM M psi Opyrux. IIpu 3TOM GM3HEC-CTPYKTYPBI,
ropasfio paHbIlle TOCCTPYKTYp OCBOMBIINE MHCTPY-
MEHTbI JMCTAHIIMOHHON paboThl, MU30eKaaum 60JIb-
IIMHCTBA YKa3aHHBIX ITPO06JIEM, IIOCKOIbKY OHM ObLINU
pellieHbl elle [0 MaHaeMun. Bomee Toro, maciiTa6bl
pacrpocTpaHeHus yaajeHHOM paboThl B YaCTHOM
CeKTope 9KOHOMUKYM Poccuyt cTabUIbHO 1 JOCTATOYHO
OBICTPO HapacTaayu ObI ¥ B OTCYTCTBME KaPAHTUHHBIX
MeponpusiTuii. TpaHCHOPMUPOBATNCH U TEXHOIOTUN
yIpaB/ieHus: 6M3Hec-IpoleccaMu ¥ IepCOHAIOM,
MIPOAOJDKIIACh UX aganTaiys. OueBMIHO, YTO B I1ep-
crieKTuBe OyayT cOpMYIMPOBAaHbI ¥ HOBBIE TEOPUM
MeHeI;KMEeHTa, B TOM ulcie OyIeT pa3sBMUBaThCs U Te-
opust MeHeIKMEeHTa IepcoHajia: BOSHUKHOBEHNE HO-
BbIX MOTMBOB ¥ CTMMYJIOB K TPYAY, PABHO KaK M HOBBIX
MHCTPYMEHTOB YIIpaB/eHls YeJIOBEKOM B pabouem
Tpoliecce TIPENCTaBISIeTCS aBTOpaM HeU30esKHbIM
[TOC/IEAICTBMEM PACIIPOCTPAHEHMS] OMCTaHIMOHHOM
3aHSTOCTY B PasaMUYHbIX chepax MpPUIOKEeHUS TPya.

ABTOpBI TIOJNAraloOT, YTO 1I€JIecCO06PasHOCTh CO-
XpaHeHMsT ¥ PasBUTHsI TOCYJAPCTBEHHOIO MOIXoia K
PerylMpoBaHMI0 POCCUICKOTO PbIHKA Tpyda CIeayer
OILIeHMBATb VICKITIOUUTEIBHO T10 Pe3y/IbTaTaM PasBUTHSI
BCeX TOICKCTEM JaHHOIO PhIHKA, IIPMMEHSIS IIPY 3TOM
PaCIIVPEHHYIO CUCTEMY ITOKasaTeell, BKIIOUAIOIY0 B

5 TOTOBHOCTb KOMIIAHMi1 K yIa7eHHO#1 paboTe . [SneKkTpoHHBIN pe-
cypc]. Pesxum mocryma: URL:https://www2.deloitte.com/content/
dam/Deloitte/ru/Documents/tax/Gotovnost-kompanii-udalennoj-
rabote.pdf( mata o6paimenus 21.05.2020).

cebs1 He TOJTbKO ITOKAa3aTe M 3aHSITOCTI U 6e3paboTHLIbI,
HO U TIOKa3aTeu MPOM3BOAUTETbHOCTY TPY/IA.
[Tpo6nema TMOBBIIIEHNMST TIPOV3BOIUTETBHOCTU TPY-
Jla KaKk Ha YpoBHe Hal[MOHAJIbHOM S5KOHOMMKM, TaK 1 Ha
YPOBHE OTIE/bHO B3STOM OpraHusanyy, BcTaua nepef,
cTpaHoii 3amonro no nangemuyt COVID-19. Emie B HO-
si6pe 2019 1. Ha MexxgyHapomHoM (GopyMe ITPOu3BO-
IUTEIbHOCTM TIEPBBIN BUIle-TIpemMbep IIpaBUTENIbCTBA
Poccyn AL CuityaHOB ITOOYEpKHYII, YTO 110 JAHHOMY
TOKa3aTesio Hallla CTpaHa OTCTaeT OT SKOHOMUYECKMU
PasBUTBIX CTpaH Gosee, yeM BTpoe. BbuT mpopekIapu-
pOBaH OTKa3 OT IMPEKTMBHBIX METOMIOB YITpaB/IEHMSI
pOCTOM TIPOM3BOAUTETBHOCTU TPYAA U CHENaH aKIeHT
Ha Co3AaHMe YCJIOBUIA, CTUMYTMPYIOIIMX TIPEIITPUSITHSI.
OnHaKo [IelCTBYIOIIee Ha TOT MOMEHT MPaBUTEIbCTBO
CTpaHbI «3asIBMJIO O IIaHaX auddQepeHIpoBaTh Mof-
XO4bl K YaCTHOMY 6M3H€Cy " TOCKOMITIaHMAM IIPU Ha-
palyBaHNM UX MMPOU3BOAUTETBHOCTU». VIMEHHO mjis
TOCKOMIIaHU# (hOPMYITMPOBAIOCH IIPSIMOe TpeboBaHe
HapalyBaTh IMPOV3BOAUTEIBLHOCTh Ha 5% B rof. JKc-
MepPThl OOBSICHSIOT 3TO BBICOKOI JTOJEli TOCCEKTOpa B
9KOHOMUKe — 110 47-48 % BBII [8]. OueBMHO, UTO Ha Ce-
TOIHSIIIHMIA IeHb K/IIoueBble IMOKa3aTely HallpoeKTa
TI0 NTPOM3BOIUTENBHOCTU TPpya (YCKOpEHMe pocTa IIo-
KasaTess 0o 5% B rop K 2024 r. mpotus 1,4 % B 2018 1.)
OyIyT CKOPPEKTMPOBAHBI, TAK ke, KaK ¥ ITOKa3aTes N 1o
IOPYTUM HaIMIOHATbHBIM ITPOEKTaM, B CBSI3M C 0OCTOSI-
TenbcTBaMy na"ngemuy COVID-19.
[Mpou3BOONTENBHOCTD TpPyAa, OE3YCIOBHO, CIIEmy-
eT paccMaTpMBaTh KaK CHUHTETMYECKUIi IToKa3aTeslb
abdexTUBHOCTM (GYHKUMOHMPOBAHMSI PbIHKA Tpyda
JII060T0 YpOBHS. BMecTe ¢ TeM, BaKHBIM ITPENCTaB-
JISIeTCSl aHa/IM3 TPAIMLIMOHHBIX TOKasaTeneil ero Au-
HAMVKU: YPOBHU 3aHATOCTM ¥ 6Ge3paboTuiibl. 31eCh
ma"aemusi COVID-19 BHecna OUlyTMMble KOPPEKTH-
BbI B CyIlIeCTBOBABIIIME O Hee COOTHOLIEHMS JaHHBIX
rokasareseii. KioueBbiIM MOMEHTOM 3[€Ch SIBJISIETCS
M3MeHeHMe peasibHbIX YCUIOBMIT HE3aHSITOCTU: TI0 Tpa-
JIULIMOHHBIM METOAVKaM OIHUM U3 KpUTEPUEB, TI0 KO-
TOPOMY UeJIOBEK MPU3HAETCS] 6e3pab0THBIM, SIBJISIETCS
aKTMBHBII ITOMCK PaboThI, HO «... BO BpeMsI KapaHTUHA
9TOT MOUCK KpaliHe 3aTpygHEeH. A 3HAUNT, TOT, KTO MO-
TepsT paboTy, HO M3-3a CAaMOM3OJISIIIUY ee He WUIIET,
6e3paboOTHBIM B CTATUCTUYECKOM CMBIC/IE He SIBISIETCS,
a OKa3bIBaeTcsl BHe paboueir cvibl» [9)]. TlommuThiBan
yCyTyoOsieHme CUTyaluy Ha POCCUIICKOM DPbIHKE Tpyna
BO3PACTaBIIMiI B MEPUOL, U3OJSIIIMKM MAacIITab YBOJIb-
HeHwuit: ¢ 1 anpesns no 20 uioHS B Poccuu 1o mJaHHBIM
MunTpyzna u [TeHcroHHOro hoHIa 6b17I0 YBOJIEHO Gotee
3,5 MuTH uesoBek. JInaepsl 1o KOMMUeCTBY YBOTbHEeHMIA
— Mocksa (585800 uen.), Caukt-ITerepbypr (256300
yes1.), MockoBckast o6nactb (186400 ues.), mpaBga He
CIemyeT UTHOPUPOBATh TOT (DaKT, UTO JAaHHbIE TEPPU-
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TOPUU SIBJISIFOTCS U IUAEPaMM 10 €MKOCTY JIOKaJIbHBIX
PBIHKOB TpyZa CTPaHbl. B 11e/10M 3Ke, II0 OLJeHKaM 3KC-
TePTOB, IO, COKpaleHue momnaso a0 20 % repcoHasna B
kommaHusx [10], omHaKo 3KCIepThl He KOHKPETU3UPY-
0T MX PErMOHAIbHBIN 1 OTpac/ieBoii mpodusb, MpuUHaT-
JIESKHOCTD K FOCYJapCTBEHHOMY VIV YaCTHOMY CEeKTODY.

BbIBOAbI

OueBupgHo, uto mnaHgeMmuss COVID-19 He Tombko
BHEC/Ia CBOJ BKJIAJ B YBeIMUEHME MacliTaboB Ge3pa-
60TuLIbI B Poccum, HO M yCUMIWIA TICUXOOTMYECKYIO
HaMpssKeHHOCTDb 3aHSATOTO HaceseHus TI0 TTIOBOAY BO3-
MOKHOCTM ITOTEpU paboTsl. XOTS CTpax mepen 6e3pa-
6oTuieil B Poccuit ceromHst — 3TO KaueCTBEHHO MHOE
sIBJIEHMeE TI0 CpaBHeHMIO ¢ HavajgoM 90-x rr. XX B., ofI-
HaKO /151 GOBINMHCTBA TPAKIAH, He MEIONMX MHbIX
MCTOYHMKOB JTOXOAAa KpoMe PaboThI 110 HaiiMy, ee I10-
Tepsl O3HAuaeT IIeJIbIii KOMILIEKC CUCTEMHBIX Hera-
TUBHBIX TOCIeACcTBMIA. [Io maHHBIM ompocoB PoHOa
«O61ecrtBeHHoe MHeHMe» (DOM) B mae 2020 I. TpeThb
POCCHUSIH, MMeIOIIUX paboTy, OIacaauch YBOJIbHEHS.
ITpu aTOM B OTBeTax Ha BoIpoc «KakoBa BEpPOSITHOCTb,
YyTOo B GysKaiiime 2-3 Mecsiia Bac YBOJISIT IO COKpa-
LIEHUIO IITATOB?» OTBETW/IN «HeT TaKOoil BepOSITHOCTU»
62 % ompoIeHHbIX (B Kpy3ucHOM 2015 1. — 54 %), «BbI-
COKasl BEPOSITHOCTb» — 16 % OIpOILIeHHbIX (B KPU3UC-
HoM 2015 1. Takcke 16 %), «<HrusKast BeposITHOCTb» — 16 %
OTpolIeHHbIX (B KpusucHoM 2015 1. 30%) [11], uTo
KOCBEHHBIM 00pa30M CBUIETEILCTBYET O Hojiee Teccu-
MUCTUYHOJ OLIEHKE CUTyallMM HAa POCCUIICKOM pPBIHKE
Tpyoa HaeMHbIMM paboTHMKamu B 2020 T. 10 cpaBHe-
Humio ¢ 2015 .

3aBepliieHue Mepuofa KapaHTMHA U TO3TaIHOe
CHSITVIE€ COOTBETCTBYIOIIMX OTPaHMUYEHNI OUeBUTHBIM
ob6pa3oM 6ymeT CrocoO6CTBOBATh CTAOMIM3AINU ITI0-
KasaTeJeil 6e3paboTUIIbI, YPOBEHD KOTOPOJi B Poccum
BBIpOC C 4,7 % B MmapTe 2020 r. 10 6,2 % B uioHe 2020 T.
I[Tpy 9TOM [I0JI HE MUMEIOLIMX paboThI 6osee 2-X Mecs-
1IeB BbIPOCIa C KOHIIA anpessi Ha 6 MPOLIeHTHBIX MTyH-
KTOB 110 11 %, a moTepsBIIMX paboTy MeHee 2-X Mecsi-

11eB Ha3aJ, COKpaTuIach Ha 4 MPOLIeHTHBIX ITyHKTa 10 1
[5]. 9TO IO3BOJISIET TOBOPUTB O CYIIECTBEHHOM COKpa-
IIeHMM KOJIMUeCTBa YBOJIbHEHMIA, HO ITOKa He COBCEM
SICHO — 3TO TeHIeHLIVS UM BbIKUIATeTbHasl TO3UITNS
paboTomareieit. B coueTaHuy ¢ aHAIM30M IIPOLIECCOB
YBOJIBHEHMIT M COKpAIlleHMs] MacHITaboB 3aHSITOCTYU
MIPEeNICTAB/ISIIOT MHTepeC M3MeHeHMsI TOTPeOHOCTH
paboTomaresieit B pabOTHMKAX, 3asIBJIEHHO B OPraHbl
CTY>KOBI 3aHSITOCTM HacelaeHUsT. ECu eskeMeCsTUHbIi
MIPUPOCT Ha3BaHHOJ MOTpedbHOCTH B stHBape 2019 1. —
mapre 2020 r. Kosebascs B rpemenax 95,9 — 114,2 %,
TO B arpejie POCT HA3BAHHOTO IMOKa3aTesIs] COCTaBUI
2,4 pasa, B Mae — 134,9 %, B uione — 113,0 %. E1e 60-
Jiee BITEUAT/ISIONIMM BBIIVIIIUT COIOCTaB/IeHMEe C CO-
OTBETCTBYIOIIVMMY MepUOAAMU TIPOIIIOTO TOAA: eCyin
UX eXeMeCSIUHbIV pupocT B sHBape 2019 r. — mapte
2020 r. kosebascs B npenenax 89,5% — 102,5%, To B
ampejie PoCT Ha3BaHHOTO TIOKa3aTessi COCTaBwWI 2,3
pa3sa, B Mae — 3,5 pasa, B uioHe — 4,2 pasa [2]. ABTOpbI
T10JIaraloT, YTo elle JajaeKo He Bce opraHm3alumn-pa-
6oTomaTeNM OCO3HAIM MPEMMYIIECTBA AVCTAHIIVIOH-
HOI 3aHSITOCTM, UTO ITOATBEPKOAETCS OpMeHTalyen
BaKaHCUI HA 3aHATOCTb B TOMEIeHUY paboTomaTersl.

HecMoTps Ha KaKyIiieecs Iofo0ue KpU3UCHBIX Cl-
TyalMii Ha POCCUIICKOM pBIHKE Tpyda B pPasjiMuHbIe
rombl (2008-2009, 2014-2015, 2020) — poct 6e3pabo-
TUIIBI, YBeJIMUEHVe BpeMeHM ee TPOIO/DKUTETbHOCTI
¥ TOMCKa paboThl, yBenuueHue nuddepeHImaim 3a-
paboTHOI MIAThI — MPENCTAB/ISIETCSI OYEBUIHBIM, UTO
crienyKa KOHKPETHBIX MTPUUMH YKA3aHHBIX SIBJIEHMIA
TpebyeT TpaHchOpMAIMM CYILIECTBYIOIIMX ¥ paspa-
OGOTKM HOBBIX MHCTPYMEHTOB PETYIMPOBAHMS HAIIMO-
HaJIbHOTO PbIHKA TPYyZAA U BCEX €ro TePPUTOPUATbHO-
MPOCTPAaHCTBEHHBIX TofcucTeM. OueBUAHO, YTO He
TTOC/IEIHIOIO POJTb B CTAOMITM3AIIMIM POCCUICKOTO PhIHKA
TpyZa ChIrpaeT AMCTAHLMOHHAS 3aHSTOCTb, B PE3Yilb-
Tare. [lo MHeHMIO psiia uccnenosarenei [7, 12, 13, 14],
copMupyeTcst HOBbII TTOCTKOBMAHBIN PBIHOK TPy[a,
Ha KOTOPOM yKa3aHHas hopMa 3aHATOCTH CTaHET UyTh
JI/1 HE OCHOBHOVA.
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AHHOTALMA

O6BbEKT UCCeaoBaHNS — COBPEMEHHbIN 0TEYECTBEHHbIN PbIHOK TPyAa. Llenb paboTbl — onpeaeneHue nepcnex-
TUB MPUMEHEHNS AUCTAHLMOHHOMN 3aHSTOCTU C YYETOM MPEOAOSIEHNST BO3MOXHBIX PUCKOB M yrpo3. Metogpbl
npoBefeHns paboT — MCNOJb30BaHbl METO/bI: CTaTUCTUYECKOrO aHan3a, aHaamsa HayyHoM uTepaTypsbl, aHa-
Nn3a pe3ynbTaToB COLMONIOrMYECKUX UCCIeA0BaHUA U MHTEPHET-UCTOYHNKOB. Pe3ynbTaT paboTbl — NOKasaHo
N3MEHEHME CTPYKTYPbl 3aHATOCTM 3@ CYET MOSIB/IEHMS M aKTMBHOMO PacnpOCTPaHEHUS ee HeCTaHAAPTHbIX
(opM, XapakTepHbIX Anst MHOOPMALMOHHOI0, NOCTUHAYCTPUANbLHOMO 0bLiecTBa. ApryMeHTMpPOBaHO, YTO 3TOT
NMPOLIECC MMEET KaK BbIPA)XEHHbIE MO3UTMBHbIE MOCNEACTBUS (MpeXae BCero, nosbileHne 3hheKTUBHOCTM
3aHSITOCTM), TaK U HEraTuBHbIE (HECTABUNBbHOCTb 3aHATOCTM, NpeKapusaumns TpyA0CnOCOBHOro SKOHOMUYECKHN
AKTVBHOIO HaceneHus 1 T.Mn.). ABTOpaMu BblAeNeHbl aKTyanbHble 0COBEHHOCTM COBPEMEHHOIO POCCUMIMCKOro
pblHKa TpyAa, 0bycnoBnvBatoLme, B TOM YACTE, PacrpoCTpaHeHNe AUCTAHLMOHHOW 3aHSITOCTM, M NoKasaHo,
YTO B OCHOBE pacLUMpPEHMsI NMPAKTUKN MPUMEHEHUS ANCTAHUMOHHBIX (DOPM NEXUT OAHOBPEMEHHOE M3MEHEHNE
KOMMYHUKaLMOHHbIX TEXHOIOMMIN U MOTMBaLMI NpodeccMoHanbHO-TPYA0BOro noseaeHust Hacenexus. Cae-
NaH BbIBOA O TOM, YTO pasBUTME ANCTAHLMOHHOWN 3aHATOCTY ONpeaensieTcsl KOMMIekcoM hakTopoB, BKOYas
He TONbKO TEXHOIOMMYECKNE, HO U 3KOHOMUYECKME, COLMarbHble, MCUXONIOrMYecKkne, UHCTUTYLMOHASTbHBIE,
a ANg paclUMpeHns NPaKTUKKM ee MPUMEHEHNS B HACTOsLLEe BPEMS CINOXWMINCL U 06BbEKTUBHBIE (COCTOSHME
3KOHOMWUKM), 1 Cy6beKTMBHbIE (YCTaHOBKM paboToaaTeneit) npeanocbiikin. O61acTb NpUMEHEHMs NOTyYeHHbIX
pe3ynbTaToB — yrpaBieHne TpyA0BbIMM PECYPCaMmn U B LIEIOM PbIHKOM TPyAa C y4ETOM BO3MOXHbIX PUCKOB U
Yrpo3, a TakXe Ha OCHOBE BblZeNeHNs Hanbonee NepcnekTMBHLIX B COBPEMEHHBIX YCII0BUSIX (DOPM 3aHATOCTM.

KnroueBble C10Ba: pbiHOK TPyAa; AMCTaHUMOHHAsH 3aHSITOCTb; NpoheCccMoHanbHO-TPYA0BOE NOBEeAEHNE;
npekapusaums; yrnpasneHve TpyAOBbIMU pecypcamu.

Ans uutupoBaHus: KonecHrkosa O.A., CTpebkoB A.A. PaclumpeHune npaktmku NpUMeHeHWst AUCTaHLIMOHHOM 3aHSATOCTU: NPOBAEMbI, peLLeHus,
nepcnektrBbl. CoLmarbHO-TPYAOBbIE MccaesoBaHmA. 2020; 41(4):57-67. DOI: 10.34022/2658-3712-2020-41-4-57-67.
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ABSTRACT

The object of the research is the modern domestic labor market. The aim of the work is to determine the pros-
pects for distance employment considering overcoming potential risks and threats. The methods employed are
statistical analysis, analysis of scientific literature, analysis of the results of sociological research and Internet
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sources. The study result shows the change in the structure of employment due to emerging and fast distribu-
tion of its non-standard forms, specific to the information and post-industrial society. The authors proved that
this process has both pronounced positive consequences (first of all, an increase in employment efficiency)
and negative (instability of employment, precarization of the able-bodied economically active population, etc.).
The authors highlight the current features of the modern Russian labor market, which determine distributing
of distance employment and show that advanced distance employment is based on a simultaneous change in
communication technologies and motivations of professional and labor behavior of the population. The conclu-
sion is that the development of distance employment is determined by a complex of factors, including not only
technological, but also economic, social, psychological, institutional ones. To expand distance employment,
both objective (state of the economy) and subjective (attitude of employers) prerequisites. The study results
may be of use for managing labor resources and the labor market in general, considering overcoming potential

risks and threats, as well as based on the most promising forms of employment in modern conditions.

Keywords: labor market; distance employment; professional and labor behavior; precarization; labor

resource management.

For citation: Kolesnikova 0.A., Strebkov A.A. Advanced distance employment as a trend: problems, solutions, prospects. Social and labor research.

2020; 41(4):57-67. DOI: 10.34022/2658-3712-2020-41-4-57-67.

BBEAEHMUE

PoIHKM Tpyna, KaK MUPOBOI, TaK U POCCUTACKUINA,
He SIBJISIIOTCSI CTaTMYHBIMMU. IlocnenHee mecsTuiie-
THE€ OTMEUeHO CYIIeCTBeHHbBIMM IMHAMUYECKUMU
M3MEeHEeHUSIMY, TTPOUCXOISIIMMY Ha HEM, YTO (UK-
CUPYIOT B CBOMX paboTax MHOTMe mcciaempoBaTenu [1,
2]. OpHaKo CrenyajanucTbl OTMeUaroT, YTO BIUIOTH 10
HeaBHEr0 BpeMeHM KIIoueBasi 0CO6eHHOCTb OTe-
YeCTBEHHOTO PbIHKA TPYyHa COCTOSIIA B TOM, UTO €r0
MPUCIIOCOOJIEHME «K KOJIeO6aHMUSIM 3KOHOMMUYECKOA
KOHBIOHKTYPBI ITPOMCXOINUT, TIaBHBIM 00pa3oM, 3a
cueT M3MEHEHMII B IleHe TPy[a, a He 3a CUeT U3MeHe-
HMIT B 3aHATOCTU U 6e3pabotuiie» [3, ¢. 10]. U numrb
B IIOCJeAHME TOObl HaMeTWlIach JOCTATOYHO BBI-
pakeHHasT TeHIOEHIMs TpaHchopMaIu CTPYKTYPbI
3aHSATOCTY 32 CUET MOSBIeHNUS 1 aKTMBHOTO PacIpo-
CTpaHeHMSI HeCTaHIAPTHBIX ee GOpPM, XapaKTePHbIX
71T MTHGQOPMAILMOHHOTO, TTOCTUHAYCTPUATBHOTO 00-
IIeCTBa. DTOT MPOIeCC HEOAHO3HAYEH, OH ITPUBOAUT
KaK K CYIIeCTBEHHO} HeCcTaGMIbHOCTM 3aHSTOCTH,
MpeKkapusanuy TPYOOCIIOCOOGHOTO SKOHOMMUYECKU
aKTMBHOI'O HAaceJIeHMsl, Tak U K MOBbIIIeHNI0 3 dek-
TUBHOCTM 3aHSTOCTM: BCE€ 3aBMCUT OT TOTO, KaKue
MMEHHO HOBble (OpMbI 3aHSATOCTM Pa3BUBAIOTCS
Haubosiee aKTUBHO.

Cnemyer OTMETUTb, UTO B JIMTEpAType A0 Ha-
CTOSIIIET0 BpeMeHM HepeaKo YIOTPeOsSIoTCsT Kak
paBHO3HAUHbIE  OIpENeNIeHUs  «HeCTabWIbHas»,
«HeCcTaHJapTHas», «HedopMmanabHas», «rUOKas»,
«IpeKapuasbHas» 3aHSITOCTb. MbI CUMTAEM, UTO He-
CTaHJApTHAs 3aHSITOCTDb IIPEMCTaBIIsIeT COO0l CITell-
uGUUeCKyl0 amalTUBHYI0 (GOpPMY HOCTUHIYCTPU-
aJbHOro THMA. [IpM 9TOM MOTYT ObITh BbIIe/I€HbI Kak
TepCIIeKTUBHbBIE ee PA3HOBUIHOCTH, TaK ¥ MMeIOI /e
HeraTuBHOe BiMsiHMe. HedopmanbHasi 3aHATOCTH
SIBJIIETCSI OMHOBPEMEHHO HEeCTaHIApTHOM U IIpe-

KapuanbHOM. Ilom mpekapm3aiyeil 3aHSITOCTU MbI
MMOHVMAaeM IPOIIECC YCUIEHUST HeCTabUIbHOCTH 3a-
HSTOCTH, UMEIOIINI BBIHYKIEHHbIN Xapakrep. [pe-
KapuayibHas 3aHSITOCTb BCETTA XapaKTepu3yeTcs He-
HAJEXKHOCTBIO ¥ HE3aIIMUIIEHHOCTbIO TPY/a.

Yro KacaeTcs MEepPCHeKTUBHbIX (GOpM HecTaH-
JApTHON 3aHSITOCTM, TO OMUCTAHIIMOHHAS 3aHSTOCTD
— OIHA M3 HUX, MMPOSIBUBIIASI CBO MOTEHLIMAT B yC-
noBusax nangeMmuu 2020 roga.

Ha dbopmupoBaHue 1 pasBUTHME PbIHKA TPYIA OKa-
3bIBAIOT BO3JENCTBME IKOHOMMUECKIE, memMmorpadu-
yeckue, colyaabHble, HAyUHO-TeXHMUeCcKue (HakTo-
pbI. MBI pasesnsieM TOUKY 3peHMsI, COTTIaCHO KOTOPOit
«Haubosee CyIiecTBeHHOE BMSHME HA AVMHAMUKY
pPBIHKA TPyZa OKa3bIBaeT COLMAIbHO-IKOHOMMUYE-
ckue dakropel. Cpeayt HUX BBIOEISAIOTCSA: 00mIas
OVHAMMKA TTPOU3BOMCTBA, CTPYKTYpPHbIE COBUTU B
9KOHOMMKE, U3MeHeHKe opM co6CTBEHHOCTHU, OCO-
6eHHOCTY (MHAHCOBO-6I0MKETHO ¥ KPeIUTHOI T0-
JIUTUKU, CUTYallUM B MHBECTUIIVIOHHONM ¥ BHENIHEN
SKOHOMMYECKUX cdepax, a TaKKe IMOJTUTUKYA B 00J1a-
CTU Tpyza» [4]. «PBIHOK TpyZa UTrpaeT BasKHYIO POIb
B OKOHOMMKE: KaK CJIOKHBIM pacrpenenuTeTbHbIii
MexXaHM3M OH obecrieunBaeT coequHeHMe paboTHM-
KOB C pabounmy mectamu. Tem caMbIM PHIHOK Tpyaa
OKa3bIBaeT BMSHME Ha MPOU3BOIUTENbHOCTD, TEM-
TIbI POCTa, COATAHCYPOBAHHOCTD M MHbBIE COLIMATBHO-
SKOHOMMYeCKMe mapaMeTpsi» [5, c. 85].

IMonaraeM, YTO MOTYT OBbITb BbIFEJIEHBI CIIETY-
I0Iye O0COOEHHOCTM COBPEMEHHOTO POCCUIICKOTO
pBIHKA TPYZAQ, B UTOTe OOYCIOBIMBAIOIINE M3MeHe-
HIM€e CaMOJi CTPYKTYPbI 3aHSITOCTM.

1. BICOKMIT yPOBEHBb CKPBITON, HE YUUTHIBAEMOI
CTaTUCTUKOI, 6e3paboTuiipl. B cekTope perucrpu-
pyeMoii 6e3paboTHUIIbI 9TO 0OBSICHSIETCS HEBBICOKUM
YPOBHEM COLIMAJIBHOTO TTOCOOMS, a TaKKe CJIOKHO-
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CTIMM ITIOCTAHOBKM Ha y4eT (KOTOpble HEeCKOJIbKO
HUBEIVPOBAINCh B YCIOBUSIX TaHAEMMUM U Iepe-
XOa Ha OHJIAMH-PEerucTpalIiio, HO He IPeo0IeHbI
MMOJTHOCTBI0). B cekTope ob11eit 6e3paboTuiipl, orpe-
IeJIIeMOii OpraHaMM CTaTUCTUKU [0 METOHOJIOTUU
MeXXITyHapogHO opraHM3aluM TPyHAa, BO3MOXKHA
3HAUMTETbHA TOTPEIIHOCTh COLMOJOTUYECKMUX 3a-
mepoB. CKpbITast 6e3paboTuiia — SIBJeHMe JBOSIKOE:
C ONHOV CTOPOHBI — 3TO pe3epB pacIIVMpeHus IMpo-
MU3BOJICTBA, a C APYroii — (akTop AecTabuausanumu
001IecTBa MpU YXYAIIEeHNM SKOHOMUYECKOTO I10JI0-
SKeHUs.

2. TlepepacnpeneneHue paboueil CuJIbl IO CEK-
TOpaM SKOHOMMKM U paclpoCTpaHeHMe BTOPUY-
HOJi 3aHSATOCTU. DTO MPUBEJIO K TOMY, UTO KPYITHbIE
MIPOMBIIIJIEHHBIE TIPEATIPUSTUSI CTAIU VCIIBITHIBATH
CIOKHOCTYM C YKOMIUIEKTOBAaHMEM KaJIpOB HEOOXO-
IMMOTO TPOGUIS U YPOBHS KBamubUKaIMMU. AKTY-
aJIbHBIM CTaJI BOIIPOC O MOBbIMIEeHNM 3G ()EeKTMBHOCTI
MCIIO/Ib30BaHMST TPYAOBBIX PECYPCOB U YIIPABIEHMUS
KaJpaMu.

3. PazBuTHe TpPymoBOV MUTpAlLUMM, B TOM UNUCIIE
BHEIIHe. BHelnIHMe TpymoBble MUTPAHThI 3aHMMA-
IOT, B TIEPBYIO ouepenb, paboune MecTa, He Tpedyio-
1€ BLICOKOTO YPOBHS KBAIMbUKALIMY. BHYTpeHHSISI
TPYZOBasi MUTPAIMSI IPUBOAUT K BBIMBIBAHUIO TPY-
IIOBBIX PECYPCOB UX CEJTbCKOI MECTHOCTY U ITOBBIIIIe-
HMIO KOHKYPEHILIMY Ha PbIHKAX TPYIa MeraroiyucoB.

4. 3HauMTe/lIbHbIEe 0O0bEMbI HEIIOJIHO 3aHSITOCTH,
00YC/IOBJIEHHOY HETMOKOCThIO PhIHKA TPya (Io6po-
BOJIbHASI HEIOJIHAsl 3aHSTOCTb, ITO3BOJISIONIAsT pa-
OGOTHMKY 60Jiee TPOAYKTUBHO PACIIOPSIKATHCS CBO-
MM BpeMeHeM, COBMeIIaTb IMpodeccruoHalbHbIE U
ceMeifHble 06SI3aHHOCTY U T.[I.), @ TAKKe ITPOCTOSIMMU
IpeanpusTuii.

5. CepbesHasi TeppuTopuaabHas auddepeHIu-
alys 3aHSATOCTH, IPUBOIAIIAS K TOMY, UYTO YPOBEHb
6e3paboTuilbl B cyobekTax Poccuiickoit @emepaiinmu
pe3Ko pasnmnuaetcs: (Hampumep, B 1 kBaptaie 2020
rojfia B CpeIHeM I10 CTpaHe YPOBeHb 0011l 6e3pado-
TUIbI cocTaBui 4,6 %: ot 1,6 % B MockBe 10 26,8 % B
WurymeTun)!. O6bsicHeHe KPOeTcsl KaK B CTereHy
[IeJI0OBOJ aKTUMBHOCTY B KOHKPETHbIX PErMOHax, Tak 1
B 9KOHOMMYECKOM YKJafie, TPaAUIIMOHHOM JIJIs TOi
VIV MUHOM TepPUTOPUN.

6. BbICOKMIT YpOBeHb He(pOPMaJIbHOW, TEHEBOIA
3aHSATOCTU. ITOKa UTO IOMBITKM TOCYIapCTBEHHOTO
PEeryaMpoBaHMs B 3TO YaCTU He OKa3aluCh 0CO6eH-
HO ycremHbIMK. [Ipy 3TOM psii aBTOPOB IT0Jaraert,
YTO CTabUabHbIe 00beMbl HehOpPMaabHONM 3aHITO-

! Curyanms Ha pbIHKe TPyZa B Tabnuuax, rpadukax, AMarpaMmax.
URL: https://www.gks.ru/storage/mediabank/situaz.pdf (mata 06-
parmennsi:05.08.2020)
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CTU OGBSICHSIIOTCSI 6ojiee BBICOKMM YPOBHEM OIljIa-
ThI TPyZa MO CpaBHEHMIO ¢ POPMaTbHBIM CEKTOPOM:
CpeIHMIT YPOBEHb 3apIUIATHI BbIIIE )T PA6OTHUKOB
HeopMaIBHOTO CceKTopa, yeM (OPMaIbHOTO, U Ha
HedopManbHbIX pabounx MecTax [6].

7. Cepbe3Hble AVICIIPOTIOPIINY MEXKTY ITpodecciu-
OHAJIbHO-KBAIM(PUKALIMOHHBIM COCTaBOM paboueii
CWIbI U CTPYKTYpOi paboumx MecT. B mociemHue
TOMIbl, XapaKTepusyioumecss ObICTPO MEHSIONIVIMCS
CITPOCOM Ha pbIHKE TPy[a, HECOOTBETCTBME TOJIBKO
yCyTIyo/sieTcs.

NPEANOCHIIKW PA3BUTUS ANCTAHLIMOHHOM

3AHATOCTU

Cpemy COBpeMEHHBIX OCOGEHHOCTEl pasBUTUS
SKOHOMMKM OTMETUM MOBBIIIEHMe PO 0OMeHa VH-
dbopmarnmeii; poct nHTepeca K 6ajaHcy pabodyero u
JIMYHOTO BpeMeHM; BHMMaHMe K BOIpocaM HacTaB-
HMYECTBA, T€HIePHOr0 PaBEHCTBA, ITPOU3BOIUTEIb-
HOCTU Tpy/a.

PasButie uMHGOPMAIMOHHBIX TEXHOJOTUII TIO-
3BOJISIET aKTMBU3UPOBATh MePeBOJ, COTPYAHMKOB Ha
yIaJeHHyI0 paboTy, B CMJIy YEro pacipocTpaHeHue
OUCTAaHIVOHHBIX (POPM 3aHSATOCTU MPUOGPETo Xa-
paKkTep BbIpasKeHHOW TEeHIEHI[MM Ha pbhIHKe Tpyja.
OueBUIHO, YTO B MHGOPMAIMOHHOI SKOHOMMUKE OC-
HOBHbIE B3aMMO/IeJiCTBMS, B TOM UMC/Ie U Ha PbIHKe
TpyJa, OCYIIECTB/ISIIOTCS C MMOMOIIbI0 MHbOPMAI-
OHHO-TEJIEKOMMYHMKAI[MOHHBIX TEXHOIOTUIA. [lemie-
Basl U ycroiiunuBas TenedoHHas CBSI3b, U MHTEpHET
SIBJISIIOTCST TE€XHOJIOTMUYECKOI OCHOBOW il paciliu-
peHMs MPaKTUKY IPMMeHEeHMS TMCTaHIIMOHHOM 3a-
HSTOCTHU. «BcemupHas mayTmHa» Crioco6cTByeT dhop-
MMPOBAHMIO TVIOOATbHBIX MEXIYHAPOMTHBIX PHIHKOB
TpyZAa, Korma paboTofaTe o M pabOTHUKY He BasKHO
TepPPUTOPUAIbHOE (U3NUYECKOe MeCTOPACIIOIONKe-
HMe IpyT Apyra.

B pamkax MH(POPMAaIIOHHOTO 00IlecTBa HabII0-
JlaeTcsl HeImpepbIBHBIN ITpollecc Mpeo6pa3oBaHys 3a-
HSITOCTY, BOSHMKHOBEHMSI HOBBIX I'MOKMX ee (hopm, K
KOTOPBIM OTHOCUTCS U AUCTAHIMOHHBIN dhopmart. [To
CYTHU, B HACTOsIIIIee BpeMs ITPOUCXOIUT OJHOBpEMeH-
HO€ M3MeHeHMe KOMMYHMKalIMOHHbBIX TEeXHOJIOTUN U
MOTMBaIM TTpodecCMoHaTbHO-TPYIOBOTO TIOBee-
HMs HaceseHus. TpaHchopmaiusi TPYOOBbIX OTHO-
IIIeHMI1 BbIpaykaeTcsl, MpeXe BCero, B pacrpocTpa-
HEHUM OUCTAHIIMOHHBIX B3aMMOOTHOIIEHU MEXIY
paboTtomaTenieM M paboTHMKOM. Takas AeleHTpa-
JM3anuys TPYAOBOM MesiTeIbHOCTU (M BO BpeMeHUN,
M B TIPOCTPAHCTBE) MpPeACTaB/sIeT co60it pe3ynbraT
TTOBBIIIEHNST TMOKOCTY PhIHKA TPYAA M paclIvpeHus
MPaKTUKM MPUMEHEHUS HeCTaHAApPTHBIX (OpM 3a-
HaTocTH [7]. IlosTOMY cuMTaemM IpaBOMEpPHBLIM 3a-
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KJIIOUNTD, UTO Pa3BUTHE IUCTAHIIVIOHHO 3aHSITOCTU

ompeessieTcsl KOMILIEKCOM (hakTOpOB, BKIIOUAsl He

TOJIBKO TEXHOJIOTMYECKIE, HO ¥ SKOHOMMYECKME, CO-

LMa/IbHbIE, ICUXOIOTUYECKYE, UHCTUTYLIMOHAIbHbIE.
B cooTBeTcTBUM C pe3yabTaTaMU MCCIeIOBaHUS

J'son & Partners Consulting «I[TlepcrieKTUBBI pacIpo-

CTpaHeHUsI OVCTAaHLUMOHHONM 3aHsATOCTM B Poccun,

2014-2020 rr.»%, B KauecTBe OCHOBHBIX ITPeIIOChHI-

JIOK IJIsI PacIpoCTpaHeHMs] OUCTAHIVMOHHOM 3aHs-

TOCTM B Poccuu MOTYT ObITh BBIZEIEHBI CIeAYIOIINe

MOMEHTBI:

e OypHOe pasBUTHE BBICOKOCKOPOCTHBIX CPEMICTB
nepegauy MHGoOPMaIy ¥ MHOOKOMMYHMKAIA-
OHHBIX TEXHOJIOTWIA;

e TIpMXOJ, Ha CMEHY TPaJMUIIMOHHBIM CTallMOHAp-
HBIM KOMITbIOTEPU3MPOBAHHBIM paboumM Me-
CTaM BUPTYQJIbHBIX pabOuMX CTOJIOB C CETEBBIM
IOCTYIIOM K Heob6xomumoi mHbopmaiuu (pu
9TOM MECTOHAXOXOEeHUs pPabOTHMKA U YCTPOIi-
CTBO, C KOTOPOTO OCYIIECTBJISIETCSI BBIXOZ, B CETh,
He MMeIOT 3HaueHMsl);

e J3MEHEeHMe CXeMbl OpraHusanuu Tpyma (Co3-
IlaHye OVCTAHIMOHHBIX Pabouynx MecCT) 3a CYeT
TpaHchopMaIMy M BUPTyaIu3aluy pabouero MH-
BeHTapsl;

e TOMMHUPYIOIIME TEHIEHIIMM MMUPOBOTO PBIHKA
TPYZa, B COOTBETCTBMM C KOTOPBIMU IIPU Haiime
COTPYOHMKOB B GIVOKaiilIeii MmepcrieKTBe B BbI-
UTPBIIIEe OYAYT KOMITAaHUY, IIPeIyCMaTpUBaoIe
IIJIT pabOTHMKOB BO3MOXKHOCTb yIaJIeHHOJ pabo-
THI HEe MeHee ABYX-Tpex AHei B MecsIl.

CYLLIHOCTb 1 ®OPMbl ANCTAHLMOHHOM
3AHATOCTU HACEJIEHUSA

AHanmusupys CyIIHOCTb OMCTaHIMOHHOI paboThI,
HEeOOXOAMMO ONPeNeIUTDb pasanuue MeKay OMU3KU-
MU, HO He TOXIeCTBeHHbIMU MOHSITUSIMU «HaJOMHAast
paboTa», «IUCTAHLMOHHAS paboTa» U «PPUIAHC»,
KOTOpBIe TIPeICTABIISIIOT OO0/ pa3sHOBUIHOCTH yaa-
JIEHHOJ1 paboThl. [IMCTaHIMOHHAS M HaIOMHasl 3aHsI-
TOCTb peryaupyrTcst TpynossiM Kogekcom PO, bpu-
naHc — 'paxkmanckum Komekcom PO.

OCHOBHBIM KpUTEPUEM IUCTAHIMOHHOI pabo-
ThI SIBJISIETCSI BBITIOJIHEHME PAGOTHUKOM TPYIOBBIX
dbyHKIMIT BHE MecTa HaxOXIeHMsT paboTomaTess (To
eCTh BHE CTallMOHApHOIO pabouero Mecra, Mpemo-
CTaB/IsIEMOTO paboTromaTesieM) C MCIIONIb30BaHMEM
MHOOPMAaIMOHHO-TeJIEKOMMYHUKAIIMOHHBIX ~ CeTeil
001IIero MoJb30BaHMUS, T. €. TEPPUTOPUAJIbHAS yaa-

2 [lepcrieKTVBBI PacTIPOCTPAHEHMSI AMCTAHIIMOHHO} 3aHATOCTH B
Poccun, 2014-2020 rr. KomMmeHTapum K pesyabTaTaM MUCCIe0Ba-
uust. URL: https://json.tv/ict_telecom_analytics_view/perspektivy-
rasprostraneniya-distantsionnoy-zanyatosti-v-rossii-20142020-
gg-20151027112309 (mata o6parienns:05.08.2020)

JIEHHOCTh paboOTHMKA OT paboTomaTesiss He MMeeT
3HaueHMus. XapaKTepHOM OTIUUYUTeTbHON uepToil
IUCTAHIMOHHOV 3aHSITOCTU SIBJSIETCSI TO, UTO KOM-
MYHMKAaIMY paboTHUKA M paboTomaTesss OpraHu30-
BaHbI ITyTeM 3J€KTPOHHOIO JOKyMEHTO060poTa, a
BpeMsI pabOThI IMCTAHIIMOHHBIN COTPYIHUK OTIpee-
JIIeT 1Jist cebst caM (B TOM CJTydae, ecii KOHKPETHbBIN
PekMM He YCTaHOBJIEH TPYJOBBIM JOTOBOPOM).

B oTinune OoT AMCTaHIMOHHON 3aHSITOCTHU, B CJIy-
yae HaJOMHOJ paboTsl pabouee MECTO MOKET ObITh
MCKJITIOUUTEIBHO JIoMa y paboTHMKA. MaTepuaisl,
MHCTPYMEHTbBI, MEXaHU3MbI, HEOOXOAVIMBbIE JIJIST STOA
JlesITelTbHOCTH, KaK MPpaBUiIo, MPeIOCTaBIISIIOTCS pa-
6oroparenemM. OMHAKO TPYAOBBIM IOTOBOPOM MOXKET
OBITH IPEIyCMOTPEHO, UYTO PabOTHUK IpuodpeTaeT
MX 3a CBOJ cueT (B 3TOM cTyyae paboTomgaresns OymeT
KOMITEHCMPOBATh U3IEPKKM PAOOTHMKA — M3HOC VH-
CTPYMEHTOB M T. 11.). PaboTomaTesb B 00s13aTeTbHOM
MTOPSIIKE O/DKEH aTTeCTOBBIBATh pabouyee MeCTO Ha-
IOMHMKA, a TaKke o6ecrieunBaTh 6e30macHble yCio-
BUS U oxpaHy Tpyzda. [locienHee — ellle 0lHO cepbe3-
HOEe 3aKOHOJATeIbHOEe OTIMYME HAJOMHOI pPaboThI
OT AVICTAHIIMOHHON. PeXXuM paboOThl HaJJOMHUK, KaK
MpaBuUJIoO, ompepdensieT s cebs cam. Kpurepuem
OIIEHKM €ero [IesiTeJIbHOCTU SIBJISIETCSI ¢aya BBITIOJ-
HEHHO1 paboThbI B yCTAHOBJIEHHbBIE CPOKIA.

@puaHc — 3TO yaajeHHas IIpoeKTHas (pa3oBasi)
paborTa 110 TOroBOPY IPaskIaHCKO-IIPaBOBOTO Xapak-
Tepa. CiemoBaTe/bHO, PA6OTHMK HE BCTYIAET B TPY-
JIOBbIe OTHOILIEHMSI C pabOTOHATEIEM, a 3aHSITOCTDb HE
SIBJISIETCS TTOCTOSIHHOJM CO BCeMM OOYCIOBJIEHHBIMU
9TUM 06SI3aHHOCTSIMM 3aKa34MKa ¥ MCIIOTHUTEIS pa-
60T. ®puitaHcepbl MOTYT paboTaTh KaK OMa, TaK U B
JII0O0M JPYyroM ymoOGHOM st HuxX Mecte. [Ipy aTom
OHM CaMM OCYIIECTBIISIIOT TIOVUCK JIJIsT ce0s 3aKa30B U
MOTYT BBITIOJIHSITh OLHOBPEMEHHO HeCKOJIbKO 3aKa-
30B, paboTas Ha pa3HbIX paboronmareneii [8].

[TpoBeneHHbBI aHa/M3 MMO3BOMI HAM CIPYIIN-
pOBaThb pasAUUMS MeXIY OMUChIBA€MBbIMU TPEMSI BU-
IaMU yoaaeHHON paboTsl (Tabm. 1).

B pa6orax A.Il. Baruposoii, T.H. Bacuiiok, 10.B.
HomxkenkoBoii, T.A. Kamaponoii, P.Il. KomnocoBoii,
M.B. Jlypanuk, E.B. Macnosoii, H.B. Toukux u ap.
YUEHbIX JTOCTATOUHO MOAPOOGHO PacCMOTPEHBI CYIII-
HOCTb TIOHSITUS «IUCTAHIIMOHHAS 3aHSITOCTb» U Me-
XaHM3MBbI ee peryJiupoBaHMsl, a Takke ColMaibHbIe
acCIeKkThl AMCTAHIMOHHOM paboThl, OCOOEHHOCTM
yIIpaBJIeHYeCKUX CTpaTerunii B maHHON cdepe. Uc-
cjiefloBaTeNM CXOASITCSI BO MHEHMM, YTO AUCTAHIM-
OHHAsI 3aHSITOCTh B 3HAUMTEIbHOI CTEIIEHM MOXKET
OBITh pacileHeHa KaK BOIUIOIIEeHMEe HOBBIX, HeCTaH-
IapTHbIX GopM Tpyma HaceneHus. IMEHHO € 3TUX
MO3UINIA JOJKHBI pa3pabaThIBaThCSI MHCTPYMEHTHI
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Tabanua 1 / Table 1

Pasanumnsa mexay AMCTaHUMOHHOW paboTon, HapoMHoM paboTor u dppuraHcom / Differences between distance employment,

home-based job and freelance

NMapameTpbl cpaBHeHus / Comparison
parameters

YpaneHHas pabora / Distance employment

AuctaHuuoHHas / Distance

HapomHasa / Home-based

®punaHc / Freelance

3aKoHOAATeAbHOE PETYAMPOBAHWE

TK PO, rA. 49.1

TK PO ra. 49

K PO, ct. 779

PacnonoxeHwue paboyero mecra

BHe TeppuTopuKn pabotopatens

TOAbKO Ha AOMY Y paboTHUKa

Atoboe, ypaobHoe dpunaHcepy

B3aumopelicTBue ¢ pabotopatenem /
3aKa3unkoMm

YAAAEHHOE, C UCMOAb30BaHU-
eM TeAeKOMMYHUKaLMOHHbIX
ceten

Atoboe, cooTBECTBYHOLLEE Bbl-
noAHsiemoi pabote

Atoboe, cooTBeT-CTBylOLLEE
BbINO-AHAiEMoW paboTte

McnonHeHune pabot

TOAbKO AUYHOE

AMYHOE UAU C NPUBAEYHEHUEM
YAEHOB CEMbMU

He pernaMeHTupyeTcs

Mcnonbdyemble o6opyaoBaHue
1 Matepuansbl

npuHaaaexalume paboropate-
A0 UAKU paﬁOTHMKy

npUHaaAexallme pabotopa-
TEAD

npuHapAexalline dpuaaHcepy

AoMuHupytoLme npodeccun / Hanpas-
AEHWS

uaLle MHTEAAEKTYaAbHbIV TPYA,
TBOPUYECKME NPOdeccuu;
pexe - onepatopbl U Ap.

yale py4yHon, GU3nYecKui
TRYA

yaLLle MHTEAAEKTYaAbHbIV TPYA,
TBOPUECKUE Npodeccuu

OdopmaeHmne Ha paboty

BO3MOXHO NyTEM 3AEKTPOHHO-
ro obMeHa AOKYMEHTaMu, pe-
ryampyetcsi TK PO, TpyaOBbIM
AOTrOBOPOM

TOABbKO B TPAAWULMOHHOM $op-
Me Ha BymMmaxHOM HocuTene,
peryampyetca TK PO, TpypoBoit
AOrOBOP

B AO6OM BUAE, YAOOHOM
3aKa34uKy U UCMTOAHUTEALD,
peryampyetcs TK PO, rpaxaaH-
CKO-NPaBOBOWM AOrOBOP

BHeceHuWe CBeAEHWi B TPYAOBYHO
KHUXKY

BHECEHMWE Mo COrAacoBaHuIo
pabotopatens u paboTHUKa

o0b6a3aTenbHO

HEe NpeAycMOoTpEeHO

PacTtopxeHue porosopa

AMYHOE MPUCYTCTBUE PabOTHU-
Ka He TpebyeTcs

AMYHOE MpUCYTCTBUE PAabOTHU-
Ka 06s3aTeAbHO

TPYAOBOI AOrOBOP HE 3aKAL-
uaetcs

UcTouHuk / Source: coctaBAeHo aBTopamu / developed by the authors.

yIIpaBJIeHUSI €10 U OIpeAeeHus TTOAX0A0B K OlleHKe

3 derTUBHOCTM OT TpUMeHeHus [9].

[TpoBeneHHBIV aHAIN3 HAYYHOM TUTEPATYPHI BbI-
SIBUJI, YTO B 3aPYOEKHBIX MCCIeIOBAHUSIX UCTAHIIN-
OHHOI 3aHSITOCTM, KOTOpble HadaJy ITPOBOAMUTHCS
paHblile, YeM B Hallleli CTpaHe, HapsIAy C TepMUHAMU
«yIaJieHHas» U «IMCTaHIMOHHAsI» UCIIONIb3yeTCs T10-
HATHe «Tenepabotar» («teleworking») [10, 11].

HecMoTps Ha MCTI0/Ib30BaHMe Pa3IMYHbIX TEPMU-
HOB U OTEUEeCTBEHHbIE, U 3aPYOEKHbIE YUEHbBI eIMHO-
IYIITHBI B ONIPee/IeHUY TPeX OCHOBHBIX OT/IMUUTEIb-
HbBIX XapaKTepPUCTUK AUCTAHIIMOHHON 3aHSITOCTH [3,
7,12, 13]:

e TUOKOCTD;

e TeppUTOpHAbHAS YAAJEHHOCTh pabouero Mecra
COTPYAHMKA OT MeCTOPacCIoNokkeHUs paboToma-
Tess;

e JICTIO/Ib30BaHME HOBBIX TEXHOJIOTMIA, TTO3BOJISIIO-
X paboTaTh JUCTAHIIIOHHO.

[Mpenyaraem kinaccudukamnmio GopmM AUCTAHIINU-
OHHOI1 3aHITOCTU (PUC. 1), B OCHOBY KOTOPOJ MOJIO-
SKeHBI CIeyIoIIie TPUHIIMIIBI:

e yIaJeHHOe TepPUTOPUATbHOE PacCIloNOXKeHNe pa-
60Yero MecTa;

e JCIIONb30BaHME TeIEeKOMMYHUKALIMOHHBIX TeX-
HOJIOTUIT TIpU 00UeHMM PabGOTHUKA C PYKOBOJ-
CTBOM U KOJIJIETAMIU.

Mpbl paszensieM TOUKY 3peHMS, COTTIaCHO KOTOPOii
MOTYT OBITb BbIFI€JIEHbI SKOHOMMYECKUIA, COIMaIb-
HbIIl U CYOBeKTUBHBIN KpuTepuyu 3G(eKTUBHOCTH
OUCTAaHIIMOHHOM 3aHATOCTU. IToJ >KOHOMMUYECKUM
KpUTepueM ITOHMMAaeTCs] YPOBEHb PacCIpOCTpaHeH-
HOCTU IUCTAHIIMOHHOW 3aHSITOCTU, KOTOPbBI MOXKET
OBITb OTIpemeseH COLMOIOTMYECKMMY MEeTOmaAMM
(ormpoc paboTroparesieif), COLMAIbHBIA KPUTEPUIi
— YPOBEHb YAOBIETBOPEHHOCTU paboTomaTesneit —
MIpYMEeHeHVeM AVCTAaHIMOHHOM (GopMbl Tpymoy-
CTPO¥ICTBA (TaKKe MOXKET ObITh OITpeie/IeH Ha OCHOBE

( AvcTtaHumoHHas pabota )

o

\

AncCTaHUMOHHas
paborta MobuabHas
B CMeLnanbHO AWMCTaHLMOHHas
060pyAOBaHHOM pabota
oduce

AncTaHUMOHHasn
pabota B 060pyAO-
BaHHOM Hecneuu-

aAM3UPOBAHHOM

nomeLLeHnu

AMcTaHUMOHHasA
paboTa Ha AOMy

Puc. 1/ Fig. 1. ®opMbl AUCTaHUMOHHOM 3aHATOCTH / Forms of distance employment

UcTouHmk / Source: coctaBaeHo aBTopamu / developed by the authors.
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CreneHb TPyAOBOM
ANCKPUMUHALUMU

AKTUBHOCTb
npo$Ccor30B

YpoBeHb TPyAOBOM
MOOUABHOCTH

APPeKTUBHOCTbL
rocperyAvMpoBaHus

Xaparrep PacnpoctpaHeHue
L KOHKypeHLuHn Ha PT ’ pocTp A3 NHopacTpykTypa PT

Puc. 2 / Fig. 2. ®aKkTtopbl, onpeaeAsioLuue pacnpocTpaHeHUe AUCTAaHLMOHHOW 3aHATOCTM B PA3AMUYHBIX CErMEHTaX pbliHKa Tpyaa
/ Factors determining the distribution of distance employment in various segments of the labor market

UctouHmk / Source: coctaBAeHO aBTopamu / developed by the authors.

BBISIBJIEHMSI MHEHMI! 11eJIeBOJi IPYIIIbI), CYObEKTUB-
HbII GaKTOpP JOTOHSIET 3T OI€HKM, TaK KaK OTpa-
’KaeT yIoBJIETBOPEHHOCTH (DOPMOIL TPYAOyCTPOIiCTBA
PaGOTHMKOB, 3aHITHIX AUCTAHIIVMOHHO.

MEPCNEKTMBbI MPUMEHEHUA OUCTAHUMOHHDIX
®OPM 3AHATOCTU

it pacmpeHus: TPakKTUKU TPUMeHeHUs AUC-
TAHIIMOHHOV 3aHAITOCTM B Poccum B HacTosiee
BpeMs1 chOPMIUPOBAHbI Kak OObEKTMBHbBIE (COCTOSI-
HMe SKOHOMMKM), TaK U CYObeKTUBHbBIE (YCTAHOBKU
paboTomareseil) MpenmnochlIKu. Takue MmapaMeTphl
IMCTAHIIMOHHOM 3aHSITOCTM KaK I'MOKOCTH, yaaseH-
HOCTb, BUPTYaJIbHOCTh COOTBETCTBYIOT TPEOOBAHUSIM
COBPEMEHHOTO PbIHKA TPYHA U CBUAETEIbCTBYIOT 00
aKTyaJbHOCTU Mep, HallpaBAeHHbIX Ha paciIMpeHue
MPaKTUKA ee TIpuMeHeHMs1. CTelleHb paciipocTpaHe-
HUSI OUCTAHIIMOHHOM 3aHSITOCTM B PAa3JIMUHBIX Cer-
MeHTaxX pbIHKa Tpyda ompenesseTcsl HeCKOIbKUMMU
(akropamu (puc. 2).

CunTaem, 4TO MHTEpeC K OMCTAHL[MOHHON 3aHsI-
TOCTM HEOOXOIMMO pacCMaTpuBaTh B ABYX acCIiek-
Tax: C TOUKM 3peHUs] pabOTHMUKA U C TOUKU 3PEeHUS
paborogaresns. OgHako B JI000M Cly4yae 3TOT UH-
Tepec 00yC/IOB/IEH TTOMCKOM HOBBIX BO3MOXKHOCTEIA
IS COKpallleHMs] M3OepskeK M peanmsalyiu coo-
CTBEHHBIX Ilejieif. Tak, pabOTHMUK ITOJOXKUTEIbHO
OIl€eHMBAET AVCTAHIIMOHHYIO OPMY 3aHSITOCTH, OC-
HOBBIBASICh HA TOM, UTO €My He HaZl0 TPATUTh BpeMs
Ha IIpoe3] 13 JoMa K MecTy paboThl, a TakKe OIlia-
YMBaTh 3TOT Mpoe3. Kpome Toro, COKpalawTcs ero
3aTpaThl Ha IpMUOGpeTeHNe CrienaabHO/0hUCHOII
omexxabl. OTCyTCTBME HEOOXOAVMOCTM TPATUTh Bpe-
MSI Ha Ipoe3] K MeCTy paboThl IPUBOIUT K TOMY,
YTO pabOTHUKY CTAaHOBUTCS ITOCTYIIHO BpeMms, pa-
Hee BBIK/IIOUEHHOE U U3 TPYHNOBOI 3aHSITOCTU, U U3
JMUMYHOV cepsl. Mcronb3yst AMCTaHIVMOHHBI Gop-
MaT 3aHITOCTU, PAOOTHMK MOXKET IO CBOEMY yCMO-
TPEHUIO MUCIIOJb30BaTh BHICBOOOKIEHHOE BpeMs,
repepacripeniessiss ero Ha paboTy, BbITTOJIHEHNE Ce-

MeJHBIX 00sI3aHHOCTel MaM AOoCyT. Pa6oTomareb,
CO CBOEJ CTOPOHBI, UCIIONb3YSI TPYyH PabOTHUKOB,
3aHSTBHIX yOaJleHHO, COKpalllaeT U3[epPKKMU Ha CO3-
oaHue u obcnykuBaHue pabounx mect. [ocymapcTBo
COKpalllaeT U3AePKKM Ha pellleHMe KOTOTUUEeCKUX
(CHMDKeHMe 3arpsi3HeHUsT OKpysKalolei cpelbl U3-
3a COKpalleHus] TPAaHCIOPTHBIX ITOTOKOB), TpaHC-
MOPTHBIX U T. II. MPOOGJIEM, a TaKKe Ha TOBBIIIEHE
SKOHOMMYECKON aKTUBHOCTU OTHEJbHBIX COLVANb-
HO-JIeMorpaduIecKux IPYII HaceaeHUs (MHBaJM-
IIOB, >KeHIIMH C MajoJIeTHUMU OeTbMMU, JINII, OCYy-
HIEeCTB/ISIIOIIMX YXOA, 338 POACTBEHHMKAMM U [1P.).
TakuM 06pasoMm, OUCTAHIMOHHAS 3aHSITOCTh MPU-
BJIeKaTeJIbHA [IJIT BCEX OCHOBHBIX CYOBEKTOB COBpe-
MEHHOTO PBbIHKA Tpyna. B pe3ynbraTe pacreT cripoc
Ha paboure MecTa AJis1 JUCTAHIIMOHHON 3aHATOCTU
U IIpeJiJIo’KeHMe TaKUX MecCT.

Bo II kBaprane 2020 r. B Poccum, 1Mo maHHBIM
TACC?, pe3Kko yBeIMUMIOCh KOJIMYECTBO BaKAHCHUIL
OIS yaaaeHHoi pa6oTel. CIIpoc Ha AMCTAHIIMOHHBIX
pPabGOTHMKOB Hayaj pacTu B ¢eBpaje, MPOmOJIKIII-
cs1 B Mapre (pocT Ha 38 % MmO CpaBHEHMUIO C Ipefbl-
IYyIIMM MecsilieM). Ty TeHIeHIMI0 OTMEeTU/IM KaK B
rOCYIapCTBEHHOI CITyskOe 3aHSITOCTY HaceleHus, Tak
M B KaJpOBBbIX areHTCTBaX, Hampumep, HeadHunter
u «Pabora.py». B 11e710M, 41C10 TakKMX BaKaHCUII BbI-
pociio 6onee, ueM Ha 70 %. [Ipu 9TOM pacIIMPUIICS U
CIIMCOK Tpodeccuii, MpeaIonaraiinx yaaJeHHYo
pabory. B ocHOBHOM Mepexop Ha YAoaJeHHbI TUII pa-
60TbI 3aTpOHYI Takue chepsl, kak UT, CMU, UuTep-
HeT, 06pa3oBaHe, MAapKeTUHT, pekjaaMa, PR, nusaiiH,
dbuHaHCHI U TpoproccupoBanyie. CaMbIMU TTOTTYIISIP-
HBIMU CITeIMaIMCTaMMU-TIpodeccuoHasaMu, Iae I0-
ITyCKAaeTCs] BO3MOXKHOCTb MMCTAHI[MOHHOI paboThl,
CTaIV TIPOrPAMMMUCTBI ¥ Pa3pabOTYMKM, aJIMUHMU-
CTPaTOPhI TEXTIOAMEPKKM U 6a3 JaHHBIX, MEHeIKe-
pblI IO OHJIAVH-TIPOAAkamM, MapKeTOJIOTH, TTpernoaa-
BaTeNIN U PENeTUTOPHI.

5 KomuyecTBo BaKaHCuil s yAaneHHOI pabOThI 32 MeCSI] BbI-

pocio B Poccun Ha 71%. URL: https://habr.com/ru/news/t/498756
(mara obpamienus: 05.08.2020)
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Tabauua 2 / Table 2

MepcnekTuBbl UCMOAL30BAHUA AUCTAHLMOHHON 3aHATOCTU, B % K onpolueHHbIM / Prospects for the use of distance
employment,% of respondents

Y)Xe MCNOAb3YIOT AUCTAHLIMOHHYIO popMy 3aHATOCTU / They
already use distance employment

He ucnonb3ytot AuctaHuMoHHyto ¢popmy 3aHsATocTH / They do not use

distance employment

('35

86,5

MAaHUpytoT coxpa-
HUTb 06beMbl A3

MAaHMpPYIOT coKpa-
TMTb 06beMbl A3

MA@HUPYIOT YBEAK-
4nTb 06bLEMBI A3

He naaHupytot mc-
noab3oBatb A3

MA@HUPYIOT UCMOAB30-
BaTb A3 B 6AnXaliLwen
nepcrnektuee

MA@HUPYIOT UCMOABb30BaATb
A3 B OTAAAEHHON nep-
cnekTMee

6,0 0,5 7,0

35,0 11,5 40,0

UcTouHuk / Source: paspaboTtaHo aBTopamu / developed by the authors.

Prckn
KopropaTvBHOW 45
6e30nacHoCTU

MpenaTcTBua K N3y4yeHunto

MOoTUBaLUMn pa6OTHI/IKOB 6,5

CNOXKHOCTM B3aUMOAENCTBIA 175
paboTHuKa n pabotogatens ’
TPYAHOCTM KOHTPONA
paboTtonatenem 22
BbINOSIHEHWA 3aA4aHUN

Puc. 3 / Fig. 3. TpuunHbI, NPENATCTBYIOLLME pacnpocTpa-
HEHWUIO AUCTAHLIMOHHOM 3aHATOCTU, B % K OMPOLLUEHHBIM /
Reasons preventing the distribution of distance employment,
% of respondents

HUcTtouHmk / Source: coctaBAeHO aBTopamu / developed by the authors.

Omnpoc KoMmIaHUii BCeX CEKTOPOB 3KOHOMUKU
KpPYITHOTO, Majioro, CpemgHero 6usHeca B 15 KpyTi-
Helmmx ropogax Poccyuu, rpoBegeHHbII KOMOaHM-
eii J'son & Partners Consulting,* BbIsIBII, 4TO OKO-
710 80 % paboTromaTesieii MOJIOKUTEIbHO OLIEHUBAIOT
BHeJpeHMe OVCTAaHIMOHHOM 3aHSITOCTM M Ha3BaIU
XOTSI ObI OTHO €€ MPEMMYIIECTBO.

OnHako OUCTaHIIMOHHASI 3aHSITOCTh HECeT U OT-
puLaTeabHbIe OCAEICTBUS: TTOSIBJIEHNE 3aMKHYTBIX
COOOIIECTB, YCUIIEHME COIIMATIBHOTO PACCIIOEHMUS, OC-
J1abieHue 1IeHHOCTe paboThl B KOJIJIEKTUBE Y HaBbI-
KOB JIeJIOBO MESKIMUHOCTHOM KOMMYHUKAIN, hak-
TUUYECKYI0 HeIOCTYITHOCTb HACTaBHMYECTBA U T. II.

Pa3HoHanpaB/ieHHOCTb UTOTOB  pacIIMpeHus
MPaKTUKK TIPUMEHEeHNsT OUCTaHIMOHHOro (Gopmara
TPYAOBBIX OTHOLIEHMII HEOOXOAMMO YUMUTHIBATD IIPU
BBIPAOOTKe Mep TOCYJapCTBEHHOrO PeryaypoBaHus
B JaHHOII cdepe. [IpoBeneHHbIT HaMI Opoc pabo-
TomaTesel, HAXOMSIIMXCS B €OMHOI 6a3e rocymap-
CTBEHHOI CITYysKObI 3aHATOCTY HaceymeHust (8-15 mas
2020 r., meTon ompoca — Tejae()OHHOE MHTEPBBIO,
BbIOOpKa — 200 pecIOHOEHTOB, IIpeaCTaBUTeNIein
PYKOBOJICTBA/aIMUHUCTpALIMM OpraHu3aluii  pas-
JUYHBIX MaciITabos, GopM COOGCTBEHHOCTU U chep
4 TlepcrieKTyMBBI PacTIPOCTPaHEeHNMsI NMUCTAHIMOHHON 3aHITOCTY B
Poccun, 2014-2020 rr. KomMmeHTapum K pesyabTaTaM MUCCIe0Ba-
uust. URL: https://json.tv/ict_telecom_analytics_view/perspektivy-

rasprostraneniya-distantsionnoy-zanyatosti-v-rossii-20142020-
gg-20151027112309 (maTa obpamenus: 05.08.2020
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3KOHOMMKM T. BOpOHEXK), TTO3BOMMIT USYUUTh UX MHE-
HMe O TIePCIeKTUBAaX Pa3sBUTHUS OMCTaHIMOHHOI 3a-
HSTOCTY IIJIsSI obecrieueHus KaapamMu IpearnpusiTuii
pervoHa. Pe3yynbTaThl MCCIeIOBaHNS ITOKA3aJIM, UTO
3HauMTeIbHAs YacTh paboTomaTesneli BUIUT Ha CBO-
eM TIpenIpUITUM TePCIeKTUBbl BHEIPEHUS WIN
pacmupeHus OUCTAHIMOHHOM (OPMbI 3aHSITOCTU
(Tabm. 2).

OCHOBHbIE TIPUYMHBI, 3aTPYAHSIONIME pacIIpe-
HMe TIPaKTUKM TIPUMEHEHUS] OMCTAHIIMOHHONM 3a-
HSITOCTH, B OLIEHKaxX paboTomaTesieit MpMBeAeHbl Ha
puc. 3. OmHaKO KaXAbIii BTOPOIi OIPOIIEHHbI He
BUIUT MPENSITCTBUI IJIT pacIipOCTpaHEeHUs JUCTaH-
LIIMOHHOJ (DOPMBI 3aHSITOCTH.

OrieHMBast TIO3UTUBHbBIE PE3YIbTAaThl OT BHEIpe-
HUSI OUCTAHIMOHHOTO (dopMaTta 3aHSITOCTU, pPabo-
TomaTeNu, MpeXae BCEro, OTMETUIM BO3MOYKHOCTD
COKpallleHusI CBOMX M3aepskek. Kpome Toro, sHaunu-
MBIMU OKa3aJICh BO3MOXKHOCTb MCITOJIb30BAHMSI CO-
BPEMEHHBIX TEXHOJIOTUI U ObJierdyeHye MmpoIenypsbl
rmoabopa Kaapos.

Kakmoe TpeTbe MpearpusiTie permoHa B mepuo
MaHIeMUM TepeBeio 6OMbITYI0 CBOMX COTPYIHUKOB
Ha yIaJeHHY0 paboTy. OTO CBUIETEIbCTBYET O 3HA-
YUTEJbHbIX pe3epBax MJisg pacliMpeHus MPaKTUKU
TIpMMeHEHUS TMCTAHIIMOHHOM 3aHATOCTM.

CoracHO HallMM TaHHBIM, JIJISI OLleHKM 3 dek-
TUBHOCTM pPaGOThl OMCTAHLIMOHHO 3aHSITOrO CO-
TPYOHMKA paboTOHATesNI0 BaskeH psif MoKasaTeseit
(puc. 4).

IlpyruMu cJ1I0BaMM, B paHTre IMPUOPUTETOB 00Iee
0TpaboTaHHOE OMCTAHIVIOHHO 3aHSTHIM COTPYIHMU-
KOM BpeMsI i1 paboTomaTe st HAXOAMTCS Ha TTOCTIe -
HeM MecTe. B 9T0ji jioruke pabOTHUK CaM JTOJIKEH
IJIAHUPOBATh CBOE BpeMsl, OTBeuasl, MpexkKae BCero,
3a KOHEUHbIN Pe3yabTaT CBOei NesiTeIbHOCTH.

Pe3yabTaThl MCCIEOOBAHUSI TOKa3bIBAIOT, UTO
9 dexT oT AMCTAHIMOHHOI PabOThI AJISI CaMOTO
paboOTHMKA MOKET OBITh OIpeIeNeH C yUeTOM TPex
OCHOBHBIX AaCITeKTOB: CeMeHO-JIMYHOCTHBIX, CO-
LIMaJbHO-IIPOQPEeCcCUOHATbHBIX UM 3KOHOMMUYECKUX
(puc. 5).
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O6bem
0TPaboTaHHOro BpemeHn

Copewncrtaume uenam

LeATenbHOCTV OpraHu3auum 27

O6bem
BbINONHEHHOM PaboTbI 44,5

Kayectso

BbINOJIHEHHOW PaboTbl 62

Puc. 4 / Fig. 4. Noka3aTenun, 3HaUMMble ANA OLLEHKU 3¢-
$eKTMBHOCTM paboTbl AUCTAHLMOHHOIO COTPYAHUKA, B %

K onpoleHHbIM / Indicators important for evaluating the
performance of a distance employee, % of the respondents

UctouHnk / Source: coctaBAeHO aBTopamu / developed by the authors.

|

CeMeNHO-AMYHOCTHbIN

CounanbHO-NMPOPECCMOHANBHbIN

AcneKTbl ANA
BbIABA€HUSA
nocaeacTBun A3

—
o
.

OKOHOMMYECKUI )

|

Puc. 5 / Fig. 5. AcneKTbl AN BbIIBAEHUS TOCAEACTBUM
AUCTaHUMOHHOM 3aHATOCTU AAA paboTHUKa / Aspects for
identifying the consequences of distance employment for an
employee

UctouHnk / Source: coctaBAeHO aBTopamu / developed by the authors.

CeMelHO-TMYHOCTHBIN acCHekT IoAgpa3yMeBaeT
BO3MOXKHOCTD GayiaHca MeKIy MCITOJTHEHMEM Yesio-
BEKOM ITPOdeCcCHOHATbHBIX U CEMEIHBIX 06sSI3aHHO-
creit. OmHAKo paboTa JoMa MOKET HeraTMBHO CKa-
3bIBAaTbCS Ha UCIOJHEHUM 3aJaHUIA U HA CEMETHbIX
OTHOIIEHMSAX (UIEHbI CEMbM OTBJIEKAIOT OT PaGOThI
WM YeJIOBEK CTapaeTcs OObllle BPeMEHU YAEISITh
pabore B yuiepb cembe U T. I.). dPbeKTUBHOI MO-
KeT ObITh TIPM3HAHA AUCTAHLMOHHAS paboTa, Korma
COTPYAHMK 3aHST MeHbIlle BpeMeHM, HO paboTaeT
CKOHIIEHTPUPOBAHO ¥ BBICOKOIPOM3BOAUTEIBHO,
OpraHK30BbIBas CBOII TPY[ TaK, Kak eMy yno6Ho. Of-
HaKO 3TO TpebyeT OT uejoBeKa BBICOKOI camoopra-
HM30BAaHHOCTYU. TakuM 00pa3oM, K IMCTAHIMOHHO
paboTe MeHee CKJIOHHBI JIIOAM, HECITOCOOHbIE K ITPO-
IODKUTENIbHOMY CaMOCTOSITEIbHOMY HeIpepPbIBHO-
MY TPYAY M HY)XXIAIOIIMecs B IOCTOSSHHOM BHeIlIHEeM
KOHTpOJIe.

CoumanbHO-TIpodeCcCMOHANIbHBIN  aCleKT Tpo-
SIBJISIETCSI B CAMOCTOSITEIBHOCTM B paboTe, BO3MOXK-
HOCTM TBOpYecCTBa. B mieane KpeaTUBHBIN AMUCTaH-
LIMOHHBII pabOTHUK — 3TO reHepartop upeit. UTo6bl
IVUCTAaHLIMOHHAsT pabora Oblia 3G(EeKTUBHONM, OH
JIOJKEH OBITh JIETKO 00y4aeMbIM, CTPEMUTHCS K pac-
LIIMPEHUIO KPyTo30pa U MOTy4eHMI0 HOBbIX HaBbIKOB,
3HaTh IIpaBuja TOBEIEHUSI B CETEBOI 3KOHOMUKE.

BaskHBIM MOMEHTOM SIBJISIETCSI TO, UTO AMCTAHIIMOH-
HbI/l paGOTHUK TIepecTaeT 3aBUCETb OT COCTOSTHUS
JIOKQJIbHOTO PbIHKA TPYA.

OKOHOMMYECKNI aCIeKT MMeeT [ABe CTOPOHLI.
BbIcOKOKBaMMPUIMPOBAHHbBI PAOOTHUK MMEET BO3-
MOYKHOCTb BBICOKMX 3apabOTKOB Ha yOajJeHHOI pa-
60Te, TOrJa KaK CIELMaIMCTaM CpeaHeil M HU3KO
KBaTMGUKALINUY TIPUIETCS CTOJKHYTHCS CO CIydassMu
3aHMKEHMs YPOBHSI OILIAThI TPyZa MO CPAaBHEHUIO C
TeMU, KTO 3aHST B TpaguinoHHoMm dopmare. OTme-
yas 3¢ deKT OT pacIIMpeHus: IPaKTUKU AUCTaHIIMOH-
HOJ 3aHSITOCTY, pabOTOATEM YKa3bIBAIOT Ha TIOBBI-
IIeHne MPOU3BOIUTENbHOCTY TPYAA MIPU CHUKEHUM
II0TePh BpeMeHM I10 BMHEe PabOoTHMKA.

B cucreMaTusupoBaHHOM BM[e IE€PCIEKTUBBI U
PUCKY OUCTAHLMOHHOM 3aHSITOCTM MPUMEHUTETbHO
K pasHbIM CyObeKTaM pbIHKA TPYZA IIPeICcTaB/IeHbl B
Tab. 3.

Ob6iuensBecTHa Ipo6ieMa CJIOKHOCTe KOM-
MYHMKAIMM MeXAY OUCTAHUIMOHHBIMM U CTaIMO-
HapHbIMM paboTHMKaMM. OCOGEHHO OHA aKTyasu-
3MpOBaJiaCh B IMEPUOJ TEePBOIl BOJHBI MMaHIEMUN
(BecHa 2020 r.). [Tyt moBbIeHus 3PpEGeKTMBHOCTA
KOMMYHMKALIMM B 3HAUMUTENbHONM CTeINeHu oIpe-
IeJISTIOTCSI Ha OCHOBE O6O0O6IIeHUST SMIIMPUYECKOTO
ombITa. [laHHOE MCCIeOBaHye TT0O3BOIMIIO BBISIBUTH
HeCKOJIbKO BO3MOXXHBIX ITyTell pellleHys YKa3aHHOM
MIpOGIeMbI:

e opraHmusainusg KOMMYHMKaUuy 6e3 MmoTepy 3Ha-
yMMoii MHpOpMaIMK, B T. Y., KOHHOTATUBHOTO
CBOJCTBA (MCIIOb30BaHMe KaHAIOB BUIEOCBSI3H,
TIpMBJIeUEHME YOAJEeHHBIX COTPYAHMKOB K yda-
CTUIO B BUEOCOBEIIAHMSIX);

e pasBUTHME Y OIMCTAHIMOHHBIX Pa6OTHMKOB HaBbI-
KOB I10 OII€paTMBHOMY ITpeJOCTaBIeHNI0 06paT-
HOJ CBSI3U;

e BBeJeHMe B IIPAKTUKY OPraHM3alIOHHO paboThI
KpaTKMUX COBeIaHMii («IJIaHEPOK»), B KOTOPBIX
MIPUHMUMAIOT yYacTue Kak paboramoinye B oduce,
Tak ¥ yOaJleHHble COTPYAHMUKY, IPOXOOSIINX He-
CKOJIbKO pa3 B HEZEJTI0 JJIs1 OTIpeie/ieHN s eXKeHe-
IeTbHBIX TIJIAHOB, TOJBEIEHNST IPOMEKYTOUHbIX
i OKOHYATeTbHbBIX UTOTOB PabOThHI;

e TIpPOBeleHMe eKeKBapTaJbHbIX KOMAHIHBIX Cec-
CUii, IO pa3yMeBaONIINX OUYHOE yJacTye, B KOTO-
PBIX TIPUMHUMAIOT yYacTHe BCe COTPYIHWKM, BHE
3aBMCHMOCTHU OT pekyMa paboThl;

e opraHmusaius o6MeHa 3HAHMUSIMM ¥ OITBITOM JIJIS
BCEX COTPYOHMKOB C MCIIOJIb30BaHMEM KaHala B
KOMMYHMKATOpe, pasfeia Ha KOPIOPaTUBHOM
ropTrajie " T. I.;

e OpraHm3aLys KaHaja st HeopmaabHOro obuie-
HMS OVICTAHIIMOHHO 3aHATBHIX COTPYIHMKOB U pa-
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Tabanua 3 / Table 3

MepcnekTUBbLI U PUCKK PacCLLUMPEHUS NPAKTUKK NMPUMEHEHUS AUCTaHLMOHHOM 3aHATOCTH / Prospects and risks of advanced

distance employment

Pa6oTtHuk / Employee

Pa6otopatenb / Employer

locypapctBo / State

MepcneKkTuBbl (NpermyLLecTBa)

OnaaunMBaemMasi 3aHATOCTb, SIKOHOMMS Bpe-
MEHU U CPEACTB 3a CUET OTCYTCTBUS TPAHC-
NOPTHBIX U3AEPXKEK, TMOKWI rpaduK paboTbl,
BO3MOXHOCTb COBMECTUTEAbCTBA, BO3MOX-
HOCTb ONTHMAABHOIO HanaHca MeXAy CeMbei
1 pabotoi, cobAtopAeHME MHAMBU-AYAAbHbIX
6MONOTUUECKMX PUTMOB.

OKOHOMMUA U3AEPXKEK Ha CO3AaHME M MOAAEP-
XaHue paboyero mecta, BO3MOXHOCTb HalMma
HEOOXOAMMBIX KAAPOB, NPOXUBAOLLMX B APYrow
MECTHOCTH, CO3AaHMe TMOKON opraH13aLumoH-
HOW CTPYKTYpbl NPEANPUSATUS, CHUXEHUE pUCKa
NPOryAOB COTPYAHUKOB, YMEHbLUEHUE YMCAa
60AbHUYHbIX, POCT MPOU3BOAUTEABHOCTM TPyAa

CHWXeHue ypoBHA 6e3paboTtulibl, No-

BbILUEHNE SKOHOMUYECKOM aKTUBHOCTH

HaceAeHus, nosbileHne 3GGEeKTUBHO-

CTW 3aHATOCTU, CHUXKEHME Harpy3ku Ha
TpaHcnopt

Pucku (orpaHuyeHuns)

HecTtabuAbHOCTb 3aHATOCTU, paboTa He B KOA-
ANEKTUBE, HU3KaA BOSMOXHOCTb MOBbILLEHNA
KBaAMdUKaLMM 3a cUeT paboTopaTenst, HU3Kas
BO3MOXHOCTb KapbepHOro pocra, TOyAHOCTH
CaMOANCLUMMAUHBI.

HeBO3MOXHOCTb MOCTOAHHOIO KOHTPOASA 3a
PabOTHUKOM, CAOXHOCTU MPK GOPMUPOBAHMK
KOPMOPaTUBHOM KYABTYPbI, BO3MOXHOCTb CpbIBa
CpOKa BbINOAHEHUSA PaboT, BO3MOXHasA HeHa-
AEXHOCTb AUHUI CBA3MU.

YcnoxHeHWe npolecca pery\supoBaHus
TPYAOBbIX OTHOLUEHUI, PUCK «yTEUKM
MHTEANEKTYAAbHOIO Kanutana», paclun-
peHue Ma-LWTaboB TEHEBOW 3aHATOCTU.

UcTouHuk / Source: coctaBAeHo aBTopamu / developed by the authors.

Gorarouux B oduce (HaHHBI KaHAI He OO/KeH
MCITONIb30BaThCS IJIS1 PAaCIIPOCTpaHeHUs OpUII-
aybHO MHpOpMaLuN).

Pe3ioMupysl M3JI0K€HHOE BbIllle, OTMETUM, UTO
HayuOOJbIIYIO OTHAYY OT AMCTAHIIMOHHO 3aHSATOCTU
MOTYT TOJyYaThb BBICOKOKBAIMGUIIMPOBAHHbIE pa-
OGOTHMKM, 0OIaAAIONIMEe PA3BUTHIMM CITIOCOOHOCTSIMMU
caMOOpTaHKu3alMu, UMeIoIe ONpeaeleHHy0 MaTe-
pUaIbHy0 6a3y IJIsT OpraHM3aluy Takoro pabovero
MecTa. [l paboromaTeneii OUCTaHLUMOHHAS 3aHS-
TOCTb IIPEICTaB/IsIET CO607 6a3y yayUIleHs YCIOBUiA
HaiiMa ¥ ymepskaHMs CIIeaauCcToB, obecreunBaeT
MOBBIIIEHM € KOHKYPEHTOCHOCOOHOCTY KOMITaHUM
3a cUeT pocTa I'MO6KOCTY MepcoHasia U KaapoBoii IMo-
JUTUKU. [MCTaHIVIOHHBIE (POPMBI TPYHOBBIX OTHO-
IIEeHMIi TT03BOJISIOT YBEIMUUTD ITPOIO/DKUTETbHOCTD
O6usHec-IHSI 10 24 4acoB (3a CYET MCIIOTb30BaHUS
Tpyaa pabOTHUKOB, HAXOISIIMXCS B Pa3HBIX UaCOBBIX
T105ICax), YTO BEAET K YIYUIIeHNI0 OOCTYKMBAHMS 3a-
Ka34MKOB (BO3MOKHO KPYIJIOCYTOUHO, 6€3 BBITIATHI
CBEpPXYPOUHbIX), YBEIMUEHUIO MPOAYKTUBHOCTH 3a
cUeT YMeHbIIIeHNs TIpepbIBaHMiT pabouero mpoiiecca,
KOTOpbIe Hen36ekKHbI B ouice 1 ap.

BbIBObl N PEKOMEHAALNN

s COBpEMEHHOTO pbIHKa Tpyda XapaKTepHa
BbIpakeHHas1 00BeKTUBHAS TEHAEHIMS M3MeHeHUs
CTPYKTYpbI 3aHSTOCTM 3a CYET ITOSIBIEHUSI U aK-
TMBHOIO PAacCIpOCTpPaHeHus] HeCTaHAapTHBIX (Gopm
3aHATOCTU, TPUCYIIUX MHGPOPMAIMOHHOMY, IIO-
CTUHAYCTPUATBHOMY OOLIECTBY. DTOT IIPOIECC HEOJ -
HO3HAY€eH, OH MMeeT KaK BbIpaskeHHbIIi [IO3UTUBHbII
addekT (coxpalieHne usmepskek paboTHUKA U pabo-
TOmaTeJIs, oBbilieHne 3P GeKTUBHOCTU 3aHITOCTU U
[IPOV3BOAUTEIbHOCTHM TPYA, CO3MaHNe YCIOBMIA IJIsT

COLIMATIBHO-TPYAOBBIE ICCJIEJOBAHMS  4/2020

BOBJIEUEHMS B TPYJOBYIO IesITeIbHOCTh paHee He3a-
HSTBIX TPYII HaceJeHus, yIpaBjaeHue paboTHUKOM
CBOMM BpeMeHeM M T. I1.), TaK ¥ HeTraTUBHbIE IIO-
c1encTBUS (YCWIEHMEe HeCTaOMIbHOCTU 3aHSITOCTH,
mpekapusalus TPYIOCIOCOOHOTO SKOHOMUUECKA
AKTUBHOTO HacejeHuUs u ap.). HecMoTpst Ha BCIO He-
OTHO3HAYHOCTbh, AMCTAHIMOHHAST 3aHSITOCTb MOXXET
OBITb OXapaKTep130BaHa Kak oJHa 13 HauboJiee mep-
CTIeKTUBHBIX (DOPM TPYIOBBIX OTHOIIIEH1, TPOSIBUB-
11asi CBOJ MoTeHUyan B yo1oBusix nangemun 2020 r.

PacripocTpaHeHMe AMCTAHIIMOHHON 3aHSITOCTU
06yCJIOBJIEHO OIHOBPEMEHHBIM M3MEHEHVEM KOM-
MYHMKAIMOHHBIX TEXHOJIOTMII ¥ MOTMBALMII IIPO-
(beccroHaILHO-TPYIOBOTO TIOBEIEHMUS] HaCeJIeHMUs.
OHa He TONBKO TpejJjiaraeT 3HAUUTEIbHbIE BbITOAbI
IU1s1 paboTomareieii ¥ pabOTHMKOB, HO U CITOCOOCTBY-
eT pPa3BUTUIO0 SKOHOMMKMU, TO3BOJISIET CHU3UTD PUCKU
Ha pbIHKe TPy[a, CBsI3aHHbIE C HETaTUBHBIMU COLIM-
aJIbHO-9KOHOMMYECKMMM SIBJIEHUSIMMA.

Haim maHHble TOATBEPXKIAIOT, UTO 3HAUUTEJb-
Has yacTh paboTomaTtesieil BUIAT MepCreKTUBBI BHe-
IpeHusl WIM pacliMpeHus] Ha CBOeM MNpenIpusTUn
IVCTaHLUVOHHOV (POPMBI 3aHSITOCTHU, MEST TTO3UTHUB-
HbIe OII€HKM Pa3sBUTUSI ITOTO Ipoliecca 11 obecrie-
YyeHMs KaapaMy MpeanpusiTuii permoHa.

BHempeHye OMCTaHLIMOHHON 3aHSITOCTU Tpebyer
HOBBIX TIOAXOM0B B yIIpaBJAeHMM KaJpaMu U Cylle-
CTBEHHOII MepecTpoiiky paboThl KakK CIIEaINCTOB
10 TOAOOPY MEepCcoHasa, TaK ¥ MeHeIKepOB IIpe[-
TIPUSITHSI, OTBEUAIOIINX 33 OpraHU3aInio paboThl 10
KOHKPEeTHBIM HalpaB/JIeHUSIM [AesITeTbHOCTH.

V3yueHne MHeHMIT paboTomaTesieil IO3BOJISIET
3aK/II0YNUTD, YTO MEPBI 10 TOCYIapCTBEHHOMY pery-
JIMPOBAHUIO AMCTAHIIMOHHOI 3aHSITOCTU TIOKa elle
He SBJISIIOTCSI MCYepnbIBalOIMMKU. PyKoBomuTenn
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opraHu3saiuit xoreau 6b1 6oee 3pPeKTUBHOTO pery-
JVMPOBaHMS ITPOIIECCOB, MPOVCXOSIIUX B chepe Tpy-
Ila M 3aHSITOCTU CO CTOPOHBI TOCYJAPCTBA, YTO BbI-
paswioch Gbl, B TOM uMcie, B OAAEPKKe Haubosee
MePCIeKTUBHBIX GOPM COIMATBHO-TPYHLOBBIX OTHO-
meHuii. OTMeuas, UTO B HaCTOsIIIee BpeMs CAe/laHbl
OTIpefie/ieHHble IIAaTXM B YacTM 3aKOHOJATelbHOIOo
peryIupoBaHus, HeJIb3sT HE CKa3aTh O TOM, YTO KaK
Ha QemepansbHOM, TaK ¥ HA PETMOHATBHOM YPOBHSIX

IIOKa OTCYTCTBYET CMCTEMHBII ITOAXOM, K paciiupe-
HUIO TTPAKTUKM MTPUMEHEHNS TMCTaHIIIOHHBIX (hopM
3aHsITOCTHM. [losaraeM, 4YTO HEOOXOOMMO OPTaHM30-
BaTh paboOTy 110 U3YUYEHUIO ¥ OOOOIIEHNIO JIYUIIEro
OTIBITA B 3TOM CEIMEHTE PbIHKA TPyAa C MOCIeAYI0-
M GopMMpOBaHMEM COOTBETCTBYIOIIErO IMPOEKTa
(TlporpaMMbI), anpobanyy ero B MUJIOTHBIX TEPPU-
TOPUSIX U Oa/JbHENIIero npuMeHeHus ¢ yUeToM Ha-
KOIUIEHHOTI'O OITBITA.
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TEPMUHOJIOINA B OBJTIACTN MUTPALUN: TIPOBJIEMbI
MEXYHAPOJHOW CONMOCTABMMOCTHU
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AHHOTALIMA

Ob6BbEKTOM MCCneaoBaHWs CTanu TePMUHOMOMMYEckMe NpobeMbl UCMOMb30BaHUS OCHOBHBIX MOHATMI B 00-
nactu rnobanbHOM MUrpaumm, NPUMEHSIEMbIX MEXAYHapOAHbIMU OpraHu3aumsmu. Llens paboTtel — 060CHO-
BaTb HEOOXOAMMOCTb aIEKBAaTHOCTU NepeBoAa TEPMUMHOB B COOTBETCTBUM C METOAOSOrMYECKUMU MOAXOAA-
MW BefyLMX MHMOPMALMOHHBIX LLIEHTPOB, 3aHUMAOLLMXCS BOMPOCAMK MEXAYyHapoAHOW Murpaumun. B pabote
MCMOoJIb30BaHbl METOAbI JIOTMYECKOr0 U TeopeTUyeckoro aHanu3a. OCHOBHbIM pe3ysibTaTOM WCCefoBaHUA
cnegyeT cuutaTb MpeacTaB/ieHHble aBTOPOM YETKME pa3rpaHUYeHUss HEKOPPEKTHO MCMOJb3YeMbIX TEPMUHOB
W COOTBETCTBYIOLLMX UM MOKasaTenel, a Takke 060CHOBaHHY0 UM HEOHX0AUMOCTb U3MEHEHWUI B TEPMUHO-
NOrMYeCcKOM NPOCTPAHCTBE MUMPALMOHHBIX UCCNIEA0BAHMI, YTO, MO MHEHMIO aBTOpPa, NMO3BOMUT COMM3UTbL MO-
HATUIHBIA annapaT OTeYeCTBEHHbIX U 3apybexHbix paboT, 6onee TOYHO NPUMEHSITb @HI0SA3bIYHbIE TEPMUHBI
B MUrpaLMOHHON npakTuke. Ocoboe BHUMaHWe yaeneHo TepMuHy «free movements», KOTOPbIN HeNb3s B MON-
HOW Mepe OTHECTU AaXke K MUrpaummn U3 Tex CTpaH, C KOTOPbIMU UMEKOTCS CornalleHns o 6e3B130BOM Bbe3/e,
Hanpwumep, cTpaH CHI'. MecTo KaXa0ro v3 LWeCcTy OCHOBHbIX BUAOB MUrpaLy B MUPOBOM SKOHOMUKE NMOKa3aHo
Ha npumepe cTtpaH O3CP, obwwmii TpeHa uMMurpaumm B kotopble B 2010-e . cBUAETENLCTBYET O POCTE A0/M
HeryMaHuTapHbIX BUAOB MUrpauuu, Cpean KOTOpbIX TPyAOBas MUrpauus MMeeT Bo3pacTatollee 3HadeHue.
3HaunTeNlbHoe MecTo B paboTe 3aHMMaeT aHanu3 Nno3uumm, COrfiacHO KOTOPON HEKOPPEKTHO OTOXAECTBSATh
TEPMUHbI «AEHEXHble NepeBofbl MUIPAHTOB» U «PEMUTTAHChI», NOAPOOHO NMOKasaHbl UX  pas3nnums U posib
LUMPOKON TPAKTOBKM PEMUTTAHCOB B COOTBETCTBUM C MeTofonornein MB®. BuiBoab! CCNef0BaHMS, B TOM YNC-
ne onucaHve npobnembl onpeaeneHns NOHSTUS «NPogeccus», BaXHOW Npu ogopMIeHNM NpaBoOBOro Mons
A8 TPYAOBLIX MWUIPaHTOB, 3aHSTHIX B POCCUMINCKON SKOHOMUKE, a TakXKe NpeasioKeHHble aBTOPOM Mepbl Mo Mo-
BbILUEHWIO YPOBHSI NPOheCccMOoHanIbHON NOArOTOBKM MUMPAHTOB, MPUB/IEKAEMbIX POCCUMCKON 3KOHOMUKOM U3
cTpaH LleHTpanbHoi A3um, MOTyT NpeacTaBnsTb UHTEPEC AN POCCUMACKMX OpraHOB BACTV MpY peanu3aumu
roCyapCTBEHHOW MUMPALMOHHON NOMMTUKMU U pa3paboTke COBPEMEHHbLIX SKOHOMUYECKMX Mep perynnpoBaHnus
mMurpaumun. Mo MHEHWIO aBTOpa, pelleHne pacCMOTPEHHBIX B CTaTbe Tpex rpynn npobnem 3aBUCUT He TOMbKO
OT 3aKOHOAATENbHOM U UCMOSTHATENBHON BIACTM, HO U HAay4yHOro coobLuecTBa.

KnioueBble cnoBa: MUrpaumst; TPYAOBbIE MUTPAHTbLI; PEMUTTAHChI; AEHEXHbIE NEPEBOALI; PerynpoBaHme
Murpaumm; npodeccmn; TpaHcdep; ynpasieHe MUrpaLuei.

AAs uuTMpoBaHusA: TkaueHko A.A. TepMUHOAOTUSA B 0BAACT MUrPALIMK: NPOBAEMbI MEXAYHAPOAHOM COMOCTaBUMOCTU. COLMAAbHO-TPYAOBbIE MCCAEAOBAHMS.
2020; 41(4):68-79. DOI: 10.34022/2658-3712-2020-41-4-68-79.

MIGRATION TERMINOLOGY:
ISSUES OF INTERNATIONAL COMPARABILITY

A.A. Tkachenko
Financial University under the Government of the Russian Federation,
Moscow, Russia
https://orcid.org/0000-0002-8828-1761
ABSTRACT

The object of the research is the migration terminology issues of the basic concepts used by international
organizations. The aim of the work is to substantiate the need for the adequate translation of terms according
to the methods of leading information centers that deal with international migration. The work employs the
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methods of logical and theoretical analysis. The main result of the study is the clear distinction between incor-
rectly used terms and the corresponding indicators presented by the author, as well as the need for changes
in migration terminology. In the author's opinion, this will help bringing together the conceptual apparatus of
domestic and foreign works, more accurately applying English-language terms in migration practice. The term
“free movements” requires special attention. It cannot be fully applied to migration from the countries with
agreements on visa-free entry, for example, the CIS countries. The work shows the place of each of the six
main types of migration in the world economy by the case of OECD countries. The general trend of immigra-
tion to these countries in the 2010s indicates an increase in the share of non-humanitarian types of migration
where labour migration is of increasing importance. The analysis of the position occupies a significant place
in the work. According to the analysis, it is incorrect to equate the terms "migrant remittances" and "remit-
tances". The work thoroughly describes the differences and the role of a broad interpretation of remittances in
accordance with the IMF methodology. The conclusions of the study, including the description of defining the
concept of "profession”, important in the design of the legal framework for labour migrants employed in the
Russian economy, as well as the measures proposed by the author to improve professional training of migrants
attracted by the Russian economy from Central Asian countries, may be of interest for Russian authorities
when implementing state migration policy and developing modern economic measures to regulate migration.
According to the author, the solution of the three groups of problems depends not only on the legislative and
executive authorities, but also on the scientific community.

Keywords: migration; labour migrants; remittances; money transfers; regulation of migration; profession;
transfer; migration management.
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BBEAEHWE

[Tpo6ieMbl aMUTpAIMM ¥ UMMUTPAIMM BCe TIO-
1eHVe oAbl HaXOHSTCS B LIEHTPe BHUMAaHUS MexX-
IYHAapOOHBIX OpraHM3aluii, HalMOHAaJIbHbIX Ipa-
BUTEILCTB M OOIIECTB, NMPUHUMAIOIINX MUTPAHTOB.
Co6biTus cepenyiubl 2010-X IT. B eBPOMNENCKUX CTpa-
Hax, CBSI3aHHbIE C HEOXXUAAHHBIM BCIJIECKOM MMMU-
rpauuyu " MPOAOJDKAIOUIMeCs] N0 CUX TIOp, XOTS U B
YMEHBIIVBIIEMCSI 06beMe, COeNaay MUTPAIMIO I10-
CTOSTHHBIM (heHOMEHOM IIMPOKOT0 MHMOPMAIMOHHO-
ro mosist. O Helt 6obiie nuiryT B CMU, ueM B mccieno-
BaTeIbCKUX paboTax Wi aHATUTUYECKUX JOKIaIax.
Ee ob6cyskmator Ha Bcex cammurtax EC u B EBpomap-
ymameHTe. Bo BpeMs eBpOIIeiiCKoro «MUrPaLi OHHOIO
Kkpusuca» Ixk. Copoc 6bUT TIpUIIAIIEH BBICTYIIUTD CO
CBOEJ! OLIeHKO¥ B 6pMTaHCKOM MapiamenTe [1, c. 61].
CBOeoOpa3Hblil, HO He aHAJIOTMYHBI KPU3UC WCITbI-
TaJIM U CTPAHBI TIOCTCOBETCKOTO MPOCTPAHCTBA MOCTIe
pacmaga CCCP. IToTOKM MUTPAHTOB, Cpeay KOTOPBIX
B TO BPeMSI OCHOBHYIO JIOJII0 COCTaBJISIA GEKEHIIbI U
Heno6POBOIbHBIE MUTPAHTbI, OXBATIU/IU BCE BHOBD 00-
pasoBaBIIMeCs] TOCyHapCTBa, KOTOpbIe CTanyu MPUHU-
MaTb pa3/iMuHble 3aKOHbI, CTPEMSICh YIIOPSILOUNUTD ITU
nporieccel. Bo3HMkI1a mpobieMa yHubUKalum mpume-
HSIEMBIX TTOHSITHUII ¥ TEPMIHOB, KOTOPbIE ObI TTO3BOJISI-
JIV OAVIHAKOBO OLIEHMBATh HE TOJbKO MPOUCXOISIINE
repeMenieHys], HO IMIaBHOe — OIpefeNsTh CTaTycC Iie-
peMeIeHHbIX (BBIHYKIEHHBIX 00CTOSITETLCTBAMMU) U
repeMenianmxcs (Jo6pOBOIbHO) JIMILL M TEM CaMbIM
06eCcreynTb MM OIPENeTIeHHbI, HO COOTBETCTBYIO-
1M1 MEXIyHApOAHBIM HOPMaM YPOBEHb COLIMATIbHOM
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3ammTel. OOH opraHmusoBana crenuansbHyl0 KoHbe-
peHIMI0! TI0 9TOMY BOIIPOCY, TaK KaK TepMIUHOIOTHS
OTHOCUTCSI He MPOCTO K METOJ0/IOTMUEeCKUM BOIIPO-
caM, a ¥ K BbITEKaIIM U3 Hee BO3MOXHBIM pellie-
HusiM?. DTarnbl TOATOTOBKM KOH(epeHLMM B Biuje
MeXAyHapOOHbIX coBelanmii crpad CHI' mog srmumoit
YBKB OOH® noipo6Ho npoaHanu3upoBaHbl B paboTe
JI. ITaByioBOV¥i [2]. BiepBble Ha MeXAYHAPOLHOM yPOB-
He olpepeNieHe MeXKIYHapOIHOTO MUTPaHTa ObLIO
nmaHo OOH B Pexomenpganyuyu OOH 1998 r. o cratu-
CTUKEe MEXIyHAapOAHOV MUrpauuu, Tae ornpeaeneHo,
YTO MEKIYHAPOIHBIN MUTPAHT — 3TO JII0O0J UeIOBEK,
KOTOPBIi MEHSIET CTPAHy CBOETO OOBIYHOTO ITPOKIBA-
Husi*. EfyHas TepMUHOMOTYS HYKHA U JIJIs TOTO, UTO-
6bI MESKIYHAPOIHOE COOOIIECTBO MMEJIO OOLINIA SI3BIK
TP 06CY>KIeHMM BOITPOCOB MUTrpauyi [3].

MBEXXOYHAPOAHBIE OPFAHU3ALN
N A3bIKN JOKYMEHTOB
B XXI B. MeXAayHapOOHOV WM «BHEIIHEN» MU-
rpauyeli Kpome HalMOHAIbHBIX IIPABUTENbCTB 3aHMU-
MalOTCSl HECKOJIBKO MEXAYHapOIHbIX OpraHM3aluii,
KOTOpbI€, C OLHOJ CTOPOHBI, peIIaloT BakKHel1ye 3a-

! Kongepenuns CHT 1o npo6nemam 6esxeHIeB 1 Murpamym // Es-
pornerickas cepust. T. 1. N2 1. J)KeneBa: OOH, 1996.

2 C/I0BO «BO3MOSKHBIIT» YIOTpe6IeHO B CBSI3M C TE€M, YTO Yaiie
BCEro CyLIeCTBYET CYOheKTUBHbIN (AKTOP TPAKTOBKY TEPMUHOB
¥ TIpaBWJI, KOTOPBIN TaKkoKe BAMSET HA MPUHSITHE U XapaKTep pe-
LIeHWIA.

3 VripaBnenne BepxoBHoro Komuccapa Opraansanyy O6beayHeH-
HbIX Hatuit o menam GeskeHIeB.

4 PexomeHJaluM MO CTaTUCTUKE MEXKIYHAPOAHON MUTpaLL.
Tepsoe nepecmorp. usj. Hbio-Mopk: OOH, 1998. 128 c.
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JlauM B CBSI3AHHOV C MX CITelManu3aimeii 06aacTbio,
a, BO-BTOPBIX, PACIIMPSIST TIOJIe CBOEI NesiTeTbHOCTU B
CBSI3M C POCTOM MUTPALM U BbI3bIBA€MbBIX STUM IIe-
penBIsKeHMEeM ITPo6IeM, MPUXOAST K CUTYallUN Tepe-
CeueHMs] MHTEPeCOB U HepelKo IepepacripelesieHns
(byHKIMIT MEKITY HUMM B 9TOV CBSI3.

CaMbIM HaISIAHBIM TIPUMEpPOM SIBJISIETCS CUTY-
auysi Bokpyr MOT, KOTOpy10 Mbl pacCMOTPUM Jajee
o psay BompocoB. Kpome camoii OOH, l'enepanbHast
accambses1 KOTOpO# BpeMsI OT BpeMeHU ITPUHUMAET
Ba)kKHbIe pellleHMsI M0 BOIpPOCaM MUTrpalluu, B Iep-
BYIO Ouepe[lb CBSI3aHHbBIE C 3allIUTON MX MpPaB, U yxke
HasBaHHOM MOT, camoe BIMUSTEIbHOE IIOJIOKEHUE
3aHuMaloT BecemupHblii 6aHK (BB), MeskmyHapomHast
opranusauusi o mwurpamuu (MOM) u Opranusa-
LY 9KOHOMMYECKOTO COTPYOHMYECTBA U Pa3BUTHUS
(O3CP). Cpasy ke MOJUEPKHEM, UTO UX <«BJIUSTENb-
HOCTb» CBSI3aHA IPEX[e BCEro C X IMOJIOKEeHUEM KaK
OTIPENENAIONINX MEeTOMOMOTMYEeCKUX U MHGbOpMaIu-
OHHBIX ILIEHTPOB B INIOOAJbHOM MUpe, 6€3 KOTOPBIX
CTpaHbI, 06IIEeCTBA, JIIOAM ¥ CAMY MUTPAHThI HE MMe-
JI ObI CTOJTb aIEKBATHOTO TIPEICTaBIEHNSI O MUTpa-
LIMOHHBIX Mpolleccax. Heo6xogMmMo Takke 0OpaTUTh
BHMMaHMe Ha JOVYCKYCCMOHHYIO ITPo0eMy IiepeBoia 1
TPAaKTOBKM TEPMMHOB, IPUMEHSIEMbIX B TOKYMEHTax
STUX OPraHMu3alNii, KOTOPast UMeeT BMeCTe C TeM BaXK-
HOe 3HaueHwue IJIs oIpeieieHus OyIyliero peryamnpo-
BaHMSI MUTPALIMOHHBIX TTOTOKOB B MMpe, KOTOPbIe, KaK
MOXKHO TTPEIITONIOKNUTD 110 co0bITHSIM 2010-X IT., GyIyT
JINIIb BO3PACTaTh, IPU 3TOM HE TOJIbKO B >KeJlaTelb-
HBIX IJI1 MMPOBOT'O COOOIIIECTBA HATIPaBIEHMSX.

Bombire Bcero paboTt 1Mo MeKIyHApOIHOM MUTpa-
LMY TIOCBSIIEHO Ipo6ieMe yyeTa MUTPAHTOB U Oase
JaHHbIX 0 Murpauyu. OGIIeNnpu3HaHO, YTO CaMbIMU
TOYHBIMM SIBJISIFOTCSI JAHHBbIE Tepernuceil HaceleHusl,
KOTOpbIe IPOBOJSTCS, KaK mpaswio,’ 1 pas B 10 ner,
a KpoMe TOro CYILECTBYIOUIMe B psifie CTpaH peru-
CTpbI HaceJleHMs, XOTS TOC/IeIHNe BbI3bIBAIOT 6OJIb-
1IMe CIOpbl O TOUHOCTU yueTa Murpauuu. [lepenmcu
TO3BOJISIFOT YETKO pasrpaHMUMBaTh FOLOBbIE TTOTOKU
murpanToB (flows),® KOTOpble YUMTBIBAIOTCS TeKy-
5 XoTenoch 6bI HaMMCATh — K COKAJEHMIO, HO JI06asi Mepernuch
TpebyeT OueHb OOJBIINX 3aTPaT, a KPOME TOTO CYIEeCTBYET obiiee
CTpeMJIeHIe, BbI3BAaHHOE OOBEKTUBHBIMM IPUUMHAMM, MTPOBO-
JUTHb X BO BCe€X CTpaHax l'IpI/I6JII/[3I/ITeJIbHO B OOVH U TOT JKe rof,
I1I09TOMY IOSIBUJIOCH TOHSITHE «BcemupHble payHIbI Iepenyceii
HaceJieHM», IMIPpOoBeaeHe KOTOPbIX (35} PeKOMeHO0BAHO €eIle B
1947 r. [demorpadmyeckas sHUMKIONEANs. M.: DHIMKIONEINS,
2013.944 c., c. 137].
© B oTeuecTBeHHbIX pabOTAX C pa3HOil YAaCTOTO} BCTPeUAIoTCs BCe
TPU CMHOHMMMYHBIX TE€PMMHA, 0003HAYAKONIMX PA3HUILY MEKIY
BbE3J0M U BbI€3JOM MUTPAHTOB: CAJIbAO MUTPALINA, YUCTAST MU~
rpamysi, HeTTO-MUTpalys, MOCAeIHSST COOTBETCTBYET OOGIIenpu-
HSTOMY B CTaTUCTMKe TepMMHY het. PoccTaT UCIIONb3yeT TepMu-
Hbl «Net migration» B Tabauuax mo crpaHaM Bbe3Ja-Bble3[a U

«Migration gain» (mpupocT, yBenuueHue) B TabIulile MO rpaskaaH-
CTBY (CTpaHe).

IIeif CTaTUCTMUKOM, ¥ HAKOIJIEHHBI B cTpaHe 06beM
rpaskmaH ( Jimi 6e3 TPaKIAHCTBA) U3 JPYTUX CTPaH
(stocks), KoTopble MPe6hIBAIOT B CTPaHEe IJIUTEIbHOE
BpeMsI (TTOJTHBIN rof U 6oJiee) Wi COOMPAKOTCS CTaTh
ee TpasKIaHaMM U TIOTYYMUIM BUJ, HA KUTEIbCTBO. He
Tonbko B CMU, HO gaxke B 3asIBJIEHUSIX POCCUICKUX
obUIMANTBHBIX JIUIL 9TM JIBA TePMMWHA YacTO CMHOHM-
MU3UPYIOTCS U Stocks BbIIaeTCst 3a YMCI0 MPUOBIBIINX
u3 N-Ji cTpaHbl, He YTOUHSIS, 3a KaKkoli epuop,. B feri-
CTBUTETBHOCTU — 3TO YMC/IO «HAKOIJIEHHbIX» MUTPAH-
TOB B CTpaHe Ha JaHHbIA repuof BpeMeHn. Oco6eHHO
HETaTMBHO 3TO CMeIleHVe TOHSITUI 3BYYUT MO OT-
HOIIIEHMIO K TaK Ha3bIBA€MbIM «HeJIerajaM» I10 IBYM
npuunHam. Bo-TiepBbIX, 3TOT TEPMUH — «HeJlerajibHasi
murpanysi» opuianbHo npusHad OOH Herpuemie-
MbIM’ 1 BCEM CTPaHaM PEKOMEH/I0BaHO 3aMEHUTD ero
TEPMUHOM «MUT'PAHTBI C HEYPETYIMPOBAHHBIM CTaTY-
COM», B TO BpeMs Kak npencraButeny MBI PO, kak u
psin viccenoBaTeneii, MPoIO/KAlOT B CBOMX BBICTYTLIE-
HMSIX TI0JIb30BAaThCSl 3TUM BbIpaKeHNeM. Bo-BTOpDBIX,
MpUBOAST 3TU LMGPbI, KOTOPble HA TEPBbIN B3IJISI
BHYIIUTEIbHBI, HE YKa3bIBAIOT 332 KaKOM Mepuo[, Ha-
KOIUIEH 3TOT HeJIeTajbHbIli 06beM, & B IIPUBOAVMBIX
IIaHHBbIX OH MEeHSIeTCsI U3 rofia B T/, TOBOJIbHO He3Ha-
uyrensHo®. DTy Mpo6reMy [OBONTBHO OGCTOSTENHHO
aHAM3UPOBaAIM B paboTe [4], IIe aBTOPHI C COSKATIEHM-
€M KOHCTaTMPOBAJIM, <UTO B POCCUIICKOM MeIUITHOM
M HAydYHOM TIPOCTPAHCTBE TMO-IIPEXKHEMY AOMUHU-
pyeT TIOHSITHE «HeJIeTalbHbIli MUTPAHT» T10 MIPUUMHE
OTCYTCTBUSI MHOW nedUHULINM, OTPasKarolleil CTOb
TIOJTHO CYIIeCTBO SIBJIeHUSI He3aKOHHOM MUrpauuu Ha
pycckoM si3bike» [4, c. 11]. Tereps atoT Bompoc OOH
pellleH 1 TEPMUH IPeIJIOKEH.

Camo umMcio mpe6bIBAIOIIMX B CTpaHe MHOCTPaH-
LieB (MUTPAHTOB) TaKKe pasanyaeTcs B 3aBUCUMOCTU
OT METOZOB yJyeTa: MOKHO YUMTBIBATh X Kak foreign-
born, T. e. pOAMBIIMXCS 32 IPAHUIIEN, 8 MOSKHO YUUTBI-
BaTh MPOCTO Kak foreigners, — rpakmaH Apyroii cTpa-
HbI, HO B 3TOM C/Iy4ae B UMCJIO «MHOCTPAHIIEB» MOTYT
TOMaiaTh «<HEMUTPAHTBI» — IETU MUTPAHTOB (BTOpOe
TTOKOJIEHYE), POOMBILMECS Y PaHee MPUOBIBIINUX POIM-
TeJIeli-MUTPAHTOB, He CTaBIIMX pe3UIeHTaMM B 3TOM
crpade. B PO B 2010 r. mepernnch HaceleHUs TaKkKe
cofiep>kaJia ITyHKTbI, OTBEYAOI[/ie Ha BOMIPOC O MeCcTe
poxxneHus 3a npenenaMu @emepanyiu, YTO MO3BOJS-
JIO BBIJENUTDh U BCEX IPMexaBLINX 3a Iepuom, MexXy
POKIeHMEeM ¥ TOOOM TTepenycu, 1 TeX U3 HUX, KTO TOo-
JIy4WJI CTATyC pe3uaeHTa, MHbIMU CJI0BAMU, TepecTasl
OBITb MUT'PAHTOM. ITOC/IEIHMIT pacyeT yKe He MOKET B
«YMCTOM» BUJIE OTHOCUTBCSI K COOCTBEHHO MUTPAIIUA.

" OH Ha3BaH 6ecyeOBeUHbIM TEPMUHOM, CBI3aHHBIM C MUTPAIAeit.

8K TOMY K€ 9TU UM(PbI, IBJISIONIMECS OLIEHOUHBIMMU, TPYIHO ITPO-
BEPUTD ¥ MTOKPEIUTH KaKO#-JIM60 JOCTOBEPHOII CTATUCTUKOIA.
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A.A. TkaueHko

[Tostomy OOH pexoMeHIyeT COCTaB/SITh OTUYEThbl O
CTpaHe POXXAEHMS B COOTBETCTBUM C HALVIOHAJIbHBIMU
rpaHuilaMy, OeiCTBYIOUMMM Ha MOMEHT ITpoBeje-
HIS TIepenucy’ Wi 06c/Ie0BaHus, TIOC/IeIHIe TAKKe
MOTYT ObITh Ba’KHBIMM MCTOUHMKAMM WHGOpMaLU
0 MUTpaIi, HO MeHee TOYHbI U JOPOTOCTOSIIN AJIst
rapaHTUM pernpe3eHTaTMBHOCTU. B TepMuHe murpa-
LIMOHHBIN «IIOTOK» (migration flows) Kak mpubbIBaiO-
X (MMMUTPAHTBI) MM YOBIBAIOUIUX (IMUTPAHTHI)
U3 CTpaHbl PA3HOUTEHWII HET, HO CYILIeCTBYET 3aMeT-
HOe pacXoKIeHMe 10 OIpeeeHNIo epuoaa mpeodbl-
BaHUS 1 TI0 yUeTy [epeceKalonx rpaHuIly B TeueHue
YUUTBIBAEMOTO ITeproa (BpeMEeHHOTO MHTEPBAJIA) He
oauH pas. Ikcreptbl OOH cunTaoT, YTO UMMUTPALNA-
OHHbIE TTIOTOKU M3MepSIIOTCST 6ojlee TOUHO, UeM IMMU-
rpaunoHHble otoky'’. Hanbosee omHast cTaTUCTHKA
ummurpanuu'! pucyrersyer B 6ase OICP, koTopas
CUMTAETCS STAJIOHHOV IT0 MHOTMM HaIlpaB/I€HMSIM.
OODCP BbifensieT 11eCTb BUIOB KaTeropuii Bbe3-
SKAIOLMX MUTPAHTOB (PUC.), OMpenenseMbIX LeIblo
WV TIPUUMHOM MUTPALIUU: MpY0osyHo (C LIeNbio pabo-
ThI — Work), uneHos8 cemeti, Conpo8oHOarUUX MUZPaH-
moe-pabomuuxos (accompanying family of workers),
cemetinyro (family) murpaimmio (KoTopyio paHee 4yacTo
Ha3bIBA/IM «BOCCOEAMHEHME CeMeil»), 2yMaHUMapHyo
(humanitarian) Murpanuio 1 ceo600Hoe nepedsuxeHue
(free movements)'?. K «cBo6omHO#» Murpanmyu OICP
OTHOCUT MUTPAHTOB, OOMANAIONIMX KAKMMU-TO OC-
HOBHBIMM IIPaBaMM, OOBIYHO ITPEIOCTAB/ISIEMbIE MESK-
JIYHApOOHBIMM COITIAIIEHUSIMU, HA Bbe3[ U Bble3[, U3
CTpPaHbI, UTO NPUBOILUT K CUTyaLMK, KOTa Majo orpa-
HUYEeHUI HaK/Ia[bIBaeTCsl Ha UX TepelBVsKeHUST WIN
Ha TMPOJOIKUTENbHOCTD MPEeObIBAHMSI, TTPUBOIS Kak
npumep nepenByokeHus rpaxaan crpad EC B npefne-
nax EC. BeposiTHO, TepMuH «free movements» MOKHO
OTHEeCTU K MurpaHtam u3 crpad EASC, HO Bpsih, M K
Ipyrum crpaHam CHI, ecinu cynuThb IO MPaKTHUKE UX
peayibHBIX TIpaB Ha Bbe3[, U Bble3[ U Mpoleoyp 3TUX
MPOLIECCOB, XOTSI MMEKTCSI JBYCTOPOHHME corvaliie-

° Moatomy B Bompoce 4 mepercy 2010 T. maBamuCh pasbscHe-
HMSI O MeCTe POXKIEeHMs], POAMBIIMMCSI B OTHO M3 COIO3HBIX pe-
cny6iuk 6piBirero CCCP — 3amuinnTe Ha3BaHME MHOCTPAHHOTO
rocyaapcTBa Wiy ObIBLIEH COIO3HOM pecryGImKu, Tie POAVIIUCDH
(manmpumep, Kasaxcras, JlarBus, ITonbiia, KaHaga) u «momackas-
K1»: pOAUBILIEMYCs B T. Bute6cke B 1981 1. OIKHO GBITh 3aMMCAHO
Benopycckast CCP, a He Bute6ckast 0671. wiu 1. Bute6ek. HazBanme
3aMMChIBAETCST TAKMM, KAKMM OHO ObLIO HAa MOMEHT POXKIEHMS
OmpammnBaemMoro.

19 TTosToMy HekoTOpbIe CTpaHbl He COGMPAIOT JMaHHbIe 06 IMM-
rpaHTax.

' 1 no Heit MOXHO CYAMTb O AMHAMMUKE UMMMUTPALMOHHBIX MO~
TOKOB B 1IeJIOM, Tak KaK OH B OCHOBHOM HaIlpaBJIsSIeTCsI B caMble
pa3BuUThIe CTPAHbI MMPA.

12 K «mpyroit» (other) murpauyu O3CP OTHOCUT 0COGbIe KAaTero-
pUY MUTPAHTOB, Ybe BPEMEHHOe Iepe/iBVsKeHMe TpebyeTcs: xa-
paKTepoM 3aHSITOCTU: MTpenofjaBaTeNy, yueHble, apTUCTDI, Xy 03K-
HUKU U T.J,.
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ConpoBoXpatoLye Tpy[0BOro
MWUTPaHTa YneHbl Cembn
6%

Opyras
7%
lymanu- INo cemeliHbIM

TapHas npuynHam
1% 35%

Tpynosas
13%

Puc. / Fig. TocToOAHHbIE MUTPaLMOHHbIE NOTOKU B CTPa-
Hbl O3CP no kateropusam Bbe3pa B 2018 r. / Permanent
migration flows to OECD countries by category of entry
in 2018

Uctounmk / Source: OECD (2020). International Migration Outlook 2020.
OECD Publishing, Paris. https://doi.org/10.1787/ec98f531-en., p. 25].

Hus ¢ PO o 6e3Bu30BOM Bbesme. JyHaMuKa Bbes-
na B ctpanbl ODCP 6buta Ctemyloleii: mpeobiamana
ceMeitHass Murpauust (mojst 38 % Bcero o6bema UM-
MUTPAHTOB), KOTOpasi umena B 1L[eJIOM BOCXOZSIINIA
TpeHn, B repuop 2008-2018Tr. ¢ cambiM OGOJBIINM
poctom B 2014-2016IT. 1 HEGOIBIIMM CHUKEHNEM B
2017-2018 rr. [Tasiee uaeT cBo6omHast Murpauus (28 %)
C TEeM 3Ke TPeHIIOM, HO 6osiee ITyOOKMMM CITaiaMu B
rombl MypoBoro Kpusuca 2008-2009 rr. 1 6ojee pes-
KUM TIOIb€MOM IIpU BbIXOZle M3 Kpusuca. TpynoBas
MUTpalusl 3aHUMMaJIa U TPOAODKaeT 3aHUMATh Tpe-
Tbe MecTO (13 %) 3a MCK/IIOUeHMEM Iepuofia «eBpOo-
TeICKOr0» MUTpaLiOHHOTo Kpusuca (2015-2016r1r.),
KOrJa ee 3HAUMUTENbHO oOIllepedusaa TyMaHUTapHas
murpauys. Camasi MajJouncjieHHass MUTpaLuys — 3TO
CeMb, COTIPOBOKAAIOIIE pPAOOTHMKOB, U €€ AMHAMM-
Ka camasi CTabmIbHAas Jake B TOAbI COKPAIEHMS VN
TobeMa MUTpaIy camoit paboueit cuibl. [Ipencras-
JIeHHOe pacripefie/ieHNe BUI0B UMMUTPAIUY B CAMble
pa3BuUTbie CTpPaHbl MUpa, MpeACTaBsisl KapTUHY B
11eJI0OM, MOKeT He OTpakaTh TeHAEHIIMM B OTAeIbHbIX
CTpaHax He M3-3a MX CrienuduKin, a U3-3a OTCYTCTBUS
uHbOpMaLyu (PUC).

B uenom 3a 2011-2019 rr. O9CP oTrMeuaeT exxerof-
HbII1 POCT HETYMaHUTaPHOI MUTPAIlUX B 11€JI0M, HO 3a
STUM TPEHJIOM CKPBIThI OOJbIIINE KOTeOaHNST UMCIeH-
HOCTY GesKeHIIEB.

B XXI B. Bce 6osblile BHUMaHMSI TEPMUHOIOTUY
crana ygensitb MOM, XOTS U OTMeyvarouasi B CBOUX
M3JAHUSIX, UTO BbIpakeHHbIEe B IJIOCCAPUM MHEHUS
He 00s3aTeTbHO OTPaskalOT TOUKY 3pEeHUs CaMoii
opraHusauuy,'®> Kak 3TO yacTo fenaeTca B OKIa-

13 X0Ts1 GONBIIMHCTBO OCHOBHBIX TEPMMUHOB MMEIOT CChIIKY Ha MC-
TOYHUKU B Bue NokyMeHTOB OOH 1 ee opranmusanuii.
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Iax MeXAYHapOOHbIX OpraHu3aluii, HalMCaHHBIX
UX OOJDKHOCTHBIMU JuLiaMu (3Kcrepramu). Kpome
Toro, MOM 3asiBiisieT, BO-IIEPBbIX, UTO Ha MEXIY-
HapOJIHOM YpPOBHE HE CYIIECTBYET OOIIENPUHSITOTO
oIpese/ieHus «MUTPAHT» U, BO-BTOPBIX, UTO IIPUBO-
mumoe ompenenenre MOM 6bL10 pa3spaboTaHO IjIst
COOCTBEHHBIX 1IeJIeil 1 He IOApasyMeBaeT CO3daHle
KaKoi-1160 HOBOW mpaBoBoii KaTeropum. Cremyer
OTMEeTUTh, YTO PeKoMeHOalMM MO CTaTUCTUKE MEXK-
IYHApPOOHOV MUTpalyu, IMOArOTOBIeHHbIe [lemapra-
MEHTOM I10 SKOHOMMUYECKMUM U COLIMaJIbHBIM BOIPO-
cam OOH 151 c60pa JaHHBIX O MUTPALIVIN, SIBJISTIOTCSI
orpejieJieHNeM, TaBasi TEPMMUH «MUTPAHT», HA MEXTY-
HapoJHOM YpPOBHE, XOTS OHO He SIBJISIeTCs IIPaBOBOi
kareropueii. Kpome Toro, MOT eliie B PekomeHaaiinm
1949 r. mana onpeseneHue TPyAILerocsi-Murpanra, 4
KOTOpOe TOsKe SIBJISIeTCS OIpefe/ieHeM 3TOTrO Buiaa
MuUrpauum (TpygoBoii) Ha MeXOyHapOLHOM YpOBHe. B
9TOM OTHoWeHuu mosuiiuss MOM oueHb cBOeoOpas-
Ha, TaK KaK B CBOMX IJIOCCAPUSIX, TIOATBEPKIAsT 60JIb-
LIIMHCTBO TEPMMHOB CChIJTKAMMU Ha JOKYMEHTbI IPYTUX
opranmusannii cucrembl OOH, Brarouas pemieHus TA
OOH, oHa HM pa3y He CChLJIAETCS Ha PeKOMEHIalluu,
KOHBeHIMM Wi mokaagsl MOT, naxke mpu obpaiie-
HUU K TPYAOBOJ TeMaTHUKe.

Crpanbl, mo MHeHui0 MOM, OO/KHBI HE TOJb-
KO OlleHMBaThb CBOM MUIpPAIlMOHHbIE TeHAEeHIINN,
BKJTIOUAsl YITyOJIeHHbINT cO0p, TabyIMpoBaHue U pac-
MpOCTpaHeHMe [aHHBIX, a TaKxke pa3paboTaTh CO-
OTBETCTBYIOIIMEe peryiupylolie (periaMeHTUPYIO-
1Me) paMKu [IJi yIpaBaeHus1 Murpanueii (migration
governance). B oTeuecTBeHHOI1 TUTEpPATYype 3TO CIOBO
yaiie MpearoynuTaroT IepeBOaNUTb KaK HOpMaTUBHbIE,
YTO MO OTHOIIEHMIO K MUTPAllUY TIPe/ICTABISIeTCS He
coBceM TOuHbIM. Ilo3uimst OOH 6ormee TOYHO 0Ob-
SICHSIET, UTO ITIOHMMAETCS II0f, CJIOBOM «governance».
Mwurpauusi MOKET peryiupoBaTbCs PasaMyHbIMU
crrocobamu, HauMHas OT 3aKOHOB U 3aKaHUMBas Ma-
TepUaIbHO-(DMHAHCOBBIM  IIOJIOKEHMEM MMUIPaHTa
(Hamoru, rapaHTUs PaBHOI OIUIaThl TPYAA, PACXOAbI
Ha TpaHCaKUUU U T.11.). HO Murpatusi mpakTuyecku He
MOAIAeTCsI, C Hallleli TOYKY 3peHMs], yIIPaBIeHNI0, KaK
OHO TIOHMMAaeTCs B PyCCKOM $i3bIKe. B aTOM cityuae Ha-
MpalmBaeTcs: NpsiMasi Tapasiiesib ¢ MaKpOIKOHOMM-
YeCcKMM peryaupoBaHeM. HopmanbHOV (PIHOYHOI)
SKOHOMMKOJ YIIPABJSITh HEBO3MOXKHO, TaK KaK OHa
Hapsoy C TOCyJapCTBEHHBIM peryJaMpoBaHMeEM IIO[I-
YMHSIETCS B CBOEM Pa3sBUTUM COOCTBEHHBIM 3aKOHAM
camoperyysiiyuy. [Togo6HO 3TOMY MUTpalus TakKe

4 Tounee 6bu1 6bI TIEPEBOJ, «TPYIOBOTO MUTPAHTAa», TaK KaK 3TO
TEPMUH OTHOCUTCSI KaK K MUTPaHTaM, UIIYIIUM PaboTy, Tak U K
yxe Hamenmum ee [Migration for Employment Recommendation
(Revised), 1949 (No. 86)].

MOXeT PeryimMpoBaThCs, HO, BO-TIEPBBIX, 10 OIpele-
JIEHHBIX IIpe[e/IOB, KOTOpble HUKOILA He NOCTUTAI0T
100 % Bceit BHeIIHel Murpauyy (0CO6eHHO MMMUTIpa-
LI1), BO-BTOPbIX, HEBO3MOXXHO YIIPaBJISITh AEVCTBU-
MU JIIOJleil 10 TeppUTOPUAIbHOMY IlepeMelleHUI0
HeTOCPEJICTBEHHO, a MOYKHO JIMIIb OMOCPeNOBaHHO
Ha HUX BO3[eliCTBOBATh, @ HAIIPSIMYIO — PEryJMpoBaTh
KaKye-TO acreKThl Murpanym'>.

MOM TdroTeeT K MOHSITUIO «yTIpaBJIeHMe MUTpPa-
Lyeli» U TOMbKO TaK MePeBOAUT BCe CBOU JOKYMEHThI
Ha pycckmii s3pIk. KpoMe migration governance, rop,
KoToppiIM MOM TOHMMAaeT COBOKYITHOCTb MPaBOBBIX
HOPM, 3aKOHOB, MOCTAHOBJIEHWUI, TIOMUTUKA U Mpa-
Juyuti I OPTaHM3aLVOHHBIX CTPYKTYP JIIOOOrO YPOB-
HS: OT MEXKIYHAPOLHOIO 4O PErMOHAIIbHOIO (BHYTPU
CTpaHbI), KOTOpble (OPMUPYIOT ITOAXOIbI TOCYIapCTB
K MUTpaluuyu BO Bcex ee ¢opmax (8si0esieH0 asmo-
pom — A.T)'® oHa mpumeHsleT TepMuH «migration
management», TIOJi KOTOPbIM ITOHMMAETCS TAKXKe BECh
KOMIUIEKC TOCYJapCTBEHHBIX MEpOTPUSITUIA ¢ 106aB-
JIeH/ €M MEeKCTPaHOBOI'O JBYCTOPOHHETO M MHOIOCTO-
POHHETO COTPYIHUYECTBA; HO T0OABJISIET, UTO TEPMUH
OTHOCUTCSI K peanu3aluy NoJaumuyeckux, 3aKoOHOHa-
TEJIbHBIX M aAMUHUCTPATUBHBIX PAMOK, Pa3paboTaH-
HbIX MHCTUTYTaMM, OTBEUAIOUIMMM 33 MUTPALUIO.
OTOT MOAXO, K TEPMMHAM B 00JIaCTY MUTPAIMY BbITE-
KaeT, C OHOJ CTOPOHBI, U3 IIPUHSITOIO B aHIJIUIICKOM
pasrpaHMueHusI: yrpaBjieHne Kak GhopmyninpoBaHue
CcTpaTterny U MOMIUTUKM (governance) ¥ KaK UX BOILIO-
1eHne (management), HO COLEPSKUT, C APYTOil CTOPO-
HBI, TI0 KpaiiHeli Mepe 0 OTHOLIEeHUIO K PSIAy CTpaH,
BKiIIO4asi Poccunio, MpoTMBOpeune, TaK KaK MHCTUTYThI
— BeJOMCTBA, OTBevawllye 3a MUrPALUI0, He MOTYT
paspabaTbiBaTh MoAMTHUUECKMe pamku'’. Kpome Toro,
BO BCeX SI3bIKaxX yIIpaB/ieHMe O3HAYaeT B TOM 4ucie u
pacrpeniesieHre PeCypcoB; IPUMEPOM >Ke U3 «pacIpe-
JeJIeHMs» MUTPAHTOB MOXET 6bITh TOJTBKO POCCHIiCKast
MpaKTMKa KBOTMPOBaHMS MHOCTPAHHO paboueri CUITbI
IO PerrMoHaM-CyObeKTaM ¥ IOTIBITKM PaCIpenesieHNs
B BIJIe BbIOOpA M3 OTPaHMUEHHOTO Kpyra pernoHa Ie-
pecesieHus T10 IIPOrpamMmmMe MUTPaHTOB-COOTeUeCTBEH-
HUKOB, KoTopas melictByer ¢ 2006 T. v MmoguduUImpo-
BaHa IpesyIeHTCKMM yKasoM B 2010T.!8 Heob6xomumo
mMOBHbIX TIOIIBITOK YIIpaBJI€EHMSI MOXHO CUUTATh
CTPOUTENIBCTBO TPAMIIOBCKOJ cTeHbl Mexay CIIA u Mekcukoii, B
cBoe BpeMs nopnucaBmnx cornaumenue HADTA. Pe3ynbraTsl 10-

OGHOTrO «yIpaBIeHus» GYLYT CaMbIMV HETaTUBHBIMU He TOJIBKO
IUIS1 HACeIeHIsI, HO U 06eVX 9KOHOMUK.

16 JOM Glossary on Migration / Eds: Alice Sironi, Céline Bauloz
and Milen Emmanuel. Geneva: International Organization for
Migration, 2019. 248 p. ISSN 1813-2278

7 Masxe M. CanbBMHM TIPUHMMAJ PeLIeHMSI O 3aIllpeTe BBICALKN
MUTPAHTOB He KaK I7laBa BEIOMCTBA, a KaK BUIle-IPEMbED.

18 TocymapcTBeHHas! TPOrpaMMa MO OKA3aHMIO COMENCTBUS JO-
OGpOBOILHOMY TIepecesieHNnio B Poccuiickyto ®emepalinio cooTeue-
CTBEHHMKOB, TIPOKMBAIOIINX 32 PYOEKOM.
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A.A. TkaueHko

OTMETUTh, uTo usgaume 2011r. TpakToBaao 06a Tep-
MMHA «[T0YTY KaK CMHOHUMbI» (almost synonymously)
U, KpOMe TOrO, B yIpaBjeHue MuUTpalueil BKIJaao
KaK (QYHKIMIO TOCYAapCTBa 3auumy MUTPaHTOB!”, uTo
13 TIOC/IeTHETO U3IaHNs, K COKaIeHUIO, ucue3no,
Emle omHMM mOpOroM, KOTOPbI TPYIHO MPeofo-
JIETh, SIBJISIIOTCSI TIPOGIeMbl pasrpaHMUYeHus U Tepe-
BOJIA TIOHSTUII «paboumii, pabouass cuiaa, paGOTHUK,
TPYOOBbIE PeCypchl» B CBSI3U ¢ murpauueii. MOM cu-
HOHMMM3WPYIOT TEPMMHBI, TaK ¥ 3armicbiBas: «labour
mobility — or mobility of workers» 1 maBast o6Giuee
ompenenerye. C Apyroit CTOPOHbI, Pa3BOAUT TEPMUH
labour migration 1 migrant worker, ymorpe6snss mep-
BOe Kak IepeMellleHNe JIofeil U3 OSHOro rocymap-
CTBa B APYyTOe C Lelbl0 TPYLOYCTPOICTBA, T. €. Jenast
9TOT TePMMH OIM3KMM HOHSITUIO «MUTpaLus paboueri
CWJIBI» B PYCCKOSI3BIYHOV JUTEpaType, a mop pabo-
YMM-MUIPaHTOM (migrant worker) moHUMaeT IO,
KoTOpoe 6ymeT paboTaTh, pabOTAET WIN 3AHUMANOCh
OIUIaYMBAEMOI [EeSATEIbHOCTbIO B [PYroOil CTpaHe.
JTO HEeCKOJbKO pacxomutcs ¢ TpakroBkoi MOT mo-
HSTUS «TPYISIIVXCS-MUTPAHTOB» U OIMOOYHO B pac-
MPOCTPaHEHMM 3TOTO TepMMHA Ha OBIBIIMX MUTPAH-
TOB, KOTOpbIe KOIa-To paboTaay B Jpyroit crpaHe.?!
[pencraBisieTcst, UTO GYKBaJIbHBIN MepeBon migrant
workers Kak MUrpaHT-pabouMii HeBepeH IO Cylle-
CTBY, TaK Kak I0J, 9Ty KaTerOpuIo T0MaIaloT Bce KaTe-
ropuM 3aHATHIX U Tpodeccuit,?? BKIouas MHXeHepoB,
MeHeJIKepoB, MperoaaBaTeseil 1 T. o. TepmuH, mpu-
MeHSIeMbIl BO BCeX KOHBEHLMSIX ¥ PEeKOMEeHIAIMSIX
MOT - Tpygsamuiics-MUTrpaHT 6osiee IpueMyIeM, XOTsI
Toke HeToueH 1151 XXI B., HO mepeBoabl MOT nepuo-
JIMYeCKy TepecMaTpUBaIOTCS M MOXKHO HaAesiTbCs Ha
repexof; XOTs ObI K BbIPasKeHUIO PaOOTHUK-MUTPAHT,
TaK KaK 3TOT TEPMUH OXBAaThIBAET KaK pabOUMX, TaK U
crenyaancToB. [Ipumepom takux pemennii MOT mo-
SKET CTYSKUTDb OPUITMabHbIN TTepeBoj], B BYyXTOMHUKE
KOHBEHIIMIT 1 pekoMeHmanuit (mybmmkaius 1991T.).
OCHOBHbIE [IBe KOHBEHIIMM TI0 MUTpaluu Ha odu-
[MaIbHBIX 93bIKax MOT?3 Ha3bIBAIOTCS MO-Pa3HOMY:
Migration for Employment Convention (Revised),
1949 (No. 97) u Migrant Workers (Supplementary

19 IOM Glossary on Migration. 2nd Edition / eds. Richard
Perruchoud and Jil-lyanne Redpath-Cross. Geneva: International
Organization for Migration, 2011. 118 p.

20 MpI jaeM ccbUIKY Ha 60Jiee paHee U3aHue, B KOTOPOM 3TU Tep-
MMHBI B MHOI (GOPMY/IMPOBKE I10 CPABHEHUIO C aHATM3UPYEMbIM
nzganyem 2019 r.: mpy KeJlaHUM YUTATENIb MOXeT CpaBHUTS [10,
p. 43, 63].

21370 6110 65 ONPABAAHHBIM TOJBKO T10 OTHOLIEHUIO K TEHCUOH-
HBIM HOPMaM, eCJIY OHM PacIIpOCTPAHSIIOTCS Ha ObIBIIMX MUTPAH-
TOB, YIUTBIBASI CPOK UX PAGOTHI B JAHHO CTpaHe U COOTBETCTBY-
IOLIVIX BBIIUIAT B (DOH/IBIL.

22 06 sTOM By/eT CKa3aHO JOMONTHUTEBHO.

%3 OpaHITy3CKMit M AHITUICKUIL.
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Provisions) Convention, 1975 (No. 143), HO Ha pyc-
CKUJ TIepeBe/ieHbl OMHUM U TeM Xe TEpMUHOM — TPY-
ISIIMeCs-MUTPaHTbI>,

Kpome Toro, MOM BbIfeNsIeT ellle SKOHOMUUECKYIO
mMuUrpainuio (economic migration), KOTOpy0 B oTeue-
CTBEHHOJ JIuTepaType uaille BCero MPUHATO CUUTATh
CMHOHMMAaMM, TOHMMAsl TOJ, Hel JUI0 WU epynny
JIUI], MUTpALUs KOTOPbIX MOTMBMPOBAHA MCKITIOUM-
TEeIbHO WM TIPEeUMYIIEeCTBEHHO 3KOHOMMWYECKUMM
BO3MOXKHOCTSIMMU. EC/i 3TH, He TIOSICHSIEMbI€e B I710CCa-
prM, SKOHOMMUYECKMe BO3MOXKHOCTM TOJpa3yMeBaioT
JII06YI0 3aHSITOCTb, 4 He TOJIBKO HaeMHBII TPy, TO Ta-
Kasi 6oj1ee mpokast JeUHULIVS, BKIIOYAIOIIas B cebst
U TPYLOBYI0 MUTPALMIO, MPECTaBIIsSIeTCsl LIeHHOM. B
IIBYX CTaThsIX «Murpaiusi HaceleHus» B SHIIUKIIOIe-
IMYeCcKOM CIoBape’’ TpemiaraoT MUpOKYIo U Y3KYIO
TPAaKTOBKM MUI'DalIMM M OTMEUYAIOT MHO>KE€CTBEHHOCTb
ee TIpUYMH.

TpymoBbie pecypchbl, B TOM BO3POJIMBIIIEMCS B OTe-
YeCTBEHHOJ JuTepaType MOHMMaHMM Kak CMHOHUM
SKOHOMMYECKM aKTMBHOTO HaceneHMs,’® B maTepu-
ajax M JOKyMEHTaX KaK MeXIYHapOIHbIX OpTaHM-
3aIuif, TaK ¥ B QHIVIOSI3bIYHBIX PabOTax OTCYTCTBY-
eT. B Haileil neiicTBUTENbHOCTY OH TIPeCTaBIsIeTCs
YMECTHBIM B TOM JIMIIIb CTyyae, KOTrfa CTaTUCTUIecKe
OpraHbl TOBOPSAT O TPYHOBOM OajiaHce CTPaHbl WK
pernoHa, Tak Kak B 3TOM C/Iyyae JeliCTBUTENbHO pac-
CUMTBIBAEeTCSl pecypc. ABTOPbI M3JaHUS? OTMeYalor,
YTO 3TOT TEPMUH OTHOCUTCSI TOIIBKO K OT€UeCTBEHHO
SKOHOMMYECKON HayKe.

PEMUTTAHCbI 1 JEHEXXHBIE NEPEBO/bI
MUIPAHTOB

BakHOI1 XapaKTepUCTUKOV MUTPALMOHHOIO IIPO-
11ecca " eTo BAVSIHUSI HA YPOBEHb XXU3HU MUTPAHTOB U
VX CeMeEN SIBJISIIOTCS IepeBOAVIMbIE Ha POAVHY CYMMBbI
13 3apaboTaHHbIX IeHeT. B 1e/siX yeToiiunBoro pasBu-
st OOH (IIVP) 1ienb 10 mocBsiiieHa COKpalleHnIo He-
paBeHCTBa MeX[y IPyNIiaMy HaceJleHMs BHYTPU CTpa-
HbI U MeXIy cTpaHamu. Cpean 3ama4, MOCTaBIeHHbIX
TSI MOCTVDKEHUSI 9TOM 11e/IU — COKpallleHue ornepanu-
OHHBIX 3aTpPaT, CBSI3aHHbIX C ITIePEeBOAOM MUTPAHTaAMU
PEMUTTAHCOB, O MeHee 3% OT CyMMbl epeBoaa, U

24 KoHBeHIMM M peKOMEH[ALVM, NPUHSThie MexayHapomHoii
KoHbepeHuueit Tpyaa. 1957-1990: B 2 1. KeneBa: MexxayHapog-
Hoe 610po Tpyaa, 1991. 2247 c.

25 CompanbHas MOMNTHUKA: DHIVKIONEINIECKIiT cJI0Baphb / TOp,
o6, pen. H.A. Boarmnua. M.: Akagemuueckuii [Ipoekr; Tpukcra,
2005. 688 c.

26 TepMuH, U3BSTHII U3 CTATUCTVUKY TPYAA peleHreM 19-it Mesxk-
IIYHAPOJIHO KOH(bEPeHIMM CTATUCTUKOB TpyAa (2013 rox): Peso-
JIIOLIVST O CTAaTUCTHKE TPYOOBO NeaTeIbHOCTHM, 3aHSITOCTY U HeJl0-
MCII0/Ib30BaHMS paboyeit CUITbI.

27 Tpyn 1 conmanbHOe passuTue: Crosapb. M.: MTHOPA-M, 2001.
266 c.
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ke JIMKBUOALMST KOPUIOPOB (KaHAIOB) JeHEeXHBIX
MepeBOiOB, Y KOTOPBIX 3TU 3aTpaThl MNPEBBIIIAIOT
5%. Ha pycckuii SI3bIK 3afja4a O 3aKPbITUM CTOJIb 3a-
TpaTHBIX [JIs1 TOJIb30BaTeieii KOpUIOpOB IlepeBo-
OB (remittance corridors) TiepeBefieHa KaK «KaHabl»
TepeBofoB, XOTSI ISl TOTOKOB [AEHEXHbIX CpefCTB
MUTPAaHTOB MEXIy CTpaHaMM U MOTOKOB CaMMX MMU-
IrPaHTOB MEXAY CTpaHaMM TaK M MPUHSITO IepeBo-
IATh — KOPUIOPBI, & BOT CaMM TIOCTYTIJIEHNS IeHeT OT
OIHOTO CcyObekTa (HarpMMep, roCyiapCTBa) APYroMy
(ceMbe, HOMOXO03SIIICTBY) 00OO3HauapTcs — transfer
channels — v IepeBOASTCS KakK KaHABIZS, 3aTpaThl Ha
IeHeKHbIe MepeBobl 110 NaHHbIM Bb B permone EBpo-
na u LenTpasnibHas A3us B epBoM KapTasie 2020 .
COCTaBMU/IN B cpenHeM 6,48 %,%° T. e. 3a ocTaBmmecst 10
JIET CTOMMOCTD ITEPEBOJIOB IO/DKHA YIIACTh 60JIee YeM B
2 pasa, YTo MPeBOCXOANUT MeJJIeHHbIe TEMITbI ITafeHMSI,
Hab/IomaeMble B HacTosIIee BpeMsl. Pasmuums B CTo-
MMOCTM KOPUJOPOB B pPeroHe 3HAUMTETbHbI; CamMble
BBICOKME 3aTPaThl HA OTIIPaBKY JeHEXHbIX [1epeBO0B
6bun u3 Typiuu B Bosrapuio, B TO BpeMst Kak caMble
HM3KMe 3aTpaThl HA OTIPABKY JEHEXKHbIX [TepeBOIOB
66U 13 Poccyn B Asep6aitmkan ’. DTOT BOIIPOC Ha-
CTOJTBKO CEpPhEe3EH KakK MpobjieMa AOCTVMKEeHNST 3a1aum
B 3%, roctaBjeHHOJ B ILIYP, uTo ero mpomoskaloT 1c-
C/IeoBaTh C 1eJIbI0 TTPOTHO3HOI otieHku [5]. B Tan-
SKUKMCTaHe C Y4eTOM MMPOBOTO OITbITa CIIelMaJbHbIM
TOCTAHOBJIEHMEM TIPAaBUTENbCTBA OTMeHmUIM 30-mpo-
LIEHTHYIO MOIIIMHY, 00/Iaralolyto IepeBOo/Ibl, BHEIPU-
JIV CUICTEMY II€PEBOMIOB 0€3 OTKPBITUSI TEKYIIMX CUe-
TOB M CHU3WIU MPOLIEHTHYIO CTAaBKy 3a YCUIYTU OT 3 %
10 1,5 %.3! Ucnanus eme B 1960 r. mommmcana JIOTOBOD
C APreHTMHOJ O CHM>KEHUM PAacXOOB Ha OTIIPABKY U
MOoy4YeHyie peMUTTAaHCOB.

Ho 310 He rnaBHas mpo6jemMa afeKBaTHOro 060-
3HAYEHMsI OTPOMHBIX /IS PSIa CTPaH ¥ GOIbIINX AJIS
I7I00aJIbHOV 5KOHOMMKM B II€JIOM CPEICTB, KOTOPbIE
MOCTYTAIOT OT TPYAOBBIX MUTPAHTOB. OCTAHOBUMCS Ha
5TOi1 po6ieMe mompo6Hee.

[To ompenenennio MeXIyHapOJHOTO BaIOTHO-
ro ¢oupga (MB®), meHexkHble IepeBOAbI PabOUMX
(workers’ remittances) — 9TO TeKylIue IepPeBOIbI

8 Kaganamu repeBofiOB MOKHO Ha3bIBAaTh KOMITAHMM-OTIepaToOpbI
JIeHeKHBIX TIePEeBO0B, METObI IIEPEBOJOB U T.II.

29 CpefHsIsl CTOMMOCTD PACCUMTBIBALTCS 110 OLIEHKe TIePeBOoja CyM-
mbI B 200 pos. CIIA (manee — mos.)

30 Cpasy nossnsiercs Bonpoc o pony ESK 1 BAMsHUY MHTErpauum
B pamkax EASC Ha cTaBKy nepeBoiOB.
5thttps://raspp.ru/business_news/denezhnye_perevody tadzhik-
skih_trudovyh_migrantov_problemy_i_vozmozhnosti/

52 MexmyHapoHOe COOBIIECTBO CYUTAET ee HACTONBKO BasKHOIA,
yro MOM, noguyepKMBas 3HAUMMOCTD ITOTeHIMaIa pa3sBuTus du-
HAaHCOBBIX ¥ COLIMATbHBIX CBSI3€ii MUI'PAHTOB C X OIM3KUMM JOMa
(Ha popyHe), ycTaHOBMIA MeXAYHApOAHbIN IeHb CeMeliHbIX pe-
muttaHcoB (International Day of Family Remittances), KoTopblii
oTMeuascs 16.06.2020.

MUTPAHTOB, KOTOpbIe pab0TalOT B HOBBIX CTPaHAaX U
CUMTAIOTCS TaM pe3UAeHTaMM, MHIVBUIYaTbHBIM
HepesuzeHTaM (PMU3MUECKMM IMIAM Ha POAMHY)>.
®uuaHcoBblt nepeBop (financial remittance), 1o
TepmuHonaoruu MOM, — 3TO 4acCTHbBI IIepeBof, Je-
HEXKHbBIX CPEJICTB MHOCTPaHIIeM (QU3UUECKOMY JIUITY B
CTpaHe MPOUCXOKAeHMsI MurpaHTa. Ho kpome mepe-
BOJA JeHer pU3NYecKOMY JIUIy MUTPaHT IpuberaeT
M K BJIOKEHMIO 3apabOTaHHbBIX JeHEer B PasNyHbIe
IIeHHble 6ymMaru Ha POAVHE, MOKYIKe HeIBVIKUMO-
CTY WM OTKPBITUIO GM3Heca. PacrpocTpaHeHHOCTh
aTuX BUIOB financial remittance 3aBuCUT He TONBKO
OT BEJIMUMHBI 3apabOTHOI TIIATBI M AOJY, KOTOPYIO
MUTPAHT MOXKET He TPaTUTh Ha ceOs B CTpaHe Ipe-
ObIBaHMSI, HO M OT CTpaHbl BbIXOZA MUrpaHTa: Ha-
CKOJIbKO 9KOHOMMYECKasi 0OCTAaHOBKA Ha poauHe, B
TIePBYIO OUepeab Pa3BUTOCTb (PMHAHCOBBIX CTPYKTYP,
CIIOCOGCTBYET HaMepeHMUsIM MHBECTUPOBATh B Oymy-
mee. K TakMM MHBECTUIIMSIM MOKHO OTHECTU U 3a-
TpaThl Ha 06pa3oBaHMe TOAPACTAONINX TTOKOIEHMIA,
KOTOpble MUIPAaHT MOYKET OCYLIECTBIISITh uepes ce-
MbI0, KOTOpasl TIOTyYaeT IepeBoAbl U IUIATUT 3a 00Y-
YyeHMe, a MOXKeT caM ITepeBOIUTh 00pa30BaTEIbHOMY
YUpEKAEHNIO KaK opuauMueckomy auily. He BpaBa-
SICh BO BCe MHOT000pasue IPyTux BUIOB I1I€PEBOMOB,
KOTOpbIe He OTHOCSITCSI K IEHESKHBIM, MbI ITHITAEMCS
I0Ka3aTh, UTO PYCCKUI TTepeBO] BO BCEX CTyYasIX MO-
HSATUST «PEMUTTAHCHI» KaK JeHEXHbIX ITepeBOIOB He-
BepeH. [6, c. 97]. [Ipobiema COCTOUT B TOM, UTO YIIPO-
IIIEHHbI TIepeBoj, 0603HaUeH 60J1ee TPUBBIYHBIM JIJIST
PYCCKOTO SI3bIKa TEPMMUHOM «II€HEKHbIE ITePeBOIbI»,
a He PeMUTTAHChI (B 3aBUCUMMOCTM OT KOHTEKCTA)
CBOJCTBEHEH ¥ O(DUIMATIbHBIM ¥ HeO(PUIMATbHbIM
repeBofaM MEXIYHAPOIHbIX OpraHM3aLuil, U 3Ty
HETOYHOCTb JOBOJBHO TPYAHO OOBSICHUTH. [leHEX-
HBIIi TIepeBo, — 3TO ToNbKO financial remittance, T.e.
YACTHBIN TepPeBOJ, CPEICTB MHOCTPAHHBIM JIMIIOM B
CTpaHy CBOEro MPOUCXOKAEHMS CBOMM POICTBEHHM-
KaM (cembe, TOMOXO03sicTBY). Takum o6pasom, me-
HEKHBIN ITepeBOoJT — 3TO TOJIBbKO TpaHcdep JTeHEKHBIX
CpelCcTB MHOCTpaHIeM GU3nyeckoMy JUIY B CTpaHe
€ro IIPOMCXOKAeHMS (BbIX0A), HO 6e3 yueTa BCex Co-
CTaBHbBIX YaCTEl PEMUTTAHCOB KaK COB0KYNHO20 NOKA-
3ameis, KOTOPbIi COCTABIISIETCS ITyTeM OObeqMHEeHNST
KOMITOHEHTOB TIaTESKHOTO GayiaHca ¥ KOTOPbIii TPYI-
HO BBIZEIUTD [IJIsI OOBIYHOTO MCC/IeOBATEIsI, UTOOBI
pasTpaHMUUTh COOCTBEHHO [IeHEXKHbIe IepeBOIbI
MUTPAHTOB, KaK IMUITYT MHOTHME MCCIemoBaTean, u
pemutTaHchl. JInuHbie (personal remittances) pe-
MMTTAHCBI COCTOSIT U3 IMUHBIX TpaHcdepoB (personal

33 Balance of payments and international investment position
manual. Washington, D.C.: International Monetary Fund, 2009.
371 p.
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transfers) — COGCTBEHHO J€HEKHbIE TIePeBOIbI, KOM-
neHcauui (compensation of employees) 1 KanuTaib-
HBIX TpaHC(hepTOB MEXIY JOMOX03siicTBamu (capital
transfers between households). O61ast cymma pemuT-
taHcoB (Total remittances) yunTbiBaeT cymMmy Iepco-
HaJIbHbIX PEMUTTAHCOB ¥ COIMAIbHBIX JILIOT (social
benefits). CrnemyeT Takke pasiamyaTb TpaHChepThI
MeXAy OOMOXO3SIICTBAMM U KalluUTaJbHble TpaHC-
depThl (MHOTIA Ha3bIBaeMble IEPEBOJAMM KaIlMTa-
JIOB) B CEKTOp HEKOMMEPUYECKMX OpraHm3aiuii, 0o-
CIY>KUBAOLIMX noMaluHue xossgiicrsa (NPISHs). MBO
(IMF) pa3bpscHseT, 4TO MeXOyHapoLHas KOHLeMLus
«IIeHeXXHBIX TepeBOJ0B» (PEMUTTAHCOB) IIMpe, YeM
JIMYHbIe TIepeBOfbl, TaK KaK BKIOUAeT YUCTYIO TIPU-
OB OT KPATKOCPOUHBIX PabOUMX-MMMUTPAHTOB, TO
€CTh OIUIATy TPyHa MUTPAHTOB KaK HaeMHBIX paboT-
HMKOB [7, p. 239].

ITo oneHkam MexxmyHapomHOTro (hoHIa CelbCKOX0-
3siictBeHHOrO passutyst (IFAD),3* Kaskmplit cempMoii
YyeJlioBeK B MMPe HalpsSMYI0 TOyJaeT JeHeKHbIe I1e-
peBonbl. ['eHepanbHbIl fupekTop MOM HasbIBaeT Io-
TOKM PEMUTTAHCOB «3KOHOMWYECKOI JIMHUEN KU3HU»
IUIST ceMeli MUTPAHTOB U TIOAUEPKMBAET MX CIIOCOO-
HOCTb COKpamiaTh GemHOCTb, 06ecIeunBaTh JIydlllee
3/IpaBOOXpaHeHNe M JAOCTYIl K MUTAaHUIO, PacIipsITh
BO3MOKHOCTY 00pa30BaHMS AJIS JETEN, YITyuIIaTh K-
JVIIHbIE M CAaHUTAPHbIE YCIOBYUS U T.1.5° DTO MpuUBO-
IUT K YMEHbIIIeH!IO HepaBeHCTBA Cpeiu CJI0eB Hace-
JIEHMSI U COKpalleHuIo ¢1ost 6egHbIx. Heo6xommmocThb
yJyeTa pasauuuii B IIOHMMaHUM PEeMUTTAHCOB U Je-
HEXHbIX TTepeBO/IOB BIIHA 1 HA ITPMMepe BbICKa3bIBa-
HMi1 I1aBbI fernapramMenTa MOM M. Manke (Manke)®.
Korma oHa roBOpuUT 0 TOM, UTO Y MUTPAHTOB HEO6XO-
IMMO TIOBBICUTb (PMHAHCOBYIO I'PAMOTHOCTb, UTOOBI
OHM TIPMHMMAIM OOOCHOBAHHBIE PENIEHUSI O CBOUX
3apaboTKax, TO B CIyyae OTIIPABKM JE€Her Ha POOVHY
YIIOTPEeOJISIET CJIOBO «MONEY», a MPU MHBECTUPOBAHUN
IeHer — «remittances».

B uccnepmoBaTenbckoit nuTepatype Ha PYCCKOM
sI3bIKe CJIOBO «PEMMTTAHChI» ITIOKA MCIIOJb3YyeTCsl
KpaiiHe pelKo, Kak MpuMep, MOXXHO MPUBECTU U3-
IaHue TaKUKCKUX MccinenoBareneiis’. Xors P.Vib-

54 International Fund for Agricultural Development. B coBmecT-
HoM 3asiBiieHuy [FAD u ®AO cka3aHO, UTO B yUIOBMSIX KpuU3uca
MUTPaLIMY ¥ BBIHYKIIEHHOTO IlepeceieHNs] OHYM XOPOIIO MOHMMa-
10T, YTO Pa3BUTHME LO/DKHO JIEUNTD I€PBOIPUYMHBIL.

35 https://rosanjose.iom.int/site/en/news/un-migration-agency-
remittance-flows-can-be-economic-and-social-lifeline-migrant-
families?page=1

36 https://www.osce.org/secretariat/336236

57 TpymoBasi MuUrpalusi B CTPYKType COLMUaTbHO-TPYOBBIX OTHO-
meHnit B Pecriy6nke Tamkukucran / Otser. pep. C.JIk. MyTuesa,
10.P. I0cyd6exoB. dyiran6e: HUU Tpyma, MUrpamum u 3aHITOCTH
HaceneHus, 2016. 163 c. ISBN 978-99975-919-1-3
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macoB®® 13 Poccuiicko-TaIKMKCKOTO (C/IaBSHCKOTO)
YHMUBEpCUTETA MOAYEPKUBAET, UYTO PEMUTTAHCHI He
SIBJISIIOTCSI HOBBIM SIBJIEHMEM B MMPOBOI 3KOHOMM-
Ke U CUMUTAEeT, UYTO «OHU COMPOBOXKIAINM MUTPALUIO
C TexX IOp, KaK OHa CTajJa 4YacTbl0 YeI0BeYeCKOii
uctopun»,” I7106aNbHBIM SIBI€HMEM OHM CTaiu
Tonbko Ha pybexke XX-XXI BB. [9]. KoHeuHo, Tpyn-
HO NPeATONIOKNUTD, YTO MUTPALs IO TOSIBJIEHNUS ee
TPYAOBOI (DOPMBI KaK I MUTpaIy OblIa CBsI3a-
Ha C lepeBoJaMi, HO Ha4aJIo BAUSHUSI PEMUTTAHCOB
Ha 9KOHOMUKY U bumHaHchl B XIX B. cpenyt eBporeii-
CKoi1 mepudepun nmpoaHanu3upoBaHo B padore [10].
ITo maHHBIM 3THX Xe aBTOPOB KommnaHwusi Western
Union® Hauana cBoIo AesiTeIbHOCTD 110 epeBofy fie-
Her B 1871 1. B aT0i1 pabote ucciaemoBatesneit u3 Ok-
chopaCcKOro yHMBEpPCUTETA MpOCIeskeHa B3auMOC-
BSI3b PEMUTTAHCOB, IOTOKOB KalMUTAaI0B U Pa3BUTUS
¢unancoBoro cexropa B EBporie 3a 1870-1913 rr.
Oco6GeHHO BakHO OTMETUTb, UTO (PMHAHCOBbIE pe-
dopmbl B UTanuu, HampaB/ieHHbIe HA 3alIUTy MMU-
TPaHTOB ¥ UX CeMel OT HeHaJeXXHbIX [10CPeSHNKOB
B IlepeBOJlaXx ¥ Ha MCIIONIb30BaHME 3TUX CPEICTB
I1sT (GUHAHCUPOBAHMST TIPOEKTOB PAa3BUTHS (3aKOH
1901 1. 06 sMuUrpaLym), BKIOUaIM KaK BasKHYIO Mepy
pacuiMpeHus CeT! MOYTOBbIX OTHEIeHIi B CeJIbCKOI
MECTHOCTH, YTOObI CEMbM MUTPAHTOB MOIJIM MMETh
6osee G1M3KMI JOCTYI K pUHAHCOBBIM yoayram [11].
IpencrasisieTcs, uTo nomobHast ceTh 6blIa 6GbI 60-
Jlee YeM BOCTpeOOBaHa CeTbCKMM HaceJIeHMeM CTPaH
LlenTpanbHOI A31K, KOTOpPOE NOJIy4yaeT [TepeBOLbI OT
TPYAOBBIX MUTPAHTOB, B TOM uucie u3 Poccun. Be-
POSITHO, 3TO MOKET OBbITb CITeIVaJbHbIM BOIIPOCOM
ob6cyskmeHuss B EBpasmiickoii 5KOHOMMYECKOW KO-
muccun EADC u EBpasuiickom 6aHke passutus’l. B
TOM 4MCJIe B COOTBETCTBMMU C BbIroyiHeHueM LIYP 10.

PeMMUTTaHChl MOTYT MMETbh 3HAUMTENIbHOE BIMSI-
HIE Ha COKpallleHre 6eTHOCTY U MOTYT (PUHAHCUPO-
BaTh SKOHOMMWYECKMII POCT B MPUHUMAIOIINX CTpa-
Hax*?2. OHM GBIV TIPU3HAHBI UTPAIOIIVIMY KTIOUEBYIO
pOJib B COKpaIleHny 6eIHOCTM U YITyYIIeHUN KU3HU
MUTPaAHTOB U UX ceMeii. B uncioBOM BbIpaXkeHUM BO
BCeM Mupe 6oJIbIlle MEKIYHAPOIHBIX MUTPAHTOB, UeM
B JII000#1 IPYTO MEPUO, UCTOPUH, U OOJIBIIMHCTBO U3
HUX SIBJISIIOTCSI TPYISIIMMUCS -MUTPaHTaMU.

38 370 OAMH 13 HEMHOTUX IPUMEPOB YIOTPebIeHNs TIOHSTHUS «pe-
MUTTaHCBI» (CM. TaloKe [8, c. 36]).

39 VnbmacoB P. JleHeskHble TePeBOMIbI TAIPKUKCKUX TPYIOBBIX MU-
IPAHTOB: NPOGIEMBI ¥ BO3MOXHOCTYM / EBpasuiickoe pas3Butue
(http://eurazvitiye.org/publication/20141218)

40 HaspiBas ee KBMHT3CCEHIMel CeTONHSIIHEro 613Heca IeHex-
HBIX ITepeBogoB [10, p. 446].

“1Ynenom koToporo, kpome crpan EADC, sasnsercs TaKUKUCTAH.
42 Balance of payments and international investment position
manual. Washington, D.C.: International Monetary Fund, 2009.
371 p.

75




76

AEMOTPA®USA / DEMOGRAPHY

[Tlo manubiM BB CcBOero mcropmyeckoro mmka pe-
MUTTaHChI gocturin B 2017 T., Korma nx 06beM JOCTUT
613 MuIpg, OO/L., B TOM 4MC/ie B CTpaHaX ¢ HU3KUM U
CpeIHUM YPOBHEM JIOXOMIOB — 466 MJIpA, OJUL. U 60-
Jiee Tpex ueTBepTeii (76 %) Bcero o6beMa peMUTTAH-
coB. Bor mouemy MeXIyHapOOHbBIN NEHb CeMEHBIX
IEHEKHbIX MEepPeBOOOB (PEMUTTAHCOB) OTMEUAETCS
exxerogHo no uHunatuee MOM. BB mpousBenmeHa
onieHKa BosgeiictBust COVID-19 Ha 06beM peMUTTaH-
coB, KoTopeie B 2020 r. cokpatsitcst Ha 19,7 % mo 445
MJIpZ, AOJUL. B CTpaHaxX ¢ HU3KUM U CpeHUM YPOBHEM
nmoxomoB. CnemoBaTenbHO, B 2018 I. poCT peMUTTaHCOB
B 9TUX CTpaHaX GbII Ha 6 MMPOIIEHTHBIX ITYHKTOB BBIILIE,
yeMm B 2017 r. PactipeiesieHyie COKpallleHMsI peMUTTaH-
COB IO perroHaM Mupa 6ymeT pasnanuaTthbcs, U 6ojee
BCEro OHM YMeHbIIaTcs B pervoHe EBpora u LleH-
TpanbHas Asus — Ha 27,5 %.%

Yunbsim Jleiicu CBUHI, TeHepa/bHbII OUPEKTOP
MOM, npu3HaI MOTOKU AeHEXHBIX MePeBOIOB «3KO0-
HOMMYECKU XU3HEHHBIMU IyTSIMW» [JI1 CeMeii Mu-
IPaHTOB, TOAUEPKMBasl MX CIIOCOOHOCTb COKpPAaIIaTh
6emHOCTb, OOecIeunBaTh JIydylllee MeOUIIMHCKOEe
0OCTYKMBaHME M JOCTYII K ITATAHMIO, PaACIHIMPSITh
BO3MOKHOCTM OOpasoBaHMS [ JeTeid, YIydliaTh
SKUUIIHBIE UM CaHUTapHbIe YCIOBUS. B ominmume ot
(buHAHCOBBIX TEPEBOMIOB, COLMATIbHbIE E€HEKHbIE
TepeBoIbI PACIIPOCTPAHSIOTCS Ha 6oJiee MIMPOKOE Co-
006111eCcTBO IS GOJIBILIETO BO3IENCTBMS Ha Pa3BUTHE.
B coBOKymHOCTV (hMHAHCOBbIE U COLMAIbHBIE JEHEXK-
Hble TepeBOIbl UTPAIOT, 110 MHeHN0 MOM, BaskHYIO
pOJib B AOCTVDKEHUM VMHIAUBUIYAIbHBIX 1ieJieil ceMbU
1, B 6oJIee IMPOKOM CMbICIe, B JOCTVOReHM LIYP.

B nmoaiennme rogpt MOM pacimmpsieT CBOK MO/I-
IEPKKY MPaBUTENIbCTB M MUTPAHTOB, UTOOBI [TOMOYb
UM <«IIOKMHATh IUIOObI» MUIPALM IJjISI Pa3BUTHS.
Bbruto npoBeneHo 6omee 150 oro6paskeHuit AMacIop,
KOTOpbIE TIPOIMBAIOT CBET Ha XapaKTepUCTUKU CO00-
1eCTB OMUACIIOP, X MECTOHAXOXOeHMe U TOTeHIMa
JIJIST B3aMMOZENMCTBIS C OOLIMHAMM B CTPaHaX UX IIPO-
ucxoxgeHus. B Hacrosiee Bpemss MOM yuacTByet
B HECKOJbKUX TPOEKTaX, CBSI3aHHbBIX C JEHEKHbIMU
repeBofaMu, Mo BCeMy MUPY, B UaCTHOCTH, B PaMKax
MHULIMATUBBI 110 COKpAIlleHMIO 3aTpaT Ha IeHeXHbIe
repeBofIbl B BypyHau 1 paspabotke MigApp — MOGUIIb-
HOTO TPWJIOXKEHMSI, KOTOpOe IMO3BOJISIET MUTpPaHTaM
CpaBHMBATb SKOHOMMUYECKM 3(P(EKTUBHBIE BaPUAHThI
JIeHe)XHBbIX T1epeBOMIOB, IMpejJiaraemMble IMOCTaBIIM-
kamy yoryr.# B XXI B. yeuamBaeTcss KOHKYPeHIMS 3a

43 https://www.worldbank.org/en/news/press-release/2020/04/22/
world-bank-predicts-sharpest-decline-of-remittances-in-recent-
history

4 https://www.iom.int/news/un-migration-agency-remittance-
flows-can-be-economic-and-social-lifeline-migrant-families

MUTPaHTOB BbICOKOV KBATM(PUKALIMK 1 CAMbIX BOCTpe-
OGOBAaHHBIX COBPEMEHHOI 9KOHOMMKOI TMpodeccuii.
O6paTMmcs K rpobieMaM B 3TOJ 00/1aCTH.

MPO®ECCUWN: NPOBJTIEMbl MEPEBOJA
N UHTEPMPETALIMN

Knaccudmkanuo mpodeccuii mogpobHo paccMa-
TPUBAIOT B OTEUECTBEHHBIX pPabOTaX B OCHOBHOM C
TICUXOJIOTUYECKUX U COLMOJIOTMYECKUX TIO3UIIVIA,
peke — ¢ 9KOHOMUYECKNUX MU CTATUCTUIECKUX, HO
BCE aBTOPbI 0OPALIAIOTCS K MEXKIYHAPOJHOMY CTaH-
napty ISCO [12]. Eme Ha 8-71 MeXIyHapOAHOV KOH-
depeHIIMM CTAaTUCTUKOB Tpyaa (1954 r.) 6118 OTMe-
yeHa IpobieMa IepeBofa TMOHATUSI «IIpodeccusi».
KomuTeT oTMeTH 3aTpyLHEHNS B [lepefjaue TOUHOTO
repeBofa MOHSATUII B 061acTy TTpodeccuii ¢ OIHOTO
sI3pIKa Ha Jpyrue 1u3-3a OJOKMPOBKY TOYHO IKBU-
BaJIEHTHBIX TEPMMWHOB KaK SI3IKOBOM CJIOKHOCTU U
TPYIHOCTEIA, MPYUCYIMX TOYHOMY IepeBomy*’. dtu
MpO6JIEMBI ITPUCYIIY U TIepeBOIY AOKyMeHTOB MOT
1 MexkImyHapoaHbIX KOH(GepeHIIit CTaTUCTUKOB TPY-
Jla C aHIVIMIICKOTO Ha pyccKuii. B TO >ke Bpems OTCyT-
CTBME TOUHOTO OTIpeneseHMs TTOHSTUS «ITpodeccusi»
B CaMOM PYCCKOM $I3bIKe YBeIMUYMBAET 3TU TPYLHO-
CTY, B TOM UMCJIe TI0 OTHOLIEHNIO K MUTPAHTaM.

XoTs MpoucxoxkaeHne caoBa «mpodeccus» emm-
HO — Jsiat. professioT, B masbHelteM pasHble SI3bIKU
CTaJIM UCIIONb30BATh pa3Hble TePMUHBI. B aHIImMii-
CKOM ISl TepMMHA (TIOHSTUS) «ITpodeccusi» Jaiie
BCEr'0 MCII0JIb3YEeTCS CJIOBO «Occupation», X0Ts B 3aBM-
CMIMOCTHM OT KOHTEKCTa MOTYT OBITh «joby, «training»,
«calling» kak mpodeccroHnanbHoe mpusHaHue. OT-
CIOfla MIPOVCTEKAIOT M pas3inuusl B IepeBoje ITOKY-
MeHTOB. Hammpumep, MHOroo6pasHble 3HAYEHUST CJI0-
Ba «occupation» B mepeBoie MOKIAna, CIeTaHHOM
MesxkmyHapogHbIM 610po Tpyzna. BeipaskeHue «health
occupations» mepeBOAUTCS KaK MeIUIIMHCKME CIie-
LMaTbHOCTH, a [ «managerial occupations» maet-
Cs1 TIEpEeBOJ, C TIOSICHEHMEM — YIIpaBJIeHUYecKye Ipo-
deccun (3aHsiTus); technical and manufacturing
occupations mepeBejeHO B 3TOM ke IIYHKTe, UTO
M TIpembiaylIyie BBIpaKeHMUs, KaK TeXHUUECKUe WU
MIPOU3BOMCTBeHHbIE Mpodeccun. ITO MPUBHOCUT U
ompeneeHHble TPYOHOCTH, KOTIA B PYCCKOSI3bIUHOI
JIUTEepaType CMHOHUMMU3UPYIOTCS TTOHSTUS TTpodec-
CUY, CIIEeUMATBHOCTH, POJA MeSTeNbHOCTU. MOKHO
6bUT0 ObI cormacutbest, uto y T.®. Edpemonoii [13]
IaeTcst 6ojiee TOUHee oIpefeneHne mpodeccuy Kak
poma TPyOOBOi [esTeIbHOCTM, 3aHSTUIA, Tpebylo-
IUX CIelaabHOM IOATOTOBKM TIO CPaBHEHUIO C
C./.OxeroBpIM — «OCHOBHOW DPOJ, 3aHSITUIA, TPYHO-

45 The Eighth international conference of labour statisticians 1954.
Geneva: International Labour Office, 1955. - 96 p.
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BOIl mesATenbHOCTU» [14, c. 646], eciiu ObI CTATUCTU-
KO He BK/IIOYasach B CIMCOK MPodeccruoHaaIbHbIX
IPYMI Takas, Kak «HeKBAIM(UIMPOBaHHbIE pabo-
Yyue», He TPeOyIoIIas CrieajbHOM MOATOTOBKM.
OTCyTCTBME TOYHOCTU B OTIpeie/IeHU TTOHSITUS
«rpodeccusi» MPUBOIUT, MSITKO TOBOPSI, K MaJo-
MpUBJIEKaTeNbHbIM U TJIABHOE HE COBCEM IOHSIT-
HBIM MUTpPAHTaM U Aaske M0 pa3sHOMY TPaKTyeMbIM
crienManucTaMy 3amucsIM B 3aKOHOJATENIbHbBIX
akrax. Tak, B Komekce Poccuiickoii ®epepaium 06
aJIMMHMCTPATUBHBIX TpaBOHapylIeHUax ® B craTbe
18.15 (BBemeHa B 2006 r.) He3aKOHHOe TIpUBJeYe-
HM€e MUMMUTPaHTa K TPYAOBO AesITelbHOCTHU TOosIC-
HSIeTCS TaK: P OTCYTCTBUM Y UHOCTPAHHOTO TpaXk-
IaHMHA MM jaulla 6e3 TpaskmaHCTBa pasperreHust
Ha paboTy MO0 MATeHTa, ..., IMOO MPUBJIEYEHMEe K
TPYIOBOJ NESITETBbHOCTH ... TI0 TIpodeccuu (Cremnu-
QJIBHOCTU, AODKHOCTU, BUAY TPYIOBOI IesTelbHO-
CTH), He YKa3aHHOI B paspemieHun Ha paboTy mim
TaTeHTe, eCJIM paspelnieHye Ha paboTy MM MaTeHT
COEPXKUT CBemeHUs] O Tpodeccun (crenuanbHO-
CTU, NODKHOCTU, BUE TPYIAOBOW IeSTebHOCTH).
TpymHo npeacTaBUTh cebe 3aMeHy Bua mpodeccumn
IOIKHOCThIO MUTPaHTa (MMOMOIIHUK) MM 3aIMChIO
B MAaTeHTEe «TBOPUYECKWIl» BUJ TPYHOBOI OesITelNlb-
HoCTU. HO pasmbITblie TPaKTOBKM MPUBOISIT K 3HA-
YUTEJbHBIM TPYAHOCTSIM Y JIIofel, BCTYIMAIINX B
IIOTOBOpPHbBIE OTHOIIEHMUS «HaHMMAaTeab — paboT-
HUK-MUT'PAHT», WJINM, HAIPOTUB, K PACIIMPEHUIO UX
puMeHeHus A0 KpaiHocreil. Tak, CKOJIKOBO OTHe-
CEHO K «0C00607i» TepPUTOPUM, IPUBJIEKAIOIIEH BbI-
COKOKBaIMPUIMPOBAHHBIX MUTPAHTOB 6€3 BhIIaum
KBOT ¥ TIPOXOXKAEHMSI COOTBETCTBYIOLIMX MIPOLIEAYP.
[maBHast U3 HUX — «TpeboBaHMe K pa3mepy 3apa-
OGOTHO TIaThl (BO3HATPasKIEHMST) BBICOKOKBAJIM-
bunmpoBaHHOrO CrienMamnuCTa, MPELYyCMOTPEHHOE
denepaabHbIM 3aKOHOM «O ITPaBOBOM ITOJIOKEHUM
MHOCTPaHHbBIX TpaXkaaH B Poccuiickoit ®emeparum»,
He mpuMeHseTcs»*’. Ho 9TO efMHCTBEHHBI KpU-
Tepuit POCCUIICKOTO MPaBOBOrO MOJIST [JIs1 oIipene-
JIEHUSI BbICOKOKBaIMPUIMPOBAHHBIX PaOOTHMUKOB.
[TosTOMY €To U3bsITHE, KaK U IPYTUX MeHee BasKHbIX
IJISI oTIpesiesieHMsT KBaTMMUKaIUy HOPM, IIPUBOAUT
K TOMY, YTO TIOf], 3TO MONajaeT BeCbh KOHTUHTEHT pa-
6oraromux o Haiimy B LleHTpe, BKIOUast yoopuu-
KOB TIOMeIIeHNI1, KOTOpbIe 110 06Pa30BaAHMUIO MOKET
OBITh ¥ UMEIOT IUIIJIOM KBaIMOUIIMPOBAHHOTO CITe-
LIMAINCTa, HO MO IMPOodecCHOHaTbHOMY IPU3HAKY
46 enmepanbHblii 3akoH or 30.12.2001 N2 195-®3 (pen. or
15.10.2020, ¢ n3m. ot 16.10.2020).
4T epmepanbHblii 3akoH or 28.09.2010 N2 244-®3 (pen. or
02.08.2019) «O6 MHHOBAIMOHHOM IIeHTpe «CKOIKOBO», CTaThs

16. Oco6eHHOCTM TIPUBJIEUEHMST K TPYIOBON NeSITeIbHOCTY MHO-
CTPaHHBIX IPAXKIAH B LIe/ISIX peann3alumuy IpoeKTa.

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

SIBJISIIOTCSI HEKBaJIM(DUIIMPOBAHHBIMU pabounmu. ITo
3TOI1 Ke MpUUMHE B MHTEpecHoi pabore [15] mpo-
CMaTpPUBAIOTCS IBE SIBHbIE HATSIKKY B ITPeIJI0KEeHM -
SIX MCCJIeIOBATEIbCKOTO CO06IIecTBa. Bo-1epBhIx,
yTBepXIeHMe, UTO AOCTVDKEHMEeM POCCUICKO MM-
IPaMOHHONM IOJUTUKY B TIOCTEIHEM IeCSITUITUN
MOSKHO CUMTATh GOPMUPOBAHME YETKO OIpEeIesIeH-
HOT'O MUT'PALIMOHHOTO KaHaJa I BBICOKOKBaIupu-
[MPOBaHHBIX criennanuctos [15, c. 8]. Kanan moxer
OBITb UETKO OINpeneseH, ey OINpeneeHbl KpuTe-
pUM BbIJeIeHus STUX crenyuanuctos.*® Bo-BToOpbIX,
KOHCTATalUMs peanms3aluy WUAeu eIVHOTO pbIHKA
Tpyna, Kotopas mocturuyra B opmare EASC [15,
c.8]. nesa moka He peanu30BaHa, UTO JOBOJIBHO
YeTKO OMMCAHO B paboTax 0 MUTPaHTaX U3 TeX CTPaH
Coto3a, KOTOpbIe HauboIee HYKIAITCS B TPYIOBOIA
uMmurpanyuu [16]. IIpu atom yske Bce 6osblile CTO-
POHHMKOB TIOSIBJISIETCS Y UA ey TpodheccCuoHaTbHOTO
06yueHMsT MHOTOUMCIEHHbBIX, Graromapsi MOBBIIIE-
HUI0 poxkgaemocTu B 2010-e IT., TOKOJIEHUIT MOJIO-
IeXXU [eHTPaJIbHOA3MATCKUX CTPaH B POCCUICKUX
KoJUTe[[’kaxX ¥ YHUBEPCUTETAX, UTO TpebyeT 3HAHUS
PYCCKOTO sI3bIKa. JTOT SI3bIK MOKHO IIPeIoaBaTh
Kak yke BbeXaBIIMM TPYLOBBIM MUTPAHTaM, TaK U
IMOTEeHUMAJIbHBIM — Ha UX POAMHE, OPTaHM30BbIBAsI
crenyuanbHblie Kypchl.*” Hampumep, B TepmaHun,
rae oOIIeCTBO 3aMHTEPECOBAHO B IPUTOKE MOJIOJIBIX
MUTPAHTOB [JIsI 00yuYeHUs] paboumm Ipodeccusim,
roCygapCTBO IpemjiaraeT GecIIaTHbIE SI3bIKOBBIE
Kypchl — Integrationskurse [17,c.192]. daxke u3 He-
MeI[KOTO Ha3BaHUS OUEBUIHO, UYTO BjaJieHMe SI3bI-
KOM CTpaHbl Ipe6GbIBaHMSI MUTPAHTOB SIBJISIETCSI U
OLIeHMBAETCSI KaK OCHOBA [IJISI COIMaIbHO-TPY/I0BOI
U KyJIbTYPHOI UHMezpayuu UMMUTPAHTOB B HOBOE
0011eCTBO, XOTS U OHO He TapaHTUPYeT OTCYTCTBIUE
IPYTUX Cepbe3HbIX TPyAHOCTeV. Ho He3HaHMe S13bI-
Ka HeMMHYeMO BeJeT K COLiMaJbHOlM aBTapKuu CO
BCEMM ee TOCIeICTBUSIMU KaK JJIsi CaMOTO MUTPaH-
Ta, Tak ¥ JJIsI COOOIIECTBA, B KOTOPOM OH HAXOIUTCSI.

3AKJTKOHEHUE

IToCKOMIBbKY CTaThsl MOCBSIIEHa MpobieMaM He-
JIOCTaTOUYHOJ 3alIMThl MUTPAHTOB B 11€JI0M U TPY/I0-
BBIX MUTPAHTOB B OCOOEHHOCTM, BKJIIOUasi, KaK 3TO
He yIVBUTEIbHO, MUTPAHTOB U3 cTpaH EADC, KoTo-
pble TOJIKHBI 110 MTPaBy CBOOOIHO MePeABUTATHCS 10
BceMy TipocTpaHcTBY Cor03a, aBTOp He 3aTparubail
mpo6eMy OTCYTCTBUSI paTU(UKAINYM KOHBEHIUN
MOT - KousBeH1yy 1975 I. 0 TpyAasSIIMXCSI-MUTPAHTAX

48 PasHOypOBHEBbIE KPUTEPUH TI0 BeTMUMHE MeCSIHOI 3apaboT-
HOJi TUIAThI HE MOT'YT CYMTATHCS HAYUHO 0O0CHOBAHHBIMIMA.

49 PoccoTpymHMYECTBO MMeeT XOpomIo GMHAHCHpyeMble TPOrpaM-
MbI [IJIs1 pabOThI 38 Py6EKOM.
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(momonHuTeNnbHbIe TONOKeHUs) (N2 143). A umeH-
HO 9TO TO3BOJISIET HepeoKo HapyllaTb MpaBa MU-
rPaHTOB, KOTOPbIe B MEXIYHAPOMHOV ITPaKTHUKe 3a-
WIUIIEeHbl U APYTUMU JOKyMeHTaMu cucteMbl OOH.
[maBHas ke mmpobiema Poccuiickoit demepaliuu, Kak
CTpaHbl, ITOKa3aBIleli Ha IPOTSHKEHUM BCEro Iepu-
olla CyIleCTBOBaHMSI HOBOJ Poccuy HEOOXOOMMOCTh
U KeJlaHMe MPUHMMATh MUTPAHTOB Ha TOCTOSTHHOE
MeCTO KUTEeIbCTBO U aJalTUPOBATh MX B POCCUIICKOE
001IeCTBO, COCTOUT B TOM, UTO OHA HM pa3y 3a BCe
TPpU JecSITWIeTUs] He TIpoBeJia Jierau3aluy oka3as-
LIMXCS HA ee TePPUTOPUM U MPUOBIBAIOLIMX HA Heil
MHOTO JIeT MUTPaHTOB, UTHOPUPYSI He TOIbKO Ipak-
TUKY IPYTUX CTPaH, HO ¥ COOCTBEHHBIE ITOTPEOHOCTH.
B oTninume OT Hallleit cTpaHbl «CTpaHbl EBpombI 3a
nocieguue 30 jieT mmpoBenyu 68 KaMmOaHMii 10 jera-
nmusanum clasdestins, 87 % yuacTBYIOIIMX B HUX ObUIN

TPYAOBbIe MUTPAHThI 6€3 HaaIeXkallux JOKYMEHTOB
" pasperieHnit Ha paboTy» [18, p. 25]. MOXXHO Takke
MIPUBECTU TIPUMep pelieHus1 Poccuiickoi mmiepun
KoH1a XIX B. 0 miepeBofe B pOCCUIICKOE MTOAAAHCTBO
BCeX KOPEeMCKUX KPeCThSIHCKUX CeMel, MPOK/BaB-
mmx B [IpyaMypbe He MeHee 5 JieT.

[TIpuBeneHHbIe TPUMeEPDI BAXKHOCTU afeKBaTHOTO
repeBoJia U BbITEKAlolllel U3 Hero MHTepIipeTalumn
OOIIETTPMHSITBIX MEXKIYHAPOMTHBIX TEPMMHOB, Kaca-
IOLIMXCST TPeX 3HAUMMBbIX [JIs1 BHEITHUX MUTPAHTOB
chep: TEpMMHOB camoii MuUrpauuu, GUHAHCOBOTO
COTIPOBOKIEHMSI MUTPAHTOB U TpodeccruoHaabHOM
3aHATOCTH, IOKa3aay HeoOXOOMMOCTh 0ojiee uer-
KOT0 TIOJIX0/Ia K PeIIeHNIO CYIIeCTBYIOIIMX ITPobieM
OpraHOB, OT KOTOPBIX 3TO 3aBUCUT MpeXe BCero: Ha-
YYHOTO COOOIIeCTBa, 3aKOHOAATENE, MICTIOTHUTETb-
HOJ BJIaCTU.
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AHHOTALIMA

B OCHOBY CTaTbM NOMOXeEHbI pe3ynbTaTbl NCCNEeA0BaHMS POv TPYAOBbIX MUMPAHTOB M3 CTPaH NMOCTCOBETCKOMO
MPOCTPaHCTBa B YAOB/ETBOPEHUM NMOTPEBGHOCTEN POCCUICKMX AOMOXO3AMCTB B YCIyrax pasfIMyHOro Xapakre-
pa. Llenb paboTbl — aHanu3 CTPYKTYpbl HALUMOHANbHbIX KOHTUHIEHTOB 1 cneundurKkn npeaocTaBnsemMblx yenyr
TPYOOBbIX MUIPAHTOB M3 KOHKPETHbIX cTpaH CHI. Mpu npoBeaeHnM MccneaoBaTeNnbckon paboThbl aBTOp UC-
MoSib3yeT CTaTUCTUYECKMIA U COLIMOMOMMUYECKMI METOAbI aHaM3a AaHHbIX, @ TaKXKe CPaBHUTESbHbIVA aHanus
AaHHbIX Pa3fIMYHbIX CTAaTUCTUYECKMX UCTOYHMKOB MO npobieMaM TpyAoBOW MUrpaumn B Poccuu.
SMnupuyeckas 6asa nccnegoBaHns — AaHHble BTOPOro 3a BCHO COBPEMEHHYIO MCTOPMIO BbIBOPOYHOro onpoca
PocctaTta «UTorm BbiI6OPOYHOro CTaTUCTUYECKOrO HabaeHMS 3@ UCMONb30BaHMEM Tpyaa MUrpaHToB. 2019»,
WX COMOCTAaBIEHME C AaHHbIMU OMUMaNbHOM CTaTUCTMKWU. Hapsay C BBEAEHMEM B HaydHbIN 060pOT paHee
He UCMoJIb30BaHHbIX AaHHbIX MacwTabHOro uccnegoBaHns nposeaeHHoro PocctaTtoMm, BbisiBrieHa cneuunduka
OTPaCc/eBOro pacnpefeneHnsi KOHTUHIEHTOB BbIXOALEB M3 AEBSTV MOCTCOBETCKMI CTpaH. ABTOP MPUXOAUT K
BbIBOAY, YTO KOHLIEHTPAUMSI 3HAUYUTENbHOW A0SIM TPYAOBLIX MUFPAHTOB B OMpeAENeHHOM CreKTpe oTpaciien
NMpeaocTaBieHNs YCIyr AOMOX0351MCTBaM (T.e. haKTUUYECKM HACENEHMIO) B OCHOBHOM BK/IIOUAET CTPOUTENb-
CTBO W PEMOHT, YOOPKY MOMELLEHWI, Pa3/IMYHOMO PoAa CenbXx03paboTbl M TPAHCMOPTHbIE YC/TYTU. 3aHATOCTb B
MHbIX CEKTOPAaX pacrnpocTpaHeHa ropasao cabee, YTo B 3HAUUTENBHONM Mepe KOppPENnpYeT ¢ npodeccnoHanb-
HO-KBa/IM(UKALIMOHHOM CTPYKTYPOW TPYZAOBbIX MUrpaHTOB. HabntogatoTcsa U HaLMOHAsIbHbIE MPeAnoYTEHNUS
3aHATOCTU B TEX MJIM MHBIX CekTopax. MpoaHannsmpoBaHbl 1 0COBEHHOCTM HallMa MUrPaHTOB Kak Herocpesa-
CTBEHHO JOMOXO035IICTBaMU, TaK M YieHaMM JOMOXO3SCTB Kak npeanpuHuMaTensMi. BoisiBneHo, 4YTo nocnes-
HVe MpUBEKAOT OrpaHMYEHHOE YNCIO TPYAOBLIX MUTPAHTOB, Tak Kak MPeACTaBstoT cobol, npexae BCero
WHAVBUAYaNbHbIX NpeanpuUHMMaTeNel NPeacTaBAsaoWmUX Masible U MUKPOMPEANPUSITUS.

MpeacraeneHHble B paboTe pe3ynbTaThl MOryT 6biTb MCNOMNb30BaHbl deaepanbHbIMU U pervMoHasibHbIMKU Opra-
HaMW UCMOTHUTENBHOW BIACTW, OCYLLECTBASIOWMMM DYHKLMM MO BbIpaboTKe M peannsaumm rocyaapCTBeHHON
MOSIMTUKN B Cepe peryIMpoBaHUst NMOTOKOB BHELLHEN TPYAOBOM MUIpaunu, OTKPbIBAlOT MEPCMNEKTUBbI Ass
6onee HageXXHOro NporHo3npoBaHus 6anaHca cnpoca 1 NPeasIoXKeHNs Ha MHOCTPaHHYO pabouyto cuny.

KnioueBble cnoBa: MUrpaLMoHHasi MOSIMTMKA; CUCTEMA MUMPALIMOHHOMO PEry/IMPOBaHNS; CTaTUCTMKA
MUIPaLMOHHbIX NMOTOKOB; TPYAOBasi MUIpaLMsi; PbIHOK TPyAa; CrpPOC U NPeAsIoXXeHNE; 1OMOX03ANCTBa;
NMOCTOSIHHOE HacesleHMe; BbICOKOKBaNMMULUMPOBaHHbIE CELNAnnCTbl; paboToaaTenu.
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ABSTRACT

The article is based on the study results of the role of labor migrants from the post-Soviet countries in meeting
the needs of Russian households in different services. The aim of the work is to analyze the structure of
national contingents and the specifics of the services provided by labor migrants from specific CIS countries.
The author used statistical and sociological methods of data analysis and a comparative analysis of data from
various statistical sources on the problems of labor migration in Russia.

The empirical base of the study is the second sample survey in the Rosstat modern history “Results of sample
statistical observation of migrant labor. 2019", and the comparison with official statistics. Along with the
introduction of previously unused data from a large-scale study conducted by Rosstat into scientific circulation,
the author reveals the specifics of the sectoral distribution of immigrants from nine post-Soviet countries. The
author concludes that the significant concentration of labor migrants in a certain range of industries providing
services to households (i.e., actually to the population) mainly includes construction and repairs, cleaning,
various types of agricultural work and transport services. Employment in other sectors is less widespread, which
largely correlates with the professional and qualification structure of labor migrants. National preferences for
employment in certain sectors are also observed. The author analyses the features of hiring migrants both by
households and by members of households as entrepreneurs. It was revealed that the latter attract a limited
number of labor migrants, since they are, first of all, individual entrepreneurs representing small and micro-
enterprises.

The study results may be of further use to federal and regional executive bodies responsible for the development
and implementation of state policy in the field of regulation of external labor migration flows, open up prospects

for more reliable forecasting of the balance of supply and demand for foreign labor.

Keywords: migration policy; the system of migration regulation; statistics of migration flows; labor
migration; labor market; supply and demand; households; resident population; highly qualified specialists;

employers.

For citation: Komarovskii V.V. Role and place of external labor migration in the structure of foreign labor. Social and labor research. 2020; 41(4):80-

93. DOI: 10.34022/2658-3712-2020-41-4-80-93.

BBEAEHWE

BonbmnHCTBO CTpaH, MPUMHUMAIONINX MUTpPaH-
TOB pacrioynaraet 6ojee Win MeHee aieKBaTHO UH-
dbopmatmeit o UMCIEHHOCTY MHOCTPAHIIEB Ha CBOEil
TEPPUTOPUY B OTIPeieJIeHHbII TIEPUOI, VX TTOJI0BO3-
pacTHoIi 1 npodeccroHanbHO-KBAIMGUKAIMOHHOM
cTpyKType. Ha maHHOI ocHOBe GOpPMUPYIOTCST IPO-
rpaMMbl U TUIaHBI TIpMeMa M OTCeBAa MHOCTPAHIIEB
Ha GIVSKAIITYI0 U CpegHEeCPOUHYIO MTePCIIeKTUBY.

[TpubbITHE U OTHE3M, COOCTBEHHBIX ¥ MHOCTPAH-
HBIX I'PAKIaH — MPOIeCC HeIPePbIBHBIN, CO CBOMMMU
NPWIXNBAMU U OTIMBAMM, HO B CTAaGMIBHOI CTpaHe
B CTaGMJIbHBIN TMEPUOM, MEXIOCyTapCTBEHHbBIX OT-
HomeHnit (6e3 Gopc-MaxkOpPHbIX OOCTOSITENIbCTB
€CTEeCTBEHHOTO WM COIMaIbHO-TTOIUTUYECKOTO
CBOJICTBA) peryjiMpoBaHue MPUTOKA U OTTOKA II0-
ceTUTeelt He MIpefCTaB/seT (M He IPeACTaBIsLIOo
0 HelaBHEro BpeMeHM) 0co0bIxX mpobiem. OcobeH-
HO eCJIM eCTh TTOHMMaHNe IMHaMUKM TPaHCTpaHUY-
HBIX TTlepeMelleHmii, MoTpe6bHOCTel phIHKA TPyHa U
chopMupoBaH HabOp MHCTPYMEHTOB peryauMpoBa-
HMSI MUTPALMOHHBIX IIOTOKOB [1, 2, 3].

CyuiecTBoBasa M CyliecTBYeT Ipobiema Heje-
TQIbHOTO TPUCYTCTBUSI HETOKYMEHTHPOBAHHBIX
MHO3eMIIEB, CTPEMSIIIUXCSI BCEMMU TOCTYITHBIMMU
crioco6amu 3aJepiKaThCss B OOraThIX M CITOKOMHBIX
cTpaHaxX (KOHEUHO, TaKMX CTPAH CTAHOBUTCS BCe
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MeHbIlle, HO MHepIMSI — Belllb 3apasuTenbHas). 3a-
Jlaya yJyeTa M PerylMpoOBaHMsI JAHHOW KaTeropmuu
MUTPAHTOB CTAHOBUTCS CETOAHS BCe HACYIIHEel, IJIsT
yero paspabaThIBAIOTCS MTOBOABHO 3(DQPEKTUBHBIE
CII0cO6BI pacueTa MX MPUCYTCTBUSI B KOHKPETHOI
CTpaHe, Mepbl 110 PeryaupoBaHMI0 UUCIEHHOCTU U
VIHTerpalyy B CTPaHax IMPUCYTCTBUS .

B 3HaumTenpHO Mepe MomobHas IpencKasye-
MOCTb ¥ OCBEIOMJIEHHOCTb OIMPAIOTCS Ha Hasa-
>KeHHOCTbh KaHaJ0B MpueMa MHOCTpaHIEeB, ydyeTa
MOTPeOHOCTM (BO3MOKHOCTU TIPUHSTHUSI) TPUHU-
Mamlleil CTpaHbl B TeX MM MHBIX KaTeropusix Mu-
rpaHTOB (OT TYPUCTOB IO OekeHIeB), MJIAHMPOBA-
HMS COOTHOIIEHMS Pa3JIMUHBIX TPy Ha OCHOBE
MIPOrpaMMHO-IIeJIEBbIX IIOJX0A0B, 60Iee Wi MeHee
3(deKTUBHBIX cucTeMax oTb6opa M OTCeBa TeX MU
VMHBIX KaTeropuii IpeTeHAEeHTOB Ha Bbe3[ [4].

Murpatnonnsiit kpusuc 2014-2015 rr. BHec cy-
[IeCTBEHHbIE KOPPEKTUBBI B OOIIYI0 MUIPALVIOH-
HYI0 CUTyalMi0, 3aCTaBUJI TIePeCMOTpPeTh MHOTUEe
YKOPeHMBILMeCS CTepeoTHUIIbI.” DTOT MpoLecc uaeT

! European Migration Network. Annual Report on Migration and
Asylum 2019. June 2020. https://ec.europa.eu/home-affairs/sites/
homeaffairs/files/ 00_eu_arm2019 synthesis_report_final en.pdf

2 The Expert Council’s Research Unit (SVR Research Unit),
Migration Policy Institute Europe (MPI Europe). Legal migration
for work and training: Mobility options to Europe for those not in
need of protection, 2019, Berlin.
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TSDKEIO M3-3a TPy3a HaKOIIEHHBIX 3a0yKIeHuii
B TMOJUTHUKE OCHOBHBIX MPUHUMAIOIIUX CTPaH, HO
YyBCTBO CaMOCOXpaHeHUs IOCTelleHHO HauuHaeT
MMPOCHINAThCS. A Heob6XoauMocTh 3(PdeKTMBHOTO
ydyeTa M KOHTPOJS B TAHHBIX YCJIOBUSIX TOMbKO BO3-
pacraet. Peub KOHEUHO UJIET MIpeX/e BCero o «KJjac-
CUYeCKUX» IPUHUMAKIINX CTpaHaX.

Ecmu o6paTUThCS K OMBITY TaKUX CTPaH Kak
Halla, TO KapTMHA BIPMCOBBIBAETCS HE CTOIb O HO-
3HauHas. [Ipobiema B TOM, UTO AJISI OpraHMU3AIUU
MMPUTOKA HEOOXOAMMBIX IIJISI 9KOHOMMUKM MUTpPaH-
TOB HAJ0 MMETh SICHOE BUIEeHMe TOoTpebHOCTeit
pbIHKA Tpyaa U 3(PGeKTMBHOM TePPUTOPUATIBHOM
pacnpeneneHuy mpebpIBalONMX B cTpaHy. OmHAKO
MPUXOAUTCS KOHCTAaTUPOBATh, UTO B HACTOSIIee
BpeMsI OTCYTCTBYeT 4eTKoe MpejcTaBieHue O KO-
JIN4eCcTBe MHOCTPAHIIEB, TOCTOSIHHO WJIM BpeMeHHO
Mpe6bIBAIOIINX B CTPaHe, O PeaabHO YMCIeHHOCTU
TPYIOBBIX MUTPAHTOB JierajJbHO U HejeraabHO 3a-
HSTBIX B Hallleli 5KoHOMMKe. [To 3TomMy IOBOAY Cy-
IIEeCTBYeT COBEpPIIeHHO HeIlpueMIeMblii pas3bpoc
Kak oOUIMaabHBIX, TAK X SKCIIEPTHBIX OII€HOK, UTO
XapaKTepusyeT ypoBeHb He6maromnonyuus B chepe
MUTPALIMOHHOTO peryIuMpoBaHMs, a, CjiefoBaTesb-
HO, ¥ MUTPAI[MOHHOI TIOTUTUKY B 1IeJIOM [5, 6, 7].

W mosToMy Ha BIIOJIHE 3aKOHOMEPHBIN BOIPOC,
CKOJIBKO XK€ MHOCTPaHIIeB U, IpeXxae BCero, Tpyao-
BBIX MUTPAHTOB HAXOOUTCSI HA TeppuTopun Poccun
B KOHKPETHbII MOMEHT (riepuom) 6ojee Uau MeHee
aleKBaTHbIN OTBET MOJYUYUTh KpaliHe 3aTpyoHU-
TeJbHO.

B mocnenHee BpeMsi cuTyalysl cTajia HECKOJIbKO
YIIy4IIaThCsl, CTal OOCTYIIeH psifi, IoKasaTeseii, OT-
pakallyux OVMHAMMUKY MUTPALMOHHBIX TMPOIECCOB
B nocienHue 10-15 net. Kpome Toro, PoccTat Hauan
IMyOJIMKOBATh OOJIbIIIE JAHHBIX O MUTPAIMIOHHO CH-
Tyaluu B cTpaHe. B wactHocTH, B 2019 1. OH nipoBen
MMOBTOPHOE «BbIOGOpOUHOE HAOIIOAeHe Tpyda MMU-
IPAaHTOB», TIPENCTaBJSIONee CBeXue NaHHbIe JIst
OlIeHKM TeKyIIeit CUTyalun>.

Llenp maHHOV pabOThl — aHa/NKU3 IIOMYYEHHBIX
JIaHHBIX O COCTaBe, CTPYKType U MexaHM3Max UC-
II0JIb30BaHMsI KOHTMHIE€HTA TPYAOBbIX MUTIDPDAHTOB
u3 crpad CHI' B sKkoHOMMUYeCKOM ob6ecrieueHun OT-
eyeCcTBEHHbIX JOMOX03s11CTB. TpyqoBble MUTPAHTBI
U3 TOCYJapCTB MOCTCOBETCKOIO MPOCTPAHCTBA CO-
CTaBJISIIOT TTOAABJISIONIEe GOJBIIMHCTBO MHOCTPAH-
HBIX PaOOTHUKOB, MCIIONb3YEMbBIX POCCUICKUMU
JIOMOXO03sIJiCTBaMy [1J1S1 YIOBJI€TBOPEHMS CBOUX CO-

5 PoccraT. VITOrM BBIGOPOUHOTO CTATMCTMUYECKOTO HaBIOmeHMs
3a JCIIOIb30BaHMEM TpyJa MUTPAHTOB. / BbribopouHoe HabIIO-
nenne tpyma murpantoB. 2019. https://gks.ru/free_doc/new site/
imigr18/index.html

IMaJbHO-9KOHOMMYECKUX TOTpe6GHOCTelt. BBepe-
HMe B HAayYHbII 060POT MOJOOHBIX JAHHBIX CyIIe-
CTBEHHO PaCHIMPUT Hallly TIpeJCTaBAeHMs O PO U
MecCTe BHeIllHel TPYA,0BOJ MUTpalun B pOCCUTAICKOI
9KOHOMMKeE.

B pabore npeacTaBieHbl UTOTM aHAIN3a JAHHBIX,
omnybaMKoBaHHBIX PoccrtaTtom B «MTorax BhIOOPOU-
HOTO CTaTUCTUYECKOTO HAO/IOIEeHUs 32 UCIIOIb30-
BaHMeM Tpyna MurpanToB. 2019». [Tomo6Hast pabora
MIPOBOOUTCS pa3 B MSATh JIeT ¥ BCETO JIUIIIb BO BTOPOIA
pas, UTO CYLIeCTBEHHO MOBLILIAET ee aKTyaJlbHOCTh
¥ 3HaUeHue it GopMuUpoBaHus 6ojiee aleKBaTHO-
ro IIpeCcTaBaeHus O (peHOMeHe BHEIIHEel TPYI0BOii
murpauuu B Poccun.

EcTecTBeHHO, TpU TI060M BEIOOPOUYHOM UCCIIeN0-
BaHMM HEOOXOOVMO YUYUTBHIBATH PSIIl OTrpaHUUYEHUIA
BBITEKAIOIIMX U3 ero xapakTepa. B maHHOM ciyuae
9TO KacaeTcs Jake He SKCTPaIosL Uy pe3yabTaTOB
Ha reHepaJibHYyI0 COBOKYITHOCTb, HO TpeXje Bce-
o CJIOKHOCTe BO3HMKAWIIMX MPU IPOBEAEHUMU
OIpoca OMOXO03SJCTB I10 CTeIleHM MCIIOIb30BaHMs
Tpyda MHOCTPAHIEB, MO0 TpearpuHMUMaTenein —
YJIeHOB [OMOXO3SIJCTB, OCYIIECTBJSIIOINX TIpe[ -
MIPUHUMATEbCKYI0 NesITeIbHOCTh, MPUBJIEKaBIINX
Ha OIJIauMBaeMyl0 paboTy MHOCTPAHHBIX TPYIOBBIX
MUT'DaHTOB.

Tem caMbIM U3 I0JIS1 3peHUS BbINaLaeT Ta 4acCThb
MUTPAHTOB, NIeSTeNbHOCTh KOTOPBIX He CBsI3aHa C
JOMOXO035I/1CTBaMM KakK TaKOBBIMMU WJIM UX WieHaMU
Kak paboropmarensimu. Tem He MeHee, 3TO UCCIe0-
BaHMe BHOCUT CYIIeCTBEHHbBII BKIa B GOpMIUPOBa-
Hue 6ojiee UIM MeHee afeKBaTHO MUTPAIMIOHHOI
KapTUHBI B CTpaHe.

TPYAOCNOCOBHbIE MHOCTPAHHBLIE MUIPAHTHI,
NMOCTOAHHO MPOXXMBAIOLLUME B POCCUN

IIpeskne Bcero, caenyeT 0OpaTUTHCS K TaHHBIM
0 TPYAOCHOCOOHBIX BHEIIHMX MurpaHTax (15 et
M cTaplie) 0ObIYHO IMPOKMBaWIIMX B Poccuu. IMo
JaHHBIM PoccTaTa Takx MUTPaHTOB—BBIXOJILEB U3
ctpan CHI' — 3857,5 ThIC. uel.

[IpuCyTCTBYIOT U rpakiaHe U3 APYTUX CTPaH (348
TBIC.), HO B CUJIy UCTOPUYECKUX YCIOBUI BBIXOIIIbI
n3 crpad CHI cocTaBisilOT TonaBisiioliee 6OJb-
IIMHCTBO TPYOBBIX MUTPAHTOB U TMPENCTaBISIOT
HauOOIbIINI MHTEPEeC C TOUKM 3peHUS TTOHUMaHUS
IVHaMMKY BXOXIEHUS U afanTaly B POCCUICKUX
ycaoBusIX. Bpsa nu 6e3 MOHMMaHUST MeXaHM3MOB
MUI'PALMIOHHBIX MPOIECCOB, X B3aMMOZECTBUS C
CUCTEMOI1 HalMOHAJIbHOTO PeryJMpOBaHMS MOXXHO
3¢ dexTMBHO MIaHMPOBATh MUTPALIMOHHYIO TIOJNU-
TUKY, hOpMMUPOBaTh Gojiee MM MeHee peausye-
MbI€ TIPOTHO3BI.
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B.B. KomapoBckui

[Tpexxae Bcero, ciienyeT ONpenenTbCsl, YTO MO-
TUBUPYET MHOCTPAHHBIX TPakJaH OTHPABUTHCS B
Poccuio Ha JOCTATOYHO IJIUTEIbHOE BpeMs ITpeObI-
BaHMs. HekoTopoe mpepacTaBieHye 06 3TOM MOXKHO
MTOJIYYUTDb U3 OTBETOB TPYAOCIIOCOOGHBIX MUTPAHTOB
0 MOTHUBax Bbe3aa B Poccuio.

PacnipeniesnieHrie MUIPDaHTOB 13 CTPaH IIOCTCOBET-
CKOTO TIPOCTPAHCTBA M0 1eJIsIM MePBUYHOTO Bbhe3na
MpeICTaBJIeHO Ha Caeylolleli quarpamme (puc. 1).

Heob6xoaMmMo OTMETUTb, UTO IMOJTYYEHHOE pac-
npefejieHNe BeCbMa CyIIeCTBEHHO OTIMYAeTCs OT
CTPYKTYpPbI OTBETOB IO IIeJisIM Bbe3ja Mpu Iepe-
CeueHMy TPaHMIIbI: CPely HUX MpeobsiaiaioT ABe —
«paborta» 1 «yactHas» [8]. OueBuAHO, oceB B Poccum
6ojiee MM MeHee TMOCTOSHHO, MUIPAHTaM «ITOCTO-
sSIHHOe MecCTO kuTtenbcTBa» (IIMJK) Kak mepBuUHas
LIeJTb IIpeACTaBsIeTCss Hanboaee OUEBUIHBIM U BCE
OOBSICHSIIONIIM MOTVBOM.

s obocHOBaBIIMXCS B Poccuy MUTPaHTOB TIO
MIPOIIECTBUM PsZia JIET «paboTa» U «ceMeliHble 00-
CTOSITEJIbCTBA» TPENCTAB/SIOTCS TOpa3fio MeHee
BaXHbIMM TpU4YMHaAMu. Ho ¢ 3TUM TpPyAHO cOr/ia-
CUTHCSI UMEHHO M3-3a 006pa30BaBIIErocsl BpeMeH-
HOTO jlara MeKAy IoOyauTeIbHbIM MOTUBOM U CTa-
OMIM3UPOBABIIMMCS TONOKeHeM. Tem 6oee 4TO
IOJIST NI, TPOKUBIIMUX B Poccum Gonee 5 et u B
3HAUUTENbHOI Mepe aJalTUPOBABIIMXCS K 3[ell-
Hell CUTyalumn, COCTaByseT B cpeqHem 83 %.

PaccmoTpeHMe CTpPaHOBOTO paspe3a OIeHKU
MMPUUMH [lepee3ia BapbUpyeTCs IMpexkie BCero B
paHXMPOBAaHUM MeHee paclpOCTPaHEeHHBbIX MO-
TUBOB — «paboTa», «CeMeiiHble O06CTOSTeIbCTBA»,

153,5013; 4% 62,894;

2%

546,5751; 14%

1552,9937;

40%
763,1357;

20%

778,3867; 20%

M nepeesg Ha MMX B HebnaronpuaTHaA cuTyauma
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o M yyeba
H cemeliHble Y
obcTosTenbCcTBa Aapyroe

Puc. 1 / Fig. 1. MexayHapoAHble MUrpaHTbl U3 ctpaH CHI

B Bo3pacTe 15 AeT U cTaplue, 06bI14HO NPoXHUBatoLWUE B
Poccuu, no oCHOBHOM NpUYMHE npuesaa (Tbic. Yea., %) /
International migrants from the CIS countries aged 15 years
and older, normally living in Russia; the main reason for
their arrival (thousand people,%)

UcTouHuk / Source: BoibopouHoe HabAOAEHWE TPyAa MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigrl8/index.
html (aata o6pawerua: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/
index.html (accessed on 05.06.2020).

«He6IaronpusITHAas CUTyallusI B CTpaHe MPOMCXOK-
neHus». Tonbko BbIXOALbI M3 TamkuKuUcTaHa He-
CKOJIbKO BBIOMBAIOTCS M3 0OINEli KapTUHBI — «pa-
60Ty» OHM IOJIATal0T OCHOBHOV IPUUMHON CBOETO
nepeesna (34 % rpotus 29 % Ha [IMXK).

CnenyeT Takke OTMETUTh, UTO HaubosIblllee umc-
JIo oceBIIUX B Poccuu BHENIHUX MUTPAHTOB MpU-
XOOUTCS Ha IOI0 YKpamHIEB (25 %), KazaxCcTaHIEB
(22 %) n y36ekucranues (15 %) (Tab6u. 1).

Tabamua 1 / Tablel

MexayHapoaHble MUrpaHTbl U3 cTpaH CHI B Bo3pacTe 15 AeT U cTapLue, 06bI4HO NpoxuBatolwme B Poccuu, no ctpaHe
NMPOUCXOXXAEHUSA U OCHOBHOM NpUUKMHE Npue3Aaa (Tbic. Yen.) / International migrants from the CIS countries aged 15 years and
older, normally living in Russia; by country of origin and main reason for arrival (thousand people)

CemenHble o6cToATeND =Pz IOl [ LT
Bcero Pa6ora Yyeba e / (il Ha MV / CcUTyauuA Ha poAuHe/ Apyroe/
/ Total / Work / Study X Y permanent unfavorable situation other
circumstances .
relocation at home
CHI 3857,487 778,3867 153,5013 763,1357 1552,994 546,5751 62,894
Kuprusus 205,3256 55,6332 9,43 26,1565 67,2525 43,6173 3,236
AsepbainaxaH 245,6136 47,7336 5,8019 50,5348 107,0575 29,6265 4,8592
ApmeHnus 314,6338 72,5377 3,8654 68,9586 116,0901 48,3106 4,8714
MonaoBa 132,0302 36,7648 6,7103 29,9697 44,6668 7,9631 5,9556
TapXuKUCTaH 282,6278 97,3663 7,4612 31,4853 80,447 59,4468 6,4212
Benaapycb 279,5162 62,836 21,9866 94,4971 91,8115 0,882 7,5029
Y36ekncTaH 570,2024 132,0927 16,3964 85,7664 243,0118 83,4953 9,4397
YkpaunHa 941,8668 195,1271 40,1749 224,3267 331,1739 141,588 9,4761
KaszaxctaH 839,7727 75,1592 40,6875 142,6674 446,0861 124,0406 11,1319
TypkmeHus 45,8976 3,1361 0,987 8,7732 25,3965 7,6048

UctouHmk / Source: BoibopouHoe HabatoaeHWe Tpypa MurpaHtoB. 2019. https://rosstat.gov.ru/free_doc/new_site/imigrl8/index.html (aata
obpatleHus: 05.06.2020) / Sample observation of labor migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.htmi
(accessed on 05.06.2020).
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Puc. 2 / Fig. 2. MexayHapoAHble MUrpaHTbl B Bo3pacTe 15 AeT U cTaplie, 06bIYHO NPOXXUBAKOLWMUE HA TEPPUTOPUN CTPaHDI,
no cTpaHe NPOUCXOXAEHUSA U cTaTycy B cocTaBe pabouert cuabl (Tbic. ueA.) / International migrants aged 15 years and older,
usually residing in the country; by country of origin and status in the labor force (thousand people)

UcTouHmnk / Source: BoibopouHoe HabatoaeHWe Tpypa MurpaHtos. 2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.html (aata
obpateHus: 05.06.2020) / Sample observation of labor migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.htmi

(accessed on 05.06.2020).
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357,02; 15%

203,26; 9%

Puc. 3 / Fig. 3. 3aHATble MeXAyHapoAHble MUTPaHTbI B BO3-
pacte 15 AeT 1 cTapLue, 06bIYHO NPOXUBAIOLLME HA TEPPU-
TOPUU CTPaHbI, N0 CTPaHEe NPOUCXOXKAEHUSA (ThIC. UeA., %)/
Employed international migrants aged 15 years and older,
usually living in the country; by country of origin (thousand
people,%)

UctouHmnk / Source: BbibopoyHoe HabArOAEHHE TpYAa MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (aata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

HemasnoBaxxHO U TO, 4TO M3 BCeil COBOKYITHOCTU
MMOCTOSTHHO TIpOXXMBaIIMX B Poccuu MUTpaHTOB B
TPYIOCIIOCOOHOM BO3pacTe MOPSIKA TPETU JIUL He
OTHOCUTCS K KaTeropuu paboueii cuibl. CKopee Bce-
ro, 9TO HepaboTawlue XeHIIWHBI 1 yuamascs Mo-
JIOEXb.

YTo KacaeTcst CTPYKTypbl paboueit CUiIbl, TO Ypo-
BEHb 3asIBJIEHHOI 6e3paboTuilbl cocTaBui 4,4 %, uTo
MOKHO pacCMaTpUBaTh Kak CBUIETEIbCTBO BbICOKOTO
YPOBHSI 3aHITOCTY MUTPaHTOB U3 cTpad CHI (puc. 2).

C ToukM 3peHMs NpuBIeKaTeJbHOCTH Poccum
IIJIsI TIOCTOSTHHOTO TIPOSKMBAHMSI MUTPAHTOB COOTHO-
[IeH)e KOHTUMHIeHTOB BbIXOJIE€B M3 Pa3HbIX CTpPaH
MIOCTCOBETCKOTO MPOCTPAHCTBA MPENCTaBIISET 0CO-
6511 MHTEpec (puc. 3).

B cOoOTBeTCTBUM C MMOMYyUYeHHBIMU JAHHBIMU Bbl-
xomuT, 4To B 2019 I. «06BIYHO» TTPOKMBAJIO B Poccun
MopsiAKa 4 MIIH BBIXOZALEB M3 CTPAH IOCTCOBETCKO-
ro MpoCTpaHCcTBa cTapuie 15 yet. IToutn gBe TpeTu
(62 %) 13 HUX NIPUXOOUIIOCH Ha TPU CTPaHbl: YKpau-
Hy, Kazaxcrad u Y36ekucraH.

W3 Hux — 2372,58 ToIC. yest. uMmesnu 3aHsaTue, a 105
ThIC. ObUIM 6e3paboTHbIMU. CTPYKTYpa 3aHSITOCTU B
3aBUCUMOCTY OT CTPAaHbl UCXOJA MPaKTUYECKU IO-
BTOpSIET TaHHbIe 06 OOBIYHBIX MUTPAHTAX B I[€JIOM,
XOTSI UX JOJs cocTaBjsgeT 61,5% u GONbIIMHCTBO
cpeny 3aHSITHIX (POPMUPYIOT BBIXOAIIBI U3 TEX Ke
Tpex cTpaH. COOTHOIIIeHMe MYKUMH U KeHIIVH Cpe-
Iy 3aHSTHIX (6e3 BoimeneHus crpad CHI') cocrapisi-
J10 58 % mipoTuB 42 %., paciipeneyieHe MeXIy ropo-
noM u cesioM — 81 % 1 19 % cOOTBETCTBEHHO.

[TosryyeHHbIe Pe3yabTaThl MO3BOJSIOT CYAUTH O
NpUOAU3UTENbHON YMCIEHHOCTM U UTO TVIaBHOE —
CTPYKTYype TPyLoBbix Murpantos u3s CHI, ecnu cym-
MMPOBATh MMOCTOSTHHO ITPOKMBAIOIINX PabOTAIONINX
MUTPAHTOB C BpeMeHHbIMU (6e3BM30BBIMU U BU30-
BbIMM) MUTpaHTaMu. UTo KacaeTcs mpobaeMbl MHO-
CTpaHIleB, 3aHSITbIX B TEHEBOM CEKTOpe 3KOHOMMU-
KU, TO OHA JIeXXUT B APYToii IJIOCKOCTU U SIBJISIETCS
NpegMeTOM peryaMpoBaHMUs COLMATbHO-TPYLOBBIX
OTHOIIIeHUIT 1 chepbl OTBETCTBEHHOCTH OM3Heca.
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Puc. 4 / Fig. 4. YncneHHOCTb NpeAnpUHUMATENEN, HAHUMABLUUX Ha paboTy MHOCTPaHHbIX FpaXKAaH B MepPUOA NOCAEAHUX
12 mecsaueB, N0 BUAAM IKOHOMUUYECKOMW AeATEABHOCTH (ThiC. ueA.) / Number of entrepreneurs hiring foreign citizens in the
past 12 months; by type of economic activity (thousand people).

Uctounmk / Source: BeibopouHoe HabAaoaeHHe Tpyaa MurpaHTtoB. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.html (aata
o6palueHus: 5.06.2020) / Sample observation of labor migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigrli8/index.

html (accessed on 05.06.2020)

BHELLUHWE TPYAOBbIE MUTPAHTHI,
3AHATBIE HA NPEANPUATUAX YJTIEHOB
[IOMOXO351CTB

Eciu Mbl TOBOPUM O TPYIOBOV MUTPALIVA, TO JIO-
I'MYHO TOBOPUTH M O B3aMMOJENCTBUU TIPUE3KUX
PabOTHMKOB C APYroii, He MeHee BakKHOI CTOPOHOI
TPYIOOBbIX OTHOIIIEHUI — ¢ paboTomaTensimu. OgHa-
KO 3TOI1 oIpeensolleii CTOpoHe B3aMMOAEeiCTBHS
yaensieTcsl KpaiiHe HeJOCTaTOYHOe BHMMaHMe.

[TOBOJIbHO [AaBHO BO3HMK BIIOJIHE 3aKOHOMeED-
HBIf BOIPOC — a CKOJIbKO paboTropareseii B Poccum
HaHMMAaeT MHOCTPAHHBIX PA6OTHUKOB? K 6osbiiomy
YIOMUBIIEHUIO NAaHHBIN, KpaliHe BaXKHBII C Hallleil TOY-
KM 3peHus MokKaszaTesb, He HallleJ OTpakKeHUs HU
B MYOJMYHOI CTaTUCTUKE, HYM B HAYYHBIX paboTax,
MOCBSILEHHBIX TPYA0BOI Murpauum [9, 10, 11].

Pe3yabTaThl BHIGOPOYHOTO HAGMIOMEeHMS 110 JaH-
Hoi1 mpo6iaeme 2014 u 2019 IT. mpeaCcTaBsSIOT CO60i1
TepBMYHbIE JaHHbIE O PAOOTOAATENSAX — WIeHaX A0-
MOXO3SI/ICTB, HAHMMAIOIIMX TPYJOBBIX MUTPAHTOB.
EcTecTBeHHO 3TV JaHHbIE B CMJTY BHIOPAHHOIT LieJie-
BOJ I'PYMIIbI PECIIOHIEHTOB HE OXBAThIBAIOT BCEi CO-
BOKYITHOCTM paboroparesneii. [To Bceit BUIMMOCTH,
3HAUMTeNbHas DoJs1 paboTomaTeneit, HAHMMAIOIIUX
MHOCTpPaHIIEB, B IT0JIe 3peHMSI 3TOTO CTaTUCTUUYECKO-
ro HabIomeHMs He Tonaa. JJaHHbIe 0 3aKTI0UeHUN
TPYIOBbIX TOTOBOPOB OGUIMATBHO He My6IMKYIOT-
Cs1, M, CYZSI TIO OTAEIbHBIM paboTaM, UaCTUIHO Jaske
He TIpefioCTaBISIOTCs paboTonarenamu?.

4 Tlo gauubiM [YBM MBI B 2016 T. KOTMUYECTBO MOCTYNMUBUINX OT
paboronaTesneii yBeqOMIEHNT O TIPUBIEUEHUN K TPYIOBOI Jies-
TeJNILHOCTY TpaskiaH rocygapcTB-uieHoB EADC — 433 382 (58.5%).
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Puc. 5 / Fig. 5. UnchneHHOCTb MHOCTPaHHbIX TPYAOBbIX
MWFPaHTOB, HAHUMaeMbIX NpeANPUHUMATENAMU B NEPUOA
nocnepHux 12 mecaues, N0 cTpaHaM NPOUCXOXAEHUA (TbIC.
yen., %)/ The number of foreign labor migrants employed
by entrepreneurs in the last 12 months; by country of origin
(thousand people, %)

WUctouHuk / Source: BoibopouHoe HabAoAeHWE TpyAa MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigrl18/index.
html (aata o6pauweHua: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/
index.html (accessed on 05.06.2020).)

[ocTynHbI JaHHbIE O TIPVMMEPHOI UMCIEHHOCTU
paGoTopaTeseii, HAHMMAIOUMX BU30BBIX TPYIOBBIX
MUTPAHTOB, XOTS X CYMMMpOBaHue TpebyeT 60Jb-
IO/ ¥ KPOIIOTIMBOJ paboThl MO arperupoBaHMUIO
MEePBUYHBIX JAHHBIX, ITyOJMKYeMbIX MUHTPYIOM
[12]. iMeHHO B CMJly 3TOrO IIpefCTaBIeHHbIe B Pa-
60Te pe3yynbTaThl CYIIECTBEHHO OOOTANIAIOT Hallle
MIpeCTaBIeHNe O BTOPOJi CTOpOHe ()eHOMEHa Tpy-
IOBOJI MUTpaL — paboTomaTeNSIX, MCIOIb3YIOIMNX
TPy, MUHOCTPAHIIEB.

Bcero mpepnpuHMMaTenei-uieHOB TOMOXO-
3S/CTB, HaHMMAaBIIMX PaOOTHUKOB, OKa3aaoCh
1082,9 Thic. uen. VI3 HUX HOPAKUI] TOAbKO 95,8 ThIC.
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Puc. 6 / Fig. 6. YncA€HHOCTb MHOCTPaHHbIX TPYAOBbIX MUFPaHTOB,

HaHMMaeMbIX npeAnpuHumMmaTenamMmu B nepuop NoOCAeAHUX

12 mecsueBs, No BUAAM AeATEABHOCTH (ThiC. YeA.) / Number of foreign labor migrants employed by entrepreneurs in the past

12 Months; by type of activity (thousand people)

UctouHuk / Source: BbibopouHoe HabAoaeHHe Tpyaa MurpaHTtoB. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.html (aata
obpalueHuns: 05.06.2020) / Sample observation of labor migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri18/index.html

(accessed on 05.06.2020).

Takum 06pa3oM, MOJaBJISIoNIee 6OIbIIMHCTBO JaH-
HBIX paboTomaTeneit OTHOCUTCS K MaJIbIM Y MHIVBMU-
IyaJbHBIM IpennpuHMUMATENsIM. [Ipy sTOM 06mIast
YMCIEeHHOCTh TpefnpuHUMaTesneil, HaHMMaBIIUX
MHOCTpaHIIeB cocTaBuaa 168 ThiC., T.e. BeCcbMa He-
CyIIeCTBEHHYIO OJII0 TIpefrpuH/MaTeieli-uJeHOB
momoxosstiicTB (15,5 %), ocHoBHast cdepa 6u3Heca
KOTOPBIX — TOPTOBJISI, PEMOHT aBTOTpPaHCIIOpTa U
T.01. (39 %), crpoutenbctBo (17 %), o6pabaTsiBar0-
11ee pou3BoACTBO (12 %) (puc. 4).

B cuy HasBaHHBIX OOCTOSITELCTB (OrpaHMUEH-
HOCTh CcIipoca paboTromaTesieil U OTpacieil UCIob-
3oBaHusg MPC) 4MCIeHHOCTh MHOCTPAHIEB, HAHU-
MaeMbIX JaHHO KaTeropuei paboTtomaTeseii, 6bl1a
OTHOCUTEJIbHO HeBeIuKa — 466,6 ThIC. Uell., U3 KOTO-
pbIX BbIxoA Lkl U3 cTpad CHI' cocrasmsinm 429,8 Thic.
(92,1 %). TlouTn IBe TPETU MHOCTPAHHBIX pabOTHMU-
KOB (60 %) MpuUXOAMUIOCh HA BBIXOMOIEB U3 Y36eKu-
craHa, TagkMKucTaHa ¥ YKpauHsl (puc. 5).

OnaTp ke B CUIYy HE3HAUUTEeTbHOCTM CIIpoca
M ero pacripefejieHusI 0 BUIaM 3KOHOMMUYECKO
IesITeTbHOCTM COBCEM He YOMBUTENBHO U 0OIee
pacripefieieHe TPYAOBbIX MUTPAHTOB IO Te€M WU
MHBIM OTPAC/ISIM U, TIpeX/e BCero, B TOProBJie U pe-
MOHTE aBTOTPAHCIIOPTa, CTPOUTEILCTBE U 06paba-
ThIBAKOIMUX NMPOMU3BOACTBAxX (32, 22 u 18 % cooTBeT-
CTBEHHO) (puc. 6).

CTpyKkTypa CeKkTopa TpPYAOBOM MUTpauuu W3
ctpaH CHI, cBSI3aHHOI'O C HAeMHBIM TPYAOM V ITpe-
MpUHUMATEei-ueHOB [TOMOXO03SIiCTB, BBOOUT B
HAy4YHBbI/I 060pOT OGojlee KOHKPETHOE IIpefcTaBiie-
HJE O eT0 MeCTe ¥ POJIM B CUCTeMe MUTPALMOHHBIX

B3aMMOIeiCTBUIL. AHa/IM3 HallMOHA/IbHBIX IIPUOPU-
TETOB U TOUEK IPUJIOKEHUS TPYA BBICTYIIAET CIeny-
IOIMM IIarOM B IMTOHMMAaHUM MeXaHM3MOB MPOABU-
SKeHUSI TPYJOBbIX MUTPAHTOB M3 KOHKPETHBIX CTPaH
Ha POCCUIMCKNUIA PBIHOK TPyHa, pacipeneleHnn UX
10 KOHKPeTHbIM OTpacjisiM M TPOU3BOJCTBAM U B
1IeJIOM JaeT 6OraTyio MUILY s GOPMYIMPOBAHUS
MOZeN B3aUMMOJENCTBUS CIIpoca U MpeaosKeHUs
WPC B oTeueCTBEHHO ITPaKTUKe.

Cpeny HalMOHAJIbHBIX KOHTUHTEHTOB TPYOOBbIX
MUTPAHTOB B JAHHOM CEKTOPE MOXXHO BBIIEIUTH
JIBe TPYMIIbL: B IIECTU U3 HUX 3HAUUTEIbHAs 4acTb
pabOTHMKOB 3aHSITA B TOPrOBJie M PEMOHTE aBTOC-
pencts (35-44 %). Ha BTOPYIO ITO3ULINIO B 3aBUCUMO-
CTU OT CTPaHbI IIPOUCXOKIEHUS BBIIIYM 00pabaThl-
Balolye MPOU3BO/ICTBA, CTPOUTENBCTBO, TPAHCIIOPT
U TOCTUHUIIBI. B 3Ty rpyniy MOKHO BKIIOUUTb MU-
rpaHTOB 13 YKpauHsl, benapycn, Kuprusmum, Kasax-
craHa, Asepb6aiimkaHa 1 MolIoBBI.

YTo KacaeTcst BIXOAIIEeB 13 Y36eKuCcTaHa, TO A1
HUX XapaKkTepHO 6ojiee paBHOMEpPHOe pacIpejese-
HME M0 OTPacsiM (TOPTOBJIS TOABKO 26 %) U MO3TO-
MY UX Cle[lyeT BbIAeNUTb B OTeJIbHYIO TPYIIY.

K TpeTbeii TpyTiIie OTHOCSITCSI MUTPAHThI U3 Taf-
SKMKMCTaHa UM ApMeHMM, KOTOpbIe 3aHSIThI Mpexne
BCEro B CTPOUTENLCTBE (43 1 51 %, COOTBETCTBEHHO).

Bce o™i maHHbIE TOBOPST 00 OTHOCUTEIBHO He-
BBICOKOM YpPOBHE KBanM®UKAIMM TPUBIEKAEMbBIX
KaJIpoB, OTCYTCTBUM CEPbEe3HOTO pa3jie/ieHys Tpyaa
U creluaan3anuy MeXIy HalMOHAJbHBIMM KOH-
TUHTEHTaMM PabOTHMUKOB B JTAHHOM CEKTOPE B CUITY
€ro orpaHMYeHHbIX MacIITab0B 1 COOTBETCTBYIOIIE-

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020
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Puc. 7 / Fig. 7. Yncno AOMOX03ANCTB, HAHMMAaBLUUX PabOTHU-
KOB AAfl BbINOAHEHUA paboT B nepuop nocaepHux 12 mec. no
BMAAM BbINOAHAEMbIX PAb0T (M0 AAHHLIM BbI6OPOYHOIO Ha-
6A0AEHUA TpyAa MUTpaHTOB B 2019 r.) (ThbiC. AOMOXO3SUCTB,
%)/ Number of households that employed workers to carry
out work in the past 12 months; by types of work performed
(according to sample monitoring of migrant labor in 2019)
(thousand households, %).

UctouHmk / Source: BeibopouHoe HabAIOAEHWE TPYAA MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.
html (aata obpateHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/
index.html (accessed on 05.06.2020).

ro cIipoca Ha yciayriu. [IpefcTaBieHHble JaHHbIE 110
mpodecCcrOHaTbHO-KBATUPUKAIMOHHO CTPYKTYpe
MHOCTPaHHbIX PAOOTHMKOB (B 11€JIOM) 3TOT BBIBOJ,
BO MHOTOM ITOTBEPsKAAIOT:

PaboTHVKM chepbl 06CTYKMBAHNS,
TOPTrOBIU U OP. — 19,0 %;
KBanmupuuypoBaHHbie pabouyie MPOMBIIIIEHHOCTH,

CTPOUTEILCTBA M TPAHCIIOPTA —41,4%
OmnepaTopsl —8,0%
HekBanuduuypoBaHnHbie paboune —26,6%

3AHATOCTb BHELUHMX TPYAOBbIX MUTPAHTOB
B JOMOXO351MCTBAX

Haumbonpuminii MHTEpeC IpencTaBiseT pacrpe-
JIe/eHre HallMOHAJTbHBIX KOHTUMHIEHTOB TPYIOBBIX
MUTPAHTOB B cepe mpemocTaBieHus] pasHOO6pas-
HBIX YCIYT HaceJIeHMIO (OMOXO03S/1CTBaM). DTO CBSI-
3aHO He TOJIBKO C Te€M, UTO BBIMTOJIHEHME PaboT M
IIOMOXO3SI/ICTB SIBJISIETCSI TIPAKTUUECKU HEUCCIen0-
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Puc. 8 / Fig. 8. YUncno poMOXO3AMCTB, HAHUMABLUMX UHO-
CTPaHHbIX PabOTHMKOB AN BbINOAHEHUSA paboT B nepuoa
nocaepHux 12 mec. no BUAAM BbINOAHAEMbIX PaboT (Tbic.
AOMOX03AKUCTB, %)/ Number of households that hired foreign
workers to perform work in the past 12 months; by type of
work performed (thousand households, %).

UctouHmk / Source: BeibopouHoe HabAtoAeHUE TPYAQ MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.
html (aaTa obpauieHusa: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/
index.html (accessed on 05.06.2020).

BaHHOJI TEPPUTOPME UCIIOIb30BAHMS U CTPYKTYPBI
TPYooBOIi Murpanuu B Poccuu. He MeHee BaskHO U
MTOHMMaHMe B3aMOAENCTBUS CIIpoca U MpeIJioiKe-
HUst, POPM U MeXaHU3MOB ero GopMupoBaHus.

IIpencraBjaeHHbIe Pe3YIbTaThl CBUIETEILCTBY-
IOT: 3aHSITOCTb KaK OTEUYeCTBEHHON, TaK M WMHO-
CTpaHHO paboueil CUJIBI PaCIIPemessieTcs] MEXIY
IBYMSI HEPAaBHOBECHBIMM KaTeTOPUSIMM ITOTpeouTe-
Jieit — 6usHecoM (Kak opUIMAIbHBIM, TaK U Heodu-
LIManbHBIM (TE€HEBbIM)) M HaceJeHMueM, IpeacTaB-
JIGHHBIM [OMOXO3siicTBaMu. VIMEHHO B HaHHOM
CeKTope Haubojee HAIMISIOHO MOXKHO Ha6IIOIaTh
KOHKYPEHIIMIO OPTaHM30BaHHOTO OM3Heca U JacT-
HMKa, B TOM YMC/Ie ¥ MHOCTPAHHOTO.

Eciu 06 ucrnonb3oBauuu 6usHecom VPC MOKHO
chopMMUpoBaTh OIpeneeHHOe, XOTSI M HEIOJIHOe
npejicTaB/ieHlie, TO O PO TPYAOBbIX MUTPAHTOB B
VIOBJIETBOPEHUM CIIPOCA HACEJIeHUS TMPUXOIUTCS
CYOUTb KOO MO JIMYHBIM HAOMIOOEHUSIM, MO0 TI0
myonuKaIMsIM B Ipecce, OCHOBAaHHBIM Ha JTAHHBIX
CIIOpPaIMUeCKUX COIMONIOTUYECKUX UM MapKeTUH-
TOBBIX MCCIETOBAHMIA.
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Puc. 9 / Fig. 9. YncneHHoCTb pabOTHUKOB, MPUBAEKAEMbIX
AOMOX03ANCTBaMU ANA BbINOAHEHUA paboT 3a onAaTy B
nepuoa nocaepHux 12 mecsues, No BUAAM BbIMOAHAEMbIX
paboT U rpaxxpaHcTsy (Tbic. yen.)/ Number of workers
employed by households to perform work for payment in the
last 12 months; by type of work performed and citizenship
(thousand people).

UcTouHuk / Source: BbibopoYHOE HabAOAEHUE TpyAa MUTPaHTOB.
2019. https;//rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (aata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

B atom cmbiciie nanabie PoccraTta 2019 1. B cylie-
CTBEHHOJ Mepe YITyOsIsTIOT HAIM TIPeICTaBAeHUs 00
obbemMe U CTPYKType CIIpoca AOMOXO3SIIICTB Ha KPYT
BOCTPe6OBaHHBIX YCIIYT, @ TAKKe MacIITabax mpejio-
SKeHMSI UX YIOBJIeTBOPEHUS TPYIOBBIMU MUTPAHTaAMMU.

[Tonyuaercsi, yTo mnopsaka 8,7 MJIH IOOMOXO-
3JACTB BOCIIOIb30BAJIUCh TPYLOM HaeMHBIX pa-
OOTHUKOB [IJIT BBITIOJTHEHMS PasHOOOPAa3HBIX YC-
JIyT. Bcero 6p110 HAHSTO 3a 12 mpeaecTBOBABIINX
ompocy MecsiiieB 18,6 MiIH paGOTHUKOB, KaK OTeve-
CTBEHHBIX, TAK UM MHOCTPAHHBIX. TaKMM 06pa3om,
IaHHBIM KaHajJOM YAOBJIETBOPEHMUS] Pa3IUUHBIX
MoTpeb6HOCTel HaceleHMsI BOCIOIb30Bamoch 13,3 %
IIOMOXO03SI11CTB, HAHMMAaBIINX POCCUNCKUX TpaskaaH
u 2,5 % 0oMOX03$1/iCTB, HAHMMAaBIIMX MHOCTPAHIIEB.

CTpyKTypa YCIYT BBIMIOJHSIEMBIX [JISI TOMOXO-
351/ICTB HA@MHBIMM Pa6OTHMUKAMMU JTOCTATOYHO Tpa-
IUIIMOHHA (puUC. 7). DTO, MpeXae BCero BbIpallyBa-
HME CeIbCKOXO3SIIICTBEHHBIX KY/IbTYp, 00paboTKa
3eMJIM, CaJlOBOACTBO, XKMBOTHOBOACTBO, PhIOOIOB-
CTBO, Pa3jIMUYHOTO HA3HAUEHWUSI CTPOUTETbCTBO U
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[0MPaboTHULbI
H ObecneyeHne 6e30MacHOCTU, OXpaHa
B TpaHCnopTHble ycnyrm

BblpalyyBaHmne CeibCKOX03ANCTBEHHbIX KY/IbTYP,
06paboTKa 3eM/I1, CAf0BOACTBO, MBOTHOBOACTBO,
pbl6ONOBCTBO

CTpoMTeNnbCTBO, PEMOHT KBAapTMpPbI, AOMa, Aa4K,
XO3SACTBEHHbIX NOCTpOEeK

Puc. 10 / Fig. 10. CTpykTypa paboTHUKOB, NPUBAEKAEMbIX AO-
MOX03AMCTBaMMU AASl BbINOAHEHUSI paboT 3a onAaTy B NEPUOA
nocaepHux 12 mecaueBs, N0 BUAAM BbINOAHSAEMBbIX paboT

1 rpaxaaHcTBy (%)/The structure of workers employed by
households to perform work for payment during the last 12
months; by type of work performed and citizenship (%)

HcTouHuk / Source: BbibopouyHoe HabAAEHUE TpyAa MUrPaHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (pata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https;//rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

PEMOHT, TPaHCIIOPTHbIE TIePEeBO3KM, BKYIe COCTaB-
JISIIOIIMe OKOJIO NIBYX TpeTeli BCeX BbIMOJIHEHHbBIX
ycayr (65 %). IIpu 9TOM CIIpoC Ha CelbX03paboThl
MIPaKTUYECKM COIOCTAaBMM CO CIIPOCOM Ha CTPOM-
TeJbCTBO U PEMOHT.

Yro KacaeTcst poyii MHOCTPAHHBIX paOOTHUKOB B
YIIOBJIETBOPEHUY TTOTPEOHOCTEN TOMOXO3SICTB, TO
OHa He TOJIbKO (ecau CyguTb IO AaHHbIM Poccrara)
3HAUUTEIbHO CKPOMHee, HO U JOCTATOYHO CepPbe3HO
OT/INYAETCS TI0 CTPYKTYype 3aHSIThIX OKa3zaHMeM Tex
VIV UHBIX YCIyT (puc. 8).

Kak BMIHO, MHOCTPaHIIbl B OCHOBHOM BOCTpPe60-
BaHBI JJIS CTPOUTEIBCTBA ¥ PEMOHTA (UTO COOTBET-
CTBYET 001Ieii CUTyaly B CTPOUTENIbHON OTpacin),
B yOOpKe ITOMeIlleHMif M OKa3aHUM TPAHCIIOPTHBIX
yeiyr (76 %).
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[TonyyeHHbIe JaHHbIE TTO3BOJISIIOT OIIEHUTb CUTY-
allMIo C 3aHSTOCTbIO MHOCTPAHLIEB He TOIBKO C TOU-
KM 3peHMs yYaCTBYIOIIMX TOMOXO3SIICTB, CIEKTpa
BOCTpPe6OBaHHBIX UMU YCIIYT, HO U C IPYTOTO PaKyp-
ca — KaKoe KOJIMYeCTBO PabOTHUKOB U B TOM UMC/IE
MHOCTPAHIIEB 3aHSITO B JAHHOM CEKTOpE VIOBJIET-
BOpEHMS YaCTHBIX ITOTPeOHOCTEl HaceIeHMsI.

Kak yke oTmeuasioch, YMCIEHHOCTh BpeMEHHBIX
pPabOTHMKOB AOCTaTOYHO Benmka (18,6 MUIH Uer.).
[Ipy 3TOM OCHOBHYIO JIOJII0 COCTABJISIIOT MECTHbIE
paboTHMKM — oKono 14 mutH (75,3 %), Torma Kak
uHOCTpaHIbl — 2,9 miH (15,5%) n 1,7 muH (9,2 %)
— JIUIIA C HEU3BECTHBIM IPOUCXOKAeHueM. [Ipuyem
roc/iefHMe MOTYT ObITh KeM yTOIHO, T. K. OCHOBHOE
3aHSITME MTaHHOJ KaTeropuyu pabOTHUKOB — TPaHC-
nopTHsie yoryru (94 %), a y BoouTenein u Tpy3u4nkoB
MacIOPT Kak MMpaBujIo He cnpamuBawT (puc. 9, 10).

TakuM 06pa3oM, XOTS I0JISI MHOCTPAHIEB 3aHS-
THIX B OOCTYXKMBaHMM HaceJeHMs] 3aMeTHa, HO OT-
HIOJIb He SIBJSEeTCS] JOMUHUPYIOIEH, KaK 9TO Mpef-
CTaBJISIETCS MIPU JIUYHOM OOIIEHUNA.

IMocnegHee 0OCTOSITENBCTBO OOBICHMMO, €CIN
00pPaTUTHCI K KPYTY YCIYT, BOCTPEOOBAHHBIX JOMO-
xo3siicTBamMu. [TosrydeHHast KapTyHA TeMOHCTPUPY-
eT IOCTaTOYHO UeTKoe JejeHre MeCTHBIX U Mpues-
SKUX pabOTHMKOB 10 chepaM MPUIOKEHNS TPYAA.

g yHOCTpaHLeB cdhepa 3aHATOCTU — IIpeXIe
BCEr0 CTPOUTEIBCTBO U PEMOHT (47 %), ybopka Io-
Memenuin (15 %) u cenpxospaborsl (14 %) T. e. o
CBO€Ji CYTM Ce30HHbIe U BpeMeHHbIe paboTbl. [IJist
poccusiH cepbl MPUIOKeHUs Tpyaa 6osee quBep-
cuuIMpoBaHbl (38 CYeT AOMAIIHUX PAOOTHUKOB
pa3HBbIX KaTeropuit ¢ MPOOO/DKUTENbHONM 3aHSITO-
CThI0, KyJlJa MHOCTPaHIeB Kak MpaBWIo He Mpuria-
11aI0T), XOTSI CTPOUTETBCTBO U PEMOHT, CelbX03pa-
6O0THI ¥ IepeBO3KY U AJIs1 HUX BBICTYIIAIOT HauboJee
eMKoJ1 chepoit 3aHSITOCTH.

CripoCc AOMOXO3SIICTB Ha YCAYTM Pa3JIMYHOTO
popa ompepnensieTcs: ux GU3UUecKoii M GUHAHCOBO
IOCTYITHOCTHIO, CJIOKHOCTHIO OKa3aHMs, IMOJIOBO3-
pPacTHOM CTPYKTYpO¥ AOMOXO3SIIICTB, UX T€PPUTO-
PUAJIBHBIM pacIionokeHeM. ECTeCTBEHHO B TOpOI-
CKUX arioMepanusx Crpoc U mpeajioxkeHre Topasio
BbIIlle, UeM B CeJIbCKMX WMJIM OTHaJIeHHBIX Iocese-
HUSIX. VI 9TO B 3HAUMTEIBHOI Mepe oIpeenseT Kak
npodeccroHanbHyI0, TaK ¥ HAIIMOHAJIbHYIO CTPYK-
TYpPY MIPeAJIOsKeHUS YCIYT YaCTHBIMU JIMIaMU U He-
dbopmanbHbBIMU GpUTaTAMU.

CnemyeT OTMETUTB, UTO Ualle BCEro 00paIaroTcs
3a yCIyraMy 4acTHbIX PabOTHMKOB HebOJbIINe ce-
MbU OT 1 1o Tpex wieHoB (73 %), 4TO MO3BOSET 3a-
KJIIOUNTH, YTO UMEHHO 3TUMM KaTEeropusiMu ITOMO-
X03siCTB U hopMupyeTcs: HabIIOZaeMast CTPYKTypa

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

337,8; 4%
559,8; 6%
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Puc. 11 / Fig. 11. Yncno AOMOXO3AMCTB, HAHUMABLUUX
paboTHUKOB ANAl BbIMOAHEHUSI PABOT B NEPUOA MOCAEAHMX
12 mec. No YUCAY YAEHOB (TbiC. AOMOX03AKICTB, %) / Number
of households that employed workers to carry out work in
the past 12 months by the number of members (thousand
households,%)

UcTouHuk / Source: BbibopoyHOEe HabAOAEHME TpYAa MUTPAHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (aata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigrl8/
index.html (accessed on 05.06.2020).

MOTpeOIIIeMbIX YCIYT M pasfelieHre Tpyaa MeXIy
MECTHBIMY ¥ MHOCTPAHHBIMM PAGOTHUKAMM.

Tem He MeHee, He CjlefyeT MCKIIOYATh U BO3-
MOYXHOCTY TOTO, UTO IMOTPEOHOCTh B T€X MJIM MHBIX
BUAAX paboT C pa3HbIM KOHTMHTEHTOM yYaCTHUKOB
MOXeT KaK COBIIaZlaTh, TaK U uepedoBaTbCs B 3a-
BUCUMOCTHU OT IIOTPEeOHOCTEN 1 BO3MOKHOCTEN 10-
MOXO3SIJCTB, UX pasMepa, BO3PAacTHO CTPYKTYPbI U
(buHaHCOBBIX BO3MOXKHOCTeI (puc. 11).

Ilomoxo3siicTBa MOTYT IIpUBJIeKaTb Ha paboTy
TpefCcTaBUTeNeli pasAMUHbIX CTPpaH MMUpa Kak BU-
30BbIX, TaK U 6e3B130BbIX. HO ecTecTBEHHO B CUITY
MCTOPUYECKUX, TEPPUTOPUATBHBIX U 3KOHOMUYE-
CKUX CBsI3eli 3TO B IepPBYIO Ouepenb KacaeTcsl CO-
NpenenbHbIX CTPaH, BXoauBLKXx paHnee B CCCP.

HeiicTBUTEIBHO BBIXOAIbI UX CTPaH MOCTCOBET-
CKOTO IPOCTPAHCTBA COCTABJSIOT TMOIABJSIOUIYIO
YacTh paGOTHUKOB, HAHMMAEMbIX POCCUNCKUMU [10-
MOX03siicTBaMu — 2,7 MJIH 4esl. 13 2,9 MyH. OcTanb-
Hble 178 ThIC. Yel. — IBJISIOTCS BBIXOOLIAMU U3 BU-
30BBIX CTPaH, MO0 MX TPAsKAAHCTBO PECIIOH/IEHTOB
He MHTepecoBaso. B cooTBeTcTBUM € ensiMu pabo-
Thl MMEHHO TIPeJCTaBUTENM CTPaH IOCTCOBETCKO-
ro MPOCTPAHCTBA BBICTYMAIOT OOBEKTOM aHaIM3a
NpeCcTaB/JIeHHbIX PoccTaTOM pe3ynbTaToB.

Hauuble o chepaM 3aHATOCTM TPYAOBBIX MU-
TPAaHTOB M3 3TUX CTPaH IOJHOCTHIO COBIAAAIOT C
NIpUBeLeHHBIMY Bbllle (puc. 12).

CTpOUTENbCTBO, CENbX03paboThl, ybOpKa II0-
MelleHMl U TPaHCIIOPTHbIE YCIYTU — OXBATbhIBAIOT
nopasisioniee 60abMMKHCTBO (90 %) TPYLOBBIX MMU-
TPAHTOB M3 3TUX CTPaH.
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20,4; 1% 105,0; 4%

13,8; 1%
3,9; 0%
213,5; 8%

257,2;
10%

116,3; 4%

1631,6; 60%

329,1;
12%

B CTpouTEeNbCTBO, PEMOHT

BbipalumBaHue c-X KynbTyp, 06paboTka 3emu,
Cag0BOACTBO U Ap.
M Y6opKa nomeLeHnin, A0MpaboTHMLbI

B TpaHCNOPTHbIE YCNYTn

W ObecneyeHne 6€30MaCHOCTU, OXPaHa
MpuroToBNeHWE NULLM, NOBapP
YX04 3a AeTbMU, HAHU
JomawHuin yumutennb, penetutop
Yxo4 3a NoXuabimu, 601bHbIMK
[Opyrue paboTbl U ycnyrm

Puc. 12 / Fig. 12. YncneHHocTb rpaxaaH CHI, npuBneka-
eMbix Ha paboTy B AOMOX03AMCTBaxX B NEPUOA NMOCAEAHUX
12 mecsiueB, N0 BUAAM BbINOAHSAAEMbIX PaboT (TbiC. YeA.,

%) / Number of CIS citizens employed in households over
the past 12 months, by type of work performed (thousand
people, %).

UctouHuk / Source: BeibopoyHoe HabAOAEHME TPYAa MUTPAHTOB.
2019. https;//rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (aara obpaLueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https.//rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

65,3; 2%

110,0; 4%
KasaxcTtaH

AsepbanarkaH
179,4; 7%
Knprusma >~
266,7;
10% benapycb

103,6; 4%
pMeHus

786,5; 29%
Y36ekucraH

287,7; 11%
Monpgosa

562,4; 21%
338,2; 12% TagXMKNCTaH

YKpauHa

Puc. 13 / Fig. 13. YncneHHocTb rpaxaaH CHI, npuBaekaembix
Ha paboTy B AOMOX035IMCTBaX B NepuoA NocAeAHUx 12 me-
cAueB, N0 CTpaHaM NMPOUCXOXKAEHUSA (TbIC. YeA., %) / Number
of CIS citizens employed in households over the past 12
months; by country of origin (thousand people, %)

UcTouHuk / Source: BbibopoyHoe HabAAeHHE TPyAa MUTPaHTOB.
2019. https;//rosstat.gov.ru/free_doc/new_site/imigr18/index.

html (aata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

HammoHanbHasi CTPYKTypa WMHOCTpaHIEB, Ha-
HMMaeMbIX JOMOXO3SIICTBAMM B IeJIOM TIpefcKa-
3yema. MaciiTabHee BCEero IpeACTaB/IeHbl Y36eKu
(29 %) n Tagxuku (21%), nanee cienyoT YKPaUHIbI,
MospgaBaHe u 6emopychl (12, 11, 10 % cooTBeTCTBEH-
HO). OctanbHble cTpanbl (Kuprusus, AsepbaiimkaH,
Apmenusi n KasaxcraH) mOpepacTaBjeHbl Tropasno
pexke. CKopee Bcero, 3To o0bsicHsIeTcs 6oee BbIpa-
SKeHHOJ opueHTalueli IOTOKOB MUTPAHTOB U3 3TUX
CTpaH Ha KPYyIHbIe TOpoja U paboTy B OpraHmU30-
BaHHOM 6u3Hece ()KKX, TOProBisi, CTpOUTENbCTBO),
IIa ¥ MaciITabaMmu MOTOKOB Kak TaKOBBIX (puc. 13).

B nepByo0 ouepenb 3TO OTHOCUTCSI K BBIXOAIIAM
u3 Y36ekucrana 1 TaaKMKUCTaHa, MacliTabHas Ma-
SITHUKOBAsI MUTPAIUSI KOTOPBIX, YeTKO OPUEHTUPO-
BaHa Ha OIUIauMBaeMblil TPYJ BO BCeX AOCTYMHbBIX
chepax MpWIOKEHUS TPYAA, IIPEKIe BCETO Majio- U
cpenHekBanuduUMpoBaHHOTO (puc. 14, 15).

B cTpykType 3aHSITOCTM OT[HeNbHBIX HaIMO-
HaJbHbIX KOHTUHIE€HTOB MOXHO BBILEIUTb Kak
CXOXMe YepThbl, TaK U CyIlleCTBeHHbIe pasjinuus,
MO3BOJISIONME KIACCUPUIIMPOBATh 3TU KOHTUH-
TeHTHI TI0 COOTHONIEHUIO chep 3aHSITOCTU TPYIO-
BBIX MUTPAHTOB (Tabi. 2).

Hampumep, nonst paboTHUKOB 13 Y30eKucTaHa,
Tamkukucrana, bemapycu, MonmoBbl, A3epbaii-
>KaHa U ApMeHMM, 3aHSIThIX CTPOUTEIbCTBOM U pe-
MOHTOM [IJISI TOMOXO03si1CTB, 6bIy1a BbIte 50 %. s
BeIXOALEeB 13 benapycu ona mocturana 77 %.

Hons crpouteneit u3s YkpanHel u KasaxcraHa
XOTS U He TOCTUraja MOJOBYHbBI BCeX pabOTHUKOB,
TeM He MeHee, TaKkke Oblia Haubojiee BeCOMOIL.
JInmb cpeay BbIXoALeB U3 Kuprusum camoii pac-
MPOCTPAHEHHOI (GOPMOIi 3aHATOCTU BBIIO MTPeIO-
CTaBJIeHVEe TPAHCIIOPTHBIX YCIYT (34 %).

Cpenu azepbaiiikaHIEB ¥ apMSIH OUeHb MHOTO
BOIMTENEN (X JIOJs, COOTBETCTBEHHO, 35 U 37 %)
u aTa chepa yulyr 3aHMMaeT BTOpOeE MECTO II0
pacrpocTpaHeHHOCTH. Ellle 0HOI 06/1aCThIO MIPU-
JIOKeHUS TpyJda MUTPAHTOB SIBJSIIOTCS CeibX03pa-
60TbI (TPeob6IafgaoT BbIXOAIIbI M3 Y36eKNUCTaHa U
TamkuKMcTaHa), yoopKka ITOMeENIeHMT U yXop 3a
TTOKVJIBIMU M OOJIbHBIMMU (ITpUe3skue 13 Mog0BbI
” YKpauHbl).

Hamnbonee puBepcudunmpoBaHa CTPYKTypa
TPYAOBBIX MUTPAHTOB U3 Kuprusunu u Kazaxcrana.
Ing pnpyrux HaIMOHAJbHBIX KOHTMHTEHTOB Ha-
6JytolaeTcsl CyllecTBeHHOe MpeobnagaHue OmHOI
— IByX cdep 3aHgTOCTM. BCce ocranbHblie cdepsl
IesITeIbHOCTY MTpeICTaBAeHbI JOCTATOYHO CJ1abo.

TakuM 06pa3oM, MOXKXHO KOHCTATMPOBATh SIB-
Hoe rmpeob/agaHue 3aHSITOCTU B chepe CTPOUTENb-
CTBAa M PEMOHTA KaK CJIe[CTBME BOCTPE6GOBAHHOCTHU
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Puc. 14 / Fig. 14. YncAeHHOCTb rpaxkaaH Y3bekucTaHa, npu-
BAEKaeMbIX Ha paboTy B AOMOX03AMUCTBaX B NePUOA NOCAEA-
HUX 12 MecALEeB, NO BUAAM BbINOAHAEMbIX PaboT (TbiC. UeA.,
%) / Number of Uzbek citizens employed in households over
the past 12 months; by type of work performed (thousand
people, %).

HctouHmk / Source: BbibopoyHOe HabAOAEHHME TpyAa MUIPaHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (pata obpatueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https;//rosstat.gov.ru/free_doc/new_site/imigrl8/
index.html (accessed on 05.06.2020).

YucneHHOCTb WHOCTPAHHbIX rpaxkpaH, NpuBAeKaeMbIX

Puc. 15 / Fig. 15. YncneHHocCTb rpaxaaH TapKMKUCTaHa, npu-
BAEKAeMbIX Ha paboTy B AOMOX03ANCTBaX B NEPUOA MOCAEA-
HUX 12 mMecAuEeB, N0 BUAAM BbINMOAHAEMbIX PAbOT (TbIC. YEA.,
%) /Number of Tajik citizens employed in households over
the past 12 months; by type of work performed (thousand
people, %).

HcTouHuk / Source: BbibopoyHOE HabAAEHUE TPYAA MUTPaHTOB.
2019. https://rosstat.gov.ru/free_doc/new_site/imigr18/index.
html (aata obpalueHus: 05.06.2020) / Sample observation of labor
migrants. 2019. https.//rosstat.gov.ru/free_doc/new_site/imigr18/
index.html (accessed on 05.06.2020).

Tabauua 2 / Table 2
Ha paboTy B AOMOX03AMCTBaX B NEPUOA NMOCAEAHUX

12 mecsiueB, N0 BUAAM BbINOAHSIEMbIX paboT U cTpaHam npoucxoxaeHus (Teic. yen.) / Number of foreign citizens employed in

households over the past 12 months; by type of work

performed and country of origin (thousand people)

Bcero/ | Crtpou- | Cenbxospabo- Y6opka no- TpaHc- 0O6ecneue- Mpuro- Yxoa 3a | AomMaluHuii | Yxoa 3a no- | Apyrue
Total TEeAbCTBO, | Tbl, CAAOBOA- MELLEHUH, nopTHble Hue 6es- TOBAEHUE | AETbMM, YUUTEAD, XUABIMU, pabotbl
PEMOHT / CTBO U Ap. / AOMpPaboTHU- | ycayru / | omacHocTH, nuLy, HAAHU / | peneTuTop | GOABHBIMU | U YCAYTU
Construc- | Agricultural ubl / Cleaning | Trans- oxpaHa / nosap / Child / Home / Care for / Other
tion, work, of premises, port Security Cooking care, teacher, | the elderly | works and
repair | gardening, etc. | housekeepers | service nannies tutor and sick services
CrpaHbl CHI | 2699,8 | 1631,6 329,1 257,2 213,5 3,9 13,8 20,4 9,1 105,0 116,3
Y36ekucTtaH 786,5 514,0 135,6 53,6 18,8 1,0 3,2 1,7 1,0 14,4 43,2
Tapxvkuctan | 562,4 376,1 110,9 20,4 14,7 2,2 0,9 1,0 0,5 8,4 27,2
Benapycb 266,7 206,6 15,5 15,2 17,9 0,0 0,6 2,8 0,2 4,8 3,0
MonaoBa 287,7 187,7 18,4 43,3 5,4 0,0 1,4 1,2 1,3 22,3 6,7
YkpauHa 338,2 156,8 15,1 86,8 8,8 0,6 3,4 12,6 4,1 43,1 6,7
AsepbaiipxaH | 110,0 58,7 6,5 1,4 38,4 0,0 1,9 0,5 0,3 0,8 1,6
Kuprususa 179,4 55,8 12,8 24,5 61,5 0,0 0,0 0,0 0,3 3,2 21,4
ApmMeHus 103,6 54,2 4,6 41 38,4 0,0 0,5 0,1 0,0 0,6 1,1
KaszaxcTtaH 65,3 21,8 9,8 7,7 9,6 0,0 1,9 0,6 1,3 7,3 5,3

UctouHuk / Source: BblbopouHoe HabAaopeHHUe Tpyaa MurpaHToB. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.html (aata
obpalueHuns: 05.06.2020) / Sample observation of labor migrants. 2019. https://rosstat.gov.ru/free_doc/new_site/imigri8/index.html

(accessed on 05.06.2020).
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3TUX paboT HacenmeHueM. M ¢ Ipyroi CTOPOHHI — Ka-
YeCcTBOM NpodeccCMOoHaJbHOTO YPOBHS TPYAOBBIX
MUTPAHTOB, UCIIOJIb30BaHNE KOTOPOTO BO3MOKHO
MpeXae BCero Ha CpemHe- U MaJIOKBAIUPUITU-
POBAHHBIX pPabOTax, YTO CHMKAET CTOMMOCTh UX
YCJIYT U ompezessseT KOHKYPeHTOCIIOCOOHOCTh IO
CpaBHEHMIO C OT€YeCTBEHHBIMM PAOOTHUKAMMU.

CnegyeT o6paTuTh BHUMaHMe U HA MeHee pac-
IpocTpaHeHHbIe cdepbl MCIIONIb30BAHUS Tpyma
MUTPaHTOB. 1719 BbIXOALeB 13 MoOagoBbl U YKpa-
UHBI (B OCHOBHOM >XEHIIMH) TaKUMM SIBIASIOTCS
ybopKa TOMeNeHNi, YXOI 3a IpecTapesbiMu U
6onbHbIMU. [TpencTaButenbuun, Kuprusum u Ka-
3axcTtaHa (14 u 12 %) HaHMMAaIOT [ YOOPKU TI0-
MellleHMil. B 3TOM oTpakaeTcs IIOJI0BO3pacTHas
CTPYKTypa HAallMOHAJbHBIX KOHTUHTEHTOB TPYZO-
BbIX MMTPAHTOB TaKXXe KaK M MpeAIrodYTeHus 10-
MOXO3SIACTB.

3AKJTIOYEHUE

PacripenesnieHrie HalMOHAJIbHBIX KOHTUHTEH-
TOB TPYAOBBIX MUIPAHTOB II0 CEKTOpaM 3KOHO-
MUKM M HallpaBAeHUSM YAOBJIEeTBOPEHMUS CIIpoca
KOHKPETHBIX IMOTpebuTeseit (bu3HeC M HaceleHNe)
CBUIETENBCTBYET O JOCTATOUHO [lajieKo 3alllefiiem
pasmesieHUM Tpyda MeXIy HUMM TpU OKa3aHUU
pPasHOOOpa3HbIX YCIYT HaceleHuio. IIpu saTom wu3
MOJIy4eHHBIX pe3yJbTaTOB CledyeT, UTO B IeJIOM
GOJIBIIMHCTBO HAI[MOHAIbHBIX TPYITI TPYAOBBIX MMU-
IPAHTOB KOHIIEHTPUPYETCS MO OOJbIIEMY CUETY B
OrpaHMYeHHOM CerMeHTe CeKTOPOB IIpefocTaBJse-
MbIX yoTyT. CKOpee BCero, 3To OTNpefenseTcs: Kak Mo-
TPeGHOCTSIMU TOMOXO03SCTB (HEYIOBIETBOPEHHBIX
MHBIMM CITOCOOAMI), TAK ¥ COCTABOM U CTPYKTYPOIA
KOHTMHTEHTOB TPYAOBBIX MUTPAHTOB 3 OTAEIbHBIX
MOCTCOBETCKMX TOCYapCTB.

BaxkHO oTMeTUTD ciiepyroniee. BoIXoO1bl 13 MOCT-
COBETCKMX CTPaH COCTABJISIIOT MOAABJSIONIee OOJb-

IIMHCTBO 6€3BM30BOY MHOCTPAHHOI paboueit CUIIBI.
[Mpu 3TOM 3HAUMTENbHASI UX YACTh 3aHSATA MMEHHO
OKa3aHMeM YyCIyT HaceleHUI0 — 2,9 MJIH 4ell. IUTI0C
YacTb JIUI C HEYCTaHOBJIEHHbIM MPOMCXOKIEeHMEM.
[MoryyeHHOEe pacmpefesieHe HAIMOHAJIbHBIX KOH-
TUHT€HTOB TPYOOBBIX MUIPAHTOB II0 CEKTOpaM U
MacmTaboM BOBJIEUEHMSI C OFHOW CTOPOHBI CBUIE-
TeJIbCTBYET 00 M36bITOUHOCTH ITPEIOKEHNS UX YCITIYT
B psife cekTopoB. C Apyroii CTOPOHBI HEpaBHOMEp-
HOCTb T€PPUTOPUATBHON KOHLIEHTpALUM TTPUBOIUT
K TMpeACTaBIeHUSIM O UYpe3MepHOM TMPUCYTCTBUMN
TPYAOBBIX MUTPAHTOB Ha PbIHKE TPYZAA B LI€JIOM.

[IpencraBieHHBbINT B CTaTbe aHaIMU3 CTPYKTYPBI
3aHSITHIX OKa3aHMeM YCJIyT HaceJeHUIO0 TPYIOBbIX
MUT'PAHTOB I03BOJIsSIeT chopMuUpoBaTh Gojiee amek-
BaTHOe TIpefCTaBjieHle O MeCTe M PO JaHHOTO
MOTOKA MUTPAHTOB Kak B 9KOHOMMKeE CTpaHbI B lie-
JIOM, TakK ¥ B YIOBJIETBOPEHMM ITOTPEeGHOCTENT Hace-
JIeHUSI B TeX WJIM MHBIX ycayrax. CormocraBiieHue mo-
JIyUeHHBIX Pe3yJbTaTOB C AAHHBIMU ODUIIMATBHOM
MUTPALIMOHHOW CTaTUCTUKU TIO3BOJSIET TOMYYUTH
60j1ee yeTKOe Tpe[CTaBlIeHe O PeajbHOM CIIpOCe
U MIPEIJIOKEHUM YCIYT MHOCTPAHHO paboueil CUIIb
3 crpad CHI Ha oTeueCTBEHHOM pPbIHKE TPYZa, CO3-
JlaeT MOTIOJTHUTENbHBbIE YCJIOBUS [OJisI TTOATOTOBKU
MIPOTHO3a TTOTPEOHOCTM B UX YCIyraxX U pa3paboTKu
COOTBETCTBYIOIIMX IIJIAHOBBIX TIOKa3aTeJIelt.

A 3TO Ipro6peTaeT 0COOYI0 aKTyaTbHOCTD B CBSI3U
C BHeCceHHbIMM [IpaBuUTENbCTBOM PD n3MeHeHUSIMU
B [nan mepornpusaTuii no peanusauuu B 2019 — 2021
rogax KoHueniuu rocylapCTBeHHOM MUTPALIMIOHHOM
otk Poccuiickoit ®emepaunm Ha 2019 — 2025
OB’

5 Pacniopspenvie Ipasutensersa PO or 30.05.2020 N2 1452-p «O
BHeCeHUM M3MeHeHMI B IlmaH mMepompusiTuii 10 peanmsauuu B
2019 - 2021 ropax KoHieniuu rocygapcTBeHHOVM MUTPALIIOHHOM
nonuTuky Poccniickoit @eneparmm Ha 2019 — 2025 rogsi».
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OTPAXXEHUE HALUMOHAJIBbHbIX LIEJIEN PA3BUTUS
POCCUUCKOW ®EAEPALIN B TEHEPAJTbHOM
N OTPACJIEBbIX COIMMALLEHUSX

J1.H. Wnpokosa?, B.A. CkosneHb®, B.I. CTapokoxeBa®
ab ¢ Bcepoccuiickuin HayYHO-MCCNeaoBaTENLCKUI MHCTUTYT Tpyaa, Mocksa, Poccus
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AHHOTALMA

OTpacnesble cornalieHuns SIBASOTCS BaXXHbIM 3BEHOM B CUCTEME COLMANbHOMO NapTHEPCTBA, MOCKOMbKY npea-
YCMOTPEHHbIE B HUX 0653aTefIbCTBa CTOPOH MOBLILLAIOT OTBETCTBEHHOCTb paboToaaTenel 3a 340poBbe paboT-
HMKOB, YCTaHOBJIEHME AOCTOMHOW 3apaboTHOWM MnaThl M CBOEBPEMEHHYIO €€ MHAEKCALMIO, @ TakXKe OKasaHue
nomowM paboTarolWwmM >KEHLWMHaM C AeTbMM, NOAAEPXKKY pabOTHUKOB Ans NpuobpeTeHust Xunbsl, TPyaoy-
CTPOMCTBO MOMOAEXM U Apyrue. Llenb cTaTbu — NpoaHannM3nMpoBaTh coaep)kaHne MeHepanbHOro U oTpacieBbiX
COrnalleHniA, AeUCTBYIOLMX MO COCTOSIHUIO Ha 2020 rof, B CBA3M C BK/IIOYEHMEM B HUX OMpPeAENEeHHbIX B Ykase
Mpe3naeHTa Poccuiickont ®epepaumm ot 21 nions 2020 r. N9 474 HauMOHANbHbIX LIENEN U XapaKTepU3YIOLLIMX
UX AOCTMDKEHME LIENEBLIX NOKa3aTesen.

M3yyeHa npakTuka yCTaHOBEHWS MMHUMASIbHOM 3apaboTHONM MaThbl B OTPAacieBblX COrnalleHmsx. YcTaHoBe-
HO, YTO rapaHTum no M3IN npuMeHsitoTCs B 43 OTpac/eBbIX cornaweHusx n3 61. OTMe4eHo, 4To B 60/bLIMH-
CTBE OTPAC/EBbLIX COMMALLUEHNIN HE YUYTEHbl NOCTaHOBNEHMs KOHCTUTYLMOHHOrO cyaa Poccuiickon ®eaepaumm
0 He BK/ItoYeHun B MPOT oTAeNbHbIX KOMMEHCAUMOHHBIX BbinsiaT. BbiSBeHO, YTO rapaHTUs Mo ycTaHoBIe-
HUIO JONN TapugHOM YacTu onnaTbl TpyZa 3aKpernsieHa MeHee YeM B MOMIOBUHE OTPacieBbIX COMMALWEHUI:
€e YCTaHOBJIeHME HALL/I0 OTPaXkeHWe ToSbKo B 24 M3 61 OTpacneBoro cornawleHus, npy 3ToM B 17 13 HUX
Ha ypoBHe 60-70 %. OTMeueHo, 4YTO B CBS3M C TeM, UTO B CT. 134 TpyaoBoro kogekca PO He ykasaHo, 4To
NOANEXMUT MHAeKcaumn: GoHA onnaTthl TpyAaa, 3apaboTHas nnata unv TapudHas ee YyacTb, B OTpacieBbIX CO-
rMaWweHnsx npeacTaB/ieHbl pasHble BapyaHTbl MHAEKCAUMM 3apaboTHOM MnaThl TEMMAAMU Bbile WHMASLMN.
MpoBeaeH aHann3 OTPAC/EBbLIX COrMalleHM MO NPUMEHEHNIO KOMMNEHCALMOHHBIX U CTUMYIMPYIOLLMX BbIMAT,
Mep MO YYULWEHWNIO XWUANLLHBIX YCI0BMIA pabOTHMKOB (BbinaTa KOMMeHcauui, npeaocTaB/ieHne 3aiMoB/ccyn
Ha NbrOTHBIX YCIOBUSIX), @ TAKXXE OKa3aHUKM MoMoLmM MosodbiM paboTHukam (go 35 net) ans npnobpeTteHus
XWnbs 1 063aBeAeHUM AOMALLHMM XO35IMCTBOM.

PaccMoTpeHa npakTuka pelueHusl yKasaHHbIX BOMPOCOB B OTPACc/ieBbIX cornalieHusix FrepmaHmm n ®paHumn.
B 3aK/Il04EHMM OTMEYEHO, YTO B OTPAC/IEBbIX COMMALLEHUSIX NMPeaAyCMOTPEH 3HaUMTENbHbIN NepeYeHb rapaH-
TUI, CNoCcOBCTBYIOLLNX BbIMOMHEHUIO YKasza Mpe3naeHTa Poccuiickont ®eaepaummn «O HaLMOHAMbHBIX LENsxX
pa3suTUs Poccuiickort ®eaepaumn Ha nepuog ao 2030 roga».

KnroueBble cnioBa: HaUMOHaNbHbIE LIeNU; LienieBble nokasaTenn; oTpacneBoe CornalleHue;
'eHepanbHoe cornalwleHune; 340poBbe pa60THMKOB; XUNULLHbIE YCNOBUA, pr,Cl,OYCTpOIZCTBO MONOAEXMN,
MUHMMasbHbIN pa3Mep onnatbl TpyAa, MMHUMaAJIbHaA 3apa60THa;| nnaTta,; TapMd)HaFI CTaBKa, MHAEKCauus,
KOMMNEHCaUuNOHHbIE N CTUMYNNPYIOLLUE BbINJ1aThbl.

Ana uutnpoBanua: LLvpokosa A.H., CkoBneHb B.A., CtapokoxeBa B.[1. OTpaxeHne HauMOHaAbHbIX Lienei pa3BuTtus Poccuiickon ®eaepaumm
B [eHepaAbHOM U OTpacAEBbIX cornalleHusix. CoumarbHO-TpYAOBble MccaeaoBaHmst. 2020; 41(4):94-110. DOI: 10.34022/2658-3712-2020-41-4-94-110.
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REFLECTION OF NATIONAL DEVELOPMENT GOALS OF
THE RUSSIAN FEDERATION IN GENERAL AND INDUSTRY
AGREEMENTS

L.N. Shirokova?, V.A. Skovpen’®, V.P. Starokozheva®
abcpll-Russia Research Institute of Labour, Moscow, Russia
b https://orcid.org/0000-0001-6359-3622; © https://orcid.org/0000-0002-4762-2187

ABSTRACT

Sectoral agreements are an important link in the system of social partnership, since the stipulated obligations
of the parties increase the responsibility of employers for the employee health, decent wages and their timely
indexing, as well as assistance to working women with children, support for workers to purchase housing,
employment of youth, etc. others. The aim of the article is to analyze the content of the General and sectoral
agreements in force as of 2020, in connection with the included national goals defined in the Decree of the
President of the Russian Federation of July 21, 2020 No. 474 and characterizing their achievement of target
indicators.

The authors studied the practice of setting the minimum wage in industry agreements. They revealed that
guarantees for minimum wage are applied in 43 sectoral agreements out of 61. The majority of sectoral
agreements do not consider the decisions of the Constitutional Court of the Russian Federation about exclud-
ing individual compensation payments in the minimum wage. Also, less than half of the sectoral agreements
include the guarantee for the tariff part of wages: it was only in 24 out of 61 sectoral agreements, while in
17 of them it was at the level of 60-70%. Due to the fact that in Article 134 of the Labor Code of the Russian
Federation, the subject to indexation is not specified - the wage fund, wages or the tariff part of it - industry
agreements present different options for indexing wages at rates higher than inflation. The authors analyzed
sectoral agreements on the application of compensation and incentive payments, measures to improve the
housing conditions of workers (payment of compensation, provision of loans / loans on favorable terms), as
well as assistance to young workers (up to 35 years old) to purchase housing and set up a household.

The paper considers solving these issues in the sectoral agreements of Germany and France. The conclusion is
that the sectoral agreements provide for a significant list of guarantees that contribute to the implementation
of the Decree of the President of the Russian Federation "On the national development goals of the Russian
Federation for the period up to 2030".

Keywords: national goals; target indicators; industry agreement; General agreement; employee health;
living conditions; employment of youth; minimum wage; minimal salary; tariff rate; indexing; compensation
and incentive payments.

For citation: Shirokova L.N., Skovpen’ V.A., Starokozheva V.P. Reflection of national development goals of the Russian Federation in General and
industry agreements. Social and labor research. 2020; 41(4):94-110. DOI: 10.34022/2658-3712-2020-41-4-94-110.

BBEAEHWNE IOIIMX TOCTYDKEHMEe HallMOHaIbHbBIX Lenei K 2030 r.,
B Vkase Ilpesunenta Poccuiickoit ®@enepauiuy OT  Cpeay IPYTMX YCTaHOBJIEHDI:
21 mions 2020 1. N2 474 «O HAIMOHAIBHBIX IIEJIIX pa3- ¢ obeclieyeHyue YCTOMUMBOTO POCTa UMUCIEHHOCTU
Butus Poccuiickort @enepanmu Ha nepuopn no 2030 HaceneHus Poccurickoit @enepanyin;

rozia» orpeseneHbl caeayollye emn: e obecrieyeHue TeMIla YCTOYMBOTO POCTa JOXOIOB
a) coxpaHeHMe HaceJleHMs, 3I0POBbe U 6Iarorno- HaceJIeHMs.. .. He HisKe MHQIImm;

JIyvie JIIOfei; e YIyUllIeHNe SKUIUIIHBIX YCI0BUIT He MeHee 5 MITH
6) BO3MOKHOCTH [JI1 caMOpeann3aluyuy U pa3Bu- cemeit exkerogHO.

TUSI TAJIAaHTOB; CnemyeT OTMETUTh, UTO Ha MOMEHT 3aK/II0UeHMUSsI

B) KomdopTHast 1 6e30macHast cpefa IJIsl SKU3HU,

) JOCTOVHBIN, 3pbeKTUBHBIN TPYH U yCIeNrHoe
NpeJIpUHUMATENBCTBO;

1) undpoBast TpaHChOPMAaLIKSL.

B kauecTBe 1ie/1eBbIX MOKa3aTesiei, XxapakTepusy-
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UCUIeyeMbIX OTPACIeBBbIX COIIAIIEHUI eliCTBOBA
nyHKT 1 Ykasa IlpesupenTa Poccuiickoit ®enepanym
ot 07.05.2018 r. N2 204, omnpemensBIINii HAlMOHA/Ib-
HbIe 1eau pa3BuTusi Poccuiickoin ®epgepaiiny Ha 1e-
puon o 2024 r.:
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e obecrieueHye yCTOMYMBOIO €CTEeCTBEHHOIO pOCTa

UNCIeHHOCTY HaceleHusl;

e obecriedyeHye yCTOMUMBOIO POCTA peaJbHbIX TOXO0-

IIOB TPaykIIaH... BbIIIe YPOBHS MHQIISIIINA;

o yAy4llleHMe KMIUIIHBIX YCIOBMIA He MeHee 5 MITH
cemMeli exKerogHo.

JlaHHBIi MYHKT yTpaTii cuny ¢ 21 uronst 2020 .},
OIHAKO, KaK BUIHO U3 BBIIIEU3JIOKEHHOTO, 1Ie/ieBbie
roKasaTeJiy, XapakKTepusylollye JoCTVXeHe Halluo-
HaJbHBIX 11eJIel, yCTaHOBJIEHHBIX B YKase [Ipe3naeH-
Ta Poccuiickoit @enepauym ot 21 uromns 2020 1. N2 474
Ha niepuop, 1o 2030 roga, 06eceunBaloT IpeeMCTBeH-
HOCTb paHee IOCTaBJIEeHHBIX 1ieeil. PaccmatpuBae-
Mble B HaCTOsIel cTaTbe BOMPOCHI, OTpakeHHbIe B
leHepaIbHOM M OTpacyieBbIX COTMALIEHUSX, YUUTHI-
BAIOT Kacalollyecsl HaIMOHA/IbHBIX IIeieil TOoJoXKe-
Hus YKa3oB [IpesupenTa Poccniickor @emepanym oT
07.05.2018 . N2 204 m ot 21 miosst 2020 1. N2 474,

3HauNTeIbHYIO POJIb B peayin3aliun JaHHbIX YKa-
30B IIPU3BaHbI BHITIOTHATDL [eHepa/ibHOE CoTJIallleHe
MKy 06IIepoCCUCKMMU 06beIMHEeHUSIMMU TTPodCo-
1030B, OOILEPOCCUIICKUMY OObeIVHEeHUsIMU PaboTo-
nmaresneit u [IpaButenbctBoM Poccuiickoit emepanyin
Ha 2018-2020 rr. (nanee — ['eHepaibHOE COITIALLIEHNE),
a Takke oTpacieBble (TapudHble, MeXOTpacaeBbie)
coryalieHus, 3aKIUeHHbIe MeXIy paboTofaTe s IMu
1 ipodcorosamu?,

[MpuHMMaemMblie HOPMbBI OTPACIeBbIX COTTIAIEHUIA
SIBJISIIOTCSI pe3y/bTaTOM I1eperoBOpoB CTOPOH COLIM-
aJIbHOT'O MapTHepcTBa. Harpumep, CBO0 MO3UIINIO ITPU
TOATIMCAHUYM OTPAC/IeBOTO COIIALIeHNS TTpeACcTaBUTe-
mu O6ieorpacieBoro o6beauMHeHUsT paboTomaresei
«Accoianyst TPOMBIIIJIEHHMKOB TOPHO-MeTa/LTypIi-
YecKoro Komruiekca Poccri» 060CHOBBIBAIOT CIEIYIO-
LM 06pa30M: «TIF06bIe HOPMbI OTPAC/IeBBIX TAPUQPHBIX
COIVIaIleHMA, OCTIA0JSIOIIME 3aBMUCYMOCTDb 3apaboTHOI
IJ1aThl PAOOTHMKOB OT Pe3y/ibTaTa, HelpMeMIeMbl», a
TpY 3aKIIOUEHUM OTpacieBbIX COIAIIEHMUI JO/IKHBI
VUUTBIBATBCSI «Pas3iMumst (PUMHAHCOBOTO ITOJIOKEHUST
MPeNpUsITHiL, YPOBHSI MPOMU3BOAUTEILHOCTY Tpya,
PErMOHaIbHBIX XapaKTePUCTMK M MacIITaboB TIpef-
MIPUSITUII» B OMHO OTPAC/IN, a TAKKe peajbHasi 9KOHO-
MHUyecKkada CcmuTyanuys B OTeueCcTBeHHOM IIPOMBIIIJIEH-
HOCTU U OTpaciu [2,c. 77,75, 73].

Ha sto ykaseiBaet u Ilonsinckas C.I.: «bosnbiryto
posib Ajist Poccuy urparoT oTpaciieBble pa3anums B yC-

1 B orHomeHuyu paspaboTKy HalMOHAIbHBIX MPOEKTOB (ITPO-
rpaMM) MOAIIYHKTOM «a» IyHKTa 3 Ykasa I[Ipesupenta PO ot 21
nions1 2020 1. N2 474 nipenycmotpeno IIpasutensctsy PO o 30 ok-
Ts16pst 2020 . «[TpeCTaBUTh MPeIJIOKEeHMs TI0 TPUBEIEeHNI0 YKka3a
IMpesupenTa Poccniickoit ®epepaumm ot 7 mast 2018 r. N2 204... B
COOTBETCTBME C HACTOSIIIMM YKa30M».

206 aHa/MM3€ BOIPOCOB OILIATHI TPY/A, OTPAKEHHBIX B IeHepasib-
HOM COIJIallleHnH, CM. [1].

JIOBUSIX AeSITebHOCTU TpenrpusiTuii. COOTBETCTBEH-
HO, 3TO 0OCTOSITETLCTBO HEOOXOIMMO YUUTHIBATD HIPU
perynMpoBaHmUM COLMAIbHO-TPYOOBBIX OTHOILIEHUI,
B TOM UMKCJIe U B BOIIPOCaxX OIUIaThl Tpyma» [3, c. 78].
B 3TOJT CBSI3M HEKOTOPbIE IIpejjaraemMble IMpPoQCoro-
3aMIM HOPMBI JJIS1 BKJIIOYEHMSI B OTpacyieBble COIvia-
IIEeHMsI OKa3bIBAIOTCSI HENpUMHAThIMU. O TOm0OHOI
CUTyallMM Ha MpUMepe OTpacjieBoro TapugHOro co-
[7alleHusI B TOPHO-METa/UTypTMUYecKOM KOMILIEKCe
MOZIPOGHO M3JIOKEHO B [2], B YACTHOCTH, O TAKUX HOP-
Max, Kak pasMep MMHMMAJIbHO 3apabOTHOI IIIaThI,
IOJIST YCJIOBHO-TTOCTOSTHHOM 4YacTy 3apaboTHOI Iia-
ThI, MHAEKCAIVS 3apabOTHO TIATHI.

PaccMoTpyM  HeKOTOpble TOJIOKEeHUs OTpaciie-
BbIX COIJIAIIEHMiI, OOeCITeUMBAIONIVX BBITTOTHEHME
HallMOHAa/JbHbIX 1IeJIeil U 1le/IeBbIX IoKa3aTesein YKa-
3a IIpesupenta PO or 21 urong 2020 r. N2 474 u pa-
Hee JelicTBOBaBlllero myHkTa 1 Ykasa IIpesupeHTta
Poccuiickoit ®epepaim ot 07.05.2018 r. N2 204. ITo
coctrosiHMio Ha 1 ampens 2020 1. pmerictByeT 61 OT-
paciieBoe (TapugHOe, MeXOTpacjieBoe) CoralleHne
COLMAJIBHOTO TapTHEPCTBA.

AHAIN3 TAPAHTUIA NO NOAAEP)KAHUIO
3710POBbSI PABOTHMKOB U X AETEN

Inst obecrieueHms yCTOMYMBOTO €CTECTBEHHOTO PO-
cra HacesleHus Poccuiickori @efepanyiy B OTPACIeBbIX
COrMalIeHnsIX TMPeayCMOTPEHbI BOIPOChl MOAAepKa-
HUS 300POBOT0 06pa3a sKM3HM HaceJeHusI, B TOM UMC-
Jie 3aHSIThIX B Pa3HbIX CEKTOPaX SKOHOMMKM, 3a60ThbI O
3I0pPOBbE PAGOTHMKOB MPEONIPUITII 1 OpraHU3alInii,
0COOGEHHO 3aHSTBIX BO BPEIHBIX M OTMACHBIX YCIIOBUSIX
TpyZa, OIUIaThl IIyTEBOK B JOMa OTHbIXa M CAHATOPUM
paboTaloIMX ¥ UX ceMeii, a Takke OpraHM3anyu JieT-
HETO OTbIXA IeTelt ¥ 3a60ThI O SKeHITMHAX, UMEIOIINX
neteli. B TeHepasibHOM COIVIallIEHMM TTPEIyCMOTPEHDI
06s13aTeIbCTBA CTOPOH KakK IO COXPaHEHMIO U YKpe-
TJIEHUIO 3[0POBbSI HaceleHUs TOCPeCTBOM Mep Ha
roCyJlapCTBEHHOM YPOBHe, TaK 1 10 PacpOCTPaHeHMIO
OIbITa peanu3alyy KOPHOPATUBHBIX COLMATIbHBIX
MporpaMM MpPeNTNpusITAIL U OpraHu3aluii, B T. 4. TIO
MoAiepskKKe PabOTAIONIMX SKEHIIMH C AETbMU U JIULL C
ceMelfHbIMM 00S13aHHOCTSIMM, CO3JIAHMIO YCIIOBUIA 1JIST
3I0POBOTO 06pasa sKU3HM U JIp.

B aTux 1enax B oTpacieBbIX (TapmdHBIX, MeKO-
TpacieBbIX) COMIAIleHUsX, AeicTByomnx B 2020 T.,
TIpeyCMOTpeHbl OTHe/IbHbIe MTyHKTbl O COXpPaHEHUM
WM 06ecTieueHny 340POBbsl PAOOTHUKOB:

e [IOMOIIb KEHI[MHAM B BOCIIMTAaHUM AETel;

e oOIUIaTa MYTEBOK Ha CaHAaTOPHO-KYpPOPTHOe jieye-
HIM€e ¥ OTIObIX PAGOTHMKAM M UX IETSIM, OpraHmsa-
LIMST IETCKOTO OTAbIXA.

B OTpacieBoM coriailleHUM T0 CTPOUTENbCTBY U
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MPOMBIIVIEHHOCTM CTPOUTEIbHBIX MaTepuaaoB Ha
2017-2020 rr. BBIfENEH CreluanbHblil pasgen «Tpyn
SKeHIIMH — CO3[IaHye GIaronpusITHBIX YUIOBUIA Tpyaa
paboTaIIMX KEHIIYH», B KOTOPOM ITPeIyCMOTPEHO:
* JIOTIOJTHUTENbHOE COIMATIbHOE IMOCOoOUe SKeHIIM-

HaM, HaXOSIIIVIMCS B OTITYCKe 10 YXOAY 3a pebeH-

KOM B Bo3pacTe 1io 1,5 yiet, B pasmepe He MeHee 1

MMUHMMaIbHOTO padMepa oriatel Tpyaa (MPOT), a

TaKKe Ha MpMoOpeTeHre MeIVKaMeHTOB U BUTA-

MIMHHBIX ITpernapaToB B padMmepe 1 MPOT;

e OIVH JIeHb OTAbIXA JJIT OCMOTpPA B YKEHCKOI KOH-
CY/bTaINNA.

B OtpacieBoM TapuhHOM COIIALIEHMN IO TOPHO-
MeTajTypruyeckomy komiuiekcy PO Ha 2020-2022 rr.
MPeqyCMOTPEHO 3a CUET CPeICTB paboTonaTerneil «Bbl-
JlelieHye, TpefocTaBeHye ITyTeBOK (3a MOMHYI0 W/
WM YaCTUUYHYI0 KOMITEHCAIMI0 X CTOMMOCTM) B ca-
HaTopuu-nipoduaakropun, 6asbl OTObIXa, OETCKUE
JIOIIKOJIbHbIE YUPEKAEHMST ¥ 3aTOpOIHbIe 03I0POBU-
TeJIbHbIEe JIarepsi, Ha ITPOdMIaKTYeCKoe ¥ CAaHaTOPHO-
KypOPTHOE JieueHre pabOTHUKOB 1 UJIEHOB UX CEMET».
[Mpu stom, kak otrmeuatoT Komissp B.A. u OKyHBKOB
A.M., «paboTomaTeu rOpHO-MEeTaJTyPIMIECKOrO KOM-
IIeKca Bce 6oJiee 3HAUMUTENIbHbIE CPeICTBA MUCTIONb3Y-
0T JIJIS1 pellieHus 3a/1aui JOCTYITHOCTM KaueCcTBeHHO
MEeOUIIMHCKOM MOMOIIM [JII BCeX KaTeropmii Imepco-
Ha/la npennpusatuit». OgHako, IO MHEHUIO aBTOPOB,
«OTCYTCTBME KOpPeISIUM MeKAY 3aTpaTaMu Ha yKpe-
TUIeHVe 30POBbsI PAOOTHMKOB 1 TIOTEPSIMU 13-3a Bpe-
MEHHO HETPYIOCIIOCOOHOCTY TIOATBEPKAAET HEOOXO-
JIMMOCTb OCYILIeCTBIHUS Psila Mep IJIs1 TIOBbIIIeHUST
3¢ deKTMBHOCTY 3aTPaT Ha 3T Liem» [2, €. 79].

B OTpaciieBOM cornaiieHnu 1o OpraHm3aumsm pa-
KEeTHO-KOCMMYECKOi mpoMbiluieHHOCTH PO Ha 2018-
2020 rT. IpeIyCMOTPEHO, UTO «paboTomaTenu huHaH-
CUPYIOT O6BEKTBI 0300POBJIEHMS U OTIbIXA, KY/IbTYPBI,
CIopTa, 34paBOOXpaHeHMs], B TOM YMC/Ie JeTCKUE 03-
IOPOBUTEJIbHBIE JIarepst, HaXomsInyecss Ha OasaHce
TIPEITIPUSITUSI».

B ®epepasbHOM OTpacieBOM COIVIALIEHUM I10
YTOMbHOV TTpoMbIlIeHHOCTU Ha 2019-2021 rr. 3anu-
CaHO, UTO «CTOPOHBI CUUTAIOT HEOOXOAVIMBIM B II€JISIX
COXpaHEeHMsI U YKperuieHust (GU3UUeCcKoro U ICUXO-
JIOTMYECKOTO 3/I0POBbSI KAXOO0ro paboTHmuka B Opra-
HM3aIMKM pas3paboTaTh ¥ peann3oBaTh ITPOrPAMMBbI,
npegycMaTpyUBaloLue:

e BbIIeJIeHMEe IEHEeXHBbIX CPeNCTB IJid Ipuobdpere-
HMSI TTYTEBOK Ha CAaHATOPHO-KYPOPTHOE JIeUeHue,
03[10pOBJIEHIE;

e BblJeJIeH)e IEeHEeXHbIX CPEICTB ISl 03[0pOBie-
HMS TeTeii paGOTHMKOB OpraHM3allui, JeTeii pa-
OGOTHMKOB, ITOTUOIINX VIV TTOTYIMBIINX UHBATUAL -
HOCTb Ha NMPOM3BOACTBEY.
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AHaJIOrMYHbIE BOIIPOCHI OTPasKEHBI U B 3apybesK-
HBIX OTPaCJIeBbIX COTIANIeHUSIX (KOJUIEKTUBHBIX TOTO-
Bopax). Harpumep, B HaI[MOHAJbHOM KOJIJIEKTMBHOM
JIOTOBOPE 10 (papmMalieBTUUECKOI TPOMBINIIEHHOCTH
@panuyu ot 11 anpenst 2019 r. [4] npegycMOTpeHbI
HOPMBI O TOM, UTO TIPM POXKIEHUM pebeHKa y co-
TPYAHULI OpraHu3al MM, UMEIOIEl CTaK He MeHee 1
rofia, B MepBblil IeHb JeKPeTHOTO OTIYCKa, eCIU 3TOT
OTITyCK TIOKPBIBAETCSI COLMANBHBIM OOecrieueHueM,
paboromaTesib 006sI3aH BBIIUIATUTH SKEHIIVHE ee Me-
CSYHYIO YMCTYIO 3apabOTHYIO TUIaTy B COOTBETCTBUM C
3aKOHO/IATeIbHO YCTAHOBJIEHHOM ITPOJO/IKUTENIbHO-
CTHIO OTITYCKA 10 6epeMeHHOCTHM ¥ POaM IOC/Ie BbI-
yeTa MocoOuii, MpeayCMOTPEHHBIX CUCTEMOI COIU-
aJbHOTO obecrieuyeHus 3a TOT Ke Mepuop. 3a OTIIOM,
MMeIoNIM He MeHee 1 Tofla cTaska B OpraHu3saiiimn, Ha
TIepuo, OTIIOBCKOTO OTITYCKa IO X0y 3a pe6eHKOM®
COXpaHsIeTCsT MecsTuHast uMcTast 3apaboTHas riaTa. 3a-
paboTHas IIaTa, CoXpaHsiemMast BO BpeMsI OTIIOBCKOTO
OTITyCKa TIO YXOmy 3a pe6eHKOM, B COOTBETCTBYIOIINX
CTyJasiX YMeHbIIAeTCsl Ha JeHeKHbIe TI0COOMS IO CO-
[IMaJIbHOMY 00ecIeueHNIo, Ha KOTOpble 3aMHTepeco-
BaHHOeE JIMII0 MMeeT ITPaBo Ha TOT >Ke TePUO/I.

TMomo6HbIe HOPMBI TP POKAEHUN TeTeit y paboT-
HMKOB OpraHm3aluii mpeaycMOTpeHbl B HAllMOHAJb-
HOM KOJIJIEKTUBHOM AOTOBOpE [Jisi MHKEeHEepPHO-TeX-
HUYECKMX PaOOTHMKOB B CTpOUTENbCTBEe OpaHINK OT
12 mrons 2006 r. (¢ M3mMeHeHMsiMU OT 2 MioHS 2018 1)
[5]. Ho s sKeHIIMH, pOOMBIIMUX pebeHKa, MOMMMO
IOCOOMIA TI0 COIMAIbBHOMY O0OeCITeueHUI0 BbIUMTa-
IOTCSI TaKOKe BBITIIATHI, TTOJTYYeHHbIE B paMKax JTII060ii
CUCTEMBI CTpaxOBaHMs B KOMIIAHMM, BK/IHOUAlOLei
B3HOC, OIVIaY€HHbIi1, XOTS Obl YaCTMYHO, KOMITaHMeIA.

Ob6ecrieueHNIO TeMIIa YCTOMUMBOIO POCTA JOXOI0B
HaceyleHMs He Hike MHQIAIUYM, B TOM YMCIe POCTY
peanbHbIX AOXOIOB TPasKAaH, MPU3BAHbI CITOCOOCTBO-
BaTh TaKye 00sI3aTeJIbCTBA CTOPOH ['eHepaIbHOTO CO-
ralleHus, Kak mojaepkaHre MUHMMAaIbHOTO pa3Me-
pa omnatsl Tpyga (MPOT) Ha ypoBHe MPOXUTOYHOTO
MMUHUMMYyMa Tpypocroco6Horo Hacenenust (IIM TH);
pa3paboTka TpejIoKeHMiI MO YCTaHOBJIEHUIO pas-
MepOB MUHVMAJIbHBIX TapU(PHBIX CTABOK, MUHMMAJTb-
HBIX OKJIAIOB; IpOBeIeHNe paboThl, HAIIpaBAEHHO

5 Bo ®paHuuM pabOTHUKY, Y KOTOPOTO poauicsa pe6eHoK, pa6o-
ToZIaTeNIeM TIPEJOCTABISETCST OTI[OBCKUIT OTITYCK IO YXOAY 3a pe-
6GEHKOM ITPOJIO/DKUTETBHOCTDIO 11 KayeHAapHbIX gHeit moapsiz (18
NHeit B ciyvyae poxkneHus 61m3HeroB). OTIYCK TO/DKEH HAauaThCs
B TEUEHNE YEThIPEX MECSIIEB C POKIEHMS pe6EeHKA, HO 3aKOHUUTh-
Csl OH MOKET U TIOC/IE€ 9TOTO Tepuoaa. ITOT OTIYCK MOKET GBITh
MPUCOENVHEH K TPEXTHEBHOMY OTIYCKY OTIY 10 CTy4al0 POsK-
nenust pe6enka. Congé de paternité et d’accueil de I’enfant d’un
salarié du secteur privé. URL: https://code.travail.gouv.fr/fiche-
service-public/conge-de-paternite-et-daccueil-de-lenfant-dun-
salarie-du-secteur-prive?q=Cong%C3%A9s%201i%C3%A9s%20
%C3%A0%201a%20naissance%20et%20%C3%A0%201%27enfance
(mara obpamienus: 17.06.2020).
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Ha yBeJIMueHue Aoy TapudHbIX CTaBOK 3apabOTHOIA
IIaThl (IOJKHOCTHBIX OK/IA[OB) B CTPYKType 3apa-
6GOTHOVA IJIaThl PAOOTHMKOB; COMENCTBIE peanu3alumu
3aKOHOZATENbHBIX HOPM I10 06eCIeueHMI0 ITOBbBI-
IIeHNs] YPOBHSI peajibHOTO CoIepsKaHMs 3apaboTHOI
IJIaThl Yepes MexXaHM3M MHeKcauuu u ap. Paccmo-
TPUM IPAKTUUECKYIO Peaan3aliio JaHHbIX BOIIPOCOB
B [Ie/ICTBYIOIIVX OTPAC/IEBBIX COIIAIIIEHMSIX.

AHAJIN3 MUHWUMAJIbHBIX YPOBHEI OMJIATHI
TPYOA N MEXAHU3MA X YCTAHOBJIEHNA

B mynkTe 5 cratbu 75 KoHcTuTyimm Poccuiickoii
®depepaliny B COOTBETCTBUM C 3aKOHOM Poccuiickoit
®epepaunu o norpaske K KoHctutyunum Poccuiickoi
®enepaunu ot 14 mapra 2020 r. N2 1-OK3 npenyc-
MOTpEHO, 4TO «[0CyAapcTBOM rapaHTUPYeTCs] MUHMU-
MaJIbHbBIN pa3Mep OIUIaThl TPy[a He MeHee BeINUMHBI
MPOXXUTOYHOTO MUHMMYyMa TPYZOCIIOCOOHOTO Hace-
JieHUsI B 1iesioM 1o Poccuiickoit @epepaiini», mo3To-
MY BaKHO NPOaHaIM3MUPOBaTh, KaK JaHHAsI TapaHTUS
(MPOT) peanusyeTcs B OTpacieBbIX COIMAIIEHNSIX.

FapaHTU¥ O yCTAaHOBAEHUIO Pa3Mepa MUHUMAJTb-
HOJi 3apaboTHOi 1aThl (M3I1) mpeaycMOTpeHbI B 43
comialleHusX u3 61, a o pasmepy MMHUMAaJIbHO Ta-
pudHOI cTaBKM — TOMBKO B 20 cOTalieHnsIX.

PasnmnuHble MeXaHM3MBbl YCTAHOBJIEHUSI MUHU-
MasIbHOI 3apaboTHO TIaThl? M MMHMMAaIbHON Ta-
pudHOI cTaBKM, TIPMMeHsIeMble B OTpac/IeBbIX COIJIa-
meHusix (B pasmepe MPOT, B pasmepe I[IM TH u np.),
MpUBeeHbI Ha puc. 1.

HambGonee pacmpocTpaHeHHO! TapaHTueir s
PabOTHMKOB B OTPAC/IEBBIX COIIAIIEHUSX SIBIISIETCS
ycraHoBJieHMe pa3Mmepa M3I1 Ha ypoBHe MPOT — nipu-
MeHsieTcs B 16 cortamenusix (37,2 % ot o61iero umcia
comIalleHni, B KOTOpbIX yctaHoBiaeHa M3II) (puc. 1).
Kak nmpaBmiio, 3T0 OTHOCUTCS K OTpacyieBbIM COIVIalle-
HMSIM, PacIpOCTPaHSIIOIIMMCS Ha ToCyJapCTBeHHbIe
YUpeXIeHUs.

CrenmyeT OTMETUTD, UTO BK/IIOUEHME B OTPAC/IeBbie
coryalieHnsT HOpMbI O TOM, YTO MMHMMaJbHasl 3a-
paboTHas TIaTa He MOXeT ObITh Hike MPOT, ycra-
HOBJIEHHOTO Ha (QelepasbHOM YpOBHE, HE CO3JaeT
pPaboTHMKAM TOTIOTHUTE/IbHBIX TAPAHTMIA 10 YPOBHIO
MMHMMAaJIbHOI 3apaboTHOI miaThl, Tak Kak MPOT u
6e3 3TOrO SIB/ISIETCS] 06S3aTeNbHBIM K MTPUMEHEHUIO
Ha Bceii Tepputopuu Poccuu. TIpu 3TOM B 5 cornarie-

4 B cratpe 133 Tpymosoro komekca Poccuiickoit ®emepanyu (TK
P®) npumeHsieTCs TEPMUH «MUHUMAJIbHBIN pa3Mep OIIaThl TPY-
na», B cratbe 133.1 — «<MMHMMaIbHas 3apaboTHas 1aTa B Cy6b-
exTe PO». B TO Xe BpeMmsi, B HACTOSILIEN CTaTbe B KOHTEKCTE OT-
pacieBbIX COIJIAIIeHMII TPUMEHSIETCSI TEPMUH «MUHMMAaIbHas
3apaboTHas IaTa» s pasrpanuuenus ¢ MPOT, ycraHaBauBa-
eMbIM (eepaabHbIM 3aKOHOM. PervoHa/lbHble COIVIAIIEHUSI B
cy6bekTax PO He SIB/SIOTCS IIPeAMETOM HaCTOSIIIEN CTATbU.

HysixX (11,6 %) mpy HanMMuMM perMoHaaIbHOTO coraliie-

HUSI O MMHMMAJIbHOI 3apabOTHOI I1aTe B CyObeKTe

P® 11 paGOTHUKOB [IEVICTBYET rapaHTHSI B pa3mepe

peruoHanbHOM M3II.

B 910l CBSI3M clenmyeT OLEHUTh IOIOXKUTETbHO,
yTo 6Ojlee YeM B TPETM OTPACIEBBIX COTJIAIIEHMI
(IpeMmy1eCTBEHHO TPOU3BOACTBEHHBIX BUIOB [Jlesi-
TETbHOCTY) TapaHTHS 110 MUHUMAJIbHO 3apaboTHOI
riarte yBsizaHa ¢ ITM TH B cy6obekTe P®. Tak, B 10 co-
rameHnsix (23,3 %) 3To rapaHTVs Ha YPOBHE OIHOTO
IIM TH B cy6bekTte PO. B 7 cornammennsix (16,3 %) mu-
HMMaJIbHas 3apaboTHas IJIaTa YCTaHOBJIeHa Ha YPOB-
He, mpeBbiamem [TM TH B cy6bekTe PO.

B oTmenbHBIX OTpac/ieBbIX COITIAIIEHUSIX OTpake-
HbI BOTMIPOCHI CTpyKTypbl M3II. Hampumep, B Otpac-
JIEBBIX COTTIALIEHMSIX 110 aBUALMOHHON MPOMBIIIEH-
HOCTY ¥ ITPOMBIIIUIEHHOCTM OOBIYHBIX BOOPY>KEHMIA,
6oernpumacos u crietxumuy Ha 2020-2022 IT. yKas3aHo,
yto M3II ycraHaB/iMBaeTcs 6e3 ydyeTa AOILIAT, IIpeJ-
YCMOTPEHHBIX 3aKOHAaMU U MHBIMU HOPMAaTUBHBIMU
aKTaMu, B TOM YlCJIe 3a paboTy B Mpa3gHUYHbIE U BbI-
XOIHbIEe JHU, BeuepHee, HOYHOE U CBePXyPOUHOe Bpe-
MsI, Ha paboTax ¢ BpeqHBIMU ¥ OTIACHBIMM YCIIOBYSIMMA
Tpyaa. iMeloTcst oTpaciieBble COIallieHnsl, B KOTOPbIX
oroBopeHo, yTo M3II ycTaHaBAMBaeTCs 151 HEKBAM-
uipoBaHHBIX pabOTHMKOB. Takum 06pa3oM, pas-
mep M3IT npubnikaeTcs K pasMepy TapugHOi CTaB-
K1 pabouero 1 paspsa.

B TO ke BpeMms, B OTPaCIeBbIX COTMALIEHUSIX, KaK
TIpaBUJIO, He YUTeHbI OCTaHOBJIeHSI KOHCTUTYIIMOH-
Horo Cyna P®, cormacHo kKotopsiM B MPOT He BKJIIO-
YaKOTCS:

e paiioHHbIe KO3(POUIIMEHTHI U IPOIEHTHbIE Ha-
0aBKM, HAUMC/IsIEMBbIE B CBSI3U C pab0TOJ B MECTHO-
CTSIX C OCOOBIMM KIMMATUYECKUMM YCTOBUSIMU, B
TOM uMciie B paiioHax Kparinero CeBepa ¥ mpupaB-
HEHHBIX K HMM MEeCTHOCTSIX (0T 7 mekabpst 2017 T.
Ne¢ 38-11);

e TIOBBINIEHHAS OIUIaTa CBEPXYPOUHOII paboThl, pa-
60Tbl B HOYHOe BpeMsI, BBIXOAHbIe U Hepabouue
npasngHuuHbie gau (ot 11.04.2019 N2 17-11);

e IOIOJHATEIbHAS OIUIaTa PaObOThI, BBITIOTHIEMO B
ropsiike coBMellleHusl TTpodeccuit (IOMKHOCTe)
(ot 16 mexkabpst 2019 r. N2 40-TI).

Yro KacaeTcs rapaHTUii 1o TapugHOii cTaBKe pa-
6ouero 1 paspsizma, To B 67,2 % comiamieHnit OHM OTCYT-
CTBYIOT. V3 TeX corviaiiieHuii, e OHM IPeIyCMOTPEeHbI,
Hanboee yacto (B 42,1 % comiamieHmnit) OHM yCTaHOB-
jieHbl HA ypoBHe MPOT (puc. 1). 3TO COOTBETCTBYET
OTMeUeHHO B IOCTaHOBJeHUM KOHCTUTYLIMOHHOTO
Cyma P® ot 7 gexabpst 2017 r. N2 38-II rmpakTuke B CK-
CTeMe COLMAJbHOTO MapTHEPCTBA «OIpeneeHns Ta-
pudHOI cTaBKM (OK/Ia[a) MEPBOro pa3psiga He HIKe
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Puc. 1 / Fig. 1. MexaHU3M yCTaHOBAEHUS MMHUMaAbHOM 3apaboTHOM NAaTbl U MMHUMAaAbHON TapUdHOW CTaBKU B OTPACAEBbIX
cornawweHusax / Mechanism for establishing minimum wage and minimum base wage rate in the industry agreements

UcTouHmk / Source: pa3paboTaHo aBTOpaMu Ha OCHOBE aHaAn3a 61 oTpacAeBbIX (TapUPHbIX, MEXOTPACAEBbIX) COrAALLEHUH, AECTBYHOLLMX
B 2020 r. / developed by the authors based on the analysis of 61 industry (tariff, inter-industry) agreements as of 2020.

BEIMUMHBI MMHMMAaJIbHOTO pasMepa OIUIaThl TPyZa,
YCTaHOBJIEHHOTO (eflepabHbIM 3aKOHOM». OHAKO B
3-X OTpacIeBbIX COMIANIEHUSIX TapudHas cTaBka pa-
Gouero 1 paspsiia yCTaHOBJIEHA B aGCOMIOTHOM pas-
mepe, HO Hke MPOT.

VcTaHOBJ/IEHME B OTIEMbHBIX COIVIAIIEHMSX TapaH-
THUY TI0 TapUQHOIi cTaBKe pabouero 1 pas3psia Ha ypoB-
He IIM TH B cy6bekTe PO 1 Bbillle He TOIBKO 00YCIOB-
JMBaeT Goyiee BBICOKMIT YPOBEHDb 3apabOTHOI ILIaThI
pabouero 1 paspsaa (SIBISSICh YACTbIO MX 3apabOTHOI
IUIaThl), HO JOJDKHO CIIOCOGCTBOBAThH 60Jiee BBICOKO-
My YPOBHIO 3apabOTHOI IIaThl KBAI(MUIIMPOBAHHbIX
PabOTHMKOB IIpK obecIieueHny Heobxommumoii audde-
PeHLMAIMY 3apab0THO IJIAThI B 3aBYCMMOCTHM OT KBa-
muduKanyy pabOTHUKOB U CJIOKHOCTY UX TPY/IA.

AHANN3 YCTAHOBJ/TEHUS! AO/IM TAPUOHOM YACTU
3APABOTHOW MNJIATHI

[Mosbimenne MPOT u M3II, a Takke ycTaHOBJIe-
Hue TapudHOl cTaBKM pabouero 1 paspsiia He HIKe
MPOT, [OMKHO CIIOCOGCTBOBATh POCTY VYOEIbHOTO
Beca TapugHOIt yacTu B 3apabOTHOII Ij1aTe paboOTHM-
KoB. TapudHas ctaBKa (OKJIaJl, JODKHOCTHOM OKJIaMT)
SIBJISIETCSI OCHOBHOI YaCThI0 3apabOTHOIA I/IAThI, yCTa-
HaB/IMBAaeMOJ B 3aBMCUMOCTHU OT CJIOKHOCTU Tpyaa U
KBMGUKAIMY paboTHMKA, TTOTOMY YIETbHBIN BeC
TapudHOIt YacTu B 3apabOTHOI IIaTe MO/DKeH ObITh
Mpeob6iafaIM. YUeHble CUMTAIOT I[e/1ecoodpas-
HBIM YCTaHaBJIMBAThb €r0 Ha ypoBHe He MeHee 60-
70 9%°. MunTpyz Poccyn pekoMeHyeT «(pOpMIPOBaTh

5 Cm., HampuMmep: [6, ¢. 115; 7, c. 188]; DKoHOMMKA TPY/a: YUeGHUK.
2-e usf., nepepab. u mor. / on pen. mpod. F0.I1. Kokuna, mpod.
I1.2. lnenpgepa. M.: Maructp, 2010. C. 441.
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TaKyl0 CTPYKTYPY 3apIuliaThl Ha MPENIIPUSITUIX, UTO-
ObI TIOCTOSTHHAS YacTh Obla He MeHee 70 %, a TpeMu-
aJibHas CcocTaBiswoinas — He 6omee 30 %, IMOCKOIbKY
MMEHHO TaKOe COOTHOIIEHME ITOJIOKUTEIBHO BIIUSET
Ha 3aKpervieHue KaJpoB Ha MPeINpUsITUN, UX OTBET-
CTBEHHOE OTHOIIIeH)e K paboTe, IOBBIIIEHNE TTPOU3-
BOIUTEIbHOCTY TpyLa» [8].

B To ke BpeMs, B 3aKOHOJIATeIbCTBE MTAHHBI BO-
MpoC HaIleJa OTpaskeHyue TOMbKO IS pPabOTHUKOB
OIOPKETHOTO CEeKTOopa SKOHOMMKM: B ENMHBIX pe-
KOMEHIALMSIX 10 YCTAHOBJIEHUIO Ha (eaepasbHOM,
PEerMOHaTbHOM M MECTHOM YPOBHSIX CHCTEM OIUIAThI
TpyZa pPabOTHMKOB TOCYJApPCTBEHHBIX U MYHUIIM-
najabHbIX yupexgenuii Ha 2020T. rpenycMOTpeHO B
cdepe o6pa3oBaHMs, a TAKKe B YUpEKIeHUIX pusn-
YeCKOIi KyJbTYPbI U CIIOPTa Ha obecIieueHne OKIagoB
(DOKHOCTHBIX OK/Ia/I0B), CTABOK 3apabOTHOM IJIAThI
PpaboOTHMKOB HAMPaBIATh He MeHee 70 % hoHIa oria-
ThI TPyZA OPraHM3aIM, B YIPEKIEHUSIX 3APaBOOXpa-
HEHMsI Ha BBITUIATHI IO OKJIaZaM IMpeayCcMOTPeHO Ha-
MIPaBJISATh He HIsKe 55 % 3apaboTHOI I1aThl, B cdepe
KyJIbTYpbI — He MeHee 50 %.

Iloys TIOCTOSIHHOM 4acTu B 0OIIeM 3apaboTke He
Hpke 70 % pexkomenpyetcs Taxke OHIIP npu 3axiio-
YeHUY COTVIAIlleHUI U KOJUIEKTMBHBIX JIOTOBOPOB [9,
c. 201]. Yem Bbitre mosnst tTapuda B 3apaboTHOI 11aTe,
TEeM BbIIIE YPOBEHb OpraHu3aluu 3apaboTHOI TIa-
Thl ¥ TeM 6ojiee rapaHTUPOBAHHBIN XapaKkTep MMe-
eT orulaTta Tpyma Ha TMpeanpusTuu. Kak oTmeuaroT
[Tomnmak A.IN. u JIutoBuenko H.H., «B ontumusaumnm
CTPYKTYpbI 3apabOTHOIi IIaThl KpOMe pabOTHUKOB
JOJKHBI OBITh 3a/MHTEPECOBAHbI TAKKe 1 paboTogare-
JIU, TIOCKOJIbKY HE0OOOCHOBAHHAs HM3Kasl Ao Tapuda
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B 3apabOTHOII IJIaTe MOXKeT MMeTh HeTaTMBHbIE TIO-
ctencTBus s GYHKUMOHMPOBAHMS B 1[€JIOM BCETO
npenmnpustus» [10].

[TpoBemeHHbIV aHAIN3 TIOKA3aJT, YTO HOpPMa O JI0JTe
TapudHOI yacTu 3apabOTHOI TUIAThI MPUCYTCTBYET
B 24 u3 61 OTpacieBbIX COIJIAIIEHWUI, T. €. TOJbKO B
39,3 %. CnemyeT OLLEHUTD MOJIOXKUTEIbHO, UTO B 17 13
HUX (69,6 %) yaoenbHbIi Bec TapudHOI YacTu B 3apa-
6OTHOI1 My1aTe PaOOTHMUKOB MTPEIYCMOTPEH HA YPOBHE
60-70% (B vyactHOCTH, 60% — B 29,2% cornamieHui,
65% - B 20,8 % cornamenuii, 70% — B 16,7 % corna-
1eHuA).

B TO ke BpeMsI MUMeIOTCS COIIallieHMsl, B KOTOPbIX
BOITPOChI YCTAHOBJIeHUST TapudHOI yacTu 3apaboT-
HOJ TUIaThl HOCSIT He O6sI3aTeNbHbINM, a PeKOMEeHa-
TeNbHBIN XapakTep («PeKOMEHAYETCS», «CTPEeMUTCS
IOBECTU» U T.IL.).

CnemyeT OTMETUTD, UYTO B CTpaHaX C Pa3BUTON PbI-
HOYHO 3KOHOMMKOJ B KOJUIEKTUBHBIX COTJIAIIEHMUSIX
(moroBopax) MeXIy col3aMy paboromaTeneir u pa-
GOTHMKOB ITIPeIyCMaTPMBAIOTCS KOHKPETHbIE CTaB-
Ki 3apabOTHOJ TUIAThI IO YPOBHSIM KBaIM(UKALIINA
pPabOTHMKOB, KOTOpPbIe MOTYT pPacIpOCTPAHSIThCS He
Ha BCIO CTpaHy, a Ha OT/e/lbHbIEe ee TePPUTOPUN WU
otpaciu. [Ipu 3TOM yze/lbHbIN Bec Tapu@HOIt YacTu B
3apabOoTHOII I1aTe PabOTHUKOB STUX CTPAH COCTABJISI-
eT He MeHee 90 % [6, c. 77; 11], Takum 06pa3oMm, Takue
CTaBKM 3apabOTHOI TUIAThI MPAKTUYECKU SIBJISIOTCS
MWUHMMAaJIbHBIM TapaHTUMPOBAHHbIM YpPOBHEM 3apa-
6OTHOI IIATHI 17151 PAOOTHMUKOB, HA KOTOPBIE PACIIPO-
CTPaHSIOTCSI COOTBETCTBYIOIINE KO/UIEKTUBHBIE IOTO-
BOPBI (COTTIaleHusI).

Hampumep, B TapugHOM IoroBope o 3apabor-
HOI1 TUIaTe sl CeIbCKOXO03SI/iICTBEHHBIX PAOOTHUKOB
B Becrdamu-Jlunme (permon B 3emyie CeBepHbIN
Peitua-Bectdanus lepmanum) ot 15 mapta 2018 1. [12]
MpeaycMOTpeHa cxema YacoOBBIX CTABOK 3apabOTHOI
ITaThI, BKIIOYAIONIAs! 6 TPYIII (TapidHBIX paspsmoB)°
(Lohngruppe), KOTOpble comepskaT TpeboBaHMs K 06-
Pa30BaHUIO U OTIBITY PAGOTHI. [Ipy 3TOM KONIEKTUB-
HBIM JIOTOBOPOM JJIsI TIEPBOIi TPYIIIEI (paboTa, KOTO-
past He TpebyeT MpodecCcMOHATbHON MTOATOTOBKY MU
repmoa 00y4eHMs ¢ HelpepPbhIBHBIM CTaKeM PabOThI
0 4 MecsIeB — IepBasi MOATPYIIa) IPSIMO Tpenyc-
moTpeHa ¢ 01.01.2019 r. n 01.01.2020 r. cTaBKa 3apa-
6GOTHOV TUTAThI HA YPOBHE MMHMMAJIbHON 3apaboTHOIA
T1aThl. [Ipy 9TOM €XXeroHo CTaBKM ¢ 1 sHBaps Iepe-
CMaTpUBAIOTCS B CTOPOHY YBEJMUEHMS, UTO TaKxke
MPSIMO MPOIMCAHO B CXeMe CTaBOK.

B rtapudHOM noroBope, peryaupyiolieM MUHU-
MaJIbHYI0 3apabOTHYIO IUIaTy B CTPOUTEIbHO OT-

© [TepBast IPyIIIa COTMEPSKUT ABe MOATPYIIIbL.

paciu Ha Tepputopun OPT ¢ 17 guBaps 2020 1. [13],
MpeaycMOTpeHa ob1mast yacoBast 3apaboTHas TuiaTta
(Gesamttarifstundenlohn) gyt 1 u 2 TapudHbIX pas-
psmoB (Lohngruppe), KoTopasi COCTOUT U3 YacCOBOJA
3apabotHoit twiatel (Tarifstundenlohn) u moraThr
3a crpouTenbcTBO (Bauzuschlag). JloraTa 3a cTpo-
UTEJILCTBO COCTaBisieT 5,99% wuyacoBoii 3apabOTHOI
TUIAThI Y TTPEOCTABIISIETCS /IJIT KOMITEHCAIIVY OCOOBIX
TPYIHOCTE, C KOTOPBIMM CTaJIKMBAeTCsT pabOTHMK, B
YaCTHOCTH, U3-3a ITIOCTOSIHHOM CMEHBI CTPOUTENIbHOM
womanku (2,5 %) 1 3aBUCUMOCTU OT ITOTOIHBIX YCIIO-
BUit BHe opuUIMaibHO YCTAaHOBIEHHOTO TTepuoza rpe-
KpalleHust paboT 13-3a Henorofsl (2,9 %), a Takke u3s-
3a MOTepu 3apabOTHOI IUIAThI, KOTOPOI PABOTHMKM
MOJIBepraioTcsl B nepuop, obuULIMaIbHO YCTAaHOBIIEH-
HOTO IIpeKpaileHust pabor u3-3a Hernorogsl (0,5 %).
Ilpr 3TOM COGCTBEHHO MUHMMAJIBHONM 3apabOTHOM
TUIaTO SIBJITeTCSl 0OIast yacoBasi 3apaboTHas Iuia-
Ta 1 TapudHOro paspsaa, B COOTBETCTBUM C KOTOPOit
OIUTAYMBAETCS TPYH, HEKBAIM(GUIMPOBAHHBIX pabo-
YMX Y ONEPATOPOB, BBINIOIHSIOIINX B COOTBETCTBUM C
MHCTPYKIIUSIMM TIPOCTbIe CTPOUTETbHO-MOHTAXXHbBIE
paboThI, ITPOCTbIE PabOTHI IO TEXHUUECKOMY 00OCITY-
SKMBAHMUIO U YXOLy 3@ CTPOUTENbHBIMU MallMHAMMU U
ob6opymoBaHyeM. Bcero rnpemycMoTpeHo 6 Tapu@HBIX
paspsimoB, AJisd KiaccuduKkanyy paboTHMUKOB I10 pas-
psiaM MPUMEHSIIOTCST 06pa3oBaHye, HaBbIKM U 3Ha-
HUS, & TAKKe BUADBI I€ATEIbHOCTU U TIPUMephI pabor,
KOTOPbI€ OHM BbINOTHSIIOT. CTaBKM 3apabOTHO I1aThI
Iuist 1 v 2 TapudHbBIX pa3psiioB YCTaHOBEHBI ¢ 1 dheB-
pansc 2020 ., a c 1 anipenst 2020 1. mpeayCMOTPEHO UX
TIOBBITIIEHNE.

B HauMOHa/NIbHOM KOJUIEKTMBHOM J[JOTOBOpE 10
dapmalieBTMUECKOl MPOMBIIIIEHHOCTM @DpaHiun
ot 11 ampensa 2019 r. (cornacHo cornanieHuio ot 28
mapta 2019 r. 0 MMHMMAaJIbHOJ 3apabOTHOJ IIJIaTe Ha
1 suBaps 2019 r.) [14] ceTka cTaBOK 3apabOTHOI I11a-
TBI COCTOUT M3 11 rpymm, BKIIOYAOIMX 26 YPOBHEIA,
OTHeceHlMe pabOTHMKOB K KOTOPBIM 3aBUCUT OT BUJIA
OCYIIEeCTBJISIEMOIL AeSITeIbHOCTH, TIPU 3TOM (aKTopa-
MU (KpUTepusiMm) Kaaccuduranmum sIBASIOTCS: CIOK-
HOCTh (KOMIIJIEKCHOCTh) paboT, OTBETCTBEHHOCTb, Ca-
MOCTOSITEIbHOCTD, TpebyeMble 3HAHMS U OMBIT. [Ipn
3TOM MMWHMMaJIbHASI 3apaboTHAs IIaTa pacCUMUThIBA-
ercst 3a 151,67 yaca mcxodst U3 CyMMMPOBAHUS TI0-
CTOSTHHOTO 3HayeHMs (COCTaBJISIIOIIEro Ha 1 sHBaps
2019 1. 1485,60 eBpo) C poM3BeHeHMEeM KOMUYeCTBa
6aJIIOB, OTIpeIesieMbIX IJI KasKIoii TPYIIbI M YPOB-
HS B 3aBMCMMOCTY OT Pe3y/IbTAaTOB KiIacCUbUKAINN,
Ha 3HaUYeHMe ogHOoro 6asia (paBHoe 8,1728 eBpo). Kak
MIPaBWIIO, €XXKErONHO 3aK/II0YaeTCsl HOBOe COoIalleHue
0 MMHMMAaJIbHOV 3apabOTHOJI IIaTe, B KOTOPOM ee
pa3Mepbl OBBILIAIOTCS.
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B HanyoHanpbHOM KOJJIEKTMBHOM JOTOBODE IJISt
MHKeHEePHO-TEXHUYECKUX PAOOTHUKOB B CTPOUTENb-
ctBe @panuyu ot 12 utons 2006 T. (C U3BMeHeHUSIMU OT
2 mtoHs1 2018 r.) [5] cTaBKYM MMHMMAaNbHOI 3apabOTHOIA
IJIaThI ONPeNessoTCs 0 8§ YPOBHSM IOC/Ie Iepero-
BOPOB He peske OJHOTrO0 pasa B roji Ha PerMoHaJbHOM
YPOBHE, /i1 Yer0 B perMoHax 3aK/IvaroTcs coramie-
HMSI 0 MMHMMAaJIbHO 3apaboTHOI I1aTe.

B HaiMoHaIbHOM KOJUIEKTMBHOM JIOTOBOpe II0
XJIe60TIEKAPHOM U KOHAUTEPCKOI ITPOMBIIIIJIEHHOCTHI
Opannyu ot 13 mtonst 1993 1. (06HOBIEHHOM B peiak-
oy N2 10 ot 11 oktsa6pst 2011 T. ¢ USMEHEHUSIMU OT
15 anpenst 2019 r.) cTaBKM MMHMMAJIbHOJ 3apaboTHOI
IJIaThI (B COOTBETCTBUM C JOMIOTHUTEIBbHBIM COIVIallle-
HueMm ot 7 mapTta 2019 I. 0 MMHMMAaIbHO 3apaboTHOI
raTe Ha 1 anpesns 2019 r. [15]) ycTaHAaBIMBAIOTCS T10
KaTeropmsim MepcoHaa ¥ ypoBHIM KBanuburanumn: 7
YPOBHeI 11 pabounx M CIYKAIIMX, 5 [4J11 TEXHUKOB,
VMHKeHEePOB ¥ PyKOBOAMTEIEI MJIAIIIero 3BeHa, 5 mjist
MeHeIKkepoB. Kak mpaBuiio, exerogHO 3aK/IHUaeTcs
HOBO€e JOIOJHUTE/bHOE COIVIallleHNe O MMUHUMaJlb-
HOJt 3apabOTHOI IIaTe, B KOTOPOM ee pa3Mepsl Io-
BBIIIAIOTCS.

AHAIN3 PEAJTU3ALIMM TOCYJAPCTBEHHOW
FTAPAHTWWM MOBBILLEHNSA PEAJIBHOIO YPOBHA
3APABOTHOW MJIATHI

Crarpest 134 TK P® ycraHaBaMBaeTCsl MOPSLOK
obecrieueHnst paboTomaTeISIMU TOCYJapCTBEHHO ra-
PaHTUM TTOBBIIEHMS YPOBHS PEaIbHOTO COMlePsKaHMSI
3apabOoTHOI1 IJIaThI, KOTOPAs «BKJIIOUAeT MHIEeKCALIVIO
3apabOTHOI TIJIAThI B CBSI3U C POCTOM ITOTPEOUTENTh-
CKMX 1I€H Ha TOBapPbI U YUIyTU». IHIeKcalus 3apaboT-
HOI1 TUIaThI PaGOTOAATENISIMY TPOU3BOAUTCS B TIOPSIZ -
Ke, YCTAaHOBJIEHHOM TPYIOBBIM 3aKOHOJATETbCTBOM U
VMHBIMM HOPMATMBHBIMM IIPABOBBIMM aKTaMM, COTEP-
sKaIlMMM HOPMbI TPYLOBOTO MTpaBa (ToCcynapCTBeHHbIe
opraHbl, OpraHbl MECTHOTO CaMOYIpaBJIeHMsI, TOCY-
JIapCTBeHHbIE Y MYHULIUTIATbHbBIE YUPEKACHNS), WU
B TOPSIIKE, YCTAHOBAEHHOM KOJ/UIEKTUBHBIM JI0TOBO-
pOM, COTJIAlIeHUSIMM, JIOKJIbHBIMM HOPMAaTUBHBIMM
akTamu (mpyrue pabotomatenu). B TpymoBoM 3ako-
HOIaTebCTBE HE YCTAHOBJEHBI TPeOOBaHMS K Mexa-
HU3MY MHAEKCAllMA, TIO3TOMY PaboTOAATEN UMEIT
MPaBo IIPEeTyCMOTPETD JII000V TTOPSIIOK ¥ KPUTEPUN
ee OCYIIeCTBIeHNS.

AHanu3 cofiepskaHMsI OTPaCIeBbIX COTIAlIeHN TT0-
Ka3bIBAET, YTO B 8 OTPAC/IEBBIX COMIALIEHUSIX BOIIPOC
MHIEKcalUy pa3MepoB OIUIAThl TPyJa He paccMa-
TpuBaetcs. VI3 53 oTpacieBbix CcOIallleHuit, 3aTparu-
BalOLIMX JAHHYIO TeMy, B 11 HopMa 06 MHOeKcauyu
3apabOTHOJ TUIaThl MIPUBOAUTCS B 00LIEeM Buae 6e3
KaKMX-T1M00 KOHKPETHBIX JAaHHBIX.
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Ha puc. 2 npencraBieHbl OCHOBHbIE BbIBOJIbI, T10-
JlyueHHbIe TIO pes3yJbTaTaM aHaau3a BOMPOCOB MH-
JeKkcaluin, OTPaKeHHBIX B OTPAC/IEBbIX COT/IAlIEHUSIX.

IlaHHbIe O TIEPUOAMYHOCTM TIOBBIIIEHUSI peasib-
HOTO YPOBHSI 3apabOTHOI TUIaThl He IPUBOISITCS B 18
OTpaC/IeBbIX COTMIALIEHUSIX U3 42, Haubosiee IMoapPoOHO
OTpaKAOUIMX TeMy MHAeKcalyuy 3apaboTHOM Iuia-
Thl. Hambosiee pacrpocTpaHeHHasi MepUOIUYHOCTD
MHIeKcaluy — He pexke 1 pa3 B rof (eXXerogHo); OHa
ycTaHOB/IeHa B 20 COITAIIeHysX .

B 6GO/BIIMHCTBE OTPACIEBbIX COIIAIIeHNIT KaTero-
pus pabOTHMKOB, KOTOPBIX 3aTpParMBaeT MHIEKCAINs,
He yKa3bIBaeTcsl. Tak, 13 42 OTpacyieBbIX COIIAIIeHUI
TOJIBKO B 12 YIIOMMHAIOTCSI KaTeropum paboTHUKOB,
Ha KOTOPBIX PaCIpOCTpaHsSIeTCs MHAeKcaus 3apa-
OOTHOJ TIaThI: HA BCeX PAOOTHUKOB — 9 OTpacyieBbIX
CorJIalIeHii, Ha pabOTHUKOB OpraHM3aluii BHEOIO/I-
SKeTHO¥ cepbl — 2 OTpacyieBbIX COTIANIEHNSI.

B OrpawieBom cornamieHuu IO MAaIlIMHOCTPOU-
TeJlbHOMY Komriuiekcy PO Ha 2020-2022 rr. yKasaHo,
YTO TIpU MHIEKcauu MUCIoab3yercss nuddepeHIm-
POBaHHbIN MOAXOT, TT0 KaTeropmsiM IiepcoHasa 1 mpo-
deccrsam (OKHOCTSIM).

Wudopmariiust 06 oCHOBaHUM TTPOBEAEHUS MHIIEK-
caiuy 3apabOTHOI IJIaThI MTpeACTaBaeHa B 39 orpac-
JIEBBIX comianieHusx. I3 Hux B 21 oTpacjieBoM Coria-
IeHuy paboTofaTeny IIpy MPOBeIeHNY MHIeKCcaIUn
OPUMEHTUPYIOTCSI Ha MHIEKC ITOTPeOUTETbCKUX IIeH
(UTIL) 6e3 yrouHenus, B Poccun mam B cyobekte PO,
B 5 cornmamenusx — UIILI B riesiom 1o PO (mpuuem, B
onHOM comialeHun ucnonb3yercsa UIILL 3a cooTBeT-
CTBYIOIII TOOVYHBIV IEPUOT, TPOLIEI NI C MOMEH-
Ta MpeabIayleil MHAeKCcalun), a B 9 COrMalleHnsx — B
cyobekte PO. ITpu sToMm B OTpaciieBOM COIJIalleHUM
10 OpraHM3alysIM TeKCTUIbHOI, JIeTKoii U dapdo-
po-dasiHcoBoi1 mpombInieHHocT PO Ha 2015-2017
IT., nmpomyieHHoM Ha 2018-2020 rr., u OTpaciieBoM
CoryIalieHMy MO OpraHM3aIMsSIM HAapONHbBIX XyIOXKe-
CTBEHHBIX ITPOMBICTIOB U peMmecen PO Ha 2017-2020 rr.
MpeIyCMOTpPeH CJIeYIOIINIA MTOPSIIOK M CPOKU MHIEK-
calum: «I10 COCTOSIHMIO Ha 1 ¢eBpasisi — HA YPOBEHb
(akTmueckoii MHGIALMM 3a MIPOILEIINii TOf; IO COo-
CTOSIHMIO Ha 1 aBrycTa — Ha ypOBeHb [IPOTHO3MPYEMOiA
MHQIISIIMM Ha TeKyLMii Tof». B ogHOM cornareHmnn
MHIEeKCcalMs TPOBOANTCS Ha BEIMUMHY C KOIPDUIIN-
€HTOM He MeHee 1,2 MHAEeKca pocTa OTPeOUTETbCKUX
IIeH Ha TOBaphI U YCJIYTU B COOTBETCTBYIONIEM CyObeK-
Te P®. B 3-X OoTpac/eBbIX COIMAlIeHUSIX A1 TPOBeie-
HMSI MHIEeKCalM UCIIONb3yeTCsl AMHAMMKA BeTMUMHbI
IIM TH B cy6bekTe PO.

"B psifie OTpacieBbIX COIaLIeHNui B IePUOAMYHOCTY TTOBBIIICHMS
peasibHOTO YPOBHSI 3apabOTHO TUIATHI IIPEIyCMATPUBAETCS CPasy
HEeCKOJIbKO CPOKOB.
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‘ HepI/IO,E[I/I‘-IHOCTL HWHICKCAIuN ‘

v v v d
He peske 1 pa3 B rox 1 paz B ro 1 pa3 B nonyrozue TIOKBAPTATBHO
(exxerotHo) P " P ol ’

‘ KaTerome pa6OTHI/IKOB, KOTOPBIC 3aTparuBacT UHACKCAIIUA ‘

v v
MHJEKCAIHs PACTIPOCTPAHSETCS Ha BCeX MHJEKCALMS PACIPOCTPAHACTCS Ha paOOTHUKOB
pabOTHHKOB opranu3anuii BHeOIDKETHON chephl
‘ OcHOBaHHE MTPOBEJICHNUS MHACKCAIUHI ‘
v v v v v
o WIILL B uesom WIILL B IIM TH B HM%?E;;EH_
o PO cyobekte PO cyobekte PO P
TIOJTXO

‘ KoHkpeTHbIe 31€eMeHThI CTPYKTYPBI 3apa00THOM IUIAThI, KOTOPBIE MOAJIESKAT HHIEKCAIUU ‘

v v

v

Tapudnas craBka (okmiam)

MuHuManbHas TapudHas
cTaBKa

VCIOBHO-TIOCTOSTHHAS YaCcTh
3apaboTHOM MIaThl; HOHI
OIIAThI TPYAa

Puc. 2 / Fig. 2. OCHOBHble NapamMeTpbl MHAEKCaLMKU 3apaboTHOM NAaTbl, OTPaXeHHble B OTPACAEBLIX cornalleHusax / Main
parameters of wage indexation reflected in the industry agreements.

UcTouHmk / Source: pa3paboTaHO aBTOpaMu Ha OCHOBE aHaAn3a 61 oTpacAeBbIX (TapUPHbIX, MEXOTPACAEBbIX) COrAALLEHW, AEVCTBYHOLLKX B
2020 . / developed by the authors based on the analysis of 61 industry (tariff, inter-industry) agreements as of 2020.

Croponsl OTpaciieBoro Tapu¢HOTo COraieHus
B JKWJINIITHO-KOMMYHaJIbHOM x03s1/icTBe P® Ha 2017-
2019 rr., npomyieHHOro o 2022 r. BK/IIOUUTENBHO,
OCHOBBIBAsICh Ha [eHepaIbHOM COT/IAllIeHUU, IPU UH-
Jekcalyy 3apaboTHOV riathl (3I1) Mcnonb3yioT aud-
(bepeH1IMpPOBaHHBIN TTOAXOM, KOTOPBIV 3aK/IHOUAETCS
B yueTe YPOBHSI 3apabOTHBIX IUIAT IO JO/DKHOCTSIM
(mpodeccusiM) OTHOCUTENTBHO YPOBHST 3apabOTHBIX
IJIAT B OTPaCIi ¥ Ha PhIHKE TPyaa B cyobekTax PO u
VIIy4IlleHusl ToKasaTesieil (prHaHCOBO-3KOHOMMIYE-
CKOJ JIeaTeIbHOCTM OpraHu3aliuy, JOCTUTHYTHIX 3a
CYeT COKpallleH!sI pacxo[i0B, MOBBILIEHUS] TTPOU3BO-
IUTENbHOCTU TPyAa, YBEIMYEHUS] pPeHTa0eTbHOCTMU.
VHpekcalys MoskeT IIPOU3BOAUTDCS ITyTeM yBeInue-
HMSI Ha GUKCUPOBAHHYIO0 CYMMY VIV Ha YCTAHOBJIEH-
HbIlt IIPOIIEHT 1100071 13 cocTaBHbIX uacteit 3I1, B Tom
yucie OKaaza (JO/DKHOCTHOTO OK/aza), TapugHO
CTaBKM, HAJOABOK ¥ IOTIIAT, KOTOPbIE OTOBAPUBAIOTCS
MpU 3aK/II0UeHMM TPYIOBOTO AOTOBOPA, a Takxke Ipe-
MMUIA, eC/Ii OHU BXOJISIT B CUCTEMY OILIaThl TPy/a.

HecmoTps Ha TO, UTO B GOTBIIMHCTBE OTPACIEBbIX
coIViallleHMii He MPOMMCaHbl KOHKPETHBIE 3/IeMEHThI
cTpykTypsl 311, KOTOpbIe MogIexaT uHaeKcauu, B 14
coriallieHMsIX TIOBbIlIIeHNe peaJibHOTO YPOBHS 3apa-
OOTHOJ TUIATHI OCYIIECTBISIETCS ITYTEM TTOBBIIIEHMS
Tapu@HBIX CTAaBOK (0K1am0B). [Ipy aTOM B 7 cornaiie-
HusIX uHAekcauysi 3I1 HampaB/ieHa Ha yBeJlUueHle
pasMepoB MMHMMAJIbHO TapuQHOIi CTaBKU. B IBYX
corjalieHusIX yCTaHOBJIeHa MHIeKcalusl YCJIOBHO-
noctrosiHHOM yactu 31 u @OT.

Kak 6bI10 yKa3aHO BBINIE, B PACCMOTPEHHBIX 3a-
PYOEKHBIX KOJUTEKTUBHBIX JOTOBOPAX (COTVIAIIEHMSIX),
KaK IIPaBMJIO, OCYIIECTB/SIETCS €KerofHblii Iepe-
CMOTp CTaBOK 3apabOTHOIA I/IaTHI.

AHATN3 HOPM, KACAKOLLINXCA BbIMNAT
KOMIMEHCALMOHHOIO U CTUMYNNPYIOLLETO
XAPAKTEPA

AHanu3 oOTpacieBbIX COMIALIEHMII HA IpegMeT
YCTaHOBJIEHMS BbITVIAT KOMIIEHCAI[MOHHOTO XapaKTe-
pa paboTHMKAM ITOKa3aJl, UTO B OOIBIIMHCTBE CTyIaeB
CTOPOHBI COIMAIbHOTO MapTHEPCTBA YCTaHABIMBAIOT
X BeJIMUMHY Ha YPOBHE, TPeAyCMOTPEHHOM TPY[IO-
BBIM 3aKOHOJIaTebCTBOM. OTHAKO B psijie OTPac/ieBbIxX
cornanieHuii JaHHble BBIIUIATHI YCTAHABIMBAIOTCS B
TIOBBIIIEHHBIX pa3Mepax.

B Tab6n. 1 npexcrasieHa uHdopMaiiys 06 oriaTe
TPyZAa B YCTIOBUSIX, OTKIOHSIIONIUXCS OT HOPMaJIbHbIX,
B OTHOIIEHUM K OOIIEMY KOJMUYECTBY OTPaC/IEBBIX
(MeX0TpacieBbIX) COITIalleHUN.

TakuM 06pa3oM, B Xo[e aHaau3a ObLIO OTMeue-
HO, YTO Hambojee PaCIPOCTPAaHEHHO! BBITIATONM
KOMITEeHCAlIMIOHHOTO XapakTepa, YCTaHaBAMBAEMON B
TIOBBIIIIEHHBIX pa3Mepax, SIBJISeTcsl oIuiaTa Tpyna 3a
HOYHOEe BpeMsl, KOTOpasi yCTaHaB/IMBAETCs B pa3Mepe
25%,30%, 35 %, 40 %, 50 %, 75 % u 100 %. Yaiie Bcero
BBIIIATA yCTaHaBIMBaeTcs B pazMmepe 40% 4vacoBoit
TapudHOI CTaBKM (OO/DKHOCTHOIO OKJIama) 3a Kak-
IbIii yac paboThl (22 OTpacieBbIX COIIANIEHUS VU
36,1 %). B psime oTpacieBbix COMIAIIEeHUI TTpesyCcMo-
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Tabavua 1 / Table 1

BbinaaTbl KOMNEHCALMOHHOIO XxapaKrepa, yKa3aHHble B OTpacAeBbix coraaweHusax / Compensation payments
in industry agreements

B cooTBeTCTBUM C AEUCTBYIO- | He oTpaxaercs B corna-
B noBbileHHOM pa3-
mepe / Increased LWKUM 3akoHopaTenbcTBOM / In | weHusx / Not reflected
HanmeHosakue rapaHTuu no onaate Tpyaa / P accordance with the law in agreements
Payment guarantee
ep. / units % ep. / units % ep. / units %
Onaata Tpyaa Ha pabotax ¢ BPEAHbIMU U (MAW) onac- 7 115 39 63,9 15 24.6
HbIMUW YCAOBUAMMU TPyAS
Onnata Tpyaa Ha pabotax B MECTHOCTAX C 0COObIMM 5 8.2 27 44,3 29 475
KAMMaTUUYECKUMU YCAOBUSMMU
OnnaTa cBepxypoYHoOi paboTbl 6 9,8 23 37,7 32 52,5
Onaata Tpyaa B HOYHOE BpemS 30 49,2 13 21,3 18 29,5
OnaaTa B BbIXOAHbIE U HEpaboune npaspHUUHbIE AHU 1 1,7 36 59,0 24 39,3
Onaata TpyAa Npy cCoOBMELLEHUW Npodeccuit 5 8,2 21 34,4 35 57,4
Onaata Tpyaa Npu pacliMpeHnmn 30H 06CAYXXMBaHWS 3 5,0 6 9,8 52 85,2
Onaata Tpyaa Npy yBeAMueHun obbema paboTbl UAK
MUCMOAHEHWUU 006513aHHOCTEN BPEMEHHO OTCYTCTBYHO- 5 8,2 21 34,4 35 57,4
wero pabotHuka 6e3 0cBo6OXAEHUS OT PaboThbl

UcTouHuk / Source: pa3paboTaHo aBTOpaMu Ha OCHOBE aHaAM3a 61 oTpacAeBbIX (TaPUGHbBIX, MEXOTPACAEBbIX) COTAALLIEHU, AEMCTBYIOLLMX B
2020 . / developed by the authors based on the analysis of 61 industry (tariff, inter-industry) agreements as of 2020.

TpeHa nuddepeHLMaIMs OTUIATH 32 HOUHOE BpeMst
B 3aBMCUMOCTM OT 3aHMMAaeMOii JOKHOCTH, KaTero-
pUM TIepcoHaia, OT HaaMuus (PUMHAHCOBBIX CPEJCTB,
peskuMa paboThl.

[Tpumepsb! BbITUIAT KOMIIEHCAIIMOHHOTO XapakTe-
pa, IpUMeHsIeMbIe B 3apyOesKHBIX KOJIJIEKTUBHBIX J0-
roBOpax (CornallieHusIx), MpUBeIeHbI B Tabmuiie 2.

Kpome Toro, ®emepanbHblii paMOYHbBIA Tapud-
HBIIi TOTOBOP [1JIs PAOOTHUKOB CTPOUTEIBHON OTpac-
i Tepmanuu ot 28 cenTsiops 2018 r. [17] mpemycma-
TPUBAET AOILIATHI 32 PabOTy B TSIKEJIBIX YCIOBUSIX IT0
9 rpynmnam (Hampumep, pabora Ha BbICOTE, paboTa B
1IaxTax M TOHHENISIX, paboTa B ITOMENIEHUSIX C BbICO-
KOV TemIlepaTypoit U [p.), BbIIUIauMBaemMbie 3a Iie-
MO, BBITIOTHEHYST TaKO# pabOThI C YIETOM TOTO, UTO
COOJTIONAIOTCS COOTBETCTBYIOIIME IIpaBMjIa TEXHUKU
6e30MacHOCTY U MUCITONb3YIOTCS CPeICTBAa UHAVBUIY-
aJIbHOJ 3aIlIUTHI.

B HauMoHa/bHOM KOJIJIEKTMBHOM [IOTOBOpE II0
(bapmalieBTIMUECKOV TTPOMBIIIIEHHOCTM DpaHIuy OT
11 anpens 2019 r. [4] 3a TsDKeNTyt0, OMTACHYIO U Bpe[l-
HYIO IJIS 300pOBbsI paboTy Ha YPOBHe OpTraHM3aLUM
Ha OCHOBAHMM MHEHMUSI COLIMATbHO-9KOHOMMUUECKOTO
KOMMTETa, C YUYETOM MMEIOUerocs: 060pyooBaHUsT U
YCIOBMIA TPY[Ia, YCTAHABIMBAETCS HamOaBKa, pasMep
KOTOpOi1 He MOKeT ObITh MeHbIlle 10-KpaTHOTO ra-
PaHTMPOBAHHOTO MMHMMYMa 3a JIeHb BbBITIOIHEHMS
yKas3aHHON paboThl. [Ipy 3TOM yKaszaHO, YTO Takue
PabOoThI JO/KHBI ObITh MCKITIOUUTETbHBIMM Y BpEMEH-
HbIMU. KpoMe TOTO, TpelyCMOTPEeH MOPSIAOK OTLIAThI

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

BBITIOJTHEHMST paOOT pasjIMYHONM KBaTM(PUKALIMM TIPK
3aMeHe PaboTHMKA. IIpy BpeMEeHHOM BBITTOTHEHUMN
paboThI 6ojiee BHICOKOI KBaTM(pUKAIMH, YeM €T0 CO0-
CTBeHHasl, pabOTHMK TIOMyYaeT HAMOaBKy, PaBHYIO
pasHuIile MeXIy MUHMMYMOM OILIAThl €r0 OOBIYHOM
paboThl M MMHMMYMOM OIUIaThI PabOThI, BHITIOTHSIE-
MOIT BpeMeHHO, TIPU YCIIOBMM, YTO 001Iast CyMMa, 10-
JIydeHHasI ITyTeM CJIOSKeHMST eT0 0ObIYHOI 3apaboTHO
IJIaThl ¥ YKA3aHHOV HamOaBKM, He BbIIIe, ueM 3apa-
60THasl IIaTa 3aMeHsIEMOTo paboTHMKA. PaGOTHUKY,
KOTOPBIii B VCK/ITIOUMTENbHBIX CTy4YasiX BBITIOTHSIET
paboTy HIKe ero KBainuKaluy, TapaHTUPYeTCs ero
o6bIyHast 3apaboTHAs TIaTa.

HopMbI 0 BhITIIaTaX CTUMY/IMPYIOIIEro XapaKkrepa
comepykaTcs B 48 cormalieHMsIX. B HEKOTOPBIX CITydasix
OHM HOCSIT 00006IIeHHbI XapakTep (18 oTpacieBbIx
COIVIAIIEHNIT), TO €CTh BK/IIOUYAIOT OCHOBHbBIE TMPUH-
IIATTBI CYICTEMbBI MaTEPUATLHOTO CTUMYJIMPOBAHUS U
paspaboTKM B yUPEKIEHUSIX [TOKa3aTeeii 1 KpUTePU-
eB 3¢ deKkTUBHOCTM pabOThI, KPUTEPUN YCTAHOBIEHUS
CUCTEMbI TIPEMUPOBAHNST paOOTHUKOB, YTBEPKIEHME
TIOJIOKeHMST O TIPEMUPOBAHMM C YUETOM MHEHUS BbI-
60pHOTO MPO(COI3HOTO OpraHa, MOPsIIOK OCYIIECT-
BJIEHUS CTUMY/IMPYIOIIMX BbITIIAT.

B psime cornaiiieHuit JaeTcsl mepevyeHb BBIILIAT, OT-
HOCSIIIMXCS K CTUMY/IMPYIOIIMM: 3a HelpepbIBHbIM
CTask paboThI, 32 BBICIAYTY JIET, TIePCOHAIbHbIE HAaJ-
6aBKM pabouMM 3a MpodeccMoHaIbHOe MacTepCTBO,
MOBbIIIEHME KBAIM(MUKALIMOHHOTO YPOBHSI U BbICO-
K€ TOCTVKEHUS B Tpype (podeccroHaTbHbIe HAJI-
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Tabanua 2 / Table 2

Mpumepbl BbINAAT KOMMEHCALMOHHOIO XapaKkTepa B 3apybeXHbIX oTpacAeBbIX cornalleHusx / Examples of compensation
payments in foreign industry agreements

HaumeHoBa- lepmanusa / Germany ®paHumna / France
HUe ponAatbl /
Payment N\ﬂf:el\bCKOXO- ANA paéOTHMK?B AN paéngu- no ¢apma-~ AN UHXXEHEPHO- no“XAeéoneKap-
3AUCTBEHHbIX CTPOUTEABHOU KOB anrtek / ueBTUYECKOU TEXHUYECKUX HOU U KOHAUTEP-
pabouux (B otpacau? / for pharmacy NPOMbILUAEH- paboTHUKOB B CKOW NpOMblILU-
Bectdanun-Aunne)t | for workers in workers Hoctu* /inthe | crpoutenbctee® | AenHocTH® / in
/ for agricultural construction pharmaceutical / for engineers the baking and
workers (in North industry industry and technicians confectionery
Rhine-Westphalia) in construction industry
3 CBEPXYPOUHYIO 25 % 25% ¢ 41-ro no 25 % 3a 1-8 100 % 25 % 3a 1-8
paboty 50-# yac - yacbl CBEPX- yacbl CBEPX-
25 %; ¢ 51-ro | ypouHorn pabotbl YPOUYHOM paboThbl
yaca - 50 % B HeaeAto, 50 % B HeaeAto, 50 %
nocae 8 uaca nocae 8 uaca "
3a pagory 15 % (c 21:00 a0 20 % (c 20:00 50 % (c 22:00 | 25 % (c 21:00 oo | 100 % (c 22:00 | 25 % (c 21:00 a0
B HOYHOE BpeMs 4:00, B AeTHee 20 5:00 yacos, | pAo 6:00 uacoB) 6:00 yacoB) 20 6:00 yacos) ® 6:00 yacos) ¥
Bpemsa ¢ 22:00 A0 | AASt ABYXCMEHHOM
5:00) pabotbl ¢ 22:00
70 6:00, pna
TPEXCMEHHOM
pabotbl - paboTa
B HOYHYIO CMEHY)
3a pabory 50 % 75% 85 % 25 % 100 % 15 %
B BOCKpeceHbe
3a pabory B npasa- 125 % 75-200 % @ 85 % 25-100 % 9 100 % 115 % ©

HUYHbIE AHU

UctoyHmk / Source: paspabotaHo aBTopamu / developed by the authors.

Ipumeuanus:

a) B mpasgHuuHbIe THM, €CI OHM BBINIAJAIOT HA BOCKpeceHbe — 75 %; 3a pabory B ITacxy u BockpeceHbe [IaTUaecITHULIBL, 8 TakKe 1
Mast 1 POoKIIecTBO, Iaske eC/ivi OHM BbITTaZaioT B BockpeceHbe — 200 %; 3a paboTy BO BCe APYTHe Mpas3gHMYHbIE THH, €C/IV OHM HE BbITaJaloT
Ha BockpeceHbe — 200 %.

6) 25 %: 1 auBapsi, moHemenbHMK mocite [Tacxu, 8 Mast, BosHecenne, JIyxoB fAeHb, 14 uions, 15 aBrycra, 1 Hos16ps1, 11 HOSI6DS, 25 meka-
6ps; 100 %: 1 mas.

B) I/ HOYHO¥ paboThl B UCKIIOUUTEIbHBIX CIyUyasix. B TeX BUIaX JesTelbHOCTY CTPOUTEIbHBIX KOMIIAHUI, Iie TIOCTOSTHHO Heo6-
XO[IMMa HOUHasi paboTa 13-3a TOrO, YTO HEBO3MOXKHO TEXHUYECKM MPepBaTh paboTy 060pyIOBaHUS MM IKOHOMUUECKU HEOOXOIMMO
MPOAJIUTH BPeMsI ero MCIIOb30BaHus U Tp., HOUHas paboTra paclieHMBaeTcsl Kak CTaHAapTHas M Il BBITIOMHSIOMMX ee pabOTHMUKOB
YCTaHaBJIMBAETCS PSIZL TAPAHTUIA, TAKMX KaK MPEeIOCTaB/IeHE:  NOTIOJIHUTEIbHOTO TIEPUOA OTAbIXa, TPAHCIIOPTA JJIS TIPKe3a Ha paboTy
¥ BO3BpalleHust JOMOi1 (TIpy He06XOAMMOCTH), MaTePHAIbHOI KOMIIEHCAI[MH, YCTaHABIMBAEMOT Ha YPOBHE KOMITAHMM TTOC/IE KOHCY/Th-
TalLMU C IPEICTABUTENSIMY PAGOTHUKOB, €CIM TAKOBbIE UMEIOTCSI, U JIp.

r) B opranmsaiym AOIIaThl 3a CBEPXYPOUYHYIO0 paboTy MOTYT ObITh 3aMEHEHbI JOMTOMHUTETbHBIM OTABIXOM TIOCTEe KOHCYJIbTALUM C
TIPOM3BOACTBEHHBIM COBETOM MJI, IPU OTCYTCTBUM TAKOBOT'O, C IIPEICTaBUTEISIMU ITepCOHaa.

1) MoryT GbITb 3aMeHEHBI I10 CIIelMaTbHOMY 3aMpocy pabOTHMKA IKBUBAIEHTHBIMY IEPUOLAMY OTAbIXA. PAGOTHMKM, KOTOpPbIE BbI-
TMIOJTHSIIOT, 110 KpajiHeit Mepe, IBa pa3a B HEJEJII0 B COOTBETCTBUY C rpadmuKoM pabGoThl He MeHee 3 4acoB MOAPSII, B HOUHOE BpeMsl, 1160
HaKaIyIMBalOT B TeUeHMe KaJleHJapHoro roga He MeHee 270 4acoB paGoThl B HOYHOE BPeMsl, CUMTAIOTCSI HOYHBIMU PabOTHUKAMMU. [I7st
HOYHbBIX PAGOTHMKOB [JOTIOTHUTEBHO K BbILIEYKAa3aHHbIM JI0IUIATaM IIPENOCTAB/ISIETCS TOTIOTHUTEIbHBIN OTAbIX B 3aBUCUMOCTHU OT OT-
paboTaHHBIX 3a TOJ, YacoB B HOUHOe BpeMms (0T 1 mHs 3a 270 vacoB 1o 6 gHelt 3a 1600 yacoB), paGOTHMK TaKKe MOKET 3aIIPOCUTH TTONTY-
YeHMe YacTy OTAbIXa (MaKCMMYM A0 ITOJIOBMHBI) B BUJ e BOZHAIPAKAEHMS.

e)JIn6o 15% c mpemocTaBieHeM BpeMeHM OT/AbIXa TOM sKe IIPOJO/KUTENIbHOCTY B TeUeHe TIPeIIIeCTBYIOMINX 8 IHEl UM B TeUeHMe
30 mHeit mocie 0TPaboTaHHOTO MPa3gHUYHOTO JHS.

! TumnoBsoit TapudHLIi JOroBop IS CeNbCKOX03S/CTBeHHBIX pabounx B Becrdamuu-JIumnme ot 30 mast 2008 1. (¢ u3M. ot 15 mapra 2018
r.) [16]

2 depepanbHbI paMOYHBIi TapUHBIH JOTOBOP JIsl PAGOTHUKOB CTPOMTENbHOI oTpaciu Tepmaduy ot 28 ceHTsiops 2018 I., BCTYIMB-
it B cuity ¢ 1 suBapst 2019 1. [17]

5 denepanbHbIil paMOYHbIi Tapu(HLI ZOrOBOP /ISl paGOTHUKOB anTek Tepmanuy, aeiictByiomumii ¢ 1 ssuBapst 2015 1. B pegakimu ¢ 1
stuBapst 2020 1. [18]

4 HaumoHanbHbIi KOMIEKTUBHbII 0TOBOP 110 hapMalieBTIYecKoii mpoMbiuieHHocTy ®panimy ot 11 anpens 2019 1. [4]

$ HallMoHa/IbHBI KOJUTIEKTUBHBII JIOTOBOD IJIs1 MHXEHEPHO-TEXHMYECKMX PAGOTHUKOB B CTpouTebcTBe ®paHiym ot 12 vonst 2006 T. (¢
mu3MeHeHMsiMu oT 2 mioHs 2018 1.) [5]

© HaIyoHaIbHbIii KOJIEKTUBHBII OTOBOP T10 XJIeGoIeKapHOI M KOHAMTEePCKOil TpoMbIIIeHHOCTY @paHimy oT 13 mionst 1993 r. (06HOB-
neHHbIi B pegakiyy N2 10 ot 11 okrsi6pst 2011 r. ¢ usmeHenusimu ot 15 anpesns 2019 r.) [19]
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6aBKM), IO UTOTaM PabOTHI 3a IOfI, 38 YUEHYIO CTelleHb

U T.0. B 3-X cornamieHusix MpuBOAUTCS TlepevyeHb BU-

JIOB BBIUIAT CTUMYJIMPYIOIIETO XapakTepa, YTBEpPsK-

JIeHHbII ITprKa3omM MuHNCTepCTBa 3paBOOXPaHeH NS

M COLMAIBHOTO pasBuUTus P® ot 29 mexabps 2007 r.

N2 818 (c u3m. u mor. ot 17 cenrtsa6ps 2010 1.). B mpy-

I'MX COIIALIEHMSIX PacCMaTpPUBAIOTCSI OIpefe/ieHHbIe

BUbI BBIIIJIAT CTUMYJIMPYIOLIETO XapaKTepa U JarTCs

X KOHKpEeTHbIe 3HaUeHUs:

e HapgbaBKa 3a KimaccHOCTb (10 % u 25 % ycraHOB/EH-
HOIt TapudHOI CTaBKM);

e MpeMusi 3a OCHOBHbIE pe3yJbTaTbl TTPOU3BOJ-
CTBEHHO-XO035/iICTBEHHO1 (bMHAHCOBO-XO03sIJ1-
CTBEHHOI1) mesiTebHOCTU (B mpenenax 50% Ta-
pudHOIT cocTaBisdOIell pacxodoB (CPerCTB),
HaIpaBJsieMbIX Ha OTIATy TPYa);

* HagbaBKa 3a MpodeccuoHaTbHOe MacTepCTBO (OT
12 % mo 24 % TapudHOit cTaBKK);

e BO3HarpaxkmeHue 3a Bbicyry et (0,6-1,5 MecsTuHoIi
TapndHOIi cTaBKM (IO/DKHOCTHOTO OKTana); ot 10 %
110 30 % K oKIazam, craBKam 3apaboTHO I1aThl 6e3
yJeTa IMOBBIIIAIONIX KOIPOUIINEHTOB);

e HambaBKM 3a IoueTHoe 3BaHue (30% OT okja-
Ia (OO/KHOCTHOTO OKJjaza) MO COOTBETCTBYIO-
MM rmpodeccruoHaaIbHbIM KBanUGUKAIMOHHBIM
TpyIiram);

e TOBBIMAIONINI KO3DPUIMEHT K ITOKHOCTHOMY
OKJIa[ly 3a BBITTOJTHEHME BasKHBIX (0COO0 BasKHBIX)
Y OTBETCTBEHHBIX (0COO0 OTBETCTBEHHBIX) pabOT
(B mpenenax 10 0,45 K okiamy).

B HeKOTOpBbIX cornameHusix MPONMCaHbl CIel-
MGUUHbIe BBIIIATBI, XapaKTepHble MIJIs OIpe[e-
JIeHHBII TTpodeccuit, HampuMep, BO BPeMS yUaCTUsI
criacaTesieli aBapUIiHO-CIIaCcaTeIbHbIX TPYIII U MOJ -
pasmeneHuit B paboTax IO JMKBUAAIMM DPa3MBOB
HedTH ¥ HePTENpOaYKTOB UM BBIIIAUMBAETCS HaJl-
6aBka B paszMmepe 25 % K IO/KHOCTHBIM OKJIazaM 3a
BpeMs1 (paKTHUECKOTrO y4acTusl B 3TUX paboTax; pa-
OGOTHMKAM OpraHmsanuii cgepbl GU3NIECKON KyJb-
TYpbI U CIIOPTA, CBSI3aHHBIX C PabOTOt ¢ JIUIAMU C
OrpaHUYEeHHbIMU BO3MOKHOCTSIMU 37IOPOBbBSI, pe-
KOMEH/IyeTCsl YCTaHAaBAMBATh CTUMYIMUPYIOIINE BbI-
IUIAThI K OKIaay (O/DKHOCTHOMY OKJIaAy) B pasmepe
20 % wu T.1.

B paccMOTpeHHBIX 3apyOeKHBIX KOJIJIEKTUBHBIX
IOroBopax (CornameHusix), Kak MpaBUIo, BOMIPOCHI
YCTaHOBJIEHUS CTUMY/IMPYIOIIVX BBIIUIAT CIELMAIbHO
He OTOBOPEHbI, 38 OTHEeIbHBIMU UCKTIOUEHUSIMHA.

Hampumep, B I'epmaHuy IpuMeEHSIETCS MPEMUS
no cnyvaio PoxknecrBa (Weihnachtsgeld), xoropast
YIIOMMHAETCs, HarpuMep, B TUTIOBOM Tapu(pHOM J10-
rOBOpE [IJIS1 CeTbCKOXO03SIICTBEHHbIX pabounx B Becr-
damuu-Jiunrme [16], B ®emepasbHOM PaMOYHOM Ta-

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

puGHOM [IOroBOpe [jisi PaOOTHUKOB CTPOUTETHHOI
orpaciu [17].

B HaMoHaIbHOM KOJUIEKTMBHOM [OTOBOpPE IIO
(apmareBTMUECKOI TPOMBIIIIEHHOCTY OpaHIUY OT
11 ampens 2019 r. [4] mpemycMOTpeHa Hag6aBKa 3a
CTak paboThI, KOTOPAs BhITLJIAUMBAETCS pAOOTHUKAM,
OTHECeHHBIM K TEePBBIM IATY KBIMGPUKAIMOHHBIM
rpymnmnam, B pasmepe 3 %, 6 %, 9%, 12%, 15% n 18 %
rocse 3, 6,9, 12, 15 u 18 et paGoThl B OpraHM3aLn
COOTBeTCTBeHHO. HajmbaBKa yCTaHABIMBAETCS K MMU-
HMMAaJIbHOM 3apaboTHOI IIIaTe IMPOIOPLVIOHATBHO
KOJIMYeCTBY (hakTUUECKM OTPabOTaHHBIX YacoOB U ee
pasMep YBEIMUMBAETCSI TIPU CBEPXYPOUHOI pabore.
IIpu 5TOM IIpeyCMOTpPEH MOPSIIOK UCUMCIeHNS CTa-
ska paboThl, B TOM UMC/I€ YUIUThIBA€MbIE U HE YUUTHI-
BaeMble B HEM II€PUOIbI.

B HalMOHAIbHOM KOJUIEKTMBHOM [IOrOBOpE IIO
XJ1e60TeKapHOIi ¥ KOHANUTEPCKO MPOMBIIIIEHHOCTY
oT 13 utonst 1993 r. (06HOBIEHHOM B pemakuyy N2 10
oT 11 okTsi6pst 2011 1. ¢ U3MeHEeHUsIMU OT 15 arpes
2019 r.) [19] pemycMOTpPEHO, UTO PabOTHUKHU, UMe-
I0lIYe TPYOOBO¥ MOroBOp Ha 31 merabpst Kaskmoro
roja, Ipu cTaxke paboThl He MeHee 5 JieT, ImoyJaioT
TPUHALATYIO 3apaboOTHYIO TIaTy (MMEIOIIYI0 0CO-
ObIiT TTOPSAIOK pacueTa), MpU CTake paboThl OT 3 1O
5 et — mos0BMHY TPUHAAIIATON 3apabOTHO IJIATHI.

AHAJIN3 TAPAHTUI B COEPE YXNJIULLHON
N MOMOAEXXHOW NONUTUKN

JIist ymydnieHus: SKMJINIHBIX YCIIOBUIA, TIPeyCMO-
TpeHHOoro B Ykase IIpesugenTta P® ot 21 mrons 2020 T.
N¢ 474 v paHee pevictBoBasiieM ImyHkTe 1 Ykasa [Ipe-
sugeHta Poccuiickoit ®emepanym ot 07.05.2018 .
N2204, B OTpacieBbIX COIMIALIEHMUSIX YIIOMMHAETCs
OKasaHMe IIOMOIIY pabOTHMKAM B IPUOOpPEeTeHUU
KBapTUPbI (KUJIOTO TTIOMEIeHUS], CTPOUTENBCTBA K-
JIBIX JOMOB B JIeCX03aX, Ha JAUHBIX y4yacTKax). Bo-
MpoChkl o6ecrieueHus TpaskaaH Poccuy TOCTYITHBIM U
KOMMOPTHBIM KMIbEM OTpPakeHbI U B [eHepasbHOM
corvIallleHUM.

CrnenmyeT OTMeTUTb, 4TO B «OcCHOBax rocymap-
CTBEHHO} TOIUTUKU PErvMoHaJbHOTO Pa3BUTUS
Poccuiickoit ®epepanum Ha repuog mo 2025 roma»
(yTB. Ykasom IlpesugenTta P® ot 16.01.2017 N213)
IJIsT CTUMYJMPOBaHMSI BHYTPEHHeN MUrpauuu C
y4eTOM IOTPeOHOCTel B TPYAOBBIX pecypcax, Kpo-
Me TpefoCTaB/ieHs] HaJOrOBBIX JIbTOT, MPeayCcMo-
TpeHO ollepexkaroliiee pa3BUTHeE PbIHKA IOCTYITHOTO
apeHIHOrOo Xuibs (paHee B CCCP — BeqoMCTBEHHOE
SKUJIbE).

Hanpumep, B OTpacjieBOM COmIaIlIeHUN TI0 Malllk-
HOCTpOUTeNbHOMY KoMILIeKcy Ha 2020-2022 rr. ripefi-
YCMOTPEHO:
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* KOMIIEHCHPOBATh OIUIATY MPOKMBAHUSI PAOOTHU-
KOB B OOIIEKUTHUSX U apEHTyeMOM SKUJTbE;

e MPUHMMAThb Mepbl AJIS YAYUIIEeHUS SKUTUITHBIX
YCI0BMIT PAGOTHUKOB, UCTIONB3YS AJI ITUX LieNei
LIeHTpaJIM30BaHHbIe MCTOYHMKM U COOCTBEHHbIE
CpefiCcTBa.

B OTpaciieBoM cornamieHnm rno rOpHO-MeTauTypri-
yeckomy komiuiekcy P® Ha 2020-2022 rT. npepjioskeHo
MpeayCMOTPETh «<MePbI T10 YTYUIIIeHUIO SKUTUIIHBIX YC-
JIOBUIT pabGOTHMKOB (BBIIJIATHI KOMIIEHCAIIVIA, TIPEIO-
CTaBJIEHME 3a/IMOB /CCY[, Ha JIbTOTHBIX YCIIOBUSIX)».

B OrpacneBom corianieHun IO JIECHOMY XO3SIHi-
ctBy PO Ha 2016-2019 rr., npogyieHHom 1o 31 mapTa
2022 r., IpelyCMOTPEHO «BbIIUIAUMBATh MaTepuab-
HYI0 ITOMOIIIb MOJIOABIM PabOTHMKAM (IO 35 J1eT) st
puo6peTeHus (IOCTPOVIKN) SKIJIbsI, 003aBeneHMs J0-
MAaIllHUM XO3S/iCTBOM».

B OtpacneBoM cornanieHuyu MO OPraHU3aLUsSIM
PaKeTHO-KOCMMYECKO MPOMBbIIIEHHOCTM P® Ha
2018-2020 rr. mpemyCMOTPEHO «OKa3bIBaTh COMENi-
CTBME MOJIOABIM PAGOTHMKAM B PeIeHUN SKUTUITHBIX
BOITPOCOB (IIPEIOCTaB/IEHE MECT B OOIIEKUTUSIX,
TIpeIOCTaBIeHNe CCYH ¥ KPeAUTOB Ha IIPUOOpeTeHe
SKUJTbSI U T.JI.) B COOTBETCTBUM YTBEPXKIEHHBIMU TTPO-
rpaMmMamMm».

B HeKOTOpbIX 3apyOesKHbIX TapU(GHBIX JOrOBOPaX
TaKoKe OTpaykeHbl BOIIPOCHI, CBSI3aHHBIE C KMUTbEM [1JIS
pPabOTHUKOB, C yUETOM CITeIM(MUKY OTPACI.

Hampumep, B TMIoBOoM TapudHOM JOTOBOpE MJIS
CeTbCKOXO03SIICTBEHHBIX pabounx B Bectdanvm-Jin-
e ot 30 mast 2008 r. (c u3Mm. ot 15 mapra 2018 r.) [16]
MIpeayCMOTPEHO ITPeIOCTaB/IeHIEe CITY’KEOHOTO SKUTbSI
IS paBOTHMKOB, KOTOPOE MOXKET BKIIOYATh TaKKe
can, HeOOIbIIOEe TIOMEIeHNe MJISl COMEPKaHMS KU-
BOTHBIX (KOHIOIIHS, capaii) UM CKIaJCKoe Imomele-
HMe (K/1agoByl0). Pasmep riaThl Ha IOIb30BaHMeE CIIy-
SKe6HBIM SKIJIbEM PETyIUPYeTCS MHIUBUAYaTbHO.

B denepanbHOoM pamouyHOM TapuchHOM JIOTOBOpe
IJIST pabOTHMKOB CTPOUTEIBHON OTpaciau I'epmaHum
ot 28 ceHts6pst 2018 T., BCTYIMBIIMM B CUITYy C 1 sH-
Bapst 2019 1. [17], mast paGOTHMKOB, pabouee MeCTO
KOTOPBIX PACITOJIOKEHO He MeHee ueM B 50 KM OT KOM-
MaHUM U BpeMsl, 3aTpauMBaeMoe Ha Moe3Ky M3 ToMa
Ha paborty, cocrasisieT 6omee 1 yaca, mpemycMoTpe-
HO TIpeJloCTaBjIeHe HaJJIeskallero Xmibsi (Kuabe Ha
CTPOUTENbHOM IIIOIIAiKe / TTAHCUMOHAT / TOCTUHULIA),
a Takke BO3MeIlleHMe TTYTeBBIX PACXOA0B U CyOCUIVST
Ha OuTaHue (IJis1 KOMIIEHCALMM AOTIOTHUTETbHBIX
pacxofoB Ha nuTaHue). [IyTeBble pacxobl Bo3Mella-
I0TCSI IPU YCTIOBUM, YTO PACCTOSIHME MEXIY MECTOM
MpokuBaHus. U paboToit cocrasisieT Goimee 10 KM.
[TpaBo Ha Bo3MellleHMe ITyTeBBIX PACXO/I0B He Ipefo-
CTaBJISIETCSI, €CJIM eCThb BO3MOXKHOCTb 6eCrIaTHOTO

Mpoe3/ia Ha TPAHCIIOPTHOM CPEeJICTBE, ITPEeIOCTaB/IeH-
HOM pabortomaTesneM. [Ipy moe3akax Ha BbIXOIHbBIE
JIOMOJi COTPYIHUK TTOTyyaeT KOMaHIMPOBOYHbIE.

B monmynkTe «6» myHkTa 2 YKasza IIpesumeHTa
P® ot 21.07.2020 1. N2474 B paMKaxX Hal[MOHaJbHOJ
1en «Bo3aMoXXHOCTH [IJIsi camopeain3alum U pa3Bu-
TUSI TAJIAHTOB» IMPENYyCMOTPEH 1ieNeBOii MoKa3aTenb
«(opmupoBane 3¢ GdEKTMBHON CUCTEMBI BbISIBIIE-
HUSI, TIOOAEPSKKM Y pa3BUTHSI CIIOCOOHOCTE 1 TallaH-
TOB y AeTel M MOJIOAEXM, OCHOBAHHO Ha MPUHLIMITAX
CIIPaBeIJIMBOCTHM, BCEOBIITHOCTY ¥ HAIIpaBAeHHO Ha
camooripefiesieHue 1 podeccuoHaTbHYI0 OpUeHTa-
L0 BCeX 00yuaronuxcs». [loaTroMy 60/IbIIOe BHUMA-
HJ€e B OTPaCJIEBBIX COIALIEHUSIX YA ISIETCS TTOITOTOB-
Ke MOJIOZBIX paboumx U crienyanncToB. Kak oTMeuaoT
MariopoBa A.B. 1 MaTBeeBa E.A., MOIoaeXsb SIB/ISIETCS
OHOM M3 CaMbIX YSI3BMMBIX TIDYIIT Ha POCCUIICKOM
PBIHKe TpyZa B TOM 4YMC/Ie M3-3a Mpo6sieM IepBOTro
TPYIOYCTPOIICTBA TIOCIIE TIOTyYeHMsI PO eCcCHOHaTb-
HOTO 06pa3oBaHMS M OTCYTCTBUS MPAKTUUECKMUX Ha-
BBIKOB [20].

B OtpacneBom cornaiieHuu Mo aTOMHOV SHepre-
THKe, IPOMBIIIJIEHHOCTY 1 HayKe Ha 2018-2020 rr. 3a-
CaHo, YTO:

e «paboromaTenyu TapaHTUPYIOT TPYHAOYCTPOIACTBO
M0 CITeIMATbHOCTM MOJIOObIX PaGOTHMKOB, Ha-
MpaBJISIEMbIX B JTAHHYIO OPTaHM3alMi0 B COOT-
BETCTBUU C 3asIBKOI1 (JOTOBOPOM) OpPTaHU3AIUN O
MTOJITOTOBKE 00PA30BaATENIbHBIMM YUPEKIEHUSIMU
PabOTHMKOB OIpeneeHHOl Tpodeccuy, Crelu-
aTbHOCTY, KBIM(UKALIAN»;

e «paboromaTenu 06eCIIeUMBAIOT €KEeromgHoe KBO-
TUpPOBaHME PAbOUYMX MECT AJIs JIMII, OKAaHYMBAIO-
myx o6pasoBaTebHble YUPEXKIEHMS HauaIbHOTO,
CpemHero ¥ BBICHIETO IPOGeCcCHOHATbHOTO 00-
pa3oBaHMsl 1O MPOGWI0 PaboThl OPraHMU3aIM,
a Taxke [JIsI JIUII, BO3BPAIIAIONIMNXCS B OpraHu3a-
IIMIO TIOC/Ie TIPOXOSKIEHMSI MMM BOEHHOM CITY>KOBI
T10 TIPU3BIBY».

B OTpawieBom coraiieHnu 1o OpraHu3anysm pa-
KeTHO-KOCMMYECKOV mpombiiiieHHocTH PO Ha 2018-
2020 rT. mpeaycMOTpeHO, YTO paboTomaTenu «odecre-
YMBAIOT TPYIOYCTPOIICTBO JIUII, OKOHUMBIINX yUeOHbIE
3aBeeHNs BhICIIEro MmpodeccoHaTbHOrO 06pa3oBa-
HMS T10 11eJIeBOJ IIPOTrpaMMe I10 3asiBKe OpraHu3alLiuii,
MpeUMYyILIeCTBEHHBIM MPaBOM IIPU TPYLOYCTPOVCTBE
B OpraHM3aIyio MMeIT paboTHMKM, paHee paboTaB-
1Ie B OpraHM3aluu, 1mocjie MPoXoXIeHUs MU BO-
€HHOI CJTYKObI MJIM BOEHHOV CTY>KOBI 10 MPU3bIBY U
BO3BpallleHNsI Ha paboTy B TeueHMe 3 MecsIIeB Mociie
YBOJILHEHUST CO CITy3KOBI».

AnajormyHbeie  00s13aTebCTBA  paboTomaTesieii
ycraHoByieHbI B OTpacjieBOM COIIAIIEHUM IO CTPO-
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A.H. lUupokoBa, B.A. CkoBneHb, B.I1. CTapokoxeBa

UTEbCTBY U IIPOMBILIIIEHHOCTY CTPOUTENIbHBIX Ma-
TepuanoB Ha 2017-2020 rr., ®emepajbHOM OTpaciie-
BOM COIIallIEHUY TI0 YTOIbHOM IMPOMBIIIJIEHHOCTM Ha
2019-2021 rr. ¥ IpyTUX.

B HaluoHa/lbHOM KOJIJIEKTUBHOM [JOTOBOpE IO
XJ1e60IeKapHO 1 KOHIUTEPCKOI ITPOMBIILIEHHOCTHI
Opanuym ot 13 utonst 1993 r. (06HOBJIEHHOM B pe-
nmakiyy N2 10 ot 11 okTs6ps 2011 1. ¢ UsMeHeHUsIMU
ot 15 ampesns 2019 r.) [19] B 1esisIx comeitcTBUIO Mpo-
beccronanbHOM MHTErpaluyM WIM PEUMHTETpanumn
MOJIOIEKM UM JIUI, UIIYIIUX paboTy, TPUMEHSIETCS
KOHTpPAaKT Ha IpodeccroHaIn3aluio, peaycMaTpu-
BaIOIIMiT OOyUYeHMe ¥ HATIpaBJIeHHbBI Ha MOTyYeHM e
MOJIOIBIMM  PAabOTHMKAMM KBaaMPUKALM, TIO[-
TBEPXKIEHHOI COOTBETCTBYIOIIMMM CePTUdUKATAMU.
B mesnsx o6yueHust, pa3BUTUS U Tlepeaauu podeccu-
OHAaJIbHBIX HABBIKOB B OpPraHM3anuy 32 paOOTHMUKOM,
3aK/IIOUMBIIMM KOHTPAKT Ha MpodeccruoHaan3aInio
WM TIPOXOISIIMM TpodeccuoHalbHOe 06yueHue,
3aKperuIsieTcsl HaCTaBHUK.

BbIBOAbI

AHaM3 OTpacieBbIX COIIAIIEHMI TTI0Ka3asl, 4TO BO
MHOT'MX U3 HUX MTPeIyCMOTPEHO 3HAUNUTeIbHOE YMCIIO
rapaHTHii, CTIOCOGCTBYIONIMX TOCTVDKEHMIO 1IeJIEBbIX
roKa3aTeJieli M HallIOHaIbHBIX LieJIe, OTipele/IeHHbIX
B YKkase IIpe3sugenrta PO ot 21 urong 2020 . N2 474 u
paHee geiicTBoBaBileM MyHKTe 1 Yka3sa IIpesupeHTa
Poccuiickoit ®epepatium ot 07.05.2018 1. N2204, B TO
BpeMs KaK B APYIUX OTpa’kKeHbl IrapaHTUNM TOJIbKO II0
OTHE/IbHBIM BOIIPOCAM.

IOnst obecrieueHUs] YCTOMUYMBOTO €CTeCTBEHHOTO
pocTa HaceleHUs B OTpacieBbIX COTMAlIeHUSIX Mpef-
YCMOTpPEHbI IYHKTHI 110 CO3TAHUIO 6IarONpUSTHBIX
YCJIOBMIA [IJ1sT pabOTAIOMIVX SKEHIIMH, OCOOEHHO MMe-
IOLMX JeTei, orulaTa IYyTeBOK Ha CaHATOPHO-KY-
POpTHOE JieueHle U OTAbIX PAaOOTHUKOB U UX JIETelt,
opraHu3aliys JIeTHEero OTAbIXa JAeTeit (0COGeHHO B ce-
BEPHBIX PETMOHAX).

Hamnbomnee mogpo6HO B OTpac/eBbIX COTIANIEHMSIX
pacCMOTpeHbI BOTPOCHI YCTAHOBJIEHUSI MUHUMAJIb-
HOJi 3apabOTHO TIJIaThI U J0IM TapudHOIi YacTu 3a-
paboOTHOJI TIaThl. B GOJMBIIMHCTBE COMIAIIeHNI pac-
MPOCTPaHeHHO rapaHTHell SIBSIeTCS] YCTaHOBJIEHNe
pasmepa M3IT Ha ypoBHe MPOT. [IpakTrka ycTaHOB-
sneHnst M3I1 cBuIeTenbCTBYET O TOM, UTO B psifie OT-
pacieBbIX COIVIAIIeHNI, 3aK/II0YEHHBIX Ha ¢enepab-
HOM ypOBHeE COLIMabHOTO MapTHEPCTBAa, TApaHTUS TI0
MMHMMAaJIbHOJ 3apaboTHOI miate yBsizaHa ¢ [IM TH
B cyObekTe PD, a B HEKOTOPBIX U3 HUX MUHMMAaTbHAasI
3aprviara mpesbiiiaeT pernoHanbHbiii [IM TH. B He-
KOTOPBIX OTpacieBbix cornamenusx M3I1 ycraHosite-
Ha JIJ11 HEKBaIMUIIMPOBAHHBIX PAOOTHMKOB, a TAKKE
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0e3 yueTa KOMITEHCALIMOHHBIX BBIMJIAT, YKA3aHHBIX B
nocra”HoBaeHnsix Koncrurtyimonsoro Cyna PO.
VoenbHbI Bec Tapu@HOI CTaBKM, OKIaAa (OODK-
HOCTHOTO OKJIaJia) B CTPYKType 3apabOTHOI TUIaThI B
psiie OTpacyieBbIX COIVIAllleHUIT yCTaHABIMBAETCS Ha
ypoBHe 60% ¥ BbIllle, UTO CBUAETETbCTBYET O TOM,
YTO 3apaboTHAs I1aTa 3aBUCUT OT CJIOKHOCTY TPYAA U
KBayduKauyy paboTHNKA. B TO ske BpeMs 6osee uem
B 50 % oTpacyeBbIX COIJIAIIEHMIT TaHHbBIN MapaMeTp
He YCTaHOBJIEH. B 1e/siX pellleHUs JAHHOTO BOIIPO-
ca, B T.Y. IS paGOTHUKOB GIOMIKETHOTO CEKTOpa KO-
HOMUKM, TYHKTOM 2.11 TeHepanabHOro coriameHus
MpeIyCMOTPEHO IIpOBeleHNe paboThl, HAIpaBJIeH-
HOJi Ha yBeJIMUeHMe IOV CTaBOK 3apabOTHOI IIIaThI
(DO/DKHOCTHBIX OKJIaIOB) B CTPYKType 3apaboTHOI
IJIaThl PabOTHMKOB OpraHu3ainii 6I0mKeTHOI cde-
PBI B COOTBETCTBUY ¢ EAVHBIMY peKOMEHIALMSIMU T10
yCTaHOBJIEHNIO Ha (emepasbHOM, pPerMOHaIbHOM U
MEeCTHOM YPOBHSIX CHCTEM OILIaThI TPyIa pabOTHUKOB
rOCyAapCTBEHHBIX M MYHUIIUIIA/IbHBIX YUPEXIEHWIA.
OTCyTCTBME B JelCTBYIOIEM TPYAOBOM 3aKoO-
HOJATENbCTBE MeXaHu3Ma WMHAeKcaluuyu 3apaboT-
HOIM TIUIaThl OOYCJIOBAMBAET HaIMUMe PasINIHbIX
TIOAXONOB K ee OCYILEeCTBIEHUIO, U, CJIef0BaTeIbHO,
pasIMYHBI YpOBEHb TapaHTUii i1 PabOTHUKOB
10 TIOBBINIEHMIO PeabHOTO ComepskaHus 3apaboT-
HO1 ITIaThl. B Liessix ycTpaHeHMs Takol Heolpene-
JIEHHOCTU TTyHKTOM 2.1 ['eHepasibHOTO COTalieHust
MIpeayCMOTPEHO TIPOBeIeHe KOHCY/IbTaluii 001e-
POCCUICKUX 00BbeAMHEHMIT TPO(COI030B 1 06IIEPOC-
CUIiCKUX 00bemuHeHuit paboTomaTeseil M0 BOIPO-
caM COBepIIIeHCTBOBAaHMSI MeXaHU3MOB MHIeKCaln
3apaboTHOJ TUIAThI, B TOM YMC/Ie IO 06GecreueHnIo
nuddepeHIMPOBAHHBIX ITOAXONOB K €e MHJeKca-
IMM B OTpacjieBbIX COMVIAIIEHUSIX U KOJJIEKTUBHBIX
JIIOTOBOpAax, Pe3yJlbTaTOM KOTOPBIX IPU3BaHbI CTATh
peKoMeHIallM IO YCTaHOBJIEHUIO B COIJIAIlIeHUSIX
TIOPSIZIKA M CPOKOB MOBBIIIEHNS peaibHOTO CO/lepsKa-
HUST 3apabOTHOI IIaThl PabOTHMKOB OPTraHM3aLii
BHEOIOMKETHOTO CEKTOpa SKOHOMMKM BO MCITOTHE-
Hue cratbu 134 TK PO®. 1o HameMy MHeHMIO, 11efe-
coo6pa3Ho 3aKkpenuTh B ctathe 134 TK PO ocHOBHbIE
MIPUHLIMIIBI ¥ MeXaHM3M MHAEeKcaluy 3apaboTHOI
IJIaThl, B TOM YMC/Ie IePUOIUYHOCTD ee POBeeHUS,
TIoKa3aTey MHeKcaluy, TOpsoK ux pacdetal. [Tpu
9TOM B LieJISIX IOBBIIIEHNS YPOBHSI peajibHOTO CO-
IepskaHus 3apabOTHOM ILIaThI 11€J1eC006pa3HO MPo-
BOIMTD €e MHAEeKCAI[MI0 TeMITaMM Bbilile MHQISIUN.
B psime oTpacieBbIX COIMIAllleHUII TapaHTUM IO
KOMII€HCAIIIOHHBIM BBIIIJIATAM PaGOTHMKAM IIPEBbI-
10T YPOBEHb, MPeAyCMOTPEHHbIN IelCTBYIOIUM

8Cm., Hanpumep: [21, c. 227; 22, c. 788; 23, c. 135].
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3aKOHOJATeIbCTBOM. B TO 5ke BpeMmsi, B 3HAUUTEIbHOIA
YacTy COIVIallleHMIi BOIIPOCHI YCTAHOBJIEHNS BBIILIAT
Kak KOMIIEHCAI[MIOHHOTO, TaK M CTUMY/IMPYIOLIETo
XapakTepa B JOCTaTOYHO CTelIeHU He PaCKPBITHI.

Bo MHOTMX OTpacieBbIX COMIAlIeHMSIX ITPefyCMO-
TPEHbI TAPAHTUM 10 OXpaHe 3J0POBbSI PAOOTHUKOB,
OKa3aHMI0O MIOMOUIY >KeHIIMHaM B BOCIUTAHUM [e-
Tell, OpraHu3aluy CEMENHOro OTAbIXa U OTAbIXA Je-
Te, yIyJllleHe KWINIIHBIX YCIOBUII PAaOOTHMKOB,
TPYAOYCTPOMCTBO MOJIOMEXM, OKOHUMBIILIEN CpemHee
U Bbicliee TpodeccroHaabHOe o6pa3oBaHue. Bbi-
TTOJIHEHME YKa3aHHbIX 00S13aTeIbCTB CIIOCOOCTBYET
YIIy4IlIeHNI0 ToKasaTenieil CcoluMabHO-3KOHOMMUYE-
CKOJ1 1esITeJIbHOCTY OpraHM3aly Y 9KOHOMUYEeCKOIA
CUTyalIMM PerroHa B LIeJIOM.

Kax cienyer m3 aHanmm3a OTHOENbHBIX 3aPYOEKHbBIX
KOJUIEKTUBHBIX IOTOBOPOB (COIJIAllleHMI), KPyT pac-

CMaTpMBaeMbIX BOIIPOCOB B 11€JIOM aHAJIOTMYeH PoC-
CUIICKMM, a TIOAXO/IbI K MX YCTAHOBJIEHUIO B COT/Ialle-
HUSIX OTPaKAIOT CITeNMGUKY KOHKPETHOM CTPaHbI U
oTpaciy. KoHKpeTusamys cTaBOK 3apabOTHO TIIaThI
10 YPOBHSIM KBa/IM(UKALY PaGOTHUKOB B 3apyOesK-
HBIX KOJIJIEKTMBHBIX TOrOBOpax IT03BOJISIET obecrie-
YUTh GOJIee BBICOKMII YPOBEHb rapaHTHMii 110 OIuIaTe
TpyHa Ajist pabOTHUKOB.

B mesom MOKHO KOHCTAaTMPOBATh, YTO IIPUHMMA-
eMble COLMaJbHBIMM TIapTHEpaMy Ha OTpacjieBOM
YPOBHE 00SI3aTeIbCTBA CITIOCOOCTBYIOT peayu3alyun
HallMOHA/IbHBIX 1efeil pasButusi Poccuiickoit deme-
paunu go 2024 u 2030 rr. OmHAKO COXpaHSIeTCsT 3Ha-
YUTEIbHbIN KPYT TPeOYoNMX He3aMeIauTeTbHOTO
pelieHust BOIIPOCOB B cdepe oriaTel Tpyna. 3adumk-
cUpoBaHHbIe B [eHepaIbHOM COIIallieHUM 06sI13aTesTb-
CTBa CTOPOH MPM3BaHbl TOMOYb B 3TOM.
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AHHOTALIMA

O6beKT MccnefoBaHUs — MHAMBUAYASbHBIN YeNoBEYECKUI KamnuTan B CeNbCKUX nocenenusix Poccuu. Lienb
paboTbl — onpeaeneHne BO3MOXXHOCTEN UCMONb30BaHMS CyLIECTBYIOLMX CTaTUCTUYECKMX AAHHBIX ANst U3Mepe-
HUS| MHAVMBUAYANbHOrO YENOBEYECKOro KanuTana v nocneayowein pa3paboTku HanpasBieHUin rocyiapCTBeH-
HOW MOMUTMKM YBEIMYEHUS| MHAMBUAYANbHOrO YENOBEYECKOrO KanuTana B CefbCKMX MOCENEHUSIX CTPaHbI.
MeToabl NpoBeaeHust paboT — aHanM3 Hay4HoW NMTepaTypbl M CTaTUCTMYeckast obpaboTka MaTepuanos de-
AepanbHbIX CTaTUCTUYECKMUX HabnoaeHui No coumanbHo-aeMorpaduyeckum npobnemam, nNpoBoAUMbIX Poc-
cTaToM. Pe3ynbTaT paboTbl — OLEeHKa COBPEMEHHOIO MHAMBUAYaNIbHOMO YEI0BEYECKOro KanuTana B CeNbCKUX
MOCENEHNSIX CTPaHbl B COMOCTaBNIEHWUWN C MOPOACKUMI nocenieHnsiMm. Obnactb NPUMEHEHUSI MOMYYEHHbIX pe-
3yNbTaTOB — BbIBOAbI MCCNEA0BaHUS MOTYT 6biTb MCMOMb30BaHbl heaepanbHbIMU OpraHaMu UCMOMHUTENbHOM
BIACTM NPU YTOUHEHWUMN NpUHSTOM B 2019 . FoCyiapCTBEHHOM NporpaMMbl «KOMMNIEKCHOE pa3BUTUE CENTbCKUX
TEPPUTOPUIA» B YacTu BO3AEUCTBUS Ha Hambonee nNpobneMHble COCTaBSOWME MHAMBUAYANIbHOMO YenoBeYe-
CKOrO KanuTasna B CeNIbCKUX NOCENEHMUSIX.

KnioueBble csnioBa: MHﬂMBMﬂyaﬂbeIVI YenioBeYecKui Kanutan, cenbCcKkne noceneHund, ropoackme
noceneHusi; coumonormyeckne obcnenoBaHmsl; KOMYeCTBEHHbIE OLEHKN; rocyaapCrBeHHas noanTuKa.

Ans uutnpoBanua: CmupHoBs C.H. CtatucTnueckas oueHka MHAMBUAYaAbHOIO YEAOBEUYECKOrO Kanutana B CeAbCKUX NoceAeHnsx Poccumn. CoumnanbHo-
TPyAOBbIe UccaepoBanms. 2020; 41(4):111-119. DOI: 10.34022/2658-3712-2020-41-4-111-119.
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ABSTRACT

The object of this research is individual human capital in rural settlements of Russia. The aim of the research
is to determine the possibilities of using existing statistical data to measure human capital and then develop
directions for state policy to increase individual human capital in rural settlements in this country. The
methods used are the analysis of scientific literature and statistical processing of population surveys on socio-

* CraThsl HAaIMCAHA 110 Pe3y/IbTaTaM npoekTa Poccuiickoro Gonma byHIaAMeHTaNIbHBIX uccienoBanmii N2 19-29-07559 Mk «TpaH3uT, 06-
Me€H, pa3BUTHE: TMHAMNKA Y€IOBEUECKOTO KalTaja B CebCKUX TTOCEIEHMSX B YCIOBUSX NETOMYISLIUU M POCTA BO3BPATHO MUTPALIUI
(na npumepe LlentpanbHoro denepanbHoro okpyra PO)» / The article is based on the results of the project of the Russian Foundation for
Basic Research No. 19-29-07559 MK "Transit, exchange, development: the dynamics of human capital in rural settlements in conditions
of depopulation and the growth of return migration (the case of the Central Federal District of the Russian Federation).
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demographic issues held by the Federal State Statistic Service. The study result is the assessment of modern
individual human capital in rural settlements of Russia in comparison with urban settlements. The scope of the
results is that the research findings can be used by federal executive authorities in clarifying the state program
“Integrated development of rural territories” adopted in 2019 in terms of the impact on the most problematic
components of individual human capital in rural settlements.

Keywords: individual human capital; rural settlements; urban settlements; sociological surveys; quantitative

assessments; public policy.
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BBEAEHUE
B cratbe mpegmeToM aHanmu3a SIBASIETCS UH-

IOVBUIOYyaJIbHBI 4enoBeueckuii kKamutan (MYK),

SIBJISTIOIIMIACS, HAPSIAY C KOPIOPaTUBHBIM M HalU-

OHAJMbHBIM UeJIOBEeUeCKMM KaluTaaoM, OLHOW U3

TpeX CTPYKTYPHBIX COCTABJSIIOIIVX YeI0BeYeCcKo-

ro kanuraaa B 1ejsoM. MUK 06bIYHO ompenenseTcs

KaK COBOKYITHOCTb «HAKOTIJIEHHBbIX 3HAHMUIA, OIbITA,

a TaKKe BPOXIEHHBIX TOCTOMHCTB (PU3UUECKOTO

JUIA, KOTOPble ITOMOTaloT Ipeobpa3oBaTh €ro B

(brHAHCOBBIN KanuTasl IJis YIOBAETBOPEHMUS CBOUX

notpebHocTelt» [1]. B ToMm cryuae, ecin husmnyeckoe

JIMIIO C KOHKpeTHbIMM xapaktepuctukamyu MUK He

MOXeT MOYUYUTH TOXOM, OT eT0 UCII0b30BaHMs (Ha-

MpuMep, KOrJa 4eJIoBeK TPYAOCIOCOOHOTO BO3pac-

Ta saBiusgercs: 6e3paboTHbIM), TUK omepTBisercs. B

3TOM CJIyyae yMeCTHa aHajJorus C IeHEeXXHbIMU pe-

cypcamu (pM3MYIeCcKoro Iniia, KOTOopbie He pa3mMele-

HbI B MHCTPYMEHTAaXx, MPUHOCSIINX OO0X0[, (BKJIaAbI B

(buHaHCOBO-KPEIUTHBIX YIPEKIEHWSX, aKIUK, 00b-

€KTbI HeJIBVDKMMOCTU, IOMUMO OCHOBHOTO KUJIbS),

a XpaHsTCS OOMa B BUJE HAJIUYHBIX AeHer. MIHBe-

CTULIVN, OCYILeCTB/IsSIeMbIe rOCyIapCTBOM B 3/paBo-

oxpaHeHMe, 00pa3oBaHue, MHPPACTPYKTYpy, HEOO-

xonuMble s pa3sBuTus MUK, cocTaBasioT nmpegmeTt

CaMOCTOSITeJIbHOTO MCCAeOBAaHMUS M B HACTOSUIENn

CcTaThe He pacCMaTpUBAIOTCS.

[TpuBemeHHOE ONpeiesieHe TO3BOSIET OLIEHUTh

MUK xonm4yeCcTBEHHO I10 TPeM HallpaBIEHUSIM:

e cam UUK;

e pesynabTaThl Mcnoab3oBaHus MUK ero obnamare-
sneM. OHM MOTYT 3aBUCEThb KaK OT IMOBEJeHMS Ca-
MOTO MHAMBUAYYMA, TadK M OINpeneasaTbCsa TeMU
YCIOBUSIMU, IOBJIUSITh HA KOTOPbIe OH HE MOXKEeT;

e YCJIOBUSI, B KOTOPBIX HAaXoOuUTCs obmamatenb MUK
B ITOBCeIHEBHOV XM3HM. OHM MOTYT CIT0COO-
CTBOBATD NGO POCTY, 1160 cokpaineHnio MUK.
CkaszaHHoe oTHOcuTcsT K MUK Kaskmoro ueyoBeka.

[Tpoctoe apudmernueckoe ciokenne MUK mosBoss-

€T OLIEHUTH COBOKYTHBIN MUK 1106071 BHIGOPKYU — OT-

JeTbHBIX BO3PACTHBIX TPYIIT MHAUBUIYYMOB, UX TeH-

JEPHBIX Y COLMATBHO-AeMorpabmyecKmx Py 1 T. 11.

OueBUAHO, YTO MOJOOHBIM 06pPA30M MOTYT ITPOU3BO-

muThest otleHkM MUK B paspese cyobekToB Poccuiickoi
Qenepanny, a TakKe TOPOACKUX U CETbCKUX TOcesie-
HMii cTpaHbl. [ToctegHee 0CO6EHHO BasKHO B KOHTEKCTe
TpeaMeTHOTO I10JISI HACTOSIIIEN CTaTbU.

g oueHku coBokynHoro MUK cenbckux moce-
JeHuii B Poccum uCMoib30BaHbl UTOTU PETYISIPHO
npoBoauMbIX ¢ 2011 1. demepaabHBIX CTATUCTUUE-
CKUX HAaOJOJeHNUit 1o CcoIMaabHO-AemMorpaduye-
CKUM Ipob6yiieMaM, Mpexae Bcero, KoMITIeKCHOIo
006ceIoBaHMsI YCJIOBUIA SKU3HU Hacenenus'. Ilo-
wtenHee 13 HUX 66110 TIpoBeneHo B 2018 r. (KOYXK-
2018). 3amava wucciemoBaTensi COCTOSIIA B TOM,
yTO6GBI OTOOPATh M3 UKMC/Ia MHOTOUMCIEHHBIX ITOKa-
3aresieil — pe3yabTaToOB 00CIeq0BaHMS T€, KOTOpbIe
Jiy4iiie BCEro XapaKTepU3ywT MepeurcieHHble TPU
HarpasyieHus aHaansa MYK.

Takue 1okasaTenau ObLIM OIpeIeieHbl Ha IpU-
mepe KOYJK-2018, naHa kauecTBeHHas OIleHKa UX
Bo3aeiicTBus Ha MUK 1 rmpoBeieHO KOMITapaTUBHOE
COIOCTaBIeHNEe MX KOJIMYECTBEHHBIX 3HAUYeHUl B
TOPOJCKUX U CeJbCKMUX HaceJeHHbIX MyHKTax Poc-
CUN.

IaHHble 06CIemOBaHMUSI pEIpe3eHTATUBHBI B
paspese TOPOJCKUX U CeIbCKUX TIOCEeIeHUI U TIPU-
TOOHBI IJIs1 TIPOBepKM paboueil TUIIOTE3bI, COCTO-
SIIeil B TOM, YTO IIPOXKMBAIOIIME B CEIbCKUX IO-
celleHUsIX 00JIafaloT MEHbIIMM II0 CPaBHEHMIO C
ropoxkaHamu MYK. Takag rumoresa anpuopu Ka-
JKeTCSI OUeBUIHOM, OOHAKO Ba)KHO OI€HUTb, Ha-
CKOJIBKO CYIIE€CTBEHHBI KOJIMYECTBEHHbIE Pa3INUMS
mexny MUK roposkaH U cenbCKux KUTeei.

OLIEHKA HAKOMJIEHHOIO NHANBUAYAJIbHOIO
YEJIOBEYECKOI'O KAMUTAJIA
HaxkormieHHsiii YK BKIOUaeT HECKOJbKO KOM-
noHeHT. OOHMM 13 Haubojee 3HAUMMBbIX SIBJISIETCS

! KomruiekcHOe HaGMofeHye YCIOBUIA KM3HYM HaceleHus Mpo-
BOJOMUTCSI BO MCIIONMHEeHMe mocTaHoBieHMs1 [IpaBurtenbctBa Poc-
cuiickoit @epepaunu ot 27 Hosiopst 2010 roma N2 946 «O6 op-
rauusanuu B Poccuiickoit @emepaiiny CUCTEMbI (eiepaabHbIX
CTaTUCTUUYECKUX HAGIIOMEHNI IO COIMaTbHO-IeMOorpaduuecKum
HpOGHEMaM Y MOHUTOPMHIA S9KOHOMMYECKMX IIOTEePhb OT CMepPT-
HOCTM, 3a60/IeBaeEMOCTHM M MHBaIUAM3AINY HaceleHus». https://
rosstat.gov.ru/free_doc/new_site/KOUZ18/index.html (maTa o6pa-
mennsi: 07.08.2020)
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Tabanua 1 / Table 1

XapaKkrepucTka ypoBHSA 06pa3oBaH1si HOCUTEAEN MHAMBUAYAAbHOIO YEAOBEUYECKOTO KanuTana, % pecrnoHAEeHTOB B Bo3pacTe 15 net
u 6onee / Characteristics of education of individual human capital carriers, % of respondents aged 15 years or older

Mocenenus / Settlements -
Moka3sartenb / Indicator ) S TP, 0/
Cenbckue / Rural lfopoackue / Urban gr.2 - gr.3, p. p.
Nmetoumne npodeccruoHanbHoe obpasoBaHme 62,7 77,2 -14,5
CpeaHee UNCAO AET, 3aTpayeHHbIX Ha NoAyYeHUe NPOPEeCCMOHAABHOTO 13,09 13.81 072
06pa3oBaHUsi UAM CrieUManbHOCTH
ObyuatoLumecsa B 06pa3oBaTeAbHbIX OpraHmM3aumax (Myx4yuHbl ot 15 oo 60
11,3 12,0 -0,7
AET, XEeHLWMHbI OT 15 A0 55 AeT), U3 HuX:
noAyyatolLIMe cpeapHee npodpeccuoHanbHoe 0bpa3oBaHe 34,6 23,6 11,0
noAyyatoLLme Bbicliee obpazoBaHue 30,5 46,2 -15,7
O6yuatolumecs B 0bweobpasoBaTeAbHbIX OpraHM3aumnsax U nocellaroLime
68,3 79,8 -11,5
AOMOAHWUTEAbHbIE 3aHATUSA (FOHOLWM U AEBYLLUKM OT 15 AeT)

UctouHuk / Source: GepepanbHasi CAyx6a rocyAapcTBEHHON CTaTUCTUKU. KOMMNAEKCHOE HabAoAeHUE YCAOBUI XHU3HU HaceneHus. 2018. /
Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexwum poctyna / URL: https://gks.
ru/free_doc/new_site/KOUZ18/index.html (aata obpalueHuns: 13.08.2020) / (accessed on 13.08.2020).

o6pa3oBaTe/bHBII MOTEHIIMAA ero HOCUTeJel, KO-
TOpPbI/i B KOHEYHOM CuUeTe B/MSIeT Ha IOoJIoKeHUe
MHIVBUAYYMAa Ha PbIHKE TPYZA U €T0 JOXO/bI OT 3a-
HSITOCTHU [2]. 3aMeTUM: UTO KacaeTcsl BO3MOXXHOCTU
TPYIOYCTPOICTBA, TO, KAK MPaBUJIO, IIpU 6ojiee BbI-
COKOM 00pa30BaTeIbHOM II€H3e OHU BbIIIE, OTHAKO
MpsiMasi CBSI3b 06Pa30BaTeIbHOIO 1[eH3a ¢ 3apaboT-
HOJ 11aToi OoTCyTCTBYeT [3]. CpaBHUTENbHbIE JaH-
Hble 06 06pa3oBaTeIbHOM II€H3€e KUTeIeil TOPOIOB
U CeJIbCKUX TOCEeIeHNIT IPUBeAeHbI B Ta0 1. 1.

PesynbTaThl 06CaemOBaHMSI MMOKa3aayu, UTO KO-
JIMYEeCTBEHHbIE XapaKTEePUCTUKMU 0O6pa3oBaTeIbHOM
KOoMHOHeHThl MUK B CenbCKUX IOCENeHUAX XYKe,
YyeM B rOpPOACKUX, IIPUUYEM pa3auuys B OTHOeTbHBIX
cayvyasix 3HauMTeNlbHbl. B mepBylo ouepenb, pedb
UIET O IoJjie kuTeeit oT 15 jieT u cTapiiie, KOTOpbie
uMeloT npodeccruoHalbHOe 0OpasoBaHue: IJis ce-
JISTH 9TOT nokasaTtesib coctaBuia 0,81 mo cpaBHEHUIO
C roposkaHamMM. Pa3nuuus B ypOBHSIX 06Pa30BaHUSIX
He B TI0JIb3Yy CeNbCKUX JXUTeNel 3aKIabIBalOTCsI U
Ha JIOJTOCPOYHYIO TepCIIeKTUBY: eC/u OTHOIIeHMe
IOJIM TIONyYaloIIuX cpelHee 0O0pas3soBaHMe B cejax
K 3TO} JIOAu B ropodax coctaBuiao 1,47, TO OTHO-
[IeHMe OOMM ITONyYaloIIuX BbIcliee obGpa3oBaHMe
— Bcero 0,66. CooTHOIIeHME IOJIeli, MOCelarInx
IOTIOTHUTE/IbHbIE 3aHSITUS, CIIOCOOCTBYIOIIME PO-
cty MUK, oka3anoch Takke He B IOJb3Y CelbCKOTO
Hacenenus (0,85).

Oco6eHHO TPEBOKHO TO 0OCTOSITEIBCTBO, UTO CY-
1IeCTBYIOIIYEe Pas3anunsi, OueBUAHO, COXPAHSITCS U B
oymyuem (Tabi. 2).

Tak, ropa3fo MeHbIIas OO CeTbCKUX TleTell 1o
CpaBHEHUIO C JOJeli TOPOACKUX AeTeil MOMy4YUT B
OymyuieM BbIciee mpodeccruoHalbHOe 06pa3oBa-
HHe (MIPOTHO3MPYeMblii pa3pbiB MeXAYy 3HAUeHMUSI-
MM 9TUX JToyielt cocTaBw 6omee 1/3), B TO BpeMsI Kak
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10 OPMEHTUPOBAHHBIM Ha MOJTyYeHMEe HAYaJIbHOTO
WX CpegHero IMpodecCOoHaJIbHOTO 00pa3oBaHMS
paspsiB (1,6 pasa) CKIaaAbIBAETCS B TTOb3Y CEIBCKUX
meteil. IHbIMM CIO0BaMM, MOXHO IIPeIIOJOXUTD,
yTo MUK HbIHENIHMX AeTel B CeJIbCKMX ITOCETeHUIX
B OymyuieM OyJeT B CpeJHEM MEHbIIlEe, YeM Yy MpPO-
SKMBAIOIIVX B ropogax. Eciam mpoBecTu OLieHKY CO-
BpPEMEHHOV CUTyal UM, TO OKaXKXeTCs, YTO OOJISI [e-
Tei, He MMEeIIINX HaBbIKOB MPAKTUUECKO PabOThI
Ha IepCOHAJIbHOM KOMIIbIOTEpE, B CEIbCKUX I10Ce-
JIEHMSIX TpEeBbBIIIAeT 3Ty AONI0 Yy AeTeli B ropomax
IOYTH B 2 pasa.

C 0IIHOJI CTOPOHBI, 3TO, BO3MOXKHO, He OymeT dak-
TOPOM, 3aBeIOMO OOYC/IIOBIMBAIOIINM OTHOCUTEIb-
HO HU3KME OOXOAbI OT 3aHITOCTU Y ceysiH. C apyroi
CTOPOHBI, VICCIeIOBATeN MTPO6IEM POCCUIICKOTO 00-
pasoBaHMs 06palaloT BHMMAaHMe Ha CaMOIIEHHOCTh
BBICIIIETO 00pa3oBaHMsSI B IVIa3aX MOJIOIBIX pPaboT-
HUKOB, KOTOpBIE, Taske paboTas He IO CIlelMalIbHO-
CTHU, TIOTyYeHHO B By3e, KaK MPaBUJIO, He KAJIEIOT O
ronax, NpoBeJeHHbIX B By3ax, IOCKOJIbKY OHU JAlOT
IIUPOKUIA KPYTrO30p U 3HAHMS, «KKOTOPbIe OCTAIOTCS
LIEHHbIMIM Ha BCIO XU3Hb» [4]. Be30THOCUTENbHO K
OymyIIIM J0XOJaM OT 3aHSITOCTU U3 AaHHbBIX KOVIXK-
2018 BMUIIHO, UTO CJIOKHOCTEN C pasBUTHEM 006pa30-
BaTenbHOIT KoMnoHeHTb MUK y Gymynux reHepamuit
pPabOTHMKOB B ceax OymeT 60sblie, 4eM B TOPOIAX.

BaxkHoit komrioHeHTO MUK sBrsieTcs 340pOBbe
ero Hocutesst (Tabi. 3).

CocTosiHME 300POBbSI JKUTENEN CeTbCKUX Iocese-
HMIT 0Ka3aJIoCh B 1I€JIOM XYXKe, UeM Y TOPOICKUX KU-
TeJiell, a, CJIefOBaTeIbHO, U 10 9TOM KoMIIoHeHTe MUK
CelbCKMe KUTeNIU MPOUTPhIBAIOT roposkaHam. EnmH-
CTBEHHOE MMeloleecsl VCKIIUeHe — 3TO MeHbIast
IOJIST Cpedyt HUX JIUI, MUMEBIIUX XpOHMYecKue 3a60-
yneBaHusi. OmHAKO JAaHHOe pacmpeneeHliie OTBETOB
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Tabanua 2 / Table 2

XapaKktepucTuKa HaBbIKOB M NepcrneKTUB NoBbieHUA o6pa3oBaTeAbHOrO YPOBHSA aAeTel, % AeTer po 15 aer,
obyuatowmxca B obpasoBaTenbHbix opraHusauunax / Skills and prospects for improving the education of children, % of
children under 15 years in educational organizations

NoceneHusn / Settlements rp.2 - rp.3,
Noka3satenb / Indicator Cenbckue / Rura | Topoackme / Urban n.n./ gr2 -
gr.3, p. p.
Mmetolmne HaBblKK NPaKTUYECKon paboTbl ¢ MEPCOHAABHBIM KOMMbIOTEPOM 86.8 93.2 6.4
(aetv po 15 aeT, obyuatowmeca B 06pasoBaTeAbHbIX OpraHn3aLmsix) ! ’ e
NmetoLme poAUTENEN, OPUEHTUPOBAHHbBIX HA MPOAOAKEHWE 00yUYeHUs pebeH- 708 775 67
KOM B 06pa3oBaTeAbHbIX OpraHM3aumsx, B TOM YMCAE: ' ' e
Ha MOAyYeHWe BbICLIEro NPodeccroHarbHOro o6pa3oBaHuUs 46,2 62,2 -16,0
Ha NoAyYeHWe HauyaAbHOTO MAM CPEAHErD NPOGECCUOHAABHOTO 06pa3oBaHus 24,6 15,3 9,3

UctouHuk / Source: depepanbHas cayxba rocyaapcTBEHHOM CTaTUCTUKU. KOMNAEKCHOe HabAoAEHWE YCAOBUI XU3HM HaceneHus. 2018.
/ Federal Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexum apoctyna / URL:
https://gks.ru/free_doc/new_site/KOUZ18/index.html (aata obpaieHus: 13.08.2020) / (accessed on 13.08.2020).

Tabauua 3 / Table 3

CocTofiHWe 3A0POBbSl HOCUTENEN UHAMBUAYAABHOIO YEAOBEUECKOIO KanuTana, % pecnoHAEeHTOB
B Bo3pacTe 15 net u 6onee / Health status of individual human capital carriers, % of respondents aged 15 years or older

MoceneHus / Settlements m.2 - rp.3, n.n
Mokasatensb / Indicator i p.3, n.n. /
Cenbckue / Rural lopoackue / Urban | 8r-2 - gr.3, p. p.

OuEeHUBLLME COCTOSIHWE CBOETO 3A0POBbA KaK MAOXO€ U OYeHb NMAOX0E 10,7 9,7 1,0
Nmetolmne xpoHuueckre 3aboreBaHUs 25,4 26,9 -1,5
McnbiTbiBaBLUME B TeUeHUe 6-TU NMOCAEAHUX MECALEB HE3HAUUTEAbHbIE U
3HAUUTEAbHbIE OrpaHWYEHUst B MOBCEAHEBHOW XMU3HU U3-3a KAKOW-AMBO 34,3 27,3 7,0
npobAeMbl CO 3A0POBLEM
Mmetollne MHBAAMAHOCTb Ha MOMEHT NPOBEAEHUA onpoca 8,0 6,6 1,4

UcTouHuk / Source: depepanbHasi CAyxba rocyaapCTBEHHOMN CTaTUCTUKU. KOMMAEKCHOE HabArOAEHME YCAOBMI XM3HM HacereHus . 2018. /
Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexwum aoctyna / URL: https://gks.
ru/free_doc/new_site/KOUZ18/index.html (aaTa obpaLueHus: 13.08.2020) / (accessed on 13.08.2020).

He KOppelupyeT ¢ Takoi xapakrepuctukoii MUK kak
(axTiueckoe OTCYTCTBIME €r0 MOTHOIEHHOTO UCTIONb-
30BaHMS UMEHHO 13-3a MPOGJIEM CO 3I0POBbEM.

PE3YJIbTATbI UCMOJIb30BAHNA
NHAMBMNAYAJTIbHOIO YEJIOBEYECKOIO
KAMUTAIA

BosmosxkHocTu coxpaHenusi YK B 3HaumTesNb-
HOJi CTereHM 3aBUCST OT MOBeAeHMSI er0 HOCUTEIS.
Hanpumep, B KOY>K-2018 umerorcst pacnpeeneHust
OTBETOB PECHOHJEHTOB Ha BOIPOC O CJIefOBaHUU
UMM TIPUHIIUIIAM 30POBOTO NTUTaHMsI. K TAKOBBIM B
BOTIPOCHMKE OTHECEHBI: UCIOAb30BaHME MOBApPEH-
HOJL CONM (MJIV HAaTPUSI) B YMEPEHHBIX KOMNYeCTBAX;
BBIOOD PALIMOHOB C TOHMKEHHBIM COMepsKaHueM
KUPOB U C TIOHVWDKEHHBIM COJlepKaHMeM caxapa,
BKJIIOUAIOIIET0 JAOCTAaTOYHOE KOJMUYECTBO (PPYKTOB
M OBOIIEl, C HeOOXOAMMbIM KOMMUECTBOM KJIeTyaT-
KI; yIIoTpe6ieHe pa3HO00pa3HbIX BUIOB €/Ibl; BbI-
60p pAIMOHOB JJIS TIOAAEepsKaHMs 3M0POBOTO Beca
C IOCTATOYHBIM KOJMYECTBOM Xjieba, KpyIl, puca u
MaKapOHHBIX U3IeJINii U YIIoTpebieHe, KaK MUHM-
MYM, IBYX NOPLIT MOJIOYHBIX TPOIYKTOB B J€Hb.

Omnpoc 1moxasani, YTo OJsI CeIbCKUX JXKUTeNIeil B
Bo3pacTe 14 yieT u 60siee MPUHLMITBI 3T0POBOTO MH-
TaHUSI MeHee BaXKHbI, 4eM IJIsI TopoxkaH: 18 % ux ot-
MeTWIN OTCYTCTBME 3HAUMMOCTU CJieJOBaHMS BCEM
nepeuymcjieHHbIM IMPpUMHIOUIIAM 300PpOBOIO IIMTAHMS,
yTo TOUTH Ha 30 % MpeBbICUIJIO [OJII0 OTBETUBIINX
TaKMM 06pa3oM KuUTejei TOpofoB, KAaKOBBIX OKa3a-
Jioch 13,9 %. O TOM Xe CBUOETENbCTBYET U aHaINU3
MIPUUMH, IO KOTOPbIM B MeOUIIMHCKME OpraHm3a-
UMM TPU HAJIUUMU TOTPEGHOCTM B MeOUIIMHCKOI
oMol He obpaianuch xkutenu (31 % cpenu ce-
JnsH U 35,6 % cpeny roposkaH). [Ipu sTom eciu B
ropoackux mocenaenusax 50,1 % 9Toit KaTeropuu HO-
cuTesieil YeJI0Be4eCcKoro KamnmTajaa 3aHMMaInCh ca-
MoOJIeUeHMEeM, TO B CeJIbCKUX ITocejieHusx — 53,9 %,
unu Ha 7,5 % 6osbiile.

C mpyroii CTOPOHBI, TOAU MOABEP)KeHHbBIX BPe] -
HOJ TIpUBBIUKE eKeJHEBHOI'O KYpeHUS B CeIbCKUX
U TOPOJCKUX TTOCeTeHNUSIX MPaKTUUeCK! He OTauda-
IOTCSI, COCTaBMB COOTBETCTBEHHO 22,5 % 1 21,9 %.

OpHako HocuTenb MUK He MokeT okas3aThb BJIM-
SIHUSI HA CKOPOCTb U KaueCTBO TMOAAePXKKU 30PO-
BbS 1aKe B TOM Cydyae, eciy OH BeleT 3[40POBBIit

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020



C.H. CmupHoB

o6pas XM3HM, HO eMy TpebyeTcs MeauIVHCKas
nmomMoIb. Onpoc moka3aa, UTO B 9KCTPEHHbIX CITy-
Yyasx, KOrma HeoO6XoauM mpues CKOpPOii IMOMOIIN,
cpenHee BpeMs ee OKUIOaHMS B rOpoiax COCTaBUIIO
24,64 MIH. a B CeIbCKUX MOCeIeHUsIX — 29,63 MUH.,
uin Ha 1/5 gonblie, mpaBaa, B TakKyue MOKasaTesln
BEPUTCS C TPYOOM. B umciae 0OBEKTUBHBIX (ak-
TOPOB JAHHOTO pa3pbiBa — YAaJIEHHOCTb MHOTUX
CeTbCKUX MOCeJIeHU OT JieueOHOo-TIpoduIakTye-
CKMUX YUupeXkIeHMi, TJIOXYe TPaHCIOPTHbIE KOM-
MYHUKaIMM, HeJOCTATOUHbIN MMapK MallvH CKOPOit
nomoIuy u ap. [5]. UTo kacaeTcst oskuIaHUs TOCINU-
TalM3aluuy HY>XIAWIIUMMUCS B Hell, TO 3[eCh pas-
PbIB OBLJI HE3HAUUTENbHBIM, COCTaBUB Bcero 2,3 %
(16,13 gHeit B cenbCKMUX TMoOceNeHUsIX 1 15,77 gHeii
B ropojax).

Cenbckue moOCeaeHUsT YCTYIAOT TOPOJACKUM I10
YPOBHIO PasBUTHUS CIIOPTUBHON MHOPACTPYKTYPHI
[6], koTOpast Heo6xXoAMMa B TOM uuciae u ajas du-
3M4YeCcKOoro pasButus geteii. OTCroma, BIOIHE OXNU-
JaeMblii pa3pbiB B 13,9 1.1. MeXAy OOAIMU JeTei
B Bo3pacTe OT 3 mo 15 jeT, mocemaBIIuX OpraHu-
30BaHHbIe 3aHSITUS B CIIOPTMBHOM CEKI[UMU, CIIOP-
TUBHOI1 1KoJjIe B cenax (22,6 %) u roponmax (36,5 %).
OTuacTy OTCTaBaHMe Pa3BUTUS DU3UUECKOI KOM-
noHeHTbl YK y cenbCKMUX IeTeil KOMIIEHCUPYETCS
uX OOJIbIIIEN 10 CPABHEHUIO C TOPOACKUMU TE€TbMU
BOBJIEUEHHOCTBIO B CAMOCTOSITe/IbHbIE 3aHSTUSI HA
CIIOPTUBHBIX COOPYKEHUSIX U y4acTHUe B aKTUBHBIX
urpax (COOTBeTCTBYIOIMeE N0au coctaBuin 28,8 % u
23,8 %), omHAKO B 1LieJIOM A0JISl leTelt, KOTOpbie He
3aHMMAIOTCSI HMUYEM M3 IepeurCJIEHHOTO B Celax
(49,3 %) Ha 8,7 1.11. 6osbIlIe, YeM B ropozax (40,6 %).

BaxkHol1 xapakTepuCcTUKOM ucronb3oBanus MUK,
Ha KOTOpOe ero HOCUTeJIb TaKKe He MOKeT OKa3aTh
CYIIeCTBEHHOIO BJMUSIHMS, SIBJISIETCSI HaJM4UMe Yy JINI]
TPYIOCIIOCOGHOTO BO3pacTa OIJIauMBaeMoit paboThl
U ee COOTBETCTBUS OXXUOaHMSIM. [1o 9TuM mokasaTe-
JISIM SKUTEJIM CeJIbCKUX ITOCeJIeHMIT HaXOAsTCs B 1e-
NIPUBUIIUTMPOBAHHOM IOJIOKeHUU (TabI. 4).

Hocurenn MUK B cenbCKUX IOCeIeHNUSIX B cepe
3aHSITOCTY TOIBEPIKEHbI CYIIECTBEHHO OOJbIIEMY
PUCKY 10 CpaBHEHUIO C TOPOICKMMMU TTOCEIeHUSIMU.
06 39TOM CBUIETENbCTBYET IOBBINIEHHAS OIS BbI-
TTOMTHSIONMMX TSDKETYI0, OMAacHylo paboTy M paboTry
HeO6JIarOIPUSITHBIX YCIOBUSIX.

O6paiaeT Ha ceO6s1 BHMMaHue U HepalMOHAJIb-
Hoe ucnojib3oBanue MUK 3aHATHIX B 9KOHOMUKE B
CeJIbCKUX TMOCeIeHUSIX: OOJST TeX U3 HUX, KOTOpble
BBITIOJIHSIIOT paboTy, He COOTBETCTBYIOLIYIO TIOJTY-
YeHHOIi cielaabHOCTY, TPeBbIlIaeT aHAJIOTUIHYIO
IOJII0 B ropogax 6e3 masioro Ha 1/5. Y camu 110 cebe
paboure MecTa B CeJIbCKUX MTOCEJIEHNSIX B OOJbIIVH-
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CTBE CBOEM He TIPeIbSIBJISIIOT BBICOKMX TPeOOBaHMIA
K NMYK: 6osee ueM IMOJOBMHA MPAKTUUECKU HE VC-
MOJIb3YIOT KOMITBIOTEPHBIE TEXHOJOTUU. DTO CBU-
IleTebCTBYET He TOJbKO 00 OTJIMYHOI OT ropojioB
CTPYKType 5KOHOMUKU B CeIbCKUX MOCeIeHUSIX, HO
¥ KOCBEHHO MOATBEePsKIaeT U3BECTHbIN Te3UC O Ha-
muuuy heHoMeHa arpapHoil mepeHaceleHHOCTU B
Pocenm [7].

B 3TuX ycJI0BUSIX B IPUHITUIIE OTCYTCTBYIOT eI~
TOCBIJIKM TIOBbINIeHMsT TpeboBanmii Kk MYK. Poct
6e3paboTUIIbI MIPY HAIUYUU U3OGBITOUHBIX TPYHO-
BBIX PECYPCOB MOXKET CIepPXMUBATHCSI COXpaHEHUEM
BBICOKOI! IOV PYYHOTO TPYAA, TOCKOIbKY ObICTPBHIA
POCT MPOM3BOAUTENBHOCTU TPYAA B CEIbCKOM XO-
3s1/iCTBe HeU36eKHO MOBBINIAET TOTI0 M36bITOUHBIX
TPYIOOBBIX PeCypcoB B cejnax. JJaHHas mpobaemMa xa-
paKTepHa He TOJIbKO MJist Poccuu, HO U IJis IPYrUx
CTpaH C arpapHbIM IlepeHacejieHUeM, Hampumep,
Kwuras [8].

YC/TOBUS YXXM3HN HOCUTENEN

YEJTIOBEYECKOI'O KAMTAJIA
3HAUYNUTENIbHYIO, €C/IM He OCHOBHYIO YacTb CBOe-
ro BpeMeHlU, UHAUBUAYYM MPOBOAUT B CBOEM KU-
Juie, 0CO6EHHOCTM KOTOPOTO MOTYT JMOO CITO-
cobecTBOBaTh BoccTaHOBAeHMI0O MUK (ecimu skuibe
KoM(OPTHO), 1160, HAIPOTUB, HETATUBHO BJUSITH
Ha Hero (B TOM CJTy4dae, KOTa KUjabe He MUMeeT Heob-
XOOMMBIX YIO6CTB). B JTaHHOM KOHTEKCTEe HOCUTEIN
MUK B cenbCKUX MOCENEHUSIX SIBHO MPOUTPHIBAIOT

TaKOBBIM B ropojax (Tabim. 5).

EnuncrBeHHOe, B uem Hocutenu MUK Beiurpbi-
BAIOT B CEJIbCKUX IOCEJIeHUSIX Y er0 HOCUTEJIeil B T0-
pofax — B MeHbIlIeil CTeCHEHHOCTU XUJbsi. OqHaKo
9TO TIPEMMYIEeCTBO TMePEeKPbIBAETCS CYIIeCTBEHHO
6ojiee BBICOKMM YPOBHEM KOoM@opTa >XUIbsS B IO-
poackux moceneHusix. [TociencTBMsI HU3KOTO YPOB-
HSI 671aTOyCTPOICTBA KMJIBIX ITOMEIIEeHU, YacThIX
HapyIeHnii GyHKIMOHMPOBAHUS MHKEHEPHO MH-
(bpacTpyKTypsl KUIbS HETaTUBHO CKa3bIBAeTCsl Ha
WUK censH. Hampumep, y paboTamoIlero MHIUBU-
IyyMa, PacxoOyIOIIero B mpoiecce CBOel TpyA0BOi
IesITeIbHOCTY (U3MUYECKME U MHTEJJIEKTyaabHbIe
pecypchl OpraHusma, B cejiaXx MeHbllle BO3MOXXHO-
CTeli UX TTOJTHOIIEHHOTO cOepeskeHmsT M BOCCTaHOBJIe-
HMSL.

AnanormnyHo geiictyeT Ha Hocuteneli MUK pos-
HUYHAS TOPTOBJS U cdepa OBITOBBIX YCIYT: UeM
Jly4iie CUTyalusi B HUX, TeM MeHbIlle HelpoOu3Bo-
IuTenbHbIe (U3MUECKMe UM MOpaJbHBIE PaCXOIbI
NUK. K coxkaneHnuto, u 3gecb Hocutenu MUK B celb-
CKUX TIOCEJIEHVMSIX HAaXOASATCS B MIPOUTPBIIIHOM ITO-
JIO)KeHUM M0 CpaBHEHUM C HUMMMU B ropopgax. Tak,
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Tabauua 4 / Table 4

Ucnonb3oBaHUE MHAMBUAYAABHOTO YEAOBEUYECKOIO Kanutana B cdepe 3aHATOCTU, % paboTatoLmMx pecnoHAEHTOB B Bo3pacTte
15 net u 6onee / Individual human capital in employment, % of working respondents aged 15 years or older

MoceneHus / Settlements .2 - rp.3. n.n.
Nokasateab / Indicator P p-3, /
Cenbckue / Rural | Topoackue / Urban gr.2 - gr.3, p. p.

M3 UMetoLLKX NOATBEPXKAEHHYIO AUTAOMOM NPOGECCHIO BbINMOAHSIOT 403 343 60
paboTy, He COOTBETCTBYIOLLYIO MOAYYEHHOM CreLManbHOCTH ’ ' '
He 1CMoAL3YIOT KOMMbIOTEPHYIO TEXHUKY XOTS Obl, OAWH Pa3 B HEAEAD 59,5 41,0 18,5
BbINOAHSIOT TAXEAYHO U OUEHb TAXEAYHO paboTy 25,9 19,7 6,2
McnbITbIBAKOT Ha CBOEM OCHOBHOW paboTe NOCTOAHHO HEPBHOE HaMps-
XEHWE, CTPECChI, BO3AEMUCTBUE BPEAHbIX MPOU3BOACTBEHHbIX GAKTOPOB 53,1 48,4 4,7
1 Apyrue Heya06CTBa (XOAOA, ChIPOCTb U AP.)
OueHuBatoT CBOKD paboTy Kak OMacHyH 1 OMACHYH B HEKOTOPOK Mepe 43,8 34,6 9,2

UcTouHuk / Source: depepanbHas cAyxba rocyaapcTBEHHOM CTaTUCTUKKU. KOMMNAEKCHOe HabAOAEHWE YCAOBUI XM3HKU Hacenenus . 2018. /
Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexwum poctyna / URL: https://gks.
ru/free_doc/new_site/KOUZ18/index.html (aata obpawerua: 13.08.2020) / (accessed on 13.08.2020).

Tabauua 5 / Table 5

XapaKrepucTUKa yCAOBUI NPOXXUBAHUS HOCUTEAEN UHAMBUAYAABHOIO YUEAOBEYECKOIO KanuTana, % AOMOX03ANCTB / Living
conditions of individual human capital carriers, % of households

Mocenenusn / Settlements -
Moka3sarenb / Indicator 2 SIS Wb/
Cenbckue / Rural Topoackue / Urban gr.2 - gr.3, p. p.
OnpeaeneHHasn UAM BOAbLLAsA CTECHEHHOCTb 17,5 24,2 -6,7
[AOX0€ AU OUYEHb MAOXOE COCTOSIHUE XMAOTO MOMELLEHUS 6,9 5,0 1,9
[IAOX0€e KayecTBO BOAbI, MOCTynatowiee u3 Hauboaee AOCTYMHOTO o 1
MCTOYHWKa BopaoOBECTEYEHUS 3 5.3 9.0
OTcyTCTBME rOpAYEro BOAOCHaOXEHUS 32,0 55 26,5
Haaunune npobaem ¢ nopayeit INeKTPOIHeprum 31,9 14,9 17,0

UctouHuk / Source: depepanbHas cayxba rocyaapcTBEHHOM CTaTUCTUKU. KOMNAEKCHOe HabAloAeHWE YCAOBUI XU3HM HaceneHus . 2018. /
Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexwum aoctyna / URL: https://gks.
ru/free_doc/new_site/KOUZ18/index.html (aata obpawerua: 13.08.2020) / (accessed on 13.08.2020).

IIOJISI PECTIOHIEHTOB B BO3pacTe OT 15 jieT, KOTopble
He YIOBJIETBOPEHbI TOPTOBBIM O6GCIYKMBAaHUEM, B
cenax cocraBuia 19,5 %, B ToO BpeMsI KaK B TOPOAax —
Bcero 6,7 %, Wiy IoYTH B 3 pa3a MeHblie. Eiie 60Jb-
el okasanach B cejiaX [0JISI HEYOOBJIeTBOPEHHbIX
OBITOBBIM OOCITYyKMBAHMEM, COCTaBuBIIAs 34,3 %, B
TO BpeMs Kak B TOpofax OHa OKasanach MOYTU B 4
pasa Huke (8,9 %).

IMognepskanue MUK HeBO3MOKHO 6e3 obecreue-
HUS yIOBJIETBOPEHMUSI PA3IMUUYHBIX MaTepuaabHbIX
rnorpebHOCTeli ero Hocutesneit. Victounukom bu-
HAHCUPOBAHMS CIIpOCa Ha pa3auvYHble TOBAPHI U yC-
JIYTU SIBJISIIOTCST AOXO bl HACeTeHUSI.

Cyms mo pesyaprtaTam KOVYXK-2018, mnpenrio-
CbUIKM 1 Tioagep>kanus u pa3sutusg MUK ero Ho-
CUTeNel B CeIbCKUX MOCeeHUSIX BhIMISIAAT MeHee
MPeAIIOYTUTEbHBIMM 110 BCEM BUIAM IOTpeOHO-
CTeil — XM3HEeHHO Ba>KHbIM, MaTepuaabHO-TeXHU-
YyecKoro obecrieueHus MoBCeHEBHOTO O6bITAa JOMO-
X03S/ICTBa, OOIIEHNS B COI[MYMe, Bble3a ¢ MecTa
IMOCTOSIHHOTO TPOXKUBaHUS (TAbII. 6).

HOns coxpaHeHusi u npuyMHoxenus MUK oco-

6eHHO Ba)KHO yIOBJIETBOPEHMe cIipoca meteii. 1o
manHbeiM KOVYJK-2018 okasasoch, YTO BO3MOXKHO-
creii nyast pazsutusg MUK y cenbckux nerteii B BO3-
pacte 1o 15 jieT MeHbIIe 110 CPABHEHUIO C JeTbMU
TOTO K€ BO3pacTa, KUBYIIUX B TOPOax.

Peub uper, B MepBy0 ouepenb, 0 GMHAHCOBBIX
" MHOPACTPYKTYPHBIX OTPAHMUEHUSIX HA YAOBJIET-
BopeHue morpebHocTeit gereit. Tak, 46 % mereit B
CeNbCKMUX TIOCEJIeHUSIX He MMeJM BO3MOXKHOCTe
MMOCeMaTh JOIOJHUTEIbHbIE 3aHSITUS OJIS Pas3sBU-
THSI CBOMX CIIOCOOHOCTE) Ha TIJIATHOW OCHOBE TI0
cpaBHeHMIO ¢ 27,6 % B ropogax 2, 45,2 % He cMoran
yexaTb Ha KAHMKYJIBI U3 J0Ma, IT0 KpaiiHeil Mepe, Ha
1 Hepmentw B rog, a 29,8 % — yyacTBOBaTb B LIKOJIb-
HBIX MEePONPUSITUSIX, KOTOPbIE SIBJSIOTCS TIJIaTHBI-
MM, MPOTUB COOTBeTCTBeHHO 30,6 % un 18,1 %. On-
HAKO, UTO KacaeTcs CHapsDKeHMS MJISI aKTMBHOTO
OTHbIXa BHe Aoma (Beaocurnes, POJUKU U T.A.), TO
3[IeCh pa3pbIB OKA3aJICsI He CTOJb 3HAUMMBIM: OHO

2 Bo3MOSKHOCTM TIOBBIIIEHNS JOCTYIMHOCTY JOTIOMHUTeILHBIX 3a-
HSITUIA 17151 e Teil B CeJTbCKOI MECTHOCTM TIOAPOOHO PaCCMOTPEHBDI,
HanpumMmep, B [9].
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Tabauua 6 / Table 6

Aomoxo3ancTBa, HE MMeEoLLMe BO3MOXHOCTEN YAOBAETBOPATL CBOM NoTpebHocTH, % / Households that are
unable to meet their needs, %

Nokasatens / Indicator Mocenenus / Settlements rp.2 - rp.3, n.n. /
Cenbckue / Rural lopoackue / Urban gr.2 - gr.3,p. p.
MuTaHWe 13 MAca, NTULbLI UAK Pbibbl pa3 B 2 AHS 9,3 12,8 -3,5
YnotpebaeHue ¢pykToB B AtoboE Bpems ropa 19,2 27,5 -8,3
OnaaTta XW3HEHHO HEOOXOAUMbBIX AEKAPCTBEHHbIX NMpenapaToB 10,5 12,3 -1,8
Mokynka YaAeHaMm ceMbW HOBOM OAEXAbI MO Mepe U3Hoca 10,9 12,4 -1,5
Mokynka KaXXAoMy YAeHY ceMbM 2 napbl MOAXOASLLEW NO ce30HY 06yBU 33,8 40,8 -7,0
3amMeHa npuLlieALler B HEFOAHOCTb MPOCTOM Mebean 51,5 58,0 -6,5
MpuraalieHne rocten Ha ceMeriHoe TOPXXeCTBO 23,9 29,8 -4,9
MNpoBeaeHWe BHE AOMa KaXXAblid TOA OAHY HEAEAID OTNycka 44,3 64,6 -20,3
HeoxunpaHHble TpaTbl (CPOUHbIA PEMOHT XUAbS, 3aMeHa NPeAMeToB 51,2 58,4 -7,2
AAMTEABHOTO MOAB30BaHWS, CPOUHbIE MEAULIMHCKME YCAYTU U T.A.)

UcTouHmk / Source: DepepanbHas cAyxba rocyAapcTBEHHOM CTAaTUCTUKKU. KOMMNAEKCHOe HabAOAEHWE YCAOBUIA XMU3HWU Hacenenus . 2018. /
Federal State Statistics Service. Comprehensive monitoring of the population’s living conditions. 2018. Pexum poctyna / URL: https://gks.
ru/free_doc/new_site/KOUZ18/index.html (aaTa obpaluermsa: 13.08.2020) / (accessed on 13.08.2020).

OTCYTCTBOBaJIO y 16,7 % cenbckux mereit u 15,5 %
ropoackux. O6bsiCHEHME 3[ecCh AOCTATOYHO ITPO-
CTOe€: B CeIbCKOJ MEeCTHOCTH TOT K€ BeJIOCUIIe T IJIsI
neTel SBISETCS BaXHbIM CPeICTBOM TPaHCIOPT-
HOJ KOMMYHMKALIMM Ha ceJe.

Eme oguu acnexkt passutuga MUK cBg3aH ¢ oy-
XOBHOM COCTaBJSKOIIEN nocaeqHero. Ee passutue
U TIOAep>kaHMe MOXET ObITh OLIEHEHO C MUCITOJb-
30BaHMEM JJaHHbBIX O MOCEIeHUU PeClOHAeHTaMU
KyJIbTYPHO-Pa3BJIeKaTeNbHBIX MepomnpusitTuii. Pe-
synbraThl KOYJ)K-2018 mokasanu, 4TO 3a mocCaef-
Hue 12 MecsilleB He TOCeTUIM HU OOHOTO KyJb-
TYpPHO-pa3BJIeKaTEIbHOTO MeponpusiTus 55,6 %
B3POC/BIX B CEbCKUX TMOCEJEeHUSIX M0 CPaBHEHUIO
¢ 38,9 % B ropogax. OmHaKo 3aMeTUM, YTO OCOGEH-
HOCTM CeJbCKOI MEeCTHOCTM IIpeHriojaralmT MC-
IM0JIb30BaHMe aJallTUPOBAHHBIX K HUM (popM opra-
HU3aUMU KYJIbTYPHOIO focyra HaceneHus [10].

[eTu B cenbCKO MECTHOCTU, KakK U B3POCJbIe,
TakkKe MMEIT OTPaHMYEHHBIN OOCTYI K KYJIbTyp-
HO-pasBJiekaTe/bHbIM MepOoInpusITHUsiM. Bo MHOTUX
CTy4yasix 3TO CBSI3aHO He TOJIBKO CO CIenyu(uKoin
CeIbCKUX TIOCeJIeHul, HO UM C OTPaHMUYEHHOCTHIO
(brHAHCOBBIX pPeECypcoB TOMOXO3SICTB, IIe OHMU
npoxusatoT. Tak, cornacHo gaHHbiM KOVYXK-2018,
B cenbCkux mocenenusix 20,9 % meteit B Bo3pacTte
OoT 3 10 14 neT NpOXMBAKT B JOMOX03S/ICTBAX, 00-
XOZIbI KOTOPBIX He IMO3BOJISIOT pe6eHKy IMocelaTh
KyJIbTYPHO-Pa3BJieKaTe/IbHble MepOMpPUSITUST IJIST
Iereit XoTs ObI pa3 B Mecsll. B ropogax mons Ta-
Kux nerei, cocraBus 9,8 %, okasanach B 2,1 pasa
MeHblIle.

Cxoxue pa3nnuusi MexIy CelbCKUMU U TOPOJ-
CKMMU TIOCe/IeHusIMU B oxBaTe HocuTteseir MUK Ty-
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PUCTUYECKMMU U 3KCKYPCMOHHBIMMU HOG3,Z[KaMI/[3,

a Takke B UX MHTEHCUBHOCTU U HamNpaBIeHUSIX:
3a mociaenHue 12 mecsieB HU pa3y He COBEPIIMIN
HM OOHOM TYPUCTCKOM WM SKCKYPCUOHHOWM II0-
e3nku 59,8 % pecrioHIEHTOB B cejax, B TO BpeMms
Kak B ropopax — 44,6 %, unu Ha 1/3 menbiie. [Ipu
3TOM 42,7 % CeIbCKUX XXUTeJel COBepPIIUIN UMeH-
HO 3KCKYPCHOHHbIe M0e31KY MPOA0IKUTETbHOCTbIO
MeHee CyTOK, a 63,9 % — TypuUCTCKUe, T.e. TOe3IKN
Gosbleil MPOAOKUTENbHOCT?, B TO BpeMs KaK y
TOPOJICKUX SKUTeJIel 3TU A0V COCTaBMJIM COOTBET-
cTBeHHO 25,9 % u 82,3 %. Hocutenu MUK, niposku-
BaBIllMe B TOpOJax, yallle COBepIIaau TypPUCTCKUE
TOoe3AKM 3a Mpepenbl Poccun: TaKOBBIX 0Ka3aloCh
20,9 %, B TO BpeMs KaK Cpeiy CeJbCKUX KUTeIeil —
Bcero 6,9 % unu B 3 pa3a MeHbIIIe.

Coxpanennio MYK cmoco6cTByeT B HeMasoit
CTelleHU BO3MOKHOCTb €ro HOCHUTejieil BeCTU aK-

5«06 ocHOBax TYpUCTCKOI IesiTeNbHOCTU B Poccuiickoit depepa-
uyn». OefepanbHblil 3aKOH OT 24 HOs6ps 1996 roma N2 132-D3.
Pexxum poctyma: http://www.consultant.ru/document/cons_doc_
LAW_12462/ (nata o6pamenus: 13.08.2020)

PS. Typuct B pocCuiiCKOM 3aKOHOAATE/NbCTBE OMpPeAesieTcsl Kak
AL, TIOCEIalolee CTpaHy (MeCTO) BPEMEHHOTO Mpe6GbIBaHMs
B JIeueGHO-03/I0POBUTETbHBIX, PEKPEAIMOHHBIX, TTO3HABATENb-
HBIX, (U3KYIBTYPHO-CIOPTUBHBIX, MPOGECCHOHATbHO-IENI0BbIX
Y VIHBIX LIeJISIX 6e3 3aHSATHS AesSTeIbHOCTBIO, CBSI3aHHOI C TOMY-
yeHMeM [0XO0Ha OT MCTOYHMKOB B CTpaHe (MeCTe) BPEMEeHHOTO
npeObIBaHMs, HAa MTePUO, OT 24 4acoB [0 6 MecsIeB MOAPSI WIn
OCYILeCTBJISIOIlee He MeHee OFHOJM HOYEeBKM B CTpaHe (MecTe)
BPEMEHHOTr0 MpeObIBaHMsI», @ SKCKYPCAHT — KakK JIMIIO, MOCeIa-
1iee CTpaHy (MeCTo) BpeMeHHOTO IpeObIBaHMS B TO3HABATEIbHBIX
LIeJISX Ha repuopn MeHee 24 yacoB 6e3 HOUeBKM B CTpaHe (MecTe)
BpeMeHHOr0 Pe6bIBAaHMS U UCIIONb3YIOlIee YCIYTH 9KCKYPCOBOA
(rupa), Tupa-nepeBoguUMKa.

4 Cymma morneit smech 1 Hiuske mpeBbimiaeT 100%, ITOCKONBKY pe-
CTIOHJIEHT B TeueHMe rojia MOT COBepIlaTh HECKOIbKO I10e3/10K
DPasIMYHBIX KaTeropuii (TypUCTCKMe M 9KCKYPCUMOHHBIe, 110 Poc-
cuiickoii @enepauyin 1 3a ee Mpeesbl).
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TUBHBII 006pas3 sku3Hu. PesynbraTel KOYXK-2018 mo-
Kasaju, YTO U IO ITOMY ITOKa3aTesl0 PeCIIOHIeHThI
oT 15 y1leT B CeNbCKUX ITOCEJIEHUSX MPOUTPHIBAIOT
ropokaHaM: HeMHOI'MM 0oJjiee TOJIOBUHBI, a MeH-
HO, 53,8 % 13 HUX CHOCOGHBI BECTM aKTUBHbBIN 00-
pas XKM3HU, B TO BpeMs KakK B TOpogax HOJIST TAKUX
>kuTesieit Ha 7,5 1m.1. 6osbiie. bojiee Toro, gons Tex,
KTO MMeeT BO3MOYKHOCTb, HO He MeeT JKeJIaHUsI Be-
CTM aKTUBHBI 06pas KU3HM, COCTaBUBILIAS B CeIax
15,5 %, Takke oka3ajach Ha 3,2 1.I1. 60JIbllle, YeM B
ropopax.

3AKJTIOYEHUE

[IpoBeneHHBINT C MCIIOAb30BaHMEM [OAHHBIX
KOY>K-2018 aHanu3 moka3saii, uTo Hocuteau MUK B
CebCKUX MoceeHMsIX Poccunt Kax 1Mo ero o6be MHO
OlleHKe, TaK U MO0 pe3yJabTaTaM ero MCII0Jb30BaHMS
U YCUIOBUSIM, B KOTOPBIX OH HAaXOOUTCSI, BO MHOTUX
Cy4asx 3aMeTHO IpourpsiBaioT HocuTensam MUK B
POCCUICKUX TOPOAAX.

OcHOBHasl TpMYMHA HAOIIOZAEMOTO pa3pbiBa
KpoeTcs B 6ojiee HM3KOM II0 CPaBHEHMIO C TOpo-
IaMM YpOBHE OOXOIOB CeIbCKOTO HaceJeHUsI U, B
IepBYI0 OUepenb, TOXOL0B OT 3aHaTOoCTH [11]. 3apa-
GOTHBIE IIJIAThI B CEJIbCKOM XO03SI/iCTBE CTPaHbI HIKE
10 CPAaBHEHMIO C IMPOMBIIIIEHHOCTbIO M MHOTUMM
IPYIMMM BUAAMM DKOHOMMUUECKON OesSTeIbHOCTH,
COCpeloTOUeHHbIMM B Topogax. ['ocymapcTBeHHOe
cybcuavpoBaHue 3apaboTHOI MIaThl pabOTHMKAM
CebCKOX035I/ICTBEHHBIX MTPeIIPUSITIUIL He SIBJISIETCS
BBIXOJIOM U3 MOJIOKeHMsI. MarucTpaabHbIii MyThb pe-
LIeHUsI 3TOi MPo6aeMbl B HACTOSIIIIee BpeMs — 3TO
OTXOOHUYECTBO TPYAOCIIOCOOHOrO HaceJeHus, 3a-
HSTOCTb €T0 B 9KOHOMMKeE O/IM3/IeXKalInX uim 6oee
OTHaJeHHbIX ropomoB. Co3gaHue BbICOKOI(PdeK-
TUBHBIX II0 YPOBHIO 3apabOTHO} IIJIaThl paboumx
MeCT BO3MOXKHO TOJIbKO Ha COBpeMeHHBIX CeJIbX03-
MPeATpUSITUSIX, Tle OTCYTCTBYeT Tak Ha3bIBaeMmas
U306bITOYHAS 3aHSITOCTb.

Ilo HegaBHEro BpeMeHY TaKo¥ BapMaHT ObLT (hak-
TUYECKU eJUHCTBEHHBbIM, MOCKOJbKY HU3KMUii MUK
B CeJbCKMX ITOCEJIEHMSIX BO-MHOTOM SIBJISUICSI TIPO-
6JIEMOII CAMMX CEJIbCKUX KUTeel. [IeJio B TOM, 4TO
BHSITHAs perMoHaJibHasl TOJUTUKA B OTHOIIEHUU
cena B Poccuiickoit ®emgepany GakTUIECKU OTCYT-
cTBOBaJia. B Macitabax cTpaHbl perMoHaabHas I10-
JINTUKA CBOAUIACH K CTUMYJIMPOBAHUIO KOHIIEHTpa-
LIMM HaceJeHUsI B OTHOCUTEIbHO HEOO IbIIOM UMcIIe

KPYTHBIX TOPOAOB. DTO MPUBOIAMUIO TaKkKe U Jlerpa-
Iaruy MHGPaCTPYKTYPhl CeTbCKUX MOCeIeH, YTO
HeraTuBHO oTpaxkasoch Ha MYK.

OpHako B IocaenHee BpeMs CUTyallusl HauMHa-
eT MeHsTbCs. [IpaBuTenbcTBOM Poccuiickoit @epe-
panyuu 31 masg 2019 1. 6b11a yTBEpKIEHA rocymap-
CTBeHHas IporpamMma «KoOMILIEKCHOe pa3BUTHE
CeMbCKMX TeppUTOpMit»®, paccyMTaHHAs Ha pea-
nusanuio B nepuogd go 2025 r. JJaHHas mporpamMmma
BKJIIOYAeT TaKye HallpaBJIeHUs KaK CO3/iaHue yCIIo-
BUIt 7151 06ecIieueHust JOCTYITHBIM ¥ KOM(OPTHBIM
SKMJIbEM CeJIbCKOTO HaceneHUsl, pa3sBUTHEe pbIHKA
TpyAa (KagpoBOro mnoTeHlmana), Co3gaHue U pas-
BUTHE MHPPACTPYKTYPhI HA CEJIbCKUX TEPPUTOPUSIX,
KOTOpbIe MTPeayCMaTPUBAIOT pellleHUS BbISIBJI€HHbIX
HaMW B pe3yibTaTe CTaTUCTUYECKOTO aHa/In3a mpo-
6;eM HOpMUPOBAHMS, UCITOIb30BAHMS M CO3TAHUS
ycnoBuii oy passutusg MUK B cebCKuX MoceaieHu-
sx. JleTalbHBIM aHAIM3 NPOTrPaMMBbI U ee BKJIaga B
ynyuiieHne napametrpoB MUK B cenbCckux mocese-
HUSX MIpeCcTaBjsieT co60ii MpeaIMeT CaMOCTOSITe/Tb-
HOTO UCCJIeIOBaHMsI, KOTOPOEe MbI TaKKe Mperona-
raeM OCyIeCTBUTb B JajIbHeNIlIEeM.

B ycnoBusix nmangemuum COVID-19, usmeHeHus
Mopeeii 3aHATOCTH, TpeboBaHus K MUK, B ToMm
yuQie B CeNbCKUX TIOCeNeHMsIX, CKOpee BCero B
oTipefielieHHOI cTerleHM OynyT yrouHeHsl [12]. [o-
TTOJTHUTEIbHO 0C0O6eHHOCTHIO Poccum MOKET CTaTh
MIPOTHO3MpPyeMasi HEKOTOPBIMU SKCIepTaMu Mac-
nrrabHast BO3BpaTHas MUTpaIysl M3 TOPOJIOB B CeJIb-
CKMe TocejieHus, YTo u3MeHuT napamerpsl MUK B
HUX. Bce 3TO pacmupsieT mose Hay4YHbIX UCCIeA0Ba-
Huit NYK.

Takum o06pasoM, pesyJabTaTbhl MCCIeIOBaHMS,
KOTOpbIe TIpeICTaBAeHbl B CTaThe, UMEIOT MPaKTU-
YeCKyl0 3HAauMMOCTb: OHM IO3BOJMJIN YTOUYHUTDH U
KBAaHTU(UIMPOBATh IPEACTaBIeHUsS O «OOJEBBIX»
TOUKaX, CHWKAIOIIMX KauyeCTBO XXU3HU B CEIbCKUX
noceneHusx Poccun. IlomyyeHHbIE BBIBOIBI MOTYT
OBITD TTOJIO’KEHBI B OCHOBY YITpaBJIEHUYECKUX pelle-
HUI, HeOOXOIMMBIX [IJIST TIOBBIIIEHNS Pe3yIbTaTUB-
HOCTU peanusanyuy ['ocygapCTBEeHHON MpPOrpaMMbl
«KomrsiekcHOe pa3BUTHUE CEIbCKUX TEPPUTOPUI».

5 06 YTBepXKAEeHMM TOCYLapCTBEHHOJ Nporpammbl Poccuiickoi
®epnepanyy «KoMriekCHOe pa3BUTHE CETBCKUX TEPPUTOPUI» U O
BHECeHUM M3MeHeHUi B HeKOTOPbIe akThI [IpaBuTesnbcTBa Poccuii-
ckoit ®enepauyn. [ToctanoBneHnne IIpaBurenbcrBa PO or 31 mas
2019 1. N2 696. Pesxum mocryma: https://base.garant.ru/72260516/.
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AHHOTALIMA

B cTtaTbe npeactaBnieHbl pe3ynbTaThl UCCEA0BAHMS TaKTUMKU Moucka paboTbl M KapbepHbIX NPeAnoyYTEHMNI
BbIMYCKHUKOB MO CreumanbHOCTSAM B 06/1acTh MHOPMaLMOHHbBIX TEXHOMOMMIA U MHDOPMaLMOHHOW 6e3onac-
HocTu (panee — UT-cneumanbHOCTKN), OKOHYMBLUMX OBpa3oBaTesibHble OpraHu3aumu cpegHero npodeccmo-
HanbHoro obpasoBaHus (aanee — CMNO) B 2016 — 2019 rr. B kayecTBe OCHOBHOrO MeToAa cbopa AaHHbIX UC-
nonb3oBancs hopManmM3oBaHHbIN KONMUYECTBEHHbIN onpoc 1500 BbINYCKHUKOB, B TOM YMC/E MPOXMBAIOLNX B
pernoHasbHbIX LeHTpax (ropoaax-MUIIMoHHMKax) 17 cybbekToB PO Mo CTPYKTYpUPOBAHHONM OHMalH-aHKeTe.
PecrnoHaeHTbl NpUHANM yvyacTue B UCCNIeA0BaHMM NMOCPEACTBOM CaMOCTOSTENIbHOMO 3amnofIHEHNS aHKETbI Mo
URL-ccbinike, TenecoHHOro MHTEPBLIO M OYHOrO 3arnosIHEHMSI pacrnedyaTaHHON ByMa)KHOM BEpCUMM aHKeThl. B
Lensix noBblUEHNS KadyecTBa MOSly4aeMblX AaHHbIX, @ TaKxe GopMMpOBaHUS LIENOCTHOroO NpeacTaBneHns 06
0COBEHHOCTAX NpreMa Ha paboTy BbinyckHMKoB CIMO no UT-cneunansHOCTSM aHKETHBI onpoc 6bi1 A0NONHEH
cepveit U3 15 rny6rHHbIX MHTEPBBIO MO CTPYKTYPUPOBAHHOMY raiay C NpeacTaBUTENSIMU NPOMECCMOHANbHBIX
06pa3oBaTebHbIX OpraHM3auuii, 3aHMMaloWMXCS BOMPOCaMM TPYAOYCTPOMCTBA BbIMYCKHMKOB. Pe3ynbTaThbl
McCnefoBaHNa MOryT NMPUMEHSATLCS MPU ONPEAeNeHNM OCHOBHbLIX MPAKTUK TPYAOYCTPOMCTBA M KapbepHbIX
OPWEHTMPOB MosoAbIx cneumanuctoB UT-cneumnanbHocTeln (KaHanbl U NPOACKUTENBHOCTb MOMCKa paboThl,
BOCTPe60BaHHOCTb NPOMECCMOHANbHBIX KOMNETEHUMI, 3apniaTHble OXXMAAHWS U AP.), BbISIBJIEHUN OCHOBHbIX
MPUYMH OTKa3a MOMOABIX CMELMANIUCTOB OT paboTbl MO MOMYYEHHON CreLMasibHOCTH, BblpaboTKe KOHLENTY-
alNbHbIX CXEM, K/IOUYEBbIX BEKTOPOB M TPAEKTOPUIN UX TPYAOYCTPOMCTBA.

KnroueBble C/10Ba: BbiMyCKHWKW; TPYAOYCTPOMCTBO; MH(OPMALMOHHbIE TEXHONOTUM; MHAOPMALMOHHAs
6€30MacHOCTb; KapbepHble NPeAnoYTEHMUS; KaHa bl MoMcka paboTbl; NpodeccMoHanbHblie KOMMNETEHLWM;
3apnnaTHble OXWAAHUSA; BEKTOPbI TPYAOYCTPOMCTBA.
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ABSTRACT

The article presents the study results of job search tactics and career preferences of graduates in the field of
information technology and information security (hereinafter referred to as IT specialties) who graduated from
educational institutions of secondary vocational education (hereinafter referred to as SVE) in 2016-2019. The
main method to collect data was a formalized quantitative survey of 1,500 graduates, including those living in
regional centers (cities with a population of over one million) in 17 constituent entities of the Russian Federa-
tion, by means of a structured online questionnaire. The respondents took part in the study by filling out the
questionnaire online, by telephone and in person filling out a printed copy of the questionnaire. To improve the
quality of the data and to form a holistic view of the peculiarities of recruiting graduates of secondary voca-
tional education in IT specialties, the questionnaire survey was supplemented by 15 profound interviews on a
structured guide with representatives of professional educational organizations who deal with the employment
of graduates. The study results may help determine the main employment practices and career guidelines
for young IT specialists (channels and duration of job search, demand for professional competencies, salary
expectations, etc.), identify the main reasons why young specialists refuse to work by profession, develop
conceptual schemes, and key directions for their employment.

Keywords: graduates; employment; information technology; information security; career preferences; job
search channels; professional competencies; salary expectations; employment vectors.
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BBEAEHWE

TpymoyCcTPOICTBO BBHIITYCKHMKOB 06pPa30BaTeIb-
HbBIX OpTraHu3aluii SBJsIeTCS 3HAYMMBIM TTOKa3aTe-
jieM 3(phEeKTUBHOCTU CUCTEMBI TPOQPECCHOHATBHOTO
00pa3oBaHMsI, KOTOPbINi JEeMOHCTPUPYET KayecTBO
MOATOTOBKM KaZpOB U TO3BOJISIET JleJiaTh BbIBOMABI O
TOM, B Kakoi creneHu cucrema CIIO orBeuvaeT 1o-
TPeOGHOCTSIM pbIHKA TPYIa. Pe3ybTaThl MOHUTOPYMHTA
ITOKa3bIBAIOT, UTO IOJISI PAabOTAIOMIVX BBIITYCKHMUKOB
mpodeccuoHaIbHBIX 006pa3oBaTeIbHBIX OpPraHM3a-
LIMii B cCpeiHeM HMKe T10 CpaBHEHUIO C MMeIoUMMU
TOCTOSIHHYIO TPYIOBYIO JeSITeTbHOCTb BBITTYCKHMKA-
mu By30B [1, 2]. Bonee Toro, BenMunHa JaHHOTO T0-
KasaTeJsis 1Mo OTAEeNbHBIM T'PYIIlaM CIlelaJbHOCTeNn
¥ HaTIpaBJieHU TOATOTOBKY CyIIeCTBEHHO pa3jinya-
ercs. Tak, HaripuMep, L0JS TPYLOYCTPOEHHBIX Cpen
BBIITYCKHMKOB C BBICIIMM OOpa3oBaHMeM B 061acTu
MHOOPMAIIMOHHO-KOMMYHMUKAIIMOHHBIX ~ TEXHOJO-
ruit coctasysiet moutu 95 %, ¢ CITO — okomo 87 % [3].
[lpu sToM mONST MMEIIIMUX PAGOTY BBIITYCKHMKOB,
MOJIYUMBIINX 0Opa3oBaHMe IO MHGPOPMALMOHHOM
6e3omacHocT B opranmsaumsix CIIO, cocraBiseT
0oKoJ0 73 %, 4To Ha 18,7 % MeHbllle 110 CPaBHEHUIO C
BBIITYCKHMKAMM, MMEIOIIVIMI BbICIliee 06pa3oBaHMe
110 aHAJIOTUYHO I'pyIIlie crenyuaabHOCTel (Hampas-
JIeHUIi TTIOATOTOBKM) (Tabi. 1). Takum o6pa3oM, 3Ha-
YyMble PaCXOXKAeHMs MmoKa3aTessl TPyAoyCTPoiicTBa
BBIITYCKHUKOB CBUAETEIbCTBYIOT O HEOOXOIMMOCTU
CIIEeNVaTbHOTO WM3yUeHUs] OCOOEHHOCTEeN Tpymoy-
CTpOIiCTBA BBITYCKHMKOB opranmu3saiuii CIIO B cde-
pe MHGOPMAIIMOHHBIX TEXHOJOTUIT U MHbOpPMaI-
OHHOJ 6e30IMacHOCTY, KapbepHbIX IpPearnouTeHUIt
MOJIOZBIX CITELMaTUCTOB.
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Tekymiasi CTpPyKTypa BBIITyCKa CTYLEHTOB oOpra-
Husarnuii CIIO chopmupoBasach B paMmKax CUHYCOM-
JATbHOTO TPEHAA: 0OIIAs YMCIEHHOCTD MPOXOASIIINX
obyuyeHue cokpaimanach o 2013/14 yueb6HOro roma,
a 3areM yBeIMuMBaiach. [IpyumMHamy HAHHBIX W3-
MEeHeHUI CTajay, TpeXae Bcero, meMorpaduueckas
CUTyaUusl U pacTywuii nputok B cucremy CIIO BbI-
ITyCKHMKOB 9-X KJIaCCOB LIKOJI [TOC/Ie €AY OCHOBHOTO
rocyaapcTBeHHOro sk3ameHa (OI'9), uto, B CBOIO ove-
penb, 6bITI0 BBI3BAHO CTPeMJIEHMEM psiIa YUaIXcst
usbexxaTs coaun EI'D B 11-m kiacce [4, c. 9].

ITo manHbIM MuHKOMCBsI3U Poccun UT-oTpacib B
TeueHMe MOCIeJHNUX JIeT OCTAeTCsl OJHOM U3 CaMbIX
3¢ dexTUBHBIX B 9KOHOMMKe CcTpaHbl. [Ipu 3TOM poc-
CUiicKasi 9KOHOMMKA NPOLO/DKAeT MCIBITBIBATL Cy-
IIEeCTBEHHbI HeJOCTaTOK KBaIMMUIMPOBAHHBIX WT-
CrenuaanucToB [5, 6]. BonbuMHCTBO paboTomaTesneii
WT-orpacin He TOTOBO 3aIlONHATb BaKaHCUM BBIITYCK-
Hukamu opranmusauuii CITIO. IIpearouTeHne oTHoaeT-
CS1 COMCKATEeNSIM C BBICIIMM 06pa30BaHMeM Aaske AJis
TeX MO3UIIMIA, THe Bbiclliee 06pa3oBaHNe He TpebyeT-
csl. B pesynbraTte MeXIy CIIPOCOM U TpeAjioKeHreM
Ha pbIHKEe TPy[a BO3HMKAET MPOTUBOpeUNE, OTPaHN-
YMBalollee TPYLOYCTPONCTBO BbITycKHMKOB CIIO 1o
TIOMYYEeHHO! CIelMaJbHOCTY, HA HAYaJIbHOM 3Tare
bopMupyroTCst 6apbepbl A1 pa3BUTHUS X TPYIOBOI U
KapbepHOI1 TpaexkTopun B UT-oTpacimn.

B pensix aHamm3a NpakTUKM TPYLOYCTPOIICTBA
(KaHAJIOB ¥ TIPOJO/DKUTENIbHOCTY ITOMCKa paboThI,
BOCTPeOOBAHHOCTM MTPOdECcCUOHATbHBIX KOMIIETEH-
UM M T. II.) ONIpefeneHNsl KapbepHbIX INpefIoyTe-
Huit, lleHTp pasBuTusa MpodeccuoHaTbHBIX KBAIK-
dukannit «BHUU tpyma» MunTpyna Poccuu mposen
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Tabavua 1 / Table 1

BbInycKHUKK 06pa3oBaTenbHbIX opraHusauuin 2010-2015 rr. no pe3yAbTatam TPYAOYCTPOMCTBA, YPOBHIO 06pa3oBaHusA
¥ rpynnam npodeccui (cneunanbHocter) / Graduates of educational organizations in 2010-2015 by employment results,
education and profession

YpoBeHb 0b6pa3oBaHUsA/YKPYNHEH- B TOM uuche / including
Hb:: ;:{;:::::;:r:gc;:gz;”u; st;/eI TPYAOYCTPO- 13 HUX / from them He TPyAOYyCTpO- 13 HUX / from them
L WAUCb, BCETO WUAUCb, BCETO /
specialties e UckaBLune He UCKaBLUKe pa- not emploved 1CcKaBLune He UCKaBLuue pa-
t:taly ! paboty / 601y / those who totzl e, paboty / 60ty / those who
those who didn’t look those who didn’t look
looked for for a job looked for for a job
a job a job
YNCAEHHOCTb BbINYCKHUKOB, MOAYYUBLLNX 90,5 61,2 29,3 9,5 4,6 4,9
BbiCLLEe 0bpa3oBaHWe - BCEro
MHdopMaumoHHas 6e30nacHOCTb 91,8 61,5 30,4 8,2 1,1 7,0
MHdopmaTKa v BblYUCAUTEABHASA 94,6 72,1 22,5 5,4 3,3 2,1
TEXHUKA
YMCAEHHOCTb BbIMYCKHWKOB, MOAYYUBLLMNX 86,4 65,3 21,1 13,6 55 8,1
cpeaHee npodeccruoHanbHoe 06pa3oBa-
HWe No NnporpamMmMam NOATOTOBKM CrneLuu-
aAUCTOB CPeAHero 3BeHa - BCEro
MHpopmaLmoHHan 6e3onacHoCTb 73,1 38,1 35,1 26,9 9,0 17,9
MHPopMaTMKa ¥ BblUMCAUTEABHAS 87,1 72,6 14,6 12,9 58 7,1
TEXHUKa

UCTOYHMK / Source: COCTaBAEHO Ha OCHOBE BbIGOPOUYHOTO peAepanbHOro CTaTUCTUUYECKOTO HADAKOAEHWA TPYAOYCTPOMCTBA BbIMYCKHUKOB, MOAY-
YMBLUKUX cpepHee npodeccrMoHanbHoe U Bbiclee obpasoBaHue, 2016 1. / based on a Selected Federal Statistical Surveillance of Employment

of Graduates with Secondary Professional and Higher Education, 2016.

ucciiegoBanue BbIMYyCKHMKOB CIIO mo cnemyooimym
NT-crneumaJlbHOCTSIM

e yH(pOpMAaIMOHHAS 6e30macHOCTb (OKCO
2.10.00.00);

e KOMIIbIOTEpHbIe cucrembl U Komruiekcsl (OKCO
2.09.02.01);

¢ komiIbloTepHbie ceTy (OKCO 2.09.02.02);
e IIporpaMMMpOBaHME B KOMIIbIOTEPHBIX CHCTEMax

(OKCO 2.09.02.03);

e yHbOpPMaILOHHbIE cycTeMBI (110 oTpacisiM) (OKCO
2.09.02.04);

e mpukiagHasi uHpopMatuka (rmo orpaciasim) (OKCO
2.09.02.05).

VuacTHuKaMy vcorenoBanust cram 1500 BBITYCK-
HUKOB opraHmsanuii CI1O mo UT-crenyaabHOCTIM B
Bo3pacTe oT 18 mo 25 jieT, 3aBepiuyBINe o6yueHye B
2016 — 2019 rr. (uenesast ayguropusi 1). B kauecTBe oc-
HOBHOT'O MeToza c6opa JaHHBIX ObLT orpeneneH ¢op-
MaJIN30BaHHbBI KOMMYECTBEHHBI OMPOC MO CTPYKTY-
PVPOBAHHOI OHJIAliH-aHKeTe. PeCriOHIeHThbI TTPUHSIIN
y4JacTue B UCCIeOBaHMM TTOCPEICTBOM CaMOCTOSITENb-
Horo 3amonHeHus1 aHkeThbl o URL-cchuike, TenedoH-
HOTO MHTEPBbIO U OYHOTO 3aTIOIHEHUS pacTieuaTaHHO!
OGYMa’KHOJ BepCuM aHKEThL. B BBIOOPKY MCC/IEIOBAHMS
ObUTH BKITIOUEHBI 17 pernoHoB Poccuiickoit @enepatiyn
C YMCJIEHHOCTBIO HaCeJIeHMsI PeTMOHAIBHOTO 1I€HTpa OT
1 MUTH YesiOBeK 10 cocTosTHMIO Ha 1 stHBaps 2019 1. BBuay
TePPUTOPUATILHOI GIM30CTM U BHICOKOI MOOGMIbHOCTH
CTyZIeH4eCcKoii Momofiexkx MoCKOBCKOV U JIeHMHTrpa-
CKOI1 objacTeii TaHHbIE PETMOHbI PACCMATPUBAIOTCS
arperupoBaHo c ropogamyu Mocksa u CaHkT-IleTep6ypr.

Iljist obecrieueHnsT perpe3eHTaTUBHOCTY OBV 06beM
BbI6GOpKM 1500 uetoBeK ObLT pacIipeneeH MeKIy Bce-
MM CTpaTaMy ITPOIOPIIMOHAIbHO BeCy Kaskioi cTpa-
ThI. Bec Kaskmoii cTpaThl 6bUT OIIpeieIeH Ha OCHOBaHUM
yycneHHoCTH ctyaeHToB CIIO 1o KaxXmomy LiejieBOMY
PETMOHY MUCCIeOBaHMSI.

B 11eisx MOBBILIIEHNMST KayecTBa MOMyYyaeMbIX AaH-
HBIX, a Takke (GOPMUPOBAHUS I[IOCTHOTO TIPE/ICTaB-
JieHrst 06 OCOOEHHOCTSIX MpueMa Ha PaboTy BBITYCK-
H1KoB CIIO o UT-crieniaqbHOCTSIM aHKETHBI OIpPOC
ObUT JOIMOJNHEH cepueil u3 15 NIYOMHHBIX MHTEPBbHIO
M0 CTPYKTYPUMPOBAHHOMY Taiiiy C TIpeNCcTaBUTESIMU
MpoecCMOHANbHBIX ~ 06pa30BaTeNbHBIX — OpraHu3a-
LA, 3aHMMAKIIMXCS BOIPOCaMM TPYAOYCTPOICTBA
BBIITYCKHUKOB (LjesieBast aypuropust 2). Creuyanmu-
ctbl opranmzaumii CIIO mpuHSUIM y4yacTue B UCCIie-
IOBaHMM TIOCPENCTBOM Tee()OHHOTO WHTEPBbIO,
BeO-KoHpepeHimu (Skype, WhatsApp u gpyrue uH-
CTPYMEHTBI, YIOOHbIE IPEeICTaBUTEISIM LIeIeBOI ayau-
TOPYM) MO0 OUHOTO MHTEPBBIO.

OCOBEHHOCTU CIMPOCA HA UT-CMNELUMAJTUCTOB

HA COBPEMEHHOM POCCUIACKOM PbIHKE TPYJA

Ilo pe3ympTaTaM cepuyu DIyOMHHBIX MHTEPBbHIO
C COTpyIZHMKamMM TpOdeccHoHaNbHbIX 06pa3oBa-
TebHBIX OPTaHM3alMii 6bUTM BBISIBIEHBI OCHOBHBIE
OXuIaHus paboTomaTtesneil mpu IpuemMe Ha pabory
BbIIYCKHMKOB CIIO U KpuTepmu, KOTOPBIMU DPYKO-
BOJCTBYIOTCSI paboTomarenu Mpu OTOOpe MOJIOABIX
CIIeMAINCTOB; OXapaKTePU30BaH TPYAOBONM MOTEH-
[Majn BBbIMYCKHMUKOB UT-crienyiasbHOCTEN B CUCTEME
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CIIO; omipeneneHbl OCHOBHBIE GaKTOPbI 1 Gapbepbl UX
TpymoycTpoiicTBa. OLeHKM AAaHHOV TPYIIIbI PeCIIOH-
IIeHTOB (Jajiee — «BHYTPeHHMEe 3KCIIepThI») paccMma-
TPUBAINCh KaK KCIIePTHbIE MHEHMS, IOCKOIbKY OHU
BJIaEI0T MHGOpMalMeii 06 06CTOSITENbCTBAX TPYAOY-
CTPOJCTBA BBIITYCKHMKOB I10 TTPUMOOGPETEHHO CITel-
JILHOCTY (KaK O 3aIIpOCax M OKULAHMSIX MOJIOLEKU,
Tak ¥ O TPeOOBAHMSIX PAa3IUUHBIX KaTeropuii pa6o-
Toparesneii). [lomydyeHHble B XO[e MHTEPBbIO JaHHBIE
ObUTM OTIONHEHBI CBEIEHUSIMU U3 OTKPBITHIX UCTOY-
HMKOB. TOUKM 3peHUs U MO3ULUU MPODUIHHBIX CIIe-
LIMaINCTOB, CCBIJIKYM Ha VIX MHEHMS Y OLL€HKM, B3SThle
13 OTKPBITBIX UCTOUHMKOB, OIIpeiesieHbl B paboTe Kak
«BHEIIHYE SKCIIEPThI».

Kpumepuu om6opa mono0dsix cneyuaiucimos
u oxcudarus padbomodameneii

Poccuiickasi 5KOHOMMKA UCIIBIThIBAET HEIOCTATOK
KBamuduipoBaHHbeix WT-cnenuanuctoB. dedumut
coxpaHsieTcs: Ha (hoHe BBICOKOTO YPOBHS HEYHOBJIET-
BOPEHHOCTM paboTofaTeneii 3SHaHMUSIMM U TIPaKTUye-
CKMMM HaBbIKaMM MOJIOJIbIX CIIeIMaTnCTOB. O HeXBaT-
Ke Y BBIITYCKHMKOB opranusaiuii CITO HeoOXoaMMbIX
3HAHMI ¥ HABBIKOB, IO TAHHBIM «BOCTOH KOHCAITUHT
rpyrr» (The Boston Consulting Group — BCG), 3as1B-
nsorT 60% paboromartesieii, MMEROIIUX BaKaHCUU U
3aHMMAIOLINXCST aKTUBHBIM TTIOMCKOM PabOTHUKOB |7,
¢. 23]. CormacHoO OLleHKe 5KCIepToB IHCTUTYTa pa3Bu-
tust uatepHeTta (MPU), ToabKo 15—20 % BBIITYCKHMKOB
TOTOBBI K HEME/IJIEHHOMY TPYA0yCTPOICTBY U 3 dek-
TUBHOII paboTe B chepe UT Ha ycioBusx paboTopa-
TeJsl, a CpegHNUI CPOK JOTOJTHUTENIbHON MTOATOTOBKM
Ha paboyeM MecCTe COCTaBJISIeT OT IIECTV MeCSIEB [0
onHoro roza [8].

AHasoruyHble OIleHKM MOITOTOBIEHHOCTH BBITYCK-
HyKoB CITO 0603HAUMIIN B XOJIe MHTEPBBIO U «BHYTPEH-
HIM€ KCIIepThbl», OTMETHUB, UTO paboOTOIATeIh HE TOTOB
«BBIPAIMBATh» CIIEMATNCTOB, HO TOTOB MPEAJIOKUTh
BbIMyckHMKaM CIIO MMHMMaNbHYIO OIUIATy TPyAa IJIst
IaHHOI cdepbl. B mepByo odepenb paboTopaTeseit
MHTEPeCyeT PeJIeBaHTHbIN OIMBIT PaboThl, HO 3a HUM
MOYT Ha PbIHOK TpyHa He 6osee 22 % CTyIEHTOB Oopra-
Husauuii CITO. ITo o1jeHKam «BHEIIHUX 3KCIIEPTOB», BO
BpeMst yuebsl 62 % CTYIEeHTOB paboTaeT He IO CITel-
ITBHOCTH, IPU 3TOM 54 % CTYIEeHTOB PabOTAIOT UCKITIO-
YMUTEJIbHO IS YIOBJIETBOPEHMST (PMHAHCOBBIX ITOTPEO-
Hocreti [9, c.17].

[MpodeccronanbHass TOATOTOBKA  BBITYCKHUKOB
CIIO o1ieHMBaeTCsI pyKOBOAUTESIMM POCCUICKIX KOM-
maHuii B 3,5—3,7 6asu1a 1o 5-6ayuibHoii mikaste. Ha «Tpo-
€4Ky» OHM OIIeHMBAIOT MX HAaBBIKM CaMOOPTaHM3AIINNI,
CTIIOCOGHOCTY K aHAIM3Y JAaHHBIX Y PElIeHNI0 HeCTaH-
JapTHbIX cuTyaumii [10].

COLIMATIBHO-TPYJOBBIE MCCJIEJOBAHWS 4/2020

B yem mpuumHa TakMX HU3KUX OLEHOK? IIpexne
BCEro B OTCYTCTBMM Yy BbITYCKHMKOB CIIO Heo6xomu-
MbIX 3HAHMI ¥ YMEeHUI Ij1s1 paboThl HA COBPEMEHHOM
umdpoBoM 060pymoBaHMM, 0OCTY>KMBaHNS MH(DOpPMA-
LIMOHHBIX CHCTEM U TIp. [ToMMMO 3TOr0, paboTomaTeNn
OTMEYal0T HeJOYKOMIUIEKTOBAHHOCTh Yy4YeOHO-MaTe-
puanbHOV 6a3bl opranusanyii CI1O, cabbiii ypoBeHb
TIperoiaBaHysl ¥ HeIOCTaTOYHOEe MCITOMb30BaHMe B
o6yueHNM HAYYHOI 1 y4eOHON IUTepaTypsl HA MHO-
CTPaHHOM SI3bIKe (MCIIOJIb3YIOT He 6osee 10 % mperio-
JaBaresiein).

OnvH 13 3HAUMMBIX (DaKTOPOB, CIIOCOGHBIX (OPMU-
poBaTh CIipoc Ha BbITyCKHUKOB CI1O, — ypoBeHb 10Be-
pust paboromaTesieii K IUIUIOMY KOHKPETHOI mpodec-
CMOHAJIbHOI 06pa3oBaTeIbHOM opraHusaimm. OmHaKo
orcyTcTBMe MHMOpMalMM 00 OpraHM3aLyy, HEIpo-
3PavyHOCTb €e peITyTalyy IS PbIHKA TPy[a, a TaKkKe
0ObEKTMBHO HEJOCTaTOYHO KauecTBeHHAs! ITOATOTOBKA
BBIITYCKHMKOB HE CTIOCOGCTBYIOT (POPMUPOBAHNIO TAKO-
IO IOBEPYSL.

Ompoc «BHYTPEHHMX SKCIIEPTOB» ITO3BOJMMI CO3-
JIaTh TIOPTPET YCIEITHOTO COMCKATeIs] — BBITYCKHMKA
podeccroHaIbHOM 06pa30BaTeNIbHOM OpraHMU3alun
mia3amMy paboTomartesis. YUaCTHUKIM OIpOCa BbIIEINAIN
¥ OLIEHM/IM 3HAUMMOCTh TPeOOBaHMIT, KOTOpbIE TTPeIb-
SIBJISIET TIOJABJISTIONIee OOJBIIMHCTBO paboTomaTesnei
UT-orpacin (puc. 1).

Ha6osnbImit Bec MpUCBOEH ABYM KPUTEPUSIM — 00-
y4aeMOCTH (OYEBUIHONM CIIOCOOHOCTYM MOJIOOTO CITe-
LMaIMCTa K TPUOOPETEHNI0 HEOOXOAVMBIX HABbIKOB B
IOCTaTOYHO KOPOTKME CPOKM) U paboueir IUCHUTLIMHE
(cTIoCcO6HOCTM K cObMofeHNIo pabouero rpadmka, BHY-
TPEHHMX PErVIAMEHTOB U TIp.).

«BHYTpeHHMe 3KCIIePThI» BUIAT IIPOOIeMy B 3a-
BBIIIEHHBIX 3aPIUIATHBIX OKMIAHMUSIX BBIITYCKHUKOB,
KOTOpBbI€ MojiaraT, uto UT-orpacib — 310 chepa uc-
KJIIOUMTETBHO BBICOKOOILIAUMBaeMoro tpyna. OTme-
YeHO TaKKe MPUOPUTETHOE TpebGoBaHMe paboTomare-
Jiell K HAIMUMIO Y BBIITYCKHVKOB OIbITa PaboThl, UYTO
MIPSIMO M KOCBEHHO TPUHIKAET 3HAUMMOCTh 06pas3o-
BaHMSI, He CITOCOOCTBYIOT (GOPMMUPOBAHNIO KAUECTBEH-
Horo crenuanaucta. CoBMelleHue yuebbl 1 paboThI
(maske IMpy HEMOJTHOM paboueMm JIHe) B GOJBIIMHCTBE
CJTyyaeB HEraTMBHO CKa3bIBAeTCsS Ha YCIIeBAeMOCTHU
CTYII€HTOB.

MOTUBMPOBAHHOCTb MOJIOABIX CITELIMATACTOB K
pohecCMOHAIbHOMY Pa3BUTHIO, TI0 MHEHMIO «BHEIII-
HUX 1 BHYTPEHHMX SKCIIEPTOB», HAMIPSIMYIO 3aBUCHT OT
YPOBHSI 3apabOTHOI IIAThI. «BHYTpeHHME 3KCIIEPThI»
B XOJIe OIIpoca 0c060 OTMeYasIy, YTO JOCTaTOYHO YacTOo
paboTomaTeny MpeJaraloT BUepairHeMy BbITYCKHUKY
cucrembl CITO 22-27ThIC.py6. B MeCSI M, KaK CIef-
CTBUE, (PAaKTMIECKM TTOATAIKMBAIOT €r0 K YXOIY U3 ITPO-
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eccrn. MOGUIBHOCTh MOJIOAEXKU B 00pa30BaTeIbHOM
u TpodeccrOHaTbHON chepax ABISeTcs] 06beKTUBHOIM
XapaKTePUCTMUKOI COBPEMEHHOIO PhIHKA TPY/Ia.

Tpydoycmpoticmeo 8binycKHUKO08
no noJyiyueHHoll cneyuanbHocmu, Mpyooeoti
NOMeHYUA1 MON00bIX CREYUWILCIN0G

KaramisaTops!

[To oleHKe OGONBIIMHCTBA <«BHYTPEHHUX SKCIIEp-
TOB», Cpemy Hambosee TEPCIeKTUBHBIX CITEIIMATbHO-
¢t B cdepax MHGOPMALMOHHbBIX TEXHOIOTYI, Pa3Bu-
TUSI CETEBBIX CEPBUCOB, MPUKIAMHON MHPOPMATUKI
¥ TIPOrPaMMMPOBAHMS 3aHMMAIOT TE€PBBIE CTPOUKIA.
B BeK MHTEHCMBHOTO PasBUTHMSI M arpecCUBHON ITO-
MyJISIpPU3alMy MHTEpPHeTa, SI3bIKOB IPOrpaMMMpOBa-
HMSI, TIPOTPAMMHBIX MPOAYKTOB ¥ MHGMOPMAIMOHHbIX
CUCTEM TIOAOOHBIN pe3ylbTaT BIIOHE IMpPeICKa3yeM.
Perynsapubiii Habop WT-crielmaaucToB OCYIECTBIIS-
10T KaK IpOoQWIbHbIE KPYITHbIE Y CPeIHVE KOMITaHWMA,
TaK M MHOTOOTpPAC/eBble KOMIIAHWUM, HYKIAIOIIMECS
B BBICOKOKBAIM(PUIIMPOBAHHOM CO6CTBeHHOM UT-
JerapTamMmeHTe, obecreunBaoem 3pGeKTUBHOCTD OC-
HOBHOI1 J1esITe/IbHOCTU.

B Hacrositiee Bpemst poccuiickast SKOHOMMKA UCIThI-
ThIBaeT AeGUINUT MPeICTaBUTeNIel MIMPOKOTO CITIEKTpa
WT-crieniaabHOCTE B MAIMHOCTPOEHUM, TIPU6GOpO-
CTPOEHUM, MEAVIIMHE, aTPOITPOMbBIIIUIEHHOM KOMITIEK-
ce, B cdepe TEXHOMOIMUYECKUX Pa3paboToK 1 Mp. BakaH-
cvy ayist UT-crienyasTycToB TTOCTOSTHHO OTKPBIBAIOTCS B
(buHAaHCOBOI 1 6aHKOBCKOI chepax, B TOPrOBBIX, JIOTH-
CTUYECKMX KOMITAaHMSIX, M3HaTelbckoM ousHece, CMU 1
pexiame. [IpakTnuecky Kaskaplil rpakaaHH PO omry-
TII Ha cebe B TTOC/IEIHIE TObI MCKITIOUNTETbHbIE TEM-
TIbI POCTa IM(PPOBU3AIINM YIPEKIEHMI TOCYIapCTBEH-
HOTO CeKTOpa.

Cdepa mHGOPMAIMOHHBIX TEXHOJIOTUIA SIBJISIETCSI
OIHOI 13 Hambosee MepCIeKTUBHBIX Cpeau obmacTeit
rpodeccroHaNbHON IesaTenbHOCTH, 6Gonee Toro, UT-
CerMeHT POCCUIICKOTO PBbIHKA TPyHa MMeeT Ipe[Iio-
CBIIKM K elle 6ojiee IMHAMUYHOMY pOCTy. «BHYTpeH-
HMEe SKCIIepThl» 0COO0 OTMEYAIOT, YTO KOHKYPEHLIVSI
MeXKIY COMCKATENSIMM HeU30esKHO OyIeT pa3BMUBATHCS
B paMKax IepeopueHTalM OT 3aKPbITO MOAEN (OJ1s1
KOTOpOJ XapaKTepHa TaKTMKa IlepeMaHMBaHUS Ka-
IIPOB) K OTKPBITON — MOCTYTIATEIbHOMY ¥ CICTEMHOMY
HACBIIIEHNIO MOJIOABIMM CTIEIUATUCTAMM, TTOTYINB-
VMU BBICIIIEEe U CpeHee IpodeccoHaIbHOe 06paso-
BaHMe.

[TosTOMY IIpencTaB/sIeTCs LieJIecooopasHbIM 0000-
IIUTb ITPOTHO3HbIE TIPEIITOIOKEHNSI OTHOCUTETHHO
BOCTPeOOBAHHOCTY BBIITYCKHMKOB opranu3anmii CTI0
no UT-crienanbHOCTSIM. YacTh BHEITHETO SKCIIEPTHO-
r'0 COODIIECTBA AT UCK/TIOUNTETBHO ONITUMUCTUYHBIE

Hanunuve
HEo6X0AUMbIX
3HaHWUI N yMEHVN

\

YmepeHHble 311
oxupaHua

9%

Pabouas __

aucumnanHa 0ObyyaemoCTb

25%

16% 16%

T
MoTuBMpoBaHHOCTb
B npodeccun

/
OnbIT paboTbl
Ha 3-4 kypce

Puc. 1 / Fig. 1. TpeboBaHuUA, KOTOpPbIe NPEAbABAAIOT
K BblyCKHMKaM paboTtopatenn B UT-UHAYCTpUM /
Requirements of employers in the IT-industry to graduates

McTouHMK / Source: COCTaBAEHO NO pe3yAsTatam onpoca, NPoBeAEH-
Horo ®rbY «BHWUU Tpyaa» Muntpyaa Poccumn / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor of
Russia

TIPOTHO3bI CYIIECTBEHHOTO POCTa CITPOCca, HO 3TOT Clie-
Hapuii cOpPMIMPOBAH HA CPEIHECPOUHYIO ITEPCIIEKTH-
By [11]. OKCHepThI CBSI3BIBAIOT POCT C OCTYIATE/IbHBIM
Pa3sBUTHEM CEKTOPOB POCCUIAICKOI 9KOHOMMKM, L€ I10-
TPeOHOCTh B MPOGMIbHBIX CIELIMAINUCTAX C JTaHHBIM
YpPOBHEM TOJTOTOBKY TPAAUIIMOHHO BbICOKA. IIpu
3TOM, pacCykiasi O KauyecTBe IOATOTOBKM MOJIOABIX
CTeLMaaNCTOB, OHM JeNaloT aKleHT Ha TOM, YTO CHU-
crema CIIO ob6namaet SIBHBIM JOCTOMHCTBOM OYHOTO
o6yueHMst Kak B rOCyJAapCTBEHHOM, TaK ¥ B YaCTHOM
CeKTopax.

OpHako pe3ynbTaThl uccaenoBanus «Poccust 2025:
OT KaJIpoB K TajaHTam», IpoBedeHHOro BCG co-
BMecTHO co Coepbankom, WorldSkills Russia 1 Global
Education Futures cBuIeTeNbCTBYIOT 00 yjelleBiie-
HUY TEXHOJIOTMI Ha (hOHEe HelOCTaTOUHOM KaueCTBeH-
HOJi IMHAMMKM M3MeHeHUi1 TpodeCccroHaIbHOM MO -
roToBKM Mojonbix UT-crieluaancToB OTHOCUTEIbHO
3aIIpOCOB GOJBIIMHCTBA CEKTOPOB 5KOHOMMKM. DTa
OIleHKa, 6e3yCJIOBHO, TOJDKHA ObITh IIPUHSITA BO BHU-
MaHMe, TTOCcKojbKy aByokeHne WorldSkills Russia Bce-
MU «BHYTPEHHUMM 3SKCIIepTaMu» — CelMaJIucTaMu
opranusanuii CI1O paccmaTpuBaeTcs: Kak KapbepHbIit
JudT 1T MOJIOOBIX JIIOMEl, OPYEeHTMPOBAHHBIX HA
cpenHee podeccuoHaIbHOE 06pasoBaHue [7].

B Hosi6pe 2019 r. kommanuu International Data
Corporation (IDC) u Microsoft mpencTaBuIm pe3yib-
TaThl MCCIEMOBAHMS, COIJIACHO KOTOPBIM OOJIBbIINH-
CTBO KoMITaHui lleHTpanbHOi 1 BocTouHOi EBpormbl,
BKJTIOUasi Poccyiio, XOpoIIo 0CBeIOMIIEHbI O 1M(DPOBOIi
TpaHcopMaLyy, TIpy 3ToM 89 % M3 HUX CUUTAIOT ee
Heo6xomumoit. Ho Tonmbko 13% KOMIIaHMiA aKTMBHO
BHEJIPSIIOT COBpeMeHHbIe TEXHOIOTUM UITU UMEIOT CTpa-
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Teruio umdpoBoit TpaHchopmary 6usHeca. OnuH U3
OCHOBHBIX OaphepOB — HEXBATKA KBATM(PUIIMPOBAHHBIX
UT-cnenmanucros [12, 13].

O6paiaer Ha cebs1 BHMMAaHMe, YTO YPOBEHb TIep-
BOHAYaJIbHbIX TpeboOBaHMIT paboTomareneil K BbI-
IMyCKHUKAM TeXHUYECKUX CIIel[MaJbHOCTel BbIlle,
YyeM K BBIITYCKHMKAM OM3Hec-crienyanbHocreii. He-
06XOMMble€ HABbIKM MOJIOZbIE JIIOAY IONYYaloT Ha
MpaKkTUKe WIM CTAKUPOBKE HA MPOMWIbHBIX ITpe[-
npusTUSIX-napTHepax opraumsanuii CI10. Y, mo mue-
HMIO «BHYTPEHHMX 3KCIIEPTOB», 3TO CaMblii HaJexX-
HBII MyTh K TPYAOYCTPOIMCTBY IO CHEIMATbHOCTH.
[TpakTuyeckue 3aHITHUSI HA TPOU3BOACTBE CTYIEHThI
MPOXOASIT B TeueHue 3-4-7eTHero mpodgeccuoHaslb-
HOTO ob6paszoBaHus. YeM Gosiee CMIIBHOTO TIAapTHepa
umeet CITIO, Tem BbIllle BEPOSITHOCTD, UTO €ro CTy-
JIIeHTbl K MOMEHTY ITOTyUYeHUs IUTJIOMA CMOTYT 00b-
€KTUBHO OIIeHUTh CBOIO COOCTBEHHYIO KapbepHYIO
TpaekTopuio B UT-cdepe, mpuMyT pellieHne CBSI3aTh
CBOIO KM3Hb C BBIOPAHHON CIEIMaTbHOCTBIO, CMe-
HUTD CITEIVATILHOCTD WM 00JIACTh IeATETbHOCTH.

«BHYTpeHHME SKCIEePThI» — YUACTHUKU TYyOUH-
HBIX MHTEPBbIO 0COO0 OTMeva: Korma paboToma-
TeJIb MPOSIBJISIET TMOKOCTH Y TaIbHOBUAHOCTD, MOXKET
OLIeHUTD MOTEHIMAT U JOTIOTHUTE/IbHbIe KOMIIeTEeH-
LIMU CTyJeHTa, IPUHSITb BO BHMMaHME BO3HUKHO-
BeHlMe HaJIOTOBBIX JIBIOT JJis1 GM3Heca Ipu MpuBIe-
YeHMM MOJIOABIX CIIEeLMaNMCTOB Ha OIpeleeHHBIX
YCJIOBUSIX, CO3[AIOTCSI B3aMMOBBITOJIHbIE YCJIOBUS
IJISI KOMITAaHUM U [JIST IpeTeHAeHTa. Takoil Moaxonm,
OpPMEeHTMPOBaHHbII Ha GOPMMUPOBAHME KaIpOBOTO
TTOTEHIIMANA, PeaTN3YIOT KPyITHbIe KOMITaHUM-pabo-
TOAATENN.

[TpOrpecCUBHBIN My Th, TI0 YOEXKIEHUIO «<BHYTPEH-
HMX 9KCIIEPTOB», — 39TO CO3[JaHMe paboTomaTesiemMm
OTJeTbHBbIX BAKAHCUI [IJIS1 BBIITYCKHUKOB, pa3paboT-
Ka CHelyaabHbIX NPOrpaMM aJamnTaluy MOJIOLBIX
CIIeIMaICTOB Ha TMPennpusITUM U TPaeKTOpuit uUx
KapbepHOro pocra (He MeHee yeM Ha 1,5-2 roma). Pa-
6oromaTesib IPU KOHKYPCHOM OTOOpe comcKaTesei
IIOJDKEH OT[aBaTh MPUOPUTET OlleHKe Garaxka 3Ha-
HUIA, TIOJIyYeHHBIX BUEPAIIHMM CTYILEHTOM. TaKuUM
06pa3om paboTomaTesib CMOKeT TOBEPHYThCS JIMIIOM
K BBIITYCKHUKY 0e3 OmMbITa paboThl U GyAEeT YUUTHI-
BaTh €ro JOCTOMHCTBA M TOTEHUMAN TMPU TPYAOY-
cTpoiicTBe. BBIITYCKHUK, B CBOIO OUepeb, OyIeT uc-
KaTh paboTy B YCJIOBMSIX TaK Ha3bIBA€MOIi HUIIIEBOI
KOHKYPEHIIUY C TTIOMOOHBIMY cebe COMCKATENSIMMU.

VHTEpecHO OTMETUTb pe3y/abTaTbl MCCIeHOBaHMS
IDC [12, 13], B paMKaxX KOTOPOTO GbUIM OINpeeeHbI
IIITh HaBBIKOB M T-CIeIManCToB, KOTOpbIe OYIYT aK-
TyasibHbIMM B Poccum u ctpaHax LieHTpanibHOM 1 Boc-
TouHO EBpOTITBI B G/MioKaiiiime qBa-Tpu rojga:
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e aHamM3 OOJIBIINX JaHHBIX;

e JCMOJIb30BaHMeE MPUIOKEHUN MJiSi COBMECTHOM
paboThl;

e aBTOMAaTM3alMsI M POOOTU3AINSI IIPOIIECCOB;

e MOOGWIBHOCTb;

e yH(pOpPMAaIMOHHAs 6€30IIaCHOCTb U 3allMTa JAHHbIX.
OueHMBas1 IepCrieKTUBbI BbITyCKHMKOB CITIO UT-

CrenyaabHOCTel, 11e/1eco06pasHO 0c060 BBIIETUTh 13

DAHHOTO CIMCKA 3-91 M 5-I1 MyHKTBHI, TIOCKOJIBKY OHU

Hambosee HAIIAHO CBUIETETbCTBYIOT O KOHKYPEHTO-

CIIOCOGHOCTH ¥ BOCTPEOOBAHHOCTY C TOUKM 3PEHMS pa-

60TomaTeseit MOIOIbIX CIIELMAIICTOB, O0YUaIOIIXCS

y3Ke TTONMyuYMBIIMX 06pasoBaHue B opranmsanysix CI1I0

o crenuaabHOCTIM  «MHpopMalonHast 6e3ormac-

HOCTb JTaHHBIX» U <«ABTOMATU3MPOBAHHBIE CHCTEMbI

06paboTKY MHGOPMAIUY U YIIPABIEHNUST».

OrpaHuueHns U 6apbepbl

BaskHO? 0COGEHHOCTBIO POCCUIICKOTO PhIHKA TPyIa
SIBJISIETCSI TO, UTO MPUMEPHO KaKAbI YETBEPTHIN BbI-
IyCKHUK By3a 3aHMMAETCS BBITIOTHEHMEM TPYHOOBOI
JleITeTbHOCTY, KOTOpasi He MpPeNIonaraeT Haauuue
BBICITIETO 0O0Pa30BaHMs, 1, KaK CJIECTBIE, BLITECHSIET C
pbIHKa BbITycKHMKA CITIO 1Mo JaHHOI ClienyiaabHOCTH.
IMo3TOMY TMPOUCXOOUT TOBBILIEHNE CHpoca b0 Ha
BBICOKOKBAIM(UIIMPOBAHHBIX CIEIVATINICTOB, MO0 Ha
MIPOCTBIX MCIIOTHUTENEl, He 0blafaronmx crenmuaim-
3MPOBAHHBIMY HaBbIKaMy ¥ 3HaHMsIMY [10]. Takum 06-
pa3oM, HaJlnuye Cepbe3HOl KOHKYPEeHIMM CO CTOPOHBI
BBIITYCKHMKOB BY30B, UTO SIBJISIETCS CJIEACTBMEM Macco-
BOTO CITpOCa Ha BbICIIee 0Opa3oBaHme, IPUBOIUT K CY-
SKeHMIO crpoca Ha crienyanmcTtoB ¢ CIIO.

06006111851 BbILIECKA3aHHOE, MOSKHO 3aK/IIOUNTD, UTO
Gapbepbl B IMPOIIECCe TPYIOYCTPOIICTBA BBITYCKHIKOB
cucrembl CITO o NT-crienanbHOCTSIM (OPMUPYIOTCS
3a CYeT BAVSTHMS CIenyIoImX (pakTopoB:

e TIpeANouTeHUs paboTOmATeNsIMM COMCKaTeNleil ¢
BBICIIMM 06pa3oBaHMeM JIake TaM, IIe OHO He Tpe-
oyercs;

e TIepMaHEHTHOe YCJIOKHEeHMe HSKOHOMUYECKUX U
TEXHOJIOTUYECKUX TTPOLIeCCOB, a TaKkKe CBSI3aHHBIX
C HUMU CTPYKTYPHBIX M3MEHEeHUI SKOHOMUKM, UTO
MIPUBOIUT K HEOOXOIMMOCTH MOIYYEHMST BBICILIETO
06pa3oBaHus;

e HEyKJIOHHOE IOBbIIIeH)e TPe6OBaHMIT K YPOBHIO
MOATOTOBKM COTPYAHMUKOB CO CTOPOHBI paboTo-
JaTesen.

CnemyeT OTMETUTH ellle OAHY crelnudbuuecKyro
yepTy MOATOTOBKM CHELNAINCTOB CpegHero 3BeHa, a
MMEHHO: ee CTPyKTypa (GopMupyeTcsi, He UCXOIs U3
MOTpeOGHOCTEN PhIHKA TPYHA B CIIEIVAINCTaX JaHHOA
KBTMUKALNY, @ OPUEHTUPYSICh HA CTPYKTYPY IOJ-
TOTOBKM KaZpOB B By3aX, UTOObI 06eCreunTh MaKkCch-
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MasibHO 3¢ deKTuBHbIN nepexon u3 cuctemMbl CIIO B
CUCTEMY BbICIIETO 06pa30BaHMsl. DTO MMOATBEPKIAIOT
CITeMAaINCThl  TTPOGheCcCHMOHANIbHBIX 006pPa30BaTellb-
HBIX OpraHmsaluii, MPUHSIBIIME y4dacTue B OIpoce,
KOTOpbIe TTaTPOHUPYIOT CBOMX BBIITYyCKHUKOB B Teue-
HJe TOfa ITOC/Ie BBITYCKA. 3a04HOe OOyJyeHMe B By3e
CTAHOBUTCS CJIEMYIOIEN TOUKOI B 0OPa30BaTEIbHOIA
TpaekTopuu BeITycCKHMKOB CITO, KOTOpbIe He yTpaun-
BaIOT MHTEPEC K 00pa30BaHMI0. A TakuX, 110 OIleHKaM
«BHYTPEHHMX SKCIIEPTOB», He MeHee 50 %.

3apruiaTHbIe TIpeAJIOKeHUsT paboTomaTesieli BbI-
IycKHMKaM W T-crienaabHOCTel B GOMBIIMHCTBE CITy-
YyaeB He SB/SIIOTCS CTUMYJIOM JJisl TPYHOYCTPONCTBA
C HyJISl IO CHelManbHOCTU. Y cOMUCKaTeNs Jaxke IMOCie
YCHENTHO MPONiIeHHOM MPOU3BOACTBEHHON MPaKTUKU
HeT OIpele/ieHHbIX TapaHTMii TI0 YPOBHIO 3apIliaThl.
JKenanne (MHAHCOBOI HE3aBMCUMOCTM B COUYETAHWUM
CO CPaBHUTEIbHO BBICOKOV CaMOOLIEHKOM («BHYTpeH-
HMe 3KCIepThl» eOMHOMYIITHBI BO MHEHUN, UTO CJIOK-
HOCTb 00pa30BaTeNbHBIX MPOTPAMM IIOBBIIIAET ee y
XOpPOIIMCTOB UM OTIMUHUKOB), 3aCTaBjsIeT MOJIOAbIX
JIoelt TIoc/Ie TONMyYeHMs IUIJIOMa BhIOMPATh TTPUH-
LMIMATBHO MHYIO TPYAOBYIO TPAeKTOPHIO, KOTOpas, B
CBOIO Ouepe[b, HepeIKo COBMeEIIAeTcsl ¢ oOyueHueM B
BYy3e 10 ITPOMWIbHOI CIIelaTbHOCTHA.

Cnenpanuctbl  mpodeccuoHaNbHbBIX  00pa3oBa-
TeJIbHbIX OpraHM3alluii OIpeesssioT JaHHYI0 CUTYya-
LIMI0 KaK 300POBBIMi MparMaTu3M COBPEMEHHOI MO-
JIOOEeXXu, He Kelalleii MUPUTBCS C HU3KOM OTIaTOiM
TpyZa, OOIONHSIEMBIV MIMPOKMMM BO3MOXKHOCTSIMU
TPYIOYCTPOIICTBA U JOCTOITHOTO 3apaboTKa TPymoOM
IPYTOTO pojia, He TPeOyIomMUM KBamduKamum TeXHN-
Ka wiu nporpammucta. Ilo-HacTosiemy npuBieKa-
TeJIbHBIM YpPOBEHb OIUIAThl TPYAA MOJIOABIM CUCTEM-
1IMKaM, MPOrpaMMMUCTaM UM TeXHUKaM CO CpeIHUM
obpasoBaHMeM pPaGOTOHATENM MOIYT IPEIJIOKUTh
TOJIBKO TIOC/IE JIBYX-TpeX JIeT paboThl MO CIelyalb-
HOCTM U, IIaBHBIM 00pa3oM, B CTOJIMYHBIX U KPYII-
HbIX Topopaax. Couckaresb BbITYyCKHUK-TIPOTPAMMMUCT
B CpegHMX U MaJjibIX rOpofax MOKeT pacCUMThIBATh B
cpemHeM Ha 21-25 ThIC. py6. B MecsII.

PermoHaibHBIN paspes CIIpoca Ha CIEUaINCTOB
B UT-chepe siBnsieTcss OOBEKTOM DEryISIPHBIX MC-
CJIeOBaHUII 3aMHTEPeCOBAaHHbBIX CTOPOH. KomMmaHwms
Accenture B centsiope 2019 r. omy6mmkoBana 0630p
KaJIpOBOTO TOTeHIMana pernoHoB Poccum B cdepe
UKT «UT Skills Index». B Hero Bouui 18 ropomos (3a
mckmoyeHreM Mocksbl 1 CaHKT-ITeTep6ypra). Criery-
aIUCThl Accenture CpaBHMBaIM permMoHbl Poccun 1o
TpeM IokasaTtessMm: 1) rmoaroroska UT-crienMaincTos;
2) pbiHOK UT-KaapoB; 3) Crpoc Ha HUX CO CTOPOHBI
KoMMaHuii-paboromareneii. Kaxkmplii 13 Tpex mokasa-
Teneit GopMUPOBAICS HA OCHOBE PSiia XapaKTePUCTHUK.

[To pesynabTaTam peMTUMHTOBAHMUS TOPOHOB B TPYIIIY
To1-5 Bouw PocroB-Ha-/IoHy, Kaszanb, Camapa, Yesns-
6uHCK ¥ BopoHesk. Bce sTu ropofa, ¢ OIHOM CTOPOHBI,
XapaKTepU3yIOTCSI BbICOKMM ITPOMBIIIIJIEHHBIM TOTEH-
IIMAJIOM, a C IPYroii — OTVIMYHOI 6a30i1 TPOGUIBHOTO
BbICITIEro o6pa3oBanms [14].

OCOBEHHOCTW MOBEAEHUA MOJ104bIX
UT-CMELUMAJTUCTOB HA PbIHKE TPYZA

HecMoOTpst Ha MO3UTUBHBINM IMPOTHO3 BOCTPeOOBaH-
HocTy Tipodeccuit B UT-uHAyCTpUM B CpeIHEeCPOUHOI!
TepCrieKTVBe U OIpeNeeHHblli YPOBEeHb AOBEPUST K
murutomy CITO co cTropoHbI paboTomaTesieit, B peajbHO-
CTU BBIITYCKHMUKY IIPU TPYLOYCTPOICTBE CTAIKMBAIOTCS
¢ po6ieMamu, B TOM YUCTIE, C OIHOI 13 OCHOBHBIX —
TIPOIO/IKUTETbHBIM ITOVICKOM PabOTHI.

Haske ycpefHEHHble 3KCIIEPTHbIE OLIEHKU CBUJE-
TEJIBCTBYIOT 00 OTPaHUUEHHOM IOCTYITHOCTYU TPYIOY-
CTPO¥CTBA 151 MOJTOAbIX crietnanucToB ¢ CI1O. Husknit
IIQHC — Y K&XIOro IISITOTO0 yYaCTHMKA MUCCIeNOBaHUS
(19%) u cpegHuii maHC — Y KaXO0ro BTOporo (47 %).
OJTO 03HAYAET, UYTO BBIMTYCKHUK, HAlleJIEHHbIV Ha TPYIO-
YCTPOJCTBO I10 ITOYYEHHON CITeMaaIbHOCTY, B GOJIb-
IIMHCTBe CJTy4aeB 3aHMMAeTCs TOMCKOM paboThl He Me-
Hee IIeCTU MeCsILeB Moc/ie MoMyIeHs IUTIOMA.

Tpaexmopuu noucka padéomaol

B xome ompoca BbeimyckHUMKOB CIIO 1o WUT-
CIIeLIMaJIbHOCTSIM B Bo3pacTe oT 18 mo 25 jeT, B ToM
YlCIe 3aBepIIMBIIMM 06yueHue B riepuop, 1o 2019 1.,
npoBemenHoro BHUW Tpyna, 6bUTM BbIAeTEeHbI HPU-
OpUTEeTHbIE U BTOPOCTEIeHHble KaHa/Ibl TMOMCKa pa-
60TbI, UCITOMb3yeMbIe CTYIEHTaMM U BBITYCKHUKAMMU
CITO (puc. 2). BONbIIMHCTBO MOJIOABIX Jitofeil (Kak B
Tiepuoy, CTyIeHYeCcTBa, Tak U Tocie TOoaydeHUs -
IJIOMa) TIPU ITOMCKe PaboThl 06palaIich 3a IMOMO-
IIbI0 K OJIM3KUM, IPY3bsIM, 3HAKOMBIM U POJICTBEHHM-
KaM (83 % 1 78 %). [JoCTaTOYHO IMPOKO UCIIONb3YyeTCs
MO IeP’KKa 06Pa30BaTEIbLHOTO YUPEKIEHMS TP TPY-
IOYCTPOICTBE — BO3MOKHOCTH, BO3HMKAIOIIIMe 671aro-
Jlapsi TPOU3BOACTBEHHOI TMPAKTUKe U TMOCTPOEHUIO
MapTHEPCKUX OTHOIIEHUI C MPeaNnpUsITUSIMU OTpac-
JIM Ha PErMOHAJIbHBIX (JIOKAJIbHBIX) PbIHKAX (62 %).
[MomynsipHbl y coucCKaTeneli TakKe TemMaTUdeckue
perpyTHHT-caiiTbl (51 %). OcTaymbHble CITOCOOBI ITO-
JICKa BaKaHCUI1 UCIIONb3YIOTCS BbITycKHMKamMu CITO
B MeHbIIIeii crerenu — ot 40 % cryyaeB obpamieHuit
B coLlManbHbIe ceTu 00 21 % ciaydaeB MUCIIOIb30BAHMUS
TTOMCKOBBIX CUCTEM (KOHTEKCTHOTO ITOMCKA).

BHelHgs MHGOpPMAIMOHHASI cpefa ¢1abo BiMseT
Ha TIOMCK paboThI, ITOCKOJIbKY TeMa TPYIOyCTPOIiCTBA B
JAHHOJ chepe He MMEeT YCTOMUMBBIX CBsI3eii ¢ MHDOP-
MAaIMOHHBIMM U IMCKYCCMOHHBIMM TIIOMIAAKAMU U UX
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Puc. 2 / Fig. 2. PacnpeaeneHWe oTBETOB Ha Bonpoc «Kak Bbl uckaan paboTy?», B %, B LEAOM MO Bbl6OpKE (MHOXECTBEHHbIN
Bbl6op) / Answers to the question "How did you find a job?", %, in the whole sample (multiple choice)

UcTouHuK / Source: cocTaBAEHO MO pe3yAsTataM onpoca, npoBeaeHHoro ®rbY «BHUW tpyaa» MuHTpyaa Poccumn / based on a survey by the FSBI

All-Russian Research Institute of Labor, Ministry of Labor of Russia.

MofiepaTopamMi C TOUKM 3peHUsT OKa3aHMsI KOHCY/IbTa-
LIMOHHOM IIOAAEPKKM M IIpaKTMUecKoil rmomoiny. Ha
BOITPOC O HAJIMYMM JIUIEPOB MHEHMIA 1/Un pedepeHT-
HBIX TPYIII B BOIIPOCAX IOMCKa PaboThI 10 Crelyaib-
HOCTY TTOJABJISTIONIee GOJbIIMHCTBO OTBETMIIO OTPUIIA-
TeNbHO (86 %).

Pesynbprarhl ompoca IMOATBepIWIM (BakT Impo-
KOTO paclpoCTpaHeHUsT TMPaKTUKM PaboThl He II0
crienMasibHOCTU. [l1aHbl BBIMTYCKHMKOB Ha TPYAO-
YCTPOMCTBO IO OCBOEHHOV crnenuagbHocTu CITIO
MIpeaCcTaBeHbl Ha PUC. 3. AKTMBHOCTD ITOMCKa pabo-
ThHI TI0 TIOJTyUeHHO CIeMalbHOCTY CPeIy BBIITYCK-
HUKOB CIIO, 3aHATBIX B OT/IMUHBIX OT UT-MHOYCTpUMU
cdhepax, caengyer OLEHUTh KaK YMEPEHHYI0 — OKOJIO
40 % pecroH[eHTOB, TPYLOYCTPOEHHBIX HE I10 IO0Jy-
YeHHOJ CIeIMabHOCTY, COOOIIVIIN, UTO He 3aHMMa-
I0TCS TIOMCKOM U He TUIAaHUPYIOT 3TUM 3aHMMAaThCS B
JaTbHeNIeM.

O cBoMX IuIaHax Ha TPYAOYCTPOWCTBO IO IOITY-
YEHHOJ CIeIMaIbHOCTU 3asiBUIM 15 9% OIPOIIeHHbBIX.
45% pecroHJIEHTOB HAaXOASTCS B TIPOLIECC TIOMCKA,
YTO FOBOPUT 006 MX M36MPaATEIbHOCTU U B3BEIIEHHOM
MoAXo/le, TMTOCKOJIbKY MPAaKTUUeCKy TTOJIOBMHA U3 HUX
OTKasajach OT IMpeNJIoKeHHBbIX paboTomaTensIMu yc-
JIOBUI (BakaHCUit) — 21 %. B umc/ie OCHOBHBIX ITPUYMH
OTKa3a — HM3Kasl TUIaHKa 3apaboTHOI TIaThI, BHICOKMIA
YpOBEeHb TPeOGOBaHMIT K KBATMPUKALINIA, 8 TAKKE coue-
TaHMe JaHHBIX TPUYNH.

B ycnoBusix KaueCcTBeHHBIX M KOIMYECTBEHHbBIX U3-
MeHeHMIT pPbIHKa Tpyda OTKa3 OT paboThI IO CIely-
QMBbHOCTU CTPEMUTENbHO CHIDKAeT YPOBEHb KOHKY-
PEHTOCITOCOOHOCTM MOJIOABIX CIEIVAIMCTOB, a TakKe
opmupyer mHepimio, KoTopast Ha (OHE YIOBJIETBO-
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Puc. 3 / Fig. 3. PacnpeaeneHue oTBeToB Ha Bonpoc «Uwete
Av Bbl paboTy no noAyueHHOM cneLuuanbHOCTU B HacTosiLLee
BpeMsA?», B % OT HE3aHATbIX N0 cNeLManbHOCTU HA MOMEHT
onpoca / Answers to the question "Are you currently looking
for a job by your profession?", % of the unemployed by
profession at the time of the survey

McTouHMK / Source: coCTaBAEHO Mo pe3yAsTatam onpoca, Npose-
AeHHoro OIBY «BHUWM tpyaa» MuHTpyaa Poccuun / based on a survey
by the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

PEHHOCTHM PabOTHMKA YPOBHEM OIUIAThI TPYAA 10 APY-
TO¥1 CITeLIMATbHOCTY YBOIUT €r0 13 Mpodeccui.

3apriiaTHble OKUOAHWUSI PEeCIIOHIIEHTOB TPeNCTaB-
JieHbl Ha pucC. 4. [TomyyeHHbIe B XO[le aHKETMPOBAHUS
IaHHble (OPMUPYIOT MpencTaBiaeHne o (pUHAHCOBBIX
OKVMIAHUSIX OONBIIMHCTBA MOJIOIBIX CIIEIVATVCTOB:
60see YeTBEPTH MPeCTaBUTeNEN 1e/IeBOii ayouTOpUn
XOTAT 3apabaThIBaTh He MeHee 45 ThbIC. py0. B MeCsIl,
elle YeTBepTh OPMEHTMPOBAHA HA CYMMY JIO 55 ThIC. B
mecsit,. [Ipy 5TOM MOYTH KasKAbIl NSThI PACCUUTHIBAET
Ha 55 TbIC. pyb. B Mecs1] 1 Goree.

B Tabs. 2 mpencTaBiaeHbl CpeqHMe 3HAUEHMS 3apa-
GOTHOJ1 TUIAThI TECTUPOBIIMKOB 1 CUCTEMHBIX aIMUHMN-
CTPaTOPOB CO CPeIHUM MPodecCcroHaTbHBIM 06pa30Ba-
HIUEM U OTIBITOM PabOThI HE MeHee TPeX JIET B pa3pese
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M 16 — 25 TbIC. PY6.
26 — 35 TbIC. pY6.
36 — 45 TbIC. pYO.
W46 — 55 TbIC. PY6.
6onee 55 TbiC. py6.

Puc. 4 / Fig. 4. PacnpepeneHUe oTBETOB Ha Bonpoc «Kakyto
MUWHUMaAbHYIO 3apnaaty Bbl xotute noayuatb B mecsl, (B
pybasix P®)?», B % oT Bcex onpoLueHHbIX / Answers to the
question "What minimum monthly salary do you expect
(Russian roubles)", % of all respondents

MCTOLIHVIK/ Source: coctaBA€HO Mo pe3yAbTataM onpoca, NpoBeAEH-
Horo ®I'BY «BHUW tpyaa» MuHTpyaa Poccuun / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor of
Russia.

PErvoHOB ¥ccaenoBanus, chopMUpOBaHHbIe Ha 6Gase
OLIEHOK BHYTPEHHUX KCIIePTOB.

CpenHsist 3apaboTHAsT TIaTa TECTMPOBIIMKA U CU-
CTEeMHOT0 aJMVUHICTPATOpa 3a MpefeiamMmiu CTOMUIHBIX
DPBIHKOB TpPyZa COOTBETCTBYET OXWUIAHUSIM, COTBET-
CTBEHHO, JINILD 27 U 28 % OMPOIIEHHBIX.

OTU AaHHble OATBEPXKIAIOTCSI CBeIeHUSIMU O pas3-
pBIBe CpemHeil 3apaboTHOII IIaThl MEXKIY PaOOTHMKA-
MM C BBICIIIMM ¥ CO CpeqHMM Mpodo6pasoBaHmeM, KO-
Topslit B 2015 1. moctur 60 %. Takoe monoskeHue Beleit
00bsicHsIeTCs TeM, uTo B CITO MoIoesKb UOET He CTOJb-
KO pajy MOMy4YeHusl CrielMaJbHOCTH, a JJIsl TIOCTYyIUIe-
HMA B By3bl uepes cucremy CIIO [4, c. 11].

[Mlpu sTOM C/legyeT OTMETUTb, UTO «BHYTPEHHME»
SKCIIePThI B XO[le MHTEPBbIO aKIEHTUPOBAIM BHMMA-
HJe Ha HEOTHOPOMHOCTU CITOCOGHOCTEN 1 Tpodeccu-
OHAJIbHBIX KAUeCTB COMCKAaTeseli, KOTopasi OonpenesieT
BEPOSITHOCTD YCIIEIIHOTO TPYAOYCTPOICTBA BBIITYCKHM-
Ka CITO no UT-cneryanbHocTh. IllaHC 6BICTPOro Mpo-
JIBYDKEHUSI TIO KapbepHOI JIECTHULIE U TOCTVDKEHMST sKe-
JlaemMo¥i (GMHAHCOBOJ TUIaHKM B UT-MHIYCTPUY MMEIOT
CKOpee TaJlaHTIMBbIe MOJIOZbIe JIIO[IM, UMeIoLIe ypo-
BeHb MpodeccOHaATbHOM KBaM(UKAIIMK BBIIIE Cpef-
Hero. OTO 06CTOSITENbCTBO TAKKe SIBJISTETCS (DaKTOPOM
eCTeCTBEHHOr'0 OTCeBa.

Yenosus u npo6aemst mpydoycmpoticmea
ebinyckHuko6 CITO no UT-cneyuansHOCMam

Y4acTHMKM OITpOCa pa3aeauInch Ha TPYIIIIbI C TOUKU
3pEeHNsT HaJIM4MsI/OTCYTCTBMS OIbITa paboTa B pasHbIe
TIepPUOIbI: BO BPeMsI yUeObl B TEXHUKYME MM KOJIIeN-
Ke, cpasy Mocie IMOoJTydyeHus] AUIIOMa M Ha MOMEHT
npoBefeHus: ompoca. [laHHble O pachpefeneHun pe-
CTIOHZIEHTOB IT0 BBIOOPKE B paspese TPYIOBOIi esITeNb-
HOCTM IPEeICTaB/IeHbI B TA0I. 3.

Iost paboTaloIIMX IO CIIelaIbHOCTH (B TOM UMCTIe
YaCTUYHO) 3HAUMUTETIbHO BO3pacTaeT OT mepuona CTy-

Tabanua 2 / Table 2

CpeaHeMeCAUHbIN YPOBEHb AOXOAA CNELMANUCTOB CO
CpeAHUM NPodeccUoHaAbHbIM 06pa3oBaHUEM W ONbITOM
paboTbl He MeHee 3-X AeT, N0 NO3ULMAM, TbiC. pyb. / Average
monthly income of specialists with secondary vocational
education and experience of at least 3 years, by positions,
thousand roubles

Topoa / city TecTUpPOBLUUK / CUCTeMHbIH
Tester apMUHUCTpaTop / System
administrator

MockBa 86,2 65,0
CaHkr-MNeTepbypr 69,0 50,0
HoBocunbupck 46,0 40,2
MNepmb 47,7 40,0
Camapa 40,2 34,5
Omck 69,0 36,8
ExatepuH6bypr 60,0 46,0
BopoHex 34,5 35,0
KasaHb 51,7 35,0
HwxHuin Hosropoa 51,7 40,0
YenabuHek 57,5 40,2
Yoa 57,5 34,5
KpacHosapck 69,0 40,2
PocTtoB-Ha-AoHy 31,6 35,0
Boarorpaa 37,5 32,0

B cpeaHem (6e3

MockBbl U CaHKT- 50,3 37,6
MNetepbypra)

McTouHMK / Source: COCTaBAEHO No peayAbTaTtam onpoca, NPOBEAEH-
Horo ®IbY «BHUW tpyaa» MuHTtpyaa Poccuun / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

nmeHyectBa (18 %) K HacrosieMy MOMeHTY (45 %). Ho
TOJIBKO KaKIbIiA TATHIN BBIMTYCKHMK CITO ObUT Tpymo-
YCTPOEH HeIoCpe/iCTBEHHO 10 CIielyaabHOCTH. TIpu-
POCT OTHOCUTEBHO CTYIEHYEeCKOTO TPYIOYCTPOVCTBA
cocrasisieT 11 % (19 % nipotus 8 %). 26 % ONpoLIeHHbIX
(TPYIOYCTPOEHHBIX HA MOMEHT OITPOCa) MMeu paboTy,
rae ObUTM YaCTUYHO BOCTPEOOBAaHBI MX KOMITETEHIIVA
M0 TOMYYEHHON CIlenuaabHOCTU. IIpupocT oTHOCK-
TeJBbHO CTYJIEHYEeCKOr0 TPyAoyCTpoiicTBa — 16 %.

B TO ke Bpems 43 % 3aHSIThIX HA MOMEHT OITpoca
TpynsTcst B cepe, He CBSI3aHHOM ¢ MH(POPMAIMIOHHBI-
MM TeXHOMOTMsIMM. MaKCMasbHbIN yIenbHbIi Bec 3a-
HSITOCTM BBISIB/IEH B TIEPUOM, CTYIEHUeCTBa Y TeX, Ubs
paboTa He GblIa CBSI3aHAa C TOTyyaeMoit mpodeccumeit, —
47 %. KaskmpIit IecsSIThIi BBITYCKHVK CMOT HaiiTV paboTy
IO CIEIVATbHOCTH T10 3aBEPIIEHNIO YUeObl, a KasKIbIii
TIAATBIN — B cdepe C KOMIUIEMEHTaPHBIMU TPeOOBaHMSI-
mu (14 % 1 19 %, COOTBETCTBEHHO).

CrenyeT OTMETUTb CPaBHUTENIBHO HU3KUIA TIPO-
LIeHT 6e3paboTHbIX (13%) HA MOMeHT ompoca. Pe-
CTIOHJIEHTBI OTMEYai, YTO PBIHOK Tpyda IpejaraeT
OTKPbITbIe BaKaHCUM JJISI YUAIIMXCS U BBITYCKHMKOB
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Tabauua 3 / Table 3

TpyaoBas AeATEAbHOCTb CTYAEHTOB U BbINYCKHUKOB, B %, N0 BbI6OpKe B LeAOM (MHOXeCTBeHHbIN Bblbop) / Labor activity of
students and graduates, %, by sample (multiple choice)

B oy | arpusune it/ | B recromuesspewr
Pab6oTtan (a) u pabotato, o NOAyYaemMom CrneLmanbHOCTH 8 14 19
Pa6oTtan (a) v pabotato, 4HaCTUUHO MO NOAyYaeMOW CreLManbHOCTU 10 19 26
Pa6oTtan (a) v pabotato, B Apyroi coepe 47 45 43
Hert, He pabotan/ He paboTato 35 22 13

UcTouHMK / Source: cocTaBAEHO Mo pe3yAbtatam onpoca, nposeapeHHoro ®reY «BHUU tpyaa» MuHTpyaa Poccun / based on a survey by the
FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia.

Tabanua 4 / Table 4

MpUUKHBI, MO KOTOPbIM CTYAEHTbI U BbINYCKHUKU paboTanu (HOT) HE MO NOAYYEHHOM CneLuanbHOCTH, B %,
cpeAu TPYAOYCTPOEHHbIX (MHOXECTBEHHbIN Bblbop) / Reasons why students and graduates did (do) not work
by profession, %, among the employed (multiple choice)

Bo Bpems yuyebbl U cpa3y NocAe OKOHYAHUSA Ha momeHT onpoca
MpuunHbl / Reasons yuebHoro 3aBepeHus / During the studies and / At the time of the
immediately after the graduation survey
Mano NpeArOXeHWI Ha pbiHKe TpyAa 8 4
HeT BakaHcui y pabotoaaTenei, Bbi3biBaloLLMX AOBEPUE 35 7
He ycTpouAM npeanoxeHus no 3apaboTHoM naate 27 31
He ycTpouAn NpearoXeHUsl No xapakTepy paboTbl, He UHTePEeCHbIe 6 22
Monyyan (a) oTkasbl paboTopateneit nocae cobecepoBaHui 23 26
Bbicokasi KOHKYPEHUMS Ha PbIHKE Y MO€E Pe3toMe He NMPUBAEKAET o 37
pabotopatenei
PaboTopatenn TpebytoT HaAruKe onbiTa, 3HAHUIA U YMEHUS, OTAUUHbIX 31 18
OT MOEW CrneunManbHOCTH
Mmeto paboTy 1 Noka He Xouy ee MeHsTb 5 24

UcTouHMK / Source: cocTaBAEHO Mo pe3yAbtatam onpoca, nposeaeHHoro ®reY «BHUU tpyaa» MuHTpyaa Poccun / based on a survey by the
FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia.

MpodecCMOHaTbHBIX 06pa30BaTeIbHbIX OPraHMU3aIINIA,
00YyJarOIIMXCS/TIONYIMBIIMX 0OpasoBanHme 1o WT-
crienManbHOCTSIM. Kak ciefcTBre, HEBO3MOXKHOCTD pa-
6OTBHI IO CITEITMATBHOCTY chOPMIMPOBAHA He OTCYTCTBU-
€M BaKaHCUI, a OrpaHMYeHUsIMU Apyroro poaa. Hiske
TIPEICTaBIEHO PacIpeleieHne CyObeKTUBHBIX OIIEHOK
YUaCTHMUKOB MCCIEMOBAHMS, IO3BOJISIONIVX OIpe[e-
JINTh, UYTO MeIIaeT TPYAOYCTPOICTBY BBIITYCKHMKOB 10
CIeLMaTbHOCTH (TabT. 4).

PecItoHIeHThI YaCcTO CTAJIKUBAIUCH C OTCYTCTBMEM
BaKaHCUI y paboTroparesneli, BbISBIBAIOIIMX IOBEpUE
(35 %). Yuarmecst BpiOMpanu MHyI0 cepy AesTenbHO-
ctv 110 (DMHAHCOBOMY OCHOBAHMIO M TaM VMeNU BO3-
MOKHOCTb GOJbIlle 3apabaThiBaTh B II€PUON, YUeObl
(27 %). 31 % onpoIIeHHBIX YKa3ajl, YTO 0TKa3 B IIpueMe
Ha paboTy 6611 060CHOBAH OTCYTCTBMEM 3HAHWIA 1 yMe-
HMIT, KOTOPBIE, TT0 X MHEHMIO, BBIXO/IST 3a PaMKM Tpe-
6OBaHMI1 K TIOTyYaeMOJi CIIeIMaaTbHOCTH.

CremyeT 06paTUTh BHUMaHMe, UTO MaKCYMaJIbHBbIi
VIOENMbHBIN BEC Y MOJIOABIX CIEIVAIMCTOB IOTyUmIa
NpUYMHA OTCYTCTBMSI 3HAHMII M YMEHMIA, BBIXOISIINX
32 paMKM TIOYYEHHOV CIIEIUATbHOCTH, TO €CTh ISt
MpUBJIEKaTeIBHBIX paboTomaTeneil HAbop MX KoMIle-
TeHLMI OKa3aJICsl HemoCTaTOYHbIM (48 %). bomnee TpeTu
MOJIOABIX CITELIMANMCTOB OKa3aIuCh HEBOCTpeOOBaH-

COLIMATIBHO-TPYJOBBIE MCCJIEJOBAHWS 4/2020

HBIMM PaboTOmATENIMM Ha CTAAUM PAaCCMOTPEHUS pe-
3to0me (37 %).

[MpakTyuecky KakIOTO TPeTbero COMcCKaTesnsl He
YCTPOWJI TIpe[jiaraeMblii ypOBeHb 3apabOTHON TUIATHI
(31 %), a KakIplil MSITHI YYaCTHMK OMPOCa yKasaj, YTo
He HaIlleJl MIHTEPECHBIX TIPeIIOKeHnit paboThl B MPO-
deccronanbHOM obnmacty (22 %). [IpuHSBIIME yIacTHe
B MCCJIEIOBAaHUM «BHYTPEHHME» 3KCIEPTbl OTMETWIIN,
YTO «HEMHTEPECHbIE BAKAHCUM» — TO YaCTO BaKaHCUM
HeOOJbIINX KOMITAaHMIT B CPEIHMX M MaJIbIX TOPOAax
Y TIPEJJIOKEHNSI C HEelpMeMJIeMbIM [IJIST BHIITYCKHMKOB
YPOBHEM OIUIaThI TPyAA (C yIeTOM IOTyYeHHbIX IPem-
JIOKeHMii 0 paboTe B 1enoM). KaXnablii ueTBepThIit
YUaCTHMK OITPOCa yKasajl, YTO MMeeT paboTy B MHOM
cdepe 1 He cOGMPAETCST e MEHSITh Ha paboTy 10 CITeL-
anbHOCTU (24 %).

3aHSTBIM yYaCTHUKAM MCCIeNOBAHMUST OBbIIO TIpem-
JIOKEHO JaTh OIIEHKY XapaKTepa CBO¥ PabOThI C TOUKM
3peHMsI [IOBCETHEBHOTO MMPMMEHEHMST 3HAHWI, YMeHMiA
¥ HaBBIKOB, ITOJTyUeHHbIX B ITpoliecce 06ydeHus (puc. 5).

HanbompIryto oMo COCTaBUIM MOJIOABIE CITEI-
QJINCTBI, KOTOPbIE VCIIONB3YIOT B paboTe mpodeccro-
HaJIbHbIe HAaBBIKM UM 3HAHUS TOJMBKO YaCTUYHO, — 43 %.
B0o3MOKHOCTh MOJHOJ TpodeccroHaIbHOV caMopea-
JIM3alMY TIOMYyYMIIO 3HAUMMO MEHbIIIee YMC/IO BBITYCK-
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HUKOB — 29 %. Ok0710 20 % BBITYCKHMKOB, 00yYaBILIIXCSI
mo WT-crenyaabHOCTSM, 3aHMMAIOTCS Pas3paboTKOiA,
TeCTUPOBaHMEM U ITPOrPaMMIMPOBAHMEM, PA3TNYHBIMU
BUIIAMM aAMUHVCTPUPOBAHMS TAHHBIX ¥ 633 JaHHBIX.

11 % u 18 % oIpoIIeHHbIX YKa3aJIn, YTO UX paboure
3aaui MPeMMYyIeCTBeHHO He COOTBETCTBYIOT TOMY-
YeHHOI1 CITela/IbHOCTH.

KiroueBbie (hakTOphbl BbIOOpA paboTomaTessi, KOTO-
pbie BbIOEISIOT WVT-CIIelyaaucToB U3 0OILeli MacChl
BBITYCKHMKOB ¢ CIIO, ciemyromiye:

e MHTEpPEeCHOe cofiepskaHye TPya, COBpeMeHHasI IIpo-

GrematnKa pabounx 3amad (46 %);

e yooGHbIN, I'MOKMIi TpaduK (49 %);

e BO3MOXKHOCTb yIajJeHHOi pabotel 50 % paboueii He-
nmenut v 6oee (58 %);

e BBICOKMIT MpOdeCcCHOHATN3M KOJUIET, MHTErPaIns B

KOMaHAy eIVHOMBIIIJIEHHUKOB (41 %).

B T0 >ke BpeMst Ha KOM(OPT B odrice MOIOIbIE JTIOIN
obpamraT BHMMaHMe B 37 % CTydaeB, a TPaHCITOPTHAsI
IOCTYITHOCTb MMeeT 3HauUeHue OJ1s1 36 % pecrioHIeHTOB.

OTBeuast Ha BOIIPOC O JKeJlaeMOM Tpaduke paboThI,
6oJtee MOIOBMHBI YYACTHUKOB 3asIBMJTM O TOTOBHOCTY K
40-yacoBoii paboueii Hepese (53 %). Ho mipu atom 15 %
OITPOIIIEHHBIX TOTOBBI 1 K 60JI€e IMTPOIO/IKUTETBHOI pa-
60oueii Hemenne — mo 60 yacoB. 20 % OMpOILeHHbIX XOTeIN
6bI PabOTaTh SHAUMTENILHO MeHbIIIe — OT 20 YacoB U He
60ree 39 yacoB B HeZEIO.

Ha puc. 6 mipencTaB/ieHbl pe3yibTaThl OLIEHKU pe-
CTIOHAEHTOB BOCTPEOOBAHHOCTY B ITOBCEIHEBHON pa-
60Te HABbIKOB, 3HAHWI ¥ YMEeHMIA, IIOTyYeHHBIX MU B
TIpoliecce 0OyUEeHMS TI0 CTIeIMATbHOCTI.

BbIcOKMit ypoBeHb BOCTPEOOBAHHOCTY KOMITETEH-
umii, GopMMUpPyeMbIX B 00pa3s0OBaTebHOI OpraHu3a-
LMK, TI0 OILIEHKaM MOJIOABIX CIEIMaINCTOB, TeMOH-
CTPUPOBA/IN/IEMOHCTPUPYIOT paboTomarenu B 12%
aryyaeB TpypoycrpoiictBa (8—10 6a/u1oB), a cpaBHU-
TeJTbHO HU3KMIA, HAIIPOTMB, MPAKTUUECKM B JIBa pasa
yamie — B 21% ciyuaeB (1-4 6ayuta). B Bocripusituun
OOJBIIMHCTBA OIPOIIEHHBIX TIPAKTUYECKasl TI0/b3a
00y4YeHMs TIPOSIBIISIETCST B TPYIOBOJ eSTETbHOCTY Ha
cpemHeM ypoBHe — 52 % olieHnIM BOCTpe60BaHHOCTD B
TTOBCEAHEBHOV pPab0Te HABbIKOB, 3HAHMIT M YMEHMIT Ha
5 v 6 6a/u10B 13 10 BO3MOXKHBIX.

Kapuvepnsie nnanst UT-cneuuanucmos
€O CpedHUM CneyuaIbHbIM 00pa308aHUeM
B xopme aHaiM3a pe3y/IbTaToB OMPOCa PECTIOHIEHThI
ObUTV CETMEHTHMPOBAHBI C TOUKM 3PEHMSI IIPOXOKIEHsT/
HEIMPOXOKIEHMST 0OyUeHMs TI0C/Ie 3aBepIleHsl yueObl
B IMpodheCcCHOHAIBbHOI 00pa30BaTeTbHOM OpraHM3alnu.
PesynbTaThl CETMEHTAIMY TTPeICTaBIeHbI Ha PUC. 7.
Cpenmy y9aCTHMKOB OITPOCa HAMOOMBINAS OIS TEX,
KTO He MPOXOIM/I HMKAKOro 00yUYeHMs Moc/ie OKOHYA-

3

He cooTsetcTBylOT Ckopee

He COOTBETCTBYIOT

CooTBeTcTBYIOT
4acTUYHO

CooTBeTcTByiOT
B NOJIHOM Mepe

Puc. 5 / Fig. 5. PacnpepeneHune oTBeToB Ha Bonpoc «CooT-
BETCTBYIOT AV Ballu paboune 3apaun NOAYYEHHOW cneLmanb-
HOCTU (NPUOBPETEHHBIM KOMMETEHLMAM)?», B % OT 3aHATbIX
B HacTosiee Bpems / Frequency of answers to the question
"Do your work tasks correspond to your profession (acquired
competencies)?", % of currently employed

MCTOUHUK / Source: COCTaBAEHO N0 pe3yAbTaTaM onpoca, NPOBEeAEH-
Horo ®rbY «BHUWU Tpyaa» Muntpyaa Poccun / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

Hust CIIO, — 39 %. TomyunBUIMX AOTIOTHUTENIBLHOE 06-
pa3oBaHMe 10 OCHOBHOJ CITelMaIbHOCTH TTOUTH B iBa
pasa MeHblle — 21 %. 3aMeTHO BbIlle JOJIS TeX, KTO pe-
LIWJI PaCIlIMPUTD CBOV IMaTia30H 3HAaHWU, yMEeHUIA U Ha-
BBIKOB U TIPOIIIEJT 06yJYeHIe TI0 CMEKHOI CITeIMaTbHO-
CTH, TO €CTh COXPaHMT IPO(eCcCHOHATbHBIE OPMEHTHUPBI
(29 %). Kaxkmplii mecsaThblii 3a OBa-TPU roma OOydeHMs
TIPUHST pellieH)e TOMEHSTb CIIelMaTbHOCTb U/WIn
CTPOUTH Kapbepy B MHOV MpodecCcMOHATbHOM 06/1acTh
(11 9%). TlomyyeHHbIe pe3yabTaTbl CBULETENLCTBYIOT O
TOM, UTO, HECMOTPSI Ha TIPUOPUTET KOMITETEHTHOCTHO-
T'0 TIOAX0/IA B TIOIOOPe IepcoHasIa ITpy 3aIrioTHEHM Ba-
KaHcuit B UT-uHAyCTpUM, 10 TTOJIOBUHBI OMPOIIEHHBIX
TEPSIIOT KOHKYPEHTOCITOCOOHOCTh UM CepbhesHble Iep-
CTIEKTMBBI pean3aluy B IpodeccroHaIbHOM 00/1aCTH,
BbIOpaHHO MMM B 15—17 nter.

Ompoc rmokasaii, UTo MOUTH [iBe TPETU OIMPOIIIEeHHbIX
rpoxoauv obyueHme 1 6oree IMOJIOBMHBI M3 HUX Aefa-
JIX 3TO TI0 COOCTBEHHOM MHMUIMATHBe (52 %). Kaskmplit
YeTBepTbIit pecrioHieHT (27 %) Tpolien obyvyeHue 1o
VHULIMATUBe CBOMX POIACTBEHHMKOB. TonbKo 11% Mo-
JIOABIX JIFOMEel ObUTM HAIIPaBJIeHbl Ha TOTIOTHUTETbHOE
o6yueHme paboTomareneM (Tadim. 5).

Cpenyi OCHOBHBIX IIPUUMH MPOXOKIEHNMST 06yUeHsT
nocie nomydeHus aurioma CITIO Momnozple crienyani-
CTHI YKa3bIBAJIM KEJIAHME TIOBBICUTH ITPO(ECCHOHATb-
Hble KOMIIeTeHLIM ¥ CMeHUTh podeccuio (21 u 24 %,
COOTBETCTBEHHO). KasKabIii IISIThI OTMeYas B KauecTBe
TIPUUMHBI PeKOMEHAALMM OIM3KMX Y JOBEPEHHbIX JINLI
(20 %), a MpaKTUYECKY KOKIbIA Y€TBEPTHII BHIOPAJ OT-
BET «JIpPyroe», TeM CaMbIM YKJIOHMBILIMCH OT ITPSIMOTO
OTBeTa Ha BoIpoc (24 %) (Tabr. 6).

Ompoc TakKe ITO3BOJIWII BBISIBUTh HAMePeHMST MOJIO-
IIbIX JTFOIE/ OTHOCUTEIBHO MPONO/DKEHNST 00yUeHusI, B
TOM unciie crygeHToB CI1O mocye nmomy4eHus UmioMa.
PesynbraThl MpeacTaBieHbl Ha puc. 8.
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COBCEM HE YIANOCb NONHOCTBIO YANIOCh

Puc. 6 / Fig. 6. PacnpepeneHue oTBETOB Ha Bonpoc «<Hackonb-
KO yAaAOCb NPUMEHUTb Ha paboTe HaBblKU, 3HAHWUA U YMe-
HUS, MOAYYEHHbIE B NpoLiecce 06yyeHUs No cneumManbHOCTU
no wkane ot 1 po 10?», B % OT 3aHATbIX B pa3Hble NepUoAbl /
Answers to the question "How did you manage to apply the
skills and knowledge obtained in the profession on a scale
from 1 to 10?", % of employed in different periods

McToyHuk / Source: coOCTaBAEHO MO pe3yAbTaTaM onpoca, NPOBEAEH-
Horo ®IbY «BHUW tpyaa» MuHTtpyaa Poccum / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

[TonoBMHA OMpPOIIEHHbBIX 3asiBUIa O HaMepeHUU
TIONTYUUTh B OGiKaiiieM 6ymynieM oOpa3oBaHue Ijist
cMensl mpodeccuu (51 %). [1s1 KapbepHOTO IIPOIBU-
skeHust B UT-chepe 10 IONYUEHHON CIIELMaIbHO-
CTU B OypKaiiIime TSITh JIET TOTOBBI YUUTHCSI TOJIBKO
18% oOMpoOIIeHHbIX, OIS MPUOOPETEHUS CMEKHO
UT-cnieumanbHocT — 16%. He mMeeT mjaHOB Ha
MPONOJKEHME O0YUeHMS] CPAaBHUTENBHO Majiast OISt
orpolieHHbIX (16 %). PecrioHieHTaM, TJIaHUPYIOITUM
IasbHeliIee 0byueHe IJis TIOTyueH s MHO CITeny-
aJIbHOCTH, 3a7aBajiCsl BOIIPOC OTHOCUTEIbHO MPUUMH
TaKoro pemeHus (puc. 9).

OCHOBHBIM CTMMYJIOM [IjIsI CMEHBI BUIA TTpodheccu-
OHAJIHON AESTeTbHOCTY M TIONTyYeHUsI 00pas3s0OBaHsI
C 9TOi 1IeJbI0 SIBJISIETCS OKMIaHye 6ojiee BBICOKOTO
YPOBHSI OIUIaThl TPyZa, HEYIOBJIETBOPEHHOCTh CyIIe-
CTBYIOIIMM (DVMHAHCOBBIM TIOJIOXKEHMEM, CIIOSKMBILIASICS
KaK 10 OOBEKTUBHBIM, TaK ¥ MO CYOBEKTUBHBIM IPU-
yyHaM (41 %). K 06beKTYBHBIM HPUUMHAM «BHYTPEH-
HJ€e» 9KCIIePThl OTHOCST CPaBHUTETbHO HU3KMUIA Cpef-
HUIT YPOBEeHb OIIAaThl TPYAA MOJIOJbIX CIIEIMAINCTOB B
pervioHe mposkuBaHus. K cy6beKTUBHBIM — OTCYTCTBUE
3HAHMIA 1 HABBIKOB Y CAMOTO PaOOTHMKA, HEOOXOAVIMBIX
JL7IS1 KaPbEePHOTO POCTa U, COOTBETCTBEHHO, pOCTa 3apa-
GOTHOJ1 IIaThI.

Kakaplii TpeTuii MOIOIOI YesIOBEK, CUUTAET, UTO
CBSDKET CBOIO JKM3Hb C Ipodeccueit, BOCTpe60BaHHOCTh
KOTOpOJI He 3aBUCUT OT KOHBIOHKTYDBI PbIHKA (32 %).
26 % OIpOIIEHHBIX HAMEPEBAITCS YUUThCS MO MHOI
CTIeMaTbHOCTH, YTOOBI MTPONODKUTh CEMEHYIO TTPO-
(beccronanpayI0 IUHACTHMIO. 19 % OMPOIIEHHBIX MOJIO-
IIbIX JIIOZIEN, BEPOSITHO, YCTaIU OT MPOJO/DKUTETbHbIX
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Tabauua 5 / Table 5

Kro Bac HanpaBuA Ha AONOAHUTEAbHOE 06yueHue, B %, cpeau
npoxoauBLUMX obyuyeHue / Who sent you to get additional
training, in %, among those who received training

WUHuumatop obyuenus / Initiator %
CaMOCTOSATEABHO / AUYHasA MHULUMAaTMBA 52
PaboTopatens 9
POACTBEHHUKK, OAN3KME 27
Apyroe 11

McTouHMK / Source: COCTaBAEHO NO peayAbTatam onpoca, NPOBEAEH-
Horo ®IbY «BHUW tpyaa» MuHTtpyaa Poccum / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

Tabauua 6 / Table 6

OcHOBHasA NpUYMHa HanpaBAeHUA Ha obyyeHue, B %, cpeau
npoxoauBLUKX 06yuyeHUe / Main reason for learning, %,
among those who studied

OCHOBHble NpUYUHbI 06yuyeHus / Main reasons for learning %
NHUUMaTUBa/ pEKOMEHAALMA BAU3KUX, APY3ei, 3HAKOMbIX 20
KOANET

MoBbICUTb KOMMETEHLMW/HABBIKK / AONOAHUTEABHOE 21
obyuyeHue

CmeHa npodeccumn 24
TpyAOYCTPOICTBO / pelleHne maTtepuanbHbIx Npobaem 12
Apyroe 24

McTouHMK / Source: COCTaBAEHO MO pe3yAbTatamM onpoca, NPOBEAEH-
Horo ®IrbY «BHUWU Tpyaa» Muntpyaa Poccun / based on a survey by
the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

TTOMCKOB paboThl B UT-MHIYCTpUM, UTO CITOCOOCTBOBA-
JIO X pa304apoBaHMIO B BEIOOpE CIIeIIMaaTbHOCTH.

Ilo uToraM MPOBENEHHOrO MCCAeNOBaHMs ObUIM
OIpenesieHbl OCHOBHbIE BEKTOPBI TPYLOYCTPOVICTBA U
KapbepHble ITPeAToYTeHMs] BBITYCKHMKOB CUCTEMbI
CITO no UT-crenaabHOCTSIM, a Takyke BbIIeTeHbI OC-
HOBHbBIe 3Tarbl (QOPMUPOBAHMS PAOOTHMKA, KOTOpbIE
MMPOXOAAT MPEeNCTABUTENN JAHHO LIe/IeBO ayaUuTOPUn
(TIepBUYHbIIT BEIOGOD HampasieHyst CT1O u crienyanbHO-
CTU; 06yJeHe; TPYAOYCTPOICTBO M0 CIIEeLMaTbHOCTH).
Pa3nmnuns B moBeeHMM BBIITYCKHMKOB Ha 3TUX 3Tarax,
(bakTOpBI BAMSIHMS HA MX BBIOOP, TOUKM BXOZAA B IPO-
(eccuro (0OTMeUEHbI IMMPOKUMY TEMHBIMM CTPEIKAMIMA)
B COBOKYITHOCTM OIIPeOeNSIIOT TPAEKTOPUM TPYHOY-
CTpOJICTBA BBITYCKHMKOB opraHusanuit CITO, o6yuaB-
mmxcs 1o U T-crietnaabHOCTSIM.

3AK/TFOYEHUE

CoBpeMeHHbIi POCCUTICKUIT PbIHOK U T-uHOyCcTprUmn
XapaKTepu3yeTcsl YCTOMUMBBIM CIIPOCOM Ha Kafpbl B
1IeJIoM, U 6oJjiee TOro, HaJIM4YMEM CETMEHTOB, VICITBITBI-
BaIOIIMX Ka/IPOBbIi TOOM,

OpnoBpemeHHO UT-MHAYCTpUS TO3ULIMOHUPYET
cebst Kak 00JIaCTh CaMbIX IIMPOKUX U VICKITIOUUTEIb-
HBIX BO3MOSKHOCTE, IMPeJOCTaBJISIIOIIAsT MAHChI JIJIs
BCeX U KaXXIoro. PomaHTu3anust mpodeccruoHanbHOI
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M [1a, No ToW Xe cneumanbHoOCTH

[a, no cmexxHoW crneymanbHOCTN

M [la, HO AN NONYYEHNA APYroW
npogeccumn

M Her

H [1a, No TOW e crneunanbHoCcTn

16 [a, No CMeXHOI cneyranbHoCT

® [la, HO ANA NonyyeHua apyromn
npodeccun

Puc. 7 / Fig. 7. PacnpepeneHue otBeToB Ha Bonpoc «[po-
X0AWUAU AU Bbl 06yueHune nocne nonyuenus Cro?», B % ot
Bbl6opkM B uenom / Answers to the question "Do you have
any complete post-secondary vocational training?", % of the
sample

McTouHUK / Source: cocTaBA€HO Mo pedyAbTaTaM 0npoca, NPOBEAEH-
Horo OIbY «BHUW tpyaa» MuHtpysa Poccum / based on a survey by

the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

Puc. 8 / Fig. 8. PacnpeaeneHue oteeTtoB Ha Bonpoc «[ha-
HUpYyeTe AU yUUTbCS Aanblue B 6ankanumne 5 net?», B % ot
Bbl6opkM B Lenom / Answers to the question "Do you plan to
study further in the next 5 years?", % of the sample
UcTouHuK / Source: COCTaBAEHO MO pesyAsTaTam onpoca, NPOBEAEH-
Horo ®IBY «BHUWU tpyaa» MuHTpyaa Poccuun / based on a survey by

the FSBI All-Russian Research Institute of Labor, Ministry of Labor
of Russia.

Cmory 3apa6aTbIBaTb 3Ha4YNTENbHO 60ﬂbI.IJe, yeMm cenvac

J1a npodeccus BoctpeboBaHa BCerga, He 0cTaHycb 6e3
paboTbl

Mow 6nu13Kkure paboTatoT B 3TOI chepe

BonbLoin cnpoc, yBepeH(a), 4To 6bICTPO Halay paboTy

10 ropaspgo 6onee nepcnekTBHas Npopeccus, Cnpoc
Ha cneuyanncToB Gyaer pactu

Apyroe

41

32

26

4

Puc. 9 / Fig. 9. PacnpepeneHne oTBeTOB Ha Bonpoc «[louemy Bbl XOTUTE CMEHUTb Npodeccuto?», B % OT NAaHUPYHOLLIUX
obyuatbcs, UTo6bl CMEHUTb Npodeccuto (MHOXECTBEHHbIN Bbi6bop) / Answers to the question "Why do you want to change
your profession?", % of those who plan to study to change their profession

UcTouHMK / Source: coOCTaBAEHO MO pe3yAbtatam onpoca, nposeaeHHoro OreY «BHUU tpyaa» MuHTpyaa Poccun / based on a survey by the

FSBI All-Russian Research Institute of Labor, Ministry of Labor of Russia.

IeATeTbHOCTY TIPUBJIEKAeT MOJIOAEXKb. IIpy 3TOM 06-
pa30BaTeIbHbIN MPOLECC ITPU MOTYYEHUM TaKO! TeX-
HUYECKOI CIelaJbHOCTY OTIMYAETCSI CIIOXKHOCTBIO.
PBIHOK Tpyma TpembsBIsSeT BbICOKME TPebGOBaHMS K
MOJIOZIBIM COMCKATEJISIM, BBITTYCKHMKAM OpTaHM3aLii
CITO B yacT MpaKkTUUeCKUX HABBIKOB paboThI B 06/1a-
¢t b pOBU3aLY TPOU3BOACTBEHHBIX ITPOIECCOB U
ombITa paboThl HA CAMOM COBPEMEHHOM 060pyIoBa-
HUM. OTU TpeOOBaHMUS OTPaHMUYMBAIOT BO3MOXKHOCTU
MOJIOZIbIX JIIOZeit, KOTOpble He MOTYT IMOXBaCTaThCS
ycriexamu B yuebe ¥ MpUIUIA B MTPodeccuoHaTbHYI0
00pa30BaTeIbHYI0 OPraHU3AINIO C [IebI0 YKIOHUTh-
cs oT coauy ETD.

VccenoBaHMe TOKa3ajo, UYTO ObICTPOE TPYAOY-
CTPOJCTBO 1O CMENVATBHOCTY (B TEUEHME ABYX-TPEX
MeCSIIEB TIOC/IE TIONMYYEHUsT AUIUIOMA) 06GecriedyeHo
27-32 % BBIMYCKHUKOB. B TepByl0 ouepenb ompefe-
JIeHHbIe TapaHTUM MOPenIpUSITUIA U OpraHMU3aLUIL
STUM BBIITYCKHMKAM 00eCcTieunBaeT yCrelHast Ipon3-

BOJICTBEHHAs MTpaKTMKa. Paboromarenu mpearnounTa-
10T 6paTh CTYAEHTOB, KOTOPbIE CMOIJIN CEOSI TPOSIBUTD.
Bosee mpono/msKUTeNbHbIN MTOUCK PAOOTHI (B CpelHeEM
6—8 MecsIeB) CITOCOOCTBYET CHIDKEHMIO MHTepeca
BBIITYCKHMKOB K IOYYEHHON CcrenyajbHOCTU. [Tou-
TU TIOJIOBMHA COMCKaTesell OKa3bIBaeTCsl HE TOTOBA K
TpeboBaHusIM paboTogaTe e, CUMTAIOT X 3aBbILIEH-
HbIMM, HEe MMEIOUIMMM OTHOIIEHUS K ITOTy4yeHHO
CIIeManabHOCTM, YTO IIPUBOIUT K pa3ouapoOBaHUIO B
npodeccun.

OCHOBHBIM KaHAJIOM IIOMCKa pabOoThl SIBJISIETCST 00-
paleHue 3a IMOMOIIBI0 K OMM3KMM (POACTBEHHMKAM,
IIPYy3bsIM, XOPOILIMM 3HAKOMbIM). B TOM cydae, Korma
TIPeICTaBUTEN OJIM3KOTO Kpyra He MMEIOT OTHOIIEHMS
K UT-uHAyCTpuM, BbICOKA BEPOSITHOCTb TPYHAOYCTPOIi-
CTBa BBIITYCKHMKA B MHOM cdepe mesiTenbHOCTH. B pe-
3yJIbTaTe TPYIOBasi NeITebHOCTh 43 % OIpOIeHHbIX
BBIITYCKHMKOB He IMEET OTHOIIeHMsI K MHMOPMAIIMOH-
HBIM TEXHOJIOTVSIM.

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020
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[TpodeccronanbHas peanusalus Mo TOTyYeHHOM
NT-cnenuaabHOCTU He YAOBJIETBOPSIET MHOTUX OIPO-
LIEHHBIX. 43 % yTBeP>KIOAI0T, YTO MOTyUYeHHbIE VMU 3Ha-
HMSI ¥ YMEHMST BOCTpeOOBaHbI paboToaTesIeM TOIbKO
YacTUYHO, a 29% MNOHMMAIOT, UTO He NPUMEHSIOT B
IOBCEHEBHOI paboTe IPaKTUYECK) HUYEro U3 TOro,
yeMy OOydYaCh B TeUEHMe HEeCKOJIbKMX JIeT. Bbico-
KUt ypoBeHb BOCTPEOOBAHHOCTY MPOQECCHOHATbHBIX
KOMITETEHIINIA, (hOPMMPYEMbIX B IpOIlecce OOyUeHs,
10 OlLIeHKaM MOJIOJbIX CITeIMajIMCTOB, JeMOHCTPUPY-
10T paboromarenm B 12% cTydaeB TPyoOyCTpPOICTBA,
a CpaBHUTENbHO HU3KUII 3HAUUTENbHO Yaille — B 21 %
CJTy4yaesB.

Ha srame moncka paboThl OTCYTCTBME OIIbITa ITO-
MeLlaJI0 TPYLOYCTPOMCTBY MO CIeuyanbHOCT 48 %
OIPOIIEHHbIM, a4 HEYIOBIETBOPEHHOCTh IIpejjiarae-
MO 3apaboTHOI T1aToii — 31 %. 40 % pecrioHIeHTOB U3
TPYTIIbI HE3AHSTHIX I10 CITEeIMaTbHOCTY HA MOMEHT IpO-
BeJIeHNSI OTIpOca He IUIAHMPYIOT B 0003p1MOM OyIyTiiemMm
3aHMMAaThCS TPYAOYCTPOMCTBOM I10 CTIeIMaTbHOCTHA.

BesycriemiHbpiii MOKCK paboThI U JKelaHue 3apaba-
TBIBAaTb, UMETH JOXO/I, 06eCITeUMBAIOINIA (DMHAHCOBYIO
HEe3aBUCMMOCTb OT POAUTENIel, TOaBOIsT 10 50 % BbI-
ITyCKHMKOB K peIIeHNnI0 0 BO3MOXKHOI cMeHe Tpodec-
CMOHAJIbHOM 00/IaCTU ¥ MPOXOKIEHUIO C 3TOJ 1IeJIbI0
JIOTIONTHUTEIPHOTO O0yueHusT. 41 % OIpOIIeHHBbIX U3
9TOJ TPYIIIbI 3asIBUJIM, YTO PAaCCUMTHIBAIOT Ha Gosee
BBICOKMII YPOBEHb OIUIaThl TpyAa. [IpakTUuecku Kasxk-
IbI/i TPETUi1 MOHSII, UTO XOUeT MMeTh IIpodeccuro, ¢

KOTOPOJi OH OyIeT TapaHTMPOBAHHO BOCTpPeOOBaH, He
octaHeTcst 6e3 paborsl (32 %).

Beimyckumku opranmsanmii CIIO KOHKYpUPYIOT €
BBIITYCKHMKAaMM BY30B, KOTOPbIM paboTOAATENN Hepe-
KO OTHAIOT MpeaIiouTeHye 13-3a 60ojiee MMPOKOro Kpy-
ro3opa, Jiyuilieii OpraHM30BaHHOCTU U JUCIUTUIMHBI,
peryTaimu 06pa30BaTebHOTO YIPESKIEHMS.

Ilonsi pecriOHAEeHTOB, MOMYUYMUBIIMX TIOC/Ie BBITYCKa
TOTIOJTHUTEIbHOe 06pa3oBaHMe 0 OCHOBHOI CIelu-
aMbHOCTHU, cocTaBwia 21 %. [1oms TexX, KTO pela pac-
LIUPUTDL CBOJ OMAria3OH 3HAHUI, YMEHUI1 U HaBbIKOB
¥ TIpolIes o6ydeHue 1Mo CMEXKHOI CITeIMaIbHOCTY, TO
€CTb COXpaHmI MpodeccroHaIbHbIE OPUEHTUPBI, He-
CKOTbKO Gojbie — 29 %. IIpy 9TOM OKOJIO ITOJIOBVHBI
PeCIOHAEHTOB B TeueHNe HeCKOMbKIX JIET MOc/Ie TIoy-
yeHyst CITO TepsrOT MO3MLIMM HAa PbIHKE TPyAa, CTAHO-
BSITCSI HEKOHKYPEHTOCIIOCOOHBIMM.

Mo oreHKaM 9KCIIEPTOB — COTPYIHMKOB 06pa3oBa-
TenbHbIX opranu3aumii CI1O, KoTopble OCyIeCTBISIIOT
MOHUTOPUHT TPYLOYCTPOICTBA CBOMX BBITYCKHMKOB
B TeueHue roga, ot 50 % mo 70 % MOJIOIbIX CIIeLa-
ctoB, nonyuyBimx CI1O, He HAXOHAT CBOEro MecTa Ha
poiHKe UT-uHayctpum. OCHOBOJ AJist 60jiee IMPOKOro
OXBaTa MOJIONIBIX CITELMAIMUCTOB MPOMUIBHBIM TPYIO-
YCTPOICTBOM SIBJISIIOTCSI YCJIOBMSI, CO3[jaBaeMble 3alH-
TepecOBaHHBIMM PabOTOAATENSIMY, B TIEPBYIO OUepeb
KPYTHBIMM ITPOU3BOJCTBEHHBIMI U CEPBUCHBIMM KOM-
MMaHUSIMU, KOTOpbIe HaNPSIMYI0 COTPYIHUYAIOT C Opra-
Husauysmu CIIO.
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AHHOTALMA

MpobneMa kaapoBOro obecrneyeHns pasfiMyHbIX OTpacie 3KOHOMMKU TPaAMLMOHHO UCCedyeTcs npenmy-
LLeCTBEHHO Kak npobnema npodeccmoHanbHOro 06pa3oBaHMsl B acnekTe ero COOTBETCTBUS M3MEHSIOLLMMCS B
CBSI3U C HaY4YHO-TEXHUYECKUM MPOrpeccoM 1 KOppeKUMeln NpUopmTETOB B COLIMaNbHO-3KOHOMUYECKOW MOUTH-
Ke rocyaapctea TpeboBaHusMM paboToaaTeneln — CyobekToB X035IMCTBEHHON AEATENIbHOCTY B 3TUX OTpacnsx.
B cTaTbe aBTOpbI NPeANpPUHSNN NOMNbITKY PaCCMOTPEHUSt CUCTEMbI KaapOoBOro obecrnedeHns Kak 0coboro 06b-
€KTa NMPOEKTUPOBaHUS — AESTENIbHOCTH, ABMAIOLIENCS MEFAaCUCTEMOW, B KOTOPOWN B HEpPa3pbIBHOW CBSI3N Ha-
XOASTCS Pa3/iMyYHbIE AEATENbHOCTM LUMPOKOro Kpyra CybbeKkToB — He TOMbKO MOCTaBLUMKOB (06pa3oBaTesbHbIX
yupexaeHuin) n notpebutenelt (pabotoaaTenei), HO U «CTPOUTENEN» MHCTUTYTOB (3aKoHoAaTenNen, peryns-
TOpOB, NPOeCCUOHANbHBIX COOBLLECTB), CEPBUCHBLIX CTPYKTYP PbiHKa TPYAa, akaAeMUYECKOM HayKu, CpeacTs
MaccoBol MHdopMaummn. ABTOpPbI CTaBAT nepes cobon Lefb NOArOTOBUTb METOAMKY MPOEKTUPOBAHUS CaMo-
perynmpyoLLeNcs CMCTEMbI KaapoBoro obecneyeHns TIK B ycnousx dopMmpoBaHust uHayctpum 4.0. B uc-
CneloBaHNM aBTOPbI UCMO/b30BaIN CIeAyoLWME METOAbI: @HANIM3 HAayYHON NIUTEPaTYPbl, aHaNn3 MHTEPHET-UC-
TOYHMKOB M MaTepuasnoB, NpeaoCTaBeHHbIX CybbekTaMy AesTeNbHOCTU KaapoBoro obecneyeHuns;, a MUMeHHo
MOHWTOPWHT pblHKa TpyAa, aHanuTnyeckme otyeThbl CMK HIK, oTyeTbl 06 YCTOMYMBOM pasBUTUM KOMMAHWUI U
Ap. Pe3ynbtaT paboThbl 3akno4aeTcs B pa3paboTke TEOPETUKO-METOA0NOrMHYECKOro Noaxoaa K NpoeKkTupoBa-
HUIO MHCTUTYLMOHANbHBIX B3aMMOCBSI3el Mexzay CybbekTaMu AesiTeNbHOCTM CUCTEMbI KaapoBoro obecneve-
Hua TOK. Coaepykalumecs B Hay4HOM MCCnefoBaHumM MaTepuasbl MOryT 6biTb MCMOIb30BaHbl heaepanbHbIMU
N pervoHanbHbIMK OpraHaMun UCMOTHUTENBHOM B1IACTU, OCYLLECTBASIOWMMU DYHKLUMM NO BbipaboTKe 1 peanu-
3aUunM rocylapCTBEHHONM NOMUTUKK B chepe 06pa3oBaHUS U OLIEHKM KBanudUKaLmMi.

KnioueBble cnosa: nHayctpusi 4.0; MHCTUTYLIMOHaNbHBI MEXaHW3M; KaapoBoe obecrneyeHne; pbIHOK
TpyAa; cucteMa npodeccMoHanbHOro 06pas3oBaHmst; HaLuMoHanbHas cMcTeMa KBanuKaLni.

Ans uutupoBaHua: byasuHckas 0.B., MapteiHoB B.I., LUeiHb6aym B.C. KaapoBoe obecneueHne TIK kak 06bEKT NporpaMMmUpoBaHus
1 NpoekTnpoBaHua. CounarbHO-TPyAOBbIE nccaeaoBaHms. 2020; 41(4):135-144. DOI: 10.34022/2658-3712-2020-41-4-135-144.

ORIGINAL PAPER

HUMAN RESOURCE SUPPLY IN OIL AND GAS COMPANIES
AS AN OBIJECT OF DESIGNING AND PROGRAMMING
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ABSTRACT

Researchers traditionally study human resource supply in various sectors of the economy mainly as a problem
of vocational education in the aspect of its compliance with the changing requirements in the socio-economic
policy of the state, that changes with scientific and technological progress and the adjustment of priorities in
the socio-economic policy of the state, with the requirements of employers — the subjects of economic activity

© ByasuHckas 0.B., MapTbiHoB B.I., LeiiH6aym B.C., 2020.
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in these sectors.The authors attempted to consider the human resource supply system as a special design
object — a mega-system where various activities of a wide range are inextricably linked subjects. They are
not only suppliers (educational institutions) and consumers (employers), but also “designers” of institutions
(legislators, regulators, and professional communities), labor market service structures, academic science,
mass media. The authors aim to prepare a methodology for designing a self-regulating human resource
supply system in oil and gas companies in the context of the formation of Industry 4.0. The authors used
the following methods: analysis of scientific literature, analysis of Internet sources and materials provided
by subjects of human resource supply activities, namely labor market monitoring, analytical reports of the
Council for Professional Qualifications in the Oil and Gas Complex, reports on the sustainable development of
companies, etc. The study result is the development of a theoretical and methodological approach to designing
institutional relationships between the subjects of the oil and gas complex human resource supply system. The
research materials may be of further use by federal and regional executive bodies that carry out the functions

of developing and implementing state policy in the field of education and qualifications assessment.

Keywords: industry 4.0; institutional arrangement; human resource supply; labor market; vocational

education system; national qualifications system.

For citation: Budzinskaya 0.V., Martynov V.G., Sheinbaum. V.S. Human resource supply in oil and gas companies as an object of designing and
programming. Social and labor research. 2020; 41(4):135-144. DOI: 10.34022/2658-3712-2020-41-4-135-144.

BBEAEHWE

B pasBuThIX cTpaHax MMpa MOTHBIM XOJOM WAYT
npoiecchl IM@POBOI TpaHchOpMAaLMM HAIMOHAb-
HbIX SKOHOMMK, (opmupoBauust wuHmycTpum 4.0,
TPaKTyeMO/l KaK HOBBIV TEeXHOJOTMYECKUI YKian, B
KOTOPOM OYIyT IOMUHMPOBATH OMOTEXHOIOTUY Ha OC-
HOBe IreHHOV MHKeHepuy, HOBasi MeAuIIHa, CEHCOPU-
Ka, GMoMexXaHMKa, POOOTOTEXHNUKA C MCKYCCTBEHHBIM
VHTEJIJIEKTOM, CKOPOCTHO!M ¥ OeCHIOTHBIN TpaHC-
IOPT, HOBbIE€ «yMHbIE€» MaTePUaJIbl C YITPaBJISEMbIMMU
CBOVICTBaMMU, afdUTUBHbIE TEXHOJIOTUM B IPOU3BOI-
CTBe, MUHTEPHEeT Belllelt U ellle 11eJIbIii psiJi HOBbIX Ha ce-
TOAHSIIIHWUI IeHb TeXHOIOTMiA [1].

[Tpy TOM TIEPEOCMBICTMBAIOTCS ¥ 6a30BbIE 1I€H-
HOCTH OBITMSI, UYTO HaXOOUT CBOE OTpakeHle, B YaCT-
HOCTH, B pa3BuTuy sharing-sKOHOMMKY, BUPTYaTbHbIX
KOMMYHMKAIIWIA, COKpaleH 00beMOB KHUTOIIeYaTa-
Husl. CTaHOBJIEHME HOBOTO TEXHOJIOTMYECKOTO yKIaAa
COITIPSDKEHO C KapAVHAIbHBIM TpaHCHOPMUpPOBaAHMEM
CUCTeMbI pasfie/ieHMsl TpyJa — Kak II0 TOPM30HTaIU
3a CUeT MHTE/UIEKTyaIM3aluu, poooTusaluu, 1mudpo-
BU3aLVM GM3HEC-TIPOLIECCOB, TaK U 10 BEPTUKAIM — B
CBSI3M C TIOSIBJIEHVEM HOBBIX BUIIOB AesiTeibHoCTH (Le-
nposunkuii ILL, TTeckos M., JIykuuia I1. [2]), yciaokHeHU-
eM (YHKIIMII M CTPYKTYPbI YIIpaBIeHMs MpoIieccaMm
SKU3HEIEITeIbHOCTM 00IIecTBa. Jta TpaHchopMaLys
OXBaTbIBaeT BCe Te TPM YPOBHS, Ha KOTOpbIe yKa3bl-
BaJI eltle B Hauasie XX Beka Makc Bebep: colyaibHbIif,
TEXHOJIOTUYECKNI Y S9KOHOMUUYECKUI, U COOTBETCTBY-
IoIlie UM MHCTUTYTBI 061IecTBa [3]. YoioskHeHMe Cu-
CTeMbl 3HaHUI ¥ CIIOCO60B UX TPAHCISIIIVM TTOPOIIIIO
TaKye HOBbIE BONIEIIINe B 06MXOI B aKaJeMUueckoM
U OM3HEC-CO0OIIECTBAX IOHSITHUS, KaK MEX-, MYJIbTU-,
Haj, — ¥ TPAaHCOUCUUIUIMHAPHOCTD, TEXHOMOTUYECKIE
1aTGOPMbI, KPOCCTEXHOOTUM. C STUMM MOHSITUSIMU

CBSI3aHbI ¥ HOBbIe (hOPMBbI OpraHu3aluy TPYIOBOii fe-
SITeTbHOCTU. BO3HUK/TM HOBBIE TUITBI OPTaHU30BaHHO-
creit — xinactepsl (Tuna «<KKPEOHOMUKAY), «Dabpukn
6ymyiero» cosgaBaeMblie L[eHTpOM TepenoBbIX MPO-
M3BOICTBEHHBIX TexHoymoruii CIIGITY Iletpa Bemuko-
ro, — umdposast habpuka (#DigitalFactory) & ymHas
dabpuka (#SmartFactory) & BupryanbHas (abpuka
(#VirtualFactory), KOHCOPIIMYMbI BbICOKOTEXHOIOTUY-
HbIX KOMITaHU 1 KOpriopaliuii B pamKkax HarmoHasb-
HOI1 TexHOnormnueckoi Manuyatnuebl (HTU) — AeroNet,
AutoNet, MariNet, EnergyNet, NeuroNet, SafeNet,
HealthNet, FoodNet, FinNet 1 enyHCTBeHHAsI TEXHOJIO-
rUyecKasi Tpyrina o pa3sBUTUIO IepefoBbIX TPOM3BO/I-
CTBEHHBIX TexHOMormii — «TexHeTr», O6pa3oBaTebHbIe
LlenTpsl KOMITeTeHIMit (yHUBepcuTeT 2035, yHUBED-
cuter VHHomonuca B TaTapcraHe, OM3HEC-LIKOJIbI
«CKOJIKOBO»). BeKTOp pa3sBuUTHS TUANPYIOLIMX YHUBED-
CUTETOB TIpeArioyiaraeT o0pa3oBaHKe KOHCOPIIMYMOB
¢ Bemymumy MHCTUTyTaMu PAH, KOTOpbIe MO3BOMSIIOT
00BEIMHUTL 00Pa30BATEIbHYIO JIeSITEIbHOCTb C pe-
anbHOM (GyHIAMEHTAIbHOV M TPUKIATHON HAyYHO!
IesITENTbHOCTBIO 110 aKTyaJIbHBIM ITpo6iieMaM, U TeM
CaMBIM JOOGUTBCS CMHEPTM 06pa3oBaHust M HayKut. !
BrnionHe ecTecTBEHHO, YTO B 3TOM MHOTOMEPHOM
MHHOBALIMOHHOM MPOLeCCeé BO3HUKAIOT CUCTEMHbBIE
paspbiBbl, OOYCIOBJIEHHbIE PA3IMYHBIM YPOBHEM
VMHEPLYOHHOCTY B POM3BOACTBAX HOBbIX 3HAHMIA (Ha-
YKa), HOBBIX TEXHOJIOTUI U TEXHUUYECKUX CPefiCTB (TIPO-
MBIIIJIEHHOCTb), B (QOPMMUPOBAHMM HOBBIX OOIIIECTBEH-
HBIX ITOTPeGHOCTEN U 1ieIeil (KyJabTypa), B OCBOEHUMU
BCEro 3TOTO, TPAHCISIIMK B OOLIECTBO CUCTEMOI 00-
pa3oBaHMs ¥ HaChIEHMM PbIHKA TPyHa HOCUTEISIMU

! Toxnaz BonkoBa A.E. Ha oHnaitH-KoHbepeHumu «CoBpeMeHHast
MTOJITOTOBKA MHKEHEPOB» MOCTYITHA Ha odunmanbuoM YouTube-
kaHane llentpa HTU CIIGITY.
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HOBBIX KOMIIETeHIIii, HOPMUPOBAHUM HAYYHOIA, TTPO-
MU3BOMACTBEHHOI U 00pa30BaTeIbHONM IesaTeTbHOCTEN .
[locneqHee 3aMeTHO TOPMO3UT MAcCIITaOMPOBAHME
repenoBbiX 3GHOEKTUBHBIX MPAKTUK BHYTPU KaxKIOi
U3 TIePeUYMCIeHHbIX CUCTEM U B TaApMOHM3alUM UX B3a-
VIMOIEJCTBYSI.

Ha nipeononeHnue sTMx pa3pbIBOB HalleJieHa HAIMO-
HaJibHas ITporpamma «LIydpoast sSKoHOMMKa Poccum»,
peannsyemMbie B ee paMKax HallIOHAJIbHbIE POEKThI, B
TOM umcyIe poekT «Kampsl 1y1s 11 pOBOiT SKOHOMMKIA.

B npoexinn Ha TOK 3TOT npoekT o3HavaeT PoKy-
CUPOBaHMe KaJpOBOTO 06eCTIeUeHmsT XO3SIMCTBYIOIIX
cyopekToB TOK Ha mpobreMax 1 3amauax TEeXHOJIOTU-
3a1MM HepTerasoBoii MHIYCTPUM KaK 9KOHOMMUYECKU
U COLMATIBHO OMNpaBIAHHONM TMOCIeNOBAaTeTbHOCTU
TEXHOJIOTMYECKUX TepefesioB — OT MpeBpalleHus pe-
CYpCOB YIVIEBOJIOPOAOB, BK/IIOYAs HETPaAUIIMOHHbIE,
B M3BJIeKaeMble 3aTachl U 0 peajn3aly Ha PhIHKAX
TOBApPHOI MPOAYKIMM — HA OCHOBE TIPUHIIUIIOB «BCE B
uydpe» 1 «BCe Ha eaMHO G POoBOIi TuIaTdopmes.

YTOObI pelnTh 3TU aKTyaJbHble IMPOEKTHbIE 3a-
Jauy Heo6XOOVIMO TIPEKIe BCEro YTOUHUTb, UTO €CThb
KampoBoe obecrieueHre TOK Kak OOBEKT, KOTOPBIA
HaJIJIEKUT MOIEPHU3UPOBATD U Iaske Mpeodpa3oBaTh.
MbI CXOIMM U3 TOTO, YTO STOT O6BEKT — MHTErpabHast
(KOMIUIEKCHAs) HesITe/IbHOCTb, SIBJSIIOLIASICS Meracu-
cremori. CITO>KHOM, MOMUCTPYKTYPHOM (TOBOpS CJIOBA-
vu [IT. lllenpoBuiikoro [4]) cucTeMoii pasnnyuHbIX B3a-
VMMOCBSI3aHHBIX AESITEebHOCTEN C MX COOCTBEHHBIMU
00BbEKTaMM M CyObEeKTaMM, LEISIMU Y VHCTUTYTaMU,
cpencTBaMM U TIpOAyKTaMu. PaccMoTpeHMe KagpoBo-
ro obGecrieyeHns Mo STUM YITIOM 3PeHMS U COCTaBIISIET
peaMeT HACTOSIIEN CTaTbMU.

KAOPOBOE OBECINEYEHVE KAK MEFTACUCTEMA
OEATENIBHOCTU

BBuay HeOObIUAlfHOM C/TOKHOCTM, OTKPBITOCTH,
U3MEHUMBOCTM YKAa3aHHOM MaracucTeMbl OYEPTUThb
M3HAYAJIbHO ee YyeTKye rPaHuLIbl, DPAMKU BPSIT, I BO3-
MOHO. [IpMBBIYHOE MH)KeHepy IIPOEKTHOe MBbIIlIe-
HMe, Npefrionararoliee MpefcrasieHne U onucaHue/
CcXeMaTM3aLyIo IoJgO6HOro 0ObeKTa B BUAE ero HeKoi
LIeJIOCTHOM AVHAMMUUYECKOV MOZeNu, U ee MocIefyo-
LIYI0 CTPYKTYPHYIO U ITapaMeTpUYEeCcKyl0 MHOTOKPUTe-
PUAJIbHYIO ONTUMM3ALIMIO, IJISI TAKUX CUCTEM He TIO[I-
xonuT. Ha 3T0 yKa3bIBasl [MOYTH MOJIBEKA Ha3az, ONVH U3
BeOyLIMX B TO BpeMsl CIIelaaiiCTOB 110 MOJeIUpPoBa-
HUIO CIOKHBI cuctem H.IT. Bycienko [5].

[Ipouecc mpoOpUCOBKM BETBUCTOTO AepeBa lienei
JlesITeIbHOCTY (B HallleM cjIydae — KaJpoBOro obe-
crieyenus TOK) B ycnoBMsIX CyleCTBEHHOJV Heollpe-
JIeJIEHHOCTM KOHTEKCTOB, BAMSIIOIIVX Ha IiejeBble
IIPUOPUTETBI, KOHCTPYMPOBAaHME HAa OCHOBE 3TOTO

COLIMATIBHO-TPYJOBBIE MCCJIEJOBAHWS 4/2020

JlepeBa CUCTeMbl pas[eleHus, pacrapajiieanBaHnus
TpyLa B BUAe HEKOero MHOTOCJIOMHOrO0 N-MepHOTO
(mpu n — «) rpada, CBSI3M pa3sHOPOIHBIX Y3JI0B KO-
TOpOro (OTHOIIEHUSI MeXAy HMUMM) CTOJIb Ke pa3s-
HOOOPAa3HbI, 60/Iee COOTBETCTBYET HE MPOEKTUPOBA-
HMIO, a IPOTpaMMUpPoBaHuio. To eCcTh MOMIATOBOMY
MIPOIBIVKEHUIO OT IIePBOHAYAIbHOTO BUIEHUS BbI-
OpaHHOI 1e/M K LM TOCTeNyIOX YPOBHEI ¢
pednekcueit Ha KaXkIOM IAry, TECTMPOBAHMEM, BbI-
SIBJIEHMEM HOBBIX, HEBUAVMBIX BHauajle pa3BUIOK B
MYTSX UX AOCTVMKEHUS U Y>Ke Ha MepBOM IIary, BO3-
MOSKHO, HEOOXOIMMOCTBIO CKOPPEKTUPOBATD U Taske
repecMOTPEeTh UCXOMHOE BUAEHME BCell mpobiema-
TUKM, Kacarolieiics IJIaBHO LieJix U ee LJOCTVDKeHUS.

IOymaetcsi, 6ymeT yMeCTHbIM ISl VJUTIOCTPALUU
MIPUBECTU 3[1€Ch U3BECTHBII MHOTMM CJIaiif, U3 €KL
IL.I. MlenpoBUKOro [4] 0 TEXHONOIMAX VHXEHEpHOIo
MBIIIJIEHNS], CTAHOBUBIIVXCSI JOMMUHAHTHBIMU B pe-
3yJIbTaTe MIPOMBIIIIEHHBIX PEBOIIONMIA. «Kaxdoti npo-
MblULIEHHOTI PesonoyuU CO0Mmeemcmeayem Ho6ast MexHo-
J102ust MotwieHus» (puc. 1).

NMeHHO mporpaMMMpOBaHME KaK TEXHOIOTHSI/
CTI0C00, TUIT MBIIUTEHNMS], TTPeNyCMATPUBAIOIIAsT MbIC-
JIEHHYIO JIEKOMITO3UIIMIO AESTeNIbHOCTM KaK OOBbeKTa
MIPOEKTUPOBAaHMS, MHAUe — BbIWIEHEeHVEe OTHOCUTEITb-
HO aBTOHOMHbBIX, Haubojee 3HAUMMBIX TIOACUCTEM —
JesITeTbHOCTel, 06ecreunBaronX JOCTYKeHYe 11eeit
BTOPOT'O U MOCIENYIOUMX YPOBHEN, a yKe 3aTeM pas-
PaboTKy JOPOSKHBIX KapT MJIsI KasKIOM TOACUCTEMbI Ha
OCHOBE aHa/I/3a BO3MOXHBIX CLIeHapVeB UX Pa3BUTHUS
BO B3aMMOCBA3SX APYT C APYTOM IO3BOJIUT IOTyYUTDH B
pa3BepHYTOM BUE BCIO MHOTOMEPHYIO MaTpUITy Me-
POIIPUSTUIA IO peanu3aluy IPoeKkTa. 3aMeTUM, 4TO
MMEHHO 3Ta TEXHOJIOIMSI B3SITa 38 OCHOBY [JIsl HALIMO-
HaJIbHBIX ITPOEKTOB MporpaMmbl «LIudpoBasi 3KOHO-
muka Poccym».?

BbInennThb 9T MOACUCTEMBI 7151 AeSITEIBHOCTY «Ka-
npoBoe obecrieueryie TOK B HOBOM TEXHOIOTMYECKOM
yKJIaze» B IEepBOM TPUOIVKEHUM MOKHO, OPUEHTY-
pYsICb Ha OCHOBHBIX CYyOBEKTOB 3TO} HesITeTbHOCTH, K
KOTOPBIM OTHOCSITCSI:

e TIOTpebuTEeMM (COUMYM, TPaskAaHe CTpPaHbl, KOTO-
pbIM He 6e3pasjnyHbl KOMIETEHIM CIIelyaan-
ctoB TIK, 1 eCcTeCTBEHHO, X03SIICTBYIOIINE CYObEK-
b1 TIK);

e TIOCTaBLIMKU — «IIPOU3BOOUTENN» (CUCTEMA TOCY-
JIapCTBEHHOTO M HEroCylapcTBeHHOTro Mpodeccu-

2 TToctanoBnenue [IpaBuTenncTBa PO oT 29 centsbps 2017 r. N2
1184 O mopsiike pa3pabOTKM U peannsalnyuy MIaHOB MepOTIPH-
SATUI («OOPOXKHBIX KapT») II0 COBEPLIEHCTBOBAHMIO 3aKOHOIA-
TeJNIbCTBA M YCTPAHEHMIO aIMUHUCTPATUBHBIX 6aPhepOB B LIENISAX
obecrieueHnss peanusauuy HalMOHAIbHOM TEXHOIOTMUYECKOI
UHULIMATUBBI M BHECEHUU M3MEHEHUIi B HEKOTOpbIe akThl [IpaBu-
TenbCcTBa Poccuiickoit @egepaunn.
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OHaJILHOTO 06pa30BaHMs, KOPIIOPATUBHOE 00pa30-

BaHle);
® AreHTHI-TIOCPEIHVKM (PBIHOK TPyHda C €r0 MHCTU-

TyTaMM ¥ UX MHOOPMAIMOHHBIMM, BKIIOUAs MH-

TepHeT, pecypcaMu — OMpsKeit Tpyaa, [eHTpaMu U

CTY>K6aMM  3aHSITOCTY, TTPOGOPUEHTAIINM, PEKPY-

TUHTOBBIMUM U PEKIaMHBIMM, aKKpeIUTALVIOHHbI-

MU U cepTUDUKAIIMOHHBIMM areHTCTBAMM, KOHCAJI-

TUHTOBbIE KOMITAHUM U TIPOY.);

e Te caMble KaJIpbl, KOTOPbIE Uepes3 PhIHOK TPyZAa WIN
MMHY$ ero, 6ymyT BocTpe6oBaHbl B TIK;

e «CTPOUTENM» MHCTUTYTOB: 3aKOHOHATETM, OOIIle-
CTBeHHbIE OpraHm3anuy (IIpodeccuoHaIbHbIE ac-
colMalu, COI03bl, OTpac/ieBble COBETHI MPO ITPO-
(beccroHambHBIM KBaIMMUKAIMSIM);

e VHCTUTYTBI-PErYySITOPBl — LIeHTpajJbHble U pe-
rMOHaIbHbIe OPTaHbl MCIIOJHUTENIbHON BAACTU U
IO BeJOMCTBEHHbIe UM CTPYKTYpbI («BHNU Tpy-
na» MunaTpyma Poccun, ®VIPO ipy MuHO6pHayKM
PO ur. no.);

e HayKa KaK TeHepaTOp HOBBbIX 3HaHMI, BKIIOYas
refarornyeckne, 1, COOTBETCTBEHHO, HOBBIX KOM-
NeTeHUNI, KaK MHCTUTYT, JAIOIMA MeTOIOIO0TH-
YeCKyl0 OCHOBY CUCTEMHOTO aHajiu3a U OLeHKU
obecrieueHHOCTV TIK TpeGyeMbIMU JIJIS1 €T0 YCIIell-
HOJi AesITeIbHOCTU B yCIOBUSIX nHAycTpuu 4.0 Ka-
Ipamu.

COOTBETCTBEHHO, AEKOMITO3UIIMS KaIpoBOro obe-
crievenust TOK Kak 06beKTa KOHIIENTYaJbHOTO IIPO-
eKTMPOBaHMSI MOKET OBbITb OTOOPaskeHa CJIeAyIOIei
cxeMoii (puc. 2). B3aumopieiicTBue BbifjeIeHHbIX TO[I-
CHUCTEM, T. €. B3aMMOCBSI3aHHOCTh BCEX CYObEKTOB Je-
SITEJILHOCTEl 0603HaUeHa cTpeskamu. Kagpsl, 06 obe-
CrieueHHOCTY KOTOpbIMU TOK et peub, Kak CyOobeKThI
JesITETbHOCTY HAXOOSTCS BHYTPU GONBIIMHCTBA BCEX
TOACUCTEM.

CUCTEMHDBIE PA3PbIBbI
CucreMHbIe paspbiBbl, O KOTOPBIX ObUIO CKA3aHO
BBIIIIE, B JESITEIbHOCTY YKa3aHHbIX CYyObEKTOB KOpe-
HSITCS1, HA HAIll B3IVISI, B TIEPBYIO OYepeb B pasjinunm

TOPM30HTOB ¥ CIIOCOO0B MX MBIIIIEHMSI.
be3 manoro 30 et Poccust CTpOUT PHIHOYHYIO 3KO-
HOMUKY. [Ipoiiecc 3TOT AT TPYAHO, C OUeBUIHBIMU
npo6ykcoBkamu. [J1aBHasT MPUYMHA, KaK HAM TIpef-
CTaBJISIETCS, JISKUT Ha TOBEPXHOCTU: MOJEeIb pbl-
HOYHOJ 9KOHOMUKM, ONIMPAIOIelics Ha «CBSIIIeHHOe
MPaBO YaCTHOM COOCTBEHHOCTM», [IJIST HAIIIETO COILINY-
Ma Bce ellle He MHTePeHTHa, KakK 3TO OIlpeessieT aka-
neMuk PAO A.M. HoBukos [6]. UacTHOe o6pasoBaHue,
YacTHasE MeOUIMHA, KPYMHBI ¥ MEIKUI 4YaCTHBIN
6M3HeC BCe elle HaXOAsTCs Mo, IT0I03PeHEM, apTH-
KyJIMpOBaHHOM BIiepBbie 160 jieT Ha3am 6PUTaHCKUM
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Puc. 1 / Fig. 1. 9BOAOLMA UHXEHEPHOTO MbILUAEHUS /
Evolution of engineering thinking

WctouHuk / Source: paspaboTtaHo aBtopamu / compiled by the
authors.
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Puc. 2 / Fig. 2. AeKoMNo31LMA CUCTEMbI KAAPOBOTO
ob6ecneueHuns TOK kak o6beKTa KOHLLENTYaAbHOIO NPOEkK-
TupoBaHua / Decomposition of the oil and energy complex
human resource supply system as an object of conceptual
design

UcTouHuk / Source: pa3pabotaHo aBTopamu / compiled by the
authors.

podcor03HBIM  akTuBUCTOM Tomacom [Ikozedom
HJaHHMHTOM, TI03ke TNoAfepkaBmuM ero Kapmom
MapKcoM: «HeT TaKOro MpecTyIUIeHusl, Ha KOTOpoe
KamuTat 6bI He TIOMIeN Aaske TOJ CTPaXxOM BYCEJIHIIbI
paau 300 % mipubbuTM» [7]. OHO BBI3BIBAET COUYBCTBME
B SIBHOIT WM HESIBHOW (hopMe GONbUIMHCTBA Hacese-
HYS cTpaHbl. Hewry4yaiiHo, IO3YHT «IIpeKpaTuTe KOII-
MapUTb OM3HEC» He YXOAUT U3 TIOBECTKM THS. JleToM
2008r. B CMo/eHCKe Ha COBELIAHMM I10 Pa3BUTHUIO
MaJyioro 6M3Heca 9Ta KpbulaTas ¢dpasa 6blia MPOuU3-
HeCeHa TOrmalHum npesugeHTom [.A. MegseneBbIM.
[Ipowno pecsitunerue u teneps yke B.B. ITyTuH, BbI-
crymnast B deBpasie 2019T. ¢ exkeromHbIM MOCTaHUEM
denepanpbHOMy cobpanuio Poccuiickon deneparn,
MOIUEPKHYI, UTO «TOOPOCOBECTHBIN OM3HEC He HOI-
>K€H IOCTOSTHHO XOOUTD T0J, CTaThel, IOCTOSIHHO YyB-
CTBOBATh PUCK YTOJIOBHOTO MM Jlaske aJMUHUCTpA-
TUBHOTO HaKa3aHUsI».

COLIMATIBHO-TPYJOBBIE ICCJIEHOBAHWMSA  4/2020



0.B. byaswnHckasi, B.I. MapteiHoB, B.C. LLleriHb6aym

[IpyiMeHUTENBHO K KafgpoBoMy obecrieuennio TOK,
KOHKYPEHTOCIIOCOOHOCTh KOTOPOTO Ha MMPOBOM
SHepreTMYeCKOM pbIHKe MMeeT Ajisi Poccuu mepso-
cTereHHOe CTpaTernyeckoe 3HaUeHMe, yka3aHHOe OT-
HOIlIeHMe K PIHOYHOI 9KOHOMMKe HaXOOUT BbIpaKe-
HMe B (J1abO¥t PasBUTOCTY CEPBUCHBIX MHCTUTYTOB Ha
pbIHKe Tpyaa [8], HeCMOJIKaeMbIX MMPU3bIBAX BEPHYTh
IJIaHOBOE pacmpefiefieHlie BbIITYCKHUKOB BY30B, BbI-
7Ty 13 BolIoHCKOTO TMpoliecca, MPeKpaTUTh SKCIepu-
MEHTHI C IuBepcuduKaimeii 06pa3oBaTeabHbIX IPO-
rpaMM B BapMaHTe «0aKaJaBp-MarucTp» U BePHYThCS
K eIMHOMY, B OCHOBHOM ISITUJIETHEMY BBICIIEMY 00-
pa3oBaHMIO, MpeXkae BCEro MHKeHepPHOMY C TapaH-
TUSIMM TOCY[ApCTBa B OpraHM3aluyu Ajisl CTYAeHTOB
TTOJTHOIIEHHBIX YUEOHBIX U MTPOU3BOACTBEHHBIX ITPaK-
TUK Ha TepefoBbIX MpeanpusiTusx. Tak, 1Mo HacTo-
sauio paboropateneit TOK B 2016 . 6bUI0 IPUHATO
pellleHMe BOCCTAHOBUTH ympasgHeHHbIT B 2009T. (a
B I'yokmHCcKOM yHUBepcuteTe 10-10 TomaMy paHb-
IIe) CrielMaauTeT Mo HampasiaeHuio «Hedrerasosoe
Ieio», Mpasa, 6e3 rocyJapCTBeHHbIX TapaHTMii OT-
HOCUTETbHO MPaKTHUK.

Ha npomenmeii 22-23 uronst 2020 r. B CIIOITY Ile-
Tpa Bemkoro BKC-koHbepeniy «CoBpeMeHHast IO -
TOTOBKA MHXEHEepOB» C y4acTMeM MUHUCTPA HAyKu U
BbIcilero ob6pasoBanusi PO B.H. ®anpkoBa omuH 13
TUIeHaPHbBIX JOKIA0B Clesal HayuHblii pyKOBOOUTENb
OU3HeC-1IKOJbI  yTipaBieHuss «CKOMKOBO» Tpodec-
cop A.E BosnkoB, 3amectutenb Ipencenarenis CoBeta
[0 TIOBBIIIEHNIO KOHKYPEHTOCITOCOOHOCTY BemYIIMX
yHuBepcuteToB Poccuiickoi @enepaiinu (mporpamma
«5-100»)°. TIo OKOHUaHMM JOKJIaZa IpeCcTaBUTeIeM
OGM3HEeC-co00IIecTBa eMy ObIT 3aaH BOITPOC, KOT/IA JKe,
HaKOHell, BOCCTAHOBSIT B MHK€HEePHbIX By3aX B IOJTHOM
o6beMe (TO ecTb IO BCEM HAIIPaBJIEHUSIM ITOATOTOB-
K1) creryanuter. OTBET ObUT TaKOii: «HUKOLAA!». ITO
— HaISIAHAST WITIOCTPAlMsl pa3pbiBa B MbIIIJIEHUMN, B
MOAXOMaX, K TMOJATOTOBKE MHKEHEPHBIX KaJpOB ABYX
KJTIOUEBBIX CYOBEKTOB JIESITETBHOCTH IO 06eCTIeYeHITO
MMPOMBILIIEHHOCTY MHXeHepHbIMU Kagpamu. Ecin aTa
WUTIOCTPALIVSI TIOKAXXeTCSI He perpe3eHTaTUBHOI, pu-
BeZleM IPYTYIO — Y3Ke Ha YPOBHe 3aKOHOAATebCTBA.

TpymoBoOit KOIEKC M COOTBETCTBEHHO, COOJIONA0-
IIyie ero paboTomaTeN TPAKTYIOT KBATMMUKALIVIO KaK
(cratbst 195-1 TK) «ypoBeHb 3HaHWI, yMeHMIA, TTpodec-
CMOHAJIbHBIX HABBIKOB M OMbITa paborHuka» (Deme-
paNIbHBIN 3aKOH). A akazemMuueckoe COOOIIeCTBO, py-
KOBOJICTBYSICh 3aKOHOM 00 06pa3oBaHuy B Poccuiickoit
@epeparyu (N2 273 ©@3D3D3-2 ot 29.12.2012), — Kak
YPOBEHb 3HAHUI, YMEHUIA, HABbLIKOB U KOMITETEHLIUIA,
XapaKTepU3yIoluii TMOATOTOBJIEHHOCTh K BBITIONTHE-

5 3amuchb oHnaitH-KoHMepeHuy «CoBpeMeHHas! TIOATOTOBKA MH-
SKeHepOB» IOCTyIHa Ha ouianbHoM caiite llentpa HTU CIT6ITY.

COLIMATIBHO-TPYJOBBIE MCCJIEJOBAHWS 4/2020

HUIO OTIPENeIEHHOT0 BUA MPOGhEeCcCOHATbHOM nes-
TeJbHOCTHU. OTIBIT MTPAKTUYECKOI PabOThI BHITYCKHMKA
He SIBJISIeTCs, U1 aKaeMMYeCcKOro COODIIecTBa, Kak
cIemyeT U3 9TOi HOPMbI 3aKOHA, 3HAUMMbIM (aKTOPOM
TSI TIPYCBOEHMSI KBaTM(UKALIAIA.

Mbl MHOTOKPATHO ITMCAIM, UTO CIOBOCOYETAHME
«KBaTUGUIIMPOBAHHBIN CHIEIMATUCT» — 3TO TaBTOJO-
TMsl, YTO IIPU OTCYTCTBUM IIPAKTMUECKOTO OIbITA pa-
60TbI pabOTHMK, KaK 6bI OH HM ObIT 00pa30BaH, HUKAK
He MOYKET CUMTAThCS CIEeIMAINCTOM, a YK TeM Oosee
KBa/TM(UILIMPOBAHHBIM. JTO K€ BIPSIMYIO CJIEIyeT M3
TK, 1a ¥ U3 3[IpaBOro CMbIC/IA: TIOHSITHE CITELIMAICT —
KaTeropus IesTeTbHOCTHAS, a He 3HAHMEeBasl.

PeKTOpBI ke B OIMH T'OJIOC YBEPSIIOT OGILECTBO, UYTO
B MX BYy3aX OTOBAT KBIMMDUIIMPOBAHHBIX CITEIIMATIN-
CTOB, 2 OOJIBIIMHCTBO HACTAMBAET, UTO — BBICOKOKBAIN-
duiLmpoBaHHbIX. IMEIOT IIPaB0o, 3aKOH ITO3BOJISIET.

B 9T0J1 ke IIIOCKOCTM JIeKaT TpeOoBaHMsI 3aKOHOIA-
TeJieli U PeryasiTOpOB BeCTH MPodeccrOHaTbHYIO IO -
TOTOBKY MH)XEHEPHBIX KagpoB (Paboumx ¥ CIy>KaImux
TO’Ke) MOTHOCTbIO OPMEHTUPYSICh Ha TPodhecCcuoHab-
HbIe CTaHIAPThI, pa3pabaTbiBaeMble PabOTOIATEISIMIA.
[TprMeyaTenbHO, YTO ITPY ITOM, He TOBePsIst paboToza-
TeJISIM, CO3JaHHbIM MMM COBETaM I10 TIPOoGhecCoHab-
HbIM KBaJIM(PUKAIMSIM C ITOTHOMOYMSIMMU ITPOBOIUTH
006111eCTBEeHHO-TTPO(DECCHMOHATBHYI0  aKKPEAUTALIVIO
BY30BCKMX 00pa30oBaTeNbHbIX ITPOTPAMM, KECTKMIA
KOHTPOJIb BBITIONIHEHMSI 3TUX TpeOOBaHMUI B3SIO0 Ha
cebs1 rocymapcTBo B nile PocobpHaasopa.

Cama 110 cebe mpest MUCIOIb30BaHMS ITpodeccyo-
HanbHbIX cTaHzaptoB (IIC) B HOpMMPOBaHUM KBaIu-
buxaumii 1 KBaaMpUKAIMOHHBIX TPeOOBaHMIT B3aMeH
ycrapeBimx kinaccuduraropos (ETKC, EKC) u BBeme-
HUS MHCTUTYTa cepTudMKanyuy KBajudukaimii pa-
60THMKOB Ha ocHOBe IIC 6e3yCJIOBHO IMPOrpeccHBHA.
OpHako B peanm3alyy 3TOro HallMOHAIBHOTO MMPOEKTa
yKe HauMHaeT MPOCMaTPUBAThCS MPU3HAKU OBIKE-
HUS B pyciie, OIpenesisieMoM 3HaMeHUTOM GopMysioit
B.C.YepHOMBIpAMHA «XOTeNIM KaK Jydile....». [leio B
TOM, YTO B PeaJIbHOCTM KBa/IM(MKalIOHHbIE TpeOoBa-
Hus I1C 9T0, MO-TIPeUMYILECTBY, TPeOOBaHMs BUepalil-
Hero nHs. C OJHOI CTOPOHBI, 3TO BbITEKAET M3 CaMoit
cy™u craHgaptusdauyum. CTaHgapThl KayecTsa, a [1C oT-
HOCSITCS K 9TOMY BUAY CTaHIAPTOB, GUKCUPYIOT Mpej-
CTaBJIeHUSI paboTomaTesNeii 0 Heo6X0OMMbIX PaOOTHM-
KaM KOMIIETeHIMSIX Ha TOT MOMEHT BpeMeHM, KOoraa
OHM VX HAUMHAIOT pa3pabaThiBaTh. IIpy 9TOM, HAfIO He
3a0bIBATh, UTO Peub UIET 00 OTeUeCTBEeHHBIX paboTo-
JATeNsIX, KOTOPble BOCIIMTAHbBI B CBOEM OOJIBIIMHCTBE
Ha TIpeICTaBIeHNsIX, YTO MPOU3BOAUTD UTO-TN60 «HA
YPOBHE MMPOBBIX CTaHIAPTOB» — 3TO CBUIETEIbCTBO
BBICOKOTO KauecTBa. HO 3TOT moaxon XapakTepeH Iyis
JOOTOHSIIOMIMX MHIYCTpUanu3aiuii. B cBOMX MHOTrO-
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YMCIIeHHBIX JIEKIMSIX U TOK/IaJlaX, B TOM Ulc/ie Ha He-
IaBHel, yroMsiHyToi HaMmu Bbiiie BKC koHdepeHIn
B CIIGITY Iletpa Bemukoro «CoBpeMeHHasi IOATO-
TOBKA MH)KEHEpPOB» IPOPEKTOP II0 IepCreKTUBHbIM
MpoeKTaM, PYKOBOOUTETb OFHOTO U3 JIMAEPOB Cpeau
OTeueCTBEHHBbIX IIEHTPOB WHXEHEPHO! [esTelbHO-
CTU U VHKeHepHOro obpasoBanus — LleHTpa nepeno-
BBIX ITPOU3BOJICTBEHHBIX TEXHOJOTUI YHUBEPCUTETa
A.V.BOpPOBKOB He yCTaeT MOAYEPKUBATh, YTO KOHKY-
PEHTOCTIOCOOHOCTD TOCTUTAETCSI TOT/IA, KOTIA CTABUTCS
U IOCTUTAETCS 11eJTb BhIITYCKaTh MTPOAYKIIMIO HAa YPOBHE
JIydiiie MMPOBBIX cTaHaapToB (best in class), 4To «cTaH-
JapThI — 3TO JJ151 AOTOHSTIOMX» [9]. Ho maske 3a/105kMB B
I1C mpu ero pa3paboTke TpeboBaHMS K KOMITETEHIIVISIM
pabOTHMKOB, 3aMMCTBOBAHHbIE Y MUPOBBIX JIMIEPOB
MPOMBIIIZIEHHOTO TTPOU3BOACTBA, UX JAJIeKO He BCeraa
yOAeTcsl COXpaHuUThb B Toi pepakumu I1C, koTopas yT-
Bepxkaaercst. JIejio B TOM, UTO paboTomaTesu Mpu Co-
mracoBanuy IIC 3auacTyio 3aHIKAIOT KBaTMMUKAIM-
OHHbIe TpeOOBaHMSI, ITpeJiaraeMblie pa3paboTUMKAMIU,
U KpaliHe pelKo MX MOBbIIIA0T. UTO BIOIHE TIOHSATHO:
[1C IBJSIIOTCSI MHCTPYMEHTOM OIEHKM KBaTMDUKALINA
PaboTHMKOB, ¥ paboTomaTeNb, coracoBbiBas I1C, opu-
eHTHUpPYeTCs Ha KOMIIeTEeHIMM CBOero IepcoHaia. OH
3aMHTEepPEeCcOoBaH, YTOObI Y ero PaGOTHUKOB CEPbhE3HBIX
Mpo6JieM TP OlleHKe UX KBaaMUKaluii B COOTBET-
ctBuM ¢ TpeboBaHmsamu IIC He BosHmkasnmo. CremyeT
OTMETUTh TAKKe, UTO MEePUOJ, COTIACOBAHMSI MPOEK-
toB IIC Hepenko 3atsruBaeTcs. Obliee BpeMs Ha pas-
paboTky u comtacoBanus IIC MoxeT mocTuraTh Gosee
TIOJTyTOPA JIET. A TIOTOM 3TU ITPOEKThbI 00CY>KIAIOTCS B
CIIK u nipu nonoxkutenbHom perteHun CIIK oHu Ha-
npasssioTes: B MuHTpyn PO Ha yTBepskaeHue. B utore
oT Havasa paspaborku I1C fo ero perucrpaimu B Mu-
HiocTe P® moskeT mporitu 2 ropa. Ilo onleHKaM mpen-
cemaTesist HayoHanbHOTo CoBeTa 1o ImpodheccoHab-
HbIM KBayuranysim A.H. IlloxuHa 1imki skmu3um I1C
HaXo#MTCA B Ipefenax 4-x, MakcumyM 5 niet. TTpu tex
CTPEMUTETbHBIX M3MEHEHUSIX TEXHOIOTMYECKON 6asbl
3KOHOMMKM, CBUIETEISIMU KOTOPbIX Mbl siBisteMcs, [1C
3a 3TU 2 rojia, KakK MpaBUIo, CTAHOBSITCS, YBbI, TPOAYK-
TOM «BTOPOI CBEXXECTU».

Bpome 6b1 001I€M3BECTHO, UTO BBICIIIEH IITKOJIE TT0-
JlaraeTcsl JaBaTh CBOMM BBIITYCKHMKAM OIlepeskalolee
npodeccroHanibHOe 00pasoBaHyue. Ornepexawliee B
TOM CMBICJIE, UTO €T0 comepskaHue chopMupoBaHO Ha
OCHOBE TpeIBUIEHMsI IEePCIIEKTUBHBIX TPebOBaHMIT
K BBIITYCKHMKY KakK K OyOyIIeMy CyOBeKTY pasIMuHbIX
BUIIOB COIIMATIBHONM HEeSITeTbHOCTH; B 6Gojee y3KOM

4 Kmouepas ceccus “PasBuTye MHCTUTYIMOHANBHON CTPYKTYPBI
HaLMOHAJIBHONM cucTeMbl KBa/mMbuKaimii“ Ha IV Beepoccuiickom
dbopyme «HaimonanbHas cuctemMa Kpanudurkaimit Poccun», 6 me-

Kabps 2018 1.

CMBIC/IE — C OpMEeHTalMel BbIITyCKHMKOB Ha TEeXHOJIO-
TMYeCcKuii Imporpecc.

OnacHOCTh TIOTepM 3TOTO KayecTBa IpU CJiefoBa-
HUM BBICIIEN IIKOJIBI 38 MPOdeccMoHabHBIMM CTaH-
JlapTaMu, a He BIlepey UX, CTaJ OJHOI U3 TIPUYMH,
MOOYAMBIIMX CO3TAHHOE IO, TATPOHAKEM TIPe3uIeH-
Ta crpaHbl B.B. IlyTMHa AreHTCTBO CTpaTermyecKux
manyate (ACH) npemyiokKuTh peanu3OBbIBATh I1a-
PpasuieNibHbIN MTOIXO0M, K OlleHKe ¥ Pa3BUTUIO KBanndu-
KaIuii — IOIXO0/I, OPMEHTUPYIOIINIA paboToIaTeNeil 1
cdepy obpasoBaHus (ITOHAYATY CpemqHero mpodeccyo-
HaJIbHOTO, TeTIepb Y3Ke U BBICIIIEr0) Ha MesKAyHapPOAHbIe
cranmaptbl WorldSkills International (WSI) — mexkmy-
HapOAHO} HEeKOMMepUecKoil opraHmM3alyuu, CO3haH-
HOVi B 1946 1. Ee 1ienbI0 SIB/ISIETCS] TIOBBIILIEHNE CTaTY-
ca ¥ CTaHZAPTOB MPOQECcCHOHATbHONM TOATOTOBKU U
KBIM(pUKALMM Yepe3 IPOBeIeHIe MEKIyHAPOIHBIX
COpPEBHOBaHMIA TI0 TMPOdeccMOHaTbHOMY MAacTepPCTBY
Mo BceMy MMpy. 3a 70-JIEeTHIOI0 MCTOPUIO0 MeXAyHa-
pomHoro aBkeHnst K WorldSkills ipucoenyammich 84
crpanbl. Poccus ato coenana B 2012 1. OdunimanbHbIM
oriepaTopoM MekIyHapomHoro avokeHyst WorldSkills
International B Haieii crpaHe BbICTYITAJIA aBTOHOM-
Hasl HeKoMMepuecKkas opraHusanus Cows «AreHTCTBO
pasBUTHUS MPOQeCcCHOHATbHBIX COOBIIECTB U paboumx
KampoB “Mojogpie 1podeccroHanbl“ (Bopaackuiic
Poccus)».

Opranusysi MpoBeeHNe UeMITOHATOB T10 CTaHIap-
Tam, «Bopnackuic Poccrsi» 3aHMMaeTcs BHeIpeHeM
MMPOBBIX CTaHIaPTOB B HALIMOHAIbHYIO CUCTEMY CPe[I-
He-CITeLMaIbHOTO 1 BhICIIero oopasoBanus. B 2017 r.
OKOJIO 14 TBICSIY BBITYCKHUKOB KOJUIE[IKEN U TEXHU-
KYMOB B 26 pernoHax Poccum BriepBble COaau JeMOH-
CTPaLMOHHBIN 9K3aMeH 1o craHgapram WSI. Ilo cyTu,
TIPOLIUIN Uepe3 eMHCTBeHHYIO B Poccuy He3aBUCUMYIO
OIIEHKY TPaKTMUYeCKMX HaBBIKOB. [Io MTOraMm mcmbiTa-
HUS, CTyIeHThl momyunau Skills-macmopra, a paboro-
JaTely — YeTKO CTPYKTypUPOBaHHYIO0 MHGOPMAIINIO O
npodeccrOHATLHOM YPOBHE MOJIOABIX CIEIMACTOB.
Hoctmkenus «Bopnackmiic Poccusi» BecbMa BIleyart-
JISTIOIIIM: UTOT TIepBOTO AJIs1 C6OpHOIT KoMaHIb! Poccum
yemmmonata WorldSkills 2013 r. 6611 TUTAYEBHBIM — ITO-
crenHee mecto. Yepes yeThipe rofa Ha YyeMIIMOHATE
2017 r. — nepBoe, B 2019 1. Ha BIiepBbie MTPOBEAEHHOM
yske B Poccun, B KazaHu uemrimoHaTe — BTOpoe MecCTo.

CerogHs B CTPYKType areHTCTBa — AKajieMusi, KOTO-
past OpraHmM3yeT U Be[eT 06pa30BaTeNbHYIO JIesTENb-
HOCTb C 11€JTbI0 PaCIIpOCTPaHeHNs JTyUIlIero MMpOBOTO U
OTeuecTBEHHOTO OITbITa TOATOTOBKY KaJIpOB HAa OCHOBE
crangaproB WorldSkills International u Bopnnckuic
Poccus. CooTBeTCTBYIOIIME TPOEKThI AKaEMUU BKITIO-
YaloT MPOTrPaMMbI TIOBBIIIEHMS KBaMbUKALMM TIpe-
romaBaTesieil M IPUOOPETeHUs MMM KOMIIETEHIIMIA
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Mpumep 7 TYPHON
KOTOpas fJ0/KHa HaNyecTBOBaTL
& OMOC - MH$OPMaLNOHHaR 6e30MacHOCTb

Mpy 3ToM TexHonorUN
MHPOPMALNOHHOM
6e3onacHocTu (6nokueitH,
KPUNTOBAnNIoThI) - 370 yKe
YHUBEpCasibHaA KoMneTeHUns

Ko,
MIETER Ly, orocsg

KomneteHuumn NC

;\‘oﬁv MpodeccuoranbHble komneteryun OroC BO
DIOMKHbI BbITb O6beMHee KomneTeHLwii M1C,
onepexarb 1x. CeroaHa Haao y4nTb Tomy,
4To B OTpacnu byaeT 3aBTpa v nocnesactpa

Puc. 3 / Fig. 3. Mponopuuxu npodpeccuoHanbHbIX KOMMETEH-
uuin npodpeccuoHansHoMm ctaHaapte (MC) n PepepanbHbIX
rocyAapcTBeHHbIX 06pa3oBaTeAbHbIX CTAHAAQPTOB BbICLUENO
obpasoBanHus (ProcC BO) / Proportions of professional
competencies, professional standard (PS) and Federal state
educational standards of higher education (FSES HE).

UctouHmk / Source: paspabotaHo aBtopamu / compiled by the
authors.

10 3TUM CTaHJapTaM, oGyueHUsT PyKOBOAUTeNe 06-
pasoBaTenbHbIX opranmsaumii («WorldSkills Tupek-
TOop». TeM cambIM TIPEO0IeBAIOTCS Pas3phbIBbI MEKIY
HeOOXOAVMBIM OM3HECY KOIMYECTBOM CITeLMasIICTOB
MMPOBOTO YPOBHS ¥ UMCJIOM HOCUTEJIE COOTBETCTBY-
IOIIMX KOMIIETEHLIMIA B CUCTEMe IIOATOTOBKM VHKe-
HEPHO-TEXHUYECKM KaJPOB.

[ousiTHOE sKenmaHMe paboTomaTessi, UTOOBI BY3bI
JaBaji¥ CBOMM BBIITYCKHMKAM Te MpodecCcruoHaIbHbIe
KOMITETEHIIMM, KOTOpble omperneneHsl I1C, oTpaxkaeT
MX TIPeNCTaBjIeHN e, UYTO XOPOIIMil BBITYCKHUK — TOT,
KTO, OyOyuM MHPUHSITBIM Ha BAKaHTHYIO JO/DKHOCTD,
TOTOB MPAKTUUYECKHM C TIEPBOTO JIJIs1 BKIIIOUUThCS B IIPO-
M3BOJCTBEHHYIO/MCCIIENOBATENbCKYIO AeSITETbHOCTh U
BBITIOJTHSTh B IIOJTHOM 0ObeMe Ty paboTy, KOTOPYIO BbI-
TTOJTHSIT TIPEAbIAYILNI pAOOTHMK — CITELIMAJIVCT.

MbiiieHue paboTomaTessl TakOBO, UTO y HETO BbI-
3bIBA€T KOTHUTUBHBII OMCCOHAHC, KOTIA OH CJIBIIINT,
YTO HbIHE BY3bl HEe TOTOBST CIIELIMAINCTOB B MCTUH-
HOM CMBbIC/Ie 9TOTO CJIOBA, UTO CHEIUaTMCTaMM IO
CTAHOBSITCSI B IIPOIECCe IMPaKTUUECKOil paboThl II0
rmpodeccuit/CeyasbHOCTY, YTO BBIITYCKHUKM BY30B
I03TOMY eCTh IoTydabpukaT, KOTOPOro emy, paboTo-
JaTeIIo0 Halo CAMOCTOSITEJIBHO JOBOOUTh IO KOHIULIVM
CIIeLaINCTa, BhIIENINB HAa STU eI OIpeneeHHbIe
pecypchbl, 61omKeT. TaBHO TPOIILIM Te BpeMeHa Korma
B YCUJIOBMSIX TUIAHOBOJ 9KOHOMMKM TOCYZAPCTBO MOT-
JIO TapaHTMUPOBATh KaKAOMY CTYIEHTY BO3MOKHOCTU
IIPOIATH ITOJTHOLIEHHbIE YUeOHbIe U ITPOM3BOICTBEHHbIE
MIPaKTUKM (Ha OTIauMBaeMOM paboueM MecTe) o01eit
MPOIO/DKUTEIbHOCTBIO 10 7 1 60Jiee MecCsIIeB, a Mpej-
MIPUSITHUSI TIPEIOCTABIISIV CTYIeHTaM Bce HeOOX0aMMOe
TSI BBITIOJTHEHYST PeaIbHbIX AUTIOMHBIX IIPOEKTOB.

B pbIHOYHOJ 5KOHOMMKE 3TO HEBO3MOXKHO. Bo3-
MOKHO Apyroe. B TpeHme pasBUTUS COBPEMEHHOTO
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MHKeHepHOTo 00pa3oBaHMs — MpeoOpa3oBaHKe YHU-
BepcUTeTa M3 YMCTO 00pa30BaTENIbHOTO WM 00paso-
BaTe/IbHO-HAYYHOTO YUpPEXIeHUs B TpeanpuHMMA-
TeIbCKUII YHUBEPCUTET, KOTOPbINi CaM CTaHOBUTCS
CyOBEKTOM XO3SIICTBEHHOI (KOMMEPUYECKOIi) IesITeNb-
HOCTU ¥ CONMMUOHBIM paboromarenem. SIpKuii rmpumep
TaKOTO YHMBEpPCUTETA B Hallleli CTpaHe — yXKe He pa3
yriomuHamiicss Hamu CIIGITY Tletpa Bemukoro, siB-
JISTIOIIMIACST JIMIEPOM KOHCOpILIMyMa paboTomaresnei
«TexHeT», cO30aHHOTO B pamkax HTU.

[lepBbIii 1IaT B OBVKEHUM YHUBEpPCUTETA B JaH-
HOM HalpaBJIeHUY — ITepexo/, B KATeTOPUI0 aBTOHOM-
HbIX 00pa30BaTeNbHBIX yupeskmeHuit. Ho pekTopsr
IO CUX TIOp IIIM Ha 3TOT Iepexof He N0OPOBOIbHO,
HO TIOA, JAaBJeHVEeM «CBepxy». BHauajie ycioBueM
BXOXKIEeHUST By3a B mporpammy «5-100» 6bUIO CO-
OTBETCTBYIOIIee 00S13aTeNbCTBO PYKOBOICTBA BY3a,
CerofHs maHHOe TpebGoBaHMe OymeT IMPembsBICHO
BY30M, MIPETEHAYIONIMM Ha MOMaJaHue B KaTeropuio
HUY B pamkax KOHKypca, IpegycMaTpuBaeMOro
MIPOrpaMMOJi CTpaTernyecKkoro akageMmuueckoro amn-
nepctBa (IICAJT). I aTo mpuMep yke 0COOEHHOCTe
MaTePHATNCTCKOTO MBIIIJIEHMS aKaJeMUUeCKOro CO-
006I1IeCTBa, MPUBBIKIIETO, YTO JIOJISI TOCYJapCTBEH-
HBIX CPEJICTB B OIO[IKeTe By3a U MX 3apIuiaTe JO/DKHA
OBITb HEIIPEMEHHO TOMWHUPYIOIIE.

Jlo cux Top He yIanoch HATU U BBICTPOUTh MeXa-
HM3MBbI 3aMHTepecoBaHHOrO yuacTus PAH B kKanpoBoM
obecrieueHny pasaMIHbIX CETMEHTOB POCCUIICKOI 9KO-
HOMMKM. Pa3BuTye 6a30BbIX Kadeap Kak ogHy 13 -
(bekTUBHBIX (HOPM MHTErpanyuy MHTEIEKTYaJIbHOTO
noreHnyana u pecypcoB PAH u BbICIIel IKObI TOP-
MO3WIM BHavajie TpebOBaHMSI HAJIOTOBBIX IUIATEKE
06erMy CTOPOHAMMU 3 VICIIOIb30BaHMe «He CBOUX» OC-
HOBHBIX aKTMBOB, IO3Ke — MPOOJIEMbI C BbIIEI€HEM
craBok IIIC gy HaydHbIX paboTHMKOB PAH. MoskHO
COCTIaThCS U Ha c1aboe ydacTue mpencraButeneit PAH
B CoBeTax IO MpodecCMOHATbHBIM KOMITeTEHIIVSIM
(CIIK), co3maHHbIX B paMKax peaau3aluy 3HaMeHM-
Toro maiickoro 2012 r. Yka3sa IIpesuaenta Poccuiickon
@epepanyyt N2 597. B To BpeMs Kak akazeMuuecKue
MHCTUTYTBI SIBJISIIOTCSI TeHepaTopaMyu HOBBIX KOMITe-
TeHHI/H‘/JI ¥ PaBHOIIPpaBHBIMM C IIPOMBIIIIJIEHHbIMNM KOM-
nmaHusIMu paboromaTensMu B coctaBe MHorux CIIK, B
yactHocTH CITY HT'K ux Her.

Puic. 3 wyutroCcTpupyeT OUEBUAHYIO IJIS1 HAC UCTUHY:
npodeccroHaIbHbIe KOMITETEHIIVN, KOTOPBIMM 00s13a-
HbI OBJIaJIeBaTh BBIITYCKHVKM BYy30B B YCIOBUSIX TIPOUC-
xopsieri IV mpoMbIIIeHHOV pEBOMTIOLNY, CYIECTBEH-
HO OObeMHee TeX, Haluuye KOTOPBIX Y HUX TpeOyIioT
CcoBpeMeHHbIe ITpodeccroHabHbIe CTaHAAPTBI.

CripaBeyIMBOCTY pagy, HEOOXOAMMO CKa3aTb, YTO
OCO3HaHMe HapacTalolero HEecoOTBETCTBUS CUCTEM
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Puc. 4 / Fig. 4. Poccuiickue yHuBepcuTeTbl: aBontouus 3a 300 et / Russian universities: evolution over 300 years
UcTouHmk / Source: pa3pabotaHo aBTOpaMu Ha OCHoBe AaHHbIX PemapeHko M.U. / compiled by the authors based on the data by Remarenko M.
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Puc. 5 / Fig. 5. AKTyanbHble npobaeMbl kappoBoro obecneueHus TIK / Current human resource supply problems in the oil

and energy complex
UctouHmnk / Source: paspabotaHo aBtopamu / compiled by the authors.

mpodeccOHaTBbHOrO 06pa30BaHMsI K BO3POCIIMM Tpe-
GOBaHMSIM BbICOKOTEXHOJIOTMYHOM MHAYCTPUM SIBHBIM
06pasoM TPOSIBUIIOCH Y’Ke€ BO BTOPOI MomoBuHe XX
Beka. OOHMUM 13 MMITYJIbCOB Pa3BepThIBAHMS IMUCKYC-
cum 0 cTpaTeruy o6pasoBaHMs Aajia KHura demmkca
Kymb6ca «Kpusuc B o6pasoBanmm» B 70-X rogax mpo-
LIJIOTO BeKa, [e aBTOP KOHCTaTUPOBAJ JOTOHSIOIIMIA
XapakTep CUCTeMbI MpoQecCcoHaTbHOTO 06pa3oBa-
HMS ¥ TIOCTaBWJI BOIIPOC O JajibHeiIIel JerMTUMHO-
CTV VHIYCTPUATbHOTO OOpa3oBaHus. IIATbaecsT JyieT
Hasaz aBTOp BBIAEIMI TPEH[, OTCTaBaHMS 06pasoBa-
HMSI OT Pa3BUTHST HOBBIX 3HAHMIA U TEXHONOTHIA. Jlyc-
KyCcCUsl He YTUXaeT U TI0 ceit aeHb. OmHoi 13 Hambosee
00CY>KIaeMbIX MyOIMKaIMiA TTOCJIETHETO BpeMeHM Ha

9Ty TeMy cTaJio scce Marvikna Bap6epa, Keitrenu JIoH-
Heru u Caafn PusBu «HakaHyHe cxona jaBuHBIL. Boic-
mee obpaszoBaHMe U rpsagyiiast peBosmorys» [10]. U3
OTeUeCTBEeHHBIX PabOT 0COO0 CTOUT OTMETUTD JOK/IA]
«Bymyiee 06pa3oBaHust: I06aTbHAS IOBECTKAY, IO/~
TOTOBJIEHHBI/I AT€HTCTBOM CTpaTerMueCcKUX MHUIIMA-

5 Atac HOBBIX TTpodeccuii. ATbMaHaX MepCIeKTUBHBIX OTpacieii
u ripodeccuit Ha Gmkaimme 15-20 net. Cait npoekTa: atlas100.
ru. [TomHsiii Tekcr: atlas100.ru/upload/pdf files/atlas.pdf.
Bynyiee o6pa3zoBaHus: mo6anbHasl moBecTka. JOKiIaj, MOAro-
TOBJIEHHBIJ1 AT€HTCTBOM CTpaTernmuyeckux MHULIMATHUB, MOCKOB-
CKOJ IIKOIO¥ yrpasiaeHus: «CKoNKoBo» 1 CKONTEXOM B paMKax
rno6anbHOro dopcaiita o6pasoBanus no 2035 roma. Caiit mpo-
exra: edu2035.org. Kapra dopcaiita: map.edu2035.org. Kpatkmit
TekcT noknana: edu2035.org/pdf/GEF.Agenda_ru.pdf.
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TUB, MOCKOBCKOJ1 IIKOJION yripaBiaeHus1 «CKOJIKOBO» U
CKonTexoM B paMKax mmo6anbHoro gopcaiita 06paso-
Bauust 1o 2035 T.°

[Tpobiema omnpeneneHust CTpaTerMy pasBUTUSI 00-
pa3oBaHMsT 3CKAIMPOBANach B OOIIEHAIMOHATIbHBIN
maciTab. 3a nociegaue 300 JIeT MCTOPUM POCCUIICKUX
YHUBEPCUTETOB BOMPOC BbIOOpA MOAENM Ppa3sBUTUS
TIOAHMMAJICS He egVHOXIBI (puc. 4). HapasHe ¢ ynau-
HBIMM OTeUeCTBEHHBIMM MTpaKTUKaMu (Mofe/ib COBMe-
HIeHNUST TeOPETUUYECKOTO ¥ MPAKTUUECKOTO OOyUeHMs,
npenyoxeHHas MI'TY nmenu H.9. baymana eie B XIX
Beke), ITpeobIaaii MOIbITKY aJallTMPOBATh 3apyOesK-
HbIl onbIT (BOTOHCKMIT ITPOLIeCC).

Oco6eHHO OCTPO 3a3Bydal 3aIpPOC Ha CMEHY IO0/I-
XOJIOB K TIOITOTOBKE KaJpPOB CO CTOPOHBI TTPOMBIIII-
JIGHHOCTY B YCJIOBMSIX Tlepexofia OT MHAYCTpUasu-
3aumyM K uudpoBusauym. HoBbI TEXHOIOTMYECKUIA
YKJIaJ, IVMKTyeT HOBble TpeOOoBaHMs K cucTeMe o6pa-
30BaHMs, ieiast akIeHT Ha TlepCcoHaaM3aInio KoMre-
TeHIIMM, KACTOMM3aI[MI0 00pa30BaTebHBIX TPAEKTO-
puit. be3yci0BHO, IIpU COXpaHeHMs TPaLULMOHHON
OpraHM3aIMK U PeryaMpoBaHMs yueOHOTO Ipoliecca,
BO MHOTOM OCTAaBILe}iCsI HEM3MEHHON C TJOBOEHHbIX
BpeMeH, HeBO3MOKHO CO37aTh «HOBBIV MTPOAYKT [IJIST
XXI Bexka» — crieyaamncTa ¢ MUHIUBULYAIbHBIM IIOPT-
benem KomIeTEHIMIT, HEOOXOAVMBIX JIJIST YCITEIITHO
paboThl B 5KOHOMMKE 3HAHMIA. BhimeneHune B OTIeNb-
Hble kateropuu PefepaqbHbIX YHUBEPCUTETOB, Ha-
LIMOHAIbHBIX MCCAeA0BaTebCKUX YHUBEPCUTETOB,
mpoekT «5/100», oTHe/nbHbIE 00beIVHEHNUS CTOINY-
HBIX U PErMOHAIbHBIX BY30B, HEe M3MEHWIU Cyle-
CTBYIOIIME PAMKM Pa3BUTUS CUCTEMbI 00pa30BaHMSI.
CoxpaHsOIMecss HOPMbl OpraHM3aluy yuyeOHOTO
rnmpoijecca: akaJeMmuueckue TPyMIbl Ha BeCcb CPOK
obyueHus1, momyuieBoe (pUHAHCUPOBAHME, eIVHbIE
(emepanbHble rocymapcTBeHHbIE 00pa30BaTeIbHbIE
CTaHIapThl, IUCKPUMMHALIMS B TIpaBaX HeNITaTHbIX

rnpenopasaresei U T.h. OTHOCIT HaC K MHOYCTpUab-
HOJi CUCTeMe BBICIIero OOpa3sOBaHUsI, OPUEHTUPO-
BaHHOJ Ha MacCOBYIO, eIMHOOOPA3HYIO IMOATOTOB-
Ky KaapoB. Ha cerogHsIiHuiI IeHb IpernogaBaTesb
BY3a, BBITIOMHSIONINIA YCTAaHOBJIEHHbIE HOPMATUBbI
yu4e6HOI Harpy3Ky, MMeeT BecbMa OrpaHMUYEHHbIE
BO3MOXHOCTM 3aHMMAaTbCSI HAYYHOM [esTe/IbHO-
CTbIO, @ 3TO O3HAUaeT, UTO TPAHUISALMUSA HOBENIINX
3HAHUI B ayAUTOPUIO IPEPHIBAETCSI.

BbIBOA

B 1iesiom, repeuniciieHHbIe BbIllEe CUCTEMHbIE pa3-
PBIBBI B IESITETBHOCTY OTHETbHBIX CYOBEKTOB, HAITPaB-
JIEHHOJ Ha mMopjepkaHue COOTBETCTBUSI KaIpOBOTO
obecrieuerust TOK U IpyrMx CErMEHTOB SKOHOMUKU
OTOOpaykaeT mpeacTaBIeHHas cxeMa (puc. 5).

Takum 06pa3oM, KaKAblit 13 CYyOBEKTOB JesITeTbHO-
CTH TI0 KafipoBoMy obecrieyeHnto TIK BHeC CBOI BKIa],
B PacComIacoBaHHOCTh MPOIlecca Mo KaJpoBOMYy obe-
crieueHM10. VI3MeHUTDb CIOKMBILIEECS MOJIOKeHVeE Jie
JO/DKHA TIpefjiaraeMasi HOBBIM MMHMCTpOM HayKu U
BhIcIIero o6pasosanust PO B.H. ®aibKOBbIM IIPOrpam-
Ma CTpaTermyeckoro akajgeMMUuecKoro JIMAEepCTBa, B
OCHOBY KOTOPOVJA JIeI/IX TPUHLUIIBI MUHTETpalu U KOO-
Tepanyy HayyHbIX M 00pa30BaTeIbHbIX OPraHM3alIInii,
a Taxke MPUHIIUITBI KOHKYPEHIIMM U OTKPBITOCTU. [Tpo-
rpaMMOil MpemgyCMOTPEHO CO3[aHKe KOHCOPLIMYMOB,
KOTOpbIe 00beAMHAT MHCTUTYTHI PAH 1 BBICIIYIO KO-
JIy. JTO pellileH)/e TOMOXEeT HAKOHeI[-TO COeOVHMUTD
06pa30BaTebHbIN TIPOIECC C PeaTbHBIMM HAYIHBIMMU
UCCTIEIOBAHUSIMU U MHXKEHEpHbIMM pa3paboTKamu,
BOCTPe6OBAaHHBIMM ITPOM3BOCTBOM. ITO MMEHHO TOT
ITyTh, KOTOPBIA 0OeCreunT CONMKEHNE TPaeKTOPWIi
PasBUTUS CYObEKTOB KaIpOBOTO 0OECTIeYeHNs, a B I10-
CIeMyIOIIEeM TIO3BOJIUT JOOUTHCS CMHXPOHM3AIUU UX
MBIIIJIEHMSI B TIPOEKTUPOBAHNM KaAPOBOTO obecrieye-
HUs TUGPOBOIT SKOHOMUKMA.
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AHHOTALMA

Hanbonee CnoXHbIM U OTBETCTBEHHBLIM BUAOM AESTENbHOCTM YesoBeKa SBNSETCS TPy4 MeaAMUMHCKMX paboT-
HMKOB, UTO OBYC/IOB/IEHO BbICOKON UHTENNIEKTYaNIbHON 1 (PU3NYECKOW Harpy3koi, He06X0AMMOCTbIO AENCTBO-
BaTb B SKCTPEMasIbHbIX YC/TOBUSIX, YacTO B YC/IOBUSIX BPEMEHHOIO AeULMTa, C NpeaenbHOM KOHLEHTpaumen
BbIHOC/IMBOCTU Y BHUMAHMSI.

MpodeccnoHanbHast 3ab0/1eBaeMOCTb B 34paBooxpaHeHn B 30 pa3 Bhlle, YeM B ApYrUX BMAaX SKOHOMUYe-
CKOW AeATENbHOCTH, M UMEET TEHAEHLIMIO K POCTY C TeMrNoM Ha 8-9 % B rog. Okono 30% oT Bcex BnepBble
3apermcTprpoBaHHbIX 3aboneBaHnli BbisiBNEHbI B cepe 3apaBooxpaHermns (nepuoa 2012—-2017 rr.).
Bbicokuii ypoBeHb 3a60/1€BaEMOCTU MEANLIMHCKUX PABOTHMKOB 0DYC/IOBNEH MPSAMbIM KOHTAKTOM C 60JIbHbIMY,
cneunduKon yCnoBuin Tpyaa U BO3AENCTBMEM KOMMekca (hakTopoB (pU3MYECKON, XMMUYECKOW 1 buonoruye-
CKol npvpoabl. MNMokasaTenb NPoM3BOACTBEHHOIO TpaBMaTU3Ma B cpepe 34paBOOXPaHEHMSI TaKKE HAaXOANUTCS
Ha IMANPYIOLWMX No3nLmMsX. TpaBMbl MEAULIMHCKMX PabOTHMKOB CBsI3aHbl CO crieundmkol paboTel Ha Bble3ae,
arpeccueii NaLMeHToB U UX POACTBEHHMKOB, BbICOKMM PUCKOM TPaBMaTu3aLmMu Npu paboTe C OCTPbIMU MHCTPY-
MEHTaMu, GU3MYECKOW Harpyskon npu yxoae 3a 60/bHbIMU.

B coBpemeHHOM Mupe npobnema obecneyveHns 6e30nacHOCTM 1 OXpaHbl Tpyaa paboTHMKOB cdepbl 34paBOOX-
paHeHns 0cobo obocTpunacb B HOBbIX YCOBUSIX MaHAEMUN.

Llenb HacTosiLel cTaTby 3aK/YaETCS B CUCTEMaTH3aUmMmn hakTopoB TpaBMaTh3aMa M nNpodeccroHanbHON 3a-
60/1eBaEMOCTV MeAMLMHCKUX paboTHUKOB AMist AasibHeMWwel pa3paboTku nNpaBui No oxpaHe Tpyaa B 34paBo-
OXpaHeHUW Ha OCHOBE BbISIBNIEHMS] OMACHOCTEN M OLEHKM NPOdeCcCcMOoHabHbIX PUCKOB.

KnroueBble c/ioBa: 3/paBooxpaHeHne; npodeccuoHanbHblie 3a601eBaHns; NPoVU3BOACTBEHHDII
TpaBMaTV3M; OXpaHa Tpyaa; He6NaronpuATHbIE NPOM3BOACTBEHHbIE (haKTOPbI.

Ans uutupoBaHus: Xykosa C.A., CMupHOB W.B. AHaAn3 YCAOBHI M OXpaHbl TpyAa paboTHUKOB cdhepbl 3pApaBooxpaHeHuns. CoLunarbHO-TPYAOBbIE
ncereposaHus. 2020; 41(4):145-154. DOI: 10.34022/2658-3712-2020-41-4-145-154.

ANALYSIS OF LABOR CONDITIONS AND PROTECTION
OF HEALTHCARE WORKERS

S.A. Zhukova
Volga interregional branch, All-Russia Research Institute of Labour, Saratov, Russia
https://orcid.org/0000-0002-1866-1478

I.V. Smirnov
Ministry of Labor and Social Protection of the Saratov Region,
Saratov, Russia
ABSTRACT
The most difficult and responsible type of human activity is the work of medical workers due to high intellec-
tual, sometimes physical exertion, extreme conditions, often in temporary deficit, with the utmost concentra-
tion of endurance and attention.

© Xykosa C.A., CmupHos W.B., 2020 .
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Occupational morbidity in healthcare is 30 times higher than in other types of economic activity, and tends
to grow at a rate of 8-9% per year. About 30% of all newly registered diseases were detected in healthcare
(2012-2017).

The high incidence rate of medical workers is due to direct contact with patients, working conditions and the
impact of factors of physical, chemical and biological nature. The occupational injury rate in healthcare is also
leading. The injuries of medical workers are associated with the specifics of working on the road, aggression of
patients and their relatives, a high risk of injury when working with sharp instruments, physical activity when
caring for patients.

In the modern world, the problem of ensuring the safety and health of workers in healthcare has become
particularly acute in the new conditions of the pandemic.

The aim of this article is to systematize the factors of injury and occupational morbidity of medical workers for
the further development of rules for labor protection in healthcare based on identifying hazards and assessing

occupational risks.

Keywords: healthcare; occupational diseases; industrial injuries; health and safety; harmful production

factors.

For citation: Zhukova S.A., Smirnov L.V. Analysis of labor conditions and protection of healthcare workers. Social and labor research. 2020;

41(4):145-154. DOI: 10.34022/2658-3712-2020-41-4-145-154.

BBEAEHWE

ITo nanubIM efepanbHOI CITYsKObI TOCYIapCTBEH-
HOIt cTaTuCTUKY chepa 3apaBoOXpaHeHNs U COLMAb-
HBIX YCIYT TI0 YMCIEHHOCTY PabOTHMKOB 3aHMMAEeT
BTOPOE MECTO IT0CJIe 0O0pabaThIBAIOIIEH TPOMBIIIIEH-
HocTU. B 2019 r. Ha IpeAIpUATUSX U B yUPEXKIEHUSIX
3IpaBOOXPAHEHMST U COLMAIbHBIX YCIYT ObLT 3ajeli-
ctBoBaH 3320401 yenmoBek (16,6 % Bcex 3aHSITBIX B
P®). bonpmmHcTBO 13 HUX (81,0 %) — sKeHIIMHBI (pUC.).

Bormpeknu 06bImeHHBIM IpeACTaBIeHMSIM, chepa
3[paBOOXpaHeHMS BXOAUT B UMCIO BUIOB JesITeNb-
HOCTHU, HaMbojiee OMACHBIX C TOYKU 3peHUs PUCKa
MMPOU3BOJICTBEHHBIX TPaBM U TpodeccruoHaTbHBIX
3a60J1eBaHMIA.

[To nToram crieniManbHOM OLIEHKU YCJIOBUIL TPY-
na, mpeacraBaeHHbIM MuHTpygom Poccun B 2019T.
B Camape Ha 15-m Poccuiickom HatmonansHoM KoH-
rpecce ¢ MmexxayHaponHbiM yuactuem «ITPOOECCHUS
u 30OPOBBE» [1], no mose BpengHBIX YCIOBUIA TPyLa
(56,7 %) 3mpaBOOXpaHeHNe HaXOOUTCS Ha 2-M MecCTe
cpenyt 7 OCHOBHbBIX BUA OB SKOHOMMUUYECKOI JlesiTeNb-
HOCTH, YCTyIas JIUIb JOObIUe IMONe3HbIX MCKOoIae-
MBbIX (Tab.).

B saBucumoctu or cneumduku TpPymoOBOi me-
SITeTbHOCTY MeAPAbOTHUKY MOTYT TOHBEePraThCs
BO3IeMCTBUIO CAMbIX PA3JIMYHBIX BPeOHBIX U (UJIN)
OmacHbIX (haKTOPOB ITPOM3BOACTBEHHON Cpenbl U
TpymoBoro mpoiecca. CucreMaTu3upoBaTh GakTo-
pBI TpaBMaTU3Ma U mpodeccroHaabHON 3a60eBa-
eMOCTY MeJIepcoHasa IMO3BOMSIeT MeToHd MHGOP-
MalMOHHOTO aHanau3a JOKYMEHTOB M3 OTKPBITBIX
MUCTOYHUKOB, B TOM UMCJie: aHAIMTUYECKUX OTUETOB
MPODUIbHBIX MUHUCTEPCTB, JAHHBIX HAYYHBIX VC-
cjlef0BaHMit, HOPMATUBHO-IIPABOBBIX JOKYMEHTOB.

OIHMM M3 caMbIX BPeIHBIX U OIACHBIX (haKTo-
POB, OKa3bIBAWIIMX BIMSIHME Ha 30POBbe MeIy-
LIMHCKUX PaOGOTHUKOB SIBJISETCS MOHMU3MpYIOLIee
M3JydeHue, Iof, BO3IelicTBMeM KOTOPOTO MOCTOSIH-
HO HaXO[SITCSI PEHTTeHOJIOTU, PaiMiONIOTH, XUPYPIH,
aHeCcTe3uoJIoTH, TPaBMATOJOTU, peaHMMAaTOJIOTH,
BpauM IPYyrUX COenuaabHOCTeN U CpegHUIl Menu-
LIMHCKUII IepCOHAas, IPUHMMAKIINI ydacTue B O-
arHOCTMYECKUX U JIeueGHbIX MaHUITY/IAIMIX. Boree
TOTO, OHM TIOABEPraloTCsl COUYETAHHOMY IeliCTBUIO
dbakTOpPOB pagMAlMOHHON ¥ HepaaualMOHHO
NIpUPOLb! (HEOIATOMPUITHOMY MUKPOK/IMMATY, T1a-
paMm CBMHIIA, 030Ha, OKCUAA a30Ta) [2-5].

[Tom, BO3mENCTBMEM HEMOHU3UPYIOIETO M3ITy-
YeHMS] M YIbTpPasByKa HaxomsiTcsl (Gu3MoTepares-
TBI, XMPYPru ¥ 0QTATIBMOJIOTY TIPU MCIOIb30BaAHUM
Jla3epoB, TeparieBThl, TMHEKOJIOTY U CIIeIMaIMCThI
MpOoYMX IPpoduIIeli B MPOLeCce YIbTPa3ByKOBO AV-
arHOCTUKY NAaLIMeHTOoB [2].

K BpegHbIM NPOM3BOACTBEHHBIM (akTOpam MIpu
paboTe C MarHMTHOPE30HAHCHBIM OOOPYIOBAHM-
€M OTHOCSITCSI TIOBBIIIEHHbIEe YPOBHU TMOCTOSIHHOTO
MarHuTHOTO MOJis, IIyMa, 37eKTPOMarHUTHBIX T0-
JIell paguovacToT, HebaronpusiTHasi CBeToBasI cpe-
Ia, HeOJaronpUSTHbIA MUKPOKIMMAT, UTO MONKET
MpUBECTM K HapylieHUio GyHKIMIT HEepBHOM, cep-
JIIeYHO-COCYOMCTON ¥ UMMYHHOV CUCTeM [6, 7].

OmHUM U3 caMbIX BpPeIHbIX M paclpoCTpaHeH-
HBIX B MPOM3BOACTBEHHON Cpelne MeAUIIMHCKOTO
TepcoHaja SIBsIeTCsT 6Mooruueckuii GpakTop, 4To
CBSI3aHO C BBICOKOJ KOHTArM03HOCThIO MH(PEKIVIOH-
HbIX areHTOB, C KOTOPHIMU KOHTAKTUPYIOT MEIVKHA.

B pamkax 6mosormyeckoro ¢paxkTopa BbIIESIOT
MHOEKIMM, HEIOCPeICTBEHHO CBSI3aHHBIE C OKa-
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KOHOMMYECKOM AeATEABHOCTU 3a 2019 I., B TOM UMCAE XKEHLLUH

/ Average number of employees by type of economic activity in 2019, including women

UcTouHMk / Source: coctaBaeHo aBTopamu / compiled by the authors.

Tabaunua / Table

MpoBepeHWe cneunanbHOM OLEHKU YCAOBUM TpyAa B Poccuiickon ®epepaumm no BUAAM 3IKOHOMUYECKOW AEATEAbHOCTH /
Special assessment of working conditions in the Russian Federation by type of economic activity

Koanuectso | Koanuectso | Koanuectso | MpoueHT- PacnpeaeneHue paboTHMKOB Mo KAaccam ychoBui Tpyaa (KYT) /
pa6otoaa- paboTHUKOB, | pabOTHWKOB, | HOE COOT- Distribution of workers by classes of working conditions (CCT)
Tenew, y Ha pabounx 3aHATbIX BO HolleHue
KOTOPbIX NPO- mMecTax BPEAHbIX U BPEeAHOCTHU
BeaeHa COYT | KoTopbIX NPo- | onacHbIX yc- yCAOBUM
/ Number of | BepaeHa COYT | noBusx Tpyaa TpYAQ /
n/n OKB3A / OKVED employers / Number of | / Number of Harmful
with a special | employees | employees | working | KyTau2 | KYT3.14 | KYT3.2 | KYT3.3 | KYT3.4 [KYT4.1
assessment | with a special | employed in | conditions,
of working assessment | harmful and %
conditions of working dangerous
conditions working
conditions
Cenbckoe
1. XO3AVCTBO 18 320 1119985 382410 34,1% 737575 261640 105597 7032 1395 6746
2. |AoBb1ua norE3HBIX 3794 880698 530009 60,2% | 350689 | 227474 | 253531 | 45010 | 2574 | 1420
UCKOMaemMbIX
3. | CtpoutenbcTBo 46504 1815300 604413 33,3% 1210887 | 396906 188836 17067 1294 310
4. | OBpabarsisaoume 62494 5473300 2142557 39,1% 330743 | 1087998 | 857946 | 173681 | 18619 | 4313
Npou3BOACTBa
5. | Toproeasa 148576 3812032 217774 57% 3594258 157454 54262 5327 482 249
6. | TpaHcnopt 30569 2625227 794337 30,3% 1830890 | 471497 312423 8657 227 1533
7. | 3apaBooxpaHeHue 30947 3867188 2193376 56,7% 1673812 514403 1359860 | 297990 17862 3261
8. | UTOro 341 204 19593730 6864876 35% 12728854 | 3117372 | 3132455 | 554764 42453 | 17832

UctouHuk / Source: URL: https://congress.oh-events.ru/doc/arch/2019_plenSes-KorzhVA.pdf

3aHMeM wmeauuyvHckoi mnomoiny (MCMII). B co-
OTBETCTBMM ¢ HaluoHa/NbHOM KOHLENIMEN Mpo-
unakTuku MHOEKIMHA, CBSI3aHHBIX C OKasaHMEM
MeIVLVMHCKOV mnomowu (yTB. [JTaBHBIM TrocCymap-
CTBEHHBIM CaHUTapHbIM BpauoM Poccuiickoit ene-
panum 06.11.2011), kpuTepreM OTHECEHUS C/TyyaeB
uHderuuit Kk UCMII sBisieTcsi HemoCpeACTBeHHast
CBSI3b VX BO3HMKHOBEHMS C OKa3aHMEM MeIUIMH-

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

CKOJ TIOMONIM (JIedeHueM, IOUarHOCTUYEeCKUMMU
UCCIeNOBAaHMSIMM, MMMyHM3aLuein u T.10.). Bos-
HuKHOBeHMI0 MICMII HambGosiee MOOBEpKeH Iep-
COHAM JiIeueOGHO-TTPOGMIAKTUUECKUX YUPEXKIEHUIA
(oTHmeneHunii, KaOMHETOB) XUPYPrUM, peaHUMalun,
CTOMATOJIOTUM, TMHEKOJIOTMY, TabopaToOpHOIi Aua-
THOCTUMKM, I1aTOJIOTOAHATOMMYECKMX OTHeIeHU,
CyneOHO-MeaUIIMHCKUX YIPEXKITEHNI.
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BrisiB/I€HO, UTO 3apakeHMIO Yallle ToABepKEeHbI Te
PabOTHMKM, Y KOTOPBIX HEGOJBIIION TPYIOBOI CTaK —
o 5 yet [8]. ITo maHHBIM 0OUITMATBHONM CTATUCTUKHA,
exxerogHo B Poccum peructpupyior ot 50 mo 60 Thic.
CJTyyaeB BHYTPUOOJbHMYHOM MHPEKIMM, OJHAKO I10
pacyeTHBIM JaHHBIM 3Ta 1udpa B 40-50 pas Bhile.
MMHMMAaIbHBI 3KOHOMMUUYECKUIA yiiepb, HaHOCU-
Mblif BHYTPUOOIbHUUHBIMY MHPEKLIMSIMY €XKErOqHO
B Poccun, cocrasisier 5 muipg, pybneii [9, 10].

Bupycubie renatutel B, C u D nuaupyrmr cpe-
Iy Bcex mpodeccruoHaabHbIX 3a001eBaHMii Meau-
LIMHCKUX PaOOTHMKOB, MMEIOMIVX [IeJI0 C KPOBbIO
60bHBIX [11]. [To OTHEMBbHBIM JaHHBIM, MHPULIPO-
BaHHOCTb MeIVIKOB BUPYCHBIM rernatutom B o Poc-
cuiickoit @epepaunu cocrasisieT 32,6 % [12].

K rpymnme ocoboro pucka, CBSI3aHHOTO C BO3-
MOXXHOCTbBIO pa3pbiBa MepuaTokK M paHeHUs PYK, OT-
HOCSITCSI XUPYPTM M CTOMATOJIOTU, OMepupyroliue
607bHBIX. HanbObIIYyI0 OMACHOCTb IIPeNCTaBIIsIeT
paHeHMe MPOBOJIOYHBIMM LIBAMM TIPU CTOMATOJIO-
rmyeckux onepauusix [13, 14, 15].

Buonornueckre BpemHble U OmMacHble (aKTOPbI
B cepe 31paBOOXpaHEHMS TECHO COMTPUKACAIOTCS C
XMUMUYECKMMU. AHAIU3 YCJIOBUIA Tpyda MenpaboT-
HUKOB KJIMHUKO-IUATHOCTUUECKUX, OMOXMMUYe-
CKUX ¥ GaKTepMOJIOTUYEeCKUX JlabopaTopuii ieueb-
HO-TIPOQMIAKTUYECKUX YUPEKAEHMI TTOKa3asl, YT
Ha COTPYIHUKOB JIabOpaTOPHii BO3MECTBYET KOM-
iekc (GhaKkTOPOB ITPOM3BOACTBEHHON cpenbl [16].
3arpsi3HeHMe BOo3gyxa pabouux MoMeNeHuit aspo-
30/IIMM JIEKapPCTBEHHBIX BeIeCTB, XUMMUUYECKUX
PeaKTUBOB, Me3MHOUIMPYIOMNX ¥ HAPKOTUIECKUX
CpelCTB B KOHLIEHTPaLUSIX, MPEeBbIIIAIIINX TUTHU-
eHMYeCcKye HOPMaTUBbI, MOTYT HabII0IaThCS B TO-
MeIeHUsSIX allTeK, OIepalMOHHbBIX, MPOIledyPHBIX
KabuHeTax, jJabopaTopusix M OPYTUX MPOU3BOI-
CTBEHHBIX TIOMENIeHUSIX MEeOUIIMHCKUX YyUupeskie-
HUIT, YTO MOKET OBbITh MIPUYMHON Pa3BUTUS ajliep-
IMueckux 3aboyeBaHMii, TOKCMUECKUX TTOpasKeHUIT
OpTaHOB U CUCTeM, fucbakTepno3a CIU3UCTIX 000-
JIOYEeK.

OTMeyeHO, YTO Y MeIMKOB B MOCJIeIHME TOAbI
CKaYKO0Opa3sHO BO3POCIO KOAMUUYECTBO ajjiepruue-
CKMX peaxkiuii HeMeJJIeHHOTO Tulla, YTO B oTipefe-
JICHHOJ CTereHy CBSI3aHO C MCIOJb30BaHMEM Jia-
TEKCHBIX MMepyaTok. B 67 % ciayyaeB ajuiepruyeckue
peakuuy MpU KOHTAKTe C HATypaJbHbIM JIATEKCOM
IIPOSIBJISIIOTCS] KOHTAKTHBIM LepMaTUTOM [6].

CyllleCTBEHHOJ TPUYMHOM, BAMSIIOIIEN Ha CO-
CTOSIHME 3[I0POBbSI Me[repcoHana, sBisieTcss bu-
3MyecKoe TepeHarnpsbkeHne. Tak, B BIHYXAEHHOI
103€e OCYIIEeCTB/ISIIOT JieueGHO-IMarHOoCTUIeCKMit
Mpo1ecc CTOMaTOJIOrM M OTOPMHOJAPUHTOJIOTM Ha

MOJIUKJIMHUUECKOM TIpueMe, oniepupyloie Xupyp-
I'M, aKylliepbl-T’MHEKOJIOTY, peaHMMaToNOrM, Bpaun
rajiaT MHTEeHCUBHO Teparnuu.

Ha craHumusax CKOpoii MeOuIIMHCKOM IOMO-
Y HeraTMBHO BIMSIET Ha 300POBbe PaOOTHUKOB
crielnUUHOCTh pabouyero mecra: B GONBIIMHCTBE
CJlyyaeB HEOT/IOKHYH TOMOIb OKa3bIBAalOT HEIO-
CPeICTBEHHO II0 MECTY HaXOXIeHUS OGONbHBIX U
MOCTPaJaBIINX — B KBAPTUpPax, Ha yIuIilax, B obure-
CTBEHHBIX MecTax. B pe3ynbrare pabOTHMUKM CKOPOIA
TOJIBEPraloTCsl BO3/IECTBMIO TTOTOAHBIX (DAaKTOPOB,
OTpaHMYEHUIO0 TIPOCTPAHCTBA U BO3MENCTBUIO BU-
6paLyu B aBTOMOOMIIE, PMU3UMUECKUM ITeperpyskam,
PUCKY TpaBMaTU3Ma U MHOULIMPOBAHMSI, HECOOTIO-
JeHMIO pexxyMa Tpyza u otabixa [17, 18].

AHanmu3 CTPYKTYpHI Mpod3aboneBanmii y meapa-
6OTHMKOB ITOKA3bIBAET, UTO ITIEPBOE MECTO CTaOMUIIb-
HO 3aHMMaloT MHbeKIMoHHbIe (0T 75,0 mo 83,8 %, B
cpenueMm — 80,2 %); BTopoe — ajnjnepruueckue (Ot 6,5
no 18,8 %, B cpenHem — 12,3 %); TpeTbe — MUHTOKCU-
Kaiuy 1 3ab6oieBaHMsI OMOPHO-IBUTaTEIbHOIO all-
rnapara.

CepbesHas IcCUXo0JorMuecKkasi Harpyska IMpuBoO-
T K YBEJIMYEHUIO CPeIY MEeIVKOB Pas3JIMIHbIX He-
BPOTMUYECKUX PACCTPOIICTB, y GONBIIMHCTBA Bpaveii
C rojamMy 3MOIMOHAIbHO HAIPSKeHHOW paboThI
BO3pacTalT YPOBEHb TPEBOXKHOCTU U CKIOHHOCTD K
Jlerpeccum, MOSIBASIIOTCSI TICMXOCOMaTUYeCcKue Ha-
pyllIeHMsI, YTO HepeJKO COTTPOBOKAAETCS UCIOAb30-
BaHMeM pPa3IMYHbIX CeJaTUBHBIX CPeNCTB, aalTo-
TeHOB U 3JIOYyIOTpebieHeM ajaKkoroiaeM. IIpoBectn
TOYHYIO OIIEHKY PacIpoCTpaHeHHOCTH ¢deHoMeHa
SMOIIMOHAIBHOTO BBITOPAHMS BO BpaueOHOI cpefe
BecbMa TPYAHO, TOCKOJIbKY OHa 3aBUCUT OT B3aMMO-
JIeICTBUSI Pa3JIMUYHBIX OpPTraHM3aI[MOHHbBIX, BHeEII-
HUX ¥ MHOVBUAYAIbHBIX (akTopoB. Tem He MeHee,
B 3apyOEXKHBIX MCCAEHOBAHMUSIX YKa3bIBaeTCs, UTO
BbIropaHue Habmomaetcs y 40 % Bpaueii B CTeIeHn,
JOCTATOUYHO JIJISI HAPYIIEHYS TMYHOTO GJIaroIosry-
s ¥ mpodeccruoHaabHOM gesaTenbHoCcTy [19-22].

[lo maHHBIM MCCIeOOBaHUSI, MPOBEEHHOTO B
benapycu IL.W. CupmopoBsiM [23], pa3auuHasi CrTe-
TeHb BbIPAKEHHOCTU MMPU3HAKOB CHMHAPOMA BbITO-
paHust nuarHoctupyetcs y 80 % mcuxoTepamneBTOB,
Bpayen-rcuxuaTpoB, IIpMUUYeM pe3KO BbIpaskeHHbIN
CUHAPOM C TICUMXOCOMATUYECKUMMU U TICUXOBere-
TaTUBHBIMU HapyuieHussMu 3adbuxcupoBaH y 7,8 %
IaHHOI KaTeropuu mpodeccronanos. Vccaemona-
HMS YYaCTBYIOUIMX B IPpOrpaMMax MOBbIIIEHMS KBa-

1 Oxpana Tpyza — ocHoBa 6ymymero chepsl Tpyza. Onupasich Ha
CTOJIETHMI OIBIT / I'pyIIla TeXHMYeCKOV IIOA e PsKKY I10 BOIIpOcam
nocroitHoro Tpyaa u Bropo MOT pggist ctpad BoctouHoii EBporibl u
HenTpanbHoit A3un. Mocksa: MOT, 2019.
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mubUKaIMU TICUXOJIOTOB-KOHCY/IBTAHTOB U Bpayeri-
TCUXO0TeparneBTOB, MpoBemeHHble I A. MakapoBoit
[24], BBISIBMIM, UTO MPU3HAKM CMHAPOMA DPa3iny-
HOJL CTelleHU BBIPa)KeHHOCTU UMenu 73 % crenua-
JILCTOB, YTO OII€HMBAJIOCh 10 HAMMYMIO GopMUpYyIO-
IIMXCSI MU y3ke chopMMUpoBaBIImuxcs has cuHaApoMa
SMOIVIOHATBHOTO BBITOPAHMSI.

MenuinHcKe PaObOTHMUKM ITOJBEPraioTCs BO3-
IEICTBUI0O MHOTMX HeOJaronpusITHBIX (aKTOPOB
MpPOM3BOJCTBEHHOI cpenbl. OgHako B Poccuu mo cnx
rnmop He cosmaHa 3¢deKTuBHaAsT MHPOPMAIMOHHO-
aHAIUTUYECKAsT CUCTeMa KOHTPOJISI HaJ, COCTOSTHMEM
UX 3[00POBBSI, KOTOpast obecrieurBaga Obl ITOJTHBIMU
OOBEKTUBHBIMM CBOEBPEMEHHBIMM CBEIEHUSIMU O
KOJIMYeCTBe MOJIBEPSKEHHBIX BO3/EICTBII0 BPEeIHBIX
(akTOpPOB MPOM3BOACTBEHHO! Cpenbl, CYIIEeCTBYIO-
VX Y HUX TTPO(deCcCHOHATBHBIX 3a00/1€BaHUSIX.

Puck mpodeccroHaIbHOTO 3apaskeHus MHOTO-
KpaTHO BO3pacTaeT Ipu HecobmwoaeHun mep 6e30-
IMACHOCTM, IIO3TOMY JJIsI MeIpabOTHUKOB HEOOXO V-
MO chopmMupoBaTh MepeueHb MpodeccruoHaTbHBIX
PUCKOB, JIJIST UCKTIOUEHMS V/VUIV CHYDKEHUS YPOBHSI
KOTOPBIX HEOOXOAMMO COOJoeHue MmpaBuia 6es-
oracHocTK. THGoOpMIUpoBaHue pabOTHMUKOB O CBSI-
3aHHBIX C UX JeSITeJbHOCTbIO MpOdpucKax u 06-
yueHMe criocobaM 6e30IacHOii paboThl SIBISIETCS
Ba)KHEMIIel COCTaBJSIONIel Mpo@UIaKTUKY IIPO-
(beccronanbHOIT 3a60/1€BA€MOCTH ¥ TPaBMaTU3Ma.

ITo ganubiM MOT, gons morubimx Ha paboTe co-
craBisieT 5-7 % Bcex ymepuux B mupel. JIns cpas-
HeHMUsI: COTJIACHO MPUOIM3UTENIBHON OIleHKe, C 13-
OBITOYHBIM TTOTPEOIEHMEM CITMPTHBIX HAIMUMTKOB B
MUpe NpsMO UM KOCBEHHO CBsI3aHbl 3,8 % eTalib-
HBIX UCXOOOB [25].

[TokasaTesb MMPOM3BOICTBEHHOTO TPaBMaTH3Ma B
cdepe 3apaBOOXpaHEHNSI BXOOUT B TPOWKY JTUAEPOB
BMeCTe C TpennpusiTUsiMu 06pabaThIBalONIeil mMpo-
mbinuieHHOCTH (8027 ciaydaeB), TPaHCHOPTUPOBKU
u xpaHeHus (3212 aryvaes). [To manusim Poccrara, B
2019 r. B yupekgeHusX 34paBOOXpaHEHUs MIPOU30-
110 2968 HEeCYaCTHBIX CJTydaeB C yTPaTOii TPy OCIO-
cobHOCTM Ha 1 pabounii ieHb 1 60j1ee, B TOM YKCTIE CO
CMepTeNbHbIM UCX0A0M 26 4enoBek, 10 1n3 KOTOPbIX
SKEHIIVHBI.

OCHOBHBIMM TIPUUMHAMM  TTPOVU3BOACTBEHHOTO
TpaBMaTH3Ma U IPodecCcMOHaIbHOM 3ab01eBaeMo-
CTU B 3[IpaBOOXpPaHEeHNN, 110 JTaHHBIM OTPACJIEBBIX OT-
YEeTOB U JOK/IAIOB 06 YCJIOBUSIX ¥ OXpaHe Tpyaa B pas-
HbIe TO/Ibl M3 PA3HbBIX PETVIOHOB CTPAHbI, SIBJISTIOTCS
e HeoOyYeHHOCTh MepCcOHaja IpaBUIaM OXpaHbI

TPYyAa;

e HeOIaronpusiTHbie TPYHOBbIE YCJIOBUS, CBSI3aH-

Hble C HEYJIOBJIETBOPUTENbHbBIM COCTOSIHMEM

COLIMAJTIBHO-TPYJOBBIE UCCJIEJOBAHMSA  4/2020

3[0aHWUI, TEpDPUTOPUIT U MaTepuaabHO-TEXHUYe-

CKO1 6a3bI;

e JIOPOXXHO-TPAHCIIOPTHbIE ITPOUCIIECTBUS;

e HalageHMe Ha IepCOHA;

e HEYIOBJIeTBOPUTENbHAs OpraHusauusi IpPOU3-
BOJICTBA pabor;

e (abbIit KOHTPOJIb CO CTOPOHBI AAMUHUCTPALIUNA
3a COOMIOfEHMEM TTepCOHANIOM TpeGOBaHMIT OX-
paHbI TPya U MIPOU3BOACTBEHHOI CAHUTAPUMN.
TpaBMaTM3M MeIUIIMHCKUX PaOOTHUKOB 00Y-

CJIOBJIEH TaKKe COCTOSIHMEM He TPUCIIOCOBTEHHbIX

IJIST SKCTPEHHBIX CUTyaluil GOTbHUYHBIX TIOMelle-

HMIi, paboTOi Ha BbIe3e COTPYIHUKOB CKOPOIi IO-

MOIIM, OOIIMMM OTACHOCTSIMU B BHUIE CTYyIIEHEK,

YCTYTIOB, 33/IpaBIIerocs JMHOAeYyMa, BLIOUTOTO Ky-

cKa Kadess, 1006071 SKUIKOCTH, CIYYaliHO PasInUTO

Ha nois. IIpakTnuecku BCe aBTOPBI UCC/IeLOBAHUI

OIHOW "3 OCHOBHBIX NPUYMH TOTyUYeHUS TPaBM

MenpaboTHUKAMM Ha3bIBAIOT IMajieHle: Ha MOKPOM

TIOJTy, M3-3a TIJIOXO PAacCTaBIeHHOr0 060PyIOBaHMS,

B COCTOSIHUM OTIbSIHEHUSI WJIM B CUJTy NTPEKIOHHOTO

Bo3pacra [26]. [Ipy BbIOTHEHUM BbI30BOB Ha OM

K MalyeHTaM MeAVKY TOydaioT TPaBMbl, 00YC/IOB-

JIeHHbIE IVIOXMM OCBelLleHMEeM IOAbe3N0B XUJIbIX

JIOMOB, HEy/IOBJI€TBOPUTEIbHBIM COJlep>KaHMeEM JIO-

por, BHYTPUIOMOBBIX TEDPUTOPUIL, HECBOEBPEMEH-

HOJ OUMCTKOM KPBIII OT CHera.

MenuiiMHCKMe CeCcTphl, Bpauu, enbaliepsl, ga-
OGOpPaHTHI ITPY BHIITOJTHEHUM CBOUX MPOdeCcCroHab-
HBIX 00SI3aHHOCTE MOABepPsKeHbI BBICOKOMY PUCKY
TpaBMaTM3anuu Mpu paboTe C OCTPBIMU MHCTPY-
MeHTaMu. Jlaske He3HauMTeIbHbIe TpPaBMbl HeECyT
puck nepegaun 6oiee 20 BO36yauTeNei pasaMuHbIX
MHGEKIMOHHbIX 3a6oneBanuii. Hanbonee pacmpo-
CTpaHEeHHbIMM U OTIACHBIMMU JIJISI 3apakeHUs] Meay -
IVHCKUX PabOTHUKOB SIBJISIIOTCSI BUPYC rernaTurta B,
C, BUY?. ExkeMecsuHO 65 % M3 HUX IOTYYaIOT MMU-
KpPOTpPaBMbl KOKHOTO ITOKPOBA, OAHAKO OhUIIMab-
HO perucTpupylor He 6osee 10 % TpaBM U aBapuii-
HbBIX cuTyauuii [27, 28].

MHorouMcieHHble WCCAeNOBaHUS CBULETEIb-
CTBYIOT O BBICOKOIf 4acTOTe TpaBMMUPOBAHUS Me[l-
TepcoHasa OCTPbIMMU KOJMIOIIe-PEXYIIMMHU IIpegme-
Tamu® [29-32]. OmHaKo, 110 JAHHBIM MCCIeT0BaTeNel
MesknyHapopHoro IleHTpa 6e30mMacHOCTY (OpraHu-
3auus B CIIA, 3aHMMaromiasicsi BOIpocaMyu OXpa-
HbI TpyZa pabGOTHMUKOB 3[pPaBOOXPAHEHMUS) MeHee
7 % MemnpabOTHUKOB, IMTOCTOSTHHO MMEIOIINX IO C

2 Ho3okoMuanbHas repefavya TeMOKOHTAKTHbIX MHbeKIuit. M.,
2007. 68 c.

5 Cyx6a 310poBbsl. Passutie 3GeKTUBHOI TOMUTUKY B OTHO-
meHny BUY-nndexuyu [dnekrponnsiii pecypc]. URL: http://www.
school20. aaanet.ru/udao.htm (mata o6pamienns: 21.04.2020).
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OGpbI3raMy KpoBU U 6MOTOTUUECKUX SKUIKOCTEI, 1C-
MOJMb3YIOT CpencTBa IJisd 3aluThl a3! M sTo npu
TOM, UTO OHM ITOIIAAaJ/ B I71a3a GONbIIMHCTBY (2/3)
Takux crenuanuctoB. B 2015 1. 48,7 % pabOTHUKOB
30 paBOOXpPaHEeHMsI, TTOTYUUBIIMX TPAaBMbI OT OCTPBIX
npeaMeToB U 68,6 % MeIMKOB, KOHTAKTUPOBABIINX
C TeNeCHBIMU KUAKOCTIMU, YTBEPXKAAAU, YTO 3TU
PUCKM MOKHO 6bIO TPEIOTBPATUTD [31].
3HauUUTENbHYI  OMACHOCTh TPaBMMUPOBAHUS
MpeACTaBIsieT MOBbIlIEHHASI BEPOSITHOCTD ITOIYYUTh
yIap OT IalyeHTa UM ero 6iu3Kux. BrIBaloT ciay-
Yyau, KOrjaa HeloBOJIbHbIE JieueHeM POJICTBEHHUKU
MIPUXOJST, YTOOBI MPUTPO3UTH Bpauy WIM MeJce-
CTpe, WIN cpasy NpUMeEHUTHb CUy. BbicoKka BeposIT-
HOCTb HECUACTHBIX CydyaeB MMPU HAMaJeHUU TCU-
XUYECKY OOJbHBIX, MAIMEHTOB HapPKOJIOTMYECKUX
CTalMOHApPOB. B 30He 0cO6Oro pucKka HAXOISITCS
MeapabOTHUKY, BBITTOMHSIIONIME CBOY 00SI3aHHOCTU
B OAMHOYKY, HOUbIO, MMeIOII[/ e [IeJI0 C HAapKoTuye-
CKMMM MperapaTtaMyu M AOPOTUMM JiekapcTBamu. B
rnocjiefHVe TOAbl HOPMOJ CTa/iM ekelHeBHbIE CO-
oburenus o JITII ¢ yuacTem aBTOMOOUIIEN CKOPOit
TTOMOIIM, O HAMMaAeHNsIX Ha Bpaueit 1 (enbamepos,
0 Jpakax, YUMHSIEeMbIX TalMeHTaMU WU UX POJI-
CTBEHHMKaMM B OOJbHUIIAX Y TOJUKIVMHUKAX.

[To maHHBIM aMepUKAHCKUX MCCIedOBaHUiA, Me-
IpabOTHMUKM 3aHUMAIOT JUAVIPYIOIIVe TTO3UIUK T10
TPaBMUPOBAHUIO CIIMHBI, YTO CBSI3aHO C MOIBEMOM
MalMeHTOB BPYUYHYIO. B yCI0BUSIX HALMOHAIBHON
aruaeMum MopbugHoro oxkupenust B 2004 r. 6n1a
BHeIpeHa MoauUTHKa «be3omacHoe o6paleHue c
rmaiueHTamMmu — 6e3 pyyHoro rmogbeMa», 06ecreunB-
mas o6s3aTeNbHOE MCIIONb30BaHNMe MHHOBAI[MOH-
HOT'O MeXaHMUeCcKoro o60pymoBaHMs OIS MTOAbeMa
nanueHToB [33] B mpodwmIakTUYeCKUX YUpexKzie-
HUSIX, CKOPO TIOMOIIM ¥ GOMbHUIIAX IJIS TTOAbeMa
U TlepeHoca MaleHTOB, UTO MO3BOIMJIO pPe3KOo CO-
KpaTUTbh KOJIMUECTBO PyYHOTO TPYAaA, B IEPBYIO OUe-
pelib, y MEOUIIMHCKUX CeCTeP, UCTIBITHIBAIOLIMX TIPU
BBITIOJIHEHUM CBOMX IPOGeCcCMOHATbHBIX 00sI3aH-
HOCTel 6ombIve Gu3ndyeckme Harpy3Ku.

HouHble mesxxypcTBa, BbiCOKas ABUTATe/bHas ak-
TUBHOCTD, YXOJI, 3 TSIKET000JIbHBIMM, MaJIOTIOIBIK-
HBIMM ¥ HENOABVDKHBIMU MalleHTaMM MPUBOIST K
usuueckoit ycTanocT MeOUIMHCKUX PabOTHUKOB,
4TO B JaJIbHellIeM MOXKeT CTaTh IIPUUYMHONM I10SIB-
JIEHUSI Y HUX TPaBM U 3a00JIeBaHMiT OMTOPHO-IBUTa-
TeJIbHO, CepAeYHO-COCYAUCTO, HEPBHOM CUCTEMBI.

[TomuMO 0OGBEKTUBHBIX (PAKTOpPOB, Y MEOMKOB
CYIIECTBYIOT OIpeJe/ieHHbIe OMIMOKM MbBIIUIEHUSI U
WUTIO3UY, TIPOBOIIMPYIOIIME Y HUX TPaBMbI U 3a60-
neBaHus. CornacHO J. ApoHcony u . [IpaTtkanucy,
MHOTMM JIIOASIM CBOJCTBEHHO ONpaBAbIBaTh CBOe

Hebe3omacHoOe TOBeleHMEe U OymMaTb O cebe Kak o
palMoHaNIbHBIX cylecTBaXx. OgHAKO MbI — CKOpee
CyllecTBa palMOHIN3UPYIOlMe, TOABepKeHHbIe
CTEPEOTUITHON peaKIuy MoadoupaTh pa3yMHbIe 00b-
SICHEHMSI CBOMM CYTy0O HepalyOHaJIbHbIM, BO MHO-
rOM aBTOMAaTMUECKMUM peakiusM 1 neicTusiM. [Ipe-
obamaHye HeyIpaBsieMbIX SMOLMI HaJ, pasyMHOI
OII€HKOJ ¥ COOTBETCTBYIOIIVMM IIOBEIEHMEM — 3TO
He TIpU3HAK BHE3aITHO BO3HMUKIIIE) HEeUCIIPaBHOCTMH,
a MMMAaHEHTHO MPUCYIIass 0COOEHHOCTb (PYHKIINO-
HMPOBAHMSI HAIEro «O6MOJOTMYECKOTO KOMIThIOTE-
pa» [34].

1. «Y "Hac B 60/bHMIIE 32 5 JIET He ObIJIO HU OJHO-
IO Cepbe3HOTO MPOUCIIECTBUS — 3HAYUT, MbI JIeli-
CTByeM 06e30TacHO».

2. TpaBMbI Ha paboTe MOMYYAIOT M3-3a ITYIIOCTH,
a HaM, C HalllMM-TO YMOM, TaKOe He I'PO3UT. «S] ke Ta-
KOJ OCTOPO>XKHBIN, CO MHOJ HMYEro He IPOU30IaeT».

3. OxpaHa TpyAa — uylllb 4 TTOMeXa, HeUTO BHell-
Hee 1 6ecIione3Hoe, a TO ¥ BpegHoe.

4. «Y Hac paboTaTh OCTOPOKHO He IPUHSITO, He
X0uy 6bITb 6€J10i1 BOPOHOTI».

5. «[la, s ycTas U IJIOXO0 cebst YyBCTBYIO, HO Bellb
OCTAaJICS BCErO OIVH JeHb 10 OTITyCKay.

Eme B 80-e rompr XX B. I. 1. H. mpodeccop M. A.
Kotuxk mucaj, uro npeobaagaonieil IpuIuHoi mpo-
M3BOJICTBEHHBIX TPAaBM SIBJISIETCS, KaK IPaBUJIO, He
c6oit paboThl 060PYIOBaHMS, He TIIOXash OpraHu3a-
IIMsI TIPOM3BOJICTBA, @ CaM PabOTaIOIINIT YeIoBeK [35].

Kak M MHOrMX Opyrux pabOTHMKOB, MeIVKOB
3a4acTylo «TOUTHUT» OT TPaAUILIMOHHBIX, GOpMab-
HBIX MHCTPYKTaXel Mo oxpaHe Tpyaa. Cormacumces
CO CHeLMaJIMCTOM 110 TEXHOJOTUSIM BIAUSHMS, 1. U.
H. mpodeccopom B./I. ComoBbeM, KOTOPBIN YTBEPXK-
JlaeT, 4YTO 3TO SIBJieHMe BIIOJIHE 3aKOHOMEPHO, I10-
CKOJIBKY JTI0O0OMY Ue/IoOBeKy HelpeMeHHO HamoecT,
eciau eMy OyIyT peryJsipHO HaBsSI3bIBATh MOpPaJib CO
CTOPOHBI, Jla elle B 103aX, MHOTOKPATHO TpeBbIlia-
IOIIUX «TepaneBTuYeckue» [36]. Mbl, q001, XOTUM
pacIopskaTbCsl CBOEN 3KM3HBIO CaMOCTOSITENbHO,
OBITh aBTOHOMHBI B PEIIIeHNSIX U BbIGOPaX.

BbIBO/bl

IIpoBeneHHbIN aHAIN3 YCIOBUI U OXPaHbI TPyaa
paboTHMKOB cdepsl 3apaBOOXpaHEHUS ITO3BOJISET
CUCTEeMATU3UPOBATh BpeJHble M OIaCHbIe IMPOU3-
BOJICTBEHHbIe (DAaKTOpbI, OKa3bIBaIOIIMe HaubOosb-
Iee BMSHME HA YPOBEHb MPOdEeCcCUOHATbHOI
3a06071€Ba€MOCT ¥ 3[I0pPOBbe MEIMIIMHCKMX pa-
OOTHMKOB, U BBIAENUTh OTPACIAM KIMHUYECKOIA
MeIULIVHBI ¥ OTHeJbHbIe BUAbI paboT, HETaTUBHO
BJIMSIOIIVE HA COCTOSIHME 30POBbSI M TPAaBMAaTU3M
MeIUIIMHCKUX pabOTHUKOB.
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K takum BumamM pabGoT OTHOCSTCS Te, KOTOpbIe

MMEIOT BbICOKMIT MpodeccroHaabHblIi PUCK:

e KOHTAaKTa C KPOBBIO ¥ APYTUMM GMOTOTMIECKUMMU
SKUAKOCTIMM  (OIlepalMOHHble OJI0KM, MaHMUITY-
JIALVOHHBbIE, CTOMATOJOrMYecKe, IMaTojIoroaHa-
TOMUYECKME OTHENIeHMs, TabopaTopum, CTePUIn-
3aI[MOHHbIe, ITpaueyHble, CKOpask MeOUIIMHCKAs
TIOMOIIIb);

e 3apakeHus GakTepuaIbHbIMM, TPUOKOBBIMU, BU-
PYCHBIMM ¥ HEKOTOPbIMM TIapasuTApHBIMM 3a-
GoneBaHUSIMU (MH(EKIIMOHHbIE, MPOTUBOTYOEp-
KyJie3Hble OTHAENeHMs], OIepaliOHHbIe OJIOKMH,
MaHUITY/ISIIMOHHBIE, CTOMATOJIOTMYECKMe, I1aTo-
JIOTOAHATOMMYECKME OTHaeNeHus], abopaTopum,
CTepUIM3alMOHHbIe, TTpaueyHble, CKopas Memu-
LMHCKAs [IOMOIIIb);

e BO3JENCTBMS MOHU3UPYWOIIUX U HEMOHU3UPYIO-
VX U3TyYeHui, BUOPOaKyCTMUYeCKuX (GaKTOpOB,
aspo3osieil MpeuMyIIeCTBEHHO (PuOpPOreHHOro
IeViCTBYUS, IIyMa, HeOIarornpusaTHOTO MUKPOKIIN-
MaTa (PeHTreHOBCKMe KaOMHeThl, KaOMHEeThl pa-
IVOHYKIVIHOV AUAaTHOCTUKHU U JIy9€BOVi Tepanuu,
MPT- u Y3U-guarHoctuka, pusmorepamneBTuye-
CKMe OTHoeNeHus], Jia3epHble YCTAaHOBKM, CKOpast
MeIUILIMHCKAsT TTOMOIIlb, CTOMAaTOJIOTMYECKUE OT-
neneHus);

e [ONMyYeHMsT (PU3NUYECKUX TPaBM UM OTPaBIEHMUIA
(IcUxuaTpuyuecKue OTOeIeHNs, CKopast MeIUIIH-
CKasl TIOMOIIlb, MaHyaJIbHasI Teparsi, OCTeONaTHs,
JIeueOHbI Maccaxk, yXo[, 3a O0TbHbIMM, OIlepaly-
OHHbIe OJIOKM, MaHMUITYJISIIIMOHHbIE, CTOMATOJO-
I'MYecKue, TaTOJOrOAHATOMMUYECKME OTIOeIeHMs,
nmabopaTopun, CTepuIN3alOHHbIE, TPAUevHbIe);

e SMOIIMOHAJILHOTO BBIrOpaHUsS (MICUXUATPUYE-
CKMe, HapKOJIOrMJyecKyue, TCUXOoTepaneBTude-

CKMe, CeKCOJIOTHYEeCKMe OTIe/IeHsI, CKopast Me-
OUITMHCKAsT TIOMOIIb, OIlepalyOHHbIe OJIOKH,
MaHUIYISIIVOHHbIE, CTOMATOJIOTMYECKMe Ka-
OMHETHI, PEHTTeHOBCKME KaOMHEeTbI, KaOMHEThI
PAIMOHYKIMUIHON OMArHOCTUKM U JIYUEBOH Te-
panuu, MPT- u V3U-auardoctuka, Gpusmorepa-
MeBTUYECKME OTAEIEeHMS).

B cucreme MepompusTHMii, HalpaBAe€HHBIX Ha
MpOMWIAKTUKY MPOM3BOACTBEHHOTO TpaBMaTu3Ma
u mpod3aboeBaHMii, BaKHOE MECTO 3aHMMAaIOT Ha-
JIndyMe U MpaBUIbHOE MCIOJb30BaHME CAHUTAPHON
OIlEeKIbI, CPEACTB MHAVBUAYAAbHON 3allUThI, CO-
OoIeHNe PEXXMMOB TPYAaA U OTAbIXa, COBIIOAeHe
TpeboBaHMII 6e30MacHOCTH Mpu pabote ¢ 0b6opy-
IoBaHMeM, MpodeccuoHaabHbIi OTOOp U o06yue-
Hye paboTaluux 6e30MacHBIM IIpUeMaM TpyAa,
MIpOBeJIeHe BCEX BUIOB MHCTPYKTAKEN, TPOBEPKU
3HaHMIL. B TO xe BpeMsl OTCYTCTBYeT IVIaBHBIN 10O-
KYMEeHT, YHUDUUIMPYIOMNii TpeboBaHMs K 6e3orac-
HOCTY TPyIa MeOUIIMHCKUX paboTHUKOB — [TpaBuia
10 OXpaHe TPyZJa B 3[[paBOOXpaHEeHUM.

IlaHHBIN TOKYMEHT, Ha HaIll B3IJISITI, C OLHO CTO-
POHBI, TO/KEH COAEPXKaTh KBUMHTICCEHIIMIO OOIIMX
MpaBua 6e30IacHOro TPyIda B YUPEXKIEHUSIX 3apa-
BOOXpaHEeHMs, a C IPYTroil — ONpemensaTh crenudu-
Ky MmpodeCccCuOHaIbHBIX PUCKOB B OTHEIbHBIX OT-
pacisax MeguUMHbL. XapakTepHble BpelHble U (UJIN)
oracHbIe MPOU3BOJICTBeHHbIE (PAKTOPbI/OMAaCHOCTH,
npodeccroHaIbHbIE PUCKM TI0 HEKOTOPbIM OTpac-
JIIM KJIMHMYeCKOM MeAMIMHDbI U IIPpM BBITIOJIHEHUU
OTIEeNbHBIX PaboOT MOTYT COIEPKAaThCS B MPUIIOKE-
HUM K TIpaBwiaM [Ijisg GOPMMUPOBAHMST KOMILIEKC-
HOTO MOAX0fa IMpy pa3paboTKe MPeBeHTUBHBIX Me-
POTIPUSATHIL TI0 YIIpaBJIeHMIO TTpodecCcoHaTbHbIMM
pUCKaMMU.
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AHHOTALMA

B nocnegHve necaTuneTvsl BAMSIHUE MEXAYHApOAHOW MWUIpaLUMM Ha MUPOBbIE SKOHOMUYECKME U MONUTUYE-
CKMe MPOLIECChI CyLeCTBEHHO BO3pocno. CeroaHsi MexayHapoaHast TpyAoBasi MUrpaumst HaceneHust — ogHa u3
Ba)XKHEMLIMX COCTAB/ISIIOLLMX COBPEMEHHBIX MPOLECCOB B MMPOBOM XO3SIMCTBE Hapsdy C APYrMMU €ro KOMro-
HEHTaMM, TaKUMU KaK ABWKEHUE KanuTana, TOBapoB, TEXHOMOMMI U MHdOopMaumn. nobanunsaums MMPOBOK
5KOHOMMKM MpUBESA K MOSIBNEHUIO HOBbIX TEHAEHLUMI B NPOLIECCAX, CBA3aHHbIX C MEXAYHapOAHOW MUrpaumen
pabouei cunbl, TPEBYIOLMX HAay4YHOro U3ydyeHus. O6BEKTOM UCCIEA0BaHUA CTaTbK SBNSIOTCS COBPEMEHHbIE
NpPOLIECChl MEXAYHAPOAHOW TPYAOBON MUrpaumn. Lienb paboTbl — BbISSBEHWE U @HANM3 OCHOBHbIX TEHAEHLMIA
MEXAYHApOAHOW TPYAOBOW MUrpaLMM U ee SKOHOMUYECKUX NMOCNeACcTBUIA. B paboTe MCnonb30BaHbl METOAbI
CTaTUCTUYECKOrO aHaNM3a, aHanmn3a OTeYeCTBEHHOW M 3apy6eXXHON HayUYHOWN NUTepaTypbl, CUHTE3A MONyYeH-
HbIX JaHHbIX. B paboTe paccMOTPEHbI TaKMe OCHOBHbIE TEHAEHLMU MEXAYHAaPOAHOW TPYAOBOM MUrpaLMK, KaK
yBenMYeHne aeMorpaduryeckoit 3HaUMMOCTM MEXAYHApOAHON MUrpauum B AeMorpadryeckoM pasBUTUM KO-
HOMWYECKM Pa3BUTbIX CTpaH, POCT HenerasbHOW MUrpauumM, YBENMYEHWE B COCTaBE MUMPALIMOHHbBIX MOTOKOB
BbICOKOKBANMMULIMPOBAHHbBIX PabOTHUKOB M AO0SN XKEHLUMH B YACIIEHHOCTY MEXAYHApPOAHbIX MUIPaHTOB. B
CTaTbe NpoaHanM3MpPoBaHbl SKOHOMUYECKME NMOCNEACTBUSA BIMAHUS MEXAYHAPOAHOW TPyAOBOW MUrpauumn Ha
9KOHOMMKY CTPaH-3KCMOPTEPOB M CTpaH-MMMNOPTEPOB TPYAOBLIX PECYPCOB. B cTaThe Aenaetcs BbiBOA O TOM,
yTo B B/vdKaMeM 6yaylieM 06beMbl MUIpaLMK YBENUYATCA, YTO ByaeT CBSA3aHO C TPEMSI MPUYMHAMM: CO-
XPaHSIOLMMCSI HEPAaBEHCTBOM MexAay 60oraTbiMM U 6eAHbIMK CTPaHaMK, MOMUTUYECKUMU U STHUYECKUMUN KOH-
(bnmkTamMu B psiae perMoHOB M CO3AAHMEM HOBbLIX 30H CBOGOAHONM TOProB/M, KOTOpble ByayT CnocobCTBOBaTh
MOBWLHOCTY paboyelt cunbl. BbiBOAbI U PEKOMEHAALIMM AAHHOTO UCCNEAOBAHMS MOTYT NPEACTaBUTb MHTEPEC
ANst uccnefoBaTenel U NPakTUKOB B PeLLEeHUM BONPOCOB TPYAOBOM MUrpaumu B Poccum 1 Apyrux cTpaHax.

KnroueBble c/10Ba: MeXayHapoaHasi TpyAoBasi MUrpaumsl; MUrpaLMOHHbIV Nepexof; BbiHYXXAEeHHas
MUrpaums; HenerasibHasi MUrpaums; BbICOKOKBANMMULMPOBAHHAsA MUrpaums; heMUHU3aLMS MUrpaLInK:
CTPaHbI-3KCOpTEPbl paboyelt Cusbl; CTPaHbI-UMMNOPTEPbI paboyeit Cubl.

AAa uuTMpoBaHua: AHTponos B.B. MexayHapoaHas TpyAOBasi MUrpaums: COBPEMEHHbIE TEHAEHUMM N O9KOHOMUYECKMUE NOCAEACTBUA. CoLmanbHo-
TPyAOBbIe UcCAeaoBaHuMA. 2020; 41(4):155-167. DOI: 10.34022/2658-3712-2020-41-4-155-167.
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ABSTRACT

In recent decades, the impact of international migration on world economic and political processes has in-
creased significantly. Today, international labor migration of the population is one of the most important
components of modern processes in the world economy, along with the other components, such as capital
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flow, goods, technologies and information. Globalization of the world economy has led to new trends in the
processes associated with the international migration of labor, requiring scientific study. The object of the ar-
ticle is the modern processes of international labor migration. The aim of the work is to identify and analyze
the main trends in international labor migration and its economic consequences. The author used the methods
of statistical analysis, analysis of domestic and foreign scientific literature, and the data synthesis. The paper
examines the main trends in international labor migration such as an increase in the demographic significance
of international migration in the demographic development of economically developed countries, an increase
in illegal migration, an increase in the composition of migration flows of highly qualified workers and the pro-
portion of women in the number of international migrants. The article analyzes the economic impact of inter-
national labor migration on the economies of countries exporting and importing labor resources. The article
concludes that migration will increase in the near future due to three reasons: persisting inequality between
rich and poor countries, political and ethnic conflicts in a number of regions and the creation of new free trade
zones that will facilitate labor mobility. The conclusions and recommendations of this study may be of interest

to researchers and practitioners in addressing labor migration issues in Russia and other countries.

Keywords: international labor migration; migration transition; forced migration; illegal migration; highly
skilled migration; feminization of migration: labor-exporting countries; labor importing countries.
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BBEJEHME

3a mocnegHue NeCcITUWIETUS BIMSIHME MeXIyHa-
POOHOI TPyoOBOM MUTpalMM Ha MUPOBbIE SKOHO-
MUYECKMEe U TOIUTUYECKME TTPOLIECCHI CYL[eCTBEHHO
Bo3pocio. B 2019 r. uncio MUTpaHTOB B MUpe J0-
CTUIJIO 272 MJIH UeJIOBEK, UTO COCTaBMJIO 3,5 % MUpO-
BOI'O HaceJIeHMsl, U3 KOTOpbIX 150 MJTH UesIoBeK ObUIN
TPYZOBBIMM MUTPaHTaMM. JTO He O3HAYAET, YTO MU-
rpamus SBASIeTCSI HOBbIM SIBJIEHMEM — JIIOAY BCeTrna
repemMeniaauch B TMOMUCKaX HOBBIX BO3MOXKHOCTEIA,
a MEeXCTpaHOBOE JIBVDKeHMe HaceleHMs] U TPYAOBBIX
pecypcoB Bcerga COMpOBOXKIAIM MACIITaOHbIE U3Me-
HEeHMSI B MMPOBOi SKOHOMYVKe. OHM ObLIM CBSI3aHBI C
M3MEHEHUSIMU TPOU3BOAUTENbHBIX CUJ U TPOU3BOJ -
CTBEHHBIX OTHOLLEHMIA, a TAKKe C IpoLeccamm Kojo-
HU3alMM, UHIYCTPUAIM3aluy, MMPOBbIMYM BOVIHAMM
wi Kpusucamu. IIporieccbl MeXIyHapOmHOM Mu-
rpaiuu Mpuodpeny MacCoBbIii XapaKTep C HauaJaoM
€BpOIIeiCKOI KOJIOHMa/IbHOI 3KcrnaHcuu B XVI B. u
MIPOMBIILIEHHOM peBosoluy B XIX B., KOrma OHM BbI-
3BaJI MacCOBOE IlepeMelleHye HaceneHys U3 EBporbl
B CeBepnyto 1 IOxHYy1I0 AMepuKy, a TakoKe U3 CeIbCKUX
pajioHoB B ropoaa. Hambomnee maccoBoii 6bla MUrpa-
uus u3 Esporsl ¢ cepennubl XIX B. 1o [lepBoit mupo-
BOJI BOJHBI: ¢ 1846 mo 1939 rr. B cTpaHbl CeBepHOI
n IOxxHOM AMepuku, ABctpanuio, HoBywo 3emaHanio
u IOkHy10 AGPUKY SMUTPUPOBAIU OKOIO 59 MJTH Ye-
JIOBEK, YTO JaeT OCHOBaHMS paccMaTpuBaTh 3TO Bpe-
MSI KaK «BeK MacCOBO} MUTpaliyi», MHTEHCUBHOCTb
MPOIIECCOB KOTOPOJi ObLIA Taske OOJIbIIE, YEM CETOHS
[1]. B Hawre Bpems OBIDKeHMe HaceleHUs — OfHA U3
BaKHEMIINX COCTaBJISIONIMX COBPEMEHHBIX ITpoIlec-
COB IOGAMM3aluy B MUPOBOM XO3SIFICTBE HapSIAY C
JIPYTMMM €r0 KOMIIOHEHTaMM, TaKMMM KaK JBVDKeHNe
KammTaaa, ToBapoB, TEXHOJIOTHI 1 MHGOPMAIIUNA.

CeromHst MHOTME MUTPAHTBI ITOJIb3YIOTCSI BO3MOXK-
HOCTSIMM TVIO6AbHOV IKOHOMMKU [JIsI TIOBBITIIEHWSI
CBO€1 MOGUIBHOCTY B KAUeCTBE BhICOKOKBaTUpUIIV-
POBaHHbBIX CIEIMATMCTOB WK MPEATIPUHMMATEEI.
VpoBeHb KBaMM(UKAIMKM B MPOILECCAX MEXKIYHA-
POIHOIT TPYIOBOI MUTPAIIY UTPAeT GOBITYIO POJIb,
TaK KaK CTpaHbl HA3HAUEHUS MUTPAIUU CTPEMSITCS
MPUBJIEKATh BBICOKOKBAIM(UIMPOBAHHBIE KaJPhbI,
yCTaHaBIMBasl OGIarompuUsITHbIE TpaBWiIa Bbesma U
MIPOKMBAHMUS TaKMX PAOOTHNUKOB. [IJ1S1 COBpeMEHHBIX
MUTPAIMOHHBIX MPOIIECCOB XapaKTEPHO IOSIBJIEHNE
HOBBIX (hOPM MOOWMIBHOCTM, TAKMX KaK BO3BpaTHas
WIM KpyroBasi MUrpainusi. bapbep Mmexxmy Murpaumein
U TYPU3MOM CTaHOBUTCSI PA3MbITBIM, ITOCKOJIbKY He-
KOTOPbIE JIIOIV ITyTENIECTBYIOT B KAUECTBE TYPUCTOB,
YTOObI IIPOBEPUTDH IMOTEHIIMATbHBIE HAIIPaBIEHMS
Murpanyuu. BaskHbIM (akTOpOM MUTpAIMM CETOHHS
SIBJISIETCSI ceMeifHast MUrpanusi, 06yclIoBIeHHas Te-
pee3moM K MeCTy pabOThI VIV ITPOKMBAHMS B IPYTYIO
CTpaHy CYIpPYToB, AeTeil U APYTUX POICTBEHHUKOB
MpeObIIyIIMX TePBUYHBIX MUTpaHTOB. CeMeiiHas
MUTpalysl Takke CIOCOOCTBYET pasBUTUIO MUTpa-
IMOHHBIX CETe, CBSI3bIBAIOIINX CTPAHbBI BHIOBITHS U
CTPaHbI IPUOBITUS MEXKIYHAPOIHBIX MUTPAHTOB.

Murpauuss MOXXeT M3MEHUTh Aemorpaduueckue,
SKOHOMMYECKME U COLMAIbHbIE CTPYKTYPBI U CO3HATh
HOBOE KyJIbTYpPHOE pa3HO0Opasyie, KOTOPOE YacTo CTa-
BUT TI0[] COMHEHME HAIMOHAJbHYIO WI€HTUYHOCTD.
[mo6GaybHBIN KyIbTYPHBII 06MEH, KOTOPOMY CII0CO0-
CTBYIOT COBPEMEHHbBIE CPEICTBA KOMMYHMKALIMMA W
pacIpoCcTpaHeHMe TIeYaTHbIX U JIEKTPOHHBIX CPEICTB
MaccoBOil MHGOpPMAIUM TaKKe MOKET CII0COOGCTBO-
BaTbh POCTY MUTPALIVIOHHBIX YCTPEMIIEHUIA.

MOKHO Ha3BaTh TPU MPUUMHBI, KOTOPbIE JAIOT OC-
HOBaHMe TOBOPUTD, UTO B GimikaiiieM 6ymymeM 06b-
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eMbl MUTpAIIMK YBeIMUATCS, WK, II0 KpaiiHeil mepe,
He COKpaTSTCs. Bo-mepBbIX, cOXpaHsIOlleecss Hepa-
BEHCTBO MeKIy 60TaThIMM M OeTHBIMM CTpaHaMu Oy-
JleT TIo-TIPeXKHEMY MTOOYKIaTh OO/bIIOe YMCIIO TIoHe
repeesskaTh B ITOMCKaX JIYYIIErO YPOBHS KMU3HU. Bo-
BTOPBIX, TIOJIATUYECKME VM STHUYECKIE KOHQIMKThI
B psilie PErMOHOB OYIYT CITOCOOCTBOBATH IIMPOKOMAC-
IITaGHBIM TIepeMeIeHnsIM OeXKeHIIEB, U, B-TPETbUX,
CO3[IaHMe HOBBIX 30H CBOGOIHOI TOPTOB/IM TaKke Oy-
JIeT CIT0COOCTBOBATh MOOVMIIBHOCTY paboyeii CUIbI.

MPUYNHBI MEXXAYHAPOZHO TPYZIOBOW
MUIPALINA

OnHOIt 1“3 OCHOBHBIX IPUUMH TPYAOBOI MUTpa-
LIVU SIBJSIETCSI HePaBHOMEPHOCTbh 3KOHOMMUUECKOTO
PasBUTHSI OTIEIbHBIX CTPAH M perMoHoB mupa. He-
CMOTPSI Ha IMPOTpecc, JOCTUTHYTHIN Oojiee TycTOHace-
JIeHHBIMU Pa3BUBAIIIVMUCS CTPaHAMM, TAKUMU KaK
Kwurait v VIHaus B MOBBIIIEHNM JOXOIOB 3a IT0C/IeIHIE
IIBa IeCSITWIeTHsI, pa3pbiB B OXOAAaX Ha OyIIy Hace-
JIeHUsT MeKIy 6oraThbIMy M GeTHBIMM CTpaHaMM OCTa-
eTcst 3HauuTenbHbIM. CpemsHeromoBoii BBII Ha mymry
yesioBeka B mupe B 2019 r. coctaBui okomno 11, 8 ThiC.
JIOJUL., OJHAKO Ha CTpaHOBOM ypoBHe BBII Ha pymry
yejioBeka Kojebascst ot 114,2 Thic. Jomi. B JIokceM-
6ypre mo 224 noni. B BypyHnnl. PasHuiia B goxomax
mesxny CIIA u 6egueiimiMu crpaHaMu AGpuKM B Ha-
yajie XXI B. mocturia cootHomeHus 20:1. Pasuuna B
JloXo[lax HaIpsIMYIO CBsI3aHA C Pa3IMYHbIM YPOBHEM
3apabOTHOJ IJIAThl B Pa3sBUTHIX M Pa3BUBAIOLIMXCS
CTpaHax, KOTOPBI CIIOCOGCTBYET MEXKIYHAPOIHOIM
Murpanuy pabodeir Cubl. BOJBIIMHCTBO paboumx
MeCT B Pa3BMBAIOIIMXCSI CTpaHaX MO-TIpesKHeMY Haxo-
IsITcsl B HepopMaIbHOM CEKTOpE ¢ HU3KMM YPOBHEM
3apabOTHOI IIJIAThI M COLIMATbHONM 3aIIUThI, YTO CIIO-
COOGCTBYET POCTY UMC/IA JKEIAIOMX HANTU JTYUIIYIO
paboTy B Ipyrux cTpaHax. OmHako He 6ymeM abCoIIo-
TU3MPOBATh 3HAUEHMEe SKOHOMMUECKOTO HepaBeHCTBa
Kak (paKTopa MeskAyHapomHoi murpaiuu. IlocneqHne
MCCIeOBaHMS TOKa3bIBAIOT, YTO SKOHOMMUECKOe He-
PaBeHCTBO He BCer/ia sIB/ISIeTCS JOCTAaTOUHBIM YCIOBU-
eM IJIs ee BO3HMKHOBEHMS [2]. DTO OODbSCHSIETCS TEM,
YTO JIIOAY HY)KXIIAIOTCSI B pecypcax Jijisl iepeMeleHnst
U, KaK TMpaBuWIo, BPpSAO U OyOyT MUTPUpPOBAThb Ges
KOHKPETHBIX BO3MOXXKHOCTEJ 1 ITePCIIeKTUB B IIPUHMA-
MaloIIMX CTpaHax, TAKMX Kak paboTa, IOMOIIb POJ-
CTBEHHUKOB WJM COOTeYeCTBEeHHUKOB-MUTPAHTOB.
CrnokuBIIeecs MpeacTaBjieHue 0 TOM, UTO MUTPALVS
B OCHOBHOM OOYCJIOBJIEHA HUILETO} B CTpaHax IIpo-
UCXOXAEHUSI, UTHOPUPYET CBUJIETEIbCTBA TOTO, UTO
GonblIasl ee 4acTb He IPOUCXOOUT U3 GemHenmmx

! United Nations. Department of Economic and Social Affairs.
World Population Prospects 2019. New York, 2019. P.1.
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CTpaH ¥ He OCYIIeCTB/SIeTCS] 6eqHeMIIMMU CIOSIMU
HaceneHus. Ha camoM Jiene, MMEeHHO CTpaHbl CO Cpefi-
HMM YpOBHEM J0XOfa SIBJSIIOTCSI CTpaHaMU-A0HOpa-
MM MEXIYHapOIHBIX MUTPAHTOB, & MEXKIYHAPOITHbIE
MWUTPAHThI B OCHOBHOM MPUOBIBAIOT M3 OTHOCUTETHHO
60s1ee 06ecITeUeHHBIX CIOEB HaceleHus [3], UTo corma-
CyeTcs C Teopyeil MUTPaLiMOHHOTO repexopa [4], co-
[JIaCHO KOTOPOIi lemorpaduueckme COBUTY U S3KOHO-
MIUYecKkoe pasBUTHE TIPUBOIST K POCTY BHYTpPeHHe
MUTPAIVK, @ 3aTeM C POCTOM 6IarOCOCTOSTHUS — MEK-
IYHAPOIHOI [5]. DKOHOMIYECKOe HepaBeHCTBO MO-
SKeT OKa3bIBaTh PasiMyHOe BO3MENCTBME Ha KPaTKO-
CPOYHYIO U JOITOCPOYHYI0 Murpaimo. Harnpumep, B
VnpoHe3un 6eJHOCTb He TI03BOJISIeT HaCeIeHMIO yua-
CTBOBAaTh B MEXAYHAPOIHOI MUTpAIMU Ha GOJbIIE
paccTostHus [6]. B OTHOCHTENBHO 61aroMmoTyYHbIX J0-
Mox03s1icTBax HAMM MY>KUMHBI Yallle BCero MUTpU-
PYIOT 3a I'paHMILY IJ1s1 paGOThI UM yUeObl, B TO BpeMs
KaK B KPaTKOCPOUHOJ BHYTPeHHEe! MUrpaiuu mpeoo-
JIaJaloT KEeHIIVHBI 13 6ojiee 6eqHbIX JOMOXO3SICTB,
KOTODpbIE Mepee3kaloT B OCHOBHOM I10 CeMeTHbIM 00-
CTOSITeNIbCTBAM [7].

BakHOJ TpUYMHOIM, BAMSIOIIEN HAa MUTpaLMIO,
sBsteTcst pakTop 6e3paboTUIIbI, KOTOpast B TOI WU
MHOI Mepe XapaKTepHa KakK JIsl pa3BUTHIX, TaK U JIJis
Pa3BUBAIOIIMXCS CTPAH. BOBIINYIO POSIb B 060CTpeHUN
po6JIeMbl 6e3pabOoTUIIBI BO MHOTMX CTpaHaX CETroHS
urpaet miobanusaiusi, KOTopas IpuBeia K yBeande-
HIIO HEPaBeHCTBAa B BO3MOKHOCTSIX TPYZIOYCTPOICTBa,
JOXOMaxX U YPOBHE YXM3HU. B HEKOTOPBIX CTpaHaX OHA
MpKBe/a K COKPAIEHWI0 KOIMYECTBA PaboumMx MecCT
", KaK CJefiCTBMe, — CPeACTB CYIeCTBOBAHMS /ISl pa-
OGOTHMKOB B TPAAMLIMOHHBIX [ISI 9TUX CTPaH CEKTOPax
9KOHOMMKM. Hecroco6HOCTh rmobanu3anuu Co3AaTh
HOBbIe pabouyie MecTa TaMm, ITe SKUBYT JIFOMM, SBIISIeTCST
JIABHBIM (DaKTOPOM YCWJIEHMSI MUTPALIMIOHHOTO [IaBJIe-
Husl. [706anbHbIi (PUHAHCOBO-9KOHOMMUYECKUI KPU-
3uc 2007-2009 rT. IUIIb YCyTyOouUsT 3TU JUCTIPOTIOPIIUN,
CII0CcOo6GCTBOBAB COKPAILIEHMIO UMc/Ia pabounx MeCT Kak
B Pa3BUBAIOIIMXCS, TaK M B Pa3BUTHIX CTPaHaX.

BaskabiM (hakTOpOM, BAMSIOUIMM Ha MUTPALUIO,
SIBJISIIOTCST JeMoTrpaduiecKie IpOIecchl COBPeMEH-
HOTO MUpa 1 ob6ocTpeHme GrHAHCOBBIX ITPO6IEM, CBSI-
3aHHBIX C COKpallleHVeM POKIAeMOCTU U CTapeHueM
HaceJieHUsI B TIPOMBIIIVIEHHO Pa3BUTHIX CTpaHax. [yic-
6ayaHC B IPUPOCTE HACETeHNSI B MUPe BbIPaskaeTcs B
YCKOPEeHMM POCTa HaceleHNs B pa3BUBAIOIINXCS CTpa-
Hax ¥ CHVDKEHMY YPOBHS POXKIAeMOCTM HIDKe YPOBHS
€CTeCTBEHHOTO BOCIIPOM3BOACTBA B Pa3BUTBIX CTpa-
Hax. HaceneHme 3emum 3a mocjiefHue ABa CTONETUS
yBenuumaoch ¢ 1 mupg B 1800 r., 1o 7,7 mipz, yeioBeK
B 2019 r. OxkupmaeTtcs, uto K 2030 1. HaceneHue 3eManu
MOSKET BbIPAaCTU MpuMepHo 110 8,5 muipn, B 2050 1. — 1o
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9,7 muipg, a B 2100 1. — go 10,9 muipg, yesoBek?. OCHOB-
Hasl 4acTb 9TOTO IPUPOCTA MPUXOAUTCS Ha A3UI0 U
AdpuKy, rme BbICOKME TIOKA3aTeNIM POKIAeMOCTH, 00-
YC/IOBJIEHHBIE TIETCKOV CMEPTHOCTDIO, U TIJIOXME IPOo-
rpaMMbl PETYIMPOBAHUST POKIAEMOCTM MPUBOAST K
BBICOKMM €KETOIHBIM TeMITaM MPUPOCTa HACEIEHNS.
Hampotus, ypoBeHb POXKIaeMOCTM B 3aMafgHBIX IPO-
MBIIIJIEHHO Pa3BUTHIX CTPaHax COKpaiiaercs. ITo maH-
HbIM BcemmpHoro 6anka, B 2015 T. cpemHuit ypoBeHb
POXKIAeMOCTHM B CTPAHAX C BLICOKMM YPOBHEM JIOXOAA
coctaBmi 1,7 peGeHKa Ha KEHILMHY, B TO BPEMSI KaK B
CTpaHax C HM3KMM ypOBHEM jaoxofa — 4,8 pebeHka Ha
SKeHIMHY. B pesysibraTe HaceleHMe 3amamHbIX MPO-
MBIIIJIEHHO Pa3BUTBIX CTPaH COKpAIIAeTcs B pas3me-
pax ¥ TOCTENeHHO CTapeeT, B TO BpeMs KaK MOJIOIOe
TPYIOCITOCOOHOE HaceJieHye Pa3BUBAIOIIMXCS CTPaH
OBICTPO yBeMMUMBAETCS. SIpKkuit ipumep 3ToMy — Ad-
PMKAHCKMIT KOHTMHEHT, HaceJieHe KOTOPOTO BBIPOCIIO
493 mutH B 1990 1. mo 1 muipa B 2015 T. 1, Kak okKuaaeT-
Cs1, BBIpAcTeT 00 4 Mipy, uenosek B 2100 .

[TpOTMBOIIONOKHAS TEHAEHIMS XapaKTepHa mjis
TIPOMBIIIJIEHHO Pa3BUTHIX CTPAaH MMPA, IJIST KOTOPBIX
TIPUCYILE CHIDKEHME POXKIAeMOCTM HIDKE YPOBHSI
€CTeCTBEHHOTO BOCIIPOM3BOACTBA. EC/IM HBIHEIIHME
TEeHIEHIMM COXPAHSTCS, TO HacejaeHue Mrtamum, co-
IJTaCHO ITPOTHO3aM, COKPATUTCS Ha 22% B MepUo[,
¢ 2000 1o 2050 rom, JIaTBuu — Ha 44 % ¥ DCTOHUM Ha
52%. VYBenmuueHue TPONO/DKUTENBHOCTY SKU3HU U
YMeHBIIIeH)e POKIAEMOCTM YKe ceifuac CrocoOCTBY-
IOT POCTY pacxoloB HAa IEHCMOHHOe obecrieueHue.
[TosToMy (bMHAHCOBbIE MMPOGIEMBI, CBSI3aHHbBIE C CO-
KpallleHneM pOKIAeMOCTM M CTapeHueM HaceleHus,
MOTYT ObITh PelleHbl JINIITh C TOMOIIBIO Mep MUTPaLy-
OHHOJI MTOMUTUKY, TIPEIYCMaTPUBAIOIINX YBEIMUYEeHN e
MUTpaLyy 151 06JIeryeHst HaJIOTOBOTO JTaB/IeHNMs Ha
cTaperolnye obIIecTBa.

CHIDKeHMe POKIaeMOCT B psifie TPOMBIIUIEHHO
Pas3sBUTBIX CTPaH CIIOCOOCTBYET IOBBIIIEHNIO CITpOCa
Ha TPyA, MUTPAHTOB Ha HU3KOOIUIAUMBAEMBIX pabo-
YMX MeCTaX. ITO CBSI3aHO C TEM, UTO II0 Mepe pocTa
IIOXOMOB U YPOBHS KM3HU B 3TUX CTPaHax, MECTHbIE
PabOTHUKYM CTapaloTcs M36eratb IUIOXO OIIauMBae-
MBbIX U TPEOYIOIIMX HU3KOM KBaMMpUKaluu paboT, uTo
JelaeT X 3aBUCUMBIMM OT TPYZOBBIX MUTPAHTOB. B
TaKMX CEKTOPAX, KaK CeIbCKOe XO3SI/ICTBO, CTPOUTETh-
CTBO, yOOpKa, 00LIeCTBEHHOE MMUTaHMe, TOCTUHUYHBIE
YCIYTH, TYPU3M, YXOZ, 3@ IETbMU, ObITOBOE 00CITYK1Ba-
HIMe ¥ pa3BJIeueHNs CYIIeCTBYeT MHOKECTBO paboumx
MeCT, Ha KOTOpbIe HEOXOTHO YCTPaMBAIOTCSI KOPEHHBIE
SKUTEJTN.

2 Tam xe. P.6.

5 United Nations Organisation. Department of Economic and
Social Affairs. Population Facts. September 2019. N22019/4. P.1.

[mobanu3anyus M ycwieHue KOHKYPEHIIMM BbI-
3BaJiM CETMEHTALIMI0 PBIHKOB TpyJa BO MHOTUX
CTpaHax MMMUIpaluyuu. ITO MPUBEIO K TOMY, UTO
BBICOKOKBaMM(PUIMPOBaHHbIe paboume MecTa 3a-
BUCST OT 3HAHMI ¥ HABBIKOB KBaIM(PUIIMPOBAHHBIX
paboTHMKOB, a paboune MecTa, TpeOyIoIye HU3KO
KBayMduKauyuy B HeOpMaJIbHOM CEKTOpe M Ha
MaJIbIX TIPeANPUITUSIX, 3aBUCSAT OT HU3KOKBAIU-
dbuumpoBaHHoit paboueii CUIbl MUTPAHTOB, YACTO
MMEIILIMX HeJleraJIbHbI cTaTyc. Masble 1 CpegHue
MIpennpusiTHs, a Takske HEKOTOpble TpyLoeMKMe CeK-
TOPBI SKOHOMUKY He MMeIOT BO3MOKHOCTU TepeHe-
CTHU CBOIO JIeSITe/IbHOCTD 3a IPAHMILY [JIST CHUKEHUS
MU3IEePKeK ¥ BMECTO 3TOTO MPUOEraroT K CHUKEHUIO
KavyecTBa MMPOM3BOICTBEHHBIX MPOIECCOB U TMOKO-
MY peryaMpoBaHMI0 3aHSITOCTU, YAesis MOBBIIIEeH-
HOe BHMMaHMe MepaM II0 COKpalleHUI0 U3TepiKeK
¥ HaliMy TPYIOBBIX MUTPAHTOB. Jlemorpaduyeckue
TeHAEHIMM, TPUBOLMINIME K CTapeHuio paboueit
CWJIbI M YBEJIMYEHUIO O TIEHCMOHEPOB B pPa3BU-
ThIX CTPaHax, 3HAUUTEJIbHO YBeJIMUMBAIOT CIIPOC HA
HU3KOKBanMGUIMpPOBaHHbIEe MHIUBUIYaAIbHbIE YC-
JIYTU, BK/IOYas YCAYTU JOMalllHel MPUCIYTH, YXO[,
3a MpecTapejbiMy, MHBaAUIAMM Ha JOMY U B 60JIb-
HUIlaX. YUUTBIBASI pacTyllee HeXejlaHMe MeCTHbBIX
pabourx 6paTh Ha ce6st 9TU, KaK MPaBUIO0, TPYIO-
eMKHe M HM3KOOIJIauMBaeMble paboThl, PaCTYIIMii
CIIPOC MOKET OBITH YIOBAETBOPEH TOJBKO 3a CUET
obpaireHns K TpygOBbIM MUTPAHTAM.

BakHOJI HESKOHOMMUYECKON TNPUUYMHON MUrpa-
UMM TPYOOBBIX PECYpCOB SIBASETCS  3KOJOTUYe-
CKUii (aKTOp, CBSI3aHHBIN C M3MEHEeHMeM KIMMarTa.
[IpuHSATO CUMTATh, YTO ABWKYIIMMMU NPUUMHAMMU
KIMMaTUYeCKUX M3MeHeHUi, HauaBIIUXCsS C Tpo-
MBIIIJIEHHOW PEeBOJIOLNY, SIBJISIOTCS TJIAaBHBIM 00-
pa3oM aHTPONOTeHHbIe AeTePMMUHAHThI, KOTOPbIE
B 3HAUMUTEIbHOI CTereHM 06YCIOBIEeHbI BHIGPOCOM
MMapHMKOBBIX Ta30B B aTMocdepy B pe3yabTaTe Mpo-
MBILIJIEHHOW OesiTeTbHOCTY Yell0BeKa, OCHOBAaHHOM
Ha MCIIOAb30BaHMM 3SHepruu yriaepona. I[lomcum-
TaHO, 4TO 97 % TaKkuX BHIOPOCOB IPUXOAUTCS Ha
MIPOMBIIIVIEHHO pa3BUTbie CTPaHbl, B TO BpeMsl Kak
JINIIb 3 % BBIOPOCOB IMPUXOIUTCSI HA CTPAHbI C HU3-
KM ypOBHEM A0X0fa.

IMocnencTBus M3MeHeHMs KaMMaTa yalle CcKa-
3bIBAIOTCSI B 9KBATOPMAIbHBIX CTPAaHaX, BbI3bIBAs
3aCyx¥, HABOAHEHUS U POCT MHQPEKIMOHHBIX 3a-
60JIeBaHMI1, UTO B CBOIO OUepemb MPUBOIUT K POCTY
MEXIYHAPOIHOV MUTpAalMU U3 PErMOHOB, B 6OJb-
1Ieil cTereHM TOABePKeHHBbIX KIMMaTUYeCKUM U3-
meHeHMsM [8]. HexBaTka BOZbI, IIPOAOBOILCTBUSL U
CeJIbCKOXO03SIICTBEHHBIX PeCypCOB BbIHYXXIAET JIo-
Jeil ¥ JOMAIHUI CKOT ABUTraThCsl B TIOMCKAxX MeHee
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BpaskaeOHOIT OKpyKatolei cpembl. [IpuMephI gerpa-
Jlaly 3eMeJb, BbI3SBAHHOM KIMMaTU4YeCKMMU U3Me-
HEHMSMM, MHOTOUYMCIEHHBI U MPEICTaBIISIOT CO60i1
IBIVKYIIYIO CWIY IJISI MUTpaLyM JIO[ e, BbI3bIBast
pUCKM Tosiona U MHGEKIMOHHbBIX 60e3Helt. Corac-
HO TIporHo3aM MekAyHapoJgHOV OpraHmsanuu To
MUTpaLMy, pa3Mepbl «KIMMaTUIYECKO MUTpaLn»,
B OyayllemM CylmieCTBEHHO BO3DPAacTyT, [OCTUTHYB
umdps B 200 MiTH yenoBek K 2050 1. [9].

TEHAEHLMW MEXXAYHAPOIHOW MUTPALIMA
HACEJIEHMSA N TPYAOBbLIX PECYPCOB

[mobanm3aiysi MMUPOBOV SKOHOMMKM Ha COBpe-
MEeHHOM 3Tarle NpuBeja K IMOSBAeHUI0 HOBBIX TeH-
IeHINii B MpoIeccax, CBSI3aHHBIX C MEKIyHapOIHOM
MuTrpauyein paboueii CiIbl, KOTOPbIE MOKHO CBECTU K
clenylouiemy.

Tnob6anuszayuss Mupoesix MuzpayuoHHsIX NOMOK08
u gosseueHue 8 3Mom npoyecc HaceaeHus: GOJNbUIUH-
cmea cmpat. 1o olleHKaM OThesia HapoJoHace/leHUs
OOH, 4nc/IeHHOCTh MUT'PAHTOB B MUPE, OTIpeesisie-
Masl KaK YMCiIo JIKII, TIPOSKMBAIONIMX 3a TIpeaeiaMu
CBOE€J CTpaHbl POKIEHMS UM IPaskaaHCcTBa, B 2019 1.
cocTaBuiia 272 MJIH yejioBeK, 13 HuX 150 MyIH ueso-
BeK ObUTM TPYAOBbBIMM MUTpPaHTaMM. [IOCKOJIbKY KO-
JIMYECTBO MEKAYHAPOIHBIX MUTPAHTOB pacTeT ObI-
cTpee, YeM 001ast YMCIEHHOCTb HACeJIeHMST, X OIS
B HaceJleHMM Mupa yBenuuBaercs* (Tabm. 1). Camblii
GOJBIIION TPUPOCT MEKAYHAPOIHOV MUTPAIIUM OBIIT
3aukcupoBaH B Havase 1990-x IT., YTO OBUIO CBSI-
3aHo ¢ pacragom CCCP. 9To 1o6aBmio okojo 27 MIH
YyeJioBeK K O0O6Ieil UMCIeHHOCTM MEKIYHAPOTHBIX
MUTPAHTOB ¥ CITOCOOCTBOBAJIO YBEIMUYEHUIO IOJIN
MUTPAHTOB B MUPOBOM HacejeHun ¢ 2,3% B 1975 1.
0o 3,1% B 2010T.

CeronHs 60 % BCcex MUTPAHTOB IPOXMBAIOT B pas-
BUTBIX CTpaHaxX. MeXIyHapomgHble MUIPAHTHI CO-
cTaBasgioT oT 7 1o 20 % Hace/leHusl B 60IbIINHCTBE
crpadH O3CP, a B cTpaHax [lepcuackoro 3aamBa UxX
IIOJIST 3HAUMTEbHO BbIIIe. [Tomasssitoniee 6ObIITMH-
CTBO COCTaBJISTIOT MUTPAHThI, paboTaloIiye 1o HaliMy
U UX ceMbU. XOTSI MeXIyHapOAHAsI MUTPALUS SIBJISI-
eTcsl IJI0O0AJIbHBIM SIBJIEHMEM, OOJIBIIMHCTBO Iepe-
MeIleHUi T OXBaThIBAET OTpaHMUYEHHOE UMCIO TOCy-
mapctB. B 2019 r. 20 cTpaH NpUHSIIM ABEe TPETU BCEX
MEXIyHapOAHbIX MUTPAHTOB, & OKOJIO TOJOBMHBI
BCEX MEXIYHAPOIHBIX MUTPAHTOB MPOKMBAIN BCe-
rO B JecsTu cTpaHax. Hambosnbiee umucio MuUrpaH-
ToB npoxkuBasio B CIIA (51 mutH, mau 19 % ot ob1iero
YlCla MUT'PAHTOB B MUPE). BTOPBIMM U TPETHUMMU TI0
BeJIMUMHE CTPaHAMM MMMUIpanuy Oy T'epMaHust
4

International Labor Organisation. International
Migration. A Rights-based Approach, Geneva, 2010. P.15.
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Tabauua 1 / Table 1

YucAo MeXAyHaPOAHBIX MUFPAHTOB U UX AOASl B MUPOBOM
HaceneHuu, 1970-2019 rr. / Number of international
migrants and their share in world population, 1970-2019

foa / Koanuectso murpaHTos Aons murpaHToB
Year / Number of migrants B MMPOBOM HaceneHUuH, %
/ Share of migrants
in the world population, %
1970 84,460,150 2.3
1975 90,368,010 2,2
1980 101,983,149 2,3
1985 113,206,691 2,3
1990 153,011,473 2,9
1995 161,316,895 2,8
2000 173,588,441 2,8
2005 191,615,574 2,9
2010 220,781,909 3,2
2015 248,861,296 3,4
2019 271,642,105 3,5

UctouHnk / Source: International Organization for Migration. World
Migration Report 2020. Geneva, 2020. P.21.

u CaymoBcKkasi ApaBusi, Kaxkaasl U3 KOTOPBIX IIPUHSIIA
OKOJIO 13 MJIH MUTPaHTOB, 3@ HUMM CjiefoBanu Poc-
cus (12 muH), Benukooputanus u CeBepHas VpnaH-
must (10 muH) (puc. 1)°.

Veenuuenue demoezpagpuueckoti 3HaUUMOoCmu Mexcoy-
HAapooHoUl Muepayuu 8 demozpaguueckom passumuu
3KOHOMuUYecKu paszeumoix cmpad. CeromHsT HaceleHue
Pa3BMBAIOIIMXCS CTPAH MMUpa pacTeT ropasgo 6Gosmee
ObICTPBIMY TeMIIaMU (B cpemHeM 1,5 % B rojr), uem Ha-
cejleHye pa3BUThIX pernoHoB (0,25 % B romd). B 2018 r.
BIIEPBbIE B MCTOPUM UYEIOBEUECTBa YMCIIO JIUIL B BO3-
pacTe 65 JieT 1 cTapiiie ITPeBbICUIIO YNCIIO IeTeli B BO3-
pacrte [1o isiTH JieT BO BceM Mupe. 1o mporHozam OOH,
¢ 2019 mo 2050 rr. uKcIIo JIUII B BO3pacTe 65 JIeT U cTap-
Ille BO BCEM MMpe YBEeIUUUTCST Oosiee yeM BIBOe, B TO
BpeMs KaK YMJIO JieTeli B BO3pacTe 0 TSITH JIeT, OCTa-
HeTcsl Heu3MeHHbIM®. OXKIIAeTCs], UTo OIS MOXKMUIIBIX
nmopeit B Mupe mocturHer 12 % B 2030 1., 16 % B 2050 1.
1 23% k 2100 r. OnHako yxke B 2019 1. 0/ TOKMUIOTO
HaceneHus1 EBpomnsl 1 CeBepHOVi AMepUKM COCTaBuUIa
18 % ot Bcero HaceyieHusl permoHoB, a K 2050 T. Kaxk-
IIbIi yeTBepThlii kuTenb EBpornbl u CeBepHOI AMepu-
Ky 6ygeT crapuie 65 eT’.

XOT$ TeHAeHLIMSI CTapeHMs HacelleHUsI XapaKTepHa
TIOYTH [IIst BCEX CTPaH, TOpasio GbICTPEE ITOT MPOIECC
unet B EBporie u SInoHun, rae poxkgaeMoCTb HACTOJb-
KO HM3Ka, YTO CMEPTHOCTh MPEBBIIIAET POKAAEMOCTbD.
CoueTaHne HMU3KOI POXKIAEMOCTU U PaCTyILeil cpef-
Hell TPOO/IKUTETbHOCTY KM3HM O3HAYAeT, UTO JOJIsI
HaceyieHusI ctapiire 65 jeT B mepuog ¢ 2000 mmo 2050 rr.

S United Nations Organisation. Department of Economic and Social
Affairs. International Migration Report 2019. New York, 2019. P.11.

6 United Nations. Department of Economic and Social Affairs.
World Population Prospects 2019. New York, 2019. P.16.

"Tam sxe. P.18.
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Puc. 1/ Fig. 1. CTpaHbl ¢ Haub6OAbLLEN YUNCAEHHOCTBIO MEXAYHAPOAHbIX MUrpaHToB, 2000 1 2019 rr., MAH YenoBek / Countries
with the largest number of international migrants, 2000 and 2019, million people

Uctounmk / Source: United Nations Organisation. Department of Economic and Social Affairs. International Migration Report 2019. P.11

Bo3spacreT ¢ 15 mo 28 % B EBporre B 1eysom u ¢ 17 10
36 % B SImoHuu. Kak oxxumaeTcs, 0/l IIEeHCMOHEPOB B
€BPOITENCKMX CTpaHaX YIBOUTCS U JOCTUTHET 51 % K
2050 r., yTo o3Hauaet, uTo B EC Ha KaskAOro rpaskaa-
HMHA B Bo3pacTe 65 jieT u crapiie 6yaeT MPUXOIUThCS
JIBa UeJI0BEKa TPYIOCIIOCOOHOTO Bo3pacTta. Pa3BuThie
CTPaHbI C COKPAIIAIIIMMCS HaceIeHNEeM, COCTOSIIITNM
B OCHOBHOM M3 TIOSKMJTBIX JIIOZIE, CTOIKHYTCS C TPV -
HOCTSIMM B OOecriedeHu OCHOBHBIX OOIIECTBEHHBIX
6sar M YCIyT, TakKuMX Kak 3[IpaBOOXpaHEHMe, JKUIIbe,
TPaHCIOPT U Typu3M. [lemorpadmyeckye TeHIeHIINNA,
MIPUBOZSIIIME K CTAPEHUIO paboyeit CUJIbI U yBeIuJe-
HMUIO TOJIV TIEHCMOHEPOB B Pa3BUTHIX CTPAHAX, BhIHYK-
JIalOT pa3BUTbhIE CTPAHBI UCIIOb30BATh MUTPALIMIO KaK
MHCTPYMEHT [IJIS1 pelIeHys] BO3HMKAIOIIMX JeMOorpa-
(bnueckux mpobrem.

OpHako eciy 6bI MUTpallMst ObUIa eIMHCTBEHHbBIM
CPenCTBOM COXpaHEeHMs TPYIOBBIX PECYPCOB, TO CETOfI-
HSIIITHWUI YPOBEHb UMMMUTPAIIM JOKEH ObLUT ObI OBITH
3HAQUUTENbHO BbIlle. Tak, Ha @paHuuio, [epmaHuio,
Wtamuio ¥ BelIMKOGPUTAHUIO CErofHS IIPUXOOMUTCS
IBe TpeTu Bcero HaceneHus EBpombl u 88 % mmmun-
rpaHTOB. YTOObI COXPAaHUTh UMCIEHHOCTh HaCeIeHMs
9TUX CTPaH IIOCTOSTHHO P HbIHEIIHNX IT0Ka3aTeIsIX
POKIAEMOCTH, YPOBEHb MMMUIPALIVIY JO/IKEH ObLT ObI
YTPOUTHCS, & UTOOBI «CMACTU» CUCTEMBI COLIMAIBHOTO
obecrieueHyst, COXpaHUB CTabMUIbHOE COOTHOIIEHNE
MEXKIy JIIOObMM TPYAOCIOCOOHOTO ¥ IE€HCHOHHOTO
BO3pacTa, 3T YeThIPe CTPAHbI TOJIKHBI ObLIM ObI yBe-
JIMYUTD €KErofgHyl0 MMMMUTPAIMIO TOYTU 0 9 MIIH
yeoBek®. OHAKO 3TO CBSI3aHO C TAKMMM MPOGIeMa-
MM, KaK ITOJIUTUYECKAs] TIPUEMIEMOCTh UMMUT AN
B IIPMHMMAIOIIVE CTPaHbl U CJIOKHOCTb MHTETpaIum
KPYITHBIX TTIOTOKOB MEKIYHAPOTHbIX MUTPAHTOB B Te-
YeHMe OTHOCUTEIBHO KOPOTKOTO IepuoAa BPEMEHM.
XOTS KPUTUKM INMPOKOMACIHITAGHON MMMUTpaIun
YKa3bIBaIOT Ha JIPyTMe BapMaHThI PellleHNs TeMorpa-

8 European Comission. The Demographic Future of Europe — from
Challenge to Opportunity. Brussels, 2006. P.4.

(mueckoit Mpo6eMbl, HET HUKaKUX COMHEHUI B TOM,
YTO MMMMIpPALMsI Ha OIpeneleHHOM YpOBHe Oymer
CITIOCOOCTBOBATh PENIEHNI0 JeMorpaguyecKkoil Ipo-
6embl pa3BUTHIX cTpaH [10].

Pocm nenezanvHotl muepayuu. MexxgyHapomHast Op-
raHmMsanys 10 MUTpaLuyM OlpefessieT HesleraabHyIo
MUTpalMI0 Kak TepeMellieHne Jini], KOTopoe Mpouc-
XOOUT BHE PaMOK 3aKOHOB, MPaBWI WU MeXKAyHa-
POLHBIX COIIAIIeHWUIA, PeryIupyoIUX Bbe3ll B TOCy-
JlapCTBO MPOUCXOXKAEHMS, TPAaH3UTA WIX Ha3HAUeHUST
WM Bble3s, 3 Hero’. CyIHOCTb He/leraabHOi MUrpa-
LIV eJ1aeT Ype3BbIUaiiHO CJIOKHBIM ITOTy4eHMe O Helt
TOYHBIX TaHHBIX. [I09TOMY BCe OIeHKM 00 YPOBHSIX U
IVMHAMUKEe HeperyaspHOil MUrpaluu OrpaHUYeHbI,
0co6eHHO B 106aibHOM Macirtabe. COrsiacHO OLieH-
KaM MeXIyHAapOmHbIX opraHm3aimit, 10-15% Bcex
MUTPAHTOB BO BCEM MUpe MMeIOT HeJlerajbHbli cTa-
Tyc. B crpanax EC 4ncio HenmeraabHbIX MUTPAHTOB Ha-
CUMTBIBAET OT 3 A0 8 MJIH UeJIOBeK, YTO COCTaBJIsIET OT
11 mo 23% oT 061Iero uycia TPYIOBbIX MUTPAHTOB B
9TOM permoHe. Bropoe mMecTo cpeny perMoHOB Mupa
y CeBepHoit Amepuku: B 2016 r. B CIIIA nipoxkuBano
11,3 MJTH HeJlera/IbHbIX MUTPAHTOB.

HeneranbHasi MUrpaiys He OTpaHUYNBAETCS TOMIb-
KO PasBUTBIMM CTpaHaMM. B HEKOTOpBIX permoHax
Adpuru, Asun u JIaTMHCKO AMEPUKM CYIIECTBYIOT
IIVHHBIE U TIPO3pauvyHble TPaHMUIIbI, KOTOPbIE JIOAU
0OBIYHO ITepeceKaloT, He ITPOXOIsT Yepe3 IMOrpaHNYHbIe
TOoCThI. [T03TOMY B TaKMX perMoHax OObIIMHCTBO MU-
TPaIMOHHBIX TOTOKOB MOXXHO PacCMaTpMBaTh CKOpee
Kak HedopMaibHbIe, HEXKeM HeJleTabHbIe, ITOCKOMb-
KY BJIaCTU YaCTO 3HAIOT O HUX, HO TEPIIUMO OTHOCSITCS
K HUM 10 psiAy TpuuMH. K TakM puumMHaM OTHOCSITCS
CJIOKMBIIMECST UCTOPUYECKIE MO MOOWIIbHOCTH,
TOJIE3HOCTh MUTPAHTOB [JIS1 OIpeeeHHbIX COIM-
aJbHBIX T'PYIII, TVIOXO OTpeJie/ieHHble perMoHa/IbHbIe
PEKMMBI TTepeIBYOKEHNS Y HECITOCOOGHOCTh afieKBaTHO
9

International Labor Organisation. International
Migration. A Rights-based Approach, Geneva, 2010. P.23.
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KOHTPOIMPOBATh rpaHulibl. OTMevaeTcs, 4YTO B A3uu
HACUUTHIBAETCS HECKOTbKO MUJUTMOHOB HeJleTaJbHbIX
MUTPAHTOB, IIPMYEM HaMOOJIbIIIee YMCIO COCTABJISIOT
adranup! B Mpane u [Makucrane, GUIMIIIIMHIBI U MH-
JIoHe3uiibl B Masaiisuu 1 61pMaHiisl B TaniaHe.

IOns IOro-BocTouHO¥ A3uyM Takke XxapaKTepHa
6osbIIIast CTereHb HeJlerayibHOM MUTPpAIMK BHYTPU pe-
rmoHa, roe TamnaHg 1 Manaii3us BbICTYIIAKOT B Kaue-
CTBE OCHOBHBIX CTPaH IMpreMa HeleTaabHbIX MUTPAH-
TOB. B Apyrux asmaTckMx CTpaHax TakoKke IMPOXUBAET
3HAUUTE/IbHOE UUCJIO HeJleraJbHbIX MUTPAHTOB, HO
OTCYTCTBME HAAEXKHBIX NAHHBIX CUJIBHO 3aTPYyOHSET
OIIEHKY (paKTUUECKMX MAacCIITaboB HeJerajbHOi MMU-
rpaluu U TeHIeH1IMi He3aKOHHOTO BBO3a MUTPAHTOB
B 9TU pernoHbl. HecMOTpst Ha TO, UTO UMCIO0 HeJleraib-
HbIX MUTPAHTOB B aOCOMIOTHOM BBIPKEHUM MOXKET
OBITh OOJIBIIMM, MX YMCIO COCTABJISIET JIMIITL MATYIO
JIOJIIO OT OOIIEro YMC/Ia MEeKIYHapOIHBIX MUTPAHTOB.
TeMm He MeHee, 6OJTbINAsT YaCTh MMMUTPAIIMOHHOIA TT0-
JIUTUKU B Pa3BUTBIX CTPAHAX OIpeLeIsieTCsl «IIpu3pa-
KOM» HeJIeTaJIbHOI MUTPAIM OTPOMHBIX MacIITaboB.
Taxk, ToJIs1 HeJleTaIbHbIX MUTPAHTOB B O0IIIEi UMCIeH-
HOCTM HacejeHusI cocTasiisieT Bcero 3,6 % B CIIA u me-
Hee 2 % B 6oybIIMHCTBe Apyrux crpaH ’.

XoTs1 60IBIIMHCTBO MPUHMUMAIOIIVX CTPAH B KAKOJi-
TO CTeINeHM JMOepan30BaIM MpueM KBaanuduimpo-
BaHHBIX TPYIOBbIX MUTPAHTOB, UMMMUTPALIVS 1)1 HU3-
KOKBaTMULIMPOBAHHBIX PAOOTHUKOB, IPMOBIBAIOIINX
U3 Pa3BMUBAIOLIMXCSI CTPaAH, CyIIeCTBEHHO OrpaHUYN-
BaeTcst. OrpaHMUMTeNbHAST TIOJIUTUKA B COUETaHUM C
COXPAHSIIOMIMMCSI CITPOCOM Ha HU3KOKBaIMUIMpPO-
BaHHYIO paboUyIO CMITy YaCTO ITPUBOAUT K 3HAUNTETb-
HOMY NIPUTOKY HeJerajbHbIX TPYLOBbIX MUTPAHTOB, a
OTCYTCTBME 3aKOHHBIX BO3MOXKHOCTE [Jis1 TPYAOBOM
MUTpalyy SIBJISIeTCS [IaBHBIM (hakTOpOM pocTa He-
JIeraJibHOM MUTpaLiu, TOPTOBINU JIIOAbMU U UX He3a-
KOHHOTO BBO3a. B Toske BpeMs1, ITpoBo3miaiias 60pboy
C HeJleTaJIbHOIM MuUrpaluei, MHOTMe MPaBUTEIbCTBA
MOTYaJIMBO JOITyCKAKOT TPUCYTCTBME HeJerajlbHbIX
TPYIOBBIX MUTPAHTOB /IS TTOAAEPsKaHNS HeopMaib-
HOl 5KOHOMMKM, UTO SIBJISIETCSI OMHUM U3 OCHOBHBIX
(bakTOpOB, KOTOPKIIT CITOCOOCTBYET MHOTOUMCIEHHBIM
3JIOYTIOTPEO/IEHNSIM M HapYLIEHMIO TTPaB YeJiOBeKa B
OTHOLIEHNY HeJleraJIbHbIX MUIPAHTOB [11].

KauecTBeHHOE M3MeHEHME MeXIYHapOSHON MU-
rpauuy, CBSI3aHHOe C yBeJIMYeHNEeM B ee COCTaBe Bbl-
COKOKBaIM(GUIIMPOBAHHBIX paboTHMKOB. C Havasa
1990-x TIT. TpPOM3OILIIO KayeCTBeHHOe M3MeHeHMe
MeXIyHapOLHOWM MUrpalyy, BbI3BaHHOE yBeINYeHN-
€M B ee COCTaBe UM/ia BbICOKOKBAIM(UIIMPOBAHHBIX
TPYIOBBIX MUTPAHTOB, UTO ObIIO OOYCIOBIEHO pa-

10 OhummanbHbI caiiT MeskIyHapOMHO# OPraHM3aIyy IO MUTPa-
uyn. URL: https://www.iom.int/key-migration-terms.
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CTYLIMM CIIPOCOM Ha KBaJIUQPUIMPOBAHHYI0 PabOUyIO

CUJIy B Pa3BUTBHIX CTpaHaxX. OCHOBHBIMM MPUUMHAMMU

pocTa KBaIMGUIIMPOBAHHOV MUTPALIVN B MUPE SIBJISI-

I0TCS CIeytonye GaKkTophbI:

o Jlepuiut KampoB B cdepe 3IpaBOOXpaHEHUS] U
obpasoBanusa. CopepskaHyue CUCTEM 3[IPaBOOX-
paHeHUsT M 06pa30BaHMs, OCYIIECTB/IIEMOE IIpe-
VMIMYIIECTBEHHO 3a CUeT OIOIKETHBIX CPEeNCTB, He
Bcerya 6pIBaeT JOCTAaTOYHBIM [IJISl YIOBIETBOPEHMST
B KaJlpax 3a CueT HallMOHAJIbHbBIX TPYAOBBIX PeCyp-
coB. Tak, ceromHs okono 11% mencecrep u 18%
Bpaueii, paboratomux B crpaHax ODCP, SIBISIOTCS
MHOCTpaHamMu. [lonoBuHa 3TUX Bpadei 1 meace-
CTep MHOCTPAHHOIO MPOMCXOXKIEHMST paboTalT B
CIIIA, 40 % — B EBporie, a ocTaabHbie — B ABCTpaInmn
u Kanage. Jeduuut KagpoB B 06/1aCTH 3IpaBOOX-
paHeHMs] YCUIMBAETCS 110 Mepe CTapeHus Hacesle-
Hus. Hanpumep, VicriaHmuu yske ceituac Hy>KHO B jBa
pasa 6oJbllle TepPArieBTOB, MTeAMATPOB, AHECTE3VO-
JIOTOB ¥ PEHTTEHOJIOTOB, a CO BpeMeHeM ae@uiuT
9TUX Mpodeccuit TOCTUTHET elle OGONbIIMX Mac-
MITaboB, TaK KaK IMOJIOBMHA CITELIMAIMCTOB CTapIie
45 net. ITo3TOMY B YUIOBUSIX PACTYIIEro mAeduimra
CTIeLIMATCTOB B chepe 3apaBOOXpaHEHUsT pa3BU-
Thie CTPaHbl BHOCSIT KOPPEKTMBBI B MPOBOIUMYIO
VIMMUTPAIMOHHYIO MTOIUTUKY B IEJISIX 00/IerYeHmst
MMMMUTpaIy paboTHMKOB 3ApaBooxpaHeHust. Ta-
KyI0 JXe HeXBaTKy KBaJu(UIMPOBAHHBIX KaJpOB
MCIIBITBIBAET U CMcTeMa oOpasoBanus. Tak, B CIIIA
IIOJIST TIperiofiaBaTeleii-MHOCTPAHIIEB CPeIu BCexX
nperiogaBaresieit cocrasiset 13,8 %, a B IlIBeiiiia-
pun 13%.

e Bbpicokast 3(PpeKTMBHOCTD MCITONb30BAHMSI KBa-
MUGUIMPOBAHHO paboyeil CUIbI MUTPAHTOB B
9KOHOMMKAX MPUHUMAIOIIMX CTpaH. UMMurpaiius
KBaIM(ULMPOBAHHOM pabodueil CUJIbI ITO3BOJISIET
MIPYHUMAIONIMM CTpaHaM TIoydaTh CYIEeCTBEH-
HYIO 9KOHOMMIO Ha 3aTpaTax Ha o6pa3oBaHue cob-
CTBEHHBIX CIleluannucToB. Tak, 3a cyeT MMIIOpPTa
YUEHBIX ¥ KBIM(PUIMPOBAHHBIX CIIEIMAIVCTOB
CIIIA mosryuarot ot 80 mo 100 MiIpp, OIapoB B TO/I.
[MpuHMMaloI¥ie MUTPAHTOB CTPaHbl TOOMIPSIOT
MMMUTPAIUIO KBTMPUIIMPOBAHHBIX CIIeLIMaIN-
CTOB C TIOMOIIbI0 MEXaHM3MOB HaliMa M CUCTEM
oT60pa, 06/IeryamInyx UM Bbe3J, i OCHOBAHHbIX Ha
TIpUBJIEYEHUM JTYUIIMX KaJAPOB U3 Pa3BUBAIOILIMXCS

CTpaH.
e TexHomornyeckre M3MeHEHMsI, OCHOBAaHHbIE Ha
VCTIONBb30BAHMM  TPyHA  BBICOKOKBAIMMUIIPO-

BaHHBIX CITELIMAINCTOB. BOJBIIMHCTBO Pa3BUTHIX
CTpaH MCIHbBITHIBAIOT Oe(PUIUT BBICOKOKBATU(U-
IIMPOBAHHBIX CITEIMAIMCTOB, IIPUUMHON KOTOPOTO
SIBJISTIOTCST TEXHOJIOTMUYECKME M3MEHEHUSI B OTpac-
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JIIX 9KOHOMMK TPMHMMAIOLIMX cTpaH. Haubosee
Ba)XHOI OTpaciblo, MOJBEPTIUIeiCS] TakKUM M3Me-
HeHUsIM, siByisieTcs cepa MIKT. YckopeHue TeMIIoB
TEXHOJIOTMUECKUX M3MeHeHUt U TIpMMeHeHe Co-
BpPeMEeHHBIX TeEXHOJIOTMUeCKMX NHHOBAIMI1 BbI3Ba-

JIO aKTUBHOE TIpUBJIEUEHIi€ MUTPAHTOB, 00JIaaI0-

IIMX BBICOKOJ KBaMduUKaLye.

Pocm 8ubiHy#OeHHOT Muzpayuu, 8 0CHO8e KOmopoli
JIEXCUM Y8eNUUEHUE 800PYHEHHBIX KOH(PIUKMO8 8 Mupe
U 060cmpeHue MeXHAUUOHANbHBIX OMHOWeHUT. Murpa-
LIMsI He BCerja SIBJISIeTCS pe3yabTaToM J06POBOIbHO-
rO pellieHusl TiepeexaTb 3a TPaHUITY IJIsSl YIyUlleHNUs
YCIIOBUI KU3HU, TIOMYyYeHUsT IUTJIOMa MHOCTPAHHOTO
YHUBEPCUTETA, BOCCOEIMHEHMSI C ceMbeli U TPYI0y-
cTpoiictBa 3a pybeskom. COTHM TBICSY JIIOME esKero-
HO BbIHYXI€HbI ITOKUAATh CBOM POJHbIE MeCTa, CIia-
CasiCb OT BOEHHBIX KOHMIVKTOB WJIM TTPeCIeIOBaHMIA.
B 2018r. B MMpe HaCUMTHIBAIOCH 25,9 MIH GEKeHIIEB,
WX TYMaHUTAPHBIX MUTPAHTOB, 13 HUX 20,4 MJTH Ha-
XOOWIUCh MOI MaHOATOM YmopaBieHusi BepxOBHOro
komuccapa OOH o genam 6eskeniieB (YBKB OOH), a
5,5 MJTH UeJIoBeK ObUIM 3aperucTpMpoBaHbl BikHe-
BOCTOUYHBIM areHTcTBoM OOH 17151 TOMOIIM Ia/IeCTUH-
CKMM OeskeHIIaM ¥ opraHusanyy pabort. [IBa mecsaTu-
JIeTVs Ha3a[, O0JbIITMHCTBO 6EXKeHIIeB HAITPaB/ISUIACh B
CeBepHyt0 AMepuKy. KOHTMHEHT yCTynui CBOe INAu-
pylollee ToyioskeHnue cHavasna Adpuke, a 3aTem 1 EB-
pomne. HemaBHuiT eBpOIIeiCKIii KpU3UC ¢ GeskeHIIaMu
M3MEHWJI HaIlpaBJieH)e MTOTOKOB OGesKeHIIeB, MpeBpa-
TUB EBpPOITYy B KOHTMHEHT, I/1€ CETOAHS PETUCTPUPYET-
cs1 HauboJIbIllee YMC/I0 XOOaTaiCTB O IIPeJoCTaBIeHUN
yoexxuiia. B Hacrosiee Bpemst EBpora mpuHMMaeT
TIOYTH TTOJIOBMHY OeskeHIeB (42,3 % B 2016 1.), 3a Heif
carenytoT Abprka, Asust u CeBepHast AMepyKa, KaskbIil
U3 3TUX PETMOHOB IIpUMHMUMAET B cpemHeMm 1o 17-18 %
OT OOGIIero KoimMuecTBa OEXKEHIEB B Mupe. Bonbinast
YacTh HBIHEIIHEro MOTOKa GesKeHIeB MPUXOIUTCSI Ha
Asuio — 52,0%, Adpuxy — 31,0 % u JlaTuHckyio Ame-
puky — 12,6 %1,

Poct pgonu XKeHIIMH B YMCIEHHOCTM MeXAyHa-
pOOHbIX MUTPAHTOB. B 2019 T. skeHIIMHBI COCTABJISIIN
47,9 % 4YMCIEeHHOCTU MEeXIYHapOOHBIX MUTPDAHTOB B
mupe. XOTsI B Oojiee pasBUTHIX PErMOHAX >KEHIIMH-
MUTPAHTOB GOJbIlle YeM MUTPAHTOB-MYKUMH, B Me-
Hee Pa3BUTBIX PErMOHaX MX KOJIMYECTBO HE IIPEBbI-
11aeT MOJIOBMHbBI BCEX MEXIYHAPOAHbIX MUTPAHTOB. B
2019 r. >KeHIIMHBI cocTaBIsuM 51,5 % Bcex MUTPaHTOB
B PasBUTHIX CTpaHaX, M 9Ta Lydpa MpakKTUUYeCcKu He
MeHsu1ach ¢ 1990 r. XoTs g0 >KeHIIMH B cOCTaBe MU-
IPAHTOB OCTAeTCsI BbICOKOV Ha MPOTSDKeHUM TOCIeI-
HUX AEeCSITUIeTUI, 3TU CTaTUCTUUeCKUe AaHHbie He

1 International Labor Organisation. International Labour Migra-
tion. A Rights-based Approach, Geneva, 2010. P.35.

OTPaKAIOT MEHSIOUIUICS XapaKTep ¥ 00CTOSITETbCTBA
MX mMurpaiuu. Ecmi paHbliie GOMbIIMHCTBO SKEHIIMH
MUTPUPOBAIM B KaueCcTBe WIEHOB CeMbM, TO ceifyac
BCe Oosiblilee YMCI0 MUTPUPYET He3aBUCUMO OT POJ-
CTBEHHUKOB-MYKUMH. Vi3MeHeHMe TeHJIepHOro Co-
CTaBa MUTpALMM B TIOC/IeIHIE NEeCSITWIETUSI CBSI3aHO
CO CTapeHMeM HaceleHUs B Pa3sBUTBIX M HEKOTOPBIX
Pa3BUBAOIIMXCSI CTpaHaxX, YTO TPUBOAUT K POCTY
crpoca Ha paboTy 1O yXOmy, 60bIast YacTh KOTOPOit
MO-TIPEe)XKHEMY  BBITIONIHSIETCST JKeHIIMHAMU. DTOMY
TaKKe CIOCOOCTBYET POCT 6JIarOCOCTOSTHVSI HACEIEHUST
HEKOTOPBIX pa3BuBarolmxcs crpaH [12]. Hanpumep,
B TaKMX CTpaHax, Kak Ymim u Mamnaii3us, ceMbyu BCe
yaie MOTYT ITO3BOJIUTh cebe HaHMMATb MHOCTPAHHbIX
IOMalTHUX PaGOTHUKOB, TOAABISIONIEE OOJBIINH-
CTBO M3 KOTOPBIX COCTABJISIIOT >KEHIIMHbI. TeHIeH-
LMST YBEJTMUYEHMSI IOV SKEHITMH-MUTPAHTOB B OOIIEN
YYCIEHHOCTY MEKIYHAPOIHbIX MUTPAHTOB Hauboee
oueBUAHA B A3Mi, Ile €KerofHO SMUTPUPYIOT COTHU
TBICSTY JKEHIIVH, 3aHSITBIX KaK B HU3KOKBaIUGUIIMPO-
BaHHbBIX, TaK U B KBAIMOUIIMPOBAHHBIX MTPOGECCHsiX.
OCHOBHBIMM CTpaHaMM MPOMCXOKAEHUST MUTPAHTOB
sapisitorcst THpoHeswus, Oununmuasl, pu-JlaHka un
TaunaHa, a OCHOBHBIMM MPUHMUMAIOIIMMM CTpaHaAMM
sBnsitoTcs ['onkoHr (Kurait), Manarisusa u CuHramyp.

@eMUHM3ALMST MUTPALIMM TaKKe XapaKTepHa IJist
MUTPALMOHHBIX TMOTOKOB BbICOKOKBaMM(UIMPOBAH-
HOJ1 paboueii cyibl. HecMOTpsST Ha TO, UTO SKEHIIMHBI
BCe ellle CTAIKMBAIOTCSI C HEPaBHBIM IOCTYIIOM K YHU-
BEPCUTETCKOMY 00pa30BaHMI0 BO MHOTMX Pa3BMBAIO-
HIUXCS CTpaHax, Ao XeHITMH-MUTPAHTOB C BBICIITUM
obpa3oBaHMeM coCTaBisieT 17,6% I10 CpaBHEHMIO C
13,1 % MurpaHTOB-MYy>K4MH. TeMIIbl pOCTa YMcjia KBa-
JUPUIIMPOBAHHBIX SKEHIIMH-MUTPAHTOB IIpEBbIIIa-
IOT TeMITbI POCTa UMCIa HU3KOKBAIM(MUIIMPOBAHHBIX
SKEeHIIMH-MUTPAHTOB B ITOJABJISIIONIEM OOJBIIHCTBE
pernoHoB. OfHAaKO, HeCMOTPS Ha POCT UMC/Ia BbICOKO-
KBa/MGUIMPOBAHHBIX KEHIIIMH-MUTPAHTOB B COCTaBe
TPYIOBBIX MUTPAHTOB, OHM C 6OJTbIIIE}T BEPOSITHOCTBIO,
yeM KBIM(ULIMPOBAHHBIE MUTPAHTbI-MYKUMHbI,
OKAa3bIBAIOTCS HA pabOTax, KOTOPbIE HE COOTBETCTBYIOT
MX YPOBHIO 06pa30BaHMsI U KBATMDUKAIIAA.

SKOHOMWYECKUE NOCIEACTBUS
MEXXAYHAPOZHOW TPYAOBOW MUMPALINN

OKOHOMMYECKME TTOCTeACTBUS BIAUSHUS MEXKIYHA-
pO,HHOIZ pr,[[OBOﬁ MUTpali1 Ha 3KOHOMMKY CTPAH-
SKCIIOPTEPOB U CTPaH-MMIIOPTEPOB TPYLOBLIX peCcyp-
COB SBJIAKOTCA CIIOPHBIMU M OOCTATOYHO CJIOXKHBIMM
JJIs1 O,Z[HO3Ha‘lHOI7'I OLIE€HKN. C‘II/ITaETCH, YTO B O0JITO-
BPEMEHHOM IUVIaHE MEXIOYHapOAHAasI MUIDalus II0-
JIOXKUTEJIbHO BJIMSIET HA MPOLECC PAa3BUTUS MUPOBOIA
9KOHOMMKM, HO B 6ojiee Y3KMX BPEMEHHBIX paMKax
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JIOCTaTOYHO CJIOKHO OMNpenenTh OajaHC TOTOXKN-
TeTbHBIX U OTPUIIATETbHbIX TTOCIEICTBII STOTO sIBJIe-
HUSI, TeM 60jiee, YTO MHOTME CTPaHbI SIBJISIIOTCSI OFHO-
BPEMEHHO CTpaHaAMM ITPOVCXOKIEHMS Y Ha3HAUEH NS
MEKIYHApPOIHBIX MUTPAHTOB.

Bosoeticmeue mexc0yHapooHoli Muzpayuu Ha SKOHO-
MUKY CmpaH-3kcnopmepos paboueii cunbsl. OCHOBHBIM
(hakTOpOoM MEKIyHApPOIHONM TPYMOBOM MUTPAIUN,
KOTOPBIN OKa3bIBA€T 3HAYMUTEIbHOE BJIMSIHME Ha KO-
HOMMKY CTPaH MPOUCXOXKIEHMSI MUTPAHTOB, SIBJISTIOT-
Cs1 IeHEesKHbIe TTepeBO/Ibl MUTPAHTOB CBOMM POJICTBEH-
HMKaM Ha pomyuHy. O6beM IeHEeXHBIX IIePeBONOB B
pa3BMBalOIIMeCcs CTPaHbl HEYKJIOHHO POC B TeueHUe
MOC/eOHUX TPeX AeCSITUIeTUl — OT 126 MJIpL, OOJUL. B
1990 r. 1o 689 mypx, mom. B 2018 1.2, siBIstsich BasKHBIM
MCTOYHMKOM (pMHAHCUPOBAHMS SKOHOMMUK STUX CTPaH
1 6oJiee UeM B TpU pa3a IIPEBBIIIAIIINM 00EMbI OKa-
3bIBAEMOJ MM OUIIMATbHON ITOMOIIIMN.

Hampumep, B Adprike neHeKHbIe MepeBOIbl SIB-
JISTIOTCSI CAaMbIM KPYITHBIM ¥ CTaOMJIbHBIM MCTOYHM-
KOM MEXITYHAapOAHBIX (DMHAHCOBBIX MOTOKOB € 2010 T.
JleHeskKHbIE ITEPEBOIbI BHOCST 3HAUMTEIbHBIA BKJIAT,
B BBII cTpaH-3KCIOPTEPOB TPYIOBBIX PECYPCOB, SIB-
JISTIOTCST II@HHBIM MCTOYHMKOM MHOCTPAHHON BaTIOThI
IS TIPABUTEBCTB M UTPAIOT OMpeJie/IeHHYI0 POJib B
CTAOMIM3ALIMY TEKYIIETO cUeTa IJIATeXKHOro OasiaHca.
[IJIST HEKOTOPBIX CTPaH JAeHEXKHbIe IepeBoabl (haKTu-
YeCKM SIBJISTIOTCSI OCHOBHBIM MCTOYHMKOM MHOCTpaH-
HOJ BalIOThI. [leHeKHbIe IIepeBOAbl SIBJSIIOTCS 6o-
Jlee HaJIeXKHbIM M CTAaOMJIbHBIM VICTOUHMKOM J0XOJa,
CKJIOHHBIM K MEHBIIVM KOjie6aHMSIM B 3aBUCKMOCTU
OT SKOHOMMYECKVX IIMKJIOB U, CJIEIOBATEIbHO, MEHee
M3MEHUMBBIM, UeM IIOTOKM KamuTaja. Pasmep mepe-
BOAVMBIX MUTPaHTaMM CYMM BO3PacTaloT BO BpeMeHa
9KOHOMMUYECKMX CIIaJ0B, BOEHHbIX KOHGINKTOB WU
MMPUPOIHBIX KATAK/IM3MOB, ITIOCKOJIbKY B TaKue Iepu-
OJIbI BCe OOJIBIIIE JIIOEl SMUTPUPYIOT B TTIOMCKaX pabo-
TBI, a CEMbM 3aBUCST OT IIEPEBOIOB KAk OT OCHOBHOI'O
MCTOYHMKA JTOXO0/IA.

OduumanbHble ITEPEBOIBI COCTABJISIIOT JIUIITH YaCTh
oT 06111ero 06beMa IepeBeIeHHbIX IeHESKHBIX CPECTB.
CuMTaeTcst, YTO B HEKOTOPBIX CTPAaHAX TOJBKO OKOJIO
TTOJIOBMHBI TIOJTYYEHHBIX JEHEKHBIX ITePEBOIOB UIET
Mo ouIMaNbHbBIM OGAaHKOBCKMM KaHajaM. ITO 00b-
SICHSIETCST TeM, UTO TPYISIIMecs-MUTPaHThI He Bceraa
MOTYT ¥ XOTSIT IOJb30BaThCs OPUIIMATbHBIMM KaHa-
JlaMM 13-3a TPOMO3JIKMX ITPOLETYP, BBICOKUX COOPOB
¥ HU3KMUX OOMEHHBIX KypCOB. B HEKOTOpPBIX paiioHax
TIOITYJISIPHBI CHCTeMbI HepOpMabHOTO IepeBofa, 13-
BeCTHbIe KaK XaBayia win XyHOM, KOTOpble B OCHOB-

12 International Migration Drivers. A quantitative assessment of
the structural factors shaping migration. Luxembourg: Publica-
tions Office of the European Union, 2018. P.32.
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HOM MCITIONb3YIOTCS Ha biokHem Bocroke, B UHoun,
B Adpuke u A3unu, roe meHeKHbIe CPeICTBa IepeBo-
ISITCST Uepes YCIyTU KPYITHOM CeTU NeHEXKHBIX 6poKe-
poB. Ecsin Tipu OlleHKe TTOTOKOB [IeHEXHbBIX TepeBo-
JIOB TIpMHMMATh BO BHMMAaHMe CPeJICTBa, KOTOpbIe He
MIPOXOAST IO OPUIMaIbHBIM OAaHKOBCKMM KaHajaM,
TO IVIOOAJIbHBIN €KErOAHBIN ITPUTOK B CTPaHbBI ITPOMC-
XOKIEHMST MUTPALY CYIIeCTBEHHO MpPEeBhIIIaeT 06b-
eM OQUIMATbHO 3aperMCTPUPOBAHHBIX IEHEKHBIX
repeBOoOB. [leHesKHbIe ITepeBOIbl MUTPAHTOB OOBIYHO
HaIpaBJISIIOTCS HA YaydllleHMe SKUIUITHBIX YCIOBUIA,
MATaHKe, IIKOJbHOEe O6pasoBaHMe U MEeOUIIMHCKOEe
obarykuBaHue. TakuM 06pasom, JeHeKHbIe ITepeBo-
IIbI CO3AI0T YeJIOBEUECKMIT KarmTasl, QUHAHCUPYS 00-
pasoBaHue U 3[paBOOXpaHeHNe [IJIT BCEX BO3PACTHBIX
TPYIII, a TaKKe IMOBBIIIAST TPOIOBOIbCTBEHHYIO 6e3-
OTIACHOCTb GeTHBIX JJOMOXO03SIICTB.

KpynHeiimmmy monyJyaTensiMu TeHeXHbIX Tepe-
BomoB B 2018 r. 6put Muaus —78,6 muph, moit., Ku-
Tait — 67,4, Mekcuka —35,6, @vmunmnasl — 33,8, Eru-
net — 28,9 mupn, momn. OgHako eciay paccMaTpuBaTh
JIleHeKHble TepeBOAbl B ITpolieHTax OT BBII, To B
2018 1. B IIepBYIO MSITEPKY CTPAH, ITOIyYaOIINX JeHEK-
HbIe TIepeBOofIbl, BoIM ToHra — 35,2 %, KbIprbI3cTaH —
33,6 %, Tamxukuictad — 31 %, Fautu — 30,7 % 1 Henan
— 28 %. CTpaHbl C BBICOKMM YPOBHEM [0XOIa IOYTU
BCerfa SIBJISIIOTCSI OCHOBHBIM MCTOUHMKOM JTeHeXKHbBIX
nepeBonoB. Ha nipoTsokeHun gecsitunetuii CIIA Hens-
MeHHO 3aHMMaJIi [IepBO€e MeCTO Cpeliy CTPaH, OTIIpaB-
JITIOIIMX TEHESKHbIE TIepeBojibl. O6'beM OTITPaBIEHHbIX
TPYIOBBIMM MUTPAHTAMM JI€HEKHBIX TIE€PEBOMOB U3
CIIIA B 2017 1. cocTaBua 67,9 MiipH, O0JI., 38 HUMU CJie-
moBanu OAD — 44,3 vuipa goiut., CaymoBcKast ApaBusi
— 36,1 muipg, u lBeriuapus — 26,6 mupg,. [19T0i 1 1e-
CTOVi TIO Be/IMUMHE CTPaHaMM-OTIIPaBUTEISIMU TeHeK-
HbIX TIepeBomoB B 2017 r. 61y l'epmanmst — 22,0 Mitpp,
u Poccust — 20,6 mpn gomn. IToMuMo cBoeil ponn
m1aBHOTO TomydaTesist, Kurait (kmaccuduimpyemblii
BceMupHbIM 6aHKOM Kak CTpaHa C JTOXOZOM BBIIIE
CpeHero) Takoke SIBJISIETCS] 3HAUUTEeIbHbIM, XOTS U CO-
KpaIaMMcs ICTOYHUKOM JIeHEXKHbBIX [TepPeBO/IOB: B
2016 1. on otripaBui 20,2 mpa oot a B 2017 . — 16,2
mpg, o '3

Mwurpauusi oka3bIBaeT MOJOKUTENbHOE NeCTBIe
Ha PBIHKY TPYIA TPYAOMU30bITOYHBIX CTPAH, ITOCKOIbKY
oTbe37, pabOTHMKOB 3a PyOEsK COKpAIaeT MaCIITaObI
6e3pabOTHLIbI, YIYUIIAeT CUTYALIMIO Ha PhIHKE TPyIa U
CHIKAeT COIMabHYI0 HAaMPSKeHHOCTh B cTpaHe. Tak,
B 70-e IT. IpOIIIOrO BeKa ernIeTCKOe MPaBUTENbCTBO,
MpUHMMAasI TPOTrpaMMbl OOpPBOBI ¢ Ge3paboTuiieit,

13 United Nations Organisation. Department of Economic and So-
cial Affairs. International Migration Report 2017. New York, 2017.
P.14.
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CTIeIMaNbHO 3aKIabIBAIO B HUX CTUMYIMPOBaHNE
murpauum B crpanbl [lepcupackoro 3anusa. B Tlaku-
CTaHe SMUTPaIMs B CTPaHbI IIepCcuaCcKoro 3aamMBa BO
BTOpOV monoBMHe 1980-Xx IT. MpuBena K COKpalle-
HMI0 6€3pabOoTHUIIbI TTOUTHM Ha TPETh, UTO BI3BAJIO YBe-
JMueHKe 3apaboTHON IUIaThl KBaIM(GUIMPOBAHHBIX
CTPOUTENIEN U CEIbCKOXO3SIACTBEHHBIX paboumX. XOTs
SMUTpALMSI MOXKET BOCIIPMHMMAThCS KaK ITOMOIIb B
ocabiaeHnu geMorpaduueckoro JaBieHus, i 60Ib-
IIMHCTBA CTPAH €e BO3[ECTBME MOXKET OIIeHUBATHCS
KaK CKpoMHOe. Jlaske J/Is OCHOBHBIX CTPaH ITPOMCXO3K-
IeHMs MeKITyHAPOIHbIX MUTPAHTOB JIOJIS ye3yKalole-
IO HaceJleHMSI OTHOCUTEIbHO HeBenMKa. Tak, caMblit
6OJTBINION ITOTOK MEKIYHAPOIHBIX MUTPAHTOB 13 Mek-
cuku B CIIIA cHMOKaeT eXXeroIHbIN MPUPOCT HACeTeHUST
Mexcuku ¢ 1,8 mo 1,5%. st 6GOMBIIMHCTBA APYTUX
CTpaH MPOUCXOXKAEHUS MUTPAHTOB, TaKMX Kak Kuraii
v UHaus1, 3TY TTPOTIOPIMM 3HAUMTEeIbHO Hiske. Cerop-
HS OKOJIO 6% GWINIIMHCKUX paboumx TPYASTCS 3a
PYOEsKOM, OTHAKO 3TO He ITOMOIVIO PEHIUTh ITPobieMy
CTPYKTYpHOI1 6e3paboTuiibl B cTpaHe. MaccoBast amMu-
rpaiys pabOTHMKOB OCTaBJISIET CTpaHy 6e3 TPyaoCITo-
COOHOTO HaceleHMsI, YBeJIMUMBASI TOJTIO IeTei U JINII
TIOKMJIOTO BO3PACTa, BbI3bIBAET 3aMe[jieHNe SKOHO-
MMYECKOTO POCTa U Ta/ieHye ITPOM3BOICTBA.
[ToMOKUTETbHBIM ~ MOMEHTOM  MMUTPALMM  AJIS
CTPaH-3KCIIOPTEPOB TPYAOBLIX PECYPCOB MOKHO CUM-
TaTh MPUOOpPETeHMe TPYOOBBIMY MUTpaHTaMu 6Gojee
BBICOKO¥ KBa/IMMUKAIVY 11 HOBBIX 3HAHMIA, YTO TIOMO-
raeT Ipy BO3BpalleHUY Ha POAVIHY BHECTU OLLYTUMbIi
BKJIaJl B 9KOHOMMYECKOe pa3BUTHE CTpaHbl. OmHAKO
JAHHOE YTBEPKIEeHMe BEPHO TOJIBKO B TOM C/Tydae,
eUTM TPYIOBble MUTPAHTBI, OyIyun 3a pybexkoM, ume-
JIV TOCTATOYHO BO3MOYKHOCTEJ /IS TIOBBIIIIEHNST KBa-
MUK U IPUOOPETEHNST HOBbIX HABBIKOB U OITbI-
Ta, & TAKOKE XOTST ¥ UMEIOT BO3MOXKHOCTb IIPUMEHUTH
TTOJTyYeHHbII OIBIT Ha POAMHE, a He OCTAThCS 3a rpa-
Huieil. OgHAKO Kak IMOKa3bIBaeT MpaKTHKa, BO3Bpa-
IIAIOTCST HA POAVHY B OCHOBHOM MeHee yIawIinBble pa-
OGOTHMKM, a 60JIee yIawINBbIe OCTAIOTCS 32 PyOESKOM.
BaskHbIM (paKTOpPOM, BO3JEMCTBYIOIIMM Ha 3KO-
HOMMKM CTpaH-IOHOPOB pPaboyelt CWIbI, SIBISIETCS
MUTpaUysl  BBICOKOKBaIM(UIIVMPOBAHHBIX  KaJIpOB,
TOJTyYMBILIAsT Ha3BaHME «yTEUKM YMOB». IMUTpAIAsI
KBaTM(DUITPOBAHHBIX CITEIIMAIVCTOB B 1I€JIOM HOCUT
HEraTUBHbIV XapaKTep ISl CTPaHbl SMUTpaIu pabo-
yeil cuiibl. «YTeuka yMOB» — mpobsiemMa, KOTopasi Mo-
SKeT MMeTb Cepbe3Hble TIOCIENCTBYS AJIST YCTOMUMBOTO
pasBUTHUSI B pas3sBUBAIOMMXCS cTpaHax. OTbe3n KBa-
JTUQUIIMPOBAHHBIX MUTPAHTOB MOXKET CYIIECTBEHHO
CHU3UTH CITOCOGHOCTD CTPAHbI K JOITOCPOYHOMY KO-
HOMMYECKOMY POCTY, TaK KaK CTpaHa He TOIbKO JIN-
MIAeTCS IeHHBIX KBATM(GUIMPOBAHHBIX KAaIpoOB, HO U

BbIHY)K/IeHa TOTOBUTDb 3aMeHY yeXaBIlVM, UHBECTUPYSI
B 06pa3oBaHme 1 MpodeccroHaTbHYIO0 ITIOATOTOBKY pa-
60THMKOB. [TOCKOJIbKY ITPOIIECC «YTEUKM YMOB» IMEET
TEHJIEHIIMIO K KYMY/ISITUBHOMY 3(D(EKTY, SMUTpaIus
BBICOKOKBaTM(UIIMPOBAHHBIX CITELIMATNCTOB MOXKET
CWIBHO 3aTPYJHUTb CO3JaHMe KPUTUUECKOV MacChl
HOY-Xay, He0OXOIMMOi ISl pa3paboTKy MPOTYKIIMA
M ajanTaluuy MMIIOPTHBIX MTPOU3BOACTBEHHBIX TeEX-
HOJIOTMII K MECTHBIM YCJIOBMSIM B DPa3BUBAIOLIMXCS
cTpaHax. Kpome Toro, MesxmyHapomHas MUTpalys
BBICOKOKBaIM(UIIMPOBAHHBIX PAOOTHMKOB O3HAYaEeT
IOTepIO OOIECTBa OTIAYM OT ero MHBECTUIINIA B BbIC-
mee o6pasoBaHyMe, a TAKKe IMOTEPIO0 MTOTEHIIMATbHBIX
HAaJIOTOBBIX ITOCTYIUIEHNi. TIpo6aeMy «yTeukyu YMOB»
MOHO TIPOMJUTIOCTPUPOBATh Ha MpUMepe MUTPaLUm
PabOTHMKOB 37paBooxXpaHeHys. Tak, [0 JaHHbIM Bce-
MMPHOJ OpraHm3aluy 3apaBoOXpaHeHus, 57 crpaH
VICTIBITBIBAIOT OCTPYIO HEXBATKYy MEIMULIMHCKIX paboT-
HUKOB, 36 U3 HUX HAXOISITCS B CTpaHaxX AGQPUKI K 0Ty
ot Caxapsl. Takue cTpaHbl, Kak ['aHa u SImaiika, nme-
10T GOJTbIlIE MECTHBIX Bpaueil 3a pybeskom, 4eM y cebst
moma. OTbes MeIULIHCKMUX PabOTHMKOB Ha SIMaiike
CTONTb 3HAUMTENIEH, UTO [ISI 3arloHeHus JeduimTa
TpUI/alaeTcs KyOMHCKUIT MenarepcoHan. MHorue
CTpaHbl, ocobeHHO B AdpriKe, 6obllle HE MOTYT 00e-
CTIeuMBaTh aIeKBaTHOE MEeIUIIMHCKOe OOCTY;KMBaHMe
HaceJIeHusT 13-3a OTTOKAa MEeIMUIIMHCKUX PabOTHMKOB,
TIPUBJIEUEHHBIX TOPa3A0 JYyYIIMMU MePCHeKTUBaMU 3a
pybeskoMm.

T'oBOpsT 0 HEraTMBHBIX CTOPOHAX SMUTPALMM KBa-
JUGUIIMPOBAHHBIX KagpoB [JisI  CTPaH-IOHOPOB,
HeJIb3sT He 3a0bIBATh U O MOJIOKUTETbHBIX MOMEHTaX
JAHHOTO sIBJIeHNsI. TaK, «yTeuka YMOB» MOKET CTUMY-
JIMPOBaTh MHBECTUIMI B 06pa3oBaHMe U MOBbIIIEH e
KBaTM(UKAIMM OCTABIIMXCST PAGOTHUKOB, ITOCKOIbKY
MX MacCOBBI OTbe3[, MOXKET MPUBECTU K cokpaile-
HUIO TIPEIJIOKEHMST STUX PaOOTHUKOB Ha PbIHKE TpPY-
I, TIOBBINIEHNIO 3apa00THOI MJIAThI U KaK CIeICTBIE
— CHIDKEHMIO PUCKAa BO3HUKHOBEHMS 6e3paboTuIb, a
3HAUNUT U TIOBBIIIEHMIO OTAAUM OT MHBECTULIMIA B TO/I-
TOTOBKY OCTaBIIIMXCS PAOOTHMUKOB.

BosgericTBre MesxOyHapOOHOV MUTPALiM Ha 9KO-
HOMMKY CTPaH-MMIIOPTEPOB paboyeit CUJTbI MMeeT Ta-
K1ie ke cepbe3Hble MOCIeICTBUS, KaK U JJIs1 CTPaH Mpo-
UCXOXKIIEHMSI MEXITYHAPOAHOV TPYLOBOV MMTPALVN.
OpnHako BAMSHME MUTPALMM Ha IPMHMMAlOLIMe CTpa-
HbI SIBJISIETCSI CTIOPHBIM UM TOCTATOYHO CJOKHBIM JIJIsI
OJHO3HAYHOI OLleHKN. IMITOPT paboueit CuIbl MMeeT
KaK TOJIOKUTe/IbHbIE, TaK U OTpULIATe/IbHbIE TTOCTIE[-
CTBUSI JIJISI CTPaH-UMIIOPTEPOB TPYIOBBIX PECYpPCOB.
MurpaHTbI BHOCSIT CBOV BK/Ia/, B 9KOHOMUYECKMIT pOoCT
MHOTOUMC/IEHHBIMM CIIOCOOaMM: YIOBIETBOPSIOT IT0-
TpeOGHOCTH PhIHKA TPY/Ia B KBATMOUIIMPOBAHHOI 1 He-
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B.B. AHTpornoB

KBaIMGUIIMPOBaHHON paboueii cuie, CIIOCOGCTBYIOT
CHIDKEHMIO OCTPOTHI JeMOrpaduueckoit Ipo6IeMbl,
MOBBIMIAIOT 3(PPEKTUBHOCTD PhIHKA TPYA 32 CUET yBe-
JIMYEHMS] KOHKYPEHIIMM, IPUBHOCSIT IMHAMM3M U pas-
HooGpasue B 00LIeCTBA MPUHUMMAIOLINX CTpaH. Brias,
MUTPAHTOB B POCT U TpaHCHOPMAIINIO CTpaH Ha3HAYe-
HMSI MOXKHO ITPOJ€MOHCTPUPOBATh Ha IIpUMepe UCTO-
PUYECKOTO OITbITa CTPaH, TEPEXKMBIINX 3HAUNTETbHYIO
ummMurpaimoo. Takue CTpaHbl C BBICOKMM YpPOBHEM
uMmurpanum, kak Ascrpanus, Kanaga u CIIA, otHO-
CSITCST K YMCITy Haubosiee S5KOHOMUYECKM YCIEIIHbIX.
B EBporne nocie okoHuaHust BTopoit MUpOBOJi BOITHBI
TPYZOBbIE MUTPAHTBI CIIOCOOCTBOBAIM SKOHOMUYE-
CKOMY POCTY TaKMX CTpaH, Kak ['epmanust, @paHiys u
Wtamus. B apabckux rocymapcrBax Ilepcuackoro 3a-
JBa HauMHas ¢ 1970-X IT. TpyLOBble MUTPAHTBI COCTA-
BWIM OCHOBY OYpHO Pa3BMBAIOLIENCS CTPOUTETHHOIA
mapyctpun B OA3 u CayoBCKOJ ApaBum.

Haubonee 3HaumMMbIM (PaKTOPOM, OKa3bIBAOILIMM
BO3[eliCTBME Ha 3KOHOMMKY MPUHUMAIOLIUX CTpaH,
SIBJISIETCST BO3JIEMCTBME MUTPAIMMi Ha MECTHbIN PbI-
HOK Tpy/Zla ¥ Ha Takyue ero ImokasaTesy, Kak ypoBeHb
3apabOTHOI TIATHl ¥ YPOBEHb 3aHSITOCTUM MECTHOTO
HaceneHus1. UMITOPT KBaMUIIMPOBAHHON M HEKBa-
JUGULIMPOBAHHO paboyeil CHIIbI TTO3BOJISIET 3aIION-
HSITh BAKaHCUM, KOTOPbIe, KaK ITPaBUJIO, He TTO/b3YIOT-
CS1 CIIPOCOM 'y MECTHOTO HaceleHUsI B CUITy TSKebIX
YCJIOBUMIE Tpya ¥ HU3KMX 3apabOTHBIX IIaT. B Takux
CeKTOpax, Kak CelbCKOe XO3SCTBO, CTPOUTETLCTBO,
ybopKa, 00IecTBeHHOe MUTaHMe, TOCTUHUYHBIE YC-
JIYTU, TYpU3M, YXO[ 33 JeThbMU, OBITOBOE OOCTYKMUBA-
HIMe U Pa3BJIeueHNs, CYIIeCTBYeT MHOXKECTBO Paboumx
MECT, Ha KOTOpble HEOXOTHO YCTPaMBAIOTCSI MECTHBIE
pPabOTHMKM, HO KOTOPbIE TIPUBJIEKAIOT TPYIOBIX MMU-
I'PaHTOB. B OTCYTCTBME TPYIOBbIX MUTPAHTOB 3TM CEK-
TOPBI, BEPOSITHO, CTOJIKHYTCSI C CEpPbe3HOI HEXBATKOM
paboueit CuIbl UM Pe3KMM POCTOM CTOMMOCTM pa-
6oueii cubl. Tak, HOCTATOUYHO BEIMKA IOJIST HEKBAJIM-
uipoBaHHbIX paboTHUKOB 13 Typiuu 1 CeBepHOIT
Adpuxu B l'epmanmm u @panimm. Ha Tsskenbie paboTbl
HaHMMAOTCS TIAJIECTMHITBI B M3panse, MHAOHEe3UIAIIbI
B Masaii3uu 1 60mBuitIel B ApreHTrHe. CyliecTByIOT
LieJible OTpaciy, UCHOb3YIOlye TPyd, MUTPAHTOB —
TOpHOpyAHas MpoMblliieHHOCTh FOAP, cenbcroxo3s11i-
CTBeHHbIe IUIaHTaluy Mamnaisumu u Mcnanum, cTpo-
UTeNbHasE MHAYCTPUSL B rocypapcrBax Ilepcuackoro
3a/1/Ba.

[lIpoko pacrpocTpaHeHO MHeHNe O TOM, UTO
MUTpalusl BedeT K yMeHbIIeHUIO 3aHSITOCTU U 3a-
pPaboTHOII TIIaThl MECTHOTO HaceiaeHMsl. OJHAKO, KaKk
ITOKAa3bIBAIOT MCCIEIOBAHMSI, B OONBIIMHCTBE CTyYaeB
MMMMTPAHTbl He OKa3bIBAlOT HETaTMBHOTO BIIMSTHUS
Ha TepCIeKTUBbI TPYLOYCTPOMCTBA U 3apabOTHYIO
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IIaTy MECTHBIX PaGOTHUKOB. B cTpaHax ¢ HaubOsb-
MMM TIPUTOKOM MUTPAHTOB 6€3paboTuIla 4acTo oCTa-
eTCsl HEM3MEeHHOM miu CHIbKaeTcsl. HesHauuTenbHOe
BAMSIHME MUIPAllMY Ha PBIHOK TPyHa OObBSICHSIETCS
muddepenmanyeii chep 3aHITOCTY MECTHBIX M MHO-
CTPaHHBIX PabOTHMKOB, a TAKKe BBICOKOV TEPPUTO-
PUAIBHOM MOOMIIBHOCTBIO MUTPAHTOB, TTOCKOJIBKY B
OT/INYMEe OT MECTHOTO HaceJIeHUs, MAUTPAHThI TOTOBBI
K Tiepees3/iaM ¥ HampaBJIsIIOTCSI B PETMOHBI C MeHbIIIe
6e3paboTuIIeil 1 JTYJIIUMHU TIePCIIEKTUBAMMU 3aHSITO-
CTM ¥ 3apaboTKa. B HEKOTOPBIX CTyYastx UMMUTPALIVSI
MOSKeT Jaxke TPUBECTU K YBEJIMUEHUIO 3aHSITOCTU B
pesy/ibTaTe pacliMpeHuss ITPOU3BOICTBA, IMOCKOJb-
Ky HaeM HM3KOKBaIM(DUIIMPOBAHHOV paboyeil CUIIbI
CIIOCOOCTBYET YBEIMYEHUIO TTPOVM3BOMICTBA TPYA0EM-
KOV MPOAYKILIVY U 9KCIIOPTa, YTO BEET K IMOBBIIIEHIIO
00I1Iero ypoBHSI 3aHSTOCTU. TpymoBble MUTPAHTBI
BHOCSIT CBO¥1 BK/Ia/I B CO3/IaHMe pabounx MeCT PasHbI-
MM CITOCO6aMM: OT IIPEeAIIPUHMMATENTLCTBA 10 YBEIN-
YeHMsI BHYTPEHHEro CIIpoca Ha TOBaphbl. YBeIuyeHne
noTpebJieHNs1, BBI3BAHHOE POCTOM UMCJIa MUTPAHTOB,
TMTOBBIIIAET 00T CITPOC HAa pabOUYIO CYITY U CITOCO0-
CTBYeT 3KOHOMMYECKOMY pOCTy. B Tom ciyuae, eciin
KBa/IM(UKALMS ¥ HaBbIKM MUTPAHTOB CIIOCOOCTBYIOT
BHeJIPEHMIO HOBILIECTB, 3TO TaKXe BeJeT K CO3AaHMUI0
HOBBIX pabouMx MecT. Jlake B BbICOKO Pa3BUTBIX KO-
HOMMKAX MCIIOIb30BaHMe TPyia BbICOKOKBAIUDULIK-
POBaHHBIX MUTPAHTOB OKAa3bIBAJIO TMOJOXKUTEIbHBIN
9 deKT Ha 3aHSATOCTh MECTHBIX KBaJIU(GUIMPOBAH-
HBIX pabounx mecT. B yactHoCTH, B CIIIA KOprioparys
Cypress Semiconductor Corporation, mpou3sBogsias
TTOSTYTIPOBOAHMKM, COOOIIIIA, YTO MPUOGIU3UTENb-
HO 40 % Hay4YHO-MCCIeIOBATEIbCKUX PabOUMX MeCT
ObUIM 3aHSITHI UMMUTPAHTAMU U UTO KasKAbIi U3 HUX
co3man 9 JOMOHUTETbHBIX PAOOUMX MECT AJIST MecCT-
HOro HaceneHus [13]. UTo ke KacaeTcsi BO3LEVCTBUS
MUTpalMM Ha 3apaboTHYIO IUIaTy MeCTHOTO Haceje-
HMSI, TO 9TO BIMSIHME SIBJISIETCSI He3HAUMTEeNbHBIM. Taxk,
B CIIIA 60/IbIII0O€ YMCIIO MCC/IeJOBaHMi IT0Ka3aj10, YTO
MMMUTpaLMs OKa3blBaeT HE3HAUUTE/NbHOE BIMSIHME
Ha 3apabOTHYI0 TUIATy MECTHBIX pabounx, a 10 %-e
yBeIu4eHue JoaM UMMUTPAHTOB B PerMoHe CHUKAI0
3apabOoTHYIO IUIATYy MECTHBIX JKMUTeIell MeHee ueM Ha
1%,

MUTpaHTOB YacTO pacCMaTPUBAIOT Kak Opems
IUIsT OIOMKETOB TPUHUMAIOUIMX CTPaH, TOCKOJbKY,
KaK TpeJIoiaraeTcsi, Ha HUX TPATUTCS OOJbIle COo-
IIMATbHBIX ITOCOOMIT, YUeM OHM BHOCSIT Uepe3 HaJIoTU U
B3HOCHI B CYICTEMY COLIMAIBHOTO obecrieueHms. CTpax
0Ka3aThCsl «MarHUTOM 6JIaTOCOCTOSTHUSI» TTOC/IE BCTY-
TJIeHMsI JecsiTU BOCTOYHOeBporieiickux ctpadH B EC
14

International Labor Organisation. International Labour
Migration. A Rights-based Approach, Geneva, 2010. P.49.
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B 2004 r. 3actaBun VpnaHmnio u Beamko6pUTaHNIO
OTPAHUYUTD COLIMAIbHBIE JIbTOThI, HA KOTOPbIE MOTJIA
MIpeTeHI0BaTh HOBbIe UMMMUIPAHTHI [14]. OmHako dak-
TUUYECKMI1 OIBIT TOKa3aJ obpaTHOe. AHaIM3, IIpPoBe-
IeHHbIT MUHMCTEPCTBOM TpyIa Benmko6puTaHmm, He
BBISIBIJI KaKUX-TMOO CTATUCTUUECKUX JAHHBIX O TOM,
YTO MUTPAIVS M3 MIPUCOETMHUBIIMXCS CTPAH IIpMBeJa
K YBEJIMUEHUIO UMC/Ia JIMII, IPeTeHAYIOIIMX Ha IToTyJe-
HMe 110co6mit". DUHAHCOBbIE TTOCIEACTBYS MMMUIPa-
LMY 3aBUCSIT OT BO3PacTa MUTPAHTOB, ITPMOBIBAOIINX
B CTpaHy HasHaueHus.. MUTPaHThI, IIpye3sKaole B
TPYIOCITOCOGHOM BO3pacTe, BHOCAT OOJbIINIT BKIIAT,
B roCyzapcTBeHHbIe (DMHAHCHI U COIMabHOE obecrie-
YyeHue, YeM Te, KOTOpbIe TPUEe3KAT B JETCKOM MU
TTIeHCMOHHOM Bo3pacrte. [ToryunB 06pasoBaHye 1 KBa-
mdUKaIyIo y cebsl Ha poAyiHe U TIPUObIBAS B CTPAHY
VMMMUTPAIK B TPYIOCIIOCOOGHOM BO3pacTe, O0IbIIH-
CTBO MUTPAHTOB aKTMBHO PabOTAIOT M BBITLIAUMBAIOT
B BIe HAJIOTOB M COLMA/IbHBIX B3HOCOB OOJIbIIIE, UeM
UX MPUE3 U TPYAOYCTPOIICTBO CTOUT OIOMIKETY U IPY-
MM HaJIororiaTenbinykaM. CylecTBeHHbIM Gpeme-
HeM [1J1s1 OI0/)KeTOB SIBJISIIOTCS O€KeHIIbI, KOTOPbIe, KaK
MPaBWJIO, HE BHOCST CBOEN MO B GIOMKETHI ITPUHMU-
MaIoIIMX CTPaH, a Takke HeJleraJbHble UMMUTPAHTHI,
Yybe CoepsKaHMe COMPSDKEeHO C pacXoJaMy Ha COLM-
aJIbHbIE YCIYTU, COAEepsKaHMe IO, CTpaskeil 1 Jernop-
Tauuio. HesmerajabHble MUTPAHThI SIBJISTIOTCS MCTOYHM-
KOM COIMaJbHOTO HAMPSDKEHMSI, 3a4acTyI0 OCTIOKHSISI
KPYMMHOTeHHYIO 06CTAaHOBKY B CTpaHe, OJHAKO C 9KO-
HOMMYECKOI TOUKM 3peHMst OHM 6oJiee BhITOMHbI ISl
TIPUMHMMAIONIEH CTpaHbl, TAK KaK He IPeTeHIyIOT Ha
coLMaIbHbIE BITUIATHI ¥ TOTOBBI pab0TaTh Ha HM3KOO-
IJIAUMBAEMbIX 1 HeOEe30IaCHbIX pabouMxX MecTax.

3AKJTIOYEHUE

[mobanmm3aliyst MMPOBOI SKOHOMMKY Ha COBPEMEH-
HOM 3Tarle IpyBeJia K MOSIBJIEHMIO HOBBIX TeHI€HIINI B
Tpolieccax, CBI3aHHBIX C MEXKIYHAPOIHO MUTpaLyein
paboueit cuibl. OHYM CBSI3aHBI € II00aIM3aLyeli MUpo-
BBIX MUTPAI[MOHHBIX TIOTOKOB ¥ BOBJIEYEHMEM B ITOT
MPOIeCC HaCeNeHUsT GONBIIMHCTBA CTPaH; yBeInye-
HMeM aeMorpaduueckoil 3HAUMMOCTY MEXKIYHAPOZ-
HOJM MMUrpalyy B AemMorpa(guueckoM pasBUTUM KO-
HOMMYECKVM Pas3sBUTHIX CTPaH; POCTOM HeJIerajbHOi
MUTPALVN; YBEJIMUYEHEM B COCTaBE MUTPALMOHHBIX
ITOTOKOB BBICOKOKBAIMMUIIMPOBAHHBIX PaOOTHUKOB;
POCTOM BBIHYKIEHHOV MUTpallMii ¥ YBeIUYeHMEeM
IO SKEHIIMH B UMCIEHHOCTYM MEKTYHAPOIHBIX MMU-
I'PaHTOB.

15 Tam ske. P.67.

OKOHOMMYECKMEe TOCAeNCTBUST BIAUSHUS MEXKIY-
HapONHOI TPYOOBO MMTpallMyM Ha SKOHOMUKY
CTPaH-3KCIIOPTEPOB/VMITIOPTEPOB TPYHAOBBIX PECyp-
COB SIBJISIIOTCS CIIOPHBIMU M JOCTaTOYHO CJTOKHBIMM
OIS OMHO3HAUHOI olleHKM. CrieqyeT BBIOENATDH I10-
CIeCTBUSI BO3OEMCTBYSI MEXIYHAPOIHONM TPYAOBO
MUTpalNy Ha SKOHOMMKY CTPaH KCIIOPTepoB pabo-
yeii cuabl. OCHOBHBIM (aKTOPOM MeEXKIYHAPOZHOM
TPYAOBOV MUTpaly, KOTOPbI OKa3bIBaeT 3HAUYM-
TeJbHOE BIMSIHYE HA 9KOHOMMKY CTPaH IMTPOVUCXOKIE-
HUSI MUTPaHTOB, SIBJISIIOTCSI [IOTOKM JeHEXKHbBIX ITepe-
BOIOB MUT'PAHTOB, KOTOPbIe BHOCSIT 3HAUUTEIbHBIN
Brian B BBII cTpaH-3KCopTepoB TPYLOBBIX pecyp-
COB, SIBJISIIOTCSI I[@€HHBIM MICTOYHMKOM MHOCTPAHHOI!
BaJTIOTBI JIJISI IIPABUTEILCTB U UTPAIOT OTIPeIe/IeHHYIO
pOJb B CTaGMIM3AIMM TEKYIIEro cYeTa IUIaTEKHOTO
6ayaHca. BTOpbpIM IO BaskKHOCTM (PAKTOPOM MOXKHO
OTMETUTh TOJIOKUTEIbHOE BO3MOENCTBME OThe3na
pPaGOTHMKOB HA PBIHKM TPyAa TPYAOU3OGBITOUHBIX
CTpaH, ITOCKOJIbKY OTbhe3]] paOOTHUKOB 3a pybex co-
KpallaeT MaciTadbl 6€3paboTUIIbI, YAYUIIaeT CUTY-
alMIo Ha PbIHKE TPy[a U CHUKAET COIMAIbHYIO0 Ha-
MIPSKEHHOCTD B CTPaHe.

BospeiicTBue MeXIyHapomHOM MuUrpauuu Ha
9KOHOMMKY CTPaH-MMIIOPTEPOB paboueit CUIbl MMe-
eT TaKkue >Ke Cepbe3Hble IMOCAeACTBUS, KaK U IS
CTpaH IMPOUCXOXKAEHUS MEeXIYHAPOLHOW TPYHOBO
murpanyyu. OmHaKO BAMSHME MUTPALUY Ha TIPUHMU-
Marlollye CTPaHbl TAKKe SIBJISIETCS CIIOPHBIM U JJOCTa-
TOYHO CJIOKHBIM [IJIS1 OHO3HAYHO OlleHKM. IMITopT
pabouei CUIIbI MMeeT KaK ITOJIOKUTeNbHbIe, TaK U OT-
puliaTeNbHbIE TTOCTENCTBUS [JISI CTPAH-VMMIIOPTEPOB
TPYIOBBIX pecypcoB. Hambosee sHauMMbIM (paKTO-
pPOM, OKas3bIBAaIOIIMM BO3EICTBYE HAa SKOHOMUKY
MIPMHUMAIONIMX CTPaH, SIBJISETCS BO3MECTBME MMU-
rpalyy Ha MEeCTHBIM PBIHOK TPy[a, YPOBeHb 3apa-
OOTHOJ1 TUIaThI ¥ 3aHATOCTY MECTHOTO HaceJIeHMsI.

OueBUOHO, UTO B OjypKaifimem OymymieM 06b-
eMbl MUTPaLIM YBEINYATCS, U, TIO KpaliHel Mepe,
He COKpaTsTcsl. DTOMY OyIeT CII0COOCTBOBATH TPU
MpUUMHBI. BO-IepBbIX, COXpaHSIOIleecss HepaBeH-
CTBO MeXIy 60TaThIMM ¥ O€IHBIMM CTpaHaAMM OymeT
Mo-TpeXkHeMy TIOOY>KIaTh OOJBIIOe UMCIO JTIOMe
mepeeskaTb B IIOMCKAaX JIYUIIEro YPOBHS >KU3HMN.
Bo-BTOpBIX, TOMUTHUUYECKNE WIM STHUYECKME KOH-
(aMKTBI B psiie permMoHoB OyOyT CIIOCOOCTBOBATH
IIMPOKOMACIITAGHBIM IIepeMeleHUsIM OeKeHIIEeB,
", B-TPEThUX, CO3IaHle HOBBIX 30H CBOOOTHOI TOP-
TOBJIM TaKke OyIeT Croco6CTBOBATh MOOMIBHOCTU
paboueir CUJTBI.
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IN MEMORIAM

Yuiesn u3 >kusHu BaneHTrH JlemMeHTheBUY POUK

18 Hos16pst 2020 roaa yiirea M3 SKM3HM U3BECTHBIV YUYeHbIii, Halll KoJulera, wieH PegaKiiMmoHHOM
KoJIJIernu KypHaia «CouMaabHO-TPYOOBbIE McCIegoBaHVsI» BaneHTH [lemeHTheBUY POuK.

BanenTuu [JemeHTbeBUY pomumics 28 mioHs 1947 r. B 1. Myman6e Tamxkukckoit CCP. B 1970 r. sakoHYMII
JIbBOBCKUI OMIUTEXHUYECKUI UHCTUTYT, B 1979 I. — MHCTUTYT HapOAHOTO0 X0351/icTBa B PocToBe-Ha-/l0HY,
B 1988 1. — Bcecoro3nyo opaeHa JIpy>kObl HApOIOB aKaleMIIO BHEIIHEN TOPTOBIIN.

B 1984 r. 3amuTi1 KaHOUOATCKYIO AuccepTaumio, a B 1994 1. — mokropckyio gucceprauyio, B 2001 r.
eMy IPUCBOEHO YueHoe 3BaHue mpodeccopa.

CBoio TpymoByio 6uorpadmuio BameHTUH [leMeHTbeBMU HaUMHAa/l Ha MPOMBIIIIEHHBIX IpeIIpu-
atusx PocToBCKOIT 06/1acTH, 3aHMMa JoKHOCTY B TockomTpyme CCCP, HUU tpyna Muntpyma CCCP u
MwuuTtpyna Poccuy, 3atem B Annapare IIpaButennsctBa Poccuiickoit @epgepanmu 1 B Annapare CoBeta
Depepanuu OenepanbHoro Cobpanunst Poccuiickoit ®enepanum. B 2008 r. Ha3HAUEH 3aMeCTUTENIEM Te-
HepaJIbHOTO IyMpeKTopa HayuyHO-1CCaen0BaTe/bCKOTO MHCTUTYTA TPYAA UM COLMATbHOTO CTPAxXOBaHUS
Pocsppasa. C 2011 r. — raBHBIM Hay4yHbI COTPYAHUK lleHTpa MccaemoBaHUl COLMATBbHON TMOMUTUKA
U coLManbHOro cTpaxoBanusa BHUU Tpyna. B TeueHMe MHOTUX JIET OH SIBJISICSL YWIEHOM [1e/CTBYIOILETO
IuccepTaniMoHHOTO coBeTa IHCTUTYTA.

Ero Tpym oTMeueH rocymapCTBeHHBIMM Harpamamiu. 3a GOMbINOI BRI B pasBUTHE POCCUIICKOI 9KO-
HOMMYeCcKoil Hayku B 1995 r. BasieHTHHY [leMeHTbeBMUY IPMCBOEHO BhICOKOE 3BaHMe «3aCTy>KeHHbI 9KO-
HoMucT Poccuiickoit @emepaliini».

BaneHTyuH [leMeHTbeBMUY CAEJIA P BaXKHEMIIMX OTKPBITUIA B 06JIACTY 9KOHOMUKY Tpyaa. Ero MoHO-
rpaduy B 3TOI 06JIACTYU SIBISIIOTCS €MHCTBEHHBIMM (QYHIaMEHTaIbHbIMM MCCIeIOBaHUSIMU B chepe co-
IIMaJIbHO 3aIIUThl PAOOTHUKOB.

BanentuH JleMeHTbeBUU — OPraHM3aTOP U HEINOCPENCTBEHHbIN YUACTHUK ISITU KPYITHBIX MOJIEBBIX
SMIIMPUIECKUX UCCTeO0BAHUI M0 aKTyaJIbHBIM COIMATbHO-3KOHOMMUYECKUM Bomipocam. B 1992-2008 rr.
OH BBITIOJIHMJI CEPUI0 HAYUHBIX MCCIeA0BAHNI, TOCBIIIEHHBIX aHAJIN3Y U 3aKOHOAATEIbHOMY BOILIOIIE-
HUIO TTIPOBOJIMMBIX B CTPaHe MEeHCUOHHBIX pPedopM.

BaneHTuH [JleMeHTbEeBMY CTAJ CO3/IAaTeNIeM eOMHCTBEHHOM B Poccuy MIKOJbI B 06sacTu GopMupoBa-
HMSI COBPEMEHHOJ CUCTEMBI COIMAIBHOTO CTpaxoBaHus. Ha ero pa6orax BocmmMTaHa 1eias Iiesiia Bemy-
I[MX YYE€HBIX CTPAHBI.

B 2003-2005 TT. OH BBICTYTIVII MHULIMATOPOM ¥ OPTaHM30BaJl paboTy TBOPUYECKOTO KOJIEKTMBA I10 pa3-
paboTrke mpoekTa KoHIEMIMMY cOBepIIeHCTBOBAHMS CUCTEMbI COIMATIBHOIO CTpaxoBaHus B Poccuiickoii
®denepaliin.

HayuHoe Hacnenye BaneHTuHa JleMeHTheBMYA — 3TO O6ojiee 750 meyaTHBIX HAYYHBIX TPYIOB, U3 HUX
75 MoHOTrpaduit, KOTOpbIe BHECIM BECOMBIN BKJIA[ B pellleH e TeOPEeTUUEeCKUX U MPaKTUIECKMX 3a7au COo-
LMaJIbHO-5KOHOMMYECKOTO Pa3BUTHS CTPAHBI.

Banentun [leMeHTbeBMY ObLI IMOAJIMHHBIM PhILIapEM HAyKM, SIBJISUICSI ITPYMMepPOM HAyUYHOI UeCTHO-
CTH, OTKPBITOCTY Y MIPUHITUITNAIBHOCTH. Becerma 6611 TOTOB TOMOYb CBOMM MHOTOUMCIEHHBIM YUeHMKaAM U
Koseram. Kaxkplii 13 Hac, OAVH pa3 CTONKHYBIIVCH C HUM, UYyBCTBOBAJI €r0 MCKPEHHEee JKelaHye [TI0OMOYb,
3a60Ty ¥ CTpeMJIeHMe Pa3BUTh B TI0O0OM COTPYIHMKE KPOTIOTIMBOTO MccaenoBarens. OH 6bUT 3aMeuaTesb-
HbIM COOECeJHMKOM, er0 MyIPOCTb 1 OIbIT MHOTMM M3 HAC MIOMOTI/IM B Hallleil paboTe U B SKU3HNA.

DTO GoJbIIasi M HEBOCIIOJIHMMAST yTpaTa AJIs POCCUIICKOI HAYKM U IJIs1 KOJUIET, KOTOpbIe OYIyT ero
TIOMHUTb He TOJbKO KaK BbIIAIOIErocsl yueHOro, HO 1 KaK YAMBUTEIbHO CBET/IOTO U 3aMeuaTebHOTO ye-
JIOBEKa.

[MamsaTe o BaneHntuHe leMeHTheBUUe PorKke COXpaHUTCS B HAIIIUX CepAIIaXx.

174 COIIVMAJIBHO-TPYIOBBIE UICCJTEJOBAHMST 4/2020



